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‘Friends’ fre Wob | 
for doing his job - 

_ Jamie Graham, a seal desk ites and 
member of the IWW’s contract negotiating 
team at Philadelphia’s Friends Center, was 
fired April | after a week-long suspension. 

Jamie had been workin g at the Friends Cen- 

ter for over a year, and helped to organize 

the IWW branch on his job. He was known 
to building tenants and his. co-workers as a 
conscientious worker who took his job seri- 

ously and was always ready to go the extra 
mile. Now, in the midst of contract negotia- 
tions, he has been fired under a dubious 
pretext. 

On March 23rd, a woman ruse past 
Jamie while he was working the Friends 
Center front desk. One of the main tenants 
of the Center is Friends Center Child Care. 
Parents who use the child care center must 
either show a card issued to people. autho- 

rized to pick up ( children or sign in with: the 
front desk staff. This woman did neither. 

Jamie followed Friends Center procedure: as 
he and other front desk staffers understood 

it—stop anyone who comes into the buildin 1g 
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rat on the 
The latest round in the campaign by 

international capital to destroy transport - 
unions around the world is now underway in _ 

Australia. On April 8th, Patrick Stevedores, 
which has been involved in a bizarre series 

of underhanded operations aimed at smash- 
ing the Maritime Union of Australia, sacked 
their entire workforce of about 2,000 0 people. 

Within 24 hours the MUA obtained an 
interim injunction. to prevent Patrick from 

of the oe that ape: dock wo 
from the rest of their operations and say they 
dom oo the whales themselves. The 

and make sure they check in. This duty was _ 
: strongly stressed in a memo the child care 

staff forwarded a month earlier regardin gan 
estranged parent who had threatened to kid- 
nap his child over a custody battle 
asking that the front desk staff keep a close 
eye on parents coming into child care. 

_ Jamie was fielding a Plone c2 call and: 

respond clearly, soJ amie asked if she could - 
come into the -“ to sign into the book o or 
show her card. _ 

When the woman returned che was €X- 

tremely irate and began screaming at Jamie. 

simply doing his © He explained that he: 
job, and that if she ha ons, that she 

should talk to his supervisor, Peter | 
Rittenhouse. The woman did not seem to 

hear this, and Jamie ended up shouting to be 
heard. Peter Rittenhouse arrived onthe scene 

about this time. Je amie was relieved to see his | 

supervisor as he had every reason, given 
what he had been specifically told in the. 
course of his training and in subsequent 

memoranda, to believe that his course of 
action would be backed. After talking to the 

continued: on page 9 
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\ustralian waterfront 
workers are conveniently insolvent. 

At press time, truckers are refusing to 
cross MUA picket lines. Ships en route. to 
the scab docks have been subjected to long 
delays as maritime workers balk at crossing 
picket lines despite threats of prosecution 
under Australia’s di aconian anti-labour laws. 

In most cases, maritime workers have ulti- 
mately agreed to work the ships, but have 

worked to tule. ‘Frustrated 2 the ¢ 

he latest assaults on the. water- 
side w jorkers and. th ir The activities 

over the last 1 ew months by Patrick and their 
par ners, the National Farmers Federation 

right-wing federal government, have 
been shrouded in a mist of lies — lies which _ 

have been propagated and compounded by 
the capitalist media. There have been lies 

from bosses, lies from politicians. —even lies 

ages Located in e1 every part of the globe, the “Y” has come to be 

known as an accessible ee for Le and educational ae 

ague workers at the YMCA j just as” 
they do el work, the Me After much deliberation i. tremely a lukew 

are etked to hear ce the Down- 

handles | inquiries, ‘registration and oiroll: a 

for new aS ae members. . They 

> Brown)y while most of his staff lang 
low wae, e, benefits-less state. 

but aso for Keeping Le current members : 
informed and happy. This is not always easy . 
to do 2 the ey ee a or is 

| aemners ond community 

activists interrup ed a directors’ meeting 
and presented a petition for union recogni- 

_ tionto YMCA administrators. The directors 
responded 24 hours later by officially refus- 

5 to Tecognize Vey union. 

workers to directors. me 

signatures after 

from soldiers about the shady military op- 

erations which have taken place both here in 
Australia and overseas in Dubai. 

One aspect that seems to have confused 
many people is the involvement of the Na- 
tional Farmers Federation in the war against 
the MUA. However, the NEFF (some say it 
stands for “No Family Farms’) only repre- 
sents about 20 percent of Australian farmers. 
and those are some of Australia’ s largest 
landowners. These parasites are the ones 

who make a profit from the misfortunes of 
small farmers, who are constantly strug- 
gling to avoid the loss of their farms to the 
banks and finance companies when ey 

_can’t repay loans. 

The Western Australian ie Bed: 

eration have stated their opposition to the 
NFFs waterfront activities and other farm- 
ers groups have expressed concern too. Also 

in Western Australia, the Pastoralists and 
Graziers Association issued a joint state- 

_ ontinued on page 7 
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Paycheck ’ “Pr otectior y 
a Bosses’ Racket 

An interesting article caughl my eye in 
today’s (March 27) New York “Crimes.” It 

seems that a number of business types are cS 
pushing legislation in several states, so- 

_ called “paycheck protection” PS BOpuIE IO ce 
put a crimp into the business unions’ polit 

cal “clout” by requiring that the bureaucrats 
get a member’s permission before they can 

_spend his/her dues money on on cam- 

paigns or candidates. 
The business proponents of this type of | 

legislation, of course, claim to only have the 

workers’ best i interests in mind. They claim 
that these are “workers? rights” initiatives 

and that they are upholding the principle 
that a union should not spend a worker’ 

compulsory dues payments for political ac- 
__ tivities that the member does not support. 

The rank hypocrisy of this is obvious to - 
anyone. with a lick of sense. Since when are 
bosses concerned with the rights of work- 
ers? Since. when are politicians concerned 
with giving any citizen a veto power over 
how their tax monies are spent? The U.S. 
_spends billions of dollars a year n the mili- 
tary, the police, prisons, not to mention 

paying outrageous salaries to the lawmak- 

_ ers — all things I vehemently oppose — yet 
I’ve never been asked if this is how I want 
the money stolen from me by the IRS spent. 

And what about the millions of dollars cor-. 
porations oe on an idates. a nd cam- 

for political purposes that they don’t sup- 
port, but they are ane into Dea with the 

nd on oolitical action. OF course, given 
the dues check-off it musty be a bureau- 

cratic hassle to have that happen, even when 
the union informs them that they can do it. 

one Joe Cine mn | 

means that in opposing the legislation they 
are giving a blank. check to the leaders to 

1 dues i in order to see an attack on 

th when it’s staring you right in the face. 

a seems to me that two principles at 
On the : one. hand, it is quite tr true 

tee rank ee file. 
But this has got to end if we’re ever 

going to have a true, revolutionary, labor 
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ism, will dothat. 7 L 

_ “No politics in the union’ is thes way the 

TWW deals with political matters. Members 
who believe that Pe an ye 

tical beliefs; same for hose mem- 
feel that government is for the 
he [WW as an organization does 

not allow any member, when speaking on 
behalf of the ITWW, to do it either. Our 
executive board does not have the authority 
to donate union funds to their favorite can- 

didates and out General Secretary-Treasurer 
is not authorized to offer to grease some 
politician’s palms i in enna fe for fever 
ue legislation.” 

We: do is for a very good reason: we 
don’ 't want to get sidetracked in arguing 

amongst ourselves over political scraps from 
organizing the working class 

talist class at ee emt of 

- We also do not allow a dues check-off. 

Because we do not want the boss to be our 

treasurer and we want the rank and file to 
have: personal contact with the union on a 

is. Then if the organization is not 
jues money as desired (which is 

easily detectable through regular rank-and- 
file audit of the books), the member can 

ring the matter bed in an 

In other ores ina mnemnberruti union, 
SOE on | page S 
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Hunger Mountain workers go IM 
After enduring unreasonable: working 

conditions and management’s outrageous — 
misconduct for more than a year, many 

workers at the Hunger Mountain Food Co- 
opin Montpelier, Vermont, have had enough. 

A group of workers initiated an IWW 
_union organizing -drive in March. As of 
April 1, 18 workers (out of a bargaining unit - 
of 51) had signed IWW union authorization 

_cards. Organizers hope to avoid a National 
Labor Relations Board election, and have 

_beentoldby management that a union would 
be recognized voluntarily if a majority of 

_ employees request it. But management is 
doing its best to discourage union support _ 

by spreading disinformation and pete 
union organizers. . 

To understand the causes of woke 

dissatisfaction at the Hunger Mountain co- _ 
op, we need to go back to May 1996. It was © 
then that the co-op moved from its long- _ 

_ time home in acozy but cra ped s storefront 
calebuild- _intoamuch larger, brand ne 

ing. The move required: $1. 7 million in 

financing and, of course, a greatly oe / 

workforce. 
As an organization, the. co-op. wasn t 

prepared for the move. Most managers came 

_ fromthe old store, where they had only dealt 

me relatively small staff and sales vol- 
ume. “Management is in way over their 

heads,” says union organizer Bob Heald. 
“They don’t have the skills, experience or 

temperament to handle this. Unfortunately, 
‘it’s the front-line workers who suffer the 
most because of this.” __ 

The first major indication of this came 
in January of 1997. The co-op was feeling 
squeezed by its million-dollar-plus debt and 
decided to cut labor costs. Several workers 

were fired. Management said these were 
lye but few yee accept that. The 

that meeting ho emp 

dismissed without warning and their posi- 

tions were soon filled with workers who 

were presumably more “cooperative.” 
The firings led to a sharp decline in 

morale and a rapid rise in distrust of man- 

agement. Some workers quit in protest soon 

_after. Many more followed in disgust in the 
months, tocome. Low pay, inadequate hours, 

abusive supervisors and other causes brought ak 
more resignations. The co-op finished 1997 
with an employee turnover rate that ap- 

proached a mind-boggling 100 percent. 
The resulting short staffing and speed- 

ups, combined with insufficient training and 
an unsafe workplace, have led to an alarm- 
ing injury rate. This unsafe environment 
and management’s mishandling of worker 
compensation claims have been major cata- 

lysts for the organizing effort. While many 7 

concerned with insurance premiums than 
injuries, one case in particular stands out. 

_A formerly enthusiastic employee who _ 

workers felt that: management seemed more _ | 

became critical of management following 
the firin gs suffered an injury that resulted in 

and the insurance company’s stonewalling. 
_ However, he was truly shocked to learn that 

the co-op’ s personnel manager told the in- 
surance company that the worker had an- 

other job, suggesting that it was the source — 

of his injury. This attempt to sabotage the 
comp claim was not only a complete: fabri- 

cation and highly illegal, but also. clearly 
shows how employees are treated simply as 

labor costs rather than human bei gs. 
Th ‘final straw that launched the union 

drive i isa prime example of the problems at 

the co-op. oe a cen in 

sibilities, nese treatment of work 

ers, discriminatory scheduling pra tices and 
unfair withholding of raises. The employ- 

ees received a completely inadequate re- 
sponse. That’s when it was decided that a 

union was necessary to defend the workers’ 

rights. The same employees, now acting 

with support from workers in other depart- 
ment, demanded a meeting with the store 

: manager (who recently received a 22 per- 

cent raise over two years. while most em- 

ployees survive on six- something an hour). 

They made it clear that their demands were 
_not to be dismis ed. Suddenly, significant : 
changes t became quite possible, though cer- 
tain core issues remain unaddressed. 

Management hopes to appease workers 

oy token ¢ concessions 5 while. avoiding ay 

fear solidarity and that direction action, taken 

a gets the goods. _ 
_ Backers of the union are exploring cr cre- 

ative tactics to find the appropriate strategy 
for organizing at a co- op. Significant com- 
m nity support already exists. This struggle 

mises to be long and difficult, but. orga- 
‘nIZers remain committed to th 

As Bob. Heald says, “We 

continue. this effort until all employees have 

with respect, an e an adequate vehicle 
_ for voicing concerns and addressing griev- 

ances. The best way to do that is through a 
union and the best union for us is the [WW.” 

