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IwWw Returns to 
Centralia, Wash. | 

After months of organizin gand struggle, 
members of the IWW attended and spoke i in 
Centralia on Dec 13th, for the unveiling of 
the mural painted by artist Mike Alewitz in — 
honor of teal Worker Nathan ve 

nizing in the te Now ( 
John Persak 

members related to Wesley E Byers and the 
daughter of Eugene Barnett, bringin 0 
light many of the questions raised i in the 
1919 lumber camps — what was so wrong 
about workers organizing to improve the 
horrible living conditions of the day? Je 
Grant from Olympia spoke about rrent _ 

ang sacking the 
ve erpool docen for refusing to cross a 
picketline. 

fersey Docks hos reined to Atlantic 

‘Container Line as “the oe in the: crown” 

TWW projects, including the current nego- oes 
tiations at Libro 

ale! and the Seattle Branch « 

when he aerial the ea ceremony. at the 
beginning of the dedication, remarking that 

n Fronteras, organizing 

| s served on the defendants call upon them to: 

perhaps the United States had finally recog- _ 
‘nized revolutionary syndicalism. 

_A student from Cc 

prominent in the ILWU for many years, and 
first joined the IWW in 1925 in North Da- | G 
kota while he was working i in construction. 
IWW members from Olympia, ] 
and Portland Branches attended the event. 

Although the crowd was large, few 
workers fromCentraliawere present-many |, 
were at work, or getting errands done on the 
day of the weekend that places are open. 

After an excursion to the cemetery to visit - 
the grave of FW Wesley Everest, some 
Wobs wandered into a neighborhood bar on D 
the north side of town to grab a bite to eat. 
There were ae with some spare time 

continued on page& _ 
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shes in the rosy scenario of an 
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Jade” was one of 13 vessels serving 

for his efforts in o 
ing of the ae 
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“Ide : tif i posers associations, and or- 

as — have as 

under: ioads of bad debts. in return for cut- . ne 

ting ees the eet _y 
gon. ) Not that Asin workers enjoy working 
for peanuts, but corrupt and dictatorial gov- 

__ ernments in the region wholeheartedly. bust 
- unions and unionists. 
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in one or more of. Os demonstrations at 

-Yusen Terminals, Berth 23, Port of Oakland 

... Identify all labor organizations in which 
you are or have been a member or with 
which you are or have been in any way. 
affiliated “and so on. Other i interrogatories 
demand that they surrender copies of mail- 
ng! lists and. other detailed information for 

continued on page 7 

hours, ae to 40 cop: ceede 
oe the activists, search pe bind their: 

2 beginning; itll get a ae worse if we con- _ 
tinue to cut and ¢ cut: and cut oS social 

services).” 

Leaflets dengunced the “hypocrisy 
which takes: over each year before the holi- 

have pressed charges against at least 40. 

Four activists were held in jail for several 

_ days after refusing bail conditions that would 
_ have barred them from Sele: in any 

Ties has ee been the bosses’ excuse for a : 
continued on page 9 
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mentary 0 on the an for direct action in the 
Detroit newspaper strike reprinted from the | : | 
newsletter of the Action Coalition of Strik- 
ers and Supporters (ACOSS) (Industrial 
Worker, 12/97).1 valued especially the con- 
clusion, in which the aut hor argued that the 

rent array of anti- / 

worker. Tha 
sabotage. 

When workers a are unwilling to buck 
conservative union leadership and risk ar- 

rest and losing their job by breaking an 
injunction on their own and without the | 
backing of their union, workers may be 
willing instead to buck that same union 
leadership. by the use of sabotage on-the- 
job. Sabotage is anonymous and can be 
denied by all of the participants. Somehow 
production is just down, the job is just not 
quite getting done on time, and all manage- 
ment hears are denials and some anony- 
mous Thessages like * aa work for scab 
labor.” 

This kind of action does not need the 

_ Support of any outside union leadership. 
What’s more, the workers on the job control 

few hundred: already brought back on the — 
job in Detroit to demonstrate their solidarity _ 
with those still locked-out. Also, it might _ 
bring back into the fold some of the earlier — 

_—pa . the ave since _ 

_ given up and crossed Ge line in desperation. : 
To quote Elizabeth Gurley Flynni in the 

-issued pamphlet, “Sabotage,” in her dis- 
ussion of the first open use of sabotage i in. 

an English-speaking country, she writes, 
__ “Through this system of sabotage they [the 

orkers] had won everything they had fought 
for and not been able | to win through the 
sinike.” 

- —Nick Patti, 346355 

Golf-playing | Bosses 
_A recent survey confirms many IWw 

_ convictions. In it, surveyers measured the 
relative intelligence of the partisans c of vari- 
ous sports. Bowlers turned out to be the 
bri ightest of sports enthusiasts, while golfers 
came in at the bottom. 

_ This confirms most Wobblies’ observa- 
tions of our bosses and political and union 
leaders. It also lends new light into “The 
working. class and employing class have 
nothing i in common.” 

: for the OBU, 
- CACanny 

ployed byt those | Anti-Raci st Prisoner Faces | 
2 Frame-Up: In Texas 

_Chris Plummer is an anti-racist Anar- 

chit activist imprisoned in Texas. After 
being i volved ee the sae move- 

late’ 80s and early 90s, he tbok to a One 
the country meeting g with various liberatory 
counter-culture groups. During this time, he _ 

_and some others formed the United Anar- 
chist Front, a group designed to carry out 
actions against capitalism: and all Lys 
sive institutions. 

He was convicted i in 1993 for his part in 
an action carried out on a Nazi- skinhead 

house in Houston, Texas. Police found Chris’ 

fingerprints. at the scene and he was arrested 
later that year. The action was intended to 
halt the American Front, an openly fascist 
group proud of its record of extreme vio- 
lence, from spreading propaganda in local 
neighborhoods and schools. No one was 
hurt during the action, only the Nazi’ s hate 
literature was destroyed. Chris faced sev- 
eral charges including attempted murder. 

This ridiculous charge was dropped when it 

became clear that Chris would not be terror- 
ized into turning in his friends. However, he — 
was convicted for Breaking and Enerns 
with intent to Burglarize. 

Chris did not stop his organizing efforts 
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after being imprisoned. The Texas prison 
stified reputation of 

of hate, terror and exploi- 
ways that control is main- 

rained by the prison administration is by 

encouraging conflict between the different 
races of prisoners. 

Only a few groups, such as the Texas 
Prisoners Labor Union and just recently 
IWW prisoners, have even begun to break 
down these barriers. In this environment 
Chris set up a prisoner organization called 
Cell One, at Huntsville also home of Texas’ 
notorious Death Row. Cell One’s main 

project was the Texas Prisoners Anarchist 
Lending Library. Organizations such as 
Books-Through-Bars in Philadelphia, 
Books-To-Prisoners i in Seattle plus many 
individuals nationwide donated books of all 
kinds to the library. IWW literature was — 
prominently featured. Prison authorities and 
white-supremacist prison gangs alike were 
threatened by a library providing radical 

_and progressive literature by and about Af- 
rican-Americans, Chicanos, Native Ameri- 

cans and poor/working-class whites to any- 
one who was interested. 

_In March of 1997 guards confiscated 
and then “lost” all of the books as well as 
many of Chris’ personal possessions under _ 

the pretext of a “gang activity” investiga- 
tion. Around this time, intimidation and 
attacks from a Nazi prisoner gang escalated 

into a murderous assault where Chris had 
his jaw and cheekbone broken and barely 
escaped death. . 
ee continued on page 4 

the nature and extent of the action. _ 

IU 120: Lumber Workers 

IU 330; Building Construction Workers __ 

IU 450: Print & Publishing House Workers __ 

IU 460: Food Processing Workers _ 

IU 510: Marine Transport Workers sts 

IU 560: Communications Workers _ 

u 640: Restai 0 

Ot 660: General Distribution Workers 

U=Industrial Union; 
GOC= Organizing Committee. 

1U 610: Health Service Workers 
IU 620: Education Workers 

1U 630: Entertainment Workers 

ant & Hotel Workers ; 

bel Uelcene 

__ Boston Area GMB & Education Workers _ 
' _ 1U620-POBox 3917 Cambridge 02139. 

Address: c/o Ben Isaacs World Outreach, _ del: Steve Kellerman 617/469-5162 Meets 
__No.25,SuleStr., Idimangoro,OffMangoro _ 
_B/Stop, Abeokuta Expressw. 

CALIFORNIA. 

__Blvd., LA 90006. 
“NEW SOUTH WALES. - 

syne a Iww- PO Box 241, Sur- 
rey Hills 2010 . 

TASMANIA 
Organizing Committee— Bill Bartlett, 7 

_ Emma St, Bracknell 7250. billbartlett@ / 
vision. netau 

IwW Regional Srmices Conmitice: 
75 Humberstone Gate, Leicester LE] 4WB, 
telno0116-266-1835. For contacts through- 
out as British Isles write or phone this | 

- ENGLAND | 
Swindon Region GMB & Rese : ch Coun 
cils [U 620 group— del: Kevin Brandstatter, 
9 Omdurman Street, syadon ae 1HA, 

01793-610707 _ 

General Distribution Workers 10660 ond 

Boce-memouth IW W- Ray Carr, Flat 2,35_ 
_ Parkwood Rd., Boscombe, Dorset BHS 

2BS_ 
SCOTLAND 

Stevenson College IU 620 Branch- Rm 
3.05 Bankhead Avenue, Ce 
Eanes 

RUSSIA 

MANITOBA - 
Winnipeg GMB-B. Mackay,POBox3204, : 

_ GNPO, R3C 4E7 
ONTARIO 

Guelph Group-21 ee St. NIH 
_ 3M6 

Ottawa GMB- 388 12 eo K2P 2A9. 
_ 613/231-2922. bh295 @freenet.carleton.ca 

_Yoronto Group— Joe Chang, 137 
Roncesvalles Suite 208, M6R 2L2 416/ 

_ 539-0780. Meets Ist Thurs 7 pm; phone for 
location. 

GERMANY 
 Del- —Daniel Zimmermann, Atroper Strasse 

22, ‘D- 47226 Duisburg- -Rheinhausen. 
02065-56446 . 

_ Wichita- 1559 N Market, Tee : 

Mendocino- Bill Meyers, del. 7071884- 
—=«*1818. 

San Diego Group- PO Box 907, 92112. 

__ Monterey— Ray Brown, IU 330 oe 7 
_ 1240 3rd St., 93940 

Santa Cruz GMB- PO Box 534, 95061 _ 
‘10450 New Earth Press Job Shop- 1921 _ 

=. Richfield 55423- 3025. 612/869- 4139. 

San F Francisco Bay Area GMB- PO Box. 
—40485,S.F.94140. 

_ Berkeley office and 1U 670 Berkeley Recy-_ 
cling Center Job Branch: 2022 Blake St, 
9 1704, 510/845- 0540. Meets Thursday 

__ eveningsat7 p.m. 1U620Berkeley Worms: 
_ 504 Eshleman UC Berkeley 94703 510/ | 

_ 643-0440. IU 620 File 13 Recycling Job  . 
_ Cape May County GMB & Building Con- 

struction Workers IU 330- c/o Richard. 
‘Neill, POB 261, Cape Me Court House 
08210. 

Shop: 504 Eshleman, 510/642-4895. 

_ San Francisco office: opel Building, 

_staff@iww.org _ 

COLORADO 
 1U450 P&L Printing Job Shop-2298 Clay, 
Denver 80211. 303/433-1852 

‘GEORGIA 
_ Metro Atlanta GMB- PO Box 80405, | 

Chamblee 30366. 710/556-6485, oe . 

Del Laure Akai P.O. Box 500, Moscow . | _HAWAT’ L 

/ Honaunau Group - POB. 868, Honaunau 
_ 96726. 

ILLINOIS 
Chicago GMB— 1340 W Irving Park Road _ 
#287 60613. 312/549- -5045.Meets nd Fi : 
day 7 pm (call for location). - 

KANSAS | 

KENTUCKY 

Louisville 502/451-3459 

MARYLAND 
Baltimore GMB- Del. Rafi Bey, PO Box - 

— 8882, 21224-0882. 410/367-3024 

Agege, _ 

_Ave., Ypsilanti 4819 

Detroit GMB- Trumbull Theatre, 4208 

_ Trumbull 48208. 313/832-4074 

MASSACHUSETTS 

2nd Sunday of each month at 5 p.m, Lucy 
Parsons Center, Central Square, Cambridge 

413/54 1143. e-mail: Bviww@iww. oe - 

_Los Angeles GMB- Meets 2nd, 4th Sun- |, 
____ days. For location: 213/368-4604 or 735- _, 

8648. Andrew Willett 1724 Westmoreland 
3/483- 3548 

1U630 Workers Stories Workers Lives J ob 

__ Shop- Albert Parsons 313/769-0695 

_ MINNESOTA | 
_ Duluth GMB- 206 W 4th St., #216, Duluth, 
55806 218/723-7887. 

Minneapolis-St. Paul- 7315. Dupont Ave. ee 
_ Memphis-— c/o Dennis Henke, 3461 

MISSOURI 
St. Louis GMB- PO. Box 63211, 63163. 
(314/ 772-2470 | 

‘MONTANA 
Butte Mar 
406/782-4465 

_NEW JERSEY 

NEW YORK. 
Capital District Group- POB 74, Altamont 
12009. 518/861-5627. 

Me Coor ee Nichole Patti, 180. 

Rocher: Del) Garren, 7 | 6/385-6681. 

_NYC GMB- Del: Wade Rawluk, 5610 

Netherland Ave #4D, Bronx 10471. 718/ 
796-3671 Del: Danny Isaacs, PO Box 

: 23525, Brooklyn 11202; 212/252-4388. 

Rochelle Semel, RD 1 Box 158-B, Hartwick 
- 13348. 607/293-6489. 

1U670 Socialist Part 

205 

| OKLAHOMA 
heey 3212, 74101-3212. 

- OREGON 
] Eugene GMB - - clo. Rick oS 1840. 

, PO Box 233, 59703. 

Portland GMB and Building Construction 
Workers IU 330 Branch- POB 15005, 
97293-5005. email: mmiller@orednet. org 

503/650-7 187 

PENNSYLVANIA 

ee aly GMB- FOB 4133 Bethle- 

ancaster GMB: POB — Lancaster 
/ 17608. nkauffman @redrose. net 

Baltimore Ave. 

@iww. org Meets onthe ‘phitly 
hid Sunday of every month at 4:00pm at 
A Space, 4722 Baltimore Ave. Del: Alexis 

| Buss 215/724-1925 

“SOUTH CAROLINA _ 
1U450 Harbinger Publications Job Shop- 
Merll Truesdale, del., 18 Bluff Rd. Colum- 

 bia29201. 

_ TENNESSEE 

Douglass, Memphis 38111 901/458-9907. 

TEXAS 
Lucy Parsons Branch— c/o Joshua Freeze, 
1309 Norwalk Apt. C, Austin 78703. 512/ 
482-9402. 

Houston Group- c/o Lisa Coe, 14448 
Hempstead Hwy. Box #716 77040. 

