, cally', gby del&éré
dec1s10n - ' '
' L T Th f s
i on C ' 'past unselr)aﬂigl%ﬂgvu;ycﬁzebo‘:fctﬁfstnkers'
mnm\mnn ey

Ul ~had been permanently replaced and the

company had accepted crossovers, the com

| pany would keep its replacements. If there
- was aback tow _rk agr, nt they would ﬁll ,

At educational meetings, arranged by th . H 'mwmml]"
: ', | it

i N

pressive men and women . ' 0 | Wm lm ‘l

| ”*tli

| ’ '
ity ““\“m\"’ul\l
il




Workers Local 2949 of Roseburg, Oregon .
walked off our jobs at the nation’s largest
pnvatel -owned wood roducts manufac- .

t,
| less of the cause of the;r phght being
: usually ﬂ}e acts of eCOIIOl’nlC ‘and mlhtary ,

| giant impact on the county
- stores have place posters o
- saying, “We Support Fair

‘of a downturn in class stmggle,y' | bos F Employe'es Some have

~workers will tend to accept the racis
;xst arguments put forward by th
ctionary bastards who run this,
very other, country. It is our responsil

| ONE UNION ONE LABEL 1
_ “ONE ENEMY s




ront of ourselves
Tama member of the
ve worked for four different non-proﬁts

hile a union member. I've been an active
member of the IWW in both Ann Arbor MI

and Madison, WI: two cities where the ww.
hashaditslargestmembershipin years. There
are few women IWW ‘members in these two

those who are engaged in
d umon conﬂlcts hke the assault on d

eats were rece ved At the meeung Le-

of the unions,

ave health insurance. o
* All this is getting to the pomt,that we have
to change our tactics. We must examine why
there are so few women in our union. Weare

- not going to have any success Qrganrzrng
_predominantly female work sectors if we are | -

predominanily male. If the IWW isto survrve
as more. than agleaminare

rbyiton petition of

open

- This group formed a rival CNT

the country w111 be attending, and then driv-  Same dire
_ing down toLudlow the next morning, for the :

75th Memoual Anmversary of the Ludlo

. Massacre

f h differed from the main body in its JT
o tacncal use of the so-called trade union elec- |

tions, election of delegates to sit on enterprise
committees, a government created structure

desrgned to foster labor-

onardo Morelli, a member of the Rarlway

orkers’ League, an another participant

re threatened by an executive of the rail-  __

way police, Mr. Lima, at gunpoint.

The Imernatronal Workers Association |

readers to write letters of prote and/ .
anize demonsuatrons at Brazilian con-




the style o whxch he has become accus-
_ tomed. Of course C.C. no longer punches a
 clock as he can just sitathome on the day that
Uncle Sclemiel mails the monthly check. Far -
be if from me to begrudge him that but I do-

 get a little envious thinking that while Iam

: breathmg steam, he’s ,home 51ttmg on his
‘roasts waxing ph:losophxcal and poetical on
“the typewmerortakmg advantage of his half-

~ fare transportanon pass to make hls tours of

~ the galleries.
: Being the only

: compared to a social semce agency masfar he
asthe“servxce” 1sunfortunatelyhkemeserv- 1t
_ ice a farmer lends out his stallions for, but |
sithout the ectacy that goes withit. Inmany |

social service agencies everybody seems to

be boss and there don’t seem to be any fore-

“men or supervxsors Of course you all know
that a foreman is a working stiff who has

one step up the ladder of success,

n exchange for some ‘hard-fought- |

the employer does not have the gritto |

erson. When an employer w. nts tofire

worker or other—w1se penalize him, he |

~upon herself to confront those who allegedly |
~ made the complaints only to hear some fer-

~direct answers.
| On my job there are no foremen $0 any ,
| criticism directed against us workers if of the |

_suring because we still know that somebody |
candecide whatour working hours andwages
,wﬂlbe Imlghtalsoaddthatworkmgman s- 1

: , Spo . !
L superv1sors that there have been complamts

over her job performance on the part of other
non-supervisors. "

vent denials or half hearted evaswns but no.

round-about variety which is far from reas-

, Less obvious are “front end” deductibles
J created by employers shlfung away from,

the first plan di
_have 80% of total picked
msuranceprogramandmerem '

| the other are bemg rejected.
p Vol. XVII

: they all leamed one important mmg:and that S
- wasto keep their slaves contented. If a poor
- sap wastoo poverty-stricken toowna donkey |

oradog tokick around, the institution of holy §
matrimony provided him with an outlet for |
his frustrations and he wouldn’t mind being

subservient to some master as long as he .

could be master'over someone else.

