
IwwW ococnaed i 
Friends Center 

On December 19, the IWW won union — 
recognition in acard-count at Philadelphia’ s 
Friends Center. The Friends Center, a 
Quaker-managed building whichhousesthe _ 
American Friends Service Committee, a 
Quaker Meeting House and a number of © 
local progressive groups, was approached 

in September by four part-time workers 
who asked for voluntary union recognition. 

Management refused, and the workers took 
the struggle up in the halls of the National. 

Labor Relations Board. 

The Friends Center management stub- 

bornly insisted that the only appropriate 

bargaining unit included all of its eight 

_ employees. Rather than go to litigation over 
an appropriate bargaining unit, the union 

accepted a compromise extending the bar- 
gaining unit to eight workers under the 
condition that management would give the 
IWW voluntary recognition if five workers 

signed authorization cards. 
Even though the [WW has won oe 

tion, management is still clinging to its 

worn-out anti-union lingo in an attempt to - 
continued on page 3 

Libros Sin Fronte: a 

Threatens Workers | 
IWW members at Libros Sin Ponies 

Sept. 2, and quickly presented the boss with - 
contract proposals, boss Michael Shapiro _ 

any proposals on _has thus far refused to pu 

the table addressing. wages, benefits or a 
grievance procedure. The demandshis hired 
gun — John Loyal of the Washignton Em- _ 
ployers Association —has presented in other 
areas are far from acceptable. 

‘Several workers have quit since the 
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bosses ride inchauf- : 

feured limousines and enjoy all the luxuries 
of their class. 

_ Australian shipping i interests have hired 
current and former soldiers to form a gang 
of mercenary eee scabs to break a 

IWW was recognized, unwilling totolerate 
the lousy conditions any longer. But Shapiro - 
has refused - to replace them, even though 
highly qualified bilingual workers have ap- 
plied. (He is apparently afraid that any 
worker with half. brain would promply join. 
the union, bolstering our strength on the 
shop floor.) The work once done by seven 
workers (almost all full-time) is now being 

continued on page 3 
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fired. After fil 

‘tom wages. (Growing numbers of full-1 _ 
workers don’t even earn enough: to Les a 

roof: over cae Ha J 

cess ote lasted several months, hev was re | 
_ hired n : 996. 

tions, as well as several ex- Bunge Works 

Bun; ge Foods is based in St. Louis, Mis- 
souri, with plants i in several stat iS 

_ fuel oils” division in Chattanooga makes. 
consumer and restaurant cooking oilsunder _ 

__ several trade names. The Chattanooga plant — 
has created an extremely hostile work envi- 

ronment for Black workers, which have fi 

included the drawing of knives on Black 
_ workers and even an attempted stabbing of 
_ one worker. When these Black workers de- 

m Bel Ss or r oe then matter’ to 
ina similar. fashion by management for | 
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In oe 1995, a Eck worker named. 
oe was assaulted a 2 ae 

a union grievance, a pro- 

efits. T . ‘right to work 
ensure that he cannot demand 7 union: 

* laws of Tennessee 
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“into our lives. _ 
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| FOR HIGHER 
=| WAGES. 

down schemes! rad the public treasury 

of resources des ae needed to ed 

“cont wed on page Z 

“fightin g. 7 "When he complained to supervi- 

sors about the oe eee of the ale one 

a him. a incredible: as. 

Ballanger’ S$ and evon Ss cases are, how- 

_ ever, it appears that over the years a number | 
of other Black workers have been unjustly 

2 one or terminated if they dared to _ 
stand up to management in anyway. This 

_ company engages in unfair labor practice on 
_ aroutine basis, and we must make them stop 

their illegal conduct and ensure justice for 
our brothers and sisters who have been 

victimized. These fellow workers should _ 

not have to endure such racism and 
_ continued on page 9 
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Some Suggestions _ 
Asa newly: joined Wo 

readmy fifth consecutive Industrial Worker 
from cover to cover (as all members should), 

may I offer the following suggestions: 
a) Could you please let each article 

_ carry on continuously, without these infuri- 
ating continued on page 10 or whatever 
interruptions. Working back and forth 
through the paper, then coming to a page © 

_ which has almost nothing on it but contin- 
ued stories is not the most: interesting way to 
lay out a members’ newspaper. 

b) On page 2, in addition to the I Iww . 

__ INDUSTRIAL WORKER. 

house Union aed ie United Food and Com: 

‘mercial Workers. 

Looking over recent issues, it seems to 

me that most stories. spell out at least a 
shortened version of the name on or very 
near their first appearance, which I’m sure 
all will agree is a better way to handle 
matters than requiring Pit readers consult 

directory, could you please list all the uni-. ti 
dentified acronyms and abbreviations. I find 

myself sitting open-mouthed wondering - 
_what the hell GMB, ILWU & UFCW are, to _ 

mention butafew, —_ 
Finally, will you need defne what 

‘piecard’ is, From: the copies I have read 

assume it, he/she, they are what we ove 

here would term ‘arsewipes,’ but am I co 

a - pursuit of political purity. 

Pete Elliott, X343266 th 
: _ Tyne & Wear, UK °¢ 

p. s.: Please printin the next issue to find / 

if others agree. 

_ Editor’s Note: A piecard i is a union foe o 
crat, who draws a comfortable living (his 3 

pie) off the membership, all the while prom- - Ww w. 

ising. Ue in. the sky, meday. GMB (Gen- _ 
is included i in the 

the potential to seriously hinder growth. 
Arguing whether such and such a book | 
should have been reviewed is pointless. I _ 

mean, does i it get me better pay? willit make 

_ my job shop: safer? does this review mean I 

Our union’s constitution prevents alli- 
_ances and affiliation with (anti)political 
sects, not adverts, or the reading and re- 

viewing of books. I’ ve read Moby Dick and 
that in no way means I ag with Capt 

Ahab. 
FW. Devine, ie ut ped to your 

___ Yours for the O.B. oO 
M. oe Austin, TX 

Bee would like 

ig a policy where 
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vocacy of organisations andi isms. The IWwW 

direct or indirect ices a anti- opal 
__calsects or political parties. So who is dois 

We advertising? 
_ It is my opinion that this bes been ig- 

nored by many members (particularly in the 

USA) in recent years, and this has seen the 

_IWW allied to or fusing itself with Earth 
First!, Anarchist Black Cross and other anti- 
political sects at various times at a local 
level. If there is no self-discipline regarding _ 
_this matter then things are going to get out of 
hand. Incidentally, if all adverts are not 

welcome who decides which ones are? You © 

ie editor), I take it! 2. 

_For Industrial Unionism, 

Derek Devine, Edinburgh 
Editor’ s Note: ] believe this discussion is 

better carried out in the IWW’s internal 

bulletin, and hope it can be moved there. 
However, lam unaware of any IW W branch 
having ever fused with the Anarchist Black 

_ Cross — an action which would be in clear 

violation of the Iww Constitution. Nori is it 

at all accurate to characterize Earth First! as 

an anti-political sect. It is rat er a direct 

action-based environmental grouping \ which, 

like the IWW, includes people of widely 
differing political ideas. In my view neither 

organization would be well-served by fus- 
1g ing, but there is certainly no constitutional 

bar to [WW branches working with Earth 
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— PO. Box. al, ‘Surry Hills 2010 

1835. Forcontacts oe 
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Asheville’ 

INDUSTRIAL WORKER 

On Oct. 18. 29 Klan members anda 
handful f their supporters arrived in 
Asheville, North Carolina, for what they 
assumed would be a simple parade and 
recruiting rally. Both the Klan and their 
police escorts were overwhelmed to find 

over 1,000 angry protesters. All were deter- 
mined to let the Klan and their sympathizers | 
know that wey are no longer welcome i in 
Asheville. 

With less than a weel 
prepare a counter-dem 
Asheville General | 
kicked into high gear to get th 

the Klan would meet mass resistance. De- 
spite the NAACP’s national policy of stay- i 

ing away from: Klan rallies, the local chapter 
voted to attend, boosting organizing efforts. 
Wobblies from Greensboro and Atlanta, 
along with black revolutionaries, Earth 
First!ers and anarchists from across the 
Southeast formed a highly visible, militant 

presence at the demo. Although the local 
bourgeoisie, press and police urged people 
not to attend, the people of Asheville de- 
cided it was high time to show the fascists 
the power of cross-racial workin g ae os 
darity. _ 

Soon after the Klan started their inte 
they were pressed in from all sides and 
forced to break into a quick jog. The chant of 
“Nazis go home!” was deafening. Eggs be- 
gan to fly and protesters broke the KKK’s 
ranks, tearing rebel flags from their har 
and burning them in the street. Only 
arrest was made when a local anarchist stole 
the pointed hood from a Nazi’s head. Sev-. 
eral unarrests were made as the police lost 
control of the militant crowd After reach- _ 

front them in public pushes the agenda of 
their me ‘politically powerful: supporiers fur- 

“abs right, 
the day after May Day. In a recent interview 

with. the ee Citizen- Times, Robert 

1ops. 
Knights of the Ku Klux Klan) th reatened to 
_make Asheville ‘another Greensboro” ‘upon 

‘their return. He is referring toa 1979 clash - 
in Greensboro, N.C., that left five people 
_dead from gunfire. The Klan’s history shows. 
that they should be taken soul, Still, the 

) ow them t to 

ing. the rally point, police. reinforcements. “th 
ted to protect the Klan from further 

_ crowd's Galion only increased as bricks 
began to fly into the Klan’s ranks. 

This was not your usual demo in the 

South. Hundreds of African-American 
youths were yelling at the Klan, “Come on 
over, we Il take you!” Radical fairies helda 
kiss-in and the church group who were 
yelling at the Klan stood side by side with 
them. Everyone smiled at each other, passed 
the megaphone around, and raised their fists 

__ inunity. Groups that usually don’t talk were 
cheering. each other on. After a two-hour 
shout down, the Klan left under the protec- _8this 

tion of riot police. For once it was nice to see 
the Klan afraid to be caught i ina Southern | 

_town after dark. 

- In the South, the Klan is not simply a 
bunch of: wacko rednecks. They have many 
members | and ‘Supporters in city and state 

join the. people 
east on this day: to show the: Klan and their 
ruling class. backers = their Hien of terror 
Asover 

For more info contact t the. Asheville 

ue at TSS A817 . 