Rio Grande— Del.: Erik Carlos Toren, 1018 
S 12th Ave., oust 78539- 5606 210/ 
381-6786 

Montyetiec, BobH del., PO Box 1285 
05601. 802/229-1719 

VIRGINIA 
Richmond Group—c/o Tom Williams. 2404 
Boyle es 23230. 804/285-3699 

_ WASHINGTON 
1U460 Fairhaven Co-op Flour Mill Job 
Shop- 1115 a Ave. Bellingham 

98225. 

atl Office Job Shop / 
_ 516 W. 25th St. #404, NYC. 10001. 212) 

__ 691-0776 . 

Tpdusiaal ean Project Arthur 
Miller, POB 5464, Tacoma 98415-0464 

Olympia GMB- PO Box 2715, 98507. 
: 360/753-5919. 
oe BB&T Building Suite G130, 

- Asheville 28801 704/285-9521. 

_Greensboro-— Dave Coker, del., 
__ Westover Terrace 27403. 910/574-2905, “Tuas 

davecoker @usa net 

ackson— Teton Jack Langan, del., POB 
4056, 89001. 307/733-4553 _ 
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fascist attacks on Wob shop | 
Our Fellow Workers at Philadelphia’ s 

Wooden Shoe have been subjected to a 
variety of threats from racist skinheads since 
reopening in November after a fire destroyed 
the store’s old premises last February. Thugs 
have threatened Wooden Shoe staff, and 
pasted racist fliers on store windows, in- 
cluding one calling for death to class war 
prisoner Mumia Abu-Jamal. Among the 
messages of solidarity received was the | 

snicipal Week _ IWW Redbaited in 
ers Union would like to add their eollecinve 

voice to the outrage that Wooden Shoe, 
Philadelphia’ s radical bookstore, has been 

cations — an [WW IU 450 shop for the past 

following: © 
_ “Dear Comrades, —_—T 

“The South African M 

threatened by racist scum. _ 
____ “We have been following the issue of 
Comrade Mumia ’strial for quite some time. 
It would seem that the police and judges in 
your state are right wing and unjust to say 

_ the least. We now demand that this attack, 
and the racist propaganda plastered on your 
windows be thoroughly investigated and 

that no effort be spared in bringing these 
vandals to trial and meting out strict punish- _ 

ment to them. From the actions of police and 
_ judges involved in the Mumia case, it often _ 
seems that democracy is a joke to them. 

“Y ours in the struggle, 
“South African. Municipal 

Workers Union” 

Lining ° em up 
Portland, Oregon, Wobs have lined up 

the band Golden Delicious, an auspicious 

beginning to their campaign to line up enter- 
tainment workers there. In Georgia. Wobs _ 

are trying | to form a workers’ temp agency 

"Ted Warmbrand se sent in 16 applications 
son and requested more cards asap. 

FWs in Guelph Ontario sent in a similar 
number. Branch application forms are wing- 

ing their way in both directions. And the 
Fellow Workers in Butte have lined up 
another bunch of 1U 330s. 

Chicago Wobblies are organizing a se- 
ries of workshops on organizing, direct ac- 
tion, the general strike and other topics. 
Write the branch for a schedule. 

On December 8th the Twin Cities (MN) 
GMB joined Burmese activists and envi- 
ronmentalists in a demonstration against 
Unocal, which is promoting slave labor and _ 
human rights abuses through its corporate 

_ interests in Burma (called Myanmar by the 
thugs who seized power there). 

A Boston Branch talk by author Roxanne 
Dunbar-Ortiz drew a full house Nov. 22. 

PREAMBLE TO THE IWW: CONSTITUTION - 

South Carolina 
The fellow workers at Harbinger Publi- | 

18 years — report that they are being red- 
baited by piecards with the International 
Brotherhood of Electrical Workers. Harbin- 
ger is a project of the Natural Guard, a not- 
for-profit organization working for envi- 
ronmental and social justice in South Caro- 
lina. The Natural Guard has been organiz- 
ing a statewide Progressive Network for the 
past two years. The state president of the © 
AFL-CIO, Donna DeWitt is co-chair of the 
Network and has worked tirelessly to get 
unions around the state involved. 

___ Now papers have been filed by mem- 
bers of IBEW Local 1753 in Charleston 
seeking DeWitt’s. impeachment on the 
grounds that the Natural Guard is operated 
by IWW members, the IWW is a socialist 
organization, and IBEW bylaws preclude ' 
participating in endeavors with socialists. 

i say. Sex shop, is 
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South African union meer 
ork in a sex shop called Forbidden Erie Now what most people do when 

start laughing, or dismiss it as not Teal Work, and the idea or 

~ Like any other eu shop, we dace get the hon end oft the an Most of the 
people I work with depend on the’ pay, 

_ I first started talking: union with my co-workers, o 
| We’ re not really that bad off, or won’t it be just another boss? That’s just it, why 
should we be dicked over? Why does it have to get worse before it gets better? 

hat makes it pretty serious shit. When 

n the first question was “why”? 

_ Itdoesn’t. You got to hold onto what you got. It is worth defending! At the shop 
we are support workers within a huge industry, often forgotten, but we’re here. 
Even inthe GMB, there is laughter about it, but with the persistence and dedication 

of the people I work with, we now have the only IVW job branch in Texas. 
_No other union cares about the support workers, but the [WW is there. And as 

: lone as an organization is legitimate in its statements, like: “a union for all,” the 
workers will be there. So on December 13, we filled out the petitions to give to the 
NLRB. No balloting i iS required, because we ay have six of seven employees _ 

with red cards. 

‘Only a can we come to enjoy the Forbidden Fruits oft our labor. 

To prove their point, they include a 
printout « of our internet home page (http: MH 

pussied as to why union ‘members would 
choose: to work with capitalists.” 

Joe Hill Heinemberea 
Capital District IWW paid tribute to the 

memory of Joe Hill Nov. 17 at Mother: 
Earth’s Cafe in Albany, N.Y. “Don’t Mourn, 
Organize” was the event’s theme, which 

included adiscussion of the Wobbly martyr’s 
life, some of his working-class writings, — 

songs by local political folksinger Terri 
Roben and a showing of the 1979 documen- 
tary, “The Wobblies.” Thirty patrons. 
watched the 90-minute video, listening in- 
tently to veterans of early IWW cuneers 
like the Lawrence strike. _ 

“We were very pleased with the turnout 

_ The working class and the employing class have nothing in common. There can 

be no peace so long as hunger and want are found among millions of the working people 
_and the few, who make up the employing class, have all the good things of life. Between 
these two classes a ‘struggle must go on until the workers of the world organize as a 
class, take possession of the means of production, abolish the wee system, and live i in 
harmony with the Earth. 

We find that the centering of the management of industries into fewer and fewer 
hands makes the trade unions unable to cope with the ever-growing: power of the | 
employing class. The trade unions foster a state of affairs which allows one set of 
workers to be pitted against another set of workers in the same industry, thereby helping 
defeat one another in wage wars. . Moreover, the trade unions aid the employing class 
to mislead the workers into the belief that the working class have i interests incommon — 

| with their employers. 
These conditions can be changed and the interests of the aoncns class upheld 

only by an organization formed in such a way that all members in any one industry, or 
in all industries if necessary, cease work whenever a strike or lockout i is on in any: 
department thereof, thus making an injury to one an injury to all. 

Instead of the conservative motto, "A fair day's wage for a fair day's work,” we 
must inscribe on our banner the revolutionary watchworc “Abolition of the wage 
system.’ Iti is the historic mission of the working class to do away with capitalism. 

_ The army of production must be organized, not only for everyday struggle with the - 
_ capitalists, but also to carry on | production when capitalism. shall have been overthrown. 
By organizing industrially we are e forming the structure of: the new society within the 
shell of the old. 

neg MIN | 
there Dec. 6. Bord 

the intimidation of union supporters around 
the ee 

ship,” Giorgio. ded 
Club owner Richard Genest, who main- 

tains a library: of radical history for his 
-) customers, was happy to see the positive 

reaction. “The door’s open,” he said about 
_ future. film and discussion nights at the — 

Cafe. Albany area Wobs are planning a 
_ series of cultural nights for the spring. 

The Borders Boycott was back on the 
agenda here in December. The UFCW’s — 
“National Day of Action” was bolstered by 
IWW efforts to get the word out about the 
“corporate bookseller’s union-busting prac- 
_ticesa and lousy wages. “We had mixed feel- - 
ings about this,” Giorgio explained. “The 
local UFCW drive at Borders has been stalled | 
for about a year and we generally feel that 
the UFCW didn’t spend much effort in 
support of those intimidated workers. But 

_ we still used this opportunity to get our 
boycott information. distributed for the holi- 
day shopping season.” 

: And a new living wage proposal has — 
surfaced: in Albany County, after three years | 

of IwW ‘efforts. Look for news of living | 
wage actions in future i issues. / 

_Time for Les 4-Hour Day_ 

tore down a historic 
building to construct their new store, run- 
ning a progressive independent bookstore 
out of business, and receiving $100, 000 

: dollars. of corporate welfare from the city to | 
build an unwanted parking lot. Not to men- | 
tion the unjust firing of Miriam Fried and 

— Mike oo Austin, Texas 

_the Wells Far 10 Center in. downtown Port- 

land Nov. 4in support of striking workers in 
Pueblo, Colorado. Wells Fargo is the largest 
lender and a major shareholder in CF&I/ 
Oregon Steel, a company: which is trying to 
bust the steelworkers’ union. Currently 1, 100 

_ steelworkers are on strike in Pueblo, and 
_ rather than negotiate the company began 

_ advertising for permanent replacements 
before the strike even began. 

‘and eons eae Gees Giorgio said. 
Fellow Workers thought the crowd was — 
inspired by the testimony of old Wobblies 
like Jack Miller and Tom Scribner. “It helped 
us sell some books and — and we 

__ The United Steelworkers of America 
have brought their fight to Portland and are 
pursuing a strategy of shaming the corpo- 
rate backers of Oregon Steel. I will not use 

_ this space to discuss the relative merits and _ 
liabilities of this strategy, but will instead 

_. discuss the role of the police i in this event, 

and the relationship between the police and 
the United Steelworkers leadership. 

After almost an hour, the police showed 

up and told us to leave or be arrested. Most 
of us left, but about two dozen people stayed 

behind to be arrested. We gathered outside 
to watch as police led our comrades, starting 
with the clergy, out to their vans and off to 
jail. Singing and chanting continued for a 
while, but the energy of the action quickly 
began to die down and I began to tire of 

_ watching police do the bidding of the corpo- 
rations. One Fellow Worker suggested I 
take the bullhorn and § say so. 

_ What I said, more or less, was this: “As 
r m sure, there’s this group of people down 
here in blue uniforms, every one of them 
working class. They have a union. But the 
minute this bank calls them out here to cart _ 
us off, here they are, with no regard for their 
class interest.” 
I could have gone on, but I didn’t. The 

point had been made, and the police cast a 
couple uncomfortable glances my direc- 

_tion. Sol handed the megaphone back to the 
speaker | before me, a middle-aged man ina 

continued on page & 
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| Time to Fight the Bosses - 
The boss | press is stuffed with articles 

boasting about how great the economy’s , 
_ doing, on the one hand, and lamentations — 

_ about how these good times must surely 

‘Social service organizations in San Francisco blew the whistle this past J uly i in 

exposing the fact that poor school kids in that city have been served among other 

things bologna sandwiches that were so moldy they looked like a Saint Patrick’s Day 

decoration from the greenish hue that was on them. These were poor kids participating 
ina Summer lunch program which for many of them was the principal meal of the day. 

Dr. Johnson Ojo, a health inspector for the Health Department of that fair city, 

upon inspecting said charges stated that the conditions were “not that bad,” explaining 

that moldy bologna will not cause food poisoning. One can smell these social worker 

types a mile away! Who knows but what favors they do for the supermarket chains 
by relieving them of crap they can no oe sell while the money they save can afford 

them lavish banquets? 

_ Recently your scribe had sent a le 

learning of their salt extraction project o : 
from the ocean along the Pacific Coast had been a long-standing practice of your 

-scribe’s ancestors before their lives were disrupted by the conquistadores. By digging 

trenches toward a sand depression they would dam’ up the sea water at high tide and 

when the water would Sapo or soak! into thes sand, the good healthy sea salt would — not much on etiquette Be we 

_ remain.  . : 

Mitsubishi is comemplaliag doing i ona a monstrous ale by building piers out 

into the ocean. Environmental groups say this project would be hazardous to sea life, 

particularly the whales whose. migratory 1 routes are close by. Yours tuly received a 

letter from Mitsubishi assuring that everything was alright, and that among other 

things the piers were built far enough that a or other sea. life would have no 

difficulty swimming between. _ . 
Knowing the depletion of whales being carried out by the ie J apanese commer- 

cial interests, such assurances are being taken with a grain of salt, sea or otherwise. 

When somebody puts a lot of money into a San Ignacio salt project, you can bet that _ | 

ecological considerations will come out like back door relations. 

ing to a squib i in the H. 

Holiness Bartholomew, head o Greek Orthodox christianity, 

has declared that pollution isn’t just wrong— ~it’sasin. He goes on to say: “For humans 

to cause species | to become extinct and to destroy the biological diversity of God’s 

creation , for humans to degrade the integrity of the Earth by | causing changes in its 

climate, stripping the Earth of its natural forests, or destroying its wetlands ... For 

humans to contaminate the Earth’s waters, its land, its air and i its life with: poisonous | 

substances — these are sins.” 

Well said, Padre; can we write you out a red card? Maybe he heard Genie 

Bernard Shaw who, when he was asked what he thought about a replies: 

“Sounds like a good idea; people should give it a try!” 

_From the Things Will Get Worse Before They Get Better Department: Years ago, 

Frank Sinatra belted out, “I’m gonna buy a paper doll that I can call my own.. 

so on, the idea being that a paper doll would not go wandering off to some other dude. 

A paper doll being more faithful, of course, “than a fickle-minded real live girl.” 

of tes and different hair colorings, and are guaranteed not to talk back or bruise 

one’s delicate male ego. Such is life under our capitalist oS where the PHO can 

be passed off as preferable to the: genuine. | 

Another ballad from the Golden Age of. Mediocrity’ goes, “It’s only a paper moon 

sailing over a cardboard sea, but it wouldn’ t be make-believe if you: believe | 
/ a 

_ May you gentle readers keer your optimism sense of humor in this fortheoming / 

lee as well as you have in a preceding ones! | 

M tsubishi International Corp. upon — 

f Baja California. Saltextraction 

” and 

Solidarity Appeal 
continued from page 2 

In May 1997 Chris was transferred to 

the Hughes Unit in Gatesville, Texas, where 

Chris found that racial tension and general 
_ violence was rampant. Shortly after the trans- 

fer he was put in Administrative Segrega- 

clear reasons. On August 26, Chris was 
__ again attacked by prison staff, this time in _ 

retaliation for supporting another prisoner 
who had just been convicted of possessing a 
gun. The prison guards had been threaten- 

_ ing his life, not an idle threat in the Texas 
prison system. After Chris had contacted 
outside groups and threatened legal action — 

_ to expose this, guards seized and destroyed 
all of his property including valuable legal - 

material. Along with various threats to hie 

_well- -being, he was told he was now being 
charged. with conspiracy to smuggle guns 

into the prison — a blatant lie and frame-up. 
The guards’ further actions can and 

_ should be defined as torture. For days after- 
_ wards Chris had to endure repeated strip 

tion or “lock down” for arbitrary and un-— searches and cell searches. Inhis. own words: 

“T have been pulled out of my cell an aver- 
age of 13 times per 8-hour shift. I have not 
had a solid hours sleep in 3 days. They 

_ refuse to allow me to even have stamps or 
writing materials. AndI have no doubt they 
will carry out some of their threats.” 