Oe 

Parca TO. THE IWW. ConstrruTion - 
The working class and the employing class have nothing i incommon. Therecan | 

beno peace so long as hun ger and want are found among millions of the working people 
and the few, who make up the: employing class, have all the good things of life. Between 
these two classes a struggle must go on until the workers of the world organize as a_ 

class, take possession of the means of production, abolish the wage system, and live in | 
harmony with the Earth. 

We find that the centering of the management of industries into fewer and fewer 
hands makes the trade unions unable to cope with the ever-growing power of the | 
employing class. The trade unions foster a state of affairs which allows one set of 
workers to be pitted against another set of workers i in the same industry, thereby helping | 
defeat one another in wage wars. Moreover, the trade unions aid the employing class 
to mislead the workers into the belief that the working. class ae interests in common 

_with their employers. 
These conditions can be changed and the interests of: the working class npheld 

only by an organization formed in such a way that all members in any one industry, or 
in all industries if necessary, cease work whenever a strike or lockout i is on in Ly 

department thereof, thus making an injury to one an injury to all. 
Instead of the conservative motto, "A fair day's wage for a fair day's work, "we 

must inscribe on our banner the revolutionary watchword, "Abolition of the wage / 
system.” It is the historic mission of the working class to do away with capitalism. 

The army of production must be organized, not only for everyday struggle with the 
capitalists, but alsoto carry on production when capitalism shall have been overthrown. 

_ By organizing industrially we are forming. the structure of ue new society within the | 
shell of the old. 

unfair bor pr. : tice 

goin oe 

a worker’s comp claim. The employee was 
angered at management’ s lack of support / 

Repeal the Criminal 
Syndicalism statute 

(Washington) Wobblies lave . 
launched a campaign to repeal RCW 9.05, _ 
the criminal syndicalism statute passed in 

_ Olymp 

1917 as part of efforts to crush the [WW and 
recently. used to convict six environmental- 

ists for a non- -violent protest against the. 
shipment of raw laws to Japan. Several 

organizations have endorsed the campaign, 
which kicks off with a noon-time. May Day. 

rally on ie steps of the state Supreme Court 

1 Oly lecals bearing “sedi- 
tious emblems” (such: as IWW stickers) will - 

be distributed at the rally for those who wish 
to participate i ina symbolic act of mass civil 
disobedience. (Wearing such emblems is in 
violation of the law, as is the state’s Dept. of 
General Administration for issuing a dem- 
onstration permit.) _ 

__ Aforumon “Anarchy & Sabotage” will | 
_be held May 1 at 8 p.m. at Evergreen State 
College, Lecture. Hall 5. Speakers. include 

the. TWW’s Arthur Miller, Rainforest Ac- 

tion Network President Randy Hayes, Se- 

attle black. activist Greg Jackson and civil 
rights elloine), Stu Sugarman. 

Wal-Mart needs union 
Hey there Wobblies! I’m Mick, and 

Wal-Mart is my target. I was the victim ofan | 
the Wal-Mart. where 

‘me to remove the sign and union m erials. / 

I told him he was on my time, what I was 
doing was legal, and that I was willing to go 
over labor law and Wal-Mart corporate 
policy with him. Even though [had done my 

_ homework, the manager refused to listen to 

what I had to say. Since I filed a National 
_ Labor Relations Board charge he has admit- : 
ted that he was wrong and I’ve been in the 
breakroom with my [WW stuff again. How- 

__ ever he lied to the NLRB, claiming I was 
distributing animal rights material, and got 

oe ‘associates’ to back him up. 

____ This smokescreen attempt to duck my 
cntair labor practice charge only reinforces 

_my. determination to organize Wal-Mart. 

Anyone out there care to help? . Find your | 

nearest Wal-Mart, get one of the many throw- 
away jobs. available, and organize from 

coursed waiters Gna waiters to take union 
- literature. As the activity increased at our 

lively corner nook, the manager caught on _ 
to the Wobbly menace and ordered us to 

rian He ward Zien will speak on 
fot the cee Labor es 

Central Square or anized by the aoe 
Workers Resour € Center. 

: Jericho 198 Action 
_ Wobblies from across the Atlantic sea- 

board joined some 3,000 demonstrators i in 

Washington, D.C., March 27, demanding 
freedom for the many activists held in U.S. 

_ prisons for their political activities or views. 

Beautiful 10-foot wide murals of politi- 
cal prisoners Mumia Abu-Jamal and AIM 
member Leonard Peltier floated over the 

_crowd, amidst a sea of flags and banners. 
- People thronged the street to observe, learn 

and show support to the marchers. 
Dennis Banks from the American In- 

dian. Movement and the Leonard Peltier 

Defense Committee reminded the crowd 

that “America has an ugly history. detaining 

people.” Banks reminded the crowd of 
Lenard Peltier, perhaps the world’s most 
famous political prisoner — framed for the 

_ murder of aFBl agent and imprisoned for 23 
years despite: a mountain of evidence sup- 

porting his innocence. Dennis Banks con- 

cluded by saying that if America frees its 

political prisoners, then it will free us all. 

_ At work in Greensboro 
Wobblies i in Greensboro, NC, have been 

pretty busy of late. A few weeks back we 

held a potluck dinner and about 20 folks 
showed up for an informal “meet the IwW/ 

0 So every 
‘month, In February we showed ‘Harlan 

_ County, USA’ and 25 folks came out. We: 
moved some literature and a good time was 
had by all. In March 30: People showed for 

‘Incident at Oglala,’ 

Vancouver, B B.C. 
Local Wobblies helped organize a 

March 19 stop on the “Battleground De- 
_troit” tour. Alocked-out worker talked about 
his recent radicalization. Growing up, he 

_ fought in Vietnam and returned to get his 
piece of the American dream. 

Then came Gannett and Kni ght-Ridder, 
and he began to understand that the forces of 
Gl alization don’t care who or what you 
are. There is no such thing as “those people,” 

the trouble makers; he and his fellow work- 

ers were physically ; assaulted, impoverished 

yecause they. ought for what was ya 

‘quardanvived afew Ls iaterand huddled 
with the manager while FW Greg Giorgio 
stamped red cards and read aloud a letter to 

__ the corporates at Applebee” s. 
The Albany “coffee in’ ’ cost the restau- 

_rant a bit, considering our 90-minute Stay. 
_The Applebee’s worker who waited on our 
‘table received a $30 gratuity. With more 
_visits like these, maybe the workers at 

Applebee’s will want to know more about 
those coffee-drinkin’ [WWs. | 
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Juan Carlos Gomez, a ¢ ‘uban pro boxer, was in a German town training for his 
next fight. While relaxing i i apool. hall he was racially insulted by a pair of skinheads. 
He punched one of them in the face and. both of them exited forthwith. A few days later 
the two skinheads had rallied themselves some reinforcements and with their much 
larger group accosted Gomezi in front of. his hotel, resuming their racial insults. Again 
Gomez punched one of | them. in the face, but this time the entire entourage of | 
skinheads found it to their convenience to disappear. Some PEPE) just don’ t have the 
courage of their convictions. _ 

Recently the Ku Klux. in announced they w were going to hold. a elle in 5 Cheers, 
Illinois, but they were eventually dissuaded by the good city fathers. It seems when 
they made their announcement, a flurry of ot 

League, some black militant groups, and also a delegation of Mexicans from anearby 
municipality along with mariachis, not to mention the various left-wing groups. 
Cicero also happens to be two-thirds Mexican, all of which Paes to make fora 
very interesting rally. 

There promised to bem more Klan opponents attending. far in excess of the nunibiers 
of the Cicero police force and whatever reinforcements they could muster from the . 
nearby Chicago police: force, making i it a bit difficult to “keep the peace.” Your scribe 
happens to be highly suspicious that those in high places did not relish the coming 
together of so Tany multitudes, not so o much out of fear of ee) but that: sO ay 

have other interests. in common. The Roman emperors of old used to he their 
proles i in Coliseums for bread and circuses, but the modern-day Roman emperors 
have become more sophisticated than their colleagues of old to have too many proles 
in one place. That is why everybody i is encouraged to have their own gas-guzzler, and 
that homes should have more than one television set. Consumerism ain’tno accident! 

. umerism, Fellow Worker Wife, who: recently has attained senior Ss king of co 

M IMUM Social Security funeral benefit is: $255 | Abcording 1 to the ational 
Funeral Directors Association, the average cost of a funeral in Illinois in 1997 was © 
$5, 625.34. This could leave: your family and loved ones with THOUSANDS TOPAY > 
oe in eee The return was a ~ Gee box in Plano, - 

Texas. 

How many. of us old dudes are going to be sucked | in by that? 
Ever notice how these pitchmen and advertising in: general playson ourfears? The _ 

latest boob tube squib shows a dude driving along in his car, being signalled by a 
young woman driver who rolls down her window saying, “Excuse me Sir, could you 
tell me” 

ourselves. The ' Bos 

r announcements from other groups — 
indicated that they would also attend the rally. Among them. the Jewish Defense - 

.. and the voice-over says, “Are you being called Sir now? Maybe it’s the 

Union Scabbing © 
The bosses understand the power of 

solidarity. That's why they’ve outlawed 
“secondary boycotts” here in. Freedomland, 
and in much of the rest of the world as well. 

Maritime workers i in Australia know what’ s 

| right. The first ship to be worked by Patrick 
scabs entered port with banners on its sides 
proclaiming solidarity with the locked-out 

___ wharfies. It had sat in the harbor for hours 
_ until tugboat workers succumbed to threats 
of legal action under Australia’ s draconian 

anti-labor laws. 

If maritime and other Ge stuck by 

their fellow workers on the docks and re- 

_ fused to touch ships or cargo handled by _ 

scabs, the bosses would be faced with a stark 
choice: do the work. themselves or capitu- 

late. And there aren’t enough of the para- 
sites to do the work themselves. 

That’ s why the bosses 
insist that we scab upon 

Globe, for example, hasj just 
negotiated a contract with 

its mailers (represented by | 

the Teamsters) allowing the paper to replace 
full-time workers with part-timers who will _ 

_ make half the current hourly rate. But that - 
_piece of class treason is a mere hp to the | 

_ main dish — a “key provision . 
strike, no-sympathy-strike lan guage that ae 

/ Globe has negotiated with 1 its other unions.” 
So every union at that newspaper fan 

there are several) has agreed to scab on 
fellow unionists in the event of a strike. 

Those who claim that the IWW critique of 
craft unionism’s separate-and-fall union- 

ism is obsolete haven’t been paying atten- 
tion. And in a world where unionists are 

prepared to scab on each other in their own - 
workplaces, is it any wonder that we don’t 

: stand together a across national borders? 

car you are dee Outside of the realization that time is getting shorter, your scribe | / 
sees no disgrace whatever in: being old, but that seems to be one of the pitches. Ifyou | 
don’t use the right toothpaste or wear the right brand of. anes, the women willlook | 
the other way, heaven forbid. 

Once I tried shouting, “Hey dude, if you don’ t a an Industrial Worker sticking 
out of your pocket, the ladies won’t look at you!” but I’m: ae the eee! Worker 
appeals to a higher level of intelligence. 

pee the Baby Faith! 8 CC. Redetoud 

_ wasn’t the answer I’ve come to expect ina 
number of industries where workers mak- 

_ ing pennies above the minimum wage view 

‘so much. .. 

No ebod ( 

. Hew no- 
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_ Anyone for One Big Union? 

We Don’t Need Bosses 
Elsewhere this issue I print an appeal by 

Iranian workers for their boss to step aside 
so they can run the works themselves. The 
March-April Solidarity reports that Ann 
Arbor autoworkers were able to cut their — 
workweek in half (they were putting in 12- 
hour days, six and seven days a week) while 
increasing production once the bosses let C 
workers reorganize the job. Unfortunately, 
the bosses are still in overall control — who 
knows whati ee wee otherwise 
be possible. 