— Appalachian J ohn 

— Under | 
-_ Australian W ybs have’ brought out the 

os 

continued fro 
handled by t 

ers Amending t he corporate be ks le 
anti-labor and anti-people ways. 

_ Meanwhile, reports that Bones di 
criminates: against black shoppers have been 

buzzing on the internet. Angie Moore says 
_ Borders’ Pentagon City store called her 
bank to verify her balance before: allowing | 

__ her to write a check for books, even though 

ober (white) customers were allowed to — 
_write checks without incident. When she ~ Ballpark workers © 
protested this discri linatory treatment, 

ers refused | to return her check. 

Libros Sin Fronteras... - 

IWW delegate Jess Grant has been or- 
. dered to take down Dilbert cartoons posted 
in. his workstation, as. Boss is Shapito found 

onger. Skips seems eer 
| ee Sin ee a 

Te oe General Soeur 
Treasurer. ‘The General Assembly will be 

held Labor Day weekend in Portland, OR. 

on aduce stnips ‘adicauap the rate paid was : 
defeated. The | General peony is. now | 

_ weaken our support. InaDec. 23 memo the 
in Friends Center Corporation describes the 

Austrialian. dockworkers. union by raining C2 
soldiers. to serve asa mobile scab force. The _ 

_ scheme collapsed, at least for. now, when 
_ international solidarity led the Port of be 
to withdraw. its facilities by feining, 

— PREAMBLE TO THE [WW Cons: 
| The conte — employing class have so 

the Www’ S deposiony: and 
‘the union’s financial reserve: ino 
meet eperaliny expenses. 

need fi 

Fodoed fullctimers and _ 
two part-timers. Not suprisingly, the workis 
backing up and customers are. getting mighty / 
restive. Rather than hire new workers, the 
boss is talking about bringing intemps. __ 

Eddie Abrams and daughter Danielle 
visiting Wobble-In i in upstate New York — 
where friends and visitors are greeted 
with the IWW’s message: “Labor Creates 
All .. All Baies to Labor.” 

ighting union. 
Until 1991, concession stand workers at 

| the Alameda-Oakland Coliseum worked 

under a union contract, with most receiving 
a living wage and benefits. But the seeds of © 
the current disaster were already in place, 
with a two-tiered wage system where new 
hires received lower wages and shorter hours. 
As wages fell, the bosses began having 

_ trouble getting workers to sign on, so with 
the connivance of officials of Hotel Em- 
ployees & Restaurant Employees Union 
Local 2850, they began subcontracting the 

_ work — first to restaurant chains, then to 

local vendors, and: now to nonprofit groups 
using volunteer workers. 

Asunion workers are displaced by mini- 
_™mum wage and no-wage workers, the re- 
maining union workers have trouble getting 
hours and wages have been slashed by as 
_muchas 43 percent for some workers (though 
a handful of high-seniority workers have 
escaped pay cuts). Many union workers 

: must put in hree or four years before they 

nop 
to make cont with workers at ‘other ball 
parks to share information, and to organize 

__ to bring areal union to the ballfields. Write: 

eon Amendments aimed 2 at Iw otk ne atl nor 90 2 Service 

continued from page | i 

nternational We ir rkers of the : 

/ bu eaucrats who steal workers" power away 
: oe in the dark. Our union finds 

A series s of ney Unies on re\ lee / 
He nets: GMB. be- 



With the current echolon it takes over two tons of ore to extract enough gold 
to manufacture a wedding ring that only weighs a few ounces. So what happened 
to the more than two tons minus the couple ounces of gold? In all likelihood it gets 
flushed down some river or stream that enters the food chain of the creatures that 
live along. there, including | creatures of our own species. Aside from providing an 
excuse for living 1 in sin, itis an extremely impractical’ waste of our natural resources. 

No doubt among those two tons of ore can be found other metals: that can be put 
to industrial use, but the chemicals and acids that have been used i in the extraction 

___ process play their deleterious i impact on the environment, ane the Abort 
nal exhortation to “Leave it in the ground.” 

_Itis encouraging to note that other panel igbor funcionanes, aside from the 
| IWww, are taking a stand against the large corporations that seek to ravage the 

_ environment for the sake of their own immediate profit. Your scribe has received 

_a newsletter published by the Mining Impact Coalition of Wisconsin (PO Box 
55372, Madison 53705). This coalition includes rank & file members from the 
United Auto Workers, Steel Workers, communication workers, teachers AFT, 

ts Our 
: _ Poking out 
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/ Can Bosses Survive? 

ass s of idlers. ‘Buti in 

mes of: economic crisis and austerity, 
surely it is. time to dump the bosses off our 

backs and let them earn an honest eee for 
a change. 

Boss off— Tt makes more s sense. 

lanet, Not Theirs 
he towering be of mail 

aL-CIO smari- 
time newsletter conveying the _ 
sorry news thatthe AFL’s mari- | a 
time trades department has QYN 
signed onto Republican efforts 
‘to gut the. Endangered Species Act: As the 
law stands, they complain, bosses are pre- 

vented from logging, construction, dredg- 
ing and other activities when these would 
threaten rare plant and animal species. This, 

of: course. costs jobs — a so the piecards 

seo benett analyses. eon deciding 
whether tolet projects go forward that would 
mean extinction for protected species. 

_ Jobs. That’ 's the cry we hear when the 
bosses. run into opposition to their latest 
planet-wrecking schemes. All they want to 
doi is provide jobs. fort ee wage- 

ar operating ee bus ae state employees, printers (GCIU) as well 

ment of hydrociee 
“tric ee at Hat Rapids E ‘Dam they would be ible § to cdi more pollutants ata 
faster rate. ‘The: company as me Wisconsin River eae is the least ee 

in attempt to fa geae a jury ‘that a OVOHIESE avirded $5 billion in arabe: | 

he at the. State oF Aabanehed planned to o kill 
a i their electric chair, Ao had. his case thrown 

to the victims of the as Exxon Valdez oil spill in Prince William Sound Bay, ae 
_ Alaska. 

The E health risks associated with metallic sulfide mining are: dangeron and x wi 

piel’ te 

__ humbers. | . : 

ee stain ain 5thealthy forthe Be te 

10 

Ray Brown, Monterey - 20 
Sara Kaplan, SeatleWA = = =‘ 
Richard Gordon, Memphis iN 15 

Many thanks, fellow workers, for your 
generous support. 

ine deye on the presidency. Ifhe 
gets ithe will likely continue his bloody trail _ 

Bush: Jr., 

Of course, if the bosses keep up their 

bossy ways they may find themselves on the 

endangered species list. Reports of fed-up 
workers killing their bosses are once again 
crossing my desk. On Dec. 19, a Milwaukee 
postal worker fed-up with a supervisor’ s 
harassment shot the supervisor in the eye 
also killing aco-worker. Union and NAACP 
officials said the post office was apowderkeg 
waiting. to explode. The worker had re- 
quested a transfer to escape the. harassment, 

_ butpostal managers 
brushed him off. 

Fs Theday before, 
fan Orange C 

_ Calif., C 

/ killed the supervisor who had frame and 
fired him with an AK-47 assault rifle, also 

killing three former co- workers in the 
crossfire before. police shot him to death. 

Itis of course impossible to condone 
this: approach to the boss problem. Innocent 

workers get | killed, it’s messy, and the big 
bosses are invariably far removed from the 

work site and so escape unscathed. Worse 
yet, it’s ineffective. Killing. bossses, as one 
long-time Wob likes to point out, is like 
_stomping on cockroaches. You may get 

some short-term emotional satisfaction, but | 
it doesn’t solve the problem. If you want to 

| get rid of cockroaches, you have to elimi- 
nate the conditions in which they breed. 
Otherwise they just keep coming at you.. 

Let's get organized 1 in One pie! Union 

Tous a 5 Office, State 
Capitol Room 25.1, PO Box 12428, Austin 

— Kevin Glover, X344247 

and | legitimate capital Punishment in ‘the 
eyes of the public. 

ag’ nst me by the full- time UCATT Official 
es ee 

ie ae how low some trade a 
full-time Officials are prepared - to stoop to 

al preserve their very privile lifestyles and 

g Y 
2 Bitten Coun” 

Lumbertubs, Northampton UK 
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OK, there we - some extenuating c cicumsances Last May I 

was driving home Bo work, ee on. union issues rather than my 

up for 5 al over, rathet than 15. I (Gpreciated that until I get the fine in the rn 
~$100. Not having a hundred to ae, I proury ae the ticket in the pile a suek 

_ tail on my cone Toom table. 

unfair. The difference Va tat one e wvorker had 

a union and the other didn’ t 

01 le months ago. icould have lived perfectly 

Ww | ; sl the law. Not wishing to face yet another 
5 ee and gore if I ¢ et one I'd have to get the exhaust: fixed then anyway, I - 

red me it wasn't ibud ou forme to sbe stopped 

by the police. -until a few weeks later when it vibrated 
<< loose eee pipe ir in the exhaust system. Not having the 

ad 
ye ee 

Wobbling ihe Works t is a new column 
_ designed to help workers understand their 
rights and use the meager protections that 
U.S. laws give us to the fullest extent pos- 

: sible. Buthere’s awarning: evenifyoumeet | 

the requirements for being covered by the 
protections our laws allow, the remedies _ 
involved are little more than a slap on the _ 

stions — “Are you in possession of mari- 

‘Nosir.” “Do you smoke marijuana?” “Not 

to hear.” — they finally decided “You seem 

the union-affiliated Sidney Hil 

wrist to your boss. Laws alone can never _ 
_ replace the power of direct action, but can 
occasionally be used to make it saferforyou 

__ to organize for better conditions. If there is 
_an issue you would like to see addressed in 
Wobbling the Works, please write Alexis 
Buss, PO Box42531, Philadelphia PA 191 or 
or e-mail phillyiww @iww.org 

In the course of organizing, there's s an 
important distinction to keep in mind when 
we discuss what rights individual workers 
have in union and non-union workplaces. 
Sometimes workers will argue against form- 
ing a union by saying, “I can stand up Ao 
myself and deal with my boss one on one.” 
And certainly they should be able to: without : 

tiative out in nthe cold. Section 7 of the Labor 

complained abouta truck that had bad brakes 
and steering. So had another worker a few 
days prior. Management did not have the 
truck adequately repairedand Prillgotinan 
accident. He phoned his boss who told him 
to havea mechanic look at the. truck and to 

get the truck back home: quickly. 
Prill decided on his own to have the 

Tennessee Public Service Commission i in- 

spect the vehicle, and they put it out of 
_ service due to bad trailer brakes. 

the cab home, an Meyers Industries sold 
_ the trailer for scrap. Prill was fired.upon his 

return to work for refusing to drive the truck 

Management Relations Act ‘guarantees a 

_ American workers the right to engage in 
“concerted activities for the purpose of col- 
lective bargaining or other mutual aid or 

_ protection,” which basically | boils down to. 
mean that workers can get together - and 
organize to better their conditions. ’ 

Two similar cases are NLRB v. City 
Disposal Systems Inc. 465 US 822 (1984) 
and Prill y. NLRB 474 US 948 (1985). Both 

_ cases involve unsafe trucks being assigned 
to a pool of truck drivers. In each case, 

individual drivers reported and complained 
about their working conditions to manage- 

_ ment. And in each case a worker was fired. 

