
the next. three days. E Bul the aaizonor ruled 

_ that there was no longer a health and safety 
issue when police showed up in force to 
break the picket line. The longshoremen 
stillrefused, “saying they donot cross picket 
lines with an armed escort, and especially 
with an. armed police escort, citing the mur- 
der by police. of six strikers in the 1934 

__ whnaritime strike on the West Coast.” 
The Neptune Jade then fled for Canada, 

whee longshoremen again refused to cross. 
a picket line, and for Japan, with no more 
success, before being sold in Taiwan. 

_ While Superior Court Judge Henry 
Needham has cleared most defendants of 

the PMA charges, he has allowed the suit to 

proceed against Irminger on the grounds. 
1 that he. bore particular responsibility for the | 

continued on page 10 

- get out the ae and sticks, Not even if the ; 
boss. oe t oe 125 ee oe t that S 

; . The. _ ginal em- 
‘aleve, had died with 1 no assets, and the gen 

wanted a nice-guy image. 
We’ d helped individ 

press releases. 
_ Come nickel day then rains came — -after 

a summer of drou | n demon- . 
stration time came ne ae remai d . 
huddled in cars. The eaflets were late. Spir- e 
its were as gray as the sky. But: an hour | 1 
before the demonstration, the rain diedtoa dom 
sprinkle and we had attained some critical 
mass. ‘The IWW banner: went up: and so did © 

1 srs. Damp leaflets _ 
began making their way into the hands of 
current and prospective tenants. “Did. you. | 
know 125 workers helped build your apart- 

_ ments and they weren "t paid?” “Did. you 

continued on page 6 
_ . — hlight of the two days was prob- er 

Ik ey IwW and iN se 

ovedinsu cienttoallow for 1 

In T his Issue... 
Official: Workers’ Lives 
Worth Just $3,400 © 

Demoer atic Unionism 

The Silver Platter: = | Ss 2 | ISSN 0019-8870 
Organizing estaurants _. \ 
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_ mailin Ces : 

ur Piped Chase | - 
delivering his report as General Assembly 

co-chair Tim Acott looks on. 2 Address correction requested 
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divisions are | being e ploited by. the em- 
ploying class. In all the conflicts where | 
working people are fighting with each other, 
none of them benefit anything from the 
conflict, only the a do 

that the interest of w working soph around 
the world lies in joining together in the 
common struggle oS a in-- 

dustrial unionism. 

Great economic statements will do no 

good as long as working people are fighting 
each other. It does not take anything more. 
than reading the local papers to see all these 
conflicts, they are happening all over the 
world and here in the U.S. I believe that we 
must face up to the issues that divide work- 

ing people and to advocate that their true 
-self-interests is with each other and in fight- 
ing those who are really responsible for the 
terrible conditions that the world’s working 
class suffer under. — 

TheIWW ofold understood this and the 

IWW of oy should also. 

Arthur J. Miller 

TU 120: Lumber Wo 

In Solidarity. 

INDUSTRIAL WORKER _ 

imaceutical plant i in Sudan in liagon for 7 
the bombing of the U. S. embassiesi in - 

I think terrorism, like taking hostages, 

is an ineffectual method of fighting US. 
imperialism. The unilateral action of small, 

_ self-appointed groups of conspirators is _ 
unlikely to rally any working class into 

seizing the means 0 production and ending 
dpe riatien Olea capitalism. 

_ Unfortunately, the fall of the Union of 
Soviet Socialist Republics (funny name: 
‘there were no soviets from the Baltic to the 
Pacific, and precious little socialism) has 

st u sally | been taken to mean the 
ity of grass roots, collective ac- 

tion to replace capitalism with a fairer eco- 
‘nomic system. Thus random strikes at sym- 
bolic anti-U.S. targets may seem like: oe 
ee alternative to acquiescence. 

‘Given the track record of U.S. actions in 
the Near East against terrorism, itis unlikely 

that the recent U.S. attacks undermined any 
group’s will or ability to carry out terrorist 

actions. Retail terrorism, unlike stateterror- 

_ The U.S. governm nt no longer recog- 
nized the jurisdiction of the World Court; it 
withdrew recogni ion after the court Tules 

against its minin, 

The U.S. miliegs aitacks on Panama and 

Greniaa were sanctioned by: nothin, g but the 

votes, oe he U, S. government has. pro- 

claimed its willingness to bomb without 

un approval. _ a. 

___ No outcome -and siglemaci is thes most 

probably one ~ is likely to weaken the will 

_or ability of the employing class to exploit 
_the working class (in the U.S., in the Near 
East, or in Africa). The sprawling, pro- 
tracted war to come will, like all wars, only 

: persuade the workers in each country to 
rally with their bosses. around their Le 
‘ported common interest. 

_ Penny Exe x331052 More letters page 4 
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Security would simply be unable to protect 

retired and disabled workers. But 

privatization would have a disastrous im- 
pact on foreign workers as well. 

State-owned companies inforeigncoun- - 
tries which are privatizing frequently sell 
securities called American Depository Re- 

ceipts (ADRs) on the New York Stock Ex- 

_ change, in order to raise the funds to sepa- 
from their government owner and start 

firing workers, Since ADRs are traded like 

stock, they give American capitalists a tre- 

_mendous stake in. pon and misery 

overseas. 
Now. imagine Jundeeds of billions of 

dollars (stolen from American workers) 

pouring into the stock market. State-owned 
_ companies in countries like India, Russia, 
- Brazil, Mexico and South Africa would 

rush to sell more ADRs in New York. These 
newly private companies would fire their 

_ workers and intensify destruction of local 
environments in search of higher profits. 
‘Yet another good reason to oppose the 
Ue ae of Social Security. 

Surely One Big Union could stop 

privatization. . 
Robert Rush, X342825 

St. Louis 

ing g Construction Workers _ 

GOC-Bill Bartlett, 2 EmmaSt,, Bracknell 
7250. _billbartlett@ vision.net.au_ 

VICTORIA | 
PO Box 14, vo "Sa 

ENGLAND _ 
indon Region GMB & Research Con se 

ls IU 620 group— del: Kevin Brandstatter, 2° 
_9 Omdurman Street, oe SN2 IHA, 
01793-610707 _ 

_ Pioneer Co-operative Ret Sore J 
, Branch and General Distribution Workers : 

(3469, 1U660-— GDWIU, POBox 

Bournemouth BHS 27D. 

~ SCOTLAND 
Einar Distr t Industrial (Couneil- Box | 

Eamipnion Gre 
(403) 988-3022 

Winnipeg GMB— 
GNPO, R3C 4E7. 

ONTARIO ~ 
Ottawa GMB- 388 1/2 Kent, K2P 2A9. 