Since that time the situation has grown / 
only more severe. While the | prison authori- 
ties have relented somewhat in their daily 
harassment, both Chris’ incoming and out- 

come to an end, on the other. Damned little 
_ of that prosperity is trickling down to us 
working stiffs, of course. But perhaps its 
‘cause we’ ve been too polite in letting the 
bosses know of our dissatisfaction with 
present ¢ circumstaces. 

While there are still far too many folks 
out there without jobs, it does seem that the 
bosses e having more and 
more trouble finding new _ 
slaves. Here in Boston, 
they’ ve had to raise wages 
to the munificent sum of 

$6 an hour! One student. 
who works for the leading department store 
was complaing the other day that seasonal 
workers were being hired in for more than 

she was making after two years on the job. 
The boss laughed at her when she asked for _ 
araise, so she quit — —and hada better-paying 

job in just a couple of days. 
Neither job paid what I'd ‘consider a 

living wage. A few years back I went a year 
without working, ‘cuz the only jobs on offer 
were these lousy $6 and $8 an hour gigs. I’m 

know if the approved response to such an 
offer is to spit in the boss’ eye or to pitchhim 
in the rubbish bin. But I do know that to try 

_ to buy a fine upstanding wage slave such as 
_ myself for wages like that is a deadly: insult. 

‘And the lower the wage, I find, the 
worse the conditions. I remember one pro- 
spective boss who went on about how he 

only wanted enthusiastic workers. T told 

a ny knowledge of Memphis i is accu- 
rate, I am a delegate i ina politically conser- 
vative region in which there has been virtu-_ 
ally no revolutionary agitation or discussion 

_of WW ideas in many years. In other words, 
_ lam like a novice gardener wanting to plant 
a vegetable garden in what is now a well- 
established grass lawn and a very thin layer 
of top soil. What do I have to work with? A 
shovel, hoe, rake, a couple of garden manu- 
als and some seeds. Where do I begin? How 
dol prepare the ground? What tools dol use 
and what is the most effecient va of oe 
them? 

Matt McMullen, a New York-based special effects artist, has come out with“Real 

_ Dolls” and is making himself a mint. These dolls are life-sized, authentically detailed, 
steel-skeletoned silicon constructions selling for $4,000 each. They come in a variety _ 

To begin, I think it niche be prudent to 

_ discuss the process of literature distribu- 
tion. As I understand the process of organiz- 

_ing, a basic first step is a general introduc- 
tion of [WW ideas into the community and 
workplaces. Unfortunately I think we may _ 
be fudging on this first step of basic intro- 

_ duction and education. As a relatively new 
Wobbly I have had just a handful of conver- 
sations with other Wobblies. Based on these _ 
conversations, the GOB, the Industrial 
Worker, various [WW pamphlets and books, 

oC. C, Redcloud 
going mail is being heavily censored. Let- 
ters to and from some of his support groups | 
have been seized as ‘ “gan ig-related. ” Neither 
Chris nor the support groups were informed / 

_ of this by prison staff. Still worse, Chris was 
paid visits from the Bureau of Alcohol To- 

_ bacco and Firearms (ATF) in late October 

1997 and was told they will be pressing 
charges for gun-smuggling. A conviction 
on these charges would result i in 30 to 40 

_ more years of prison. 
_ How long can anyone endure these 

conditions? Chris has declared to me that he 
“will not do a day of [the new conviction]; 

_ if I’m convicted of this new charge I will 
hunger : strike to the end — that’s that.” 

drawn-out, torturous injustice. Not just be- 
_cause Chris  lifei ison the line but because he - 

Noi ebook : 
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him that if he wanted enthusiasm he should 
hire a cheerleader; turned out he was paying 

minimum wage.. 
So why do folks work for starvation 

wages? I met a fellow once claimed he 
preferred low wages, as they forced him to - 

_put in 60-70 hours a week to pay his rent, 
and so kept him out of trouble. Most of us 
working-stiffs have a healthier attitude, I 
suspect. But still, too many of us lack the © 
gumption to demand what’s ours by right _ 
(the full wealth we produce) — or even to 
demand a big enough share to live a half- 

way comfortable life. 

__ So the next time the 
boss insults you by pay- 
ing less than you're 
worth, look him in the 

_eye and throw him out 
the door of course, it might help to orga- 
nize your fellow workers into the One Big _ 
Union first. 

— Jon Bekken 

New Wobbly Publications 
Our U.K. fellow workers have brought | 

out another edition of Bread & Roses, which 
shows a fine gihting spirit with articles on 

the useless Labour government, attacks on 

rank-and-file workers, and several indus- 

trial reports. $2 in the states from our office 

in Michigan, or £1 from the IWW’s 
Edinburgh District Industrial Council, P.O. 
Box 12665, Edinburgh EH3 9YA. 

Union? a new Wobbly cultural ‘zine, is. 

seeking submissions for its debut issue. 
They’re looking for poetry, stories, art-work, 
and more. Send to: Red Cap Press, c/o M.E. 

Damron, P.O. Box 42233, Cincinnati OH | 
45242 by am 1. , 

ome Thoughts on | , it appears that some of the sky 4 zy 

I have begun to develop a good base of 
knowledge. My primary concern, inregards 

_ to organizing in Memphis, 1S the accom- 

plishment of base education for myself, new 

Wobblies, and potential recruits. As a gar- 
dener, I have to learn how to use the tools 
available to me and recruit some help. 
__ Another concern or goal is a general 
preparation of the ground I have to work 
with which hasn’t been tilled in many years 
and must first be broken up, this I view as 
the introduction of [WW ideas into the 
Memphis community as widely, thorou ghly 

__as possible. 
How and where is diswibucon of the 

Industrial Worker most effective? [WW 

pamphlets.and flyers? Silent Agitators? 

: Distribution of IWW Literature 
_My initial distro (short for distibution) 

of the Industrial Worker, pamphlets and 
flyers was haphazard, random distro to local 
coffee shops, acommunity center and punk 

rock shows. Is this the way others are dis- 
tributing? If so I think we are not being 

efficient. Here are some thoughts which I 

is one of those who has struggled against 
injustice to others. If we ignore his plight, 
our own struggles will be that much weaker. 

Please write and call the following law 
enforcement and prison authorities demand- 

ing that the charges against Chris Plummer 
_ #677345 be dropped, threats and harass- 
ment stopped, and stolen property returned: 
Bureau of Alcohol Tobacco and Firearms 

_attn: Charles. Meyer, 9009 Mountain Ridge 
_Dr., Austin TX 78759 512/349-4545; Wayne 
Scott, Director TDC, P.O. Box 99, Hunts- 
ville IX 77342 409/ 295- 6371 

For more information, contact: Chris 

Plummer Support Group, P.O. Box 416591, 
Key West FL 33041 305/293- 1186; Chris- 

We must defend Chris and halt this | topher Lee Plummer #677345 Hughes Unit 
Rt. 2 Box 4400, Gatesville TX 76597 

— Scott Lamson, X344129 
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This column will discuss 

American labor laws, their 
foundations, and some 
ways to ocassionally use 
the laws to our advantage | 
when it’s possible. It is 
often not possible. If there were ever an 
argument for throwing out the government 

all together, our labor laws make a good 
one. Our laws exist to protect the privileged 
__ class,and we must remember this every time 
____wethink of stepping into courts, the National 

oe Relations Board, our state Depart- : 

: ‘19101 ¢ or e-mail se i" 
_ About 74 percent of workers in. athe: 

United States are employed without being 
7 a union. These workers are legally called 
“employees-at-will,” the defining creed of - 
this status being the 1884 case of Payne v. 

Western & Atlantic Railroad Company 82 
_ Tenn. 507, 518 (1884). Poor Mr. Payne, a 

general store near his workplace. But Atlan- 
_ ticR. R. had arule that allits workers must 

buy from the overpriced company store. Mr. 
Payne snuck off to save a few bucks and 

ment and fired. The kind Tennessee courts 

enforced the boss’ rule with glee: 
“{MJen must be left, without interfer- 

ence to buy and sell where they please, 
and to discharge or retain employees at __ 
will for good cause or for no cause, or 

_even bad cause without thereby being 
_ guilty of an unlawful act perse.”(1) 

ent goals. General or mass distro i is the first 
and focused distro is the second. In either 
case the point is to make distro systematic 
rather than random. The goal of mass distro 

_is to begin the process of education, intro- chai 

: the Wor ks. . tion. Today we see em- _ 
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ing butis still cited in case 
after case across the na- 

ployers taking advantage of this rule as they 
make up employee manuals like the one 

some Wal-Marts use which forbid employ- 
_ees from dating one another. Imagine — the 
courts upholding your boss’ rule that tells 
you who you can fall in love with. 

Many people I talk to in the course of 
organizing are under the mistaken i impres- 
sion that they are on equal legal ground _ 
when dealing with their bosses. The courts 
would agree, in that they’ ve graciously ; given 
‘us the right to leave our. employers at any 

_ time we wish. Never mind that we won’t be 
eligible for unemployment i in most states - 
and we ign lose bonus pay and other — 
_Tewards we’re occasionally dished out. The - 
foundations of our law can be likened to a 

_master and servant relationship where the 
servant, under the eyes of the courts, owes 

the streets for a while during the search for 
akinder, gentler master. Again, from es 
vy. Western & Atlantic: 

_ “May I not forbid my family to trade 
with one? May I not dismiss my domestic 

‘sav . servant for dealing, oreven visiting, where 
when he returned was caught by manage- 

“not changed: or affected by the number.” 
__ Inother words, the courts gladly protect — 
bosses who would fire us all at any time for 

Payne v. Vege x. 

tate supreme court rul- 

: from the 
desk of 

_when they’re neglected or exploited b 
_ often returned in kind by those rank-an 

‘I forbid? And if my domestic, why not _ the t union bosses take the support an 
my farm-hand, ormy mechanic, or team- aS tla 
ster? And, if one of them, why not all 

four? And if all four, why not a hundred _ 
_ ora thousand of them? The principle i is. 

| ologies for the a ence of this column last week, the first one I’ ve missed 
was a combi 1 of writer’s block and priorities. 

Union ballots and the accompanying General Organization Bulletin were 
syendié Subconscious perversity was possibly at work as well. A while back a 

Fellow Worker. complaining that I hadn’t accomplished something, pointed out 

that I always got my column done on time. Well, not always. Tell me I always do 

_ something, I guess, and I’ll prove you wrong. But I usually get my column ag 

not on time, but at the last possible moment. 
-Sohere I amas usual early in the a.m. of the second Sanicday of the sonth doing 

what was due yesterday. It looks like I’ Il be doing so for. another year. I’m running 
‘uncontested for the position of GST for the fourth year in a row. Under constitu- 
tional rules 1 couldn’ trun again if there were three other candidates. I take the fact 

eu that there no others once again not as an indication that I 
am the popular Wobbly, but rather that things are gener- 

ally going well for the Union and my. Fellow Workers 

_ would rather focus their energies on organizing rather 
than bureacratic tasks. That’s assumption is supported by 

_ Tequests for 5 job shop applications from organizers 

eahin the past week. Keep. up the good work, Fellow Workers, and I'll keep trying 
to provide the support until you decide to throw the rascal out. 

So what’s this’ column about? They seem to fall into a few categories. There 
were a few calling for support for Mumia Abu J amal, still needed. There have been 
_some touting our growth. It continues. 

the master respectful subservience. Theser- _ 
_ vant can indeed escape this relationship, - 
and has the j joyous alternative of : starving on. 

railroad worker, wanted to buy some equip- 
ment and pleasantries for cheap from a 

Several columns have focused on the inadequacies of the AFL, what one of our 
Fellow’ Workers calls “the other: major leading brand.” This is one of those. I heard 
recently from a Wob about anew member who said he didn’t want to join the IWW 
if all we were going to do was AFL-bashing. That’s definitely not all we do. In fact 
one of our primary activities is supporting the legitimate beefs of AFL rank-and- 

filers. against their corporate. bosses on picket lines, as well as their union bosses 

em ee again. oe eye we sive iS 

eee for progressive causes, —_ Ww 
_ provide necessary support, like busses to get eens from oo the state to the 

cs | capitol. ee we. have been informed no UAW bus will oe ee to Pie up folks 

braries, phone booths, .... 
In oa to retail, oie bookselling 

ducing the ideas to the public atlarge. Mass cia 
distro might begin with small (1/4 of alegal _ 
size) front/back flyers consisting of the IWW 

preamble or another [WW introduction on 
one side with a graphic on the other side, I 
like the Solidarity Circle (Which states some 
IWW goals/ideas clearly: More: Gees 
Abolition of Wage System, Good Pay or 

Bum Work...) or the Sabo Cat. 

_ Print up 1,000 of these (4 to a sheet) and 

you have 4,000 small organizers. These can 
_be left everywhere people are. Retail shops, 
fast food .... and what about bus stops and — 
the buses themselves? Many city bus sys- 
tems offer a monthly pass with unlimited 

__use, get one and once or twice a week ride 

the buses a couple: of hours, leaving these _ 
__ handy little organizers on the bus with an 

ocassional Industrial Worker (and put a_ 

newspaper itself!). _ 
_ Saturate the various bus routes with thou- _ 

__ sands of these, each one with national/local _ 

couple of them into the 

“pic ed speakers and. politicos. We’ Il be promoting local rallies which won’ t be 

endorsing any candidates. We shall see if the UAW can turn out numbers 

Ss op to those the “radicals” have turned out in the past. 
‘We keep getting tagged with that radical label. Most of us accept it with pride. 

: “As the song a ae ain ut ee doing es if a ain t et called a — 4 

once or twice a’ weeks set 3. 4 hours aside for 
distro at specific sites. _ 

Some. ecco on the IW 
_Afterreading the /W for over ayear now pre 

I feel as though I can offer my opinion.1 decide 
think it is a decent/good paper with the pronon 

_ potential to bean incredible organizi | 
_ First acouple of. questio: 

What i is its urpose? : 

_ Speaki | 

contact numbers. Leave silent agitators atm 
_ enclosed bus terminals with a copy of the _atter 
Industrial Worker o on the: | ae a 

_ sites two wee 
_ might be followed 

_ silent nope : 

tool. tppw a 
w many Wobs 

2 paper is it? 

for myself, this is the first oe 
time. I’ve submitted anything. Other than ME. 
etters to the editor, I’ ve never really written _ 

foranewspaper before andI’msurel’mnot __ 

alone. But, if we ar who we say we are, then: take AFLb SES. to task for no 

e ae real reason. The IBEW ~ 
ae of Joe ey. ae 

other -isms: oceknt So if you’ rea 

tarianism or Catholicism, sone aren’ 't See in ithe 

mbe There’ sa campaign ae way to let the bureaucrats know 
that. once. . again they do not reflect. the opinions of the rank-and-file. 

Tm looking forward to the day when it is no longer necessary for the IWW to 
resentin : their hoeaias Somehow I get the 

3 any thinks, fellow workers, or your 

= benyt Hes x345495 _ generous support. 



Have you ever had a question asked of 
you that at the time you are unable to answer 
the way you wished, for the circumstance 
would not allow it? Some questions have no 
simple answers. And that is something that 
is hard in this world of soundbite answers 

_ measured in mere seconds. Some questions 

hang with you and you answer them over 
and over within your mind, always hoping 
forthe nextchance you may have. The week. 

_ before writing this, I was down at the Port of 
- Tacoma ona picket line for. apple workers. - 

_ called by the UFW and the Teamsters. — 
While I was walking the linea Teamster 

- spotted my [WW pin and came up to me to 
ask about it. First he asked me what I did for 

__a living, thinking maybe I was just some _ 
leftist intellectual. I told him that I was a 
shipyard worker. Then he asked me the 
question that I have been asked many times 
before and never have been able to answer _ 
with a few words. Why would I wish to be 

a member of. the IWW, which is today a 

small organization, when there is the AFL- 
CIO which has opened its door to the un- 
skilled workers that the: Iww once ee _ 
to organize? 

_Even thoushihave besa ois 
heed this many times by | 

AFL-CIO members, | still _ 

have no easy answer. Most | 

of the time I just say thatthe 
IWW seeks to organize 
working people in a differ-  F 

_ ent way than the AFL-CIO. 

But that answer is not good | | 
enough. So for once I wish | | 
to answer that questionina | 
way that truly states how I | 
feel. Why do I, as a worker | 

who has belonged to the 
AFL-CIO almost as oe as 
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1. The IWW will not stop : at just orga- 

_ nizing a few of the shops in an industry as__ 
the AFL-CIO has done, leaving some work- 
ers with a union and many more without a 
union. Many of the workers who work non- 

union yards belong toa union, but because 
there was no work at union yards, they are 

_ forced to work at non-union: yards. If their 
name comes up on the. union worklist, they 

are forced into three options; they can quit 
the non- -union ie ac aie Hey 

_ fines (in UA the fines are som 

_ $1,000 a week). The ispatc 
_work that is short-term. For example, Todd 
Shipyard likes to work people just short of 

90 days | so that they don’t get onto the - 
seniority list, preventing. benefits from kick- 
ing in. Thus taking on a dispatch can be a 
gamble. What I don’t understand is why the - 

__ unions don’t use their members who are 
working non- -union: yards to organize those 

_ yards, rather than penalizing tl them’ for tak- 
_ ing what work they can find. 

2 oo in the IWW i is open to 
all workers and it never 

) closes its books. The reason 

‘some unions close their 
: books i isso thata few work- 

union, then the whole industry would | 
have been on strike and there was no way _ 

they could have replaced all the workers 

of that industry. But being a trade union, 
the industry v was divided and all the other 
workers were still | working and the air 

controllers lost. 
6. The concern of the IWWis not just. 

how much money a worker makes. We 
care about health and safety, we care 
about hours. worked, and we care about 

oo _the environment. I have found little dif- 
ference between non-union and union 

__ jobs when it comes to these issues. When 

it comes to hours worked. many unions 
_ profit from forced overtime because not 
only do you pay your: dues but you must 
also pay a percentage of the money you 
make to the union, Thus the unionmakes | 
_more money when you work overtime. 

As for the issues of health, safety. and the 
_ environment, the unions are in bed with the 

_ bosses. A few examples of this that I have 
seen: when I worked at Bunker Hill Mining 
Company i in Idaho the Steel Workers union 
helped the bosses i in the cover-up of the lead 
_contamination of the workers and their fami- 
lies. Because of that a large percentage of 
_workers came down. with kidney disease, 
including myself. now must live much of 

ers will always have work the 
_ and have the best jobs. The 

union jobs where most of 
he workers were not al-_ 

2% lowed to join the union. 1 _ 

| believe that unions should | 

: tT benefit al vores. but the 

Twill answer that question, not ‘heoueh | 
some intellectual philosophizing, but rather. 
through the experiences of one shipyard 

worker. I entered the trade of marine pipe- 
fitting in 1972. Since thattime Ihave worked 

_ shipyards from Houston to San Diego. to 
New Orleans to Charleston, South Carolina 

_ and up here in the northwest. Thirteen dif- _ 
ferent shipyards altogether, Many of these _ 
shipyards were non-union and a number of Ny 
them were union. Over the years, Ihave had _ 
to join three different unions: the Machinist 

_union, the United Association of Plumbers 
and Pipefitters, and the Boilermakers. 

Each time that I had to change unions, 
even though I worked in the same trade in 
the same industry, I have had to withdraw _ 
from one union and pay a large initiation 

fee. The largest was $1,200 for membership 
in UA. This meant thatI would lose all that 
Thad built up in one union, the initiation fee, - 
money in the pension fund. and Be place o on 

_ the worklist. 
Now I am sure someone is inking: 

“Why don’t you just stay inoneunion?” The _ 
_ problem is threefold: 1. With the decline of 
the shipyard industry few workers are able 

_ to just work at one yard. You work for a _ 
while at one then you get laid off and itis on 
to the next job. 2. The unions gave up on 
organizing shipyards long. ago so there are 
not that many that have unions. So after you | 
are laid off you can havea long wait before - 
your next dispatch may come. 3. Up here in 
the northwest, and: other places, there is not 

inthe smaller yards the pipefitters ai are: orga- 
nized by the Boilermakers. The one thing - 
about belonging to different AFL unions is _ 
that it has given me a good opportunity to. 
see firsthand the differences between the - 
AFL-CIO and the WW. The following are. 
some of the major differences that I see: 

unions when I work 

the Teamsters and the 

- crpenizedt I would not have to auite one union 
and j we another when I had to change jobs. 

different unions i can eS to while work- 
ing in the same. trade i in the. same ee 

4, Within the IWW wel av i‘ 

i jiaving to| pay another as fee. 
live half a year off what I have had to pay in 
initiation fees to AFL- CIO” unio S. ee 

unions working in 

. paper nda ry. One. of the. by- -products of 
Co leftovers goto second-class _ 

| workers. I have worked. 
making that type of paper is Dioxin, one of 

_ the most toxic chemicals known. Dioxin is 

major contaminant in the waters of the 
rthwest. Rather than trying to do some- 

thing about this, the pulp workers union 
resists all industrial ee And in this _ 

ver _ devastating defeats. 
ere is a process of wikinig 

ey Paper, but the ee 

the overnment to pass a law that says by 
_ some date all the paper that. it buys will be 

one would cause | 

the Paper oY to change. their process. 

N seeks to break downall the © 

unbleached: paper. That a 

buimiors a divide workers and create an 

_ organization that all working people can 

7 join, es of oe SEX, ae what ) 
yorker |. _ tried to relocate. That shop would be boy- 

__ other woikers ee ae for eS eg 
left over. We don not. ee workers ofone 
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Ravine to sue e themselves because they con- 
_trolthe WW. | 

9. The TW W has always ondessiond that 
the bosses and their government will seek to 

disarm the working class of its most effec- 
tive weapons. For that reason, no matter 
what new anti-worker laws are passed the 
Iww will not disarm itself. The AFL-CIO 

has allowed the government to pass laws 
that limit its true force as a working-class 
organization, and so loses more strikes than 
it can win. As far as that goes the only type 

_ of strike itcan win are strikes such as Boeing 
or UPS where they have a company that 
cannot move or really replace the workers. _ 

_ Butin situations like Decatur, IIl., P-9, Phelps 
Dodge and so many others, the disarming of 

effective labor weapons has led yokes to 

The fact remains that most strikes are 

won through the united solidarity of the 

es Lae In oe words, ae SHOP that 

_ scab eps and union workers should supply 
no goods or services to that shop, and no 
union worker should handle any goods from 

that shop, nor should any union worker take. 
up the work that the scab shop would have 

_ done if it were not on strike. If this were 
done, then it would-not matter how many 
scabs that shop brought in or if that shop 

cotted until it settled with its workers. Not 

only will the AFL-CIO not do this, but often 
different unions within the AFL will out- 
right scab on each other. And if the bosses’ 

_ government wants to pass anti-worker laws 
_ then a universal shut-down should take ef- 

el Workers. That’ Ss 

ahell of alot of money Ihave had to pay, for GC 
unlike the WW, AFL-CIO unions do not Tacoma 

have low initiation fees, _ 

| e IWW organizes industrial unions 
unite workers, whereas many AFL- 

Clot unions org nize by trade where. onejob controll 

different unions. h 

e different unions _ 
can end up competing with each other and which 

_ sometimes scab on each other. Back in 

_ 1984, the ship repair company I worked at 
went on strike. There were five unions for _ 
around 50 workers. The biggest issue of the 

strike was that the bosses wanted workersto 

can end up having many 
Where this happens, th 

_ ago lostasuit by women eee ans work 
ers of color over disc mination. 

In other words, if the bosses and poli- _ 
ticians want workers to labor under anti- 

worker laws then they must become those 
workers, for we union workers would refuse 

_to work under those conditions. — 
10. The AFL-CIO dooms working — 

__ people to an endless condition of conflict 
and struggle. Not only must we fight for 
. _ better wages and conditions, but we must 

__ continue to fight for the little gains we have _ 
made. Whereas the IWW seeks an end to” 
class conflict. Not even the most conserva- 

__ tive union bosses speak of any time when 
_amples of ie but I'll use just one. One of : 
_the union bosses wavered the Centralia 

show up at the ship to start work, rather than 

8 River. 

_ After eight months on yee one union. - 
gave, in and signed the contract: ‘Since the 

_unions would not let us: picke 
which meant we could only pi 

_ shop, workers in the scab union: 
cross our picket line and thus the 
strike. Or take the example of the air con- _ F 

_ trollers strike. Had that been an industrial —o 

_ show upatthe shop, which had been the way — > : 
_it worked for years. Though the shop wasin — 
_New Orleans, the areas where the ships _ 
were covered around 250 miles of the Mis- | 

just one union that. oe pipefitters. The | 

OF THE 

WAGE SYSTEM 

_ the employers and the workers will have 
found a common bond and the struggle of 

_ working people will end., That s because 
_ sucha thing could nev 

_ AFL-ClOtonothavea 
__ Class conflict, it 

happen. So for the 
any kindof goaltoend _ 

only dooming all future 
working people to forever live in conflict, 

_ with hardships and little improvement of | 
__ their conditions. We Wobblies are accused 

bosses of all types of enjoying conflict. 
y are. far from the truth, for we seek a 

inal end to the conflict that has plagued the 
_ lives of working people throughout history 

__ by changing industry from the benefit of a 

___ few to the well-being of all. 

FOR INFORMATION ADDRESS | Ww Ww i001 w manNoN AI CwiCAGO. LL U6 A 

It is not my purpose to condemn all 
: : “AFL-CIO workers, for I have met many 
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_ dreamed that the unemployment rate 
would sink toward 4 percent? And de- | 
spite what economists were predicting, 
such low ‘unemployment hasn’t caused 
inflation. Nor have interest rates risen 
above 3 percent, as the experts feared, 

____Isn’t it wonderful that we’re living © 
during ¢ an economic boom instead of a 
recession? Who would have imagined 
that the stock market would make — 
spectactular gains? | 

Of course, there are problems i in the : 
Middle East and in Yugoslavia, but they 
don’t affect our daily lives. We’re not at 
_war and there’s no Soviet Union to 

_ worry about. And the crime rate, we are 
told, fell last year to the lowest level 

since 1973. 

‘Surely, we should be rejoicing at so 
much good news. So why does poll after. 
poll show that a majority of Americans are 
unhappy with the quality of their lives and 
are nervous and uncertain about their fu- 
ture? Various answers have been suggested. 

Millions of workers are still shell- 
shocked about the trauma they endured dur- 
ing the epidemic. of corporate downsizing, 
not only those who lost their jobs, but those 
who remained and worried they’dbe nextto _ 

At re" 
Aren’t we lucky and shouldn’ t we 

be celebrating? Who would have 
$15,000 or less, hoe a job i is better than | 
not having one, butit’s hardly aliving wage. 
For most workers, wages have remained 
Virtually stagnant, and they see little hope of : : 
any significant i improvement in the quality 
of their lives. _ 

- Naturally, they are anxious. about: the 
future. Why shouldn’t they be? If they can - 
barely get along when the economy isboom-_ 
ing, what will happen to them if and when 
there is an economic: downturn? What kind 
of security can they expect in an era of 

_ globalization, when corporate competitive- 
ness requires slashing jobs and oo 
wages to cut labor costs? 

_ Justrecently, we were givenareminder _ 
that the purge of good-paying jobs is still _ 

__ continuing. Eastman Kodak, the giant film 
company, announced that it was cutting its 
work force by 10,000; this is in addition to. 
the 40,000 jobs it eliminated since 1983. 
Kodak, a paternalistic company based in 
Rochester, N.Y., had been showcased by 
the White House as an example of a corpo- 
ration that treated its employees fairly in 
terms of \ ee Sie and pees con- 

be discharged. The new jobs they found — % e 

generally paid far less than their former 
ones and they often had to settle for part- 
time or temporary work. 

It used to be that one breadwinner was 
enough to feed a family. Now it takes two __ 
jobs or more for the average worker j Just to [ya 
get by. Family _ life is severely strained, 
especially for young children, when. the 
husband and wife both work and can % af 
ford the ¢ ex ense of: proper child care. 

a Ihave found to be hard-w king, hon: 
est unionists. I think back to some of fie / 

workers I met in the Phelps Dodge and. P.9 | 

strikes who were truly an inspiration to me. 
Talso think back to the 84 waterfront strike 
in New Orleans, where I saw ‘Mississippi 
rednecks, inner-city Blacks, Cajuns, Greeks 
and a few white anarchists all standing in | 
solidarity with each other as one fighting 2 
unit. But [have also seen isellouts, cover-ups _ 
nd outright lies by the officials of the AFL- 
CIO. I have seen misery, hunger, injuries. 
and death that need not be. I have seen a 
class misdirected and made almost i impo- _ 
tent in its struggle to improve its conditions. 

I look upon the future generations and 
ask myself what kind of world we giving 
them? I realize that at some point working 
people must take a direct hand i in whati is Our 
struggle. For itis simple: tosee that the union 
bosses do not have the same interests as do 

Ottawa, Ontario — Members of 
SaboTabby reflect on our Tey Oph es oO 
tour in central Europe. 

10,000: kilometres inter os on Nov. 27 the fi 
IWW musical group: SaboTabby, which now 
consists of Eric, Pat, Anj and oS com- 

we the working people. Thus we must start les ted | 30 igs i 
acting in our own self-interest with all our 
fellow workers. I do not see this happening 
within the AFL-CIO. Thatis why lamatwo 
card Wobbly, and why I will continue to be 

mney be. 

Wobs Say No to Arms Trade” 
__ Bighty people, including 3 Wobblies, 
demonstrated against the worldwide arms — 
trade Dec. 10 at the Lockheed/Sanders elec- 
tronics plant in Nashua, N.H. Wobbly Dave | 
Pike coordinated prison support for the 12 
demonstrators who were arrested for civil 
disobedience. Alan Nairn, the reporter who 
broke the story of the Indonesian massacres 
in East Timor, spoke. 

Sanders makes parts for. the F-16: air- | 
craft used by Turkey and Indonesia; against 
their own populations. Sanders workers were 
reminded that the product they produce is 
killing people. _ — Jim Giddings 

| sound was. mace received at. 
- squats, pubs, youth slubs, halls, ,u iversities ab 

one no matter how small or large the Iww di 

: — Arthur J Miller, 1U 320 > 

| a and wade ond x music scene. 
Ba was TOL new to 

ditions. Levi- Strauss, the clothing chain, 

also regarded by many as a worker-friendly 
company, closed 11 plants in four states. | 

Then came the news that Fruit of the 
Loom, the underwear company, planned to _ 
move its sewing operations to Mexico, the _ 

r off-shore sites, elimi-. 
nating 2, 900 jobs: in Kentucky and Louisi- 
ana. Previously, the company had wiped out 

4,800 jobs. And Donna Karan, a New York 
fashion house, reported the firing of 285 
employees, 15 percent of its work force, to 
cutits labor costs and bolster its stock prices. 
_ While workin ig families are deeply con- | 

a globalized econor ny where the dominant 
corporate value is profit-makin g? If they 
will have difficulty in surviving during eco- 
nomic good times, how will they manage if 
and when hard times come? And whatlegacy 
can we give them that will prepare them for 
the ordeals of tomorrow? 

_ Harry Kelber 

Q Mersey dockers solidarity... 
continued from pagel —_ 
every organization they are involved with. 

_ Our fellow workers are challenging these 
_ interrogatories in court, and have no inten- 
tion of surrendering such information to the 
bosses. The Laney College Labor Studies 
Club has also been sued; college officials 
responded by prohibiting student organiza- 
_tions from participating in labor protests. 

_ Sacked Liverpool dock workers and 
‘Supporters in the South Wales SupportGroup - 
occupied two gantry cranes 60 feet over the 
Coastal Terminal on Cardiff docks Nov. 24. 

Coastal Container Lineis 100 percentowned _ 
_ by Mersey Docks and links Cardiff with 
Dublin and Belfast five times a week. The 
action stopped work on the Coastal vessel 
“Kirsten” for six hours, until occupiers with- _ 

_ drew under threat of imminent arrest. The 
occupation followed a picket the week be- 
fore which sealed off the Port of Cardift Ly 
two hours. © 

In Liverpool, members of the Central 
Joint Committee in Support of Railway 
Workers Struggle, the All J apan Dock Work- _ 
ers’ Union (Zenkowan) and the National 

Railway Workers’ Union (Kokuro) joined — 

picket lines in front of the Mersey Docks in. 
___ early December, and met with port officials 

to demand that the oe es es 
@  éreinstated. 

The Mersey lockers remain united in 
2} their determination to win back their jobs, 

‘| — and block Mersey Docks’ efforts to trans- 

form dock work into ill-paid, casual jobs. 
The lawsuits area clear indication that the . 

international solidarity campaign is hitting 
the bosses where it hurts — in their pocket- 

| _ books. Dockers around the world are in- : 
creasingly recognizing that “An i injury to 
one is an injury to all,” and acting accord- 

ingly. oo this support continues to build, 

ommunity Goless 

_ District, 333 East 8th Street, Oakland CA 
94608, and to Earnest Crutchfield, Presi- 

dent, Laney College, 900 Fallon Street, / 
Bal Oakland, CA 94607. 

_ Statements of support and contributions 
for legal costs for the Neptune Jade defen- 
dants can be sent to the Berkeley IWW 
(2022 Blake Street, Berkeley CA 94704), 

__ which also has $5 voluntary MTW assess- 
ment stamps available to [WW members. 

_ (based on reports from [WW members, 

the La ey College Labor Studies Club, and 

9-pin bowling or oe at a Sane alley 
Anj still has a scar on | his head. 

eaking people. East Berlin 
nteresti ne than ae susoiemn ae 

stone streets everyw ere. ‘Thee co ee 
. are very historic, having been used i in many 

s riots to punctuate people’ s complaints - 
iter against the state. There was a sense of urban 

decay, but without: the. garbage so. common 
1 in American cities. 

_ EastBerlinis babeplnserediadc: painted 
d over rather hastily as the federal capital is 

_ Westayed ina form 
generous hosts. _ 

moving from Bonn to Berlin. ‘There are 
construction scaffolds 1ost every street. 

quat district with big 
city graffiti in the stairwells and outside on 

eports by ore Dropkin) 

: fe streets. Squats thrived i in East Berlin for 
_ about four years after the Wall came down. 
Now squat culture has been squeezed out by 
gentrification. and condos. Inone Berlin pub 
there are photos of past May Day riots, and 

_ ano-cop sign on the door. One 20-year old 
squat where we: stayed at Grénigen (Nether- 
lands) had 300. 0 people. and was a former 

hospital. _ 
We visited the site ore a Nazi concentra- 

tion camp: for: women at Ravensbruck which 
_was constructed i in 1938 by male prison 
labour from Sachsenhausen Concentration 
Camp. Between 1939 and 1945, 132,000 
women. and children, 20, 000 men and 1,000 

. female youths were registered as prisoners 
_ in Ravensbruck. Female | prison labour was 
deployed daily inside and outside the camp, 
even hired out to farms and private enter- 
prises. We saw the heavy stone roller the | - 
prisoners were forced to roll over the ashes 
of the dead, the ovens, and other torture 

apparatus. Seeing these artifacts and know- 

ing the deeds that were done in this place, 
contrasted eerily with the pristine beauty of 
the town’s lake. . 

with this modern Nazi horror, we 
ted a medieval horror at Penzlin in 

continued on page 10 



Making s teel 
When it comes to workplace carnage, 

the steel making belt in northwest Indiana 

may be the deadliest stretch in the United 
States. Union locals have logged the deaths 
ofmorethan 1,000steelworkersinIndiana’s _ 
lakefront mills since men began firing up 
the iron ore, limestone and coal-based coke | 

amid the sand dunes and marshes east of _ 1 
Chicago at the turn of the century. If this 

tally included supervisors, temporary work- 

__ ers and deaths at nonunion plants, the death - 
toll could hit2,000. U.S. Steel’s Gary Works, 
the country’s largest steel mill and one of 
the oldest, has had 502 workers. killed i in its. 

89 years of operation. 
- Since 1980, more than 90 da com-_ 

pany workers and contractors have been | 

killed at the steel plants in northwest Indi- | 

ana. 1997 was a worse than average year, w 
ith seven deaths in the first 11 months. _ 
_ Faced with growing competition from 
low-cost producers from abroad and mini- 

mills in t he U.S., steel companies struggle 
to maximize returns for their investors. Asa. 

result, the mills are running at full speed - 
- with fewer and fewer employees. U.S. Steel, 
for instance, has eliminated 12,000 jobs at 
its Gary Works over the past 20 years with- 
out any lost production. 

This means maintenance is sometimes 

put itoff, Workers are regularly forced to put _ 
in overtime and switch from job. to job. 
Companies increasingly hire lower-paid 

not be trained in procedures as thoroughly. 
“From time to time some of | the things that 

should be shut down and repaired are al- 
lowed to continue, and I think a lot of times 

it’s done with crossed fingers,” said Dennis 
___ House, safety chairperson of Steelworkers 

| Local 1014. 

exploded for the second: ime in. 16 hours at 
the Gary Works. The blast shot our red-hot 
ee One chunk rocketed 175 - and 

___ INDUSTRIAL WORKER | 

(aN 

Yip fae 
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. OK: to Lay Off 

_ After decades of deaths, Local 1014 has 

won in its labor contract the dedication of 
April 28 as an annual memorial day for 
workers killed on the job. At the steel and 

| glass memorial outside the gates of Gary 
__ Works, a high school band plays and some- 

__ one reads aloud the hundreds of names in 
"the book of the steelworkers’ dead. Next 
| April, Gary Niles’ name will be on the list. 

_U.S. death count often wrong 
Officially, the rate of on-the-job deaths — 

in the U.S. has decreased by more than 40 
percent since 1988. Even by official figures, 

_ however, the death and injury rates among _ 
primary: metals workers has barely changed 

_ inthe last 10 years. In practice, of course, 
H| the mills are much more deadly to the work- 

“Get o over r here. a said labor and anagem 
should stand Bos e 

sinashed into ae. head of steelworker Gary _ 
; ther OSHA nor companies count the deaths 

of contract workers toward a mill’s total | 
Niles, killing him instantly. 

The day before, part of a skinner that 
moved the slag floating on the molten iron 

it gave way, allowing i iron to 

: work either; early i in her r 
erupted when more molten: 

temporary contract workers, who are often 
_ unfamiliar with workplace hazards andmay _ 

Over the next several. hours, w 

clemned out the slag pit and operation 
_ sumed by late morning. Later i inthe day, t 
skimmer collaps 
iron poured into t 
killed. Ailes, a ceo veteran unloa i 

Relay workers lose | 
_ OnNovember 20, Teamsters Local 1 16 

lost an NLRB. bid to represent approxi- 
mately 170 employees of USA Relay, a 
division of Community Services for the 

Deaf, Inc., in Moorhead, Minnesota. They _ 
/ collect: these funds a were defeated by a vote of 90-53. 

Retaliation against union organizers isa 
strong possibility. Management! had offered 
concessions over the last few months ae 

cluding raising the starting wa 
$7.00 an hour), and questioned new em- 
ployees about their union loyalties. The 
roncre accumulate 

might associate \ 
Biveninally tl , ation: 

ants opened nation-wide long-distance re- 

d evidence fora num- 

lays and began taking 0 over oc; 

levels to provide | 
vine service 

the ey 

ship with Sprint, which provides equip- 
‘ment, t, lines and technical Eo Sprint, an 

lay provider 
or co-provider i in 21 states, While Minne- : 

AW ee its ee service. to = 

Christmas shopping season. Co 

1e nL That explosion. - 

# | ers employed in them than the federal or. 
corporate: accident figures indicate. In fact, 
in some mills the number of deaths is more — 
than twice the tally recorded by regulators. — 

- Much of the undercount is because nei- 

fatalities. Atmany mills, suchas U.S. Steel’s 

_ Works, outsid yes work side by - 

lag Be Werke: ae the / 

sion-making by costs . 

Older Workers _ 
_US. courts are increasingly OK’ing the 

_ layoffs of older workers, as long as the 

motive is to save money and not age dis- 
crimination, = 

“Employers may ‘indeed prefer workers 
with lower salaries to workers with higher 
ones, even if [the burden of that] preference 7 

falls disproportionately on older, generally 
higher-paid workers,” a California appel- 

_ late judge wrote October 29, upholding the | 
firing of a. 54-year-old accountant. “Deci- 

. goes to the very 

core of a market economy ’ the judge con- 
tinued, getting something right. 

The: status of older workers in the Mid- / 
west may be even more precarious. A 1994 
Court of Appeals tuling there said actions 
that. have “disparate impact” ‘on. older. em- 
ployees are legal unless those workers were 
deliberately singled. out because of their __ 
age. As Chicago. labor. attorney Thomas 
Geoghegan puts it, “It’s now the public 
policy of the U.S. to protect civil rights 

_ except to the extent that it interferes. with the. 
priority of driving wages down.” 

Philly Wobs: Fight 
: ee -Labor Quakers 

_ Front desk workers at the Friends Cen- 

ro ~~ «dterin Philadelphia continue their struggle to 
organize. with growing support from the 
local progressive community and Quakers" 
and Wobblies across the globe. On Sept. 

a 2nd, the four part-time evening and week- 

__ end employees of the Friends Center re- 

OSHA alec does not oe: loz As 
oe by state or r local ee / 

quested voluntary recognition from their 
supervisor and later from the Friends Center 

Instead: of recognizing 

then hired their own intermediary, a union- 
busting attorney from ; a 1 town two hours 

g 
- halls of the National Labor Relations Board. 

_ Since then, thousands of fliers and a 
number of e-mail appeals have received 
overwhelming support. In one letter to the 

e Board of Directors, a young attender of the 
e  Oread Friends Meeting encouraged. the 

Board to understand that “We should all be 
equal, and all be entitled to food, shelter, a 
safe workplace, living wages, job security, 

ind recognition.” it has been difficult for 

write John Blanchard: Chaicnan of the 

Bou and Peter es Executive 

| ingle parents 

_ by the Tory govemment! So br 
_cuts that dozens of Labour M.P.s re ‘used to 

go along. A junior Scottish Office minister 
__ resigned, saying he could not bring himself 
to vote for the cuts, which were an attack ¢ on 

___ some of the poorest women in society. — 
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Canadian postal 
strike crushed 

Striking postal workers returned to work 
Dec. 4 under a government back-to-work 
order that gave workers even less than the 
paltry pay hikes offered by management 
before the bitter two-week strike began. 
“I’m disgusted,” one postal worker said. “I 
feel like I’m living in the “fourth Reich’ .. 
this is Nazism.” 

Union leaders vowed to allow Canadi- : 

ans to send mail for free during the Christ- 
mas period — and let corporate and govern- 

__ INDUSTRIAL WORKER 

ment mailings get lost. “I don’t know where © 
their mail will go,” Darrell Tingley, presi- 
dent of the Canadian Union of Postal Work- _ 
ers, said of corporate: mailings. “Somecould _ 
end up, I suppose, going to Vancouver or 
Taiwan. Machines can make mistakes.” 

The same fate could befall government 

_ Mailings, said Philippe Arbour, the union’s 
chief negotiator. “It’s not finished. They’ ve 
got to realize it’s not chickenshit to attack 
the postal workers.” 

Due to the heavy workload that we 
foresee upon our return,” Tingley added, “it 
is safe to. say that we will not have the time 
to check postage” on individuals’ mail. 

Canada Post threatened to bring crimi- _ 
nal charges against any worker caught tak- 
ing direct action. 

The government imposed a 5.15 per 
cent wage hike over three years, less than 
what was originally on the bargaining table. 
Outstanding issues such as changes to letter 
carrier routes, overhauling the mail delivery 
system and job security will be cues a PY a 
government mediator. 

At two postal stations, managers. sent 

Pa woe home Dec. 4 eae 

continued from page 1 
neo-liberal agenda of the sovernment a : 
Quebec, which. continues to ignore the is- 

sues of class division, poverty and unem- 
ployment while privatizing everything they 
can get their hands on. 

The protest successfully shut down | gOv- 
ernment operations. At 9 a.m., thousands of 
employees who had assembled at a park 
across the street were told to go home and 
return at 1:30 p.m to attempt to enter again. 

But police kept a low profile, and the block- 
ade was still in place (reinforced by busloads 
of protestors) in the afternoon. Employees 
were sent home for the day with full pay. 
The blockaders celebrated their victory and 
dispersed without arrests shortly afterwards. 

_ (based on reports by Bernard Cooper 
and Direct Action Media N yo 

Mexican Hyundai - 
Workers Win Union. 

_ Han Young de Mexico, which manu- 
_factures parts for Hyundai in its Tijuana 
factory, has agreed to recognize an indepen- 
dent union and sever ties with a eo 
ment-aligned company union. 

The agreement ends a turbulent six- 
_month organizing drive which began during 
a wildcat strike for better pay. During that 
strike workers workers learned that the Han 
Young truck chassis plant had signed a 
“protection” contract with the company 
union, and immediately began efforts to 
replace it with a union under their control. 

The settlement marks the first time 
workers have succeeded in forming aninde- _ 
pendent union in any of Mexico’s 2,700 
maquiladora assembly plants. It follows a 
consumer boycott of Hyundai autos in the - 
United States. 

Workers will receive a 30 percent pay 
hike. Han Young has also agreed to reinstate 
several workers dismissed during the lengthy 
dispute and pay them back wages. 

Workers and police... 
continued from page 3 
gray suit, who I presume to be some big shot 
in the Steelworkers union. And what he said 
to me was this: “We don’t want to bother 
those guys (meaning the cops). We havea _ 

deal with them.” : 
Oh, adeal! lcan’t express how little that 

comforted me. That I should be, what, cor- 

rected for speaking the truth because the 
leaders made a deal. Should the deal make 

me fear less for the safety of those arrested? 
ce Should the deal make me feel better about 

the police? about the arrests? about the fact 
that guns and handcuffs and jails exist and _ 

| canbeemployed toclear bank lobbies when- 

“T, he new overtime aehedles is an improvement. 
_ It allows an annual visit with our families.” 

Finns demand | 
shorter hours | 

The Finnish syndicalist organization 
‘Solidaarisuus’ ( solidarity-[WW) organized 

_ demonstrations for equal social justice, the _ 
6-hour working day, and decent income 
Dec. 6. The demo was held at the presiden- 
tial castle and about 400 hundred people _ 
showed up. Since the 6th is Finland’s inde- 
pendence day, the protestors were able to 
voice their anger to a host of Mees and 
ep talhis MSIE He ie ee . 

supplier of ee workers: Manpower 
_ Inc., the largest U.S. employer. As the inter- 

national money market pulls the world | into 
a tighter squeeze, workers in the industrial- 
ized countries need to realize that our wages 
are tied to the wages of workers in the Third 
World. The lower their wages are, the lower 

ours will fall. 
_ We need ic to take advantage of the rela- 

tively large amount of publicity generated 
by the current situation to demand that any 
further aid to Asian countries be made con- 
ditional on stren gthening the ability of work- 
ers on those countries to form unions and 
fight for higher wages. The powers-that-be . 
will not take kindly to such demands. 

The 18-member Asia Pacific Economic 

Cooperation (APEC) forum that met in 

Vancouver, Canada, in late November was 

picketed by several hundred demonstrators 
__ protesting the lack of human rights in the 

countries at the forum, such a s Indonesia, 
where Muchtar Pakpahan, leader of the 
country’s only independent labor federa- 
tion, is in prison charged with subversion. 
The demonstrators were driven back from 

_ the meeting site by police and uniformed 
Mounties with pepper spray and snarling 
dogs. Canadian Prime Minister Jean 

an economic association APEC would never 

have human rights. onits agenda. _ 

another such could be organized. Another 
target would be to demand that Sweeney’ s 
“new” AFL-CIO sever and repudiate its 
CIA-funded tentacles in Asia and Central, 
America that have worked to undermine 
union effectiveness since World War II. 

Meanwhile, theturmoil wroughtinAsia_ | 

: | Send Subscriptions, Renewals and Bundle Aequests to: 
‘Industrial one Distribution, 103 W Michigan, aa MI 48197 

by currency speculators has not deterred big 
corporations from crafting a “bill of rights” 
for themselves that would make it even 
easier for them to move money and manu- 

Longer hours | ; 
1996 Census data shows that.median 
U.S. family income rose for the third year in 
a row, prompting the Clinton Administra- 

workers. 
Chretien, chairpersonofAPEC,saidthatas 

Several years ago the IWW participated - 
in a day of anti-IMF picketing; perhaps 

tion to rejoice that the middle class was 

However, these gains in family ir income 
come from working longer hours. Workers 

_age 25-54 worked on average 1,980 hours © 
in 1995, compared to 1,840 in 1982. This 
increase of 140 a. per year, is equi 

pay hike is the snt 
half extra weeks of oe 

Meanwhile, the Boston Globe reports 

that pizza delivery workers are entering the 

“middle class” by working 65 or more hours 
a week. Maybe the money lasts longer when 
you arrive home from work so beat that all 
you can do is hit the hay. 

facturin; ve) from once country to another. The 
so-called Multilateral Agreement on Invest- 
ment is being pushed by the Organization - 
for Economic. Cooperation and Develop- 

ment in the form of a treaty that each of the 
29 member nations would sign. ts 

In recent years, the global economy has 
grown by 3 to 4 percent a year; trade has _ 
grown by 6 to 8 percent; and foreign invest- 
ment has grown by more than 10 percent. As 
Scott Nova, director of the Preamble Center 
think tank, pointed out, “The multinational 
corporations. are really happy with the de- 
: velopments i in the world of the past 20 ) years. 
They want MAI to lock these developments 

_into place.” Big business’ attempt to imple- 
_ment the MAI treaty will offer further occa- 
sions to’ publicize the situation of Asian 

Enclosed: __ $15, 1 year. $_ 

Name 

_ $1 5, bundle of 5, 6 months (ask 10% oe we member rates) 

_Address__ 

_State/Prov__ 

ever workers become a nuisance? 

Orhowshould I feel about the leaders in 
this case? Should I feel better, knowing that 
they’ ve taken the safety of the arrestees into 
account while sitting on the sidelines and 
making deals with the police? Should I feel 

_ more trust in their leadership[ knowing that 
they’ve negotiated these arrests beforehand? 
I wonder also if they had negotiated the 
_telease. A hat was passed for bail or fines, 
but when one Fellow Worker asked about 
jail support, about lawyers and court dates, 
he was told that everyone would probably 

____ pay their fines and have it over with. 
__ At the end of the rally, the same gray 
suit thanked everyone who came, thanked 

_ the unions who mobilized their members, 
nd thanked, absurdly, the Portland Police. 

_ “They dida great job,” he said. I wish could 
better off after years of decline. Median _ 

_ family income was $35, 492 i in 1996, UP 1.2 
_%from 1995. 

say he sounded sarcastic. I wonder to what 
degree he has adopted. and promoted the 

__boss’s perspective that the police are just 

doing ajob, that the law and its enforcers are 
a neutral party in class politics. I wonder, 

too, how he sees his own role in the class 
war. Is he leading the fight, ris he managing 
the struggle? Is he promoting class conflict 

<  orishenegotiatingit ee 

g “AY | 
with the workers he represents than ee the 

-Youcan sing “Which 
side: are youo on? ” all day, but itdoesn’tmean 
athing if you can t tell who your enemies 

are. — Kristian Williams 

Unionist Beaten 
__ Morgan Tsvangirai, General Secretary 

of the Zimbabwe Congress of Trade Unions 
was beaten unconscious in his office Dec. © 
11. The attack occurred two days after a 
‘successful general strike called by the union - 

which paralysed the country. The attack 
came just two days after the police used tear 
gar to disperse a peaceful union demonstra- 
tion, which was protesting at a 5% levy on _ 
workers’ pay packets, and substantial in- 
creases in sales tax and fuel prices. 

67 killed in Russian mine 
Trapped methane gas exploded in a 

mine shaft 1,000 feet below the surface of 
the Zyryanovskaya mine in southern Sibe- 

ria Dec. 3. Six workers on their way out of 
the mine were rescued alive, and rescue 
workers recovered 54 bodies — 13 miners 
are unaccounted for but believed to be dead. 

Russian miners face deteriorating safety 
and working conditions under capitalism as 
mine owners oe less money into the mines. . ubscribe. Today > 

_ Subscriptions are. $15 per year (12 issues) 

_donation to the IW Sustaining Fund 

Post Code 
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SaboTabby on Tour... , 
continued from page7 

the backyard of achurch and medieval wall, 
where several hundred people were killed 
between 1661 and 1691 for witchcraft. The 
last execution at the site was only ‘ 200 years — 
ago. Throughout Europe, 900,000 people, — 
mostly women, were burned for witchcraft 
between 1300 and 1800. There are also 

_ preserved torture chambers in the basement. 
Every gig was in different surround- 

ings. We got deliberately stiffed by the _ 
organizers, the Socialist Party of Deutsch- _ 

_ land(SPD), of one gig we did at Hellersdorf. 
The two-month tour “feels like a year,” 

says Anj — so many new sights and people. 
SaboTabby also played our music, which is 
75 percent labour songs, in France, Austria 
and the Netherlands. 

“Humour and our approach to music as 

entertainment was successful in creating a 
feeling of international workers solidarity,” 
says Anj, the piper of the band. “We focus 
on melody and entertainment. Humour en- 

livens the spirit, and takes the preaching 
edge off. what you’re saying. Because let’s 
face it, once you stand up ona pulpit you re 
just another preacher.” 

One gig in Kgln consisted of 100% 
miners’ and workers’ songs from the Wob- 

bly, Appalachian and Welsh traditions. _ 
At times in the tour, we followed punk 

bands on stage, and we wondered how the 
audience would receive us but they thought 
we were hard core — “hilly-billy,” thatis. A 
gig in Gransee was in a former. Socialist 
Party HQ building, where there’s now an 
unemployment office, and they rent out 
these huge rooms. Durin g our gig, there was 
also a punk band in the building. trying to 
record but ironically they had to stop be- 
cause the J ehovall Ss Witnesses were drown- 

and invited us back to their rehearsal. 

_ Atthis rehearsal we played a sink 10ck 
version of Hill’s Rebel Girrrl and We Have 

Fed You All 1,000 Years. FW Thomas was 

_ pumping his fist in the air and putting Ger- 
man words to some of our tunes. We were 

worried the fellow worker would es revo- 
_ lutionary elbow. 

As FW Beckman would say, it was a 

very “hectical” tour indeed, often driving all 
day between gigs in a large Mercedes van, 
or squished into Thomas’ vanette. We espe- 
cially appreciated the friendly support of 
our Austrian hosts at Linz while they were 
having their problems with the state. We 
made friends on the Soli-Tour that we want 
to keep in touch with for a lifetime. 

Most of the anarchists we met were 
young, but some were older anarchists. Ten 
gigs were played in E.Berlin and a lot of our 
time was spent there. The pubs were good, 
but the former squats were the most fun. 

Also i in the former squats we had the most 
confidence about guarantees, they always 
paid what they said even if taking a loss. on 
the event. 

SaboTabby returned to Canada with 
videos and films including one about Nestor 
Makhno and a documentary on the FAU. 
Band members feel that international soli- 
darity was benefited by our tour, and the 
_FAU and IWW also benefit from new con-. 

_tacts that were made. 

_and cheese, havin g learned a bit of German. 
It was a hard working trip that took every 

ounce of energy. Most of the time we only 

_ got 4 hours sleep, and we were exhausted - 
_ after gigs. The experience was “social over- 

load” sometimes, glimpses of faces, im- 
pressions, short conversations, then saluta- 
tions. 

‘What could Canadians learn from the 
_Germans? “We could benefit from a better 

way,” says Eric. “To get more vocal about 
our opinions and beliefs. In former East — 

: INDUSTRIAL WORKER 

i Just Wanted Someone to Know, a 

play by Bette Craig and Joyce Kornbluh. | 
_ Smyrna Press (Box 1803 GPO, Brooklyn 
NY 11202), $3.95, paperback. 

_ Direct Action & Sabotage: Three 
Classic Iww Pamphlets from the 1910s, 
by Elizabeth Gurley Flynn, WalkerC. Smith 
and William E. Trautman. Edited andi intro- 

_duced by Salvatore Salerno. Charles H. Kerr 
Publishers (1740 W. Greenleaf. Ave., Chi- 

cago IL 60626), $15, paperback. 
Joyce Kornbluh, as you labor history 

buffs should know, is the anthologizer of - 
Rebel Voices. Along with Bette Craig, she 
has written this play i in ten sections with one 
intermission. It is a documentary drama 
depicting the work-a-day lives of women in 
various industries over the span of acen-_ 
tury. The characters from various epochs 
pop up interchangeably relating their tribu- 
lations experienced as women workers. This 
production is quite simple to put on insofar 
as a minimum of props are required for its 
successful presentation. — 

At the beginning of the century hers 
were fewer women in the general work- 
force, and they were for the most part young 

and single since married women could be - 
supported by their husbands’ income (and 

__ their labor was needed in the home), con- 
trasted with recent decades where one in- 
come does not support a family unit any 
more. Where the former women workers _ 

Biting ‘The Big One’ 
A review of 1 Michael Moore’ s 
‘The Big One’ 

_ Michael Moore, who made the ground 
breakin ig 1989 ee aes and. Me, 

Nation spleen series. 
In “The Big One’, Moore sticks to his 

schnck of interviewing capitalism’s victims 
then counterpoising footage of his attempt- 
ing to enter the headquarters of Corpora- 
tions to interview the CEO. While watching 
‘The Big One’ I started feeling like Homer 
Simpson watching TV laughing at the pre- 
dictable; “that Michael, he’s funny, see him 

thrown out of Proctor and Gambol, ha,ha,ha, 
out of Leaf Candies, what a riot...” 

DOH! Michael Moore is a great work- 

ing class humorist, probably the best the US 
has had in decades. But that is more of a 
statement on working class culture in the — 
US since World War Two. Sure it’s funny to 
watch Corporation PR people trying to de- 

fend indefensible, but when is self-righ- 
teous political sarcasm too much? — 

I came out of the screening wondering 

what does Moore want workers like me to _ 

Germany, people are not afraid to stand up 
with a strong opinion, even though there is 
always going to be opposition.” Eric also 

suggests an WW recording label. 
“T’ve seen heaven,” comments Glenn. 

“It’s asmall flat country with a lot of cheese 
and chocolate, called The Netherlands.’ a 

The band members are unanimous in a 

big “thank you” from the bottom of our 
__ hearts to Thomas Beckman, who accompa- 

We returned, still full with. beer, 6 bread _ nied the last leg of the tour, and all the other 
_ friends who hosted our visit. We were quite 
touched by the hospitality of the Beckmans © 
and amazed by FW Thomas’ stamina who 
worked hard all day and took in late. night 
gigs and late night beers for days and weeks 
on end. 

busy lining up local Ottawa gigs. The plans 
of this 1U630 job shop are to write, play and 
record music and do the odd benefit in 

‘Toryland. © 

SaboTabby i is already ooking ahead to 
a return visit to Europe in 1998, and also 

Honoring Our. ~ont : 

Eastern Germany — the building, locatedin _were in their late teens or early twenties, the 
average age of today’ s female wage slaves 
is 30 and more. 