- But in only one case did the Supreme Court 
decide that the boss had done soc 

: Farewell, Fellow Worker 
_ Abraham (Abe) Bluestein —_ 

Nov. 1, 1909, to Dec. 3, 1997 
Abe Bluestein was born in Philadelphia 

on Novembe f im 

tants who | | 

J ersey, Sie precept w was scontered on “liv- 
ing life” rather than learning by rote. At 21 

g love and partner, Selma 

agreed with the} NLRB’s ruling. Prill’s ac- 
tion certainly benefitted his co-workers, and 
his complaints to management about safety 
were in the interest of every worker at the 
workplace. But because there was no for- 
malized contract, the NLRB and the Su- 
preme Court didn’t understand Prill’s ‘indi-- 
vidual interest to be the same as the interests _ 
of all his co-workers. 
The NLRB ruled that. rotecied. con- 
certed activity involves a speaker and a 
listener, and that conduct must be “engaged 
in with or on the authority of other employ- 
ees and not solely by and on behalf of the - 
employee himself.” You shouldn’t be able 
to be fired for telling your boss that you - 
don’ t want to work i in unsafe conditions but 

the NLRB won’t protect you if you act 
alone. If you are ever inclined to refuse 
_unsafe work, or complain about workplace — 
conditions, make sure totalk it up with re 

ey wee to ae in 

ly dead and id otierpeners He al 
subsequently became executive director of 

1an Health 

Center and the United Housing: Founda- 
tions, which provided New 

with affordable apartments. = —«™ 
rk unionists 

; ae 
First, there a are some reason: ; to belie 

Office, we may be in. 

years. He took it a ste further to suggest ls 
_ the direction of that film. may prove to bea reflection ofa reality with a heightened 

hat) and let me go to face another $75 fine 

her $185; | k goodness for family willing to borrow money to 
bal me out of anotior ‘jam. And thank goodness the cops didn’t notice that my 

legally required car insurance had also expired. I wonder if John Sweeney has 
problems like these. 

_ inwhicha 
“he night before this Bpicode had been reading « an exchange on the internet _ 

public defender claimed she had never. encountered adefendant — 
_ who had engaged in a crime out of economic necessity. And I’m thinking 

‘Tm a cri al: expired insurance, defective muffler (didn’t even know about the 
ee license oe out of acme Sita In capitalist ry poverty 

"The: rm m“class” seems sto be] popping up more. andi more in nrecent ae gaining» 

anew credence i in the U. S. where the media has tried to convince us over the last 

it yet, but ns 

ae years t — we’ re all * ‘middle class. al remember : a sociological ay I took as 

the class division between the poor immi grants in steerage and the rich passengers 
in first class. Not: surprisingly, more of the poor were sacrificed when there weren’t 
enough lifeboats available for all passengers. The reviewer suggested that the film _ 
took a working class perspective and that because it had done so well at the box 

r another round of Frank Capr a type films i in the coming 
t with the direction of. the economy, 

awareness of class in the future as well. Gota feeling | he’s right. oo folks are 

_ ore yon on n the picket line. | 
oe 

t publications can eas- 
_elimination of your work. 

They can just sell. a little more advertising — 

and refuse to answer your calls. And like the 

teel ole or ruck aver 

: some pe scail scribe is cae watt in 

their 1 name in print. (An opus editor 
actually oe me this a few years ago and I 
: : told her to find another 

missing: lore passages, or w: 
composed of absolute gibberish? shee stout 

. illegible hard copy or blank Pabes? A huge 

and ee ina manner timel 
_ grievance. And it’s a certainty that. adirect _ 
action campaign | by © “guilds” or writers’ 
_ctaft unions will not be seen any time soon. 

_Thetime has come for freelancers and other 
_writers to come together and organize with 
IU 450 of the Iww. | 

| Bening tired and angry. The ae is swinging: Saye tuned. 

— Fred Chase . 

. General somes 

‘injury to alr” could ake on new w significance : 
‘if freelancers acted as if the axiom were true 

to their situations. Organized industrially, 
_writers could sign their bylines en masse 
“Joe Hill” or “Blizabeth G. Flynn.” The 
publishing. world would feel. their founda- 
tions begin to crumble and niggling contrac- 
tual junk like pitiful kill fees and multiple 
revisions would quickly. disappear. 
| Well-timed query blitzes to. specific 
publications by phone, main and e-mail 
could wreak havoc with production sched- 

_ules. when authors ee in the interest of 

ods are. : lergely, theoretical, 
seen them applied: to this 
ure thing they would not 

g the ranks _ 
ytoachosen — 

_ What do you think? . . 

Z — X341883 



At the start of your daily employment _ 
shift, the dreadful thought of spending the 

‘next six, seven, eight hours. or more in the _ 

workplace spreads over your mind like a 

_ INDUSTRIAL miklinlied aly 

dark cloud. If itis a Monday, then maybe _—sS©™ 

you have five or six days before a day off. 
Think about it, and it is frustrating to realise 

how much time you spendeitherinemploy- © 

ment, on the way toit, or getting ready for it. 
Time is so important and most of us spend | 
about three quarters of it tryin gto get enough 

money to survive when there is, or should 

be, so much more to life. 

Twenty to thirty years ago various soci- [yam 

ologists were telling us things \ were goingto Joae 
be so different. We were heading, they fore- 

cast, to the “post-industrial society” where _ 
_ the problem would be how to occupy all that 

leisure time which could be brought about 

by automation and the move to a service — 7 

economy. Many workers, of course, dohave _. 
_more leisure time — the problem is, being 
unemployed yey do nothave enougs mney 

to make use of it. 
In any sane soci) automation ould EZ 

have led to a vast reduction in the time we | 

need to spend earning enough to live on. 
_ However, those who forecast the leisure 
society were living in the dream. world of & 

utopian capitalism. They failed to analyse 
who owned and controlled the new technol- _ 

ogy. Today it does take less time to produce 

the goods and services people need to live, 

but workers are not employed to produce 

useful items or services but profits for their 

used for. 
_ Soin place of this dream world of more 

ourselves for a wage or salary to survive? 
In October 1995 the Labour Research 

Dept. reported severe. setbacks i in the move | 

_to a shorter w 

only 11% of t 

Echoes fro m 
December wasa funny po utls Summer 

here, of course, and time and past time to 

pull out the pansies and put in the petunias. 
inthe hospital gardens where I work. But the 

pansies were late in flowering and 
on a fairly good show and I just could not. 

bring myself to doit. Itrust I shall have more 
resolve when it comes time to deal with the 
bourgeoisie — aesthetically ue) have alot 
less going | for them. 

It is a long time since - the Iww in 
Australia has been able to conducta system- 

_ atic anti-militarist campaign amongst the _ 
workers here. Apart from the dramas of the 
Great War, in my home state of Western 
Australia, it was du 
World War II that fellow workers Arthur. 
Jeffery and Pat Kearney got six months — 
apiece. Essentially they were so rewarded _ 
for telling the proles that victory of one side 
or another in that conflict would amount 
only to achange in masters so long as wage 
slavery lasted. So it is good to see that the 
ideas they spread are still doing the rounds 
and influencing people in areas that would 
have surprised them no end. - 

At least it is difficult to see why else 29 
serving soldiers decided to make a change 
of career and get honest j jobs for themselves. 
Even to the extent of training as wharf 
labourers in far-away Dubai. Presumably to. 
avoid embarrassment from the praise their 
stand might nerate if ae trained s some- 
where closer to home. — 

It is gratifying also thar - alike. the 
cases of Jeffery and Kearney - this time the 

g the first half of 

seen a seduction in hours with no reduc on 
in pay. Some had seenacut in hours and pay. 
For the majority (65%) there had been no 

changes in basic or contractual hours in the 

: last t two years. The introdu tion of flexible 
employers, the ones who own and control _ work ; 
the new ee and whose benefit Wis is some and insecure part-ti 

__ ers. More people were working outside of 
_ the traditional working week and day. _ 

leisure time for the: majority what has our 
_ newage done for most of us who have to sell 

In many cases, whilst there have been 
_ no change in basic or contractual hours, a 
_ combination of paid and unpaid overtime 

during the week and paid overtime 

Au st -ali ia. 
--Further, the position of the men is still 

_ more praiseworthy when you consider that, 
_with the changes some people are planning, 
the lot of wharfies is expected to get tougher, . 
_the toil harder and the rewards less. All sorts 
of bitterness and nega 
to result-from this wi 
about “Melbourne” and “April.” 

Unfortunately, the typical - bloody - 
7 snes of the trade unions and their _ 
international - connections scuttled the 

scheme. (Sometimes one feels almost hope- 

ativity can be expected 
h general Bee 

ful.) Mike Wells, a director of the company 

responsible for the training scheme, is de- 
termined the men will get their chance to. 
earn an honest crust — but at a new and secret 
location. Industrial Relations Minister Peter 

Reith, however, came to the conclusion — 

that, “As a strategy, actually employing - 
_ people who are currently serving members 

... Was not a bright idea.” So my guess is, 
“ex” soldiers will be the next recruits. 