_ Metairie 70010. apple @iww. org” 

MARYLAND 
Baltimore GMB- Del. Rafi Bey, P.O. Box 

_ 18637, 21216-0637. 410/367-3024 _ 

MASSACHUSETTS 
Boston A Area GMB & Educat nw ker 

Desert Tortoise Branch- Ted Warmbrand, _ 
_ 402 S. Star Ave., Tucson oe 85719. 520/ 
623-1688. 

CAUFORNIA © 
“Humbold C County [WW Group- PO Box. 
3503, Eureka 95502. 707/441-3819. 

Los Angeles GMB- Meets first Sundey : 

“Mendocino County Bill Meyers. del. PO 
Box 1581,Gualala95445. —‘( 

: Money ae Brown, TU 330 oe : 
9: 3 

613/231-2922. bh295@freenet.carleton.ca °° 
Toronto GMB- del: Joe Chang, ‘137 
Roncesvalles Suite 208, MOR 2L2 4167 Chie 
539-0780. Meets Ist Thurs 7 pm. 

IU 670 Toronto Action for Social Ciice : 
P.O. Box 73620, 509 St. Clair Ave. West, 
_M6C 10. 8 burch @web. net 

- GERMANY 
“Hamburg IWW- c/o Zentrum, Thaden- 
strasse 118, D-22 767 Hamburg. 

_Del.—Daniel Zimmermann, A ‘Restaurant Workers 1U640- POBox 7927, 

- Northampton 01061, del: Mike D’ Amore 
ieee | ies e-mail: eee org 

"Detroit GMB-PO Box 44558, 48232-9995. 
- 313/832-4074 

MINNESOTA 

Minneapolis St. Pa on Kurth, 731: 
__ Dupont Ave. S., Richfield 35423-302 

612/869-4139. Or IWW at 612/72409158 : 

_ 3202 Cherrywood Rd., Austin 78722. 512/ 
477-2957. devries@m 

Houston Group- PO Bo 541326, Houston 

Box 233, 59703. 

NEW JERSEY 
oes ae Cape May Court House- Richard Neill, . 

_ POB 261,08210. 

Lancaster GMB: 

_1U450 Harbinger Public 

- Duluth GMB-Del.L. Capan, 1522.No. 8th Meell Truesdale, del., - Box 8325, Co- 
Ave. East, 55805 218/724-2647.Del. Peter _ 
J. Nickitas, 1507 Tower Ave., Bd. of Trade 

2 

IU 330 Branch POB 33674, 97292. 

Portland GMB- POB 15005, 97 293-5005. 
email: mmiller@orednet.org 503/650-7187 

ja el loave 
— c/o Trish Doe 

POB ae Lancaster 

@geocities 

19143. phillyiww @iww. org Meets third 
a 4:00pm, at A PBA, 4722 Balti- 

Ale 25 

St. 02909 _ 

SOUTH CAROLINA — 
ns Job Shop- 

lumbia 29202-8325 

yh: et Dennis. ae 787 
rth, Memphis. 38111 901/458-9907. 

TEXAS 
Lucy Parsons Branch- c/o Joshua Freeze, 

utexas. edu 

77254-1326. 

_ Rio Grande Del.: Erik: Carlos Toren, 1018 
_ § 12th Ave., Edinburgh 78539- 5606 210/ 
A81-G78e 

UTAH 
Salt Lake City GMB- PO Box 520514, 
84152. 8016741) sicgmb @iww.org — 

Montpelier bia del., POBox 1285 

Industrial Transportation Project- Arthur 
Miller, POB 5464, Tacoma eae 

Olympia GMB- PO B 
7 360/866-1473. blacknred@earthlnk net 

iors 

lorganotwn Group- P. 0. B. 563, 26507. 
— net 



Boss. lays-off 
Tww ‘supporters _ 
Skagit: Pacific managers have escentially 

shut down the night shift, transferring a 
handful of workers to day shift and laying- 
off the rest. Nearly the entire night shift 
crew were union supporters, and manage- 
ment told workers the lay-off was retalia- 

tion for an alleged job action. Meanwhile, 
the day shift is being forced to put in over- 
time to replace the lost production. 

_ Efforts to expand union support on the 
day shift are continuing while the newly 
chartered Sedro Woolley Building Construc- 
tion Workers IU 330 Branch begins ad- 

dressing the boss’ retaliatory lay-off policy 
_ and getting our fellow workers their jobs 
back. The Branch has opened an office, and 
many workers around the town are fining 

in the OBU. 

S iosieance conferees. cul- 

minated in a militant 700-person: march and 
protest agent police harassment a street 

ta permit and held large street 

theater actions. The enormot us T 

Devon lini gup-- 
Workers at a pharm; eutica plant inc 

Wrafton, north Devon, UK 
_ join the IWW, rejecting a 
Trade Union Congress. Forty of ite 200- 
some workers in the plant attended an IWW 

- organizing meeting despite the boss andhis 

los ked-o ut projecti 
personnel office lurking outside tempting 
to intimidate workers into staying away. 

Whilst the TUC proposed dividing the : 
ee into three trade unions, FW Kevin 
Brandstatter stressed the importance of in- 
dustrial unionism and the many advantages 
of IWW affiliation, among them the union’s 

_ commitment to democratic, rank-and-file 
control and direct industrial action. 

_ Several workers have taken out IWW 
membership, and a branch charter applica- 
tion is in the works. Devon Wobblies are 
working to line ‘up a 1 Majority of the work- 

Over 600 snares from all over the world 

| converged on eee Aug ust a -23 for a 

Sascatone. Present. were WwW members 

from Michigan, Massachusetts, Tennessee, 
Florida, Louisiana, New York, California, 
Manitoba, Ontario and Australia as well as__ 
anumber of “trainhopping bindlestiffs” es 
weren’t “from anywhere in particular.” 

Fellow Workers John and Darry. kom 
Winnipeg, Brian Burch from Toronto, and 

_ Jason Adams from Gainesville hosted a 
lively “How To Fire Your Boss” workshop’ 
which was attended by approximately 40 
people. The workshop was opened and 
closed by John and Darry!’s Heatly accapella 

‘Odeoues companies revealed plans 

hicago Iwws support 

duty Auswust 21 i in 1 solidarity with 150 locked- 
out film projectionists, members of the In- 

ternational Alliance of Pee and si 

sell 1 
theatres and cut 75 percent of the 150 work- 
ers lees in 1 60 

) £0 along. 

Local 110 has been campaigning fora 
boycott of Sony/Loews/Cinepl x/Odeon 

locked-out workers are u -ging then no to 
purchase popcorn, candy and other conces- 

since this i is where: the theatres make 

tomers about: the poor quality of the shows 
resulting from mdueiied workers ruining 
the projectors. 