Bosses Want to s Bargain | 
_TheU. S. Occupational Health & Safety 

Administration has ruled that employers 

must not only provide toilet facilities, but 
must make them avail- 
» able to their workers. 

y “Toilets that employees 
are not allowed to use 

’ for extended periods - 
cannot be said to be 

* — ‘ayailable’” to them. 
“The bos are e whining that the issue is 

best left to collective bargaining. Maybe it 

is, but when wass the last time you heard — 
your boss offer to bargain about anything? 

They like bargain-basement workers, 
of course, with the result that most workers 
inarecent survey said that while the economy — 
as a whole is doing great, they personally are 
just gettin g by — or in many cases are sinking g 
deep into debt. In this booming economy, _ 
companies are layin g off thousands of work- 
ers every day. 

Every time another of our fellow work- 
ers hits the streets the Dow Jones goes up. 
another point. Wouldn’ tit be better to lay-_ 
off. the bosses? ce jon Bekkch 

workers, workers vyill take action to stop the 

_ scam. 

A likely lao to end up is the National 
_ Labor Relations Board. Atthe NLRB, work- 

ers can file charges against their bosses and 
against unions. It is illegal for a union to 
retaliate against amember for filing acharge _ 
against the union or the boss, even if internal 

union’ processes have not been exhausted, 
and even if the charge is found to not have - 
merit (NLRB v. Auto Workers Local 212, 

_ 111 LRRM 2529, 1982 & NLRB v. Marine 
& Shipbuilding Workers, 68 LRRM | 
2257,1968.). : 

Ihave described the often futile: experi- 
_ence of filing NLRB charges against the. 

having a hand di time at work; who has been 
disciplined or fired for some stupid reason, | 
and is having trouble getting justice. You 

‘Start out, “Well, maybe if you could orga- 
_nizea union, these things wouldn’ thappen _ 

. Oh, you have a union? What's. 
being done for you?” Nothing. I wish it 

F their “ ‘union” as a den of thieves who steal 

‘Solidarity with the migrant. workers. 
Solidaridad Bole con los trabajadores migratorios. 

. X347632 

_ $35 out of their paychecks. every month. 
Years ago, anti-union imagery used to 

come. from the boss class: Savage reds 
hellbent on destroying the American way of 

life. ‘The: picture made no sense to union © 

members — unions raised up living stan- 
__ dards. For the first time in family histories, 

kids could be sent to college, have proper. 
medical care, and good food would be onthe _ 
table. Nowadays we get a different view of _ 

|. anti-unionism whichrings truertotheexpe- 
| riences of some working. people: bureau- 

- cratic. fat cats living high off the hog while _ 
‘union members toil in vain, chasing the _ 

lofty and unattainable goal of a better life. 
When union officials choose to resemble 
bosses and businessmen instead of fellow _ 

_ boss in previous columns. The NLRB does 
not have the power to issue punitive dam- 
ages against wrong-doers, instead they seek 

to restore the status quo. __ 
_ Inthe case of unions not doing right by 

the rank-and- file membership, the NLRB 
will order the union to properly represent its 

members. But what does that mean? If the 
_ problem in representation originates in a 
union not pursuing grievances for matters 
outlined in a contract, the Board can order 

the: union to do it. 

__ That’s about where it ends. But hen 
the problem with the union has a deeper 
foundation: an inherently undemocratic 

ure. It sounds like some bizzaro-world 
version of unionism to Wobblies, but quite 
a lot of union members are not able to elect 
‘stewards, business reps, or higher up offi- 
cials, vote on dues increases or be fully 

_ informed about contract negotiations. When 
e problem, workers cantrytogetrid _ 

the r union and replace it with another. 

_ I’ve been asked to write a column on 
decertification drives for a while. Andn now 

I write it, reluctantly, because the stak 
very high since you can easily el 
‘no union at all. This means. you. become ai an 

continued on page 9 
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continued from page 2. 

legislation such as that under consi 
would be worse than useless. __ 

_ Whether or not this latest “pay 
protection hoax — F We shor 

position as that of the SAC i in Sweden, the 

Historically the IWW has. drawn sup- 

as well as anarchist workers. There has: 

to deal with sectarian attacks on it fro 

_ elitist vanguard outfits). That i is true of the 
_ SAC and CNT as well, even though the. 

latter calls itself “anarcho-syndicalist.” Zo 
Rather than dwell on ‘ideol 

the IWW and the CNT or SAC, I think we: 

IWW. But we should at least improve our 

_ TWW and other syndicalists, than vee 
ue oe and the: business. unions. _ 

The Repubiccn Terror | 

lution. On July 13, 1995, two billion dollar 

multinational corporations (Gannett and 
Knight-Ridder) hiredthe Michigan state and 

local governments under a Republican. gov- 

ernor to wage armed warfare against the 

_ imprisoned and terrorized by police and 
Detroit News and Free Press goons, 

_ nouncing the violations of workers’ rights. / 

their corporate tyranny. 

“When I was anes in 1995 by Sie 
ling Heights cops on the Gannett payroll 

the city attorney refused to present written 
laws to. support the charges. The judge re- 
fused to allow a counter-complaint { for kid- 
napping. Apparently the cops prefer to make 
up the “law” as they go. Rescinding the code 

Industrial Worker 
_ Sustaining Fund | 

James Woodruff, Harris ure | A. “920 
Jerry Krueger, St. Paul MN 10° 

Peter Kalberer, Albuquerque NM 5. 
David Van Deusen, West Nyack: NY10 | 
Leon Maclean, Phoenix AZ. | 8 
Mike Madore, Boston MA _ 10 | 
Many thanks for. your generous support | 

, Readers’ § Soapbo: cstv 

necessary piccondion ‘This. is the same. 

CNT i 1 Spain, the USI in Ttaly, and other _ 
syndicalist organizations around the world. - 

port from workers who belonged to the — 
Socialist Party: and the Socialist Labor Par y, 

political a 2 although th the IwWW hae al . 

likes of the: Communist: Party, and other 

| prefer, 

. either. 
picking over the exact differences ore : " Parenthetically, 1 I also maintain a a - 

hey have one own faults, just like the _ 

communications, and try to help each other, _ 
since there is more in common between the - 

For the OBU, - 

Jeff pee A 

In 1994 the Republicans declared Revo- _ 

American people. Strikers have been beaten, — 

“In December Detroit city cops direst: 
ened me for arrest for distributing leaflets in _ 
front of the Detroit Free Press office de-. 

The “Free Press” called the cops to enforce : 

even though I had followed all their orders; / 

ism Contract to give writ- 

ers ammunition when negotiating with edi- 
tors. The union also publishes information: 

_ on what rates. magazines really pay when 
pressed, as opposed to what editors’ boiler 

plate: says. The union maintains an. agents 
data base that helps enormously ' when choos- 

_ ing an agent. A newly created national job 

a hot line helps. freelance writers find. work. 
The NWU was: one of the plaintiffs i in the | 
suit against the N, Y. Times for unpaid elec- 

_ tronic re-use of writers’ work. The list. of 
NWU actions on. behalf of writers is a long 
one, andi it continues to grow with the years. 

These: are not the actions FW Patti would | 

but they. should not. be sold. short | 

true fon rate se aves, whee pay asa Giclos: iS 
never equal to the product. of their labor. In 
each system of class rule, the producers do 
not control or own their product. They also 
do not get to decide: what they will produce. 
They are relatively powerless. In each sys- 

_tem, the producers get less than they make. 
The labor of human beings becomes | 
transmogrified. For example, the goods and | fe 
services produce 

_ presented to them as so many Somimedities 
for sale to individual consumers. Depend- _. 

ing on what workers can sell their skills for 7 
they can enjoy at least a part of the wealth 
they produce. Chattel slaves. and peasants 
have even less a chance. to oy ea a Mey 
have created. - 
pense has come a long way since 

the slaves of 5th Century B.C. Athens, 
Greece served their democratically orga- 

nized masters. It is now the case that wage- 
an can get 

the most money from corporate | political 
slaves can vote for which poli 

action committees. To further democratize 

society, Wobblies think that workers need 
_ toorganize as aclass to get rid of the current : 

system, where we get less than we make, 

and progress towards a system where we’ 
own, control and decide the direction of the 
wealth created bye our collective labor. _ 

334260 

ee ee 

INDUSTRIAL WORKER 

- brothers. Tr S not as fv we ew to find cause oe r Cri 

ard Practice as well as its 

5S pow er away from i for -wW ealth a pro- bor aoe iS in. intact a arat for the bosces” 

Z| fe all [systems of class oppression, athe 
wages system involves a compensating la- 
borers, who as a class produce all the goods _ 
Ad eer ies less: than a ae of Ls thies. to your: 

policies than you imagine, Darrell. 

PAGE 5 

y was A. MEETING of Ae executive eed of ihe 

t ticism. But reps of too many AFL 
unions keep throwing us ae of how they’ ve sold out their memberships to the 
bosses. i 

The latest: exeraple to cross. my deck isa letter t to the Brotherhood (sic - Sisters 
o either need not apply or aren’t going to get any recognition if they do.) of Railway __ 

. aun i) Division, eee Communications International Union, Bellvue 

Lodge 6546 of New Washington, Ohio, Local Chairman 
c (sic) Darrell LaVenia. ‘This letter would leave another | 
__ formerrailroad union official and WW supporter turning 
over in his grave: a working class hero named Eugene VL 

Debs. Nobody i is ever going to accuse Darrell LaVenia of : 
7 7m _ being z aworking classhero. 

: “Brothers Go, Recently. some of our members have: received .. . information 
L reeming the Industrial Workers of the World. This is a radical organization that ... 

advocates: disruption i in the workplace. to force employers to accede to employee 

demands...” Gasp! Radical! That usually means advocating worker democracy and 

resisting sellout policies of labor bureaucrats. Iconfess. In that sense we’ re definitely. 

radical. No disruption i in the workplace, Darrell? You think employers are going to _ 

ae workers: justice out of the kindness of their hearts? Think again, Darrell. 
“The material being distributed i isin violation of the Federal Railway Labor Act 

and therefore: againstt the law. ” How’ s that Darrell? Leave ‘ em guessing. “Since some 

of the material suggests acts of ‘sabotage’ it is also at: odds with the Interstate 

Cor merce Act, ] Suggests? Sounds like a pretty subjective i interpretation on your 

part, Darrell. . The only. act of “sabotage” I’ ve] heard any Wobblies “suggest” recently 

is the conscious withdrawal of our labor, without which nothing. moves. _ / 
: “The individual or individuals passing out this a are a too 

“This Lodge and its. officers (read Darrell’ S iowa noses) de not. condone, 

siypor or in yay way. agree with the contents 7 these materials and mail- outs .. 

finn in my v union nthe membership rules, Darell, not. union bosses sMys sympa- _ 

“brothers” 

titled “labor troubk 1 

knowledge. You have a lo more. ew 

contracting out which i is costing ur 

Darrell. It’s helping the workers protect themselves from labor traitors fe you. 

_ See you on the picket line, Darrell. The I IWW will S walking | on the side with 

the workers. I wonder which side you'll 

| - Fred Al Chase, Iww General | Secretary-Treasure 
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continued from page i 
catry them into the YMCA ,, with its bold L 
message and subverted slogan (‘Imagine 

support campaign slogan). 
An aerobics union march and rally was _ 

_ Staged in front of the YMCA one evening, 
drawing attention and participation from — 
workers, members and pedestrians. The 
heart-pumping workout for workers’ rights 
was a noisy celebration complete with union 
chants and the Village People’s “YMCA” — 
and culminated in a march and presence ata 
Berkeley Labor Commission meeting. There 

adiscussion ona proposed city resolution to 

e. 

ber Services s 
: Board: of Ma 

the Future” is the YMCA’s current youl 

ee freed up ree minutes 
hour and a half agenda to entertain speeches 
urging union recognition by Member Ser- 

vices worker Sarah Gudbrandsen and Ber- 
keley City Council member Kriss 
Worthington. The Board of Managers pre- 

_ sented a united silent front and refrained 
_ from asking any Gliestions. 

