
writer, orator, eduesior critic, and radical 

litical acti ist ao he is os f 

and leading figu 
the editor of the} -BY0 

during its tadical hig 

tng island-wide, women-led, Tabor poe known as “The Great Fireburn,” and. a | 

ers: The number (to 

tion victory, an 1878: Ww 

BY JOSHUA: FREEZ 

beech of aoe i will spt 

U 000 workers, while Anedesn ahd 4 United, 
the two. largest, a are each Sees as of 20, oe 

| solidarity strike for 
| Nov. 12 trial of 

Chiveter dhe wily Wes be hoe been 

this visible a wholesale transfer of wealth 
from taxpayers to business, and like the — 
Chrysler bailout, in which the government 
required the United Auto Workers to accept 
_Mmajor concessions, leading to a long wave of 

‘ing by U.S. unions, this 
ains no requirement that the money 

be used to maintain good jobs, -— ben- 
efits. and conditions. 

‘Union members accepted concessions 
with the faith that companies would use the 
money to save jobs, but that trust was vio- 
lated. Chrysler, the other automakers (which 
also got concessions from the UAW), steel, 
meatpacking, trucking and many other in- 

_dustries received give-backs from unionists 
_ but slashed union jobs. Jane Slaughter dem- 
onstrates in Concessions and How to Beat 
Them that concessions do not save jobs. 
Slaughter also writes prophetically after the 

_ Wave of concessionary union bargaining in 

the 1980s, “The precedent h 
minute there is the slightest downturn in the 
economy or when any individual employer 

signal for a renewed assault on workers’ 
pocketbooks, this time including medical 
and other benefits. ” This is rere what 

not changed. its fundamen! soul of extract- 
; . continued on page 9 

| tion faced by unions today. 
As the defenders of the Aobelizawon of © 

Ss a es continue to pe that the 8 

tion of the La) unionism n has been 

dangerous activity. 

Also, particularly disturbing to the au- 
i of the survey were the Cee in 

and the Gulf Sites Ce in he Gul : 
_ States and countries like Bhutan, Burma and 

iatorial Guinea either directly prohibit 
“union activities altogether or simply makes 

' isions for them. Other countries like 

minated trade unions to represent 
a 
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BY X353571 553511 & 355572 — 
In response to the tragic events of Sept. 

11, Central New Jersey IWW passed a reso- 

tion's newest war for oil. We also afi 
our support of the victims and their fa 
by organizing relief work. 

\ ension of this resolu- 
tion, we e joined with other community and 
progressive organizations to form the Anti- 
War Coalition. The Coalition is made up of 
18 groups from the local New Brunswick aud 
Rutgers University communities. _ 

_ One of our first events was to organize a 
march and rally against the war and in sup-— 
port of finding a non-militaristic solution to. 
the crisis. On Sept. 26, 80 people assembled: 

at Cooper Green on the Rutgers Douglass 
campus where people spoke out against the 
Sept. 11th attacks, the U.S. government's 
planned military response, and the backlash 
of racism brought about by the attacks. Fol- 
lowing the speeches, the crowd took to the 
streets for a march across New Brunswick to 
the Vietnam Veteran's Memorial on the Col-. 

lege Avenue campus. 

_ The New Brunswick Police Depa 
attempted to stop the march, as we were 
marching without a permit and shutting: 

down a major New Brunswick thoroughfare 
during evening rush hour. Marchers contin- 
ued around the police cars positioned to stop 
us, as cries of “Whose streets? Our streets!” 
reverberated through the streets. Other 
chants heard that night included “1, 2, 3, 4- 
We Don’t Want Your Racist War! ” and “Fight 

War, Not Wars!” 
One of the organizers, acting as spokes 

person for the march, was stopped and de- 
tained by police. He was told to expect 
charges in the mail (once they figured out 

_ what bogus charges they wanted to give 
him). Once on the other side of New © 

Pirlbdelphi PA 19101 USA PO Box 5407, Dunedin, Aotearoa (New ~~ 
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: — the speeches continued. 
_ On October 8, the Anti-War Coalition 

- Idan emergency rally ee the initia-_ : 
lution condemning the Bush administra-__ ti : igt t 

, 7 

to 100 people attended the rally, yo was 
highlighted by speeches from victims of the 
WTC attack and their families. 

_ Along with other members a the Anu 
War. Coalition (ND, Central Jersey Iww 

mala Anti-Capita 
as opposed to the liberal Intern 
tion Center march to Capital Hill. ts 

‘As the march progressed, police pepper 
sproyed and attacked several members of the 
march, including a fellow worker from the 
midwest IWW. She reported being hit on the 
head several times bya police baton. 

_ The march ended up at the World Bank/ 
IMF building, where the police corralled the 
1. 500-strong. crowd in a park the size of two. 
city blocks (“to calm us down”). While some 
groups took this opportunity. to perform 
street theatre and play soccer in front of ar- 
mored riot cops, others met to decide how 
to get out of this situation. The Partnership 
for Civil Justice and the National Lawyers 
Guild ultimately negotiated our “release.” 

A condition of this release was that the 
police would lead the ACC march to meet 
up with the liberals at the IAC march. As 
police led the way, construction workers were 
seen flashing us the peace sign and giving us. 
the thumbs up. At this time, some people 
decided they did not want to g0 
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: British Isles 
| ww Regional Organising Committee | 

_PO Box 4414, Poole BH15 3YL_ 

| Pioneer Cooperative Retail Society Job 
__ Branch & General Distribution Workers IU 
660 c/o Regional Organising Committee. 

| 01793-610707 

| Canada 
Alberta 

PO Box 1, R3C Gl. 

‘ontario 

Ottawa-Outaouais GMB: Peter Timusk, Sec, 

| United States, 
Arizona) 
Phoenix GMB: go hao 1309 5 Farmer Ln, 

Zealand). iwwgmbdunedin@e3. CO.NZ 

Swindon Region GMB & Research Councils 
__ 1U 620 Group: Kevin Brandstatter, del., 

9 Omdurman St., Swindon SN2 THA. 
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250-360-9803 viowob@hotmail com 

Manitoba 
Winnipeg GMB: IWW, c/o WORC, 

701-151 Parkdