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D rganizi ig the 

OBU in New Jersey 
BY DOMINICK. BRUNO, +X353571. 

_ The newly formed Central NJ Organiz- 
g Committee cut its teeth supporting IBT 

cal 125 in their strike against Pepsico. 
WW members led job actions in support of 

e Teamsters, openly distributed boycott lit- 
ature after management ordered IBT rep- 

esentatives off store property, and dissuaded 
stomers from buying Pepsi products. — 
They also took the opportunity to point — 

out how having One Big Union would have 
helped the Teamsters even more.. “We're 
union; if the IBT is on strike, we shouldn't 
be forced by management to sell scab-deliv- 
ered Pepsi products” said one UFCW Local 
464a member during one of many informal 
discussions on the OBU held during the 

rike. IWW members also. accompanied a 
solidarity sharing held by members of New 7 

T picket Brunswick Food Not Bombs at the IB 
outside Pepsi’s Piscataway, NJ, warehouse. : 

The Organizing Committee has also re- 
ceived a favorable response from local col- 
lectively run record label M-26-7 Music, and 
have been discussing the requirements for _ 
them to become a union shop. The label has 
agreed to release a benefit CD for the oe 
and National Clearinghouse. 

_The benefit, a compilation of oi! and — 
streetpunk bands, is entitled “Oi! I'm a Bit 
Wobbly” and will feature the following 
bands: Brigada Flores Magon (France), Dread 
Fabrik (NJ), The GC5 (OH), The Generatorz 

Portla id prograr is 
IWW. social service workers with the 

Janus agency have upped the pressure: to get 
_acontract. 1U650 members staged z a number 
of quickie strikes in August and September. 
Lasting around two hours each, the strikes 

were conducted at the Streetlight Harry's 
Mother and Garfield House programs. On 

Sept. 21 1U 650. members met management 
with intention of reaching agreement after 
Rey 18 months of collective bargaining. 

The strikes began at Janus Youth Pro- | 
: grams’ Street Light shelter at the be inning 

of an August 23 staff meeting. Management 
was much relieved when workers returned - 

to work at the beginning of scheduled shifts. 
Also that day, several local stations and 

_ newspapers reported on the closure of the 
Salvation Army's Greenhoust School, [ 
and Alcohol oe Day C 

_ grams shortly after workers voted for union - . 
_ Tepresentation. Workers, also: represented by / 

through the NLRB: to prevent the closure and 
_are encouraging the community to bring 

_ pressure on the Army to reverse this trans- / 
parent bit of union-busting. - 

Meanwhile, bargaining has begun for 
Salvation Amy Greenhouse Workers, and 
management has greed to concessions in- | 

yho have been 

: paid lower than classification ee and © re- 
cluding back pay for workers 

(Canada), the Hardsoles (CO), Hudson Fal-  ™ 
cons (NJ), Klasse Kriminale (Italy), Red Lon- 
lon (UK), and Wildcat Strike (Sweden). 

Questions regarding the compilation may be 
directed to: m267music@hotmail.com 

The NJ Organizing Committee plans to 
olidify its $ support | in the supermarket i in- 

: ] = wrote io t 
banned for speaking out a the vendors’ a 
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he annual Labor Heritage festival in Lawrence drew a steady 
stream of visitors, while the Provincetown Players performed a play based on the 

BY PETER. RILEY. 

The long-term homeless and unem- | 
aoa are “piece- -workers” who sell 

/ Australia’s Big Issue street paper for $3 and 
, Most have been disor- 

ee aod fearful for a long time. Some. 
_ vendors signed up with the union then 
dropped out, back into addictions or: 
cism. Organizing i isa long haul task. 

__ Those who signed up agreed to campaign 

agazine, has been 

situation. 

ihe worinaek class and the cuployiug. class | 
have nothing i in common. There canbe no 

| peace so long as hunger and want are foul 
7 among millions of working people and t 

_ few, who make up the employing class, have 

_bosses... 