However, ee two groups had one 
thing in common: the questionable distinc- 

_ tion of being low person on the totem pole, 
_ where the employer has deemed that their 

_ labor does not merit the same compensation 

that their male counterpoints “enjoy.” Herein 

are the stories of sweatshop girls at the turn. 
of the century, along with those who worked 
in heavy industry relieving the labor short- 
age during the second World War. All the 

_ dialogue here has been adapted from vari- 
ous oral histories. Among them is the la- 
ment of the your immigrant woman who | 

_ regrets that her surname ends in a vowel 
rather than a consonant, where the path to 
advancement. would be easier. Here, also, is 

the difficulties of becoming unionized as 

well as the final success of organizing in the 
_ women’s trades. Herein are the plights of 
racial minority women, along with those 

who were unfamiliar with the language; 
interspersed in this production are some 
rousing songs for. which unfortunately no 

_ musical notation has been provided, but one - 
can assume that there are aes ee 
wae can fill i in that gap. 

do? Moore offers no solutions except some 
footage of Borders Book employees cel- 

_ ebrating winning an NLRB election. He - 
_ fails to mention that only one of the stores 
has signed a contract, and the elections are 

“In his writings, Michael Moore appar- 
ently believes that America doesn’t need a _ 
third political party, it needs a second party. 
His line is that the Democrats and the Re- 
publicans both represent the ruling class. 
No surprise here, the Democrats and Re- 
publicans have always been the parties of 
Capital. But somehow for Moore it’sa shock. 

Moore’s prescription for the U.S. working 
class seems to be a Labor/Greens/New Party 
amalgamation and the AFL-CIO. ‘organiz- 

_ing the unorganized. _ 
But Moore doesn’t ‘or doesn’t want to) 

put two and two together. The AFL- CIO 
and Corporations are the two parties of the 

_US economy. Getting union presidents to 

do the right thing is like expecting the. Demo-. 
crats to do the right thing. _ 

In ‘Roger and Me,’ former United Auto 
Worker’ s President Owen Biber says the 
_days of sit-downs are over. Moore seems to 
agree. Nowhere does he argue for workers’ _ 
to do things for themselves, to form a union 
for and by themselves. Moore thinks work- 

_ ers need better union presidents and Labor/ 
Green/New Party elected officials. = 

The Sit-down strikes of the 1930s, which 
Moore sometimes mentions, were direct 

action unionism. This rank and file action 

won worker’s demands. They didn’t go 
through an election, through building a La- _ 
bor Party, they didn’t bother with that. And 
they won theirdemands! __ 

aly S the IWW’s view that if workers 

_ don’ t make the union for themselves, in 

_their everyday actions, we aren’t going no- 
_where but down. Moore stands 180 degrees 
opposite to that view. It was the business. 
_unionism and political activity which Moore 
_advocates that stifled rank-and-file union- 

_ ism and led us to the disarray the working 
class finds itself in today. _ 

_Yes, ‘The Big One’ is funny, | but if1’m 

in Te mood for aimless subversive sarcasm 

Td rather watch Simpson reruns. 
—CA. Canny 

_ scious worker aspires to have Sewn 

eventual future. 

egies is “working to rule.’ 

__ JANUARY 1998 

The word Sabotage has on occasion _ 
been a bone of contention among the ranks 
of the IW W, as well as having served as an 
excuse for bringing down further repression 
against our organization. The word itself is 
derived from Sabot, the French word for 

wooden shoe. Two interpretations exist for 
the word sabotage. One, during the indus- 

trial revolution, when the introduction of 
modern machinery eliminated a lot of hand 
labor with many being put out of work, the 
displaced worker would throw their sabots 
into the gears, disabling the machinery in 
the hopes of being put back to work. Know- 
ing the labor and price of sabots in those 
days of economic distress, it would seem 
logical that those displaced workers would 
find something less precious to gum up the 
machinery with. 

The second interpretation has more va- 

lidity: to act like a sabot wearer, to make like 
_a bumpkin, too hoosier up, to slow up the 
works by making the employer explain ev- 
ery move. This your reviewer has seen athis _ 
own worksites. When the packaging line 
was being sped up, a hole punched i in one of 

the plastic bottles would cause the line to be 
shut down until the bottling and capping 

machine was cleaned up. 
William E. Trautman of the Brewery 

Workers Union, who was in the founding 
convention of the IWW; Walker C. Smith, 
early editor of the Industrial Worker and 
long-time activist in the organization; and 

_ Elizabeth Gurley Flynn all wrote pamphlets 
on sabotage as an additional weapon to be 
used against the employer. | 

Rather than listing each author’s rec- 
ommendations, the overall view of sabo- 

tage as a class weapon against exploitation 

can pretty wellsum up the views of all three. 
Sabotage as a weapon of class warfare does 
not necessarily entail the destruction of 
“property,” especially when the class-con- 

Like the class struggle itself, being an 
ongoin g phenomenon’ whether the worker is 
‘conscious of it or not, so it is with sabotage 
being along-standin; g weapon on the part of 
disgruntled workers. One of the classic strat- 

’ The employer 
has a whole lot of rules which would be 
impossible to adhere to and still have an 
efficiently operating job site if put into ef- 
fect all at once. One can surmise that sucha 
plethora of working rules exists solely for 
the purpose of being a catch-all to put the 
screws on any individual or group of indi- 

viduals who has incurred the ee of 
the boss. 

On many job sites, when striking wasn’t 
feasible, the workers have successfully — 
gummed up the works by strictly adhering 
to each and every one of Bosso’s rules. One 

could see “work to rule” being put to use by 
public service workers like fireman, whom 

the general public depends upon, by badger- 
ing the operators of important businesses 

_ with every petty rule in the book. Postal 
workers have effectively brought their em- 
ployers down to their knees on more than 
one occasion . 

While the worl sabotage has been furted 
at militant workers since time immemorial, 

it is the master class itself who is far more 
guilty of sabotage. Adulterating consumer 
products is a social menace; producing un- 

_ safe equipment that has caused deaths is 
something no worker can be accused of; and 

_ polluting our precious environment should 
provide ample motivation for our class to 
organize so that we may be able todelivera © 
well-aimed sabot tin the region of the em- 

_ploying class’ sphincter. While these three 
reprinted pamphlets from a bygone age may 
be looked upon as historical curiosities, it is 
from history that one can learn lessons to 
apply to the present. 

. — Carlos Cortez 
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New Arrivals | 
TheIWW Literature Departmentias : | 

added twonew bumper stickers: “Profit _ 
is theft” and “Stop world hunger — —eat 

_ the rich.” $1. 25 each. 

The Story of Mary Maclane & — 
Other Writings _ _ 

“No more marvelous book was ever born 
of asensitive, oe brain.” Clarence 
Darrow 

_Provoked outrage and debate wheh first 
published in 1902, as the 19-year-old au- 
thor revealed her utter scorn for confor- 

mity and puritanism and her passionate 
insistence on sexual freedom and a life of 
adventure and excitement. Hailed as the 
first “New Woman” in literature and a. 

_ precursor of surrealism. After nearly a 
__ hundred years, her radical pessimism, 

__ individualist feminism and refusal to ad- 
just toan unjust social order have retained 

_ and multiplied their force. $15 Kerr 

Direct Action & Sabotage: Three 
classic IWW pamphlets from the | 
1910s by Elizabeth Gurley Flynn, 
Walker C. Smith, William Trautman 

Challenges the prevailing stereotype of 
sabotage. To the IWW belongs the distinc- 

_ tion of being the first workers’ organiza- 
tion in the U.S. to openly discuss practices 
as old as class society. Viewing direct 
action and sabotage in the spirit of cre- 
ative non-violence, Wobblies readily inte- 
grated these tactics into their struggle to 
build industrial unionism. Kerr $15 

Harlem Glory by Claude McKay _ 
Written in the early ‘40s, but unpublished _ 
‘til now. Black life during the Great De- 
pression and the New Deal. Acutely sen- 
sitive to the extraordinary vitality and 
diversity of Black culture, and drawing 

on its author’s experiences in the IWW 
andthe extreme Left of thesocialist move- 

‘ment. Kerr $12 

/ The Flivver King: 

document ever written. The Flivver King 
_ helped found our union.” Old-time Wob- 
bly Fred Thompson found it “an ideal 
novel to hand someone who needs to be 

told how capitalism works and why we 
need unions.” Kerr $12 _ 

Cassettes, $10 each. _ 
Heartland, Anne Feeney Live 

All Used Up. Utah Phillips 

_ Don't Mourn, Organize! Songs ofJoe Hill 

by various artists __ _ 

I Have Seen Freedom. Si Kahn | 

_ As Seen on No TV. Chris Chandler _ 

__ ItTakes A Lotof People. Tribute to Woody 
_ Guthrieby Larry Long&kids ts 

A World to Win. Tom Juravich __ 

_Greenfire. Dakota Sid, Travers Clifford 
Food Phone Gas Lodging. Charlie King 

Justice. Toshi Reagon 

Out of Darkness. Tom Juravich 

Compact Disks $15 each. 
__ Look to the Left. Anne Feeney 

Heartland, Anne Feeney L ae 

TSHIRTS 
Wobbly Globe, ¢ (S, M only), Join 
the OBU (L, XL only), Sabo-Cat, - 
General Strike (S,M, L, XL) $12 

| each, 100% cotton. State size & color 

(red or white) San Francisco Branch, PO 
Box 40485, SF CA 94140. 

Film Workers (worker siapine Suet _ 
Hollywood sign), One Big Union 

| $10 Red shirts, black print. Button: —__ 

Don’t Whine - Organize Film 
Workers Organizing Committee IU 630. 
$1. Los Angeles GMB, 1748 Clinton St., 
LA CA 90026. Ask for list of books about 
the IWW. 213-353-9885. 

IWW Globe Black on Red, Lox. 
$14 + $3 s/h. P&L Printing, 2298 ey 

Dr., Denver CO 80211  . 

A New Union Vision _ 
Arthur J. Miller reflects on the need for 

OUTSIDE U.S. 
_ Edition Little Red Songbook $10. | 

c/o J. Chang, 137 Roncesvalles #208, 

_TorontoONT M6R2L2 

__ Humberstone Gate, Leicester LE1 1WB. | 

“ahea ods Gt the Industrial vee oe 
the World. $2— 

1998 Labor History Calendar 
_ 14 photos, hundreds of —S ‘$8. 50 

| The General Strike. _ 
Ralph Chaplin’ s musical version of the 

_ IWW Preamble notes “without our brain 
_and muscle not a single wheel can turn.” 
_ He develops that idea in this essay. $2 

Labor Law for the Rank & Filer. | 
by Staughton Lynd. 

Revised and updated, this classic ae 
help manual is subtitled: “building soli- 
darity while staying clear of the law.” $7 

IWW Organizing Manual (2nd Ed) 
Aguidetobuilding the IWW« on the job. - 

Bread & Roses, $2 
British IWW magazine #1 Lead. story: 

Five More Years of Hard Labour? / 

revolutionary t unions today. $2 _ 

IWW ne Red Songbook (36th 
Edition) _ 

103 labor songs from around the world, 
_ with music. Includes classics and new 
_ songsby Billy Bragg, Anne ey, Charlie 

_ King, Utah Phillips, etc. $10 _ 

Rebel Voices. 
IWW Songs ed by TU 630 Wobs . Tape 
0 

We Have Fed You All for: 1, 000 
Years. 
_ Utah ae sings Wobbly nee ~~ 

TWW Buttons © 

Fire Your Boss! $1. 

Black Cat/Direct Agion 

IWW Globe circled by motto: “Labor 
is Entitled to Allit Creates. a Black & Red, 

— $1.50. _ 

Greeting Cards 
_The cat knocking over the xmas tee $5/ 
_dozen. Alsoa Christmas card designed by 
Joe Hill, 4 color, glossy cover, $10/dozen. 

_ Merry Commodity Fetishism (tree crashes 
tv screen) )$5/dozen. __ : 

Posters by Carlos Cortez : 
Lucy Parsons, Ben Fletcher or t Joe Hill. $15. 

Video Documentary / 
_ Older = Bolder: Anarchist Elders, i 

Zimya Toms-Trend. 28-minutes; veteran 

__ Wobblies reflect on their ee and © 
ideas. VHS, $20. 00 

Silent Agitators 
10 desibn to a sheet. 50 cents a sheet, mini- 
mum ih order 4 sheets. Wet and stick. 

_ Guinea Pig Zero, a Wobbly zine for _ 
_ human research subjects. Sample copy — 

$3, PO Box 42531, Pledeptia PA 19101 
_ bhelms@iww.org 

3” IWW Button (Red & Black, “Labor 
Is Entitled to All It Creates”) $2. Minne- _ 
apolis/St aul IWW, 7315 Dupont. Ave. 
S., Richfield MN 55423-3025. . 

Sougeoak & $5. 36th 

British Isles — “Songbook (36th 
Edition) £4 post-paid; a selection of IWW | 1. 

literature is available from IWW, 75 

Solidarity Unionism. _ 
2 Staughton Lynd. © 

I Cunt 

PAGE 11 

Juice i is Stranger than Friction. 
i by T-Bone Slim. 

The Cente ia Tiagedy of 1919; 
) | Elmer Smith and the Wobblies by 

Tom Copeland. $17.50. 

Fellow Worker: The Life of Fred 
‘Thompson. Edited by D. Roediger. 
Autobiographical reflections 7 
philosphy from a veteran Wobbly who 
bridged the generations. $10 

The Great Bisbee Deportation of : 
July 12, 1917 : 
compiled by. Rob Hanson. $2. 50 

Solidarity Forever—An oral history 
of the IWW. Steward Bird, Dan - 
Georgakas & Deborah Shaffer, eds. 
A compilation of interviews with former 
_and veteran Wobblies. Badly transcribed, 
but interesting: reading. $11 

Menuie ofa Wobbly. 
_ by Henry McGuckin. . 

Arambling Wobbly organizer ofthe 1910s 
tells how they hoboed, organized and 
lived. Free speech fights and fanning the 
flames of discontent.” SS 

Rebel Girl, the aulobingraphy, oe 
Elizabeth Gurley Flynn. $9.95. 
Working the Waterfront. 
_ Wobbly longshoreman Gilbert Mers tells 
_of 42 years on the Texas waterfront as a 
_tank-and-file radical. Workers’ sd as 
_ it should be told. Hardcover: $20 _ 

: a River Ran Red: Homestead 
1892, ed. DP. Demarest Jr. & FE. 
Weingartner — 7 

_ Anthology of period texts & artwork tell 
the story of ae lockout at the Homestead 

Funny: and irreverent, Slim’ s popular writ 
ings for the Industrial Worker of the 20s_ 

__and 30s are collected for the first time. $8 

Canadian IWW Songbook 
41 songs by Arlene Mantle, Rick Fielding, 

_ Faith Nolan, Len Wallace & others, with 
music & chords. Dt 

Posters by Carlos Cortez 
Lucy Parsons, Ben Fletcher or Joe Hill. $15 

Crystal Gazing the Amber Fluid. 
/ by Carlos Cortez. 