But in any case, the people co 
felt quite bitter. Cheated even “that their 

those they claim: to ae 
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_ paigns, let. alone ¢ organising them a 

hb cratically. 
Finally, another vital ingredient — inter- 

____ nationalism—is something, in trade unions, 
to be talked about at conferences. In reality, 

it goes only as far as meetings and confer- 
ences: between union leaders from various 

countries, rather than any serious attempt to 

forge links. between workers in different 
parts of the world. 

We need to be clear, a movement for 2 a 
shortened working week is not about ap- 
pealing to the better nature of employers 

and governments. It is a class issue which 
ca only be: achieved on the basis of indus- 

n and strength to ‘match that 
al orporations and multina- 

many c other 

; today, this 

issue. galls 6 out tle a cen type of indus- 

trial organisation. to that of trade unionism. 
Industrial unionism, because it brings 

together all the workers in one industry 
irrespective of the job they do, has the ca- 
pacity to coordinate a campaign fora reduc- 

ours. Sucha campaign needs indus- 

coordination to prevent workers in sepa- 
companies being played off against 

’ each other. However, industrial unionism. 

starters ‘specily compulsory « overtime: A 

Thorn lighting new contracts specify a ‘rea- 

sonable’ amount of overtime. and at Stage- 
_ coach in Swindon a third of the workforce . 
were contracted to work 45 hours. Wincan- 

_ton Air Products in Sunderland had. drivers 
in charge of 38 ton trucks being asd to 
work up to 15: hours | per. 
Roadtanks al oo on to de deliv- | 

workers aged around 50 are increasing. _ 
___ What happened to the campaign for the 
shorter working week? The 35-hour week 
has become a reality for a relatively small 
number of workers, whilst Ly others a are 

oa well over 40 hours. © 
_ We should not be. curpnsed: that trade 

unionism has failed to mount a Sustained, 
coordinated and organised. campaign for a 

reduction in the working week. The nature - 

of. trade unionism, with numerous. organi- 
/ sations compels for members i in t he same 

the ae rather than oe atid of 

ay as Australians to learn a ANT 

‘that eeately gets enough. of beth: Get 
noes in ne move Ay industri: 1 unio 

government and military establishment was nor 
quite supportive. Going to the extent of 

arranging leave for the men while they 
mapped these radical changestotheircareer _ 
structures. Who could maintain that human- 
ity makes no Lo! 

regular column; of which this is the fil rst. 
Carlos Medina, stated, “These ue threat. 

labour organisations 
are increasingly 
layer of bosses. 

Sey will to 

7 997/98, issue of. Bread & |} 

alone is insufficient. Solidarity is needed 
not only between workers in the same in- 
dustry, but also between industries and on a 
worldwide scale. This type of organisation 
is what members of the Industrial Workers 
of the World term as One Big Union — an 
organisation capable of uniting workers 

across the various boundaries a create 
false divisions. _ 
The above is only the bare. Bones Oo 

what is needed fora meaningful campaign 
for a ‘Shorter working es to be set in 

recognise that oe re other industrial 

with Siniler aims and objectives to our own. 

Cooperation i is needed nationally and inter- 
nationally. between all workers who are try- 

ing to organize independently. What has top 
be recognised i is that leaders of mainstream _ 

hout the world 
Se another 

__ The issue of working hours is an issue 
for today. Itis clearly i insanity for many men 

and women to be working 40 to 50 hours per 
week whilst. many others are unemployed. 

This situation applies on a worldwide scale. 
We have to discuss methods of organisation 

to win control of our time as a prelude | to 
gaining control over our lives. 

_ - — Ray Carr 
_ The above is Scere from the Winter 

S. the. IwW's 

£6 from EDIC. (1WW), PO. Box 12665, 
eS EH3S SYA. 

neteomsa: com | 

Direst Action Gets The Goods 
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Front-Line Cc 
Let’s Build 1U330! 

The following article wasFAXedtothe Luck! It’sn 
quickly in this b 
week andahalf 

Ve new a8 standin 

__IWW’s offices anonymously. We think it’s 
a pretty good description of the. hassles of 
working in the Building Trades. What v 
wished it discussed more was: Ho 
get out of. this situation? - 

Organization, fellow worker 
what we need! We need to talk to« 

as a tool for building a strong [WW org 
zation in the Building Tr ac 
Wobs listed i in this colu 

come. acontact... _ 

“Our glor - 
vance without : 

Here itis the day after C 
ing at what might be my final stack of ¥ 

re has been one year 
ele experiences for this 1 7-year Jour 

man Wireman from the Midwest. 

__ The year opened up with me oe my 
_ last check from a contractor that treated me 

very well for 8 months. When I gota Christ- 
mas gift (imagine that!) I knew my employ- 
ment wasn’t much longer. It oe 

cleaner, and that I didn’t do enough of. 
___ I did a Show at the major ecubilion 
center and made aton of money for one long 
weekend. I then went on ee for 
6 weeks. © 

‘The month of March was filled with a 
job outside of my home local. I was driving. 
70 miles each way through heavy traffic, but 
the job was OK. The foreman played it real 
straight, but the factory had a nice cafeteria 
and conditions were tolerable. We all got 
laid off when the job was over and went 

back to ae He, as is et 

politan area. 

_ In May, the jonas economic re- 
surgence kicked in and I was offered a job 
from my home referral system. When friends 
heard I went to XYZ Electric, to a man they. 
uttered a cry of disbelief. Their rotten repu- 

_ tation was based on many stories of disre- 
spect of the Journeyman Wireman. I pro- 
ceeded to enjoy 5 months of good work, 

with good people (for the most part) with 
oodles of overtime. But I quit after two 

weeks of several transfers. Job conditions 

fell each time, it grew Oe andl had 

to leave. _ 
‘There was a lot of. work in our dic 

tion by September and I quickly took a call 
_ with a contractor in a defense plant. It 
turned it into a short call when it became 

obvious they were looking for someone — 
particular and 1 it wasn’t me. Sol was laid off 

: and went back to ae 5 

to get your hopes up too 

3 Hall to get 

oo 30 foot 
and work together. Please use this column _lasi n the 

in my jerediction, but ‘ gave ea one: nore 
chance. The initial job was easy — _an 8- 

story new office building. I must have proved 

I was capable because they sent me to the 
overtime job after two weeks. A second 

was going well until: one lunch period when 
l argued with the foreman over religion and 
the merits of AA. I knew my goose was 
cooked, but managed a few more tense 
weeks before I got caught 1: in a one-man. 
lay- -off. : 

_Iwentbackto. my home local and ocd 
up i a job, or thought. d . When I appeared 
on the jobsite with my referral, ready to 

work, I was informed a the foreman that 

went back to my / Agent and he informed me. 
that since I didn’tsigna tax; form he could do 

nothing for me. I told him I was going back 
to the suburbs and he said “Go ahead.” 

_ Again, back in the hall witha severance, 

exiting with a job. A short call of 10-hour 
days to get done by: Thanksgiving. It was a 

good week, working beyond another week. _ 
After five days the local men realized I 
didn’t come from Mars and turned out to be 

decent sorts. The foreman was fair, and I 

don’t say that very often. 
Cruising into the first week of Decen 

ber I didn’ t want to get stuck at Christmas 

dinner without a job. The relatives some- 

ings... Hey boney. | jon’ ‘thavea 
4 jo! anymore. My union. decided _ 

to take it away from me. Merry. 

ess. This ge after a 

holiday! 
So even though I knew! was speting my 

money, I still gave the man a solid day’s 
work for it and left the job with me sever- 
ance and check and headed off once again to 
my Mother Local to register for Monday 
morning. The odds are not very good to see 

, many calls between a Thursday Christmas 
and Thursday New Years Day, but we still 
must eat. And that do you know, mye Halli is 
closed this Friday. 

_ Union officials are like olicenen: when 
you don’ t want them around they are nosing 
into your business, and when you need one 

the most you can’t find o one. - 
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Boycott Borders: 
: has new website 

fucking Christmas, asshole. ie s enjoy hg | The Boycott Borders Website has been 

relocated to the IWW’s Boston internet 
server. It can be found at: http://parsons. _ 
iww.org/~borders The site includes infor- 
mation on Borders’ anti-union activities, 
sample leaflets, picketing reports, organiz- 
ing news, and Borders’ internal union- 
busting manual. Updates and comments 
shouldbe sent to: borders@parsons.iww.org _ 

The online Industrial Worker now has 
a search engine so you can more easily find 
what you’re looking for from the issues © 
already online (Oct95, Nov95, Dec95, Jan96, 
Feb96, Mar96, Mar97, Sep97, Oct97 and 
Dec97): http: a iww. oe 

_ search. html 

‘LaborNet’s StrikePage is now back 
online after a long hiatus. It can be found at 

4 . http://www.labornet.org/strike/ They ask 
__ that notice of strikes (including contact in- 
| formation and notice when they end) be: sent 

a ny Referral een: can t Jaane 

me representation before I became an em- 
ployee of a company. and can’t do anything 

for me when another body. of the same union 

comes and takes away the job that he gave to 

shift opened up and Iwas onit. Everything n it makes me wonder \ what I expect | from 
my so-called union b security. 
This very same eae had admitted 

oe 

ry the i iron to the 

expansion. Big Federal | 

standstill due to engi 

lems and minority participation problems. _ 

amples of th 
ig tractsina’ 

utte: Dennis Goon 406-494-5837 ¢ e- 
mai dgeorg @aol. coms 

_ Cape Mar Courthouse, NU: Richard 
Neill, POB 261, Cape May Courthouse NJ 

obu @teleport.c com 

to strikes @usa. net 

“Snazziest labor site” 
And Newsday had this to say about 

union websites: “Some labor sites, itonically, 

seem merely to reinforce the image of union- 
ists as archaic holdovers from an earlier era: 

The ugly, ungainly AFL-CIO web site 
(www.aflcio.org/) seems to have grabbed 
all of its graphics from cheap clip-art collec- 
tions. And it seems more than a little ironic 
that the snazziest labor site I’ ve seen yet was 

put online by the remnants of the once- 
_mighty, now almost-completely forgotten, 
Industrial Workers of the World 

(www.iww.org/)—featuring aspinning |WW: 
logo alongside some posters from the good 
old days back before World War 1.” oe 
even got our name right. 