Lawrence Strike, and the IWW Preamble was read on Me ee 

ws 1s win, toilet 
“Where's The Toilet? Management Have = 
let, Vendors Do Not Why?” etc. 

____ These were seen all over the city, par- 
ticularly i in the Mall and at the vendors’ sell- 
ing spots. It took a few months of agitating, 
but finally an “official vendor’ toilet” was 
made accessible viaa key from the office staff. 

IWW delegate Peter During has been | 
encouraging organization for a long time. — 

_ There has been mixed results due tothe pres- _ 
in a toilet - —asmall but achievable goal. The _ 
magazine's paid staff have a toilet and; ameni- 

: 1S A ene between: IwW members and 

sures many street vendors endure: homeless, _ 
poverty, street hassles, weather, patronizing 

Peter used to work on the 
Melbourne tramways and lost. his ie when - 
it was. privatised. | 

_ Unionism | is oo it get for a 

nion, fae th need work: 
ht the Bee eee 

yossession not hen means _ 

oe ee oe. and e global power af hie biees and 
~~. | stand i in st sy with ¢ our oe workers no - 

_ The other ads dey will foci onis _ 
U 640. Santa Be is a tourist town, : 

a the ee fe to: n mislead he w ~ “ac 

ers into the belief that the‘ vorkin 

: with a a check or money. order for initiation and your A 
A n organization fociaed oe ae way that all | WW, Post oe be 13476, ie PA 19101. | 

its members. in any one industry, or a ill in- 
_dustries if neces ary, cease work whenever a ? oe ‘is 
strike or lockout is on in any department j a h ome : een $1,000 - § | 
thereof, thus making an inj ry Q one 2 anin- | 
jury to all. 

Instead of the conservative motto, “A fair 
day's wage for 2 a fair day's work,” we must in- 7 

_ scribe on our banner the revolutionary watch- - 
es “Abolition of the: wage system.” 

_ It is the historic mission of the working | 
“class to do away with capitalism. Thé army |. 
of production must be organized, not only _ 

trial, administrators offered cash payments a for the everyday struggle with capitali ae . | 
to the affected workers. While SFSU does not _ also to carry on production when cap 
admit to violating lab or laws, the workers | shall have been overthrown. By organizing in- 

| dustrially v we are forming the structure of the | 
| new society within the shell lof the old. 

BY STEVEN. TOFF 

Recycling workers at San. Francisco State _ 
University have settled their Unfair Labor 
Practice charges. Workers began organizing ~ 
with the Education Workers IU 620, IWW, 
in Fall 1999, but each time the union signed - 
up a majority of workers the university 

o | ait t aa 1; ama sues aa that La am nota an n employer 

a agree to abide by the TWWeonstitution  — 

oa i will study its s principles and he myself A with its He 

| 
| 

| 
| 

Name: __ __ | 

Address: | _ _ if 

Shortly before the ULPs were to go to oS State, Zip: ——— : -| 
a OrpnOn | 

, Phone: | 

a 
i 

| Amount Enclosed: 

E-mail: 

: 

and their settlement. 



. _ers to lobby Congres: SS | 
_tract to sell F-15s to Saudi Arabia. They were 4 

told that if the contract was approved, the ar 
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Purdy’s. strikers. oS 
: in hard fight — 

‘BY GORDON FLEET 

105. members of the Contaurienions. 

sone hour f 

Energy & Paperworkers Union of. Canada} : 
Local 2000 have been on strike at the Purdy’ 

_ Chocolates production plant in Vancouvei 
BB, c since April 30th. 

Bargai ling resumed July 10th, a the . 

dee oO force ae eo to rescind 

ens that would have taken the ee 

July 12th mediation. session was cancelled 2 : 
by the company an hour and a half before ie 
was supposed to start. Issues include wages, '™ 
a closed sop. & and 2 erm. disabil 

posals, fale in the union filing an un 
fair labour practice against the company. 