1 know there have been and still are some |

socicties where womenhave truly equalrights

and opportunmes along w1th e men but forj

In 1982 a woman havmg a caesarean sec-

tion in Philadelphia paid $340 out of pocket
| after her companyhealth insurance covered -

“article. The article exposes this

| split between union hxerarchy




lective, San Franc1sco
~and Audrey Goodfne nd,a lransplanted New
Yorker who actually met Emma in Canada Suppo
,(1934)andherselfandherparmarwhomoved - a subv
o Berkeley at the hexght of the McCarthy
: ; S .

ay Area branch supports a woman’s right to
U.S. supreme court to decide this matter. Write to us ¢




- ticularly ¢ Continental, at the expense of Easf

.~ em. ConnnentalwasumomzedwhenLorenz i
"V'Vboughtltm1982 In 1983Loen ytook Con- |

, IMF ordenng J ordan to raise prices | between

15 and 50% on fuel, beverages, telephone:,
~calls, irrigation water and cigarettes. The |
~ Fund allowed Jordan to retain subsides on

~ rice, bread and milk, but nevertheless notmg o

i }spread through the country. The riots in
- Jordan are but the latest violent public reac-
tion to third-world austerity programs de- |
ised to satisfy international lending agen-
eslike the IMF and the World Bank. Nu early f
300 people were killed and 18000 wjmed in.
__riots over IMF ordered price mcreases in

enezuela this February

_ Epitaph for the Reagan Era-In March the
- House Ways and Means Committee released
~a study that documents Ronald Reagan’s

",most lasting mark on US society: eceleration

~income inequality. ‘The numbers show that -
~ between 1979 and 1987 the average house-
~ hold of the poorest fifith of Americans fell

~ from $5,439 to $5,107 (6. 1% ) in 1987

~ dollars, while that of the richest fifth rose
 from $61,917 10$68.,775 (11.1%). Since the |

1973 turning point ( when US desposlble

~ income reached it peak ), the decade long
drift of US society towards a 1essemng gap |
~ between rich and poor reversed: add in the
~ years 1973 to 1978 and the trend becomes
. clear, withan 11.8% loss for the poorest fifth
, Thus |
~ nearly half of the American people have no
~ adult’ memory of a time when income me-

~and a 24.1% gain for the richest.

~ quality was declining.

_Air Force Union Wins Chﬂd Care Agree- .
_ment, Macon, GA, March 27 - A decade of |
_bargaining between the Association of Fed-

~ eralGovernment Employeesand the Air Force
~ has ended with the military offering child
_ caretothe air force’s 83,000 civilian employ-

~ ees in the US. Currently only about 1000 |
children of the air force s civilian workers are
~ enrolled in day care centers along wnh chxl— :

~dren of military personnel.

~ The initial cost of expandmg the centersis

1o be borne by the air force. Operating costs

~ will be pa:d for by the parents. While one
shudders to think of defenseless children in |
enters operated by any'branch of the mxh- |

young woman who hopes to
ya steady worker so she no longer has to
work in the mill. The other, they "K :

lish pldgm meanmg
baboon is eating”.

, been oppressed and exploited. :
_ The story of the monkey and baboons isa

_cannot easﬂy fend for themselves.

nature to search for their food.

nor freedom of decision:

PolygamousmamagesmAfncaareameans,,' L

' of obtain cheap laboranda greatexplonanon

| of women by men. To possess womenisto ||
 possess unpaid workers. Young girlsaresold
into permanent servitude under the guise of |
' customary marriage. The girls consentis ||
~never sought nor do their fathers appreciate ||

the consequences of such transaction.