‘Behind. the fun 

denounce the YMCA’s anti-union position “are at 

ended with the Commission’s unanimous 

approval and support of the Y’s workers. 
____ Two weeks later, on March 31, YMCA 

staff, community members, fellow union 
activists from SEIU Local 535 andthe Ber- _ 
keley WW, and YMCA members attended 

a Berkeley City Council: meeting seeking a _ 
resolution of support on behalf of the union. 

the City Council to support the drive. The 

meeting ended with a unanimous resolution 
of support from the Berkeley City Council, 
despite a series of anti- -union letters and - 

in their attempt to "pemudde City Council 
members to jon their amority Sppesos 

and drink wer at 

bers to eae 

Trabajadores de Immokalee. gracia 
la esclavitud y sus contin las acciones de lucha nos 
llena de honor y orgullo a todos. ARRIBA — 

working without bone A few workers a 
a serious s illnesses. that require expen- - 

a need a sas wits a Hoe 
| eee workers. ee coe do not get 

Several YMCA staff persons spoke urging — fact ' 
one ops to think that the YMCAi isa heal th 

facility and vigorously promotes healthy 
living as key to the YMCA’s purpose. 

_ The sacrifices oe 

_ ers will get less than that; one worker has 

been there over 20 years and still gets only 
just above minimum wage. CEO Larry Bush 
has written workers that the highest-paid 

hourly workers at the YMCA are personal 
L trainers, fitness instructors and 1 

, suv ctoria sobre 

-[VIT. Lee] 

_ise not to drag out the electio 
He would neither look at our union authori-_ 

_ mee ing with CEO Li rry Bush prov ed. oth- 

half of the union: and made three : different _ 

compromise offers, Mr. Bush still refused to 
acknowledge the union. 

An offer was made to use the National 

Labor Relations Board ifthe Y would prom- 

; they refused. 

zation cards nor agree to acommunity union 
election, whereby. workers would vote in 

front of the YMCA with prominent, in ipar- 
tial community members monitoring. Mr. 

Bush made i it very clear that hei is opposed to 

succeeded in saving some jobs and keeping 
_ some workers under the existing contract. 

_ The ee oa first oe a ae 

ranonal union, savec 

propiets remain a 

were mou ed i in 1997. and unions are dis- 

cussing similar actions this year. 

Higher purpose than forgone pucines sses, 
‘therefore workers should be expected to 
make sacrifices i in pay and benefits. for the 
eed of the organization, Howev 5 these 

his directors. _ 
eno the hierarchical. S 

“nesses. There i 1S little. attempt or d scl 
to increase democracy and eradicate [ 
ences in 

epeeecnr unic 
The Lg 

‘organizations not under ie contol of the 
government. However, it has organized sev- 

oe ee a various cities and maintai 

any wy difficulty, manage the 
factory and « ganise oo! for the ben- 

naging the sfabion, the workers 
will themselves do this. The workers hem- 
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ment with the MUA warning the NEFF against 

a proposed. scab dock in Fremantle. And 
wharfies are quick to point out that if the 
NFF has $10 million to put into financing a 
scab waterfront business then they should 
have spent it on supporting farmers who: 
have been struggling to survive in recent. 

serious iS diouels ‘Waterfront workers have tip-off about a gro ip of 

_ Australian soldiers bein g flown to Dubai to 

ship from Fecuon) in West Pape, an »opera- 
tion which has caused massive environmen- 

tal destruction. and dispossesion of indig- 
enous Ls It pote y wasn’ t a coinci- | 

in harsh. labour lye this government has in- 

* curr ntly-serving 

o trainin cargo handling operations. This was 

_ obviously a government-backed af to train 

prepared strategies | to ane hen 
ae ce and replace them with another, ea 

ene last year. a new stevedor-. 
ing co pany i in Cairns, North Queensland, 

tried to replace MUA members with scab __ terprise, off Fremantle in Western Australia 
for what was described as an “anti-terrorist labe Rapid international ‘support: orga- 

_ nized by the International Transport Work- 
ers Federation (ITF) defeated this attempt at 

union bashing. The Australian fed eral gov- 
ernment admitted to backing the scheme. 

_ The action in n Cairns involved. a supply 

Left unions meet 

participants came. from the Sector Critico i in 
Spain’s CC.OO federation, Germany’s IG 
Metal, and France’s CGT. 

_ The aim of the. ‘meeting was to co- 
ondinate left currents within the major trade 

unions, in the face. of aneo-liberal offensive 

across Western Europe. Participants agreed 
onthe necessity to struggle for the reduction 
ofthe working week to 35 hours, witha final 
objective of 30 hours/week. and to continue 
coordination efforts. ; 

Sweatshop U. . 
Kenia Rodriguez works in a huge fac- 

tory complex in a free-trade zone near Santo 

Domingo, Dominican Republic, that turns 
out baseball caps with the logos. of major 
_American universities, including Harvard, 

Notre Dame, Georgetown, UCLA. and 
the University of North Carolina. 

_The caps sell for about $20 each in the 
United States. The universities, through’ li- 

censing agreements, make about $1.50 per 
cap. Apparel companies like: Champion and 
Starter, which market the caps, make. abundle 
from them. So do retailers. 

parasites finish: pocketing g their shares, very 
little is left for the workers who actually 
make the caps. 

_ Workers are paid. ony about 8 cents aa 
each $20 cap they make. Rodriguez i is paid 
about $40 a week after overtime, about half 
what she needs to meet basic expenses. 

Bolivian army | faces strike. 
The Bolivian government has called out 

the army to break a week-long general strike. 
Some 3, 000 coca growers have been block- 

ing roads since the Bolivian Central Work- 
ers union (COB) declared a general strike 

higher wages, and four 
have been killed by the army Be police. 

‘consider the tripartite. 
sentatives of government, labor and man- 

Patrick to operate with their ¢ own non-union 

labour: force. a ees an | industrial dis- 

Brisbane and sd Sydney anid Has ed up the the 
sackings of Patrick’s workforce. 

On February the 15th, Special Air Ser- 

vices (elite military unit) shock troopers 
were ordered onto the ship Australian En- 

exercise.” During | this “exercise” a seafarer 
and MUA member was injured when he was 
thrown to the floor in a choke hold and had 

an automatic weapon pointed at his head. - 

Lpbour Govt. cashes out | 

The only | ioe from ie deal appear to 
be the 500 dockers. sacked in September 
1995 for refusing tocrossa picketline. They 
waged an international campaign against 
the company for over two years, only set- 

tling in January this year. Shop stewards had 
hoped that the new Labour government 
would use its stake in the company to push 

tatement. However, Labour 

remained. neutral on the matter. 

for their 

Koreans choore eniltancy 

this is of course fu scale t 

troduced which can completely destroy a 
union for taking such action. However, a 

_ meeting of forty unions representing 300,000 
Queensland members voted to provide i 
nancial aid to the sacked worker Cc 

The ITF has called on ship owners o 
_ divert their cargoes from Australian ports 

operated by Patrick Stevedores and have 
warned that owners who ignore their call _ 
may face industrial trouble as aresult. How- 
ever, the ITF was almost immediately served 
with a temporary injunction against solidar- 
ity actions by the British courts (where it is 
headquartered). It had been negotiating w- 
ith two shipping companies, Contship and 
he Mediterranean Shipping Company, to 
persuade them not to use Patrick’s facilities 
in Australia, and had secured a tentative 

agreement with Mediterranean before the 

_ injunction wasissued. The ITF said it would 
obey the eee -_ e cballenging it- 

ae on ale 8th of April. | 
will strike for 48 hours. The All-Japan_ 
en’s n has donated one million 

yen (US$770,000) to the MUA to assist the 

families of the sacked wharfies. __ 
_ Members ofthe International Longshore 

and Warehouse Union on the west coast of / 
the USA were arrested April 8th during 
protests in support of the MUA. Some 50 
picketers demonstrated outside the Austra- 
lian consulate building in San Francisco, 
including officials from the International 

Longshore and Warehouse Union and the 
Sailors Union of the Pacific. Whenconsular 

officials refused to meet with them, ILWU 

President Brian McWilliams and other 

ILWU and SUP officials were arrested for 

blockading the door of the consulate. 

The biggest trade union in the Nether- 
lands has called on the shipping line P&O 

Nedlloyd not to use Patrick Stevedores. 
Up-to-date news of the dispute can be 

found on the Maritime Union of Australia’ s 

home Dae http: //mua. tcp.net.au 

— Will eo 

oe these few. lines the. ee 

Organisation of Sweden’s Workers, the 
_SAC, sends Ist May greetings of solidarity 
to the IWW and its members both in the US 

an sIsewhere around | the world. 
We syndi alists 4 are always at logger 

ae kleologioal theory i is proved again 
and again when we see that international 

capitalism decides upon the unfair distribu- _ 

tion of this wealth, the appropriate. term for 
r massive 

__ Stitutions and policies is freely andi perma- 
anded over to the economic Ss 

‘might have put it in less dasic circum- 
stances: “Don’ t moan, Organise!” 

Now as the century comes toa close itis 
appropriate to draw up a balance sheet over 

_the successes and failures of the labour 
_ movement in general and specifically of the 

-_ syndicalist and libertarian socialist stream. 

Korea’s independent labor movement 
has elected Lee Kap-yong, former head of 

the mighty association of unions. represent- 

ing workers of Hyundai. G companies, 
as president of the newly. legalized Korean: : 
Congress of Trade Unions. —_— 

In apost-election it terview, Lee said, ul 

agreement by repre- 

agement to share the pains of economic 
difficulties as good as broken because it is 
only workers who are forced to bear the f 

_ brunt of the: ongoing crisis.” Lee: pledged to 
organize industrial actions to fight. lay-offs, 
and to work toward a general strike to re- 
store worker oy = in a last year. 

What the +421: Mickey — 
Mouse Unionism 

~ Amulti-union organizing campai a has 

launched anewsletterL What the. *#?!: Back- 

stage in Orlando's Fantasy World. Distrib- 
utedto workers at Universal Studios, Disney 

World, Sea World and Wet ‘N Wild, the. 

paper exposes corporate welfare. and other 
2S working con- 

on. eg > web at 

‘And don't forge thet IWW’ s site. at 
www.iww.org _ / 

with other bere 

: organisations we W 

resistance to the rei 
oy ne with us 
society. 

_ With the final and, hopefully, the total col- 
_lapse of Bento ay communism and the 

the S AC foca fon she very curly days 

1as ee Jenpelses back and a over 

-asey, International secretary — 

C, formed in 1910, is a syndi- 
workers organisation organising all 

____wage-earners. We call for an end to wage © 
‘Capitalism is. approaching dict orial _ 

aad see propermons as ime goes on, 

very, the workers take-over and subse- 

quent management of production and for 
creation of society based on principles 

oe sderalism, direct democracy and indi- 
vidual freedom. The SAC has about 10,000 



Letter from the UK: | 
After more years than I care to remem- 

ber working as a scaffolder I was fortunate 
to obtain employment ; as an instructor with 

an organization training young workers i in 
actices. The amount 

ig here for training _ 
sider the at 

the art of scaffold 
of young workers co 

ve “wage may be 

in Dee condi- 

paign” and they 
worker and famil 

pensation for de: 
while working it 

What’ s the 

ers and I have the 

Yeah. But our. genetic screening 
€ Se | to several showed that your 

types. of cancer.” 

; "That has nothin 

premiums, The ins 
classify youas ‘hi 
doesn’t want to pay 
hope you have better luck elsewhere.” 

ce company would 
k,’ Managementjust 

_ "How am I supposed to have better ek 
when companies are all ae ne same 
genetic screening test?” __ 

. 7Tm very sorry, Mr. Smith I feel your 

screening. Researchers e giving mo 

more information to insurance companies _ 
about who could catch what disease. Nor is 

_ this conversation an unlikely event because 
companies are too 

being passed over bec: 
ing is that corpol -atio 

_ tell you the truth. 
nario is Mr. Person 
Smith that the gene i 

of genetic screen- 

ar lawsuits if they: 

ously. Beek to un- 

chshow predisposi- 
. , public relations 

scam artists prepare ) 3 
that it’s to improve our he 
edly, by knowing 

what, medical rese 

prescribe preventive care. . 