_An organizing drive has been initiated 
at uk unorganized Purdy’s retail. outlets, 

_ along with ees at the stores 

: | but dies stil hasnt been any a tempt to ne- 
gotiate since July 1ith. Picket support con-  . 

L ae to be fantastic. On cee 7th the 

- infavor of more than 1,000: 
Douglas Corp. work , fin 

_jeees Sven Erik Holmes found thatthe | 

_ Since the last major Lo in me 2001 + we 
have been subjected to overtime. Overtime | 
has been steadily neeeong, sterang with 

4 12 2,000 workers j jus our days after the at-— 
n tack in order that it might remain profitable. 

/ CBS Market Watch's ll Kramer com- 
ni d th gh s _ mand democratic rights for workers. 

company, hired consultants to advise it on bo: a 

_ how to save money by selecting older work-  nental A 
ers for termination in the plant closing, |. 
Workers rarely win this kindofcasebecause 
_the burden of proof is on the employees. — 

Boeing has been ordered to negotiate 7 
with the plaintiffs over back wages, pension sts 
_payments, and restoration oflosthealthben- __ 

_ efits. The judge also indicated he might i me 
pose additional sanctions because of Boeings _ 

“Mon, hae fond anew eee : 
— and filed “ a union. renee 2 tion nelection 

‘closure v was being . 

uglas urged work- 

‘support of acon- - lige 

__ “failure to respond to discovery and tepeated 
__ false statements under oath.” __ 

While the plan 

planned, McDonn 

plant would stay open for at least three more ~~ eta 
years, but after the contract was secured, the 
company transferred the work to St. Louis. 

woken in the San Ant : 

-_ganize a local unit for th 
__ The average worker i in Tulsa was almost though 

_ 51 years old; 300 of them were about to be- __ L 
come fully eligible for retirement benefits. | 
‘The. company reaped $24.7 million in ben- __ 

_ efit savings by closing the plant, and grabbed; _ addr 

ae ca ACORN | omens | another $11 million from its pension fund. 

Half of British workers look 
forward to going to work | 

A survey commissioned by the British 7 
Trade Union Congress found that “only 49 
percent of the. workforce look forward to _ a1 

going to work on an average day.” Thiscom- __ pai 
pares to 66 percent of U.S. workers, the re- _ 
port’ authors claim. We’re not sure who 
they’ ve been talking to. 

‘Solidarity? 
days a week, then adding 5 

hours Saturday, and now every night and 8 
_ hours Saturday. This translates into almost 

the entire plant (313 people) working 12 
_ hours overtime oe) week with 185 on nlay- 
oo | 

_ There are a iow wis have so bt said no 

a to overtime, bring people back instead. But 
with the union committee all working and 
reminding us of our obligations to the com- 

pany the numbers are small. ees 8 
pened to union solidarit 

Instead of being reminde 

make up for lost production of those on lay- 
off), and copperation with the bosses: (it 

/ : “ily of bur” 
; _ brothers and sisters who are out of work we 

instead: are reminded that we need toremain - 
competitive. Competitiveness being defined 
as line speedup and overtime (we have to 

seems management rights clauses are the 
only enforceable part of the contact). 

Jobs in the automotive industry aren't 
being lost, they are being outsourced to non-_ 
union shops where minimum wages and ben- 
efits prevail, pitting worker against worker. 
Aclose look shows the same bosses, in some 

cases the same workers, only lower wages 
and benefits, longer hours and increased 
safety concerns being the norm. 

A friend defined the lean eeubonnng 
: claims of working : smarter, not harder as jar- 
gon used to sell us mind-numbing, carpal- 
_tunnel-twisting, repetitive-trauma disorder. 

Its high time we, rank and file workers, 
_ stopped accepting cooperation games and got 
back to our roots. We are the means of pro- 
duction — without us everything comes toa 
standstill. 

: for t @ : rorist ‘ attacks? 
The Aimencan State will imp down on civil 
liberties at home and abroad and accuse 
unions of acting unpatriotically if they de- 

From time to time the IWW has been 

yd to accused of being i unpatriotic. Thousands of 
_ our members have been imprisoned and even 

2 killed because we tefused to abandon the 

class war and do what the bosses wanted. 

