
_ We are laid-off workers from Watson- 
ville, California. Most of us are middle- 
aged women, immigrants from Mexico, 
who averaged 14 years employment at 
the Pillsbury-Green Giant frozen food 
plant in Watsonville. Last year, the com- 
pany gave notice that 300 of us were no 
longer needed, and most of our union 
jobs were shifted to Irapuato, Mexico. 
Our families depended on the income 
from our work. With an unemployment 
rate of 18% here in Watsonville, new 
jobs at comparable wages will be difficult 
to find for most of us. The layoffs mean — 
hard times for our families and our com- - 

_ munity as well. 
Two weeks ago, our organization, 

Trabajadores Desplazados (Displaced 
Workers) announced the beginning of a 
nationwide boycott of all Pillsbury-Green 
Giant, Burger King, and Haagen Dazs 
products. Our boycott is not merely a 

_ protest over the loss of our jobs 
sonville, iti S ovem 

ts. 

is Weteon ville) we feel bebayed by the 
company we loyally served for so many 
years. But we are also angry about the 
Grand Met-Pillsbury-Green Giant treat-_ 
ment of our non-union coworkers in 
Irapuato, Mexico, paying starvation 
wages of $4 a day. We are also angered at 
the company’s abuse of the environment 
and natural resources of Mexico. _ 
In Irapuato, Grand Met-Pillsbury-Green 

Giant uses vast amounts of precious water 
for processing their export food products, 
even though many people living near the 
company’s facilities have no_ potable 
running water. The company then dumps 
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its waste water into the rivers of Irapuato 
without adequate treatment. 

Furthermore, the main thrust of the 
Grand Met-Pillsbury-Green Giant opera- 
tions in Mexico is to produce food for 
export to the United States and other 
international markets, while many people 

—especially children—in Irapuato and 
throughout Mexico are undernourished, 
suffering and even dying from hunger. 

We call our boycott a campaign for. 

Boycott Levi ft 
Two months alter achieving a 143% 

profit increase (the largest in the multi- 
billion-dollar corporation's 138-year his- 
tory), Levi Strauss International closed 
one of its San Antonio, Texas plants. The 
reason: to take advantage of the Costa 
Rican labor market where workers will 
make $3 to $4 a day. Giving workers 90 
_days notice, the plant closing left 1,115 

_ workers—primarily Mexican-American 
women—unemployed. Not surprisingly, | 
it was the only non-union plant among 
the three Levi's facilities in San Antonio. 

Responding to the crisis, former Levi's 
workers formed FUERZA UNIDA to 

_ demand justice. The organization has 
filed a $13 billion class-action lawsuit 
charging Levi's with violations of State 
Workers’ Compensation and retirement 

fund laws. Many workers were left with 
permanent injuries such as carpal tunnel 
syndrome. FUERZA UNIDA has also 
kicked off a Boycott of all Levi's prod- 
ucts. 

When asked why the jean giant's plant 
needed a 70% decrease in labor costs at 
this time in its financial history, Levi's 
blamed ‘ increasing global competitive 
pressures.” With 1990 annual sales figures 
at $4.2 billion, Levi's notes that “even if 

the business is doing well peel ..in 
order to remain competitive, we have to 

be sure we're efficient in all parts of the 
business.” 

Levi's points to several possibilities for 
its success—all revolving around its in- 
ternational marketing strategy that sells 
“American independence.” Talking tur- 
key about product image, Levi's claims its - 

a 

jeans “.. have become the symbol not 
just of youth but personal freedom, social 
freedom.” The company believes the 
“decline of communism” and Levi's all- 
American, apple-pie, freedom-loving im- 
age to be largely responsible for its high 
sales: “Anybody can make a pair of 
jeans. Anybody can imitate Dockers. We 
endowed it with some values,” (Levi's 
Dockers line was introduced in 1986, 
targeting “aging, baby boomers who have 
outgrown j jeans.”’) 