_ But will preventive care serve. everyone 
equally? Or will its benefits go to the elite _ 
while the rest of us hear a different story? 
“Sorry, that type of treatment is not covered 

m? You need J work 

do. ae is ib 7 

do with i insurance 

extrapremiums.We _ 

noral to. use genetic | 

information when hiring. The. reason that - 
you will probably never hear that you are — 

more likely sce- _ 
ager telling Mr. | 

ws clips assuring us __ 

care. Suppos- 
is susceptible to | 

V a wee 

forms, 

ties from where most tof the mebesws in use 

_ in the UK comes... | 
= in Solida 

filpor it! You aren’ 
Industrial Worker? W. 

__ it. Behind on your dues? We got delegates, _ 

We intend to act as a clearing house for 
___ information, literature distribution and what- 

ever else comes up. — even Bons 

be able to hire sou 
Asi issues of genetic screening make the 

_news in the next few years, they will be 
accompanied by politicians. bemoaning ge- 

“Monterey, CAI Ray Brown, 1240 0 3rd 
St.93940 

Portland, OR: Steve > 

~~ Got news for 330s? Want to be a con- i 
tact? Call the 1U330 Hot-line tollfree at 

ity trait.” 

Onbace rare 

€ — oye iS 

many, many more eae rene carry 
genes for diseases than will — con- 
oS them, a ver 

Boe iietides the imertwined 
issues of genetic screening, genetic engi- 
neering, worldwide trade in human genetic 

_ material, patenting of seeds and other life 
d the monopolization of food pro- _ 

st as the biotech industry claims _ 
that genetic screening holds miracle cures, _ 
they promise great wonders will come from 

Inthe co 

tion and Hale 

ily, the org 

births is t 

on the tube. We can only wonde 
are SO desperate. for us to believ 

six fertility drug babies at atime is somehow 
_ good. Is artificial fertilization merely to 

ensure that childless white couples can be 

spared the pain of adopting a brown child, 
the agony of adopting a yellow child, or the 
utter horror of adopting a (gasp!) black 
child? Or is the transparent racism of those 
who fund fertilization research surpassed: 

by even more sinister motivations? Do they 
fantasize a brave new world where men 

with genetic traits judged to be positive for 
the work force are selected to impregnate 

_ women chosen to be breedine Las for 
capital? 

But the greatest Le nosed by t bo 

technology i is to indigenous peoples eg 
cultures evolved long before 
owning class and labo 

Today, when | capitalist culture has | in- 

fested every corner of the globe, native 
cultures are being destroyed at one of the 

most rapid rates in history. The medical 
industry wants this extermination slowed 
for a bit. It has fi 3 
enous peoples have ructures which 
cause resistance to certain iseases. Does 
this make them dedicated to preserving na- 
tive Bol so that their. genes will always 

start obs an 

that some indig- 
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U.S. to bon salting? 
_ The. US. House of Representatives has | 

_passed a. bill which would allow bosses to 
/ refuse to. hire union activists by a 2-vote 

_margin. President Clinton has said he would . 
veto the bill ifi it reaches his desk, syne it 

‘ternoon eo April 3 after ire 
UAW local officials were disciplined in _ 
connection with a brief work stoppage two 

weeks calles over ee S es 

tris were fired siecon 9 ie & 
thorized work stoppage,” 

long after the donors have departed. Thus 
was s bor ‘the Human Genome Diversity 

sudly proclaims the great medi- 

cal benehits ‘it will reap for mankind by _ 

oe ee from a acTOss Jue 

need for its shen, un Hunan Geno 
Diversity Project lays the foundation for the 
final extermination igenous peoples 
who. have managed to survive to the end of © 

the twentieth century. 
Many believe that the threat of biotech- 

nology i is not due to some inherently evil 

nature of genetic knowledge, but because. 
_knowledge gained to serve corporate greed 
is inevitably used as a weapon against any 

who stand in the way of corporate expan- 
sion. In a different world, we might wel- 
come information on gene structure and | 
disease prediction (though it is difficult to 
imagine how this information can possibly 
be more: beneficial than simply giving people 
food, shelter and medical care). : 

Environmentalists from across s the US 
will be getting together July. 17 - 19 for the 
First Grassroots Gathering on Biodevasta- 

tion: Genetic Engineering.” Hosted by the - 
Gateway Green Alliance, Pure Food Cam- | 

paign and the Edmonds Institute, the gather- 
ing will be in St. Louis, home of Monsanto, 
the most powerful single player in the US 
biotechnology industry. The first group to 
become acosponsor was the St. Louis branch 

_of the IWW. If you want to find out. more 

about the Gathering on Genetic Engineer- 
ing, call the Gateway Greens at 314-727- 

8554 or send: n e-mail to fitzdon@aol. com 

See you in St. Louis. Don Fite 
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Union- -Busting ‘Prien 
continued from page | 

parent, Peter Rittenhouse talked to Jamie, 

telling him that he would deal with the 

matter. Jamie believed that the unfortunate 
incident was settled when he went home at 

the end of his shift. 

On March 25th, when Janie was next _ 
scheduled to work, he was met by Alexis 
Buss, an IWW organizer. Rittenhouse had’ 
called her about what happened Monday 

___ evening, and had also called the other front 
desk staffers asking if they were available to 
replace Jamie that night. Jamie was bewil- 
dered by this as he had the i impression. that 
everything had been. settled. When J: amie 
came into his boss’ office, he was told that 
the parent had complained and that Friends 

Center Child Care was upset. Consequently — 
_ Jamie was to be suspended with pay, pend- 

_ fact, Jamie has received praise on several 

UNIVERSAL SYMBOL FOR BOSS... 

_ing an “investigation.” Jamie asked if the 
parent wanted an apology and offered to 

_ talk to her to clear up any bad feelings. 
Rittenhouse was not enthusiastic about this 
course of action, but Jamie wrote an apol- — 

ogy for raising his voice anyway and of- 
fered it as good-faith gesture to resolve the 
pienso anne 

_Jamie’s suspension was discuseede at de 

scheduling meeting of the front desk staff 

on March 29th. The group was upset by the - 
suspension and their boss’ failure to back 
front desk staff when they tried to fulfill 
their duties, and unanimously decided that _ 
the suspension was unreasonable and re- _ 
fused to alter their schedule to accommo- 

date it. Peter Rittenhouse retaliated against 
the front desk staffers by issuing a memo 
which changed long-established working 

_conditions — including informing them he 
was now. going as their schedule, ee 

(other) bums out... i 
continued from page 4 

instant employee-at-will, who can be fired 
at any time for any or no reason, with no say _ 
in work rule changes, benefit policies, etc. 
Sometimes workers feel they have nothing 
to lose, and that their “union” conditions so 
closely resemble having no union that they - 
only thing they have to lose is paying dues. 

Decertification petitions must be filed 
_with the NLRB in a window period which 
begins 90 days and ends 60 days before the 
collective bargaining agreement expires (120 
to 90 days in the health care industry). Butif. 

the contract is longer. than 3 years in dura- 
tion, the union can be decertified at any 

time. Unions can also be decertified if there 

is no contract after one year of certification. 
Another interesting note is that if work- 

ers want to replace one AFL-CIO union 
with another AFL-CIO union, they may be 
in for a surprise. In order to preserve the 
fiefdoms in its domain, the AFL-CIO 

consitution forbids member unions from. 

taking the place of another member union 
_ fortwo years after a decert election has been — 

held. If a decertification went through and 
workers ended up with no union, the law 

Dare to get organized _ 

Dare to get free 

: A oe class hero is 

_something to be.” 

seal § Angel 

"Liberty, Equality, C Cspersson 
_May Day greetings from the 

Affinity Group of Evolutionary Anarchists 
| P.O. Box 1402, Lawrence KS 66044-8402 USA 

the: bosses aware that any changein working 
conditions must be negotiated. 

_ Jamie Graham met with Rittenhouse 
again March 20th, accompanied by Alexis — 

_ and Susan Phillips, another front desk staffer. 
- Jamie expressed disbelief that he was being 
suspended, and Rittenhouse said that he was 
considering termination. During this meet- 
ing Rittenhouse said the front desk staff 
were not “security,” but rather “greeters,” 
even though their job description clearly 
States that they are “responsible for recep- 
tion desk as well as security of the com- 

ee “greeters” had never been a 

_ AFL- CIO ee that tine, No business 

unions instead scratch each other’s backs, 

pretend like everybody is doing a bang-up 

job, and pose no threat to each other. __ 
Workers must gather signatures from at 

least 30] percent of the bargaining unit either: 
on a petition or on cards which state they no 
longer wish to be represented by the union. 
At this point, an election will be held which 
have two choices: union or no union. To 

have another union on the ballot, authoriza- 
tion cards must be signed for that union by 
10 percent or more of the unit. But if the 
challenging union wishes to make an argu- 
ment to change the structure of the bargain- / 
ing unit, it must collect cards from at least 30 

_ percent of the current unit. 
Workers can not simply petition to re- 

place one union with another — the NLRB 

insists on putting “no union” on the ballot. I 
find it very telling that American law does 

not allow workers to simply change unions, 

and that trying to bring in another union 

_ means the boss gets a free opportunity to 

harass workers. [tis unlawful for the boss to 
materially support or give any aid to a. 
decertification committee, but the boss may. 
campaign whole- -heartedly against the union 
with captive meetings, letters, the whole 
gamut. It is unlawful for a union to levy 

fines against members for participating in 

decerts (NLRB v. Molders Local 125, 77 

LRRM 2067, 1971) but not unlawful to | 
expel members for participating in decerts, 

_ so long as the worker’s employment: at their 

workplace is not attacked by the union 

(United Steelworkers of America/Tawas 

Tube Products, Inc., 58 LRRM 1331, 1965) © 

Trying to replace a. bad union with a 

better union cannot begin with the filing of 
a decert petition. Just as workers must learn 

to act like a union before a: certification 

_election in order to win, workers who have 

been accustomed to business unionism must 

_ occasions during over a year of faithful and 
reliable service to the Friends Center. His - 
kind and concerned manner has won him 

_ praise from tenants, co-workers, visitors 
and even Rittenhouse himself. 

The union delegation asked for all in- 
formation from the “investigation.” 
Rittenhouse refused to do so and only re- 
leased the complaint and his own entry into 
Jamie’s personnel file. After this meeting, 

| the weekday front desk receptionist, one of 
the custodians and a staff member in child | care contacted Mr. Rittenhouse to urge that 
Jamie Graham not be fired. 

_ ButJamie was fired any way. Fired with- 
out any other disciplinary options consid- 
ered. Fired without any previous record of wrongdoing. Fired for doing his job. And 
union members can’t help but think that the. 

Friends Center has taken one of its last — 
_ opportunities to fire a pro-union employee 
before a grievance procedure is negotiated. 

Tenants of the Friends Center, con- 
cerned members of the progressive commu- 

_ nity, and members of the IWW have be- 
seeched the Friends Center Corporation to 

1 take advantage of the wealth of conflict — 

Friends Center Corporation had wien deal- 

ing with homeless. persons using the bath- 
room, nor was this the policy when the 
memorandum. urged workers to stop every- 

one coming in for child care. When Susan — 
asked if he had discussed the incident with — 
other persons who worked the front desk to 
give the incident cont 
that wasn’t necessary. 

Rittenhouse refused to explore any other 
_ option than termination, oy fired Jamie 
two days later. 

Jamie has ni er. been informed by 

tion. It’ satought road, since not stony il the 
boss resist, but the ‘union might also take 
notice of their own top-heavy: authority be- 

_ ing challenged from the shop floor and try to 
make it difficult on the workers. But it is 
well worth the trip, because a victory means 

getting power into the hands of youand your 
co-workers, instead of having official-types 
far removed from pe es calling 
the shots. 

_ The [WW is , structured so that 
workers learn to run the affairs of their 
union, and can turn to the rest of the union 

for help whenever they need it. If more 
unions were run by the rank and file, I bet 
we'd be hard-pressed to find decertification 
petitions in the NLRB’s dockets. Sadly, it is 
‘not uncommon now, butas long as there are 
workers ready to stand up to bad bosses and 
bad unions, there is hope. _ 

— Alexis bas 
“Wobbling oe Works aims to help work- 

ers use their meager protections under U.S. 
labor law to make it safer to organize and 
undertake direct action for better condi- 
tions, If there is an issue you would like to 

see addressed, write FW Buss at PO Box 

723) Eas PA ‘19101, or email 

. Ul scr 

Enclosed: __ $15, dA year $_. 