When asked if the IWW was unpatriotic, 
Joka Sandgren, editor of The One Big Union 

e = Monthly during | 
— TWWss position well: “[W 

national barriers. The world is our country. 
In fact we recognize only two nations, the 

e 1910s, explained the 
Je recognize no 

lass. and the oo. class, and 

gression of smaller and weaker nations, 

then: we are not patriots.” 
the American worki 

“patriotism” that serves only the bosses’ in- 
__terests, or will it forfeit the rich potential of 

global workers’ resistance and instead blindly 
follow the flag, convincing itself that its class _ 
interests are one = the same: wi 

who exploit them? - Co 

: | piacows on the World 

| ACORN | empire, immediate L eu to bust 
‘their: union. _  . 

be fonier HERE ora | 

pted from Radicals at Work: 

e shop that broke the pattern, 

her Windows on the World, the restaurant lo- 
cated ae of the World 

al 100 workers make less | 

_ One in ten said they work very hed at : 

jobs they do not enjoy. On a more positive trouble a 

hte, 62 percent of non-union workers membe 

agreed that “strong trade unions are ee) — its wi 

to Ly yorans conditions. and. wages.” 

ithe ACORN cam- ie yrme 
lp hem win their _ 

de Center. The © 
tked nade a 

_. restaurant are still unacc 

200 who worked at the 



commitment was cae This: of cou 
_ prevented by international free trade agree-_ 

ments. that multi-national corporations en- 

force with vigor. There was also no guaran- 
tee that the ao created would go to - 

_ dawn of a new era of socially responsible 
unionism. Whil there was always reason to - doubt the sincerity ¢ of the AFL-CIO piecards’ 

n with union voters later - thes sare 
10 were aggressively mobilized to low: 

support Gore: (and other oil-baron Demo- oD 

icians) in 2000. A wedge is most trc 
n in the Federation by targeting 

commitment | to such : a vision, ee rank- 



a tite led to another critical: point in V Ws 
o plans. VW intended to employ only workers 

wath ges experience in the automobile 

-ductionat ther new plant —slas 
fora new car. from as long a: as L Jo _ 

_ from orde . delivery, 
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(a eir auemneyo); em- 
d beware... the Wobblies are 

La ue cies / 
Sa big hit at the 

be baseballs pees! feed 
a member of the I 



BY ARTHUR J. MILLER - 
There are those who view working 

people as an uncultured mass of laboring _ 
muscle. This image is seen on TV, written in 
books, and taught by professors who view 

_ themselves as authorities on labor. This im- 
age has become a part of the market-driven 
commodity called American Culture. _ 
But those who take the time to look un- 
der the. layers of fabricated deceit will find 
working-class culture. There among the toil- 
ing masses you will find storytellers, poets, 
artists, songwriters and musicians. Their cul- 
ture is not produced for the marketplace, but _ 
rather is an — of sat desires ae 
lost dreams. - 

_ There are some very ubique res 
out there, and I can honestly say I have learn 
more from just sitting around listening to 
ie than I ever learned ftom reading books. 

_One of the more interesting nd | tragic 
stiffs Lever met was Old Fiddlin’ Dan. I had 

gone through truck driving school and had ~ 
my CDL Class A License. Trucking compa- 
nies have their own training which starts off 
ina classroom; after. you pass a bunch of tests, 
they send you out on the road with a trainer. 
My 7 trainer was a teal a ass Who taught 

y | 
day he tured over the truck to me tight be- 
fore we were to cross the Sierras. I started 

__ me we did not have time for it, because he 

__ wanted to be across the mountains before 

dark. He added that he only inspected the 
truck, at most, once a day. And just like an - 
ass’s fool, 1 went along with his foolishness. 

Up the roadI fell in line with other trucks 
at vehe: inspection station. After | was weighed, 
_I was told to pull over to the i inspection bay. 
» found that the trailer brakes were mis- 

we got back to our termina: ded want : 
to learn truckin’ from an ass. __ 

“Thooked up with another c company. yaad 
they sent me out with a trainer who turned 

be seen. After standing there a while, he 
opened up his case and pulled out a fiddle. 

Now Old Dan did not have the greatest _ 
_ fiddle technique my ears had ever heard. But 
he played as if there was a real connection. 
between him and his surroundings. That is 
something that all the high-class technique 
could never produce. I sat down and listened 

_as the sun went down below the far-off _ 
mountains. It was one of those life experi- 
ences that will never leave you. A gift, a trea- 
sure to hold on to until buried in a hole. 

: fry pan, stew pot, tin cup 
‘We'll flip the freight, _ 

ride the rods and bumpers. | 
With luck we'll deck a passenger train _ 

_ and go. in style, lying dows looking a 
ho 

_ When Dan came back to the truck he a 
told me that I would take over driving fora 
while. Unlike the ass, Dan insisted on a pre- 
trip inspection every time we changed driv- 
ers. He would say, “Only trust another per-- |. 
son with your life when you have to.” He 
would watch my inspection everytime did |. 
one, not because he did not trust me but | 
because he did not have to trust me. 

After an hour or so of driving, asked © 
Dan about his fiddle playing. He told me that 
he had started playing when he was young, 
but for a number of years working, he just | 
never had time for it. He had found that truck 
driving was something that was hard to get 
away from, even when you are not driving. | 

a other truckers just did not lax hin ot 
| So he ae out Le ag fiddle and ee 

doing my pre-trip inspection, but the ass told - Wy of 

_sun went down or came oS in the) abr, _ be 
_ he felt connected to everything around him. 

‘It was, to ee almost a religious experience 
he could 1 not find that. oe 

_ out to be Old Fiddlin’ Dan. If you were justa— hr 
slacker who did not care about real learn- / 
ing, Dan could be a real terror. On the other _ 
hand, if you really wanted to learn about 

trucks and truckin’ there v was no Beles Ve) 

_teacher around. 

On the second right: out, t, Old ba pulled 
into a high see Test: op and Pp eA out a 

going to be here a little while and to. Bek 
my legs. He jumped out of the rig a and walked 

_over toa far corner of the rest stop. watched _ ) 
him out of curiosity as he stood close to the 
edge o of a a look 
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Fellow Worker Maureen Burns in side- : 

door Pullman, circa 1984, 

Why this variety of leech « causes the 
1 deaths of 40,000 working people a year in 

the U.S. alone! And this same variety of leech 
_appears. throughout the world, , causing even 

im more deaths! 
_ The government | bans grizslies Yet they 

press for introduction of killer leeches ev- 
erywhere. Why this puzzling double stan- 

- dard? Do Grizzlies compete with leeches for 
salmon fishing. holes? Can Grizzlies kill 
leeches? 

As good cavironmenalins: we Wobblies 
kno how to identify the killer leech and 

mj methods to eradicate it. Since the govern- — 
| ment won't stop killer leeches, we must or- 

ganize folks to do it themselves. Perhaps then 
_the world will again be safe for Grizzlies and 
other working folks. 



ture of work. But this direction is the: only _ / 

employers : alik 

‘stand a litt 

fers mightily from Lowe's 

The Quality of Work: A “people: ; 
Centred Agenda, by Graham S. Lowe. Ox- _ 
oY University Press, 2000, 213 pp- 

REVIEWED. BY. Jerr SHANTZ | 

perhaps looking to unde 

ing to read them. . 
The current book eal 

usual class-collaborationist _ 
perspective. Lowe views 

mon ground drives Lowe's 
book and is returned tore- 

peatedly. 
____ He argues right off the top thet “the most 

pressing issue about the past, present, and — 
future of work is, in a word, quality” (ix). 

_ Really? So much for ownership, control, — 
alienation and other less-pressing issues that 
have caused, so much se and struggle over 

foisted upon us. Alum in your bread? Its all 
about our commitment to quality. 

What is the impetus. to develop. quality . 
work? “The objective is to create resilient 
workers who can cope. with multiple and 
often intense demands’ (7). SS to 

Gust of works can at ice concerns 
for productivity : and “individuals” (Lowe 
backs from talk of workers) d for - : ac ay TOT tak 0 workers) desites for followed the path of “workplace innova- 

tion,” Lowe hopes to overcome this by | 

| offering a “business case” for improved‘ work 
| quality. “Our point of departure i is the idea | 
that a workplace, like a society, can be 
democratic” (139). This shows part of ‘Lowe’ / 
problem: he does not seem to recognize that 

present society is deeply undemocratic and — 
that this impedes the development of. 
democratic workplaces. Inany event, Lowe's. 

biggest concerns with workplace democracy : 
_are for possible i increases in employee com- 

meaning. “Hi sh-quality work as 1 will de- 
fine it serves both. humanistic and economic 
ends” (6-7). Get real. 

“Indeed, what should deonguel afin 
ent, highly developed economies like 
Canada’s from others is the ability to ensure — 
as a basic. right the opportunity: to do | 
personally meaningful, socially useful work” _ 
(6). Sure, if only capitalism would us op | 
getting in the way. - 
“Arriving at that ground wi require 
some adjustments | to the balance of power _ 

in workplaces, sO that workers can become — 
equal partners in discussions about the fu- 

one that offers. the possit 

_ that will allow ‘Canadians cine and Ve 

e to shape their working | fu- o 

tures” (8). Equal partners? Without any trans- 

formation of property relations or the state. 

Any Canadian college student who Le . 

. more about their rotten job 
or why | their folks always seemed. SO worn 

out, has likely | had to plow. through | one. of 
the many works of supposed lefty Gra- _ 
ham Lowe. The guy keeps. churning out 
books and students keep geting stuck hav- - 

“Lowes v vision of the 
“new” quality work 
environment comes 

“dowmsizers” 

although in some cases the trade-off was a 
loss. a In other cases, the end results 

_have done a lot more for. 
_ productivity than for the 

ds olaty of Wore a6.2 point that the real story comes 

for ona lead be- right out of the mouths ‘ross. Lowe lauds Bell 
ween w orkers and ae of management Casas and the Canadian. 

bosses. Thisdesireforcom- __ cgnsultan ts an A Broadcasting Corporation 

neeles and cbsoleie products that they have _ puzzled that “the compensation system has : 
not | been changed to reflect their increased 
contributions. Furthermore, stress. levels have 

_ risen” (149). Of course, “to address compen- 

_ mitment and productivity. Seems like: a waste 

of perfectly good democracy. . 

Somewhat more positively, lowe suggests 
_ that workers would benefit. eee - oo 

“Yet the idea that human resources ares 

the most valuable resource in a global" 

economy that rewards knowledge and the ~~)" 
creative use of information is far from © 

radical, As employers and government policy 
makers frequently say, national competitive- 

ness depends on creating flexible workplaces, 

_ workplace are almost invariably drawn from _ 
_ union-management deals. This is reflected 

in the fact that the one union that shows up 

~ most in his discussions is the Communica- 

tions, Energy and Paperworkers, noted for 

their many ananly deals. 

‘learning organizations, ’ and effective educa- 
tion and training systems’ (8). 

: Lowe's vision of the “new” Guay work ° 
environment comes right out of the mouths _ 
of management consultants and downsizers. 
“Individuals, employers, communities, and 
governments can work together to fashion © 

_ acoherent vision of work reforms that mir- 
ror the kind of society and economy we - 

_ value” (2). Not ifthe kind of society we value 
is one without employers and governments. 

_ Lowe's favourite models for a quality 

toe unions just ares femal enoug 
7-0” literature. (Re with management “ 

al, he acualy — this. - 

younger Wobblies 
_ The Skull of Truth, by Bruce Coville. 