1 - Emlly S Son "
sour with a wife-beating husband: "
‘has two with to settle a quarrel,/ one w;th the

: Monkey de work. baboon de Chop is Eng- ,

“Monkey is working
The phrase reﬂects the |
,fate of millions of Afncan and Third world
- women. Through feudal ohgarchy, tribal,
traditional and cultural practices, womenhave :

legend witha practical content. Let us follow
 the story of the monkey and the baboon who -
-were members of a common race. Centuries
- ago, members of the race lived together,
‘owned properues andharvested together The -
“land and the trees belonged to no smgle' '
member, family, group or class but to every
citizen. Baboons are a group with large |
fearmg stature. They are selfish, lazy and |

1 monkeys are a group who are smart, mlld and |
sympathetic in character They always jump |

| swiftly from one branch to anotherinsearch |

of their daily bread which in urn is shared |

lee the theme of "Colher Lass" the "J ute |
| Mill Song" tells of the life of a mill worker.
_“Rebecca Jones” tells the story of a militant |
| anti-war activist and "True to Life" is about

| the recent fad of "Bag Lady” dolls. The'
singer. challenges the questionable taste of |
the enterprise by admonishing the prospec-
nve buyer not to waste their money on a doll

when Lhey can give that money to a real hfe

| bag lady

g"is about a mamage gone

left and the other with the right.”

often costs them their lives.

Many rural Afncan women have. abnor-',' s

andhe

One temﬁc song whlch tells ot what a

, woman looking for employmenthas to putup

withis: "Can You Type Mary Alice?" which- .

clearly indicates that she is expected to do
~other thmgs besndes typm g and takmg dicta-
“tion. :

These are only Seven o the Totitean songs,’ :

all of which Marion does a competent deliv-

ery. Itis hoped that there shall be more such-

| albums forthcoming. She is living proof that.
- a'Wobbly neverreally retires. Other Grand- -
_mothers may sit by the fireplace with their
knitting, but Marion Wade has her own ener- '; L
gcuc mncrary - , a

'ofexhausnngandprolongedsuffenng Whlch: | ourfie

malities like ragged scars, keloid formation, | a

“cysts, pelv1c inflammation, uterme prolapse
chronic cervicitis, etc, as a result of these |
practices. Indeed, the practice is aimed at |
having men maintain their supenonty"over' | ,'

‘women. Said Inyang Edward at L
ruler of Ugep in Nigeria: “Since the clitoris |
isan aggresmve sexual organ of awomana

non-excision of it will make a woman stub-

born and hard to control. The operation is

“necessary for each male to control the sexu-.v

ahw of each female

~orders of banknotes in any 'currency and
,,should be addressed to: Hannah Edmlkpong, .
Women’s Centre, Box 185, Eket, AWKA
' IBOM STATE NIGERIA, ‘W. Africa. Faced,: o
~ with the awful phght the monkey organized

g freedom ,,o’vement (femmxsm)t\,emanm-' '
We have launched a campalgn agamst, , , ; ' :
T female genital mutilation. We are unani- |
‘The |
| mous m recogmzmg Lhat the ﬁght isours and

s Edmipong

 with all membersof all groups in the. domain. Lt
, By their ferocious stature ihe baboons were || .. o

thought fitted for a defensive role, to protect | |
| all membersof the domain from the bulletsof ||
the hunters and the monkey by their agile ||

~ “Hauwa Abubakar, a eight year old village |
'gxrl from Northern Nigeria was forced 10 o
“marryacattlemanold enough tobehergrand- ||
father. InJune 1987, when Hauwaturned12 ||
andbegan menstruaung herfather forcedher ||

= Jl

The baboons maneuvered their 'way'and e
became the dictators, feudal lords and ex- ||
ploiters. Themonkeyshadnonghtsnornghts e

: = Apphcanm No
‘ :Fom

_and regulations of  this” organization ?,

APPLICATION K)R;ME :

Do you agree 1o abide by the constitution ?ﬁ'jg,f'

*Will you etady its principles and.