Levi's is known for its aggressive “hip 
advertising. Its advertising ae 
abroad is summarized by the San Fran- 
cisco Examiner as: 

White, Levi-clad boy hunk drives 
up on a motorcycle or in a classic 
American gas-guzzler to the strains 

of a 60s rhythm-and-blues hit. 
Situation demands that boy remove 
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Jobs, Justice, and Environment. We of 
course would like to have our jobs back, 
or adequate compensation from the com- 

pany to help us through the hardships 
we face. But equally as important, we 
want to see justice, fair wages and union 
rights for Grand Met-Pillsbury-Green 
Giant workers in Mexico. We want this 
huge company to stop robbing and de- 
grading the people, natural resources and 
environment of Mexico. 

‘pants and, where possible, his shirt. 
Boy's self-assured, yet unfrighten- 
ing independence makes a monkey 
of some older male Establishment 
stooge. Boy gets cute white girl. 
She gets to leave her clothes on. 
ee off. 

Levi's revenue from foreign sales | is rising 
—in 1990 it exceeded the corporation's 
domestic profits. Some believe U.S. buy- 
ers associate the products with “prole- 
tarian origins,” while abroad they are 
“high fashion.” 
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50 Cents 

Please Help Us forge an alliance be- 
tween workers, environmentalists, church- 
es, social justice organizations, and con- 

sumers to put moral and economic pressure 
on Grand Met-Pillsbury-Green Giant. 
—Trabajadores Desplazados 
434 Main St. 4222 
Watsonville, CA 95076 

Levi Strauss is striving to build a 
corporate reputation for innovative and 
inclusive decision-making—although 
workers are not on the guest list. Another 
angle of its international strategy is Levi's 
new “structured autonomy” management 

system that has replaced the traditional 
top-down “command and control”. struc- 
ture. Struggling against the old corporate 
“turf war” mentality, the company “is 
vigorously nurturing cross-fertilization of 
ideas between executives around the 
world,” 

(continued on page 6) 
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Dear Industrial Worker Collective, 
__ It is with great interest that I have 
followed the debate in the IW about the 
Swedish SAC (Central Worker's Organi- 
zation) and it’s historic split from the 
IWA (International Worker's Associa- 
tion). It is not a simple question, though 
from a revolutionary point of view it 
might seem like one. Obviously the SAC 
made a pragmatic retreat from some of 
it’s principles. Mike Kolhoff is also right 
about the fact that the SAC entered “a 
long peaceful co-existance with the Social 
Democratic state of Sweden”. _ 

This is absolutly correct and should be 
analyzed (Kolhoff is not at all right when 
he writes that the SAC’s “recent strike 
activity is the first in decades” -but never 
mind). If this can be done in “a spirit of 
comradeship” it is even better. 

_ In this context it might also be interesting 
to analyze the international syndicalist 
movement's frustration after the second 
World War. All that was left of any mag- 
nitude was the SAC. Militants throughout 
the world wanted it clean, spotless, and 
untouched by the dirty hand of Pragma- 
tism. The entire IWA longed for a big, 
principally pure, foreceful, revolutionary 
workers’ movement. This was not possible 
in Sweden. 

The young militants of today’s SAC have 
no bonds or loyalties to the SAC of the 
1950's, but we try to look at that 
organization with clear eyes. Being a 
historic materialist one must be quick to 
point out the role of the economy in the 
raising of social awareness. There was 
very little space for a truly revolutionary 
union in Sweden during this time, the 
period of a growing social democratic 
“welfare” state. Today, when the econo- 
my is forcing the Swedish politicians to 
cut expenses everywhere they can, the | 
welfare-state shows what it really con- 
sisted of: paperwork. This might just 
bring about a spring for Swedish syndi- 
calism. 

One can also ask what might have . 
happened if the SAC had more clearly 
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stuck with the old ideas, would it have 
been better for the project of revolution- 
ary unionism today? There is no simple 
answer to this either. 

