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Assis tants ¢ at eet University of 
California. campuses returned to work Dec.. 

7, ending a week-long strike by thousands 
of graduate studentemployees. _ 

The statewide strike was called the ek 

before final exams, after a 15-year cam- 

paign that has included a series of rolling 
strikes throughout the U.C. system failed to 

_ force administrators to the bargaining table. 
While university officials continue torefuse _ ‘art 

_to recognize the UAW-affiliated Associa- First! cies a crane and: : 1 a conv vi yor vel 
tion of Graduate Student Employees, they at the pier. L 
agreed to discuss workers’ concerns in ex- _ 

change for an agreement to suspend the 

strike for atleast 45 days. 

____ The union’s 9,000 members une 60 

percent of undergraduate instruction. 
“It’s purely a question of power,” said _ 

Ricardo Ochoa, president of AGSE/UAW 

Berkeley. “The administration right now — 
has unfettered power to set our terms and 

conditions of employment and — S not 
something they want to give up.” 

While the strikers did not ask other U 
unions to honor their picket lines (and n 
did), most faculty refused to replace 

_ inclassrooms. and largel: tebuffed: adminis- 
trators’ directives 
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were hosted ik in the ee of the con- 
eon eee the silos, 150: feetabove ‘ground. 
this i is. 

strike. At a Nov. 25 protest in front of the 
administration offices, FW Manuel Schwab 
blocked an administrator from 
mike, telling her they would be g L | 
administrators talk about their concerns: once 
they agreed to contract talks with the unior 

FW Fhar Mie s produced | asong book = 
_ (the Itty Bitty ng Book), containing _ 

a few Wobbly favori es, including “Dump _ 
the Bosses Off Your Back,” ct ae into 
“Dump the Regents Off Your Back.” 

Dec. 3 was egg-timer day. A Sane egg- 

_ ontinued on page 10 

an : 
ping and steve- 

tance of coordinating labor support efforts | / . Address correction requested : 



murder. Even were e there. any sense in talk- 
_ ing about the iene y of. peal sas : Te , 

capitalist company could be kind, but some _ 

veal. this word, le 

the hollowest of Shells. 

Itisn essary to respond to. 

difficult to single out any | for special 

denunciation. Yet if one must select one act 

as the symbol of the thirst which wi 

_of conflict of i fattest Mec the Court con- 

cerned with even the es of fe 

but ee 
etaes in 

IU 330: Building Construction Workers. 

_ 1U 450: Print & Publishing House Workers . 

__ IU 460: Food Processing Workers __ 

IU 510: Marine Transport Workers _ 

TU 560: Communications Workers _ 
IU 610: Health Service Workers _ 
IU 620: Education Workers 

1U 630: Entertainment Workers _ _ 
_ 10 640: Restaurant & Hotel Worke 

claim o be. The oe that inspired this 

ee e’ busine ee get you « cus- | 
aks had letters: written to eT 2) 

_too, if we’re not careful. Ica 
more 

epened: Did Ben 

ink of. ae 
.. about how our ‘leaders’ ion gov- 

1231 4th St., 93940. 831/333-9803. : 
Santa Cruz. IMB PO ox 534, 95061. _ Ot 

‘no 016-266-1835. For contact a 
4 out the British Isles write. or Phone | this s 

ffice. 

_9 Omdurman Sheet ee on SN? es . W 

01793-610707 | 

GDWIU, 
Bournemouth BHS 22D. 

Edmonton Group— PO Box 1075, phone: _ 
403/988-3022, 

BRITISH ocean” 

“ALBERTA 

Victoria GMB- P.O. Box 8283, V8\ 
_ pager: 250/360-9803. viewob@ 

MANITOBA 

924-2137 _ 

_ NEW. YORK 

} 7 1. 303/433-1852. 

FLORIDA 
Gainesville GMB- c/o CMG, 1021. 

_ University ae a 

7 Jerry’s voluntarily _ 
_ recognize the union? NO! Instead Ben & 
-Jerry’s Homemade Inc. had their lawyer 
_ argue that the union vote hould be held at 

oe 1999 

mesticate os he. was able to 
produce far i in excess of his: own require- 

_ ments. Since that time he has made possible 

_a parasite class who have contrived to let 
others do the work. The modern wage slave, 

_with the aid of modern equipment, has out- 
stripped the former slaves in their ability to 
produce. We have filled the world with 

commodities, but alas, only those folks with 
money can partake. Many must starve in a 
world bursting at its seams. _ 

__ All forms of life propagate their species 
and mankind is no exception. Me-thinks 
that man has forgotten the purpose of life. 

_ He now lives to eat, rather than eat to live. In _ 

his mad quest for profits he has turned the _ 
earth into a battle ground. The slaves dothe _ 
fighting and the parasite directs the action. 
Under their direction we pollute the air and 
water, use the lakes and oceans se une 
sites and strip the forests. 

There is a way out, however. The So- 
cialist suggests that we eliminate the cause 
of this mad rush to oblivion. Let us establish 
anew life-style, ina word socialism — “from 
each according to our abilities to each ac- 

_ cording to our needs” —no buying or selling, 
no wages, no countries or borders. Just free 

access to all we produce, world-wide. 

'W. Hewitson, Boston 

: sGMB-POB 0S, 2 503/650-7187 
PENNSYLVANIA 

c/o Trish | D’Amore, 

__ Sundays, 4:0 
more Ave. 

450 Harbinger Publications Job Shop- 
erll Truesdale, del., P.O. Box 8325, Co- 

TENNESSEE 
_M mphis— c/o Dennis Henke, 787 

__ Ellsworth, | 38111 ieee 

_ TEXAS © 
Lucy Parsons Bric clo josh Freeze, 
3202 Cherrywood Rd., Austin 78722. 512/ 
477-2957. -devries@mail. utexas.edu 

Houston Group- PO Box 541326, Houston 
~ 77254-1326. / 

__ RioGrande-Del.: Erik Carlos Toren, 1018 
_S 12th Ave. , Edinburgh 78539-5606 210/ 

| 381-6786. 

VERMONT 
Montpelier Bob Heald, del., PO Box 1285 

Winnipeg GMB-B. Mackay, POBox3204 _ 
GNPO, R3C 457. 

_ ONTARIO: 
‘hans GMB- 388 1/2 Kent, K2P 2A9. - 
613/231-2922. bh295 @freenet.carleton.ca 

Toronto GMB- del: Joe Chang, 137 | 
Roncesvalles Suite 208, M6R 2L2 416/ _ 
539-0780. Meets Ist Thurs 7 pm. 

IU 670 Toronto Action for Social Ct ange- 
P.O. Box 73620, 509 St. Clair Ave. West, 
M6C 1C0. 416/651-5800. ae net 

_ GERMANY ~ Lawrence- PO Box 176, 66 . 
Hamburg IWW- clo Zentrum, Thaden- _ Wichita— 1559 N Market, 67214, . 



Miller, Monica Beni, Bob Rivers, pony . 
Pixler.. Robert se nad is a g and 2 

unions. or es parties to 
membership were rejected. 

fey 360 valid ballots v were cast. 

open oe mee rings i 
‘Warsaw and preparing t 
per, the first issue of wh 
publish this. om 

| workers tobe pitted agai 

defeat one another i in Ww 

{2 

1€ es to ee supporterst to take specific 7 
actions t tohelpus. 

After Lo and other calls for solidarity 

y pone. ahi: stoted that’ “4 person who 
knowin: y donates money | or f uep nent to 

tions: into: three privately held ele 



but the seven oo of oth 
globe. CC 
Perhaps s such i items: as squid, octopi, whelks ands Vv rio’ 1s type: ° seaweed m tray not 

be appealing to Anglo-Saxon appetites, but such items have: been important as well 
as nourishing additives to the diet of many poe around the world — - but a is = La 
as 's regard for the people of this planet. _  . 
a new Ce in our if urban areas is: TIF, which stands. or tax i increment 

frijoles and fry read without: 
those who blabber ab 

company. 

_ Mayb 

all). But th the ae fact 
remains— workers were on strike, and union- 

ized workers helped. to break that strike by 
working behind picket lines and a 
scab cargo. 

Some people haver recenlly ned to sey 

that a strike was on or have claimed that _ 
workers were not picketing the scabs, but 
rather “bloc ding” them. These attempts 
to justify: union scabbing are contemptible, 
but un rtunately confused ; some members 

wh 9 did not follow the strike at the time. 
But this criticism is also bizarre. 

stand those who. argue that v we out notto 
criticize business unionism and be a consis- _ 

tent voice. for teal union democracy and 
ermined resistance. 

he international labor __ 
: ‘movement i is in a very 

just now, and 

the so tion is notat all 

to close. ranks behind 

- those who got us there. 

Entitled to ‘he Best 
Too many oft us have been so everwhelmed 
building the IWWi that we have not taken the 
time to clearly artic late our differences and 

fonuer officer Ss 
breach. When 



7 tive bargaining agreement. 

Under American law, dif : ent ips a 
strikes have different legal protections. In 
coming columns, I will outline the general _ 
categories of strikes as known to rebel es 

ers and as defined i lay. 2 

the. society ce ioe in. n. Striking workers 
plan on returning to work once their de- 
mands are met. There are all kinds of strikes 
in labor’s arsenal. 

The primary strike i is the bes known. It. 
is a strike by workers from. a single | em- 
ployer who seek a direct benefit for them- 
selves. A secondary strike i 1S when wor 

demands. A sit-down strikeis : a 

of action. eee occupy t ( 

slowed to cause al 1 ineffic iciency at 

can remedy by meeting demands of the 
_ workers. A hicc j 
stopped very bri 
one worker, and then another workee, aad 

then another worker. The IWW pamphlet A. 
_ Worker’s Guide to Direct Action ($1 post- 

listed in the directory on page 2) discusses 
striking on the job and mixes in anecdotes of 
_workers who have tried a myriad ofd rect 

_ action tactics. It is truly an inspiration to 
read, so get yourself a copy! 

‘Wildcat strikes are generally spontane- 
ous, but: can also be: extremely organizi 
rank and file union members. It 
that the parent union disclaims respon 
ity for, and is normally i in breach a a collec- 

But another ae described a mas 

_ that took 114 lives, anda third described e 
trainin g routine of the revol utionaries in the. 
jungle. : 

_ My friend met n me at atthe airport, and we 
went back to her placei in the center of town. 
From there, I proceeded | to see the Palace of 
the. Inquisition (too late for the last auto da 
fe), the small gold museum, St. PeterClaver’ Ss 
church and bones, the great Spanish fort, 
and many other sights. L also sank into a 
local volcanic mud bath | and ate a rustic 
seafood dinner on the beach. Cartagena, _ 
being a port of call for several cruise ships 

& 

Unions ee in a apa! strike when 

heartened to see jurisdic ic 

cially common in buildit 
Maritime: industry when ne 

wu ute over w will re represent 

the Beople who do the: new work. A uni mn 

ployer with a ecrease in the market share 

because customers will have to turn to com- 

i ee . thier struggles, it \ 

I Tg fark: uhnann, ss Rok gad: ee Mieson Have gotten 
t © exploiting themselves for the sake of the One Big: Union. For Dave 

S ee of hei in he Wobbly « cauldron. The 
union owes them all a major vote of thanks. As. they were counting this fourth and _ 

i most complex ballot with es, - ve been involved, I pe back to’ the first ballot 

oly was put out and they oe Te count {them mone my 

| heroes. _ _ 

L a not = on competition except when it’ sa matter 

Much as I a not to take it peonl if] jost, Inow have to yaneepe 

that a determining factor in my re-election was most likely a desire for continuity 

ina time of g owth. A: proposal on ‘the ballot to eliminate as 1 limits me bya 

- appreciated, The 

_ Meas Buss 

Do» you hae a question about: s rikes or 
: direct action? The next es Boe ing the : 

paid from the Philadelphia Branch, address _ y 

colorful ane that roam the Colombian 

on the solid base he 1 a 

; you build it, they wi oa 

po of that: growth i is in SS ae Australia. One of the ballot, propositions 

a; fee io we’ re 

: elude is despite several 
Iwon’t . saptced if w we get itin the ee year. 

ned site For Colombians hiving far bee 
low the poverty line, drug trafficking is 

simply a way to make money off American 
n vices. With so much illegal cash to be had so 

in easily, human life becomes cheap, and the. 
__ civil life of the country itself is threatened. 

i oi will confess to feeling relieved when 
ne touched down on American soil. 

t help. wondering | how much 
ye before the wars we have 

ng by proxy in small, weak 
nations come home toroost. _ 

. — John, Gorman 

| is olomon, Rego Park, NY 18. 00. 
f Ron Lybarger, Plymouth OH 10.00 

i John Dahl, Compostelo, Mexico 25.00 

Gunter ,Camp Springs 19.05 
iny thanks, fellow workers, for your 

generous support. 
ince it is seen eély, as an activity of the . 
“lower classes” and has no panache associ- 



More thant 100 Sorsiials, D “extras” | cher 

low-seniority. waterfront workers attended — 

a Nov. 18 Dock & Shipboard Safety and 
‘Survival Trainings Session sponsored by the 4 a 

_ IWW’s San Francisco Bay. Ports Marine oe 

Transport Workers Industrial Union Branch. 

_ The session was led by veteran long- — 
_Shoreman Tony Machado, who coordinates _ 
International Longshore & Warehouse | 
Union Local 10’s safety training program 

for. lashers and isa former member of the _ 

_ San Francisco port’s Joint Accident Preven- 

tion Committee, and held at the ILWU Lo- 

cal 10 hall at Fisherman’ S Wharf. IWW 

members distributed leaflets announcin gthe 
session at marine terminals in the ports of 
San Francisco and Oakland, and at t local - | 

union dispatch halls. 

The program was aimed at the lange 
number of workers who are not part of the 
registered longshore force, and thus not full — 

the Code or received basic safey 
ZS a Fesull, several sepa 

could ae been prevenicd: 

Many casuals on the docks work at 

eee with t 

_work, ee 

__ILWU members, who. are dispatched ona | hi 
daily basis to work on the docks. While 
these workers are covered under the ILWU 

: Solidarity one Kaiser... 
continued from page | — . 

ship from docking. Foss tugboats, operied 

‘to commo oc ee 
- discussed how: to work defensively and 

watch out for others, a aed and how t to 
oo dangerous orders from supe rs. 

(The Safety Code. guarantees 

“IF you’re asked t 
safe. work or to wor 

evar on the ‘spot... 

“Then your steward at ul 

just calmly ‘ifonn him that you’ re walking 

off the ship to call the business agent. 
/ “Bach of you has the s same e rights: on the 

"RESPECT FOR THIS WON GAINS FoR ALL 

by Inland Boatman’s Union members, , 
cruised by to check at the action, asdid , 
Coast Guard vessels. / 

_ The effort has been a boon. fo ; r W 

ow, hile 

at the same time reminded the Press of dar 

a with Pacific Liber a 
— John Persak _ —piet 

Making the Labor- 2 
Environment Connes tion _ 

land and our workin g 3 lives, employers have. 
_ always been able to connect the issues of © 

labor and the environment, which: hasn’t _ ee 

g. Maximum = City | ‘necessarily been a good thi 
returns tothe stockholders have aly ays been 

_ atthe expense of workers’ safety, healthand 
jobs, and environmental laws have always 
been manipulated to facilitate efficient: pro- 
duction of “goods.” __ 

_ The USWA has borne the brunt ofthe | 
eel barons’ war against workers in the last 

_ couple of years. Workers at Oregon Steel in 
Colorado were locked out of their jobs and | 

replaced by scabs, and was able to ride out 
the financial difficulty thanks toa generous _ 
line of credit granted by Wells Fargo Bank 
to bust the union. Similarly, Kaiser has been 
loaned millions of dollars to aid in smashing 
the USWA in the Kaiser facilities in Ohio, 
Louisiana and Washington state. 

_ Kaiser Aluminum owner Maxxam, 

_ headed by corporate raider Charles Hurwitz, 
_ also made enemies in the California red- 

s and economic policy and: a sustai 

Policy for sound environmental Cone 

See oh up to 900. ‘obs 4 in ‘contract 
‘negotiations. The comp 

woods when he acquired Pacific Lumber, pr 
es to leave no old growth standing. — 

In its efforts to bust the USWa, Kaiser _ 
has brought i in housin: 
ing the units on a p 

inside the gates of the | lant itself. 