— 

City__ 

Send Gubsorotions Renewals and Bundle Reauects 16, 
_ Industrial. Worker Distribution, 103 W Michigan, Ypsilanti Ml 48197 _ 

ttenhouse said _ 
| 3 mie offered to try — 

_ the Quaker process of conflict mediation. 

donation to the. IW Sustaining Fund 

$15, bundle of 5; 6 months (ask for special Iww member rates) 

Address_ 

_State/Prov_ : 

mediation skills available inside of their 
very building, instead of unilaterally cutting 
off the livelihood of a worker so many 
people care about. At press time, the Friends _ 

_ Center has not yet agreed to reconsider their 
firing; in fact their attorney responded to 
organizer Alexis Buss that, “The Friends 
Center will not reinstate Jamie Graham.” 
_Members of the union are now considering: 
their options (the front desk staff continue to — 
refuse to work Jamie’s shifts), and are heart- 

ened to see support for conflict mediation 
_ grow from people who use the Friends Cen- 

Friends. Center a 215/724-7191 and Sohn 

Blanchard, Friends: Center Board of Direc- _ 

tors chair at 215/241-7098. For updates on 
the situation, call 215/724-1925 or e-mail 

phillyiww @iww. org. 

Demand labor programs 
The Union Producers and Programmers 

Network (UPPNET) is calling on unionists 
to demand a national weekly TV show on 
PBS and a weekly radio program on NPR. 
From Pittsburgh to Detroit, Chicago and 

Los Angeles, PBS/NPR affiliates refuse to 
air programs that focus on labor, while 
airing hours of business shows every week. 

“Millions of our tax dollars are pro- 
vided to PBS and NPR to make sure that we 
have public broadcasting,’ UPPNET notes, 
“yet these networks also refuse to have any 
regular national labor programming. At the 
same time, the management continue to 

_ support further commerciali zation as well 

as ads and moves toward pe, of the 

entire public: broadcasting network. 
UPPNET suggests letters to focal PBS 

and NPR outlets protesting their networks’ 
refusal to program labor shows, and is orga- 
nizing rallies at stations around the country 
on Labor Day to demand a voice. 

‘For information or to become involved 

in Me campaign, visit www. mtn. ld 

"Subscriptions are 2 $1 per year (12 issues) 

Post Code 

F
C
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Images of 
Paul Buhle and Edmund Sullivan, eds., 
Images of American Radicalism. Christo- 

_pher Publishing House, 552 pages, a 
hardcover. 

Readers may wonder how a $60 book i is 
being reviewed ina working- class periodi- 

cal, knowing damn well what with buying 

landlord, those working-stiffs who can fork 
over half a C-note for a book are few and far 

between. It is one of the ironies of the 

system we live under that material of cul- 

tural quality is priced out of the hands of 
__ those who can benefit by it, while we are fed 

crap via the boob tube and the video cassette 
stores. Most of those who can afford sixty 

_ smackers for a book happen to already bein © 
positions where they will not let ideas get in 

the v way of upward mobility, and the system 
continues toremainsecure. —s_ 

However, this i is a book that cannot be 
ignored by readers of this paper, and with 

the hope that this worthy tome will find its 
way into the public library s system we should 

_urge our uninitiated friends and d relatives to 
give it a look. 

The editors of this book. have done a 
magnificent job of presenting an important 

facet of history that is totally ignored by the 
conventional channels of communication. 
Wherein are the visual artifacts of those 
who dedicated their lives in the hopes of 
bringing about abetter human society in 

which tolive. Ranging from cartoons, comic 
strips, posters, badges, campaign buttons 
and what have you, all are the production of 

over a century of world-savers. From the 
mid-19th Century, utopian communities up 

through he growing pains of the union move- 
ment to the anti- Viet Nam war protests with 

the last thing entitled Toward the Future. 
 Allthe ideologies are represented here, 

munisms, anarchists, Wobblies, “minority 
rights struggles, feminism and ecology. The 
chapter headings give an idea of the scope of 
this book. Chapter One, Green Dreamers, 

deals with the utopian movements of the: 
past century. Chapter Two, Class and Cul- 
ture, deals with the early strikes and embry- 

_ onic birth pains of the union movement. - 
_The Golden Age of Radicalism tells of 

the beginnings of American socialism, the 
Wobblies, Farmer-Labor movements, 
Hobohemia and immigrants and racial mi- 
norities. Besides a dozen pages dealing with — 
the Wobblies, the IWW keeps popping up 
through the rest of the book, particularly in 
the immigrant struggles within the union 
movement. Here will be found the artwork 
of some of our esteemed cartoonists of the 

past like Ralph Chaplin, Ernst Riebe, Taisto 

— Bill Henkelman, along | with four 

_are also the early prot 

War, leading to the tumultuous anti-Viet _ 

Nam War movement of the sixties and SeV- 

INDUSTRIAL WORKER 

adicalisr 
examples by your reviewer., not to mention 
the unnamed artist featured on the front 
page of one of our Finnish publications. 
Prominent are examples of Yiddish journals 

_of various ideological stripes, including 
Freie Arbeiter Stimme, an anarchist group 

_that was quite sympathetic to the IWW. 
_ the groceries, paying the utilities and the _ 

after the Second World War and: th growth 

of the CIO — which at that time was a ne 
hope in unionism, in fact some old-timers _to¢ 
thought it was a rebirth of the IWW. _ 
_chapter covers what transpired between V- 

J Day through McCarthyism, when many 
union locals were expelled from their _ 
internationals, as well as the witch. hunts, : 

the most notorious being the persecution of 
the Hollywood screenwriters whohadturned 
out patriotic material during the recently A 

: : pendent o any ae ae partly as al of 
_ growing opy robrium for those who ae But 

ended war effort. The. politics : 
in Chapter Five, Past, Present and Future In 

addition to the civil | ghts mo: men 

enties. 
_ True to the old Wobbly axiom, “An 

injury to one isaconcern of all,” movements 
for liberations and fora better world cannot © 

be isolated within one geographical area. 
An awareness of struggle in other countries 

cannot be ignored and consequently there 

arose support movements for the struggles 

_in places like Central America and South 
Africa to mention but two. The last two sub- 

chapters, Rethinking the Radical Past and | 

Toward the Future, conclude this book with 
an undeniable note of optimism. _ 

_ Outstanding anti-war figures like A.J. 
Muste, Dorothy Day and David Dellinger 
ie mention with the likes of Abbie 

; from the. various socialisms and com- iG ai 1 it po ) 
leader and activists, too. numerous to men- 

tion, are prominent. The 552 pages include . 

52 in color, with just enough explication to 
place each item within i its context. There are 

a few minor inaccuracies which can be 

inevitable in such an ambitious project, but 

those are well compensated by the overall 
scope of this book. 

_ Ifyou are fortunate enough to be ae to 
spend the sixty smackers, gotoit. The price 

_is but the equivalent of three bottles of 
decent bourbon or acouple of cases of lager. 

_ It is doubtful that this will be found in most 
bookstores so you will have to hunt for it. 
Put a bug on the bottom of your local librar- 
jan to stock this book. If you belong toa 

social club or a decent union local, this can 

be a collective contribution. But whatever 

you do, ee this book a peek. 

_— Carlos Cortez 

Chapter Four, The Old Left, deals with 
the atmosphere of repression that ensued | 

sts against the Co id 

‘The E Drug War 
Robert Dowd, The Enemy Is Us. The 

Hefty Press, $12.95 paper. - 
In his subtitle, the author, a feed air 

force lieutenant colonel, offers to tell us 

:’How to defeat drug abuse and end the 
“War On Drugs.’” His Tecipe is simple: 

_ legalize all drugs to restore the free market 
_ conditions prevailing before the Harrison 

Act of 1914 made most psychoactive drugs © 

illegal without. a doctor’ s prescription anda 

| aes the agonies of withdrawal | 
_ Dowd’s numbers are convincing. bie 

adsictio nN, especially after the passage of 

eee labeling of patent medi- : 

a was Di ee oo in the first 

legislative: act n, ae 1g with edicts against 
opium trafficking i in the newly conquered 

Philippines and culminating in the Noble 
_ Experiment of Prohibition, enacted i in 1919. 

Yet as Dowd points out, decades of law _ 

enforcement efforts. against drugs, here and 
abroad, have accomplished virtually noth- 
ing. The number of drug addicts in the 
United States, allowin g for increases in popu- 

lation, is three times what it was in 1914, 
when the first drug prohibition was enacted. 
Allowing for inflation, cocaine is. now — 

cheaper than it was when it was legal. The | 

oe ofa Drug Free America by | 995 in 

1986’s “get tough” legislation has. turned 
into a pathetic joke, while supply side sup- 
pression has been a total failure. As Dowd 

notes, “The U.S.A. is no closer t to > eliminat- 
__ ing the supplies of her air : 

ish than it was 10 years ago, or 20 years ago, _ 
or 75 years ago.” In the meantime, the 
casualties in the Drug War continues to 
mount at the rate of 10,000 a year. — 

As the colonel sees it, there is only one 

thing: to do. Just as Americans repealed 

alcohol prohibition in 1933, not because 
they thought alcohol wasn’t bad, but be- 
cause they had come to see that the effects of 
Prohibition on society were worse, they © 

must also repeal drug prohibition, not be- 

_ cause drugs are not bad but because the 

effects of drug prohibition are worse. Half 
measures like Medical Marijuana will not 
suffice because they do not: address. the 
worst evil connected with drugs: the crime | 
arising from the. unbridled operation of a 

and violence. Going from the worst human 

Higher sihuscceiealla or adi training? 
Most colleges. seem to: be based on the 

principle that the purpose of education is to 
_ train workers for society. Why do you think 

arts and music are always cut first in the 
budget cuts... . then libraries? What the edu- 
cational institutions are willing to sacrifice 

__ in budget cuts works its way down to what 

capitalism is least willing to give up. 
Let me suggest that the student struggle - 

__ foran educationis the struggle ofthe educa- 
tion workers in the institution. Teachers 
should be able to teach (I come from the 
knowledge. for knowledge’s sake school of 
thought) and not merely train workers. Stu- 
dents. should be able to learn not | solely 
basics, but what they find interesting and 
where their creative and intuitive a 
may lead them. 

If we are serious about in things 

over, then the education system must be- 
come a worker self-managed system with 
neither ene being paves of teachers, 

_ not teachers employees of student, and cer- 
_tainly no one under the influence of the 
capitalist who would lash us into serfdom. — 

To illustrate what I’m talking about, 
UPS is expanding their hub here in Louis- 
ville, KY, adding another 6 ,000-plus what 
they call good-paying jobs.. They'll work 
your ass off for 8 bucks an hour breaking 

_ your neck as a package handler on a fast and 
furious sorting line. But as part of the deal, 
the local colleges are opening up acampus _ 

nearby and adjusting class schedules so 

“education will not interfere with students . 

Toke the overnight shifts at UPS.” 
If you think the education system is 

‘accountable to students (as it should be, 
along with being accountable to other edu- 
cation workers) or even the notion that uicy 

are accountable to the © ‘taxpayer” you re 
_ dreaming. 

It is vital to building the One Big Unica 
that especially on the university level, the 

common interests of students and other edu- 
cational workers be organized and solid. 

Start envisioning how schools really should 
funtion, and youl ’11 see an Industrial Union. 

_X331532, 

Union- -busting costs 
$1.8 million, give or take. That’s how 

much the University, of California has Spent 

on attorney fees. over the last three years to 
thwart union-organizing efforts by the 
system’s 9,000-odd teaching assistants. 
That’s at least $200 per teaching assistant, 
paid outtohi gh-priced lawyers tomake sure 

the university’ S yee workers stay 
that way. 