_ The pickets were stauoned on athe four 
corners / uF the cos of 82nd « id 

PREAMBLE ‘7 TO THE. IWW. C %c ONSTITUTION - 3 
es working ¢ class and the employing class have nothing in common. Therec can 

and the few, who make upt ae cnploying clase have all de good ngs of life ec. Betwee 
these two classes. a struggle must go on until the workers of. the world organize as a 

_ Class, take possession of the means of aes abolish the weer en and live i in 
harmony with the Earth. 

We find that the: centring of the management of indu stri 

“to: mislead the. ones into the belief that the sores class have i interests in common 
with their employers. . 

These conditions can be changed and the inters is 
only. by an organization formed in such a way that al 
in all industries if necessary, cease work whenever a strike. or. lockout i is on in any 7 
department thereof, thus making an injury to one an injury to all. 

Instead of the conservati . 

any one industry, or 

motto, "A fair day’ s wage for a fair 

By. organizing industrially we are forming i th st 
. shell of the old. 

State of the union, meet other 

Pictured are ome of the participants -in the second Srnual Northeast reg nal 

gathering, held in Lake George, NY, August 15th and 16th. The mountain 

campground was the backdrop for 30 IWW members and others to discuss the 

Next: yes a ee Vi. 

Sci A few others oe Cee on 
the Private ccess road to the mall without 

obblies, and do battle with local mosquitos. 
1 meet in a 

nuding to linge the capitalist syaem in 
which they compete; unionized job shops, 
on the other hand, actually seize a little 
chunk of capitalism. and try to rewrite the 

tL tules. | In Michigan, for several years, work- : 

t the University Cellar bookstore and 

People’s Warehouse (owned by a food 
co-op federati n) were able to exercise a 
certain amount of job floor control. 

_ The story of the rise and fall of the 
Dies Co-op in Chicago was recounted 

to point: out that under capitalism co-ops 
___ lose even if they succeed. Dietzgen was set 

_upbya grou ( of German-American work- 

ties for the 8-hour day movement. Unlike 

2 many atone it thrived | making graph pa- - 

See MEbenoe | in June. 
_ Spasely ie a as were all of the 

op could n not afford to buy 
oo it, SO the y worked as employees with 

multiple bosses instead of one. Eventually 
_the Dietzgen family of the founder bought 
out the shares. of the other Co-op members 

and to try to do seer ibhiity. 
es new series. oe off Sep 30 with a 

2 a discussion ‘of the ole of. egies 
the workplace. Phone the branch at 773/ 

__ 549-5045 for details. 

In Novambor_ 
Remeber 

onth we look back at IWW history 
and remember the many Wobblies who have 

We invite greeting ads that fi tthe theme. 
We’ ’re asking $10 for 1 linch tall ad (1 
column wide), $35 for 4 by 4 7/8 inches (2 

_ columns), or $80 for a. quarter page. We can 
set it up, or you can. send in camera-ready 
copy. All ads must be received by Oct. 8. 



the Watereute incident when we were given enema over that whilea : 
our taxes were paying for the bombing of Laos and Cambodia? _ 

_ ‘There are ase who aay that Willie _ wers is being 

pulling the ‘06 over our reyes. _How rele are we not cect wih indignation over 
our taxes Den g used to bomb other countries cae ey that ee that 

politians are ‘not welcome! | : 

one the een of Sudan and 3 Aghansan,o our poli : 

The abundance of « comme 

Freedomland, but the aoe f fl 

probable revolution. 
present-day species can do the. same ules once we divest ourselves of the prot 
ee 

: Last year, when o our duly elected representatives were voting fc 
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ihere those extra two hours of daily work 
came from. (If you count commuting time, 

also up over the last two — the fime 
-, drain is even worse.) © 

_it seems fe ll ba to wait a lot longer for 
justice. Youville: announced that it plans to 

close the nursing home where they worked 
by the end of the year. 

oo oe 

Mm notbe ne AFL-CIO boycott list, at 
at least > percent of their © 

Hee to let totally non- @ . 
union firms into the mix.. 

Actually, there’s not much mystery 
about that missing time. It’s time we should 
be spending in bed asleep. 

The average American worker now 
sleeps only about seven hours a night. At the 
turn of the century, before that slave-driver 
Thomas Edison invented the electric light 
bulb, we slept nine hours a night. Even 
today, in less industrialized societies where _ 
working folks don’t have the bosses and 
their machines breathing down our necks, 

tal daily sleep time runs 9 to 10 hours aday 
_ (often including a mid-afternoon siesta). 

Well, it turns out we need that sleep. 
: People who don’t get it become irritable and 

_clumsy as their sleep debt builds up. When 
the sleep debt gets too big the brain starts 

crashing for brief peri- 
ds — often as little as 10 
econds. Driver fatigue 

/ ae in ‘hospitals. A 
recent study suggests t that 25,000 people are 

| killed each year in accidents caused, at least 

ey did this b issfully unaware of anhydrous a ammonia. a. Our | 4 

bill to raise _ 

chil : pocket by fen, | 

, hes not gotten around to enforcing ae amend nel | 

_ remind him. _ 

1 illegal! 
son ee _ 

_ Your article about the MUA 

you want, blood on the side wa 
about 20 percent of workers in Au: 
now in unions, and most: are ineffect 
very unLiberal Party is extremely rig 
on social i issues and has ena 

industrial: laws. . 

= If Pai lu 
maintenance 

As an old wag once said, “If elections ns changed anything, they would be made 

osing Sleep | 
= work time for U. = workers has 

in H Patt by inadequate sleep. 
_ More than 100 ) years ago, Paul Lafargue 

wrote The Right to Be Lazy. It’ S not just a 
right, it’s a basic human need. With their 

ands for more and more of 
ethe bosses are driving us around the 

bend, running usi ) the ground, and plant- 
ing thousands of us six feet under, L 

_It’sus or ‘them, fellow workers, it S us or 
them. L 

: - —Jon Bekken 

We’renumberone —s_ 
Among the 19 largest industrialized 

democratic nations, On 4 a capita basis, 

ity, and children living in oo an 
you of Mexico?) 

‘Totalhealth spending and percentage: of 
population without health care coverage 

Infant ‘mortality, death of children un- 

oy birth. ae 

| Highest Lig and lowest paid : 
teachers. 

Defense spending and not oo on 
the poor 

Providing military aid and not provid- 
i itarian aid to cloning coun- 

ae averabe woe Gi 
_ Deaths by guns ae a by capital 

rs fanhed by scab Goren, the marine por- 
tion of our ‘membership would have. ceased 

d toexist. 
| Thiet dic higsesiutackeverlaunched 

against the working people of Australia. If - 
_ the MUA had gone down most other unions 

_ in Australia would have been crushed. My 

“union and its members have suffered atthe —__ 

in. hands of the. Right over and over again but 

: little doubt that if we 2h pu. sued des issue 
. toi its ato conclusion the ee ) ould 

nion — The Austra 

would have been run by scab: companies and © 

we come back stronger each time, and we 
will this time also. - 

The fight i is along way from being. over 
yet and we still need all the help we can get. 

eee, S atta son n the 

_ Roger Covel 



loudly say “bullshit” over and over while : 
we addressed the issue of the boss’ duty to | 
bargain about pay. rates and pay. equity. We 

oe not to engage: this oe il 

durespeete our position in cone way, and 
asked me ifi ity was legal to curse atu And 

the issue, the boss and lait can curse up 
__amighty storm all they want, 

Then I brought up the advantage tol us: 
we’ve got that right, too. Not only at the 
bargaining table, but our shop stewards, 

once a contract is in place, would have 

identical protections. All of a sudden folks 
were volunteering to be stewards so that 
they could exercise. me very right. 

the. National Labor Relations Boar 
generally find in the steward’s favi 
cause it is generally understood that 

ing is notin and of itself consider | 
Here’s a review of cases that refer to 

going: to call to verify facts aad was | pro- 
tected in 245 NLRB 183. And at Severance 
Tool Industries (301 N LRB 1 150) : isteward 

es tea across the river r from 

’ cation as s most of them 2 are. 

a us ‘thinking it may soon be time to go back to y the 

delegate system and longer assemblies. The number of 

. regional assemblies oe ses growing ee Those 

: aalk the tone a the 798 assembly was extremely 
positive Participants in disputes generally treated each other with the respect due 
to Fellow bservers and workers at the assembly said they were 
sei oe with our democratic process. May it always be so. 

_ Many of us were delighted to spend an evening at a local bar where most of the 
musicians and comics were Wobblies. One of the few sore spots in the weekend was 
that neanly a dozen of the Wobsat oe were: too 7 Ounen to > enter the bar. When 

: wing for seen years now, with each new year 
‘the successes of the previous. Since last September we’ ve added 13 new 

branches more than half again as many as we had then. Many of themare industry _ 

stewards’ rights to let their temper loose on _ and. 0 
a boss: At makeup and perfume giant Max _ ployme 

Factor, a steward called the boss a “twerp” 
and was ee in ie dee 804. 

ferent thing than ihe presence of abusiness _ 2 
union. The IWW is as completely different ar 
from the other: unions as ae from oo a YY 

site, taken as: ar. 
It’s a different. 

“trol don’t ‘eaeyen uke great copy. 
is news. Lots: of eae drama an 

meen Much kaa ae _ thre. 
ened but never carried out wildcat actio 
that gets best results without any publici 

-_andless newsworthy than the gradual estab- 
lishment of dual power on the job. It’s a total 
yawner to the press, and the best thing going — Portland IW W . 

based rather than General oe Branches. We find ou ee oe back 

kingt ‘heh up with 
iC. Effective activity breeds 

sition of GST. That’ S good fon eu union. 
t bring a to think of an election as 

;, fellow workers for your 
and reduce he union s operating deficit: _ generous support. 



(Nationa’ s hipbuilding, in San Diego), we - 
had our weekly safety meeting. Most of the 
time these so-called safety meetings were a 
waste of time. & man from our union came — I 

when. only. given. two minutes on such an 
overwhelming subject, Whathis talk didfor _ 
me was to create an awareness that there ; 

was a serious problem. Being around abit, _ 
I knew that we were not getting the com- te 
plete story. I decided that when I had the | 

time I would do some research, 

Then one day, while voice TV at a 
friend’s home, a commerci al came on deal- 

ing pipers sh had werd on ships for tos. 
longer than ten years to geta checkup bya  cancerislungc 
doctor. To say the least, this was 

ewe 

up call, and what was once something I 
would look into some day became some-_ 
thing I had to look into immediately. 

One of the first things I read about vas a / 
‘the government’ S Se project on _ Then there 

Ban Asbestos | 
The Canadian | government is urging tish 
prime minister Tony Blair to “favour the 

ie a chrysotile asbestos,” instead of mov- 

UK Health and Safety Commission to stem _ 
an epidemic of asbestos-related diseases. _ 

_ Some 3,000 British workers die every _ 
year from asbestos-related diseases, andthe 

number i is increasing rapidly. Canadian au- 
thorities responded to the Commission’ S & 

last effort to ban asbestos by impounding — 
and destroying large quantities of le lly i 1 

that a French ban ¢ on all asbestos products is 
an illegal restrain of international trade. _ 
France was the eighth European Union sbe 

soc to cei ‘Some ges victims fats. a itt 
_ quicker death from failure of the: ae side 
of the heat because the asbest 

_member state to ban asbestos. 

On June 15, the International Federa- | 
tion of Building and Wood Workers with 13 
million members in 115 countries called for 
a “world-wide prohibition of mining, Pro- 
cessing, commerce - use of 8 o 

Direct Action gets ge ° . ds.. ] : ; 

continued from page 1 

know your Uae weren: t tested for as- | 
bestos?”” 

_ That otthe mitlionsire’s sattention pre 
quick. He walked among us with his 

cellphone and surmised that the rain wasn’t 
deterring us and that we would be there OT eeemsm 

_ the next three hours | as promised. So we | 
negotiated a basic agreement: there on the 
eee fletti 

there i in the rain 0 

ten percent, with acter $1,000 dollars to _ 

cover publicity — over $28,000. | _. 

The next step is using this ict to 
build an industrial union. After the checks _ 

are ready, the press will direct the workers to 
cal ae ou i 

fellow workers are aa to talk ' union to 
people when we Jae them their: oS 

330 at Epica Assembly : 
_330members from throughout the West met 

1 eand in Scotland. they have developed : a 

is also: nearly i in ae 
The following are some ‘consumer prod- 

you take with it, niey very well in been 
fil ered ee asbestos ee Many v 

series of leaflets and are distributing them D 
on ee gs 

tacting the local 
low. or GMB listed 

_ of Bur 
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alc olic bce includiag 60 percent 
wines, use asbestos filters. And 

if a 

nces at that point rather than letting 
them pass through the body. 

_ Are you ones fo understand why 

. over ithe sunye on 
asbestos, eee it u aa consents itin 

came suspicious of a an 0 st covering 
furniture throughout the school. The dust 

_ turned out to include asbestos, which had 

fallen from deteriorating ceilings which had 
_been sprayed with asbestos insulation. The 
school was closed down in April 1972. This 
discovery sparked investigations of schools 

.and Canada which found - 
that the vast major of schools had asbestos, _ 
_and many of them had asbestos contamina- 

ers are very -y small, andy when 



of t her new ee to spark discuss on. 
Many: Wobs work 2 as casuals on the Oakland 

and safety training t to ‘educate casuals « on 
their a 

and e a able t to bie 1 over | pay. 
670ers also discussed the Nn; re of worki 

for private ; and publicly funded non-profits, 
where workers are often oe to make 

allow them to shape the v: 
of the | nature’ of wu oe it was -generally 

Education workers shared sto- 

ries ofefforts to organize peas : 

Asbestos... | 
continued from page So | 

released into the air they < are picked by. 
the wind. Since asbestos does not break- 
down, all the asbestos. that has been released 

into the environmen till there. One study 
found oe of 50 U 

_ The Internet Committee reported on the 
dramatic Bove of the u union’ s s online re- 

| ulnerabe and 
na variety of 

ihereased Grancial: support | 
tain the cent, service and. 

tioning union presence. on dic i Even 
where the union remains a minority pres- 
ence, real improvements c 

through workplace struggle 
can build legitimacy and broader suppor A : 
variety of strategies for ae 

erate, premeditated mass murder fo I 
They should bs Sloped of all their Joe 

ae es le es foros 
n our cee — ee 

: hibited by. the nontake awe and ‘dius the 
strike was protected activity. _ 

When the workers struck, the bows fol 
lowed them to the parking lot and begged 
them to return to work. Once they did he 

_ proceeded to fire several activists who, he 
. 

claimed, sparked the im action. 



/ éyerall aggressive approa 
These are the issu 

labor Oe over wh 

were solid and unified. o 

_Pickets went upin dozens of cities sate 
the Eastern seaboard. The Bell Atlantic strike 
lasted just two days before management 
agreed to anew contract, 
| is voting on this month. 

‘The agreement covered all the conten- 
tious issues faced by labor througl ut the 
U.S. today. Even though the unions gained 
substantial groundi in this skirmish, the class 
war continues unabated. Even though the 
unions won the return of thousands oft non- 

tives to try to: 

Fellow Workers, 
 - 

640 of the IWW. es tie this 
section of the Industrial Worker one that 
speaks to the interests and concerns of work- 
ers in our industry as well as spreading 
useful information: concerning the a 
for other 640 Wobblies. : 

All information pertaining tothe struggle 
of. restaurant and hotel service workers can 

be sentto: davecoker @usa. net or: to the ee 

list at iu640@iww LS, 

Fast Food Giant Toppled | 
by Teens - 
The fast food giant McDonalds it the frst 
blows of unionism in Squam itis 
Colombia, recently at the hands of the C 
dian Auto Workers. An_ organizing cam- 
paign spearheaded by two high school girls 
began early in August with the two col ect- 
ing signed membership ead: i 
aoe workers. _ 

One of the main vane for 
_nizing drive was poor treatment and disre- _ 
spect on the part of : anagement. In one 

aed eae the clai } 
did not represent | more than 55% of the 

workers. 

Portland C OR 97207-8213, 
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A: $3,400 _ 
The Detroit Journal reports that Michigan 
authorities fined Fitzgerald Finishing Co. 
just $3, 400 for unsafe working conditions 
that led to the 1996 death of 24-year-old 

__ Michae Aldridge just 20 minutes after start- 
ing his first day of work as a temp. The 
company did not report the death to offi- 
cials, and the homeless man’s body lay i in 

_ , the ‘morgue for months before his ao 

|. learned of his death. 
y Ed Prophet Ik died at Fitzgerald 

a after his head was caught in a Spinner ma- 
- chine. A union representative at the plant - 

said maintenance crews removed the pro- 

tective wire mesh guards from the machine 
shortly after it was taken into the plant. — 
one was 28 and had six children. 

_ “For the size of the shop, it’s got to rank 
as one of the killer workplaces in Michi- 

_ gan, ” said Jeff Ditz of the Southeast Michi- 
gan Council on Occupational Health and 
Safety. “What’ s the term, negligent homi- 
cide? Somebody’ s being negligent in kill- 
ing workers ata place where there. are two 
deaths in two years.” 

_ Fitzgerald Finishing heat-treats rietal- 
fasteners and bolts for the Big’ Three auto- 
motive companies. It employs. about 80 
people. Employees * voted i in March to affili- 
ate with the UAW. 

_ State inves ions in n late 1996 showed. 

al ish ppers, and had numerous ee 
ems. At the time ‘Prophet died, 

] Iridge’ s death. Company tee sent 
partment of Labor a check for $3, 400 

jays after. Prophet’sdeath, is 
itz, ztold the Journal that the low fines is 

is W askilled on hi first io work- 
ing? the ea machine ae The machine 

is attained. 
_ —a fellow worker 
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Gain Killers — 
Activists closed the Brighton, UK, docks 
Sept 1, climbing the 80-foot floodlights to fre 

_ unfurl banners saying “Simon Jones RIP” 
and “Casualisation Kills.” On the ground, 
the dock gates were blockaded and workers 
leafleted, until Euromin finally agreed to 

close the docks down for the day and send 
workers home on full pay. 

Sept. 1 would have been Simon Jones! 
25th birthday, had he not been murdered by 
the bosses’ demand for ever-higher profits 
four months ago. Two days later, activists 

occupied the offices of Personne) Selection, 
the temp agency that sent J 
Outside his friends leaflet 
asking: “Why should agencies such as Pee 

Market gets. Fat eae Unemployment” and : Election is an Thuson, Our 
Answer is Direct Action” were well received by: onlookers. The demonstration 
began i in the central city and ended i in front 0 

music and speeches. _ 

They’ RE REALLY 
Not HAPPY WiTH | 
THAT NEW SUPERVISOR | 
ON Tue CANNING LINE, 7 — 

_ sk. |. WHAT'S - HE 
{ HAVE TO. Ral 

sonnel Selection take half your wages when | 
_ you’re doing the work?” Eventually Per- 

sonnel Selection was also forced to — 
down fortheday. __ : 

Dole officials: pressured: Jones to sign 
_ on with Personnel Selection as part of their 
efforts to force unemployed workers to take 
any job on offer, no matter how unsafe or 
poorly paid. The company dispatched him © 

to work at Euromin as a longshoreman, 
work for which he had no training or expe- 
rience. He had only been working on the 
ship for about an hour when his head. was 
ys by the grab of a crane. ) 

_ Jones’ death is tragic, but was no acci- 
dent. It was a direct result of the low paid 
“flexible” market workplace which is now 
endemic throughout Britain, and increas- 

ingly throughout the world. 
_Casualisation has returned to all British 

docks since the abolition of the national 
dock scheme in 1989. No holiday 
_pay,no job: security, more ‘injuries anddeaths. _ 

Within four years the accident rate at British 

Slaves i in ture” 
Thousands of domestic workers have been 

_ reduced to the status of slavesinFranceand _ 

Switzerland, in some cases by delegatesto _ 
the International Labor Organization, os- 

tensibly established to protect workers rights. 
Syndicats sans frontiéres (Unions Without 
Borders) has been fighting for eight years to 
get the United Nations to ensure that its 0 
diplomats implement UN charters in their 

_ own homes, thus far without success. 

A24-year- old Indonesian woman was. 
promised $150.a month to work in the home 
of a te attaché of the Saudi cooly 

docks had leapt by a third. Howeve ,the i 
advantages to the companies involved ' were 
enormous — a 41 percent — in wages” 

dockers, who said their 2-year strike fought 
“to prevent deaths like this, which are inevi- 

table with an untrained, casual workforce. 
Before casualisation, this sort of thing would 
never have happened. If these: companies _ 
are allowed to get away with employing 
casual staff to do Sg jobs oe death toll 
will just keep rising.” 

Immokalee wastes 
continue the fight _ 
de Coalition of Immokalee Workers (CIW), 

“one big. democratic: independent union” 

mselves at the mercy 
e ee the chains 

in the south Florida community of w 
Immokalee, is preparing for yet another 
season of militant labor action to demand 
recognition of farmwor! | 
growers. Last year, the ngaged i in a gen- 
eral strike, a month-long hunger-st 
actively busted a virtual slavery or eration in 
Florida’ stomato fields. —_ 

ghts fromthe _ 

_ The coalition is most concerned about _ . 4 

the “guest worker” program that threatens 
to turn farmworkers into practical inden- 

tured servants for American ities 
and is working to: keep the p gram from _ 
coming intoexistence. CIW spokesman Greg 
Asbed called for nation-wide solidarity to 
stop the new laws from being enacted. 

Recently, anew community group has. 
arisen in support of the CIW, known as 
“Religious Leaders Concerned” in the local _ 
area. The CIW hopes to work with local, 
national and international organ 

dure long strikes. 
_ Contact: Coalition of Immok y 

941/657-8311 or (Gianwee aol comn 

many others are encountering difficulty get- 
ting to work, The National Garments Work- 

_ers Federation i is demanding that the owners. 
grant an aid allowance equivalent to one 
month’s salary, assist workers with trans- 

portation to the factories, suspend overtime 
and night-shift work, and introduce an | & 

| hour. work day. 
_ further the cause of farmworker 1 ghts.. In 

addition, iy are oN looking at affili- 
The Federation is. collecting clothes, 

‘i e dry food, other. necessities and 

tockholm Stock Exchange with 

“Ane To HEAR tira 
ROUGH We. ETN, 

-In emenonal Cerne 
- of Free Trade Unions 

‘than 10, 000 riot police to smash a 7-day 
strike Sept. 3. Police attacked hundreds of 
workers and their families occupying six 

_ factories of the country’s ey auto ie 
‘maker, Mando Machinery, 

Helicopters sprayed ers with tear 

‘Mando supplies auto parts to domestic 
car makers and also international giants 

such as GM and Ford. It posted a turnover of 
1,4 trillion won last year, but went bankrupt 
in December in the wake of the country’s 
Suetey and share market crash. 

_ Management. took advantage of new 
labor laws to tear up an agreement with 

Mando unions for more modest conces- 
sions. Mass sackings are now legal, and 

workers are prohibited from calling strikes 
to fight against them, under the revised i 
pasted earlier this year. 

_ The police raids were also caloaties to 
intimidate Hyundai workers, who had voted . 
_aday earlier to reject an agreement that their 

union had struck to end a protracted occupa- 
tion against mass sackings. 

U.S. immigration : 
abuse: 

aturalization 
arassed ,physi- 
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Oakland, secs fees ones 
ended their 6-day wildcat strike August 27 
when California Waste Solutions agreed to 
negotiate a contract with Local 6 of the 

aed 

‘The National Labor Relations t Board tis 
upheld: a finding that the Detroit newspaper 
strike was. caused 1 ane unfair 

International Longshore and Warehouse | 
Union. “Under considerable pressure, we 

have voluntarily recognized the union and | we 
_ weare in negotiations with them right now, ’“ 

said CWS general manager Paul Rottenberg. 

__ The ILWU had been defeated in a rep- 
tesentation election in May, and un 
bor practice charges were pending w 
National Labor Relations Board charging 
the company with massive intimidation. But 

workers tired of waiting for the NLRB top 
act, and decided to strike for union recogni- 
tion instead. _ 

The Spanchopeacas » wonen « com 
plain of wages that start at $6 an hour and of 

tive equipment, lea 
masks and dirty balivcoris. . 

_ The strike was bolstered when some 
drivers joined the sorting workers on strike. 
Unionized port workers stopped CW. trucks 
from delivering recycled materials for ex- 

_ port, while unionized truck drivers from 
other companies stopped makin; ig deliveries 
to the plant. 

nthe 

ma ing, released Sept. o 
ies claim ‘that nearly 700 of 

the 2, 500, workers cues wa ilked out in wy 

13 photos & hundreds of dates 
commemorate workers’ struggles 

around the world 

° IWW cigar workers on strike 1913 

* Liverpool Dockers strike 

* Kentucky miners’ strike 1973 

* IWW free speech meeting 1912 

* Anti-sweatshop actions 

* 1952 sit-down strike Chicago 

* Mass Brazilian demonstration 1992 

$9.50 each 
$5.50 each for five or more 

to the same address 

order from: 

IWW Literature Department 
103 West Michigan Avenue 

Ypsilanti, MI 48197 

produced by the IWW Hungarian Literature Fund & the Boston IWW GMB 
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& the pl stocrats 
. iinbaugh Con byC Charles M. 
Kelly, Fithian Press, $14.95. 

Although. Rush: Limbaugh’s star may 
‘not longer shine as brightly as it once did, 

ok is still valuable because of the. 
_ content indicated by its subtitle “and other 
right-wing assaults on common sense.” 

Kelly is far from a radical. He is, by his 
own admission, a believer in “democratic 

capitalism,” which he defines as “control 
(of the government and economy) by an 

; educatec and informed public,” as opposed 

to the “plu ocratic capitali 
a peat soya ot of wealth 2 ar | ae as 

) in this country. ‘He com- 
pares Rush to the radio demagogue of the 

soe Both demagogves use jhe same tech- 
: 6. niques, ' “name calling,” “glit- 

ean senerilities.? oe to greateffect. Rush 
has learned his lessons well, and cy is 

deri worried. 
_ The writer’ s limitations, oe sur- 

= | on when he identifies Rush’s 
“conservatives,” a 4 FOU to 

Masia Kelly perceives cine 
what Rush and his oe yearn 

sm” of control by — | 

may not be immediate, but it 

are not conservatives in his sense at all. The 

“dittoheads” are not trying to preserve or 
_ conserve anything. They are outright reac- 
tionaries wishing to restore America to the 

“glories” of the Gilded Age with them- 
selves, of course, as the gilded ones. __ 

_ While Kelly declares openly that “the 
Limbaugh Conis, atits heart, ascam against _ 
workers,” he cannot bring himself to urge 

those workers to organize in their own de- 
fense. The best he can come up with is moral 

__ opprobrium for the bosses who are forcing © 
them to the wall. This opprobrium, when 
unsupported by strong unions and an out- 
raged public, has had little effect, as Kelly’s 
study of history should have shown him. As 

f Wobblies, we have every right to suspect it 
will not achieve much in the future either. 

_ Perhaps : due to his academic back- 

ground, Kelly is confused about the nature 
of work, which he identifies solely with 
manual labor. While he is right in saying 

of what goes under the heading of 
: work is simply drudgery, he does not under- 
stand that anyone, whether plumber or pro- 

fessor, who does not control the means of 
productio is a member of the proletariat 
and is harmed when it is harmed. The harm 

is coming. In 

the meantime, arbitrary divisions among 
_ workers are not helpful. “An injury to one is 

an injury to all.” - 
To his credit, Kelly does succeed in 

tion, but. he didn’t believe them. “They 
don’t sue you for picketing, for god’s sake,” 
Irminger said. “But ey do sue you, Le 
ticularly when you're effective.” 
Dockworkers wield enormous : industrial 

ee pinged. ‘the lawsuit, in the | 
broader context of a ee assault es 

ir industrial power. 

pute which ae 

0 = bane i in n this war, r. And | dockers fave _ 
come to recognize that they can rely only 
upon eee workers for support in this 

lard practice with flips. 
The Sailors Union of the Pacific is calling — 

ion ports around the world to turn 
back. scab-crewed ships. . 
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Voices bow the Fields: Childr 
_ of Migrant Farmworkers Tell 

Their Stories _ 
Interviews and photographs by 5. 
Atkin. Lists as a children’s book, bu 
recommend it for adults as wel 
wonderful photos. pub. at $16.50, $10 

Dishing it Out: Waitresses and 
Their Unions in the 20th — : 
by Dorothy S. Cobble $7.50 

The New Class War: Reagan’s - 
Attack on the Welfare State and» 
its Consequences by F. Piven : R. 

A New Hecinniie | bys Sam Dolgoff 
_ A veteran IWW organizer traces the his- 
tory of labor militance and offers his vi-_ 

_ sion for building a new, radical, rank- ““hebor History i, : : and-file labor movement. $5 
Worl ing the Waterfront. - Rise and Repression of Radical 
Wobbly longshoreman Gilbert Mers tells i bor. by D 1 Bust id. 
of 42 years on the Texas waterfront as a Bowe oy) eu 

k-and-file radical. Workers’ historyas 4 Short history of the U.S. movement 
ae od : told Hardcover $2 Je _ from the 1877 strikes through the 1918 red 

7 a S an ee ‘scare trials, deportations and murders. $5. 

A history. of US. workers’ s supa from S acco and Vanzetti, The A 
Cloward. remaindered, $4. 25 

explaining clearly what leveraged buy outs . 

are, and how they work to the detriment of _ 
workers and the community as a whole. He 

also points out the deleterious effect of huge» 
amounts of money in the hands of those who. 

_have done virtually nothing to provide tan- 
gible goods to society, as these sums enable 
them to appropriate those goods and bid up 
the price of many items, e.g. homes, beyond 
‘the range of the embattled middle class. 

_ Kelly also. grasps the concept of class 
warfare and the plutocrats as a well orga- 
nized class, exploiting the divisions and © 

confusions among workers, Helping i in this 
exploitation, as he points out, is an efficient 
public relations apparatus that sees to it that 

“workers requests for more pay are. consid- 
ered inflationary,” while “wanton greed 
among nonworkers is not only condoned 

(but) respected. 7 

The author goes not to make an effec- 
tive contrast between a political philosophy 
of stewardship holding that “every citizen 
has a moral obligation to help maintain both 
the physical environment and the human 
community” and one of “financial. 

5 survivalism,” which boils down to getting 
can, since it _ 

4 oalioine soli- 
r of oe ay 7 0 

ae available ae L 99 

Bread & Roses, as 

ionary unions = tohay.§ $2 

IWW Little Red Songbook Sf 
103 labor songs from around the world, 

‘Slave a 

_ with music. Includes classics and new 

_ songs by Billy Bragg, Anne pee Charlie 
King, Utah Phillips, etc. $10 

Rebel Voices: An IWW. Anthol- _ 
Oey. edited by Joyce Kornbluh — 
A collection of stories, poems, sone “ ae a 

_cartoons from the English-language Woh | 
bly press. Just reissued. $26 

Fellow Workers, Remember! © 
_ At least 1,300 Wobblies wer Jocked = 

_ under’ espionage’ and ‘criminal syndical- 
ism’ frame-ups between 1917 
_this collection documents their Py 

ie. the. prestest seed for the greatest num- ¥ 
ber, when passing judgment. Once again, 
however, the eo is not followed ee 

any plan of action. 
____ Perhaps the most sj incre: section of 

_ the book is Kelly’s analysis of Spartenburg, 
South Carolina, the “poster child” of Milton 
Friedman and other free marketers. As | 

Kelly astutely observes, the economic health 
of Spartenburg is unquestionably improv- 

sions to mental hospitals, are clearly dete- 
riorating. In short, “The affluent citizen is 
doing great: materially, while workers,espe- 

_ cially at the lowest levels, are lose: out, and 
society is falling apart.” 

It is “society .. falling apart” hae most 
concerns Kelly, and rightly so. His fears are 
genuine, and his analysis is correct. It is 
unfortunate that his own intellectual blind- 
ers keep him from. seeing the only realistic 
solution to the problems he so aptly de- 
scribes: concerted, direct action by a work- _ 

cedfromthe ing class unwilling to b 

Lucy Parsons, Ben Fleihan Joe Hill a 
one Jones. $25 

middle class to poverty and from. poverty to 
misery. 

| T-SHIRTS 

_— John Gorman : 

’mA Little Wobbly Red’ with . 4 2 
black kitten (childrens sizes 11-12 & 
14-16 only) $8. The Hand That 

| Will Rule the World — One Big 
Union Grey pocket-t, IWW on pocket, 

_ workers with fist on back. $15. An _ 
Injury To One Is An Injury To - 
All Navy pocket-t, SLC branch seal on | 

| pocket, sab cat on back $15. Joe Hill 
White t with picture by FW Cortez $10. 
Employing Class Red sabo cat 
t-shirt $10.Salt LakeIWW,PO Box 

520514, Salt Lake City, UT 84152-0514 

Black globe on. ted cap, adjustable sizing. - 

IwwW Buttons 7 

ing. But social conditions, measured by _ 
crime rates, homelessness, divorces, admis- 

chist Background. by Paul Avrich. 
hardcover, 265 pages, $15. 