To this we can also add that however 
reformist and toothless the SAC has been 
from time to time, we have never partici- 
pated in any government, unlike one of 
the prominent IWA sections (however, 
they were in a completely different situa- 
tion), : | 

Even if it is interesting to discuss what 
happened during the 1950's, 1930's, or 

_ 1900's we must realize what the SAC is all 
about today: building a strong revolu- 
tionary worker's movement in each 

_ country and coordinating international- 
ly. The outlook of such an organization is 
perhaps better today then thirty years 
ago. The One Big Union may actually be 
a reality before this planet “goes boom in 
the night.” It is up to us whether or not 
we want to stick to the old contradictions 
and mistakes. The rank-and-file organ- 
ized and independent revolutionary 
worker's movement is weak today. If we 
want a movement that is for real and 
actual confrontation with the powers that 
be, let’s discuss -but cut the crap and get 
organized! It's time for action! a 

Martin Nilsson, 

Editor of the SAC’s weekly paper 
ARBETAREN o 

Dear Brothers and Sisters, 
Thank you for this opportunity to in- 

form you about some of the work the 
Endeavor Project is doing in Texas to 
abolish the Death Penalty. Our group 
consists of Huntsville [penitentiary] 

_ Death Row prisoners, their families and 
friends. We publish a national news- 
paper, Endeavor, Live Voices from Death 
Kow. It is edited and written by prisoners 
from Death Rows throughout the country 
and their families and friends. _ 
_We are calling for a unified national 

effort, directed to each death penalty 
governor in the United States. The proce- rn 
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dure is simple, write a form letter petition — 
to your governor. Then, send everyone 
you know a copy. Contact your state 
anti-death penalty groups and ask them 
to circulate petitions. Please send one to 
us and we will mail you our petition. © 
Texas has had the death penalty since the 

Supreme Court abolished the national 

law against it in the 1960's. The Court 
allowed each state to choose to vote to 

_ maintain moral, ethical criminal justice 
standards or allow legal murder. Texas 
legislators voted for death. In 1977 Tex- 
ans changed the form of death. The 
electric chair was unplugged and lethal 
injection accepted. The illusion is that by 
recieving a medical death the criminal is 
healed. This implies this death is cleaner, 
purer, and acceptable. Shunting an over- 
dose of pancurium bromide, sodium > 
thiopenthal, potassium chloride, and di- 
azapan injection is considered a balanced, 
painless manner of death. This is not 
true. Witnesses who have watched have 

- seen painful and violent death. Lethal 
_ injection masks the truth that the death 
penalty is born from revenge and blood- 
lust. ao 

In the past, we have petitioned two 
companies who sell pharmaceuticals to 
the Texas Department of Corrections for 
lethal injections. The results have given 
us an education about the greed of capi- 
talists: “anythng for a buck” is often too 
true. 

Now, we feel that direct action toward 
all governors is the most effective path. As 
the abolition of slavery was accomplished 
by those who felt its evils, the abolition 
of the death penalty becomes a matter for 
those who know it’s cruelty. Legal death 
makes a mockery of precious life. 

Endeavor is published bi-monthly and 
is $10.00 a year for a subscription. The 
paper is free for all prisoners. An article 
written by any Death Row prisoner is 
considered for publication. For petitions 
and subscription information, or to sub- 
mit an article, please write: 
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Peace and Strength, 
Robert West 

I have read the “Principles of Revolu- 
tionary Unionism” of the International 
Workers Association as printed in the . 
April edition of the Industrial Worker. I 
think it would be great to be part of an 
international workers association, with a 

principled stand on social ownership, 
class struggle, abolition of the wage - 
system, and all the progressive ideas 
embodied in the struggle for freedom. 

However, I think it would be a mistake 
for Wobs to bind themselves to the 
principles of the IWA. The IWA’s princi- _ 
ples read more like a set of tactical 
prescriptions to me. Admonitions like, 
“all workers must unite in economic 
combative organizations” or “While rev-. 
olutionary unionism is opposed to all 
organized violence of the state, it realizes 
that there will be extremely violent clash- 

_es during the decisive struggles between 
the capitalism of today and the free 
communism of tomorrow” seem shot 
through with fatalism, reified thinking 
patterns, and order-giving vanguardism. 
I believe the only result which the IWW 
would see by taking on these principles 
would be to narrow its potential mem- 
bership to one small, ideologically- 
petrified sect. 

Don’t get me wrong. | feel a lot of 
sympathy for the ideas expressed in the 
IWA statements; but here are SOME of 
the questions think they raise. = 
Why do all workers HAVE TO unite in 

economic combative organizations? As 
long as they’re at it, why not liberation 
from some other yokes besides Capital 
_and the State? How about patriarchy, the 
commodification of human relations, and 

_the wage system for starters? 
How does one reconcile the concept of 

“free councils without subordination to 
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