With industry demanding more high- 

ain shategicg 

“Critical Path i is currently collating ex- 
vorst practice freelance con- 
e towards establishing a best 

practice model contract for digital highway 
workers which will be pea on the 
Internet. for ite use by all. 

‘Detroit: Jason 313- 832- 4074 
Ww Michigan/N. Indiana: Patrick Klocke 
(Vicksburg MI) 616-649- 1214 . 

tery CA: = Brown, 1240 3rd 

Portland, OR: Tan 503-650- 7187 (oie 
marl) 

Richmond, VA: Tom Williams 804- 

285- -3699 _ 

Seattle/Tacoma: Mark 206-935-9 2¢ 
Paul Har is 425-271-0518 

Stl s: Tom Madden. 314-647-2093 

Got sous for 330s? Want to be a con- 
‘tact? Call the Portland IWW Hot-line at 
503-650-7187 and leave a message. We'll 

call you back! Or mail to POB 15005, 
Portland OR 97293, USA. E-mail to 

: “Needer 1: One Big Union 



With only two years left before the start 
of the new millenium, it might be a good. 
idea to examine the current status of Ameri- 
can workers as they face their uncertain 

future. 
Millions of ‘workers who jabar for pri- 

_ vate companies or public: institutions are 

subject to regimented control by employers 

or their supervisors from the minute they 

step into their workplace until the end of 

their shift, and even. after. Employers dic- 
tate their starting hour, lunch period and 
quitting time; the work they do and how fast 

_ and under what conditions they must do it; 

how much and when they get paid. If they’re 
not under a union contract (and only one in 

six workers are), the employer determines 

the size of their vacations and when they can 
take them, usually at the company’s conve- 

_nience. Bonuses, merit increases, pensions 

and other benefits oe onthe employer S 
_ benevolence. 

Employers generally hove a tule book 
which describes a code of dress and behav- 

ior for their workforce. They unilaterally 
decide on the penalties for lateness, ab- _ 

_sences and other violations of company 
rules, with insubordination for whatever 

___ reason high on their lists. Management’s 
_ decisions on worker grievances usually de- 

pend on what’s best for the company, and 
there is no provision for appeal. 

_Inmany industries, including auto, rub-- 
ber and steel, workers toil a 12-hour day, 
some under psychologically harmful rotat- 
ing shifts, although the 8-hour Sg | 

_ been the law of the land for 60 years. Even 
in many union shops, mandatory overtime 
work is required; workers who refuse the 
compulsory extra work. for health or ig 
reasons can te fired. 

French otkeich foie sonics a fei 
belon ging to US-based paper products mul- 
tinational Kimberly-Clark, | in a bid to eg 
vent closure of the plant. | 

The occupation followed a J an. 6é emer- 

_gency meeting of the Kimberly-Clark Euro- 
pean Works Council in London where man- __ 
agement told union representatives of “re- 

_ structuring” measures concerning plants in 
the UK (Sealand), the Czech Republic 

(Litovel) and France (Saint-Cyr en Val), as 

part of efforts to slash 5,000 workers 
the world and double its profits. | 

_ The French pl as slated fora com- 
ole shutdown, w 

ae we ee en Val Site, near r Or- 

cupation os the 

1 the loss of 177 jobs. 
_ Workers responded by occupying the plan. 

_ Inmost workplaces, workers are treated 
_as human tools that are required to meet 
production goals. They are under constant — 
pressure to lower labor costs by working 
harder and more efficiently. Even where : 

employers adopt the “team” concept, solic- | 
iting workers’ ideas and initiatives, their 
prime goal is to increase productivity that _ 
can result in greater profits. Increased pro- 
ductivity can be used for additional reduc- . 
tions in the workforce _ _ 

_ Although the job security ay works 
depends on a company’s competitive per-. 
formance, they are never consulted on pro- 
duction goals, product innovation, market- 
ing strategies and company investments. 
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HUCK KONOPACKI LABOR CARTOONS MAY [| 

“1 DON’T GET IT, ony 
_UNDER THE NE’ 

B CODE OF CONDUCT” 
US.EMPLOYERS ff 

| (MUST RECOGNIZE — 
OURRIGHTS TO. | 

FREE ASSOCIATION | 

UNIONS 

without having to justify why _ he is idkine 7 pr 
away their livelihood. In recent years,ma- |! 
jor companies have discharged tens of thou- 
sands of employees by the arbitrary action 
of their board of directors, and their deci- 
sions have rarely, if ever, been challenged 
Some unions have tried to soften the blow 
but without much tangible success. } 
wonder that millions f workers li ve i in a 

operations. If workers - are ‘made to 
feel, truly, that it is their company or 

__ public institution, they obviously will 

| havean incentive to work smarter and 
| better. 

gains are difficult to achieve under 
current labor-management relations. 

_ The most effective organizing strat- 
_egy for unions is to dramatize and _ 

spire workers’ struggles for such 
critical intangibles as dignity, ee 

1 fairness and respect. 

_ — Harry Kelber 

strike for Feb uary t 
Front (FUT) or federaonsa groupin ghalf 
a million workers from the Andean nation’s _ 

main unions, staged protests. in the 
Quito and: Guayaquil. ~ 

site is their way of “visibly: signalling toyou he in 

their disagreement Je y 

National Secretary Jj acques Caltotina letter ‘hea ‘sport” ‘out of striking. 

‘A’ Winning wage increases and i im- 
ie provements in benefits. and. working 

77, conditions are important, buteven such 

_ drivers struck. Was ita union: strike? Nope, 
we ain’t got one. Was it organized by any- 

one? Notthat Ican see. Seems like folks j a 
_ got fed up! It’s about time. _ 
Lama long-time cab driver — 23 years. 

I have tried more than once to build an 
organization of solidarity among drivers 
that will give us strength. Each time it has 
fizzled out. But a strik happen sponta- 

_ neously on Dec. Oth, ness because of 
outri ight fear. 

Seems that ¢ our alluseious city of Chi- 
cago, in its infinite chee has decided to 

and go to. neighborhoods where nobody is 
‘ridin’ except the stickup man. These city 
council knuckleheads say that if we do not 
drive in the areas the city assigns us we will 
be liable for a $750 fine. Maybe the city is 
trying to make us poor and noe at the same 
time. 

As drivers, we think itis curious that at 
the same time that this city demands that we 
work the hoods, they ai are ene rae 

Aad what sbout those | 1,0 000 new - cabs? 
Could it be that the city makes money off 
those nest You Le vey do- =~ taxes, re 

‘guut up \ 
AND KEEP \ 

1} movine: - 

oo ne dough off us, , and fooling the 
public at the same time. But what else is 
new. The purpose of government is to de- 
fend the tights of the privileged and screw 
the working class. This is one working class, 
Chicago cab drivers, that perhaps is begin- 
ning to wake up. 

_ The city council passed its proposal of 
repression Dec. 10th. Scores of cab drivers 
raised a ruckus in the city council chambers 

and many of us were threatened with arrest, 
_but we kept on hollering at the aldermen 
because we were jee pense the wall, We 

‘44 votes to one nay ~ one clone alder sonan 
had the Bus to ony up: and oy ‘do not make 

strength, we will see our business greatly 
decline. We will be forced to work in neigh- 
borhoods that are unsafe. and where we can 

not make a buck. We will continue to be the 
victims of a city grievance procedure that 

_ has been historically unfair and now has the 
ability to fine us $750. whenever they feel 
like it. And there isa lot of other stuff in their 

new ordinance. It will hurt us unless we 

fight back. 
Can we get prysnived? Can we build a 

‘democratic union? Can we demand and get 
_respect from the city, and at the same time 
serve the people of ‘Chicago? _ 

_ Many of us want to do so. - 
ee now. / will finally be the time. 
_ _ a Burns 

ity this stuff if you all were ready to: Abol- 
ish wage-slavery and organize One Big 
Democratic Classwide Union? - 

— Flora Tristan : 

Do you fealty t think that they’d be pull ii 



sean _ 

Some 500 Liepot dockers continue 
fighting the Mersey Docks & Harbour Co. 

allowing most of their ships to continue 
business ; as usual. Far more determined ac- 

tion i iS ey to win a ae 

for reinstatement after the company locked 
them out more than two years ago for hon- 
oring a picketline put up by MDHC dockers 

efusing mapa overtime. The 

MDHC has ied on the occasion to. 
casualize. ‘the Liverpool docks, relying on 

untrained temporary workers who work ir- 
regular hours for low pay in appallingly 

s. No tiations are 
taking pace aad 1 sepnedup industrial ac- 
tion and solidarity is essential if the dockers 
are not to be starved into submission, 

Solidarity Not A Crime | 
In Oakland Robert jcmminger h has been: 

found guilty of Contempt of Court for pick- 
eting the Neptune Jade in solidarity with the 
Mersey. dockers, but the judge. found the 
violation to be “de minimus,” i.e. minimal, 
and sentence Ew one to ee fine 

cessful anti-SLAPP motion against the Ba. 
cific Maritime Association and Yusen Ter- 
minals has blocked efforts by the bosses to 
force nee oa Roe Neves and others 

cept the costs of their intransigience, they 
prefer to turn to the bosses courts in an 
attempt to make solidarity So expensive that 
the ILWU will instead capitulate. 

The PMA filed an unfair labor charge 
with the National Labor Relations Board | 
after dockworkers in Southern California 
struck for four days in solidarity with port 

_ pilots who were on strike. The’ pilots are also 
affiliated with the ILWU. The dockworkers 

returned to work in the face of a Taft- 
Hartley injunction, and the pilots strike was 
settled only after 137 days on strike. (Ironi- _ 
cally, th ee caus extensive ste 

_ The PMA also filed a federal court suit 

against the ILWU locals, see ome 
in excess of $3 million. 

_The PMA is appealing a court decision . 

plo 

west to San Diego _ 

ing the Liverpool port with delays, but 

- get 60 : /day i Sie , 
tio 1s. se been sporadic — hitting Shippers 

A wage raise equivalent to the price of 

. litre of milk was this year’s holiday gift for | 
Mexican. workers, whose meagre earnings 

today are 73.4 percent lower than 10 years 

ago — and 1,000 percent less than US. 

_ incomes. The 14 percent rise in the mini- 
_ mum wage was described as ‘’criminal’’ by 

a Roman Catholic Church archbishop and a 
“mockery’’ by unions. 

_As of Jan. 1, the miminum daily wage 
om the equivalent of $2.80 to $3.40. 

y cents barely covers the price of a litre 
of milk, halfa bottle of cooking oilor 1 8 kgs 

of: corn tortillas. 
While the government pats itself on n the 

back for the performance of the economy — 
a which grew seven percent: this year, one of 

_ British Jabor singer Billy Biece | has 
written a new song commemorating the 
struggle of the Mersey dockers: 

“The World’s Longest Picket Line” 

Five hundred 1 men sacked for refusing 
__ to ever cross a picket line 

_ When their workmates said _ 
“Come help us comrades” | 
S They m never crossed a picket lir 

‘cause striking w 
Never cross a picket line _ 

You must never cross a picket line _ 

_ NowIwanna liveina brand new Britain 
Never cross a picket line 

_ Where’ the rights of oe are en- 
-shrined and written 

Never cross a picket linc 

You must never cross a picket line © 

Look away, lool < aay look k away oul out 

Look away, look away, look away’ out 
east to the port of Rotte idar 

provement 
eee cross | 

members of groups that bes no affiliation 

with the waterfront or the iLWU. 

aid an ILWU official oe Southern 

California. 

Thus: far, international solidarity ¢ ace 

harrassment because. 7 this ‘corrupt the 
- 5. 

company’s. management. 
We call upon everyone to » become part 

of this fight. We are asking Supporters to 
phone management from all over the coun- _ 
try, to: Mack Henry, Chattanooga plant _ 

cers. have no rights 

ment appear 

in its effort to oust the u union. 

the highest growth rates seen in decades — 
and urges Mexicans to patiently wait for the 

recovery to be | felt in their ‘pocketbooks, 
wages continu todecline, 

The average hourly wage in Mexico i is 
$1.50. A National Autonomous University 

of Mexico (UNAM) report indicates that 
while the minimum salary covered 94 | ‘per- 
cent of basic consumer needs 10 years ago, 
itis barely eng to buy 25 percent ay 

hous tractor tailes for de Korean con- 

glomerate ene 

without incident Jan. ee rece 
owever, the federal. 
be siding | with manage 

10%. 

_State/Prov_ 

‘Send § Subsonpaone, Penewas - 
SIG su Distribution,103 W Michigan, Ypsilanti MI 48197 

\ fork ers. Protest 
Austerity Measures 

More than 30, 000 workers, marched 
Dec. ll in Sao Paulo, Brazil, to protest the 

government’ 's economic policies and to de- - 

fend their jobs. The protest was called by the © 
CUT 1 union federation and held in the San - 

Bernardo: industrial zone where most of the 

automotive factories are located. 
Workers from the Volkswagen, Ford, 

Toyota and Mercedes-Benz factories ral- 
lied to protest a series of austerity measures — 

and the Central Bank’s decision to bring 
interest rates up to an annual 40%. The | 

_ measures have led to a sharp drop i in | auto- 

mobile sales. _ 

While the CUT blames the government 
for the economic crisis, it has offered to 
accept reduced wages for three months if 
employers guarantee job stability fora year. 
However, the CUT has criticized Union 
Force, acenter-right labor organization, for 
its agreements with factory owners to re- 
duce salaries, currently ee a month, » by 

Union Force has agreed to cuts in pay 
and hours. for workers at some 500 auto 

parts suppliers. in exchange for a promise 
that workers can keep: their jobs until May 

Bi. While the pact theoretically covers the 
entire auto rts. SeClOr, ‘many individual 

hired thugs carring guns. we steel pipes.’ 
_ Workers, who were organizing to fight 

‘for improved protection | from asbestos and 
toxic chemical exposure, were threatened 
with violence. if they voted for the union. 
One worker was beaten while the election 

_ was underway. 
_ Mexican law requires oe to ) de- 

_ Address _ 

Post Code_ 

t Bundle Requests | io 
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“We Called: Each Other Comrade”: 
Charles H. Kerr & Company, Radical _ 

Publishers by Allen Ruff. University of 
Illinois Press, 1997. $19.95, 312 pages 

_ For a century, the publishing house of 
Charles H. Kerr & Company has been a 
fixture on the left, publishing works of topi- 
cal, theoretical, and historical interest as 
well as socialist classics by Marx, Engels, 
Liebknecht and others. For those like the 

current reviewer who wondered where the 

_ company came from and who Charles H. 
Kerr was, Allen Ruff’s book i isa welcome 

addition to the literature. _ 
Charles Kerr was born in Georgia in 

I 860 to Northerners who. lived in the South 

working. openly as teachers and secretly | as 
abolitionists. When the Civil War broke out 

later that year, the Kerrs. escaped to the 
North by way of the underground railroad. 
Kerr subsequently grew up in Wisconsin i in 
a family actively involved in the Unitarian 
Church. It was this involvement. which led. 

to his moving to Chicago. upon his gradua- 
tion from the University of Wisconsin. 

_ Chicago in the 1880s was the mid-West-_ 
erncenter of the Unitarian movement which 
at the time was in great ferment over the 
necessity of coming to terms. with the new. 

Unitarian tracts and books. 

This oricle was written 0 

‘yearsago, when F as 

recently reestablihed | conta 
with the IWW, and we are pleased to Le 
lish these recollections. , 

The news of Franz Flagler’s death i in 
July 1995 brought back powerful memories 
of my youth. I first encountered Franz in the 
late 1930s. at an anarchist Vanguard Group 

tan. I was immedi-. 
ately. attracted by. Franz’ S sardonic good 
humor and radical syndicalism. Franz influ- 
enced my decision to become a me ibe of 
the IwWw. The IWW's1 romantic chi 

power. Hosier Icould tke their vision of 

radical unionism as an ideal to advocate in — 

fellow worker 

now associated. After the 

INDUSTRIAL WORKER 

Dur ig the next decade k 

and towards secular social commitment and 
his publishing venture moved with him. 
Observing the oppression of workers and 
the riot of ostentation of the wealthy on 
display in the Chicago of the 1980s, Kerr 
_became a socialist. Along with his associate 
Algie M. Simons, Kerr established the In- 
ternational Socialist Review, a. monthly 
-magazine intended to educate. a core of 

intellectuals who would then: indoctrinate 

the mass of workers. with socialism. More 

importantly: the Kerr company began to 
publish the works of American socialists 
such as Ernest Untermann, J oseph Dietzgen 
and Louis Boudin and to translate and print 
European socialist writings from such au- 
thors as ‘Marx, Engels, | briola, Kautsky, 
Pouget and Vanderwelde which: had previ- 

_ ously been unavailable in America. The 

availability of these works was one of the 

primary foundation stones. for the building 
_ of the vital socialist movement of. the first. 
two decades of the 20th Century. - 

_ By 1908, Kerr had become a partisan of 
the Socialist Party left wing while Simons 
was moving decisively to the right. Kerr 
removed Simons as editor of the Interna- 

tional: Socialist Review and replaced him 
with Mary’ Marcy. The Kerr house’ and the 

_ ISR then became the’ semi-offic | organs of 
the SP left. The /SR was s transformed i into a 
popular magazi 
ee wo 

the young anarchists. with whom he was 
es were settled 

he helped some of them get permits from the 
Sailors: Union of the Pacific to ship out. 

Before World Warll, Franz had worked 
as a see on the Ss ps, but with the 

Sak union mem mahip to the Mewes, 
Mates & Pilots, from which he ny 

retired. : 

my craft union. I was a Railway Fireman a 
the time, anda milita 
Brotherhood of R. 
neers local to which 
hadlittle effectonm 

conse. My efforts 

were afraid of challenging the policies of sc 

the centralized leadership. During my free . 

_time I’d hang out with Franz (ifhe wasn’tat he’ 
_ sea) at the [WW hall, Marine Transport we 

Workers IU 510, located on pos oe. in 

lower Manhattan. _ 

Franz v was born in Austria in 191 , 

| workers ae nn 
_ ae ae Hee) 

err moved 
progressively away from relig gious interests 

e ick the Greek and Cock- 
eyed Noonan were leading activists in those 

_ strikes. Franz enlisted the help of many of: 

respectable candidates for political office 
while it purged the party’s ranks of IWWs 
and other reds ae pes revolution 

FEBRUARY 1998 

tocapitalist interests (banks) or well-heeled 
_ socialists who could then dictate policy and 

Fe moderate the house’s commitment to revo- 
brought it into sharp conflict with the So-- 
cialist Party right which saw its opportunity 

in sucking up to the AF. of L and: running 

lution. This necessitated Kerr coming up 
_ with original means of raising funds and 
_resulted in the Company and its associates 
being constantly strapped. 

_ The book is interesting and well-written 
but i is uneven, concentrating largely on the 

period | 1908- 1918. It also left this reader 
wishing for more information about the 

R personalities and activities of the people 

autre ed: and the ee opera- 
tion was severely « curtailed. 

By the mid 1920s the political terrain 
fod changed considerably, Mary Marcy was 
gone, and the now-aging Charles Kerr was 

ready to retire. He passed control of the 
company to John Keracher and his com- 
rades of the Proletarian Party who perse- 
vered through the 1970s when the Company 
_passed on to Fred Thompson, Virgil Vogel, 
Irving Abrams, and their associates. Today, 

under Penelope. and Franklin Rosemont, _ 
Charles H. Kerr and Company. continues to 
publish words of interest to mili 

tant Zionists whe asked aa if he would 
captain a ship they had purchased. and sail it 
to Italy where refugees from the Nazi death 
camps were being detained because none of 

_ the western countries wo 
entry. The plan was to pick t 

_ and smuggle themi into ile was still British 
Palestine. 

Franz. dropped. out. bot aehe for over a 
month, andi it wasn’ *tuntil he go 

States that 

back to 9 the 

involved, particularly Kerr and Marcy. But 

for: those of us who treasure the three vol- 
umes of Capital by Marx, The Anti-Duhring 
by Engels, and the other beautifully printed 
and bound Kerr volumes on our shelves, 
Ruff has done a great service.. / 

One last note — what idiot came up with 
the book’s cover design which features a 
hammer & sickle, the symbol of the Soviet 
“workers and peasants’ power,” a device 
noteven invented until after Charles H. Kerr 

a company Ss ee period was past? 
— Steve Kellerman 

| Staughton | Lynd Reflects 
Living Inside Our Hope: A steadfast 

radical’s thoughts on rebuilding the move- 
ment by Staughton Lynd. Cornell Univer- 
sity Press, 1997. 281 pages, $14.95, paper. 

_Staughton Lynd has been active in the 
anti-war and labor movements 

"parted for San Prancieds, Alas, _ _ 

this Seonation had the effect of allowing us 
to see Franz only very infrequently. I re- 

member a memorable visit early in the late 
1950s, when his ship made port in San 
Francisco. Franz called then his ship docked 

and came up for dinner. Also dining with us - 
that night was another old comrade, Abe 

Winokeur. Audrey had made a great pot of 
chicken soup for dinner, and when Franz 

lumped down a bottle of whis- 
id obtained from the ship’s 

ores, Franz was never much of a drinker, 

but Abe’ 's eyes lit up. Dinner that night 
copious quantities of chicken 
iskey. It was a warm, com- 

morable dinner for us all as we 
gh _ share memories of past times: together. 

__ After the war Franc continued to write 
n- _ articles dealing with labor problems for 

_ Resistance, The Match, the English paper 
_and the Jewish anerrisy Duper 

realy eppoeed all of 
y, what pa for the 

ng his meal, nc no one 
everything. was going well for 

eS - Davi i Koven, 9701185 : 
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- memoir, buts in the forms of reflections : ( 

various struggles i in which. he: has. par 
pated) and to outline Staughton’ 's vision on 

how to build a truly democratic — that i is, 
socialist —society. 

Lynd. never lost his faith in socialism, 

___ buthe is critical of the authoritarian tenden- 

cies that dominate much of the left (indeed, 

his telling last chapter documents the simi- 
larities between Lenin and the social-demo- 
cratic Webbs in their view of workers as a 

_ passive force to be molded and led by intel- 
lectuals such as themselves). Lynd prefers 
to work with people in their struggles — 
always insisting on the principles of democ- 
racy and human solidarity. 

_ From there Lynd proceeds to offer his 
reflections on his father, on Freedom Sum- | 

mer, his experiences asan oral historian, his 

long engagement with the Quaker tradition, — 
the New Left, E.P. Thompson, downsizing, 
and the fight to save Youngstown’ s steel 
industry when the corporations decided they 
could make bigger profits elsewhere. Other. 
chapters argue for incorporating communal 
rights (solidarity, the right to share in the 
earth’s bounty, etc.) in the pantheon of in- 

alienable rights, reexamine the history of — 
efforts to organize the steel industry in t he 
early 1930s Lewis deat and 
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One Big Union, by IV IWW. 
The basic introduction to the Sricture 

and methods of the Industrial Workers of 

: the World. $2. 

1998 Labor History. Calendar - 
_ 14 photos, hundreds of dates. $8. 50. 

The General Strike. 
_ Ralph Chaplin’s musical version of the _ 
IWW Preamble notes “without our brain © 

and muscle not a single wheel can turn.” 
_ He develops that idea in this essay. $2 

Labor Law for the Rank & Filer. 
by: Staughton Lynd. | 
Revised and updated, this classic self- _ 
_help manual is subtitled: “building soli- _ 
darity while staying clear of the law.” $7 _ 

IWW Organizing Manual (2nd Ed) © 
A guide to building the IWW. on the ee 5 

Bread & Roses,$2 _—C 
British IWW magazine #1 Led Lo) 

__ Five More Years of Hard Labour? 

ANewUnion Vision —_— 
Arthur J. Miller reflects on the need for ” 
revolutionary unions today. $2 

TIWW Little Red Sonepeok (36th 
Edition) . 

_ a ; sehabiel looks back to the TWW:: ‘I . 

think the Wobblies were right. Isuggestthat _ 
the One Big Union, based in local shopfloor 

103 labor songs Hon around the world, 
with | music. Includes classics ae new | 

committees and local committees f es o 

engagingly \ written. Throushouthis ie Lynd 
sought to integrate his scholarly and activist . 

concerns, and succeeded to an impressive 
extent. Living . Inside Our Hope’ shows him 

_at his best, drawing on his long experience 
in the struggle to build a better world and © 

L sharing his vision of a radical movement 

mitted to workers’ ‘self-emancipation 
an working g alongside our fellow workers — 
nurturing the. “decentralized a 

ed d by Sedghion id and adie 
a chapter by our own Michael Kozura on 
Pennsylvania coal miners’ seizing of the 

_ means of production to operate them 
themselves. Ss Illinois, $21.95, paper _ 

- Silent Agitators — 
10 designs to eet. 50 cents a sheet, mini- 
mum n order 4 sheets. Wet and Stick. 

: TSHIRTS | 
obbly Red with 
a sizes 11-12 & 

oe Www on ot 
with fist on back. $15. An_ : 

Frey Your Boss! $1. 

Black Cat/Direct Action, $1. 

_IWW Globe circled by motto: “Labor 
__is Entitled. to Allit Creates. ” Black & Red, 
$1.50. 

Greeting Cards _ 2 _ 
The cat noche bs over the xmas tree $5/ 

_ dozen. Alsoa Christmas card designed by 
Joe Hill, 4 color, glossy cover, $10/dozen. 

_ ginia Memories. 

os Portugal. by Nancy Barmeo. 
Compelling account of a resurgent, revo- 

~ Labor History 
Beyond the Martyrs, A Social © 

_ History of Chicago’s Anarchists, _ 
1870-1900. by Bruce C. Nelson. ; 

__ Asocial history of Chicago’s anarchists & 
socialists of the period. $10. 

Miners & Medicine — West Vir- 
aude Frazier - 

_ Anintimate recounting of medical: prob- 
_ lems and daily life in the coalfields in the 

early part of the century. Hardcover, $10 

Workers and Dissentinthe __ 
Redwood. Empire. Daniel Cornford 
_ Turn-of-the-century radicalism among — 
lumberworkers in North California. $12. 

- Seven Red: Sundays. Ramon. Sender 7. 
A highly readable political novel about a _ 

_ revolutionary strike in Spain. Cast of com- 
_ munists, anarchists and syndicalists. $7 

The Revolution Within The 
Revolution, Workers’ Control i in 

_ lutionary agrarian movement during “The 
_ Revolution of the Carnations” and oe : 
: termath, $15. 

Emma Goldm nin E: tle, From 

+ Rad lical ; thought | 
Direct Action & Sabotage 
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Three classic IWW pamphlets by Eliza- 
_ beth Gurley Flynn, Walker C. Smith and 
Wm. _ Trautman, showing how these age- 

_old practices can be integrated into the 
struggle for industrial freedom. $15 __ 

The Case of Leonard Peltier 
_ by Arthur J Miller & Pio Celestino. An 
introduction to Peltier’s ffamtie-Up for his 

__ political activities. $3 

a Story of Mary Maclane 
_A vigorous early feminist attack on con- 
formity and puritanism. $15 __ 

Rank and File or Broad Left: 
Democracy vs Bureaucracy 

A short history of the Building Worker 
Group in the U.K. in 1996. $2.50 _ 

“The Impossibilists” 
Selections from the press of the Socialist 

_Party of Canada and the One Big Union 
_ 1906-1938; “expressions of a militant and 
resolutely anti-statist socialism.” $2.50 

War Against the Greens: the 

_“Wise-Use” Movement, the New - 
_ Right, and Anti-Environmental © 

Violence by David Helvarg $15 

_ Rebels Against War: The Ameri- 
can Peace Movement, 1933-1983 

_by Lawrence S. Wittner $10 

Live From Death Row Be Marmia 
_ Abu-Jamal, $17. _ | 

plunder & resieiance by Ale 
oo _ Dubra & Mike Konopacki 

Beno by M. Loe Intro. by Clarence 

Darrow, Tribute by beey Ses » 
Fred Thompson. $15 

A Generation of Boomers ® Pat | 
terns of Railroad Labor Conflict - 
in 19th Century America. Shelton 
‘Stromquist, $10 

Let Us: Dy ee Famous Men 

_Merry Commodity Fetishism (tree crashes 2 
_ tv screen) $5/dozen. 

Posters by Carlos Cortez : : - : 
oe Parsons, Ben Fletcher orJoe Hill. $15 

- Bumperstickers 
‘Six ae ckers, each with IWW Globe 

on left. Slogans: Solidarity Forever, One Big 
Union, Profit is Theft, Stop World Hunger— 
Eat the Rich, Because Capitalism Cannot Be 
Reformed, An Injury to One Is an Injury to 

_All!, Don’t Mourn Organize, Labor is En- __ 
titled to All It Creates. Black on durable _ 
white ee a 25 eact | 

"Available > fr 

ost-paid. — 

to Organizing 
o Direct Action | 

$4. 50; both $8.25. Lehigh vias GMB, | 

POB 4133, Bethlehem PA 18018. 

Collective Bargaining Mantial: J 
_ $2.50. New York GMB, RD 1. Bex, 158-B, | 

_ Hartwick NY 13348 

Introduction to. the US: An . 

Noel Ignatiev. $7. P & L Printing 2298 ; 
Clay St., Denver CO 80211. 

$ Salt Lake IWW, PO Box 
520514, ‘Salt — ae UT eee 

| WwW: Globe between cabo $10.: Zeta- - 
max, ‘POB 8882, Baltimore MD 21224. 

British Isles - “Songbook Goth 
' Edition) £4 post-paid; a selection of 
IWW literature is available from IWW, 
6) Humberstone Gate, Leicester LE1. 

Bread & Roses #2 £1 from IWW, PO : 
Box 12665, Edinburgh EH3 OYA CC 

| _ Quantity 

the Li fe of. Factory $5. 
Hard-Pressed i in: th Heartland | 

’s struggle against 
/ suggests the possi- 

“bility ae a ‘militant, rank & file, commu- 

| | city/ State / Postal Code. 

Item 

- return ti to: IWW (lerature Dep 
103 West Michigan . Ave. 
eee MI 48197 USA. 

U.S. Funds Only | 
| thalfo our r list: appears oe — 

| 
| 
| 
| 
LS 
I 
i 
| 
| 

| 

‘nity-based unionism. pubid $12,1 now $5 / 

| comic book i in lurid eos oe 95 

Ss by D Dennis es 
_ All the dirt and alienation. of techno: 
" monad-’ ‘paradice,” $6. 