REVIEW BY MORGAN MILLER» : 

all sorts of books to choose s S 

yen families’ beliefs 
_ Being a Wobbly da 

come close to my worl riew are few: and far 

between. The last Harry Potter book had | 
some interesting bits obviously alluding to 

factory labor in third world countries. For 

“Security: and flexibility are re often at odes 
but there are small. patches | of common — 

| ground where innovation can be cultivated” 
| ). Examples of such innovation? How 

/ Eleewhere ond without any. sense of 
~ embarrassment: “Thelse]. examples show 
gains for both management and workers, 

_ quality of work or job se- 
curity” (146). Its in these 
parenthetical comments 

| > innovative proaches 

wells. 

| owe also ee piel concern 

for the “viability” of Canada. W hile bemoan- _ . 
‘ing ' the fact that few Canadian bosses have ©, 

Being a parent requires sorting. through : 
ymething that 

both interests your children and — with 

S book that 

by J. Otto Siebold is a great lampoon of busi- 

_ ness practice and even justice.’ But in how 
_ many novels, for adults or children, can you 

about wage rollbacks and freezes, even in — 

into a course on the “Soci iol. times of growth, in exchange for promises : 

ol yep ey That oe ne a bitter: 

find a line like, “Your father is a nature-de- 
stroying capitalist : swine”? Perhaps B. Traven, 
and Coville’s Skull of Truth is just as engross- 

_ ing as anything Traven wrote. My 9- and 7-. 
year-olds and | finished this in two marathon 
sessions encompassing dinner, past a 
bedtimes and breakfast readings. 

A quick plot summary: The hero of the 
story, Charlie, is compelled to steal the Skull 

_ of Truth from a mysterious magic shop. The 
skull is none other than Yorick, you know 

him well, of Hamlet fame. Yorick, the skull, 
is sentient and has the curse of command- 
_ing truth be told by anyone near him. 

- Asall families have their secrets, Yorick 

- causes chaos in Charlie’. At one fateful din- 
ner Charlie discovers his grandmother was 

_ astripper in her youth and his favorite uncle 

_ is gay. Yorick’ curse also causes the evil capi- 
- _talist who wants to drain a nearby swamp to _ 

admit: “From a personal point of view, the 

ever positive reputations either employer! had’ 
in the past has been tarnished by recent staff 

cuts and, in Bell’s case, resistance to pay eq- 
-uity for some female workers” (144). Lowe. 
states this without any sense of irony, and - 

: leaves v it at that es es discussion. 

downside is I could be arrested for several 

| violations: of federal wetlands law... From the 

town’s point of view, there's a small but sig- 
nificant possibility that we could mess up 
the water table and ruin several hundred 

“The entire book is written compellingly 

u sion nand ae with his uncles 

BY MARILYN SHEIDENBERGER. - 

The history | of the mining industry. is 

Inthe southern United Shae: as the 19th 

the piu books set, Shes Me aks series 

care dealing. with pubescent 

has cancer at. the ocd of de hock He may 
SS better, he: mye not. Charlie isn’t totally. 7 

sation would mean challenging the tradi- _ 

tional prerogatives of management. This may _ im and : ’ 

be the ultimate test of the new team-based C 

: system” | (149). This 3 is apparently: what tee _ they don’ 

- Contes, Coal, and: the Bantier Mine 

; es by Robert War & William Rogers, 

University of Alabama Press. Available from 
_ TWW Literature Department, $10. 