IWW artist’s poetic t take on life today. $4 

Images of Labor. compiled 2 John 
Gorman | 

Mecoutia from the National Museum 
_ of Labor History, London — badges, ban- 
ners, buttons, scuplture, paintings, etc. 

_ from the British labor movement. $12 

_ Images a des edited by hs | 
Foner 
_ A coffee-table bool alternating er art 
_work and quotes. $10 

Education for Struggle: American 
Labor Colleges of the 1920s & 
1930s by Richard J. Attelbaugh 
_ TheIWW’s Work People’s College in Min- 
nesota, Brockwood in New York, and 

_ Commonwealth College in Arkansas. $20 

Schooling for “Good Rebels”: | 
Socialist Education for Children 
in the United States, 1900-1920 by 
Sele! Teitelbaum 

_ Explores the weekend schools haeecan 
_ socialists organized to teach children about 
social justice. $20 (published at $44.95) 

Art for the Masses: A Radical 
Magazine and its Graphics, 1911- 
1917 by Rebecca Zurier 

An innovative revolutionary ‘magazine 

a few. 150 illustrations, 

7 of labor mili and fers his vi- 

sion for building a new, radical, rank- 
and-file labor movement. $5 

Strike! by Jeremy Brecher. 
_A history of U.S. workers’ struggle from 

_ workers’ point of view. Argues class up- 
surges are based in vey day live and 

_rank & file initiative. $15 

Rise and Repression of Radical — 
Labor. by Daniel Fusfeld. 

A short history of the U.S. movement 
from the 1877 strikes through the 1918 red 
scare trials, deportations: and murders. $ 

- Sacco and Vanzetti, The Anar- 
chist B ckground. by Paul Avrich. 

es, $15. 

_ Critical ee for all. who more about the 

v ow] Big. Songs. : 
Woodie Guthrie’s songbook for little kids. 

_ Hardcover, $10. | 

ood N
ot Bo

mb . 

Veggie. recipes and how-to information 
Se eo. 
food is a privilege. $9 

Break Their Haughty Power 
by Eugene Nelson. 
-Fictionalized biography of Joe Murphy, 
_who was an IWW member between 1919 
and 1924. $12. 

“The Impossibilists” 
Selections from the press of the Socialist 
Party of Canada and the One > Union 
1906-1938; $2. 50 _ 

| Bumperstickers 
y Eight bumperstickers, each with IWW Globe 

on left. Slogans: Solidarity Forever, One Big 
_ Union, Profit is theft, Stop world hunger - 

eat the rich. Because Capitalism Cannot Be 
Reformed, An Injury to One Is an Injury to 
All!, Don’t Mourn Organize, Labor is En- 

| ORDER FORM: | 

| Name 

7 Address _ 

| City /State/ Postal Code _ 

tem 7 

return to: IWW temtare Dept. 

7 U.S. Funds Only 

_ (half our list appears each issue) 

103 West Michigan Ave. : 
Ypsilanti, 1 MI 48197 oe 

titled to All It Creates. Black on durable 
white stock, ne 25 each, host pad 

total of above 

add 10% shipping. f 
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IWWs start to organize | in 
Residential Trades 

Some Wobs on the West Coast - 
started organizing in the Residential Build- 

ingstrades. Inthe coming monthsthey prom- 
ise to report on their successes, failures and: 
the lessons they draw from their experi- 

_ ences. The following: iS an overview of 

where they are coming from: 
_ In an unnamed West coast city, IWWs 

are organizing in the residential construc- 
__ tion industry. Due to the realities concern- 

ing our industry, at this point it is ou belief 
that the traditional union drive mi. 
effective, and perhaps counter-productive. 

However, we are developing amodel of 
organizing fellow workers on the job. _ 

- Wehad ourfirst Workers Council meet- 
_ ing the first week of December. Our goal is 
to build democratic structures on the job, 

create solidarity and class consciousness, 

and to engage in educational apporeniies 
Surrounding capitalism. 

Weaim to usurp the rodiional manage- 
ment responsibilities by vesting this control 
in the hands of the workers (democratacally, 
of course). Our Fellow Workers seem to be _ 

very responsive to such aconcept, this bein; gz 

the first opportunity to engage in democracy 
onthe job. Andit’s being prouent to ies iby 
the IWW. 

Our belief is: If the aay: ody manage- 
ment can be controled by us, we will havea 
stronger voice in decisions. Particularly those 
involving wages, time off, etc. _ 

The important concept here is ‘not to 
impose our union on Fellow Workes, but to 
create an environment of democracy and 
solidarity on the job. If things should come 
to a head, we will be in a better position to 
sign our Fellow Workers up. _ 

It is always important to push. forward 
the IWW’s principles, democracy and soli- 
darity. If we aren’t ina situation to reason- 

__ ably pursue a union driv 
notto organize. Hopefully 
cil model can be a new ‘tool to do just Le 

Education| 
Ontario teachers’ strike 

Two years ago an ultra conservative 
governmentt was elected in Ontario on the 
platform of “Common Sense Revolution.” 
In the past two years this government has 
created crisis after crisis to destroy public 
unions, public health care, welfare, public | 
transist and public education. The Conser- 
vatives. have attempted under the banner of 

St Louis teachers t to strike? common sense to destroy the idea of com- 
mon good, and to line the pockets of the rich. 
This voodoo economics has put a strain on 
all public institutions .. 
and hospitals. The aim of this attack is to 
destroy. public institutions until they are so __ 
disabled that the multi-national corpora- 
tions can chop them upand add nent to their 
collections. | 

It is basically a war on the poor, the 
worker, the elderly, the youth and unions. 

In November 130, 000. education work- | 

ers in Ontario went on work stoppage to 
protest a bill which would centralize all 

_ control of education in the hands of ap- 
pointed officials of the government, a bill | contied from page 5 
that would strip local school boards of all 
power, would take $600 million away from 
education, would take principals and vice- 
principals out of our union, a bill which 
_would not allow for any person to challenge 
its legislation, a bill that would allow the — 

_ Minister of Education to sell any school in 
the province, a bill which takes local de- 
mocracy away from the people. _ 

The strike received great public sup- 
port. Unfortunately, at the end of the 2nd . 
week our five unions fell apart. Thestruggle _ 
continues... the rallies continue... student 

support continues. The government is still . 
trying to pass the legistation. The one thing _ 
I learned as a Wob is that The One Big 

like public schools - 

Canadian Electric ns 
Treated Like Slaves 

Last. month’s column contained ; a long 
article on ‘Canadian workers being: brought 
into Butte, MT, to break worker resistance 
and how IWWs created solidarity between 
Canadians and American workers. The fol- 

lowing i isa letter from a boomer wob elec- 

trician in Portland, OR: 

The U.S. bosses have done it again. 
They're making 7 slaves of Cana. 

_dian workers. = 

In Portland, Oregon, the bigest focal 
olectiicel contractor, titled simply EC, or 
Electrical Contractors, are recruiting elec- 
tricians from Vancouver, BC, and working | 
them in right here i in Portland. The 1 main 
problem is EC owns. them.  . 

_ Normally a union’ electrician is dis- 

patched through a union halltoa job. When 
that job is finished, the worker returns to the 
hal for another job referral (thus the need for 

a hiring hall). EC, however, has used the 
Canadians’ status and work visas to their 
benefit, trying to control the transfer of 
Canadian workers from job to job. If the 
Canadians don’t accept the transfer ‘they are 
sent back to BC, where there i is little work. 
The Canadian workers cannot even — 
application at the union hall for a job. 

If they quit to go home to visit thee 
families, they will be deported, and then. 
have to do the entire visa. thing over again. 

_My sympathy goes out to these fellow 
workers as they areontheroadasIam. _ 

However, there isa need for Solidari 

Union is not just a pie. in the sky but a real 
weapon needed to ‘Stop. the globalization of 
big corporations. _ 

Every collective agreement, every oe 
lective group gives dignity to every worker 
and we must fight to strengthen and nurture 
our communities. We want, bread .. . but also 

roses! 
— Rob Rennick 

AFT Local 420 has rejected the St. 
Louis school board’s contract demands and 

_ authorized a strike by a better than 90. per- 
cent margin. Teachers are demanding 4 per- 
cent and “step movements” for teachers 
with seniority. Strikes are illegal in Mis- 
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work for all trades. Big casino job coming 

off and too were ben 6 on dey 
‘transfered and I cleared through the union. 

_ FWs in Butte, MT, tell me the Canadi- 
ans are policing themselves and don’t want 
to cause a bad name for their countrymen. 
__ With a combination of Education and 

_ Solidarity, 1 believe that we can make the. 
bosses. comply with the referral procedure 

and remove these workers from virtual sla- 

very, 

Asheville, NC: Lots of steady 
electrical work. Big i omnas upinChero- _ 
kee, NC, soon. 

Boston, MA: Here i in Brockton we’ re 

busy with lots of residential house framing. 
Lots of housing going up. But we who build 

the houses work 6 days a week, 10: hours a 
_ day — at least. And we don’t even own the 
houses we build. ‘The jobs. are dog eat dog 
too. Prices come in so low, got to get out fast’ 
and the competition is fierce. Not much 
union spirit around here but that won’t stop 
us from talking union and letting people in 
on the big secret: x can “t get done without 
us. 

_ Butte, MT: Night ce plecir cans 

wobbled the ASiMi job because. Foster- 
Wheeler bounced their pay-checks, The 
_wobble got lots of press in the daily paper, 
where the Pipefitters’ Local BA was quoted : 
as being proud of his boys: not walking... 

Solidarity between the trades is needed, 
Fellow Workers! The pipefitters’ checks 
bounced too, next time let’s get everyone - 

U. S. Dept ot Labor Ignores. 
Plea from Senator’ s Office | 

A staff member for Senator Dianne 

Feinstein wrote to the U.S. Department of 

Laborto urge them to investigate conditions 
on the Keystone Job Corps Center, where 
student-employees have been terminated 

_and disciplined as a result of organizing 
with the IWW. Instead. of addressing the 
concerns, Mary Silva, National Director of 
the Office of Job Corps, agai 
self of a linguistic game used 
tocrush the drive. In her letter dated Nov. 13 
she wrote, “It is the position of the Depart- 
ment of Labor that Job: Corps students should 
not be considered Federal emleyees and 

souri, but many teachers seem prepared to 

actif the school board does notcome through. 
County special education teachers were 

sickened by the district’s offer ofa1 percent 
pay hike Dec. 10, and so were unable to 
make it in to work. 

Wobbling the Works... 

no reason, and help them get new suckers 
the next day. There are some meager excep- 

tions to the employee-at-will doctrine of- 
fered by federal and state governments. I’ll 

_ get to these in-depth in future columns, but 
_would like to mention them briefly here. — 
These protections fit into four. Categories: 

__whistle-blowers (if youcallOSHAtoreport , 
safety concerns), abusive discharge (such 

arassment), protections for con- 

ia live i in. 

Over $2,000: Dues $15. Initia 

ted tivity like union organizing, anda _ 

few implied contract protections whichmay | 
or may not uphold rules outlined in your, 
employee manual cine on what state 

— -Alexis Buse 

/ Slaung to Federal em ploym nt.” 
ee even AUSSIE the wrongful 

In Solidarity, MC x342837 

Work Resone” 

_up this next spring. Renovation work now. 
Richmond, VA: Lots of houses being 

L built, lots of eapoy work. Nou union work. - 

On the Road? | 
Remember the IWW is the One Big 

Union. , Get involved where-ever you are by 

contacting the local IU 330 delegate listed 
below or General Membership Branch listed 
on page 2 of this newspaper. 

On-Line: 
Portland WU 330 Branch. maintaina a 

World-Wide Web. page at: www. 
teleport. com/~obu/330. html - 

IU 330. Delegates & Contacts: 
_IWW Delegates can sign up new mem- 

bers and take dues. If you are already a 
member consider becoming a delegate by 

contacting IWW. Headquarters. 

UK-— For contacts ring the IWW on 

01 16-266-1835 

USA | 
Asheville, NC: John 704-258-4879 

Boston: Mark Dupont 508-584-9881 _ 
Butte: Dennis Georg 406- 494-5837 e-mail 

dgeorg@aol.com — 
Cape May Courthouse, NJ: Richard Neill, 
 POB 261, Cape May Courthouse Ni 

Detroit: Jason 313-832-4074 
W. Michigan/N. Indiana: Patrick Klocke 

_ (Vicksburg, MI) 616-649-1214 
Portland, OR: Ian 503-650-7187 (voice mail) 

Richmond, VA: Tom Williams 804-285- 
3699 

Seattle/Tacoma: Mark 206- 935- 9012 or 
Paul Harris 425-271-0518 

/ - Louis: Tom Madden 314-647-2093 

Got news. ; for 330s? Want to be acon- 
tact? Call the Portland Iww Hot-line at 
503-650-7187 and leave a message. We'll 
cally back! Or mail to POB 15005, Port- 

obu@ te eporL com 

firings: and disciplinary actions that Key- - 
stone student-employees have suffered, or 

the conditions that precipitated their deter- 
mination to organize, the Department of 
Labor continues to pretend nothing is wrong. 
But our effort is not going to end simply 
because the law and government agencies 
will not protect the young people on Key- 
stone Center as they try to better their con- 
ditions. The IWW has joined together with 

_ social workers and community groups to 
help shine a light onto conditions at Key- 
stone Job Corps Center and the private cor- 
poration: thatruns it, Management and Train- 

_ing Corporation. 
The recruiters for the Job ee pro- : 

gram are not often aware of the conditions 
on the centers. Job Corps centers that have 
active input from the agencies that recruit 

_ for them tend to be of better quality, and the 
‘student-employees ; are more able to affect 
change when it is needed because there is 

more contact with the cubiee world. - 

ly ly Join the WW... 
(modestly) paid officer, the General Secrets Tieasures The cea General Execu- 
tive Board is elected annually by the entire membership. All officers may be recalled by 
referendum. TWW workplaces. and branches make their own decisions about bargaining 
_and strategy. 

To Join mail this form with : che ck or money onder io initiation nand first month’s dues 
to IWW, 103 West Michigan Ave. Ypsilanti MI 48197, or contact your local delegate. 
Dues: Monthly income under $1,000: $5 per month; Income $1,000-2,000: $10 monthly; 

tion Fee is same as one month's dues. A low-income. worker 

that I am not an employer. 
stitution and regulations. 

— Iwill study ae 
Name: 

Address: 

. State/Prov.: 

pes and make myself. apaleined with its Purposes. 

_ Occupation: _ 

Ciy 

Zip: _ Phone: 

_Menbership i includes a a subsripion to the Industrial Worker — 