- f,Namp

‘make yourself acquainted witl its pnrposes ?

i Occu;v e

e




connnued from page 6

Of Interest

. Los Angeles pohce chlcken out
,frontedby,twenty-ﬁve doves' So wh

A baré majority of Salvadorans sa
~ place in power the vicious ARENA '
: .candldate in the March 19 cl : u . M

- must settle her own affairs wnhout the i inter- | pea
, fermg hand of Bxg Brother up North. That S| g

Sh m\ist have a shorter workday Less o
our: Better Pay' By exerc:smg her power

{ “lama Woman Free!
With Face toward the S
|1 Advancef o




inued from ge 7

Of Intere st

, heis ben{g dlrectly challenged and will often .

try to getrid of the woman worker m order

| remove the reminder of t

larke available fer $3.00 (includes po S
| from Labor Educauon and Research pro;ect -

; recognizes that no employee allbesubject S
-to sexual harassment In thxs spmt 1t agrees

| tion that is unwanted’
,harassment an employ ,
¥ d e




; pt
for projects orignially worked by full-

time staff or volunteers. This sometimes

tions to the Board of Directors. We hoped to.f b
make bylaw changes that wouldi "
 the hie

'dmonal hlerarchles are stressed ,

ized for board seats andeventuallywon many

Thc dlrector was ousted and another hired ,

1 ple st | ,ference Mayeklso said he and his comrad
each other when the power dynamu:s in tra- :

planned to go back and start orgamz‘
Alexandra resxdents agam

IE Mexncan Teachers Strnke,Mexxco Clty.On" .
| April17,about 500,000 Mexicanschoolteach-
ers struck, calling: for a 100% wage increase

| began an indefinite walkout after rejecting
- governmentofferofa 20%’ wage and beneﬁts




ol challengmg their future, ,

| going a.long thezr own path and showr
o way

| that others have encountered

| mere physrcal burdens therr calloused hands I

| ofthe tnumphant victory
- bringing in 12 drfferentW rld ;

the Hﬂa hing eyes

: ‘the ‘orker m combat.

. ,forth ’rruredbacks burdenedwrth ore than ;

- | and untmng energy :

- "chrldhke smn*
ine in thelr faces reﬂectmg truggle ,
' o The foundauons of the futu
 are being built by the hkes

cting the anger of theoppressed worker -
- ’f-_ofMaya and Lou' -

1 felt a heavy sentiment

their meager means

,But the moment shall arnve

o the posmons held by umon member ’

~ centive for'any company to take a strike. ]
tested an area that had not previously

- ditionally had. We still have the ri

1o work agreement Management doesn’t

before

o pames are doing now is saying if you go out

~ and permanent replacements we won'’t ever
- have to recall you. Which is not true. But
 they’re scaring the living. dayhghts out of
~ these people at Eastern with this. They’
~ sending them three page telegrams outlmmg:
~ their posrtron and the procedures they have o
 take, and saying they’ll fill vacanctes on the[y’
basisof a lottery. '
~ PK: Tunderstand that you had another vic- .
~ tory of sorts this week at the Supreme Court.
~ CD: Yes, the status quo decision. That was

' ,-stnke, but atthe conclusron of theyrystnke all of, wed the

challenged. We lost nothing that we had tra- :y ! G
r ttogo |
_out, we still have the right to recall in senior-

ity order followmg asmke if there’snoback | unfortuante P art is that it is. not p recedent

setting because it was a 4-4 split, but for the

_But What Eastern anc 'many other com- e

for TWA Fllght Attendats‘? ~ ¢
“on smke and we replace you with crossovers | 'CD IFFA won a repnesentatron elec :ioh -
, agamst the TWU, in 1976 and wefve repre-,y’
sented the flight attendants here since. We
f | were the first of the TWU flight attendant

e | groups to break away. We wentindependent
 shortly : afterwards. Both American and Pan

~Am left and formed therr own 1ndependent; .
_unions as wetl o .

| PK: So you re mdependent by arrlme"
CD: Yes.