The B Bander Mine was slocated near what _ 

became the city of Birmingham. Technologi- 

_ cally, it was a model mine — a “showplace of 

modern mining. techniques.” It was known 

_as “the safest mine in Alabama’ (p. 10). And 

_ yet it was not safe. It was a mile-deep mine 
that was noted for being gassy. In addition, 
there were breakdowns in routine inspec- 
tions and in reportage. There may have been 

faulty installation of equipment. The United 

Mine Workers fought to improve conditions 

_ for miners in that region but were unable to | 

be effective. One strike in the early 1900s 

lasted for 26 months before ending in total 
defeat. It was into this abyss, then, that these 

enslaved convict miners were lowered and 

_died, when there was an explosion on April 

8, 1911. OF the. 128 victims, five were free _ 

workers. Official Bureau of Mines reports 
noted that there were dangerously high lev- 
els of methane gas in the Banner Mine ¢ at the 

time of the explosion. 
The owners’ reports exonerated hens 

selves, of course. Reports by the Coroner's 

_ jury also vindicated the owners. In the law- 

_ suits that were filed by the victims’ families, 
_ there were very few decisions rendered for 
_the plaintiffs. The owners had pursued legal 

machinations ; and had, no doubt, friends in 

the courts as well. 
_ There were political machinations too. 

Levelativel bills for improved n mine safety had 

gone through a torturous process but ulti- 

mately resulted in a new but flawed mine 
safety law on April 18, 1911. In addition, — 
there were legislative attempts to abolish the — 

vict Leasing System, but due to success- 

ful lobbying by the corporate interests it was 

to continue until 1928. 

This i is a small but excellent book writ- 

thern-bred academicians. who 

ography. 

. well-entrenched institutions rife with imeq- 

uities. It is a good attempt to raise the con- 

__ sciousness of all who are unaware of those. 

_ institutions as well as. the Banner Mine Trag- 

_ edy. Most significantly, though, isthe attempt _ 

_by the authors to rehumanize those men 

whose memory had almost been lost to his- 

tory. For they have listed: each man’s name. 

The victims of this needless tragedy have 

been given a memorial of sorts. 

abysmal. It has dehumanized humans, de- 
based the environment and depleted natural 

resources. One sad chapter c of that history i is 

related in Convicts, Coal, and the Banner Mine | 

: Tragedy. 

‘Divie ed Planet 
‘Divided Planet: ‘The Ecology of Rich 

aaicl Poor, by Tom Athanasiou. University of 

: evolved into t the 20th, there existed oe Press, 385 PP- $16. yo 
BY PENNY. PIXLER 

ne : ih development of a class. conscious, 

| greenp come none too soon. This 
ing book a least grapples with combining class _ 

s the. Convict Lease on 

were expensive | to ie ae maintain. As 

| consequence they were leased out by the state. 

and counties to mining companies and other 

__ businesses who paid a fixed rate for their la- 
bor. The Convict Lease System was a major 
a of revenue especially for counties. _ 

_ Another inequitable institution experi- 
ed by these men was the criminal justice 
system, which had convicted them of of- 

_ fenses such as “public drunkenness or pro- _ 

_ fanity, riding trains illegally, vagrancy, and for : 

violating Sunday ‘blue’ laws” (p. 54). They 

__were fined and charged with court costs, 

neither of which they could pay. Hence, they 

ecame convicts and provided a ready sup- 

ply of labor. One has to wonder about the 

_incentives involved i in. the incrimination of 

these men. | 

renched institution in the south _ 

rweaves the history. C _ 

sis Sof the International Monetary Fund, the 

"World Bank and the General Agreement on 

Tariffs and Trade e (GATT) and. dissections of | 

So 

The author points out that environmen- 

7 ae as we know it has reached the end of 

its “alarm function”; anyone who cares to 

know knows the world is sliding toward an 

ecological catastrophe. Everyone who has 

thought about it also. knows that nothing — 

likely to reverse the ecological degradation 

_is feasible: as long as the world is divided into 

rich and poor. For ecological renewal we 

need economic democracy on a global scale. 

To implement this, supporters of a new 

green economics will have face the powers 

that benefit from present situation and fight 

until we can change what constitutes eco- 

nomic development and world trade into 

something that will bring security, dignity 

and freedom to the world’s poor and curb _ 

the world’s rich. To the author's credit, he | 

doesn't suggest any glib answer. 
- 

have taught in 1 southern universities. Each .
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