Naturally, health officials have turned their 
heads away from. zoning and safety laws _ 

that prohibit letting even scabs live on Le 

luted land in an industrial area. 

The Sea Diamond was loaded i in Aus- | 

tralia with bauxite for use at the Kais 
plants. The ILWU and Steelworkers were 

has refused to 
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1d contract as 
»blem is, you don’t know that, 

sO supervision thinks they can push you 
around.” 

Several workers: attending the session 
asked to join the [WW afterwards. IWW 
organizin g efforts are also underway in Se- 

attle and Portland, and Wobs are working 

with other unionists on the waterfront to 

_defend union conditions as longshore con- 
tracts come > up for renewal this summer. 

President Joseph Miniace said. “Now we 

can examine other issues on the waterfront.” 
; But formany longshoremen, the PMA’s 

action was too little too late. “For the arro- 
gant Miniace, who has: frequently vowed to 
hold accountable. both the union and the 

labor activists on the picket line, this is a 
haan defeat,’ ” Robert Irming 

__ Theupcoming contractnegotiat ns: will 

retirees, and _ 
a is oe that 

master” > who would rule immediately onthe 
o validity of all work stoppages and order 

over to private. co 

tion was withdrawn, a 
Britain is non-un 

J unemployment, it v 

: retire from work j jus 

Tost over 350 workers received sever- 

ance and/or pension money, while more 

than 100 received nothing. ‘The container 
area on. the ee a is Deine worked 

baal ona piecework basis. 
Those who: work the rest of the breakbulk 

es in Li poe) are casual. oe lit- 

as- and when equired basis.” 
“The rate s of paya are ee ee than 

think. the contract is defi- 

harsher. ue know there are: 

ause 6 theirage. In 
acity like Liverpool, whe Te’s massive . 

_be very difficult 



We. bare a labor Hone ‘Boblen. not an 
ls Solar ee when it: comes to 

bole deing « wore in oe : 
have refused to do because of low pay and 
poor living. and working conditions. With- 
out Mexican farmworkers, legal or not, the 

_ rest of us wouldn’t eat. Failure to enforce 

fair standards for farmworkers iS acon- | 

scious policy that takes advantage of prob- _ 

s. We need to address_ _lems in other co 
the pay and conditions faced by farmworkers 

instead of criminalizing those who put the 
food on our tables. Those who promote 

bigotry and anti-immigrant legislation have 
never had labor’s interests‘at heart, 

Free trade allows corporations to cross 

elc othe others. 4 

borders, frequently unencumbered by labor - LL 
Or environmental regulations. Why should 
corporations be allowed to move from: place 

to place, seeking lower wages, while work- 
ing people are prevented from moving to 
seek higher wages? Why are corporate prof- 
its more important than the ney to make a 
decent living? 

_ Immigration is U.S. oe and eco- 
nomic policy coming home to roost. U.S. 

intervention created and prolonged bloody 

conflicts which devastated the economies 
of Central America. U.S.-supplied weapons 
terrorize peasants in: Chiapas, causing many 

into this country, seeking enplennen 
JUS. Dn were designed | to protect . 

king . money eae owed to hon 
expect an increase in 1 funding for Depart 

_ment of Labor inspectors, whose raids pe- 

nalize employers guilty of breaking 8. the fed- _ 

to become. refugees. Since the passage of __ righ 

_NAFTA, the Mexican economy hascollapsed 
with untold thousands driven off their land 

and thousands of small businesses driven 

into bankruptcy. Is it any wonder that the 

: desperation oes from these a 

Common Market (Mercosur) is gearing up 
for a fresh fight at the bloc’s summit in 
Brazil, to demand a social and labor dimen- 
sion to the regional integration process. 

Brazil’s Central Unica de Trabalhadores 
(CUT) demonstrated during the summit, 
demanding that the presidents of Mercosur 
members: Argentina, Brazil, Par 
Uruguay and associates Bolivia and Chile - 
include social clauses in their free. trade 
accords and greater attention to labor. __ 

The unions have been pushing for a 
binding charter to enforce compliance with 
core labor standards. But they are unlikely 
to obtain binding commitments due to one 

Chicago UPS. shri 
Three thousand workers struck Chicago- 

area United Parcel Service facilities Dec. 9 

for eight hours to protest the use of Bee 

__ sors to do union work. 

Workers last struck over the i issue in 

1995. The latest strike came 30 days after 
Teamsters Local 705 won a lawsuit over 

_ issues stemming, from the 1995 strike. Chi- 
cago UPS workers are notcovered under the 
national agreement, with its no-strike clause. 

UPS is using its one thousand supervi- 
"sors in Chicago facilities to sort and load 

packages during peak work times, helping — 

the company avoid hiring. the additional 
workers promised i in last year’s contract. 

The union s ys that 50 full-time. workers 

_ would need to be hired to. cover the union 
C | work being done by SH es 

oot as union | 

| > Workers ee from. a 

_*Lega he residents handed up eh fell 
‘documented workers and driven: several | 

hours away to another city fori sernogation, 

simply. for being. Hispanic. 

agec 
Pinochet, which usher 
tatorship, CUT had over one 

indeed for those people to work again, espe- ple 

ae ae havin g bet ws a two and ai 

and social deprivation’ t i certain parts of 
ee! ec iS as. high as Te 

our bie dee ce) 

darity — not depo 

and labor fiom. Pri 

ee oP 

telephone, postal, 
r cers have lostmuch o 

services in the Woks sector. gene 

toward having 

_Inare-run of the election to head the Inter- 
national Brotherhood of Teamsters ordered 
after former President Ron Carey was re- 

__ moved from office and expelled from the - 
_union by government monitors for stealing 

union funds for his re-election campaign, 

James P. Hoffa was elected “a 55 oo 
of the vote. 