Last year, after teachin g assistants held 
quickie strikes on five UC campuses, the 

_ state legislature barred the university from 
spending - money on outside attorneys for 

union busting, but Governor Wilson vetoed 

the measure. 

ee 
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passions and thrives on greed and violence. 

Going from the abstract to the concrete, 
Dowd depicts the horrifying effects of drug © 
money on poor communities where “the 
amoral relationship between juveniles and 

_ drug dealers is one of the most destructive 
social situations ever experienced by t he 
American nation’; arelationship that would 
end overnight, he predicts, if ros prohibi- 

tion were repealed. 

While Dowd is arguing fron libertarian 
principles, his latent puritanism leads him to 

_ undermine his own thesis. Statements like 

“The government should not intervene un- 
less the individual’s actions injure someone 
else or place that person in harm’s way” 

provide aid and comfort to prohibitionists 
__who claim they are merely trying to prevent 

_ exactly that harm. If it is legitimate to focus 
“our efforts ... on persuading or coercing 

(italics mine) that individual not to be a 

{drug) user,” state power is needed, and 

prohibition is an obvious way to exert it. 
While Dowd insists that drug use should 

not be a crime, he also suggests that “incor- 
rigible drug addicts ... be removed from 
society and placed in disciplinary camps 

until rehabilitated.” May we ask why? Is 
just being an “incorrigible drug addict” a 
crime in the colonel’s America? If “the 

personal and social consequences of recre- 
_ ational drug use are such that no responsible 
person would defend the practice,” who not 
simply ban it and reimpose sn for 

alcohol aswell? 

To great effect, Dowd cites the one 
successful anti-drug campaign as his model: 

that being waged against tobacco, which 

has achieved a reduction in adult smoking 
_ from 67 percent to 25. percent without send- 

ing any smokers to jail. Yet he cannot resist 

eturning to his postul: _ 
at any level should. not icbatanily intervene. 

in a person’ s life unless the individual’ s 

actions are harmful ... to the welfare of the 
community.” A whole truckload of prohibi- 

tion could be driven through this loophole to 
justify persecution of smokers whose sec- 

ond-hand smoke is a clear menace to the 
“community” of nonsmokers. Are we to 

open disciplinary camps for these “incorri- 

gible drug addicts” too? 
Inthe final chapters, the colonel i is opti- 

mistic that his prescription will soon be 
_adopted and baffled by the hysteria that 
prevails in this area. He does not see, how- 
ever, that the War on Drugs is a Holy War, 
a Crusade Against Evil, the “last best hope”. 

_ for authoritarians of every stripe of making 

__ America into the docile and joyless state 
_ worst ae passions ad thrives on heed 

they dream of. 

_Ona broader level, we may Dee inquire 

: _why the author, like most of the combatants 
in this struggle, has not asked himself why 

so many of our fellow Americans are insuch 
paint hat they are medicating themselves 
with so many substances, legal and illegal. 

_Until this question is seriously posed and 
honestly answered, we can expect our drug 
problem to grow steadily worse, no matter 
what drug policy measures are enacted or 

repealed, __ John Gorman 

Seizing the Airwaves 
_ Seizing the Airwaves: A Free Radio 
Handbook, edited by Wobblies Ron 

Sakolsky and Stephen Dunifer, has just been 
published by AK Press. The book chronicles 
the explosion of unlicensed micro-broad- 
casters in the United States, and shows how 

activists are turning to free radio in an effort 
to break through corporate control of the 
airwaves and other means of communica- 

tion. Wobblies have been extremely active 
in this movement, and six of the contribu- 
tors (including this paper’s editor) are vo 

or former [WW members.



2 - New Arrivals 

‘Known to many as the wife of the radical t 
journalist John Reed, Bryant was a pio-. 

neering foreign correspondent in her own 
_ right, a fervent crusader for social causes, 
and an unabashed charapion of sexual 
__ freedom. $13.50 | 

The Home Front and Beyond: 
American Women in 8 1940s vy 
‘SusanHartmann © 

The 1940s held “the sacds a iolnnee 
which worked a a transformation in 

military : service, the work force, and do- 
_mesticlife.”$6.50 = 

Race Rebels: Culture, Politics and 
the Black Wonone ee eo Robin 
D. G. Kelley _ 

Kelley’s lucid ieerpretation bE the way 
_ black working class culture has shaped. 
__ everyday life and politics makes this in- 
_dispensable reading for anyone who 

__ wishes to understand — 
America. $13.50 

2 Reconstructing Babylon: Busays 
on Womenand Technology 

Maintaining that women must resist the 
_biomedical and reproductive technolo- 
gies that increasingly encumbertheir lives, 
the authors offer a series of toughly ar- 

_ gued analyses of reproductive, health,and 
__ enviornmental i issues oe women. 

Olga 
_ Seven years a heroine of the workers’ 

_ cause, Olga Benario was to spend seven 
more its martyr, before being brutally 
eurdered in Ravensbruck in 1942 $8 

spl 
historical and. literary ced. $7 

Reds. or oe : The making of — 
a Fire Your Boss! $1. 

wate erfront. by Howard 
Kimeldo: f 50, 

Bloody Dawn: Chrevane Riot 
and Racial Violence i in n the Ante- 
oe a North by T 

rioting in the North _ 
casts new light on subjects too eee ne- Posters By 
glected. $15 

The Resistance: 10 years of pop — 
culture that shook the world oe 
Armond White 

America’s only ieee recognized . 
_ Black film critic tracks a phenomenon in 

_ pop music, videos and film he calls “the 
resistance” —a politically motivated body 

_of work reflec g a new consciousness 
about race, hist ry and sexuality. $12 

Silent Agitators 
10 designs to a sheet. 50 cents a sheet, bu _ 
mum order 4 sheets. Wet and stick, 

: T-SHIRTS : 

| Branch, PO Box 40485, SF CA 94140. 

| Film Workers (worker stepping over 
_| Hollywood sign), One Big Union $10 _ 

| Red shirts, black print. Button: Don’t 
Whine — Organize Film Workers _ 

_| Angeles GMB, 1748 Clinton St, LA CA 
| 90026. Ask for list of books about the | 
|| TWW, 213-353-9885. 
| IWW: Globe Black c on 1 Red, L or e XL, 
$14 + $3 s/h, P&L Printing, 2298 Clay _ 
Dr., Denver CO 8021 | 

~ Available from Mv NV 
| New Design: Wildcat, says Diet 
Action!’ above the graphic. Black on white ‘human research subjects. Sample copy 

_ shirt. (M, L, XL) $12 each, San Francisco $3, PO Box 42531, 
_ bhelms@iww.org © 

3” IWW Button (Red & Black: “bor | 

__ Cities IWW, Don Kurth, 7315 Aa 
6 3. Richfield MN 55423-3025. 

| Organizing Committee IU 630.$1.Los _ 

OUTSIDE U. S. : 
Canadian Sohebook $5. 36th 

_ Edition Little Red. Ses $10. 
_ elo J. Chang, 137 Roncesvalles #208, 
ou oa Me6éR ae _ 

One Big Union. by] IWW. 
The basic introduction to the structure 

and methods of the Industrial Workers of 

the World. $2 © 

The General Strike. : 
Ralph. Chaplin’s musical version of the 
_ IWW Preamble notes “without our brain 

__ and muscle not a single wheel can turn.” 
_ He develops that idea in this essay. $2 

‘Labor Law for the Rank & _ 
Staughton Lynd. © 

Revised and updated, this classic oe 
_ help manual is subtitled: “building soli- 

darity while staying clear of the law.” $7 

IWW Organizing Manual (2nd Ed) _ 
_ Aguide to building the IWW onthe $5 

Bread & Roses, $2 _ 
_ British IWW magazine #1 iuead Story: 
_Five More Years of Hard eee _ 

A New Union Vision 

_ Arthur J. Miller reflects on the heed: for 
_revolutionary unions today. $2 

IWW Little Red Songpock: (36th | 
Edition) 
103 inbor songs froth around the world, 
_ with music. Includes classics and new 

_ songsby Billy Bragg, Anne Feeney, Charlie 
_King, Utah Phillips, etc. $10 _ 

Fellow Workers, Remember! : 
_ At least 1,300 Wobblies were locked up 
under ‘espionage’ and ‘criminal syndical- 
ism’ frame-ups between 1917 and 1920; 

this collection documents their plight and 
_ lWWefforts to fight the persecution. $5 

: cee Voices. 
IWW Songs sung by] IU 630 Wobs - . Tape 
$10 

ve Fed You All for 1,000 

Black Ge Se si 

y orkers’ Culture 
Juice is Stranger than Friction. 
by T-Bone Slim. - 

Funny andirreverent, Slim’ epopularwnt 
__ ings for the Industrial Worker of the 20s 

_ and 30s are collected for the first time. $10 

Ganedinn IWW Songbook —s_yj 
_ 41 songs by Arlene Mantle, Rick Fielding, - 

_ Faith Nolan, Len Wallace & others, with 

music & chords. $5. 

Crystal Gazing. the Amber Fluid. 
by Carlos Cortez. 

_ [WW artist’s poetic t take on life today. $4 

The Iron Heel by Jack London © 
_ Initially banned in many parts of America, 

___ the story of a war between capitalist oli- 
garchy and a socialist underground $6 

Ww Reuther called 

_ “the best single org 
ever written.” $12 

Js Glory by Claude le McKay 
Black life during. the Depression and New 
_ Deal, drawing on the author’s experiences 

__ in the IWW and socialist movement. $12 

Images of Labor. compiled ey John 
Gorman | 

Memorabilia th the National Museum 
_ of Labor History, London — — badges, ban- 
ners, buttons, scuplture, paintings, etc. 

from the British labor movement. $12 

Education for Struggle: Ar ue 

iS Tebo: novel 

_ Labor Colleges of the 1920s. & 
1930s by Richard J. Attelba 

The IWW’s Work People’ sC 

as eitelbaum 

cote weekend hools American _ Wobbl ongshoreman. Gilbert Mers tells _ socialists organized to teach children about 
social justice. $20 (published at $44. 95) 

_ for the Masses: A Radical __ 
Magazine and its: Graphics, 1911- 

__ 1917 by Rebecca Zurier - 

arlos Core. 
_ Lucy Parsons, Ben Fletcher, Joe Hill or 

Mother Jones. $25 

~ Bumperstickers 
Nine bumperstickers, each with IWW Globe 
on left. Slogans: Solidarity Forever, One Big 
Union, Profit is Theft, Nothing Works With- 
out ClerksStop World Hunger - Eat the - 
Rich, Because Capitalism Cannot Be Re- 
formed, An Injury to One Isan Injury to All!, 
Don’t Mourn Organize, Labor is Entitledto 
_ Alllt Creates. Black on durable white stock, 
$1 20 each, , post-paid. 

Branches: 
Guinea Pig Zero, a Wobbly zine for 

Is Entitled to All It Creates”) $2.Twin 

Le a SS | 

An innovative revolutionary magazine 
that showcased artwork by Robert Mi- 
nor, Art Young: and Pablo Picasso to name 
a few. 150 illustrations, $10 

Food Not Bombs. 
Veggie recipes and how-to information : 

for feeding the hungry inthis society where / 
food is a privilege. $9 

: Break Their Haughty Power 
__ byEugene Nelson. 

Fictionalized biography of i Murphy, 
_who was an IWW member between 1919 
and 1924. $12 | 

Video Documentary | | oD 
Older = Bolder: Anarchist Elders, by _ 

_ Zimya Toms-Trend. 28-minutes; veteran 

_ Wobblies reflect: on oy Mla es and 

A ORDER FORM: 

[ Name 

L Address 

| City / State / Postal Code_ 

Quantity Men 

‘return to: Www Litera ace Dep 

US. Funds Only 

‘Cas 

ae document 

_ 103 West Michigan Ave. 
Le MI 48197 USA. 

(half o our r list en each ieee) 
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VHS, $20.00 
ttes, $10 each. 

_ Heartland, Anne Feeney Live includes 
_ "War on the Workers” _ 

_ All Used Up. Utah Phillips 
- Don't Mourn, Organize! Songs of Joe Hill 

by various artists 

_ I Have Seen Freedom. Si Kahn 

_ As Seen on No TV. Chris Chandler 

It Takes A Lotof People. Tribute to Woody 
Guthrie by Larry Long, & kids | . 