Life & Thought of Friedrich _ 
Engels, A Reinterpretation. f Dd. 
Hunley. $15. 
+The Political Heonony of Partici- 
patory Economics. by soe 
Albert & Robn Hahnel. 

_ Anuts-and-bolts approach toa participa: 
tory, egalitarian economy. $8. 

18 

o Solidarity Unionism. 
” Staughton L:  . : 
_ Criticalreading for all whee care about the 
_ future ro) he labor movement, Ys 

Democratic Righ for Union | 
‘Members: A Guide to Internal 
Union Democracy. by H.W. Sonor 
How to take on union bureaucracy 
through established procedures, $8. 

ton the Ground Up, Essays on 

Grassroots & Workplace Democ- © 
_racy. by George Benello _ 

Essays by eminent libertarian philosopher 
with commentari 3 yy oa $6. 

_Date:. 

_ total of above 

) - ‘add 10% shipping _ 
_ TOTAL ORDER: $. 
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_ The headlines read something like this: 
Coast Guard announces a zero tolerance. 

drug policy to lower drug traffic; New York 
City addresses broken windows and reduces 
street crime. Does the National Labor Rela- 

tions Board have: a zero tolerance policy for 
the small infractions of labor law, whose 

ey crimes? 
The broken widows theory ole crime was 

born in the ‘60s by Philip Zimbadbardo, a 
psychologist at Stanford University. In an 
experiment he parked a car on the street in 

Palo Alto, California, where it rested undis- 
turbed for a week. Then he smashed in one 

of the windows. In a few hours the car was 

stripped, trashed, and overturned. 
_The idea was elaborated by James Q. 

Wilson and George Kelling in the March, 
1982 issue of The Atlantic Monthly. The 
article observed: “If a window in a building 

_ is broken and left unrepaired, all the rest of 
the windows will soon be broken.” The idea 
being if minor disregard for the law is toler- 

ated, then more blatant acts are sure to 

follow. In other words if you let perpetrators 
get away with small stuff they'll assume 
that nobody cares and will try to eet ae 

with bigger things. 

In 1993 William Bratton, a done time 

admirer of Kelling and Wilson’ 'S ideas, was. 

appointed police commissioner of New York. 

City. Using 38,000 officers recently added 
to the police force and a new computer 
system to quickly track and respond tocrime, 

_ Bratton implemented a crack down on mi- 

nor crime. Crime around Grand Central 
Station reportedly dropped by 45%, more in 

_other areas. The broken windows theory has 
been accepted by law enforcement agencies. 
throughout the country. 

Illegal firings during union organizing 
campaigns have increased from 8 percent in 

the late 1960s to over 33 percent at present. 
Has the NLRB heard about this? Have bud- 
get cuts left them so understaffed that they 
can’t address these issues, even if they were 
so inclined? A study on plant closings and — 
labor rights by Kate Bronfenbrenner of 

Cornell University, published in Sept. 1996, 

found that in over 50 percent of union orga- 
nizing campaigns the company threatened 

_ to close or move the business. “Over 80 
percent of the campaigns where threats oc- _ 
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MEMBER! TOGETHER, 

curred ao involved aggressive legal and 

illegal employer behavior suchas discharges 

for union activity, electronic surveillance, 
illegal unilateral changes in wages or ben- 

efits, bribes, promises of i improvement, and 

promotion of union activists out of the unit.” 

_ These actions are clearly violations of the 
unpunished. perpetrators. go on to commit Jag NLRB does little or noth 

ing aboutit. 
The NLRB 1S wurning a blind eye to. 

numerous violations of labor law, both large 

and small. Ina business-run. society the 

government will never prosecute business 

for violations of labor law as aggressively as | 
it prosecutes the poor for j jumping subway 
turnstiles or panhandling. You'll be work- 

ingina drafty place a long time waiting for 
a government agency to fix those broken 
windows. Direct action and solidarity are 
the tools to fix the broken windows at work, 
not the NLRB. _ _—_ ~ Tom Johnson 

Gea 
_“Loafer’s: Glory — Hobo Jungle of the 

Mind,” a new one-hour weekly radio pro- 

gram by U. Utah Phillips, is broadcast live 
Sunday mornings at 11, on KVMR-FM, a - 
community radio station in Nevada City, 
CA, where Utah has lived for the past sev- 
eral years. Itis recorded to DATand shipped 
off to Pacifica and uploaded to its satellite. 
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The NLRB Graveyard 
On July 19 nearly three-fourths of 
DeMenno/Kerdoon Corp.’s workers in 
Compton, California, signed a petition for 

insisted ona National Labor. Relations Board 

of union activists, bribes to union n support- 
ers, and by firing two union activists just 

days before the NLRB election. —_ 

This intimidation and bribery managed 
to overturn the union’s solid majority. The 
IWW opposed the NLRB when it was first 
proposed in the 1930s. We were. Tight. 

Criminal Syoeieaiein 
_In 1921 TWW member Mike Hennessey 

was convicted of violating Washington’ s 
“Anarchy and Sabotage” statutes. Hiscrime? 
Belonging to the WW, an organization the 

state charged was formed to unlawfully - 
“advocate, advise and teachcrime, sedition, 

_of effecting industrial, economic, 
political change.” In the 1990s this same 
_law has been used against environmental 
activists protesting the export of raw logs 
(and the mill jobs associated with them) to 

_ Japan. Washington Wobblies 2 are campaign- 

ing to Tepeal the law. 
The show is available free to non- profit 

Be a Wobbly — — - Join the IWW... 
Real Democracy! All policy decisions z are made by referendum. The IwW has just one 

(modestly) paid officer, the General Secretary-Treasurer. The 7-member General Execu- 

tive Board is elected annually by the entire membership. All officers may be recalled by 

_radio stations. The shows. are full of Utah’s 
stories of the labor movement, his. humor, 

his songs (some live, some recorded by him 

and others), and field recordings: he has 
made over the LS 30 28 of folk musi- 

cian/activists. _ 

Utah will not allow any aovemment< or 
corporate funding for this project. Eventu- 
ally, the show aims for live national broad- 

cast. For information, or to get the show for 

your local station, contact Steve Baker, 
sbaker@oro. net, 530/265- 5470. 

General Defense Commities 
_. The Seattle General Defence Commit- 

: tee (Ad Hoc) has temporary GDC Cards, 

Applications and Q Quarterly report forms. If _ 

you are interested in starting a GDC local, 
please contact Mark Johnson at mark@ 

emmamia.com or 5280 44th SW, Seattle 
WA 98136 for supplies. 

and strategy. 

America: All 
work, low pay 

union recognition. Butboss Bruce DeMenno. 

FEBRUARY 1998 

The Sydney Morning Herald ran an 
article Dec. 28 headlined: “AMERICA All 
work, low pay.” The lead notes that politi- 
cians see our “deregulated, no-union, zero- 

employment economy” as a model for Aus- 

tralian economic policy. Reporter Adele 

Horin travelled America, finding an army of 
worn-out, exploited working poor. 

Her story opens with a South Carolina _ 
single: mother who’s never made more that 

_ $7anhour. “Getting a jobis easy, ’ she says. 

“It’s getting the pay you want that’s hard.” _ 

The economy is booming and unem- 
ployment i is at a record low, Horin reports. 

“But having a job i in the US does not mean 

having a living wage.” 

“America has putits underclass to work. 

Virtually everyone not incarcerated .. _ can 

get a job. But the workers are exhausted. _ 
They are suffering from too much work — 
12-hour shifts, seven-day weeks, 60-hour | 

weeks. Compulsory overtime is. common. 

Mothers drag infants on a succession of 

early-morning buses for the sake of a mini- 

mum-wage job. ... American families have 
suffered falling or stagnant incomes — and 

declining hourly wages — for more than 20 

years. That’s the underside of the US eco- 

nomic miracle — an army of worn-out, ex- 
ploited working poor and an embattled 

middle class puzzled at the gap between 

their living standards and the enviable un- 
employment rate.” 

Homeless shelters are filled with the 

working poor, the jails are packed, and 
workers fear for their jobs. “On average, 
Americans work about a month longer per 
year than they used to 20 years ago. But the 

typical family is still worse off than its 
counterpart in 1979. As well, fewer workers | 

poverty- -level wages, and low-paid jobs are 

_ the country’s fastest growing occupations. 

“About. 75 percent of American fami- 

Ties are caught i in an Alice-in- Wonderland 
_ world, working enormous hours but not get- 

ting anywhere,” noted Barry Bluestone. 

“Ina sprawling car parts factory outside _ 
: Raleigh, North Carolina, I meet some of the 

conscripts to the 70-hour week — the tiredest 
workers I have ever encountered. Many are 
required to work bizarre shifts — 3am to 
3pm, forexample. Here they are not clamour- 

ing for overtime — they are too frightenedto _ 

refuse.” The plant is a union shop. She © 

spoke with one worker, Ron, who has put in 
60: to 70-hour weeks for almost three years 
_andclears only $450. He had worked for the 
past three weeks without a single day off. 
"There’s no choice,” he explained. “I do it 

because the company says we have to.” 
“It occurs to me that 130 years ago 

Ron’s forebears were. slaves, and under sla- 

very Sener had a ee too.” 

- referendum. ww workplaces and branches make their 0 own decisions about bargaining 

To Join ell this form witha check o or money order fori initiation and first month’s dues 
to Iww, 103 West Michigan Ave., Ypsilanti | MI. 48197, or contact your local delegate. 
Dues: Monthly income under $1,000: $5 per month; Income $1,000-2, 000: $10 monthly; 

Over $2, 000: Dues $15. Initiation Fee is Same as one. ‘month's dues. A low-income yo 

_ can join for as little as $10.00 © 
2 6s 2 a es Se es ee ee 

__l affirm that I am a worker, and that I am not an ciipleyer 

__ l agree to abide by the IWww. constitution and regulations. 

__ I will a its principles and make myself segues with its Purposes. . 

Address: 

7 
| 
| Name: _ 

| : 

a. “State/Prov.: 

_ Occupation: 

: 7 

. "Membership includes. a subscription to the Industrial Worker: 

Cy ae 

Phone: 

—
 

- Abouta third of : ‘full- time workers earn — LO