Hoffa supporters alse took control of 
the Teamsters executive board. ee. 

the union, is is considering expelling Hoffa | 
slate1 emberTom O'Donnell from the union 

iling false election reports. O’ Donnell 
paid the salary of a campaign worker who 
had been convi cted: of Brand larceny. to the 

: = on, while Tones for 
a Democratic Union was transformed into 

an administration « caucus. _ 

‘The critical struggle to easton ihe 
Teamsters i into a genuine, democratic union 

li ‘in steels i Hees oneal 0 or 

challenge i is to build rank-and-file control 
on the job. Workers who have organized to 
win better conditions on the oe and | to 

‘ost the cory & ona a cope e basis. os 

lee ee making things ee 
_ “Approximately 250 dockworkers have 

“ment we don’t have an money to pay ‘them, 

- but We s we ona ont basis. We’ re 

ling i in the city center, 
which we’ve more or less acquired, but 

- which \ we e don’ thave the oe pay for. 



refuses ABC. interview 
Political prisoner. ‘Mumia Abu-J amal refused 

_ to participate in an interview. with ABC [| 

television’s “20/20” ‘program in solidarity 
with locked-out ABC camera workers, video 

editors and other technical employees, j join- 

ing a long string of: politicians, entertainers 

and others. who. have refused to. cross the 

NABET: union’s picket lines. 

ABC locked-out 2,400 NABET mem- 
bers after a one-day strike the. day before | | 

Election Day over the network’s: plan to | 

slash their health benefits. vee has since: 

rectly take on 
—resulting gin shaky camera work and un 

 edits— — they have: continued | working behind t 
picket He 2S. 

Aconard j Worle Mumia’s eon 
since 1992, did appear on the ABC pro- | 

gram, but was severely (and clumsily) ed- 
ited to support the program’s hatchet job. 

“20/20” falsified evidence, allowed police 
_ witnesses to present unchallenged misin- 
formation, and generally demonstrated once 
again that the boss press can be a to 
sue HP for the poe 

Ontario’ Ss. revention of Uaronisnt Acta asa 

“clear violation” of the Covenant on 1 Eco- 

ment’ to take m easures sto repeal t the offfend- : 

me woe 

Ag “meaner and leaner” U. Ss. corporations 
are ons their reduced _workforces 

dled absence: are increasing. ae 
and 1998, the number of workers ¢ c 

accounts for nearly three of e aI 100 hours 
of scheduled w 

Lee : me 
justified, with “ 

tality. - Not only are. workers ¢ 
more often, acco! ding 

from 4 5 5 days i in] 1995. 
Aon President 

that many work 

Bua — Nev 
Glen Libby, ia 

outreach and to reduce our defi cits. 

Power, Munsel Inc, Trans ue t 

_ These ae p : 

m to eollege).3 - onder to » cope with thee costs of 

eee are enue convict labor o out at a aeet betes 

even if you geta 
changed. the company’ S poli Wy Only co : 

and &til cae biter study CD 

are dissatisfied and don’t 
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en ey 
More than 700 construction workers are on 

io and v victim- 

ay, the j ubilee Line, link- 
ing the planned Millenium Dome to ae rest 

of London. 

Wore walked out at the London 

Bridge Station in November after earning 

yonde Sy ssoking the AEEU 
safety Tepe Ae i other’ cal” workers. 

ngs, electricians 
at ‘enon Badge | _ Waterloo and 

Ue sités wen 

_ The contractor (Drake & Scull, under 
supervision of Bechtel) has refused to nego- 
tiate with workers, insisting that it will ac- 
cept only an unconditional surrender. 

When large numbers of electricians 
came onto the job in 1996, they quickly 

oming a aysien / 

etimesfortherest _ 

elected a shop steward and set up a rank- 
and-file hardship fund financed by an as- 
sessment of Lees a AEEU contract 

the. Fe Tendon” 

_ Westminster tube stations 
and can be contacted at 249 Thorold Road, 

, a Ilford, Essex, IG1 — 

The owner es an indiana steel construction 

_ firm has been sentenced to four months i in 

prison for willful violations of the Occupa- 
tional Safety and Health Act that resulted in 

1 J a os s death. nels G. Sie ficeset 

ees ) make up a sizable, oad 

growing, part of the U. S. labor force. 



‘Thousands of protestors c converg 0 

Benning, Georgia, Noy. 22 to demand t the 
_ closure of the U.S. Army” School of the 
Americas. School of the Americas oppo- 

nents have called fori its closure ¢ since 1989, 

when graduates were linked to the murder wen 
of six Jesuit priests in El Salvador, among’ 

other. acts of repression including union- 
/ busting and torture. Since then, opponents 

have gathered at Fort Benning ’s s main Be 
each November i in protest. 

tenced over. a a year in prison: for eng: ig 
in civil disobedience at the SOA in 1997. 

More than 2, 370. people defied police 
orden and marched onto Fort Benning i ina 
civil disobedience/funeral procession to 

_ honor the victims of SOA graduates. Mean- — 
while, an estimated 7, 000 protestors crowded 

the Columbus, Georgia, side of Fort 
Benning’ S main gate before marchers filed 
in four abreast for: quarter-mile march onto 
post. ont ca auadupled the 

continued pon page 7 

The financial Crisis. which broke. out in. 

July 19971 in Ae is another factor that 

1997, climbed to 8 p 
althoughit dropped sli 
October, observers fear i it wi 
13 percent by. April. _ 
_InChile, one of the c 
a the: ee 

Age and Uruguay, 
traditionally hi 

fa our sist 

them: as acting 

workers’ 
( ue 

ie as the BTTs promise ae “se- 
cure people.” 

UGT and communistCC. OO) not only show 
no interest in fighting the ETTs, they | have 

The main reformist u unions s (the sonlalist _ 

signed a national agreement allowinga pay __ the 

differential of up to 30% between directly 
| employed work aI he se employed via 

tion of Trade l 

held si since M 

~ $alvade an sini 
workers fired © 

- On October 31, beneath the cover of the 

) >rs ce have supported 

a union, in ne with 

/ The Vietnamese government announced a 
in new plan to export up to one million work- 

ers overseas in a bid to boost the country’s 

flagging economy and to stave off social 
unrest produced by rising levels of unem- 
ployment and poverty. . 
_A directive issued by the Central Com- 

jobour agents in countries ciel as 
the Philippines - — - recruiting workers from- 

Vietnam’ s stale owned |enterpri ses and con- 



| \ TOGETHER! 

i ae 
aul *e 

feiay besescaear” eas 

_ isborderline child abuse,” said Ralp Nader ing 
“We want to warn parents about leaving 7 

their children i in | the care and of a j _ 

"Tape! Monitors stude 
ing, breaking a data 

«20 hours they < are 2 aid 6 
ously seriously compro 1 
education). We sang. songs 
atrium in front of the cha ite 

Coop affixed fly . 
pressing support for. 

attention in the San 

. universities have rec- 

including the Univer- 

Cal TAs won a a from s California 
Public Employment. Relations Board order- 

: ingt the university tonegotiate with the union. _ ‘me nemb 

ization woul 
Telationship with it 

- struggles, othe 
spend lifetimes s 

ce 

JANUARY 1999 

bureaucratic and capitalist elites, A couple 
of Social Security workers tell how the - 
‘social security bureaucracy i is more inter- 
ested in keeping their jobs than solving 
unemployment problems, schemes are re- 

named as differ it governments come and 

go, but nothing i is done about unemploy- 
_ ment and pave Those who oF je or 

(eee inpdiey: and 
| agers ind bosses, who 

Le Ly of 
. While some | 
nity and other 

pemoden mstugge 



ing class Austolinne 3 is one of fright and © 

bravery; thought and action; philosophyand .,, 
_ indignation, tellingmewhatlalwaysknown  _— 

as I have grown up, that my friends and their 
families were not the sheep, the idiots that so 

_ many of the elite patronise so well. For a 7 
damn. good eye-opening and i inspiring read, | 

find a of ees) at t Work, 

corse Hyenas | 
Corporate Hyenas at 
_MaraisandM 

(suma@global.co.za) 

ants after they were retrenched from their 
jobs — is the title. However, it quickly be- 
comes clear that this is not a book about 
corporations, butrather about office politics 
and managerial style; and that the solutions 
on offer are not collective organization to 

_rid ourselves of jackal corporations, but 
rather individual empowerment strategies. 
(The authors do call for “universal trade _ 
unionism” committed to the survival of the _ 
“Corporate Ecosystem” as well as that of 
union members. Noclass-conscious worker 
will relish this prospect.) 

The authors would have us believe hat 

we are victimized becau 
traits (ours, and those of our tormenters), 

and offer strategies for recognizing’ and sur- 
ee ee) a and 1 mus- 

poche ible and eee - the 
sort of nena I have heard oon count- 

times maddeningly vd 
a very different system of industrial rela- 
tions. Many | U.S. workers might. find in- 

_x346800 - 

ing about this TWW 
rather odd book — written by two consult- 

: 1999 Labor History Calendar : 

Fellow or : 
_ At least 1,300 Wobblies were locked « op 

e develops that idea in this essay. o 

Labor La w for the Rank & Filer. 

A guide to building’ the IWWo on the 508. $5 

Our Lakes calendar. $9 

on ie salerionl. by y Howard 
Kimeldorf $10. - : 

‘iod. & artwork tel 
_ the story of the lockout at the Homestead 

_ Steel Works. $22 (published at $49. 95). - : < Work Whoa End: codon 

of 42 years ‘on the Texas ee asa 
_ rank-and-file radical. Workers’ history a: 

it should be told. Hardcover: $20 

Strike! by Jeremy Brecher. 
A history of U.S. workers’ struggle 
workers’ point of view. Argues clas 
surges are based in everyday live a 

Songbook (@éthed) Attac 
103 labor songs from around the world, 
_ with music. Includes classics and new 

_ songsby Billy Bragg, Anne Feeney, Charlie 
_ King, Utah Phillips, etc. $10 

Rebel Voices: An IWW Anthol- _ 
ogy edited by Joyce Kornbluh 

_ Acollection of stories, poems, songs oad 
_ cartoons ee eee 

_ bly press. Just reissued. $26 

S, Remember 

d Repreccion of Radical 
y Daniel Fusfeld. 

rt history of the U.S. movement 
_ from the 1877 strikes oe the 1918 red 

de 

rank & file initiative. Revised ed., $22 7 ; 1 

ts? a making of hardcover, 265. pice 

‘Haymarket Scrap 
Dave Roediger. = ot 

_ Rosemont. $15 
The Revolution Witl io 

Aresurgent, revolutionary agrarian move- 
ment during “The Revolution of the Car- 

_ nations” and its aftermath, $15. _ 

: Work and Labor by Judy Ga 

g 
ral Pennsylvania that 

_ gitive Slave Law of 18 

Homestead: The = 

_under’ esplonaey ‘and ‘criminal syndical- | 

triguing the notion—taken for grantedi inthis — : 

book— that industrial tribunals existto which CY 
workers can appeal unfair dismissals, 

_with the many other legal rights apparen ly 
on the books in South Africa, But capitalism 
remainsa vicious, inhumane systemof a es 
and exploitation of workers. 

Perhaps some people traumatized by . 

losing their job or transfixed by the bloody 
/ office politics that dominate much of middle 
management might find the “hyena” meta- 
phor useful in regaining their equilibrium. 

But most workers — even the white-collar 

AIL Used Up. Utah: Phillips. ae $10. 
| Don't Mourn, Organize! - 

of Jc > Hill byv rious artists. ae 

workers and professionals atwhomitseems [WW | 
to be aimed — would do better to consult an 

_ organizing handbook, and build a fighting 
union to defend their i interests. 

_ Th 

only) from D Detr GMB, PO ve : 
44558, Detroit MI 48232-9995, | 

T-SHIRTS | 

$12, post-paid ($8 for 5 or more), spe 
_ size. Philadelphia IWW, 4722 Baltimore _ 
Ave., , Philadelphia PA 19143. 

Wildcat, Direct Action! above a 
_ Black on whi. (M, L XL), $12. San Fran- 
_ cisco GMB, PO Box 40485, SF CA 94140. 

_IWW Globe Black on Red, L or XL. 
$14 + $3s/h. P&L Printing, 2298, Clay 

_ Dr., Denver CO 80211. 

| 37 IWW Button (Red & Black, “Labor 
| is Entitled to All It Creates”) $2. Twin 

a DonK 

Edition) £4 po t-p 

~ Avallable | 1 rd 
Fire Your Boss or - Fightin’ Union. © 

“British Isles — book G6th : 
selection of | 

IWW literature: is available from 75 - 

Humberstone Gate, Leicester LE] 1 WB. _ 
_ Bread & Roses #3 £1 from Iw Oo. 

Box 12665, 

Pascinatn aoe of violent e events in ea _ Queen of Bohemia: t 
_ Louise Bryant by Ma a 7 

History of Americ a 

_ An eclectic narrative weaving ee 
_ stories and songs to create a yee! 
history of work. $25 

1e Life of . 

A pioneering foreign correspondent, a 
fervent crusader for social causes, and a 

champion of sexual freedom. $13.50 

Emma Goldman i in Exile, The | 
Russian Revolution to the Span-_ 
ish Civil War. Alice Wexler $14 

Where the Sun Never Shines: A 
3 = veoty Coal 

Nowing Works With- 
a- souk Clerks, Siop World Hunger — Eat the 

return. to: IWww. Viteratuce oon. 

- | ie West pare Ave. 
ilanti, MI 48 

_ Rich, Because Cc Lou Cannot Be en 

total of abovi a . 

add 10% shipping — 
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Orge ar izing 
Restaura nt | 
_The restaurant industry iS earmarked by ea € not conducive |. 

ee workers. Our meager Salanes are not ae of a boost to the union | 
treasury. In addition, worker transience is one of the single biggest obstacles i in place 
of building the solidarity. needed to ot a union on the ce Restaurant nen: come _ 

a dime a oe 

Unfortunately, the next fssaurant iE the stiff comes across. Swill " haunted ih - 
similar, if not identical, grievances. Business turnover is another obstacle. It’s hard 

to organize your workplace if it goes belly-up. With all these things seemingly in 
the way of forming a union, or at least a union presence, ata restaurant ee even Le 
most fire-brand Wob could get easily discouraged. 

So what is there left for the stouthearted restaurant Slee not cena to walk — 

off to the next job oe not ines to ae the boss’ see The answer in a of 
union on the job. _ 

Inacoffee shop that myself a and o one e other Wob yorked in the grievances s piled 

up like the dirty dishes at lunch time. Low 

pay, broken promises: of raises, and poor 
treatment all came to a head one day as we 

received our modest paychecks. As my fel- 

low employees all stood about fuming and 
cursing in the kitchen I suggested we meet. 
off the clock to discuss what was going on, 

_ The entire staff, save for those who 
were at work, met later that evening. We 
talked about our problems on the job and 
mapped out a plan of action. One worker 
was elected to go to the bosses and lay out — 
our demands. As aresult the prom ised raises 

_ were given as well as other workers receiv- 
ing wage : increases shortly thereafter. A 

message was also sent to our bosses that we. 
were not going to take the _ treatment 

they so hardily dished out. 
This action, although a small one, wasa. 

great boost of confidence for us all. With — 

ers got quick results organizing the staff 
from the inside. Wobblies whom the em- 
ployer did not know, hired out as ‘strike- 

_ breakers.’ No sooner did the ‘strikebreak- 

ers” beg erve lunch than strange * ‘acci- 

dents’ began to happen: a waiter | ‘acciden- 

tally’ spilled a bowl of soup ona tablecloth, 

hamburgers were ‘mistakenly’ fried in fish 
oil, ith soap. suds, 

sugar dispen: ers were packed with salt, full 

meals were marked on the tab as coffee and _ 

cake, etc. ‘The | ‘strikebreakers’ were fired 

immediately after lunch Ae the victorious 

strikers returned.” _ 

strike situation: the. tactics, ad ones s like 

them, could be used in a similar ue oe 

oo about. L ee 2 the U. _ working : 

_ With the idea implanted to act union on o 

the job the next step is to dig into the 

restaurant Los bag Oo resources a see 

stubbont bo to concede to 
the workers. _ | 

One. vital thing to. recognize, : sand to try 

_ and make your fellow workers recognize, is. 
that from the kitchen 

_isthrough our labor that the eggs are cooked, 

the dishes are kept clean, and the customer 
is served in a timely fas| ion, 

Had the boss from. 
agreed to meet our demands there are a 
whole host of tactics that we could have 

used to get what we wanted. Consider. this 
passage from. Sam Dolgoff’s Fragments: 
“The direct action tactics of the |WW (were 

shared strength of our common. action, we 
are doing something. We’ renottalking 2 about 

it, though Le s Pano and we're not 

on it. Doing, W We ai are the bees to put: itin. 