A World to Win. Tom Juravich 

: Greenfire. Dakota Sid, Travers Clifford 

Food Phone Gas Lodging. Charlie as 

Justice. Toshi Reagon | 

Out of Darkness. Tom Jaravich 

Compact Disks $15 each. | 
Look to the Left. Anne Feeney — 

_ Heartland, Anne oy Live 

The Flivver King: A story of Ford- 2 he ce 
America by Upton Sinclair | Tom oe 7 ig he Se 

Fellow Worker: The Life of Fed 
Thompson. Edited by D. Roediger. 
Autobiographical reflections — and - 

__ philosphy from a veteran Wobbly who © 
bridged the generations. $10 

The Great Bisbee Deportation o: of 
‘July 12, 1917 

compiled by Rob: Hanson. $250 

Solidarity Forever—An oral history 
_of the IWW. Steward Bird, Dan __ 
meee & Deborah Shaffer; eds. 
A compilation « of interviews with former 

__and veteran Wobblies. Badly t transcribed, : 
but interesting reading. oi 

Memoirs ofa Nobby, 
ey Henry McGuckin. 

of 42 years on the Texas waterfront as a 
rank-and-file radical. Workers’ history: as 

_it should be told. Hardcover:$20 

Sisterhood & Solidarity by Diane 
Balser _ 
Feminism & labor in modern times - $10 

The Rise of Public Woman by 
Glenna Matthews © 
Womans power and woman’s place in 

_ the U.S. 1630-1970 _ $12 

American Women in the Progres- 
sive Era Dorothy & Carl Schnieder 

ange, challenge and the nigel for 
_ women’s rights $10 

‘Proletarians of the North: Mexi- 
can Industrial Workers in the 
Midwest by Zaragosa Vargas. 

_ Cor history of the struggles. of 
orkers who migrated to the 

Midwest between the First World War 
and t the Great mas $15 

total of above 

_add 10% shipping 

TOTAL ORDER: $. 
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More of the Shame... 

_ Borders \ 
UFCW-represented workers at Borders 

at the World Trade Center have become the 
third store (out of four which have voted in 
a union) to approve a collective bargainin; g 

agreement. Like the UFCW contracts in 
Des Moines and Chicago, the World Trade 
Center Borders agreement contains no pay 
raise. It was narrowly approved 19 in favor, 

14 against, on the heels of a previous con- 
tract vote in February defeated 47-4. _ 

Meanwhile, in Bryn Mawr, Pennsylva- 
nia (asuburb of Philadelphia), workers have 

- moved to decertify UFCW Local 1776. Chris 
Iwane, a negotiating committee. member, 
es to organize the decert. . 

_ “After the events soreundine g the third 
rejection 0 of our contract,’ , _lwane ae 

of the bale g uineriplovees at the Bryn : 

Mawr Borders. In that one week I saw © 

activity initiated by our negotiator which 

saddened and angered me. In short, he tried 
to force an unpopular contract on us and his 
tactics included giving false information, 
locking negotiating committee members out 

of the union hall ... and creating an atmo- 

sphere of intimidation to scare employees 
into approving the contract. 

4 helped organize the. campaign to de- 
vertity Local 1776 as our representative for 
purposes of collective bargaining. The peti- 
tion was delivered to the NLRB on March 
(I3and, as of this writing, is onhold pending 
the resolution of the ULP ‘charge filed a the 
Local against Borders.” 

_ The contract that Local 1776 put toa 
vote was defeated 7 votes. “no,” 1 vote 

unilaterally secided | to limit th 
“union members only” against the wishes of 
many shopfloor workers. Workers were told 
that they had to apply for membership i in 

order to vote, or be locked out of the union 
hall (the locking of the door was ordered by 

local president Wendell Young himself.) 
Local 1776, which; was certified as the 

representative of the Bryn Mawr Borders _ 
workers on March 11, 1997, waited a full 

year to the day to file their first unfair labor 

practice charge against Borders for not ne- 

gotiating in good faith. Business unions will 

often file a negotiating in bad faith charge 
a year - to prevent decertification. The 

The Working Soe ond the Emplo | 
“The working class and the employing 

class have nothing i in common,” the IWW 
Preamble says. That’s the basis. of our ap- 
proach to labor relations and unionism. Let’ S 

look at this statement for a second. 

___ Itdoesn’t mean that workers and bosses 
area different species, that they don’ tbreath 
the same polluted air and drink the same 
water, though the air and water ina working 
class neighborhood are a damn site filthier _ 
than they are up on the hill. It means that the 

__ twoclasses, which first of all do exist, are in 
Opposition, by their very nature, 

What’s good for the bosses — _ cheap 
labor maximumly controlled and passive — 
is bad for the workers. What’s good for the 
workers — maximum control over the job, 

jobconditions, objectives and methods, and 
maximum compensation for out precious 
time — is death to the bosses, and they will 
fight i it tooth and nail. It’s nothing personal, 
no more than a lion hates a gazelle, it’s just © 
anatural, impersonal, economic enmity that 
can’t be gotten around nor safely ignored, 

It’s the principle that tules our lives, capital- 

istand prolealike. 

If a boss gets too churning, with the 

. oting o 

UFCW’s cae labor practice charge says 
that Borders “i tfered with, restrained and 

coerced employees in the exercise of the 
tights guaranteed in Section 7 of the Act.” 
The UFCW filed another similar. eB on 
April Ist. 

__IW readers will remember that the 
UFCW’s. biggest public attack on Borders 

came in the form of a “Campaign for Neu- 
trality” asking Borders to be neutral when 

dealing with the union. This effort, deemed 
ineffective by workers and union officials 
alike, was abandoned in February. 

_lattacked the neutrality campai gn when 
it was first waged, and must again reiterate 
what a wasted opportunity it was to invest 
thousands of hours and dollars into tooth- 
less proclamations the bosses were sure to 

_ignore. Workers’ morale and livelihood were 

under serious attack by Borders, Now a 

Borders Geis tha rged_ 
with illegal practices 

_ The American Booksellers Association 

_and 26 independent bookstores have filed 

an anti-trust lawsuit against Borders Group 
_Inc., its affiliates Borders and Walden Book 

Co., and Barnes & Noble. The: suit alleges 

‘that these national chain stores are. using 
their clout with publishers to obtain secret 
and illegal deals and preferential treatment. 

These illegal deals include special, larger 
discounts on books than are available to. 

independent booksellers, special payments 

from publishers to cover the chains’ adver- 

tising expenditures, threatening . large re-. 

turns in order to a extra Pscouisy and 

— illegal oo . 

says. “These Goon are unavailable to 
the independent book stores no matter how. 

many books they buy.” _ 

The lawsuit charges that Bonen ond 

Barnes & Noble have set out to drive inde- 
pendent stores out of business, and exact - 
special discounts and payments from pub- 
lishers to enable them to expand operations - 
that otherwise would be unprofitable. For 
example, the suit charges that Borders now 
routinely deducts an extra 3. percent dis- 

count off publishers’ discount schedules 
and persuades publishers to simply write off 
par of their a sles 

workers and tries to be their pal, his/her | 
business will suffer. If the worker gets too 

palsy with the boss, s/he’ll be even more 

easily exploited and betrayed. Natural en- 
emies, on the impersonal plane of econom- 

ics. You can belong to the same church and 
even drink at the same bar, but yc can’t 

look out for each others’ interests for long 
without endangering your own. Thisis pretty 

_ simple and obvious to any workii ng stiff that 
_ pays attention to daily life. Smart bosses 
never forget it. It’s not esoteric at all, it’s 
pragmatic and common good sense. 

What it implies i in terms of unionism is 
very radical, ie: oriented toward the root 

causes and cures. It implies class solidarity. 

All workers have the same interests as well 

as the same class enemy. It implies union 

democracy. We’re in it together and only 
real rank-and-filecontrolcan guide the union 
steadily and: reliably. The only ones we can 

trust are ourselves, and a union we don’t | 

_control directly i is a very real danger too our 
interests. 

It implies militancy, because it une 
_ hates a situation of ongoing class war (not 

_ really too strong a term if you look at the 

| 
| 
| 
| 
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who are pro-union. Hopetully an ea 
nity to do good by the workers at Borders 
will surface, and they will not forever be 
poisoned to the idea of organizing. 

On April 10, an interesting rewrite of 
history appeared in the Philadelphia Daily 
_News. Ironically, the reporter, Rose DeWolf, 

wrote the article, “Movie doesn’t go by the 
book: Outcome at area Borders stores not 

quite as Moore showed it,’ to fill in the gaps 
left in Michael Moore’s recent movie re- 

lease “The Big One.” (Miriam Fried and I 

were edited out of the American version, but _ 
appeared in the version made for British 
audiences.) But the reporter repeats easily 
identifiable falsehoods by Ed Chew, head of 

_ organizing for Local 1776. 

__ The most hilarious was his account of - 

the UFCW’s legal work on Miriam’s case. 
The article reads, “Chew says the FCWU 
(sic) helped Fried win a claim for unem- 

_ ployment compensation and sue to get her 

job back. But, he added, ‘she later called to” 

_ say she was dropping the suit. She didn’t 
want to go back.’” I wish this shameful lie. 

was. — ry but Miriam not 

would be a more appropriate choice. 

What’s more, Chew and DeWolf per- 
petuate the odd notion thata lot of American 

workers have —which is that they have 
these things called “rights” and that wh 

| ©1998 
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destruction that results) tha must be won to 

come to an end. We have to fight tooth and 
nail to defend our interests and our safety. : 

It’s war, fellow workers, and ugly as 
— 18, we're stuck with it and ¢ can se ge 

Think it over — - Join the I 

good fight. 

they are fired for a wrong reason or no. 
reason, they can “sue.” The fact is without 

unions we have few rights, and we can’t sue 
for unjust firings. For legal justice we end up 
at the NLRB, which has extremely conser- 
vative standards for determining what con- 
stitutes a retaliatory firing, and even more 
conservative remedies for the wrong done 

to workers. 

That’s why the: IWW. believes: in direct 

action and running our union from the shop 

floor. Hopefully one day business unions 
will learn the trick, too, and decertifications 
will no longer be necessary. 

— ~ Alexis Buss 

U.S. bosses in. 1 looting - 
rampage, study says 

The average chief executive officer at_ 
America’s biggest companies got a 38 per- 

cent raise last year while the typical worker 
received only 2.9 percent. “Executive com- 
pensation is out of control,” says AFL-CIO. 

Secretary-Treasurer Richard Trumka. 
“While CEOs get multimillion dollar sweet- 
heart deals, working families suffer 

: downsizings and layoffs. a 

Options in 1997, or 
5 785 | times the. average worker’s salary. 

The AFL-CIO has a Pay Watch website 
at www.paywatch.org where people: can 

its report and pupae CEO. salaries 

WITHOUT FEAR! 

forward by organizin gright and fi ahtin g the 
The working class and the 

employing class have nothing in common. 

It’sthe obvious common sense truth, and we 
can "t afford to ee} it. 

= Democracy! All policy decisions are made by referendum, The IWW hasj just one 

and strategy. | 

reasurer. The 7-member General Execu- 
tire membership. All officers may be recalled by 

referendum. IWW workplaces and Dranehes make their own oo about bargaining | 

To Join mail this form with a check or money brie fori initiation and first tnonits dues 
to IWW, 103 West Michigan Ave., Ypsilanti MI 48197, or contact: your local delegate. 
Dues: Monthly income under $1,000: $5 per month; Income $1,000-2,000: $10 monthly; 
Over $2,000: Dues $15. Initiation Fee is same as one month’s dues. A low-income worker 
can join for as little as $10.0 00 | 

__laffirm that lama worker, and that I am not an los 
__ | agree to abide by the IWW constitution and regulations. — 

i LL 

Zip: __ 

Membership includes a subscription to the Industrial Worker 

__ I will study its principle’ and make a fens with its Purposes. 

_ City: 

_ Phone: 