Haymarket Scrapbook. ed. by 
Dave Roediger & Franklin. 
Rosemont. $15 

_ The Revolution Wins The _ 
Revolution, Workers’ C 

Rural Portugal. by Na 
_ Aresurgent, ee ian ree 
_ ment during “The Revolution of the Car- 
_nations” and its aftermath, $15. | 

Work and Labor by Judy Gail. 
An eclectic narrative weaving bopethe: 
stories and songs to create a kid-friendly 

_ history of work. ‘$25 

es of Bohemia: the Life of 
_ Louise Bryant by Mary Dearborn 

_A pioneering foreign correspondent, a 
_ fervent crusader for social causes, and a 

ch n of sexual freedom. $13.50 

Emma: oldman i in Exile, The 
Rus ian Revolution to the Span- | 
ish Civil War. Alice Wexler a _. 

Where the Sun Never § 
History of America’s: 
Industry by Priscilla Long. “S10. 

. cal - | ene of Mother oe 

“total of above _ 

“add. 10% % shipping _ 

‘Tor: ORDER: eo — 



col ieoumaout the world, | 
anization built along indus- 7 le 

pe D smocracy 
We see every day how tadeiiec. union n 
structures enable union 1 bosses oe omc 

ntracts and woking a condi- 
tions, and to terrorize anyone who stands in- 

_ the way of their autocratic reign. Business 
unionists justify such | ractices b claiming 

_of the organization. Union leaders, they 
ee are aie 2s who ee 

vil promote the best johetietn ‘ne
cacel 

_ the members, ' hatever short-term sacrifice 
must be made, 

for such pret ions, knowing full well ae 
itis the membership upon which the organi-_ 
zation depends for its strength. The Indus- _ 
trial Workers of the World exists in order to 
fight for democracy i in our everyday life on - 
the job. This cannot be accomplished by. | 

“The IWW Constitution i is designed t 

protect against any ole pupuine! - union 1, 

workers there tere was 100% opposition. 
“We organised by puttinginacollective _ 

grievance and holding a meeting. At the | 

meeting it. was agreed that nobody would | 
sign new contracts, which we expected they 
might try to impose on us, and that if any | 
pressure was put onan individual, the others _ 
would support them. ... I explained about 
the IWW, the major Factors | in people join- _ 

fact that there are — ing were the low dues, th 
no paid officials, and > internal democ- 
racy. Five people joined, making. a branch : 

_ of six including myself. _ 
“What was management's response} 2 
“(We told] the Huma 

ager ... that the grieva 
called off by the whole workforce, as it was 
the meeting of all the workers there who had 
decided on it. The: issue has n not been men- qui ae. A dude ; _ 

delegate on the job, or i local 1 doles ie. tioned since.” 

Resource Man- | 

ould only be © 

Constitution. 

To the: contrary 

eic: mem- 
Meise ne ene 

dices reinforces the notion that dues a 
_ are just another tax, and involves manage- _ 

_ ment in internal union affairs. 

_ where the job is unorganized. Dues stamps 
are issued in exchange for all funds re- 

ceived. All delegates are required to report 
to the branch on a monthly basis and can 

have their accounts audited at any time. 
3 No. mandatory assessments or dics 

increases can be levied except when ap- 

proved by ateferendum of those \ ho have 

to pay them. : 
* Union dues and i 1 

low as # possi Uses funds ¢ can n be spent 

so often orce unions to capitulate in norder to 
gave their benefit funds 

Such funds, necessary ’ hough 

be, are best oo any separate fromunion 

are ket. as. 
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John Hampton, Meeting House 
; Custodian for the Friends 
Center in Philadelphia, stands 
victoriously with his new and 

mproved paycheck. The IWW 
won recognition at the Friends 
Center in December 1997 and 

has been negotiating a contract 
since then. The negotiating — 

m made pay inequity a’ major 
issue, as two workers doing the 
same job were being paid 
disparate hourly rates. The end 

sult was a raise of more than 

$2.50 per hour for John, when 
workers decided to make “an 

jury to one” a concern of all. 
photo: Alexis Buss 

together workers from disparate industries 
and localities — sometimes covering two or 
more entire states. It is not uncommon in 
other unions for workers to have to spend 

_two or more hours travel time if they wish to 
attend their union “local” meetings. The 

IWW Constitution provides that Branch 
charters can be issued only when it is “fea- 
sible for their members to meet together. ? 
This prevents a small clique from avoiding 
membership control by creating sprawling 

locals so vast that few members can realis- 

tically attend meetings. _ 
_ ¢ The IWW Constitution prohibits dis- 

. crimination on the basis of race, sex, nation- 

ality, creed, color orsexual preference. Only. 
paid officers of trade or craft unions, politi- 

cians, managers and bosses, and those 
“whose employment i is incompatible. with 
the aims of this union” (such as sheriffs and 

union-busting | consultants) can be barred 
from membership. Otherwise, any worker 
who. agrees to abide, by the Iww Constitu- 
tion is eligible for m 

The IwWi is aad on the Sep that : 
working people must control, and are ca- 
pable of controlling, their own organization 
— and ultimately all of industry. Our proce- 
dures for realizing this goal were developed 
over more than 90 years of activity in di- 
verse industries, and under often difficult 
circumstances. . 

Because of our insistence on union de: 
__ mocracy and membership control, the [WW 

has more than once survived the arrest and 
imprisonment of its entire “leadership.” "Iti is. 
easy to incapa itate an organization that is. 
run by one person or by a self-perpetuating 
Executive Board — all one need dois buy off 

‘lock up those in charge. But an: organiza- 
tion composed of members accustomed to 
making their own decisions and running 

__ their own affairs is much harder to control or 
to crush. Such a membership guarantees 
democracy, by refusing to tolerate any in- 
TIngerient © of its Svents: _ 

: soe lary Fear. The 7- ee General Execu- 
ire es All =~ may be recalled: by 

When union treasurers get their a oe 
. from the: company they rely more upon its 
goodwill than upon the support of the mem- 
bership. After all, if ‘management refused to 
issue the check, the officers would be out of _ 
a job. Without due: 
are paid is a direct barometer of the mem- : Te 

nvolvement in ne 

the way dues 

ilanti MI 48 197, or contact your: joal delegate. 
$5 Pp ‘month; Income $1, 000- 2, ,000: $10 ey 