] pormatieal te ee and Le ne is our 
yee 

in the construction trades the 6 4g, 
wobble” is. ‘commonly used to: describe a 
group action that seeks to address 

_ problem on the job, aproblem wit 

as on-the-job problems tendto be. To wobble - 
the job is to walk out, slow: dov yn, all go te 

: often, clever and even amusing)... LWW strik- ae 

ie eS cs 

ts in his ocketioch 
And he uses oo 

Over Ue so he can wear} 

By organizing rahe we 
can Te him a. 

With whiek io earn an 
ftonest living. 

Italian 
Airport ground workers held | a series of 
short 4-hour strikes in mid- November. 
Workers are protesting failed contract talks 
and intolerable conditions at the revamped | 
Milan airport. They: were joined by striking 
taxi and train workers, 

time, for fun and profit and relief from the 

lace. Together we can win. 

Over $2 000: Dues $ 

TWWrestaurant workers, after losing astrike, 
won some of their demands when they tak- 
ing the advice of IWW organizers to “pile 
up the plates, give em double pes we 

Bae the checks on 

_ The backbone prin ples of the Iww _ 
acting union (solidarity) and the workers. 
taking matters into their own hands (direct 
action) — are the two stronges 

combating the characteristics of restaurant 
work that hamper “official” unionism. Re-_ 

__ member, evenalone Wobbly i in the kitchen 
can make a difference. _ 

eapons in 

slow down - fast workers die young! 
: _ — Dave Coker 

mula. tells you a lot shout his method of 
leadership, and the union of the time. 

Help the work along. We soe to- 

gether, then and now, todoa 

accomplish a task, for ourselves and each 
other, for our class and for ge 

Building a a new soctety 
theold. Ending 2 once and 

y mone 

of nelses no matter how 1 mi oy. He ook 

worl ene. Ie S abig job that takes hc 

ho: 

_ fellow workers on your job, can wob e the 

___ situation to make it better. That’s job con- 
_ trol, and that’s the thing we need toestablish _ 
_and protect, for our own safety and health, to. 
ensure good compensation for our precious. 

_ boredom and loneliness that pervades our 
lives in this modern workaday world. 

| the key to good wobbling is union. - 

That’s small u union, meaning cooperation 

and concerted effort amongst fellows, people 
with the same needs and circumstance, i.e: 

le you work next to day after day. 

eak and ineffectual. To- 
1¢ in our power. We 

ize this power and to. 
common good, to make this : 

Dues: Monthly incot 

We just h have to do (verb) it. Let’ act now. : 

_ Think it over — — Join the LW. Ww. 

rations to | 
_ come. oe task, sim ply. stated in the Pre- 

__JANUARY 1999, 

_ Finland McDonald’s 
_ workers organize 
_ McDonald’s andits franchisees have 

4,000 employees in Finland. Re- 
__ cently unionactivists achieved ahis- 

_ toric breakthrough, winning the right 
__ torecognize 1,500 workers at the 30 
McDonald’s-owned. restaurants. _ 

The Hoteland Restaurant Work- 
__.ers Union is fighting to regularize 

_ work hours, replacing random work 
schedules with predictable hours 

_whichensure workers sufficient paid 

hours to meet their needs. 

_ McStrike Vote. 
Workers i in Squamish, B. Cc. the only 
unionized McDonald’s workers in 

North America, have voted in favour 

__ of strike action. Members of the Ca- 
-nadian Auto Workers voted 61 per- 

__ cent in favor of job action. 
_CAW local president Denise Kellehan 

said the union has been in negotiations for 

more than a month and wants to speed up the 
pace of talks fora first contract. ‘We’ ve had 

12 bargaining sessions and we feel we need 
to start moving things along a little more 

quickly, and therefore we’ ve taken a strike 
vote,” she said. “We need them to address _ 
key issues.” The main issues are scheduling 

by seniority and Wages. ‘ 

Rail Unions To Merge 
_ The Brotherhood of Locomotive Engineers 

and the United Transportation Union, the 
two d minant. rai unions in North America, 

union woud include enuineers, cOnduciors, 

trainmen, brakemen and switchmen. 

stamps. sold and licked and stuck i in ‘however 

many little red books, monies counted and 
accounted for. 

_ Notall. that Sexy, most of it. Busine 
plodding often. Hard work light- 

ene by many hands, shared hours, little 
steps. Sometimes justholding the line against 

setbacks. Sometimes not even that. Some 

_ leaps and bounds. 
“Every member an organizer. y “We are _ 

all leaders.” “If each wobbly would make a 
new wobbly once a week we’d have the 
Cooperative Commonwealth in a few short | 
years.” “Help the work along.” 

The work: Education, Organization, 
ancipation. Those are the names of the | 

stars a Se on every 

s and ue workers. — of 
a class i in struggle, at war, and of the earth 
that feeds and holds us all. 

br per mont Incase $I, 000-2, 000: $ 1 2 honky, 
is same as one re month’s dues. A low-income. Ae 