_union you haye to keep much stron ger tres o

- very 1mportant Under the Rarlway Labor

. pany is free o 1mpose’ it’s propos

,, your rank and frle

Sp e :

, On 9/19/85 after Mexro Cxty s

- ,earthquake the Sept. 19th International Gar-
~ment Workers Union (all women) cametobe
~ Broken away from corrupt bureaucratic un- |
 ions, they suffer repression and persecunon ,
| yet continue revoluuonaryfa ons.

| 06000, Mex coi F’Mexi,co.r Send acopy‘toj
| same women, at San Antonio Abad 151, |
| Colonia Obrero, 06800, Mexrco DF Mex- o
: ', ico to msure 1t s recerved

you're an mdependent" ir

_ both sides can resorttoself-help The com | or five ha

nated agamst i
, other au'lrnes?
. : . ,nme bergn, i’ s an 1ssue that labor doesn’t

- have the abrhty to do what they couldn tdo 1 e .

e s - rank and ﬁle members, to go out and hsten
,mputof thenegotra 'ng,com 'tee ltwasan,
: agreement tha ‘,'oul "equtre rauﬁcatron by L

- and correct people when they made errors .

d and these werevery helpful because when

| peoplelike our Info Reps were, going out an

| called to work?

you have a large loosely connected group

talking to people, you have to make sure they -

getitright and the cards helped them and the:[,f -

people they were talking to. o
Theotherthmglthrnkthat elpedusto
' ’agrea extent was having our unionofficeson

o s that, under | the property. As a problem would occur our
| the 1974 Deregualatton Act, there was afirst |
right of hire clause where TWA was reqmred;:' .
_to send to all employees a ﬁrst right of hire
letter and they should be grven primary
| consideration at job opemngs in the same |
category ‘of other airlines.
~ TWArefused to do that, so one of our
'_"Chrcago based flight attendants filed a class |
| action lawsurt and won very recently, and it

- members could come trotting down the. hall
'we could handle it then, right there. ved
fprospeetrve problems in the bud before the
~company really got out of hand and itrein-
forced the concept of belng partof theunion

| instead of havmg a union that represented'"c

' them :

UNIFYING THE MEMBERSHIP o
PK Whatdoyouseebemgtheumon snextg, £
big task after the last ﬂrght attendant isre-

CD: Getting a srgned agreement. 'I‘hen we
_have to deal wrth mternal confhct bec S

the full-term strikers. .
As a matter of fact there sa fo
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: ﬂrght attendants that everyone has grownup | :

‘with and still believes - that flight attendants

. are single, swinging women and they go out ,,

',andtheyparty
B

: ythmg about ncketmg, I
or fare structures or 85 different aircraft or
how tohandlea cabin fire. anfusmgahosnle |

situation is not something everyone can do.

Todayyou havetohaveastrong physi- |

~cal constitution. You have to be articulate.
- You need strong problem solving abilities

~ because if something goes wrong at 35,000

feet there’s nobody but you who can solve it.
~ You have to have “grace under pressure”
~ because if you say anythm g that will antago-

~ nize a pasenger you're called into the office
' of repnmand m your

a krd not long out of high school American |

~ was advertising for stewardesses in Detroit, |
~so I went. Thad no idea what their expecta- |
_tions were, but I was looking at it like a

: restaurant_]ob An Iithmkrt wasarelauvel

abuse. Youhavec

20 different ways.
~ whichiswhy mostof the air
,"'recruned' from th Midwe

them understand that all

 don’t give us
an'craft half the time

gracxous and acommodatmg ¢

- We intercepted a study that TWAhas | .,
don which outlines what the researcher-,
,sconsrder to be TWA’

f 'Unnl thrs

.| cD: No,self esteem. It's the brggest prob- [

| lemthat we’ve had. The company hastold us

or years, “Well where are you gomg toget
: 2 You're

berstowork g aalt]

res in your manual, follow the com-
. pany procedures that they outlme follow the ,

ol ,busy bemg‘ good boys and glrls - “We can t"' i

do that to the passengers.”

Now many of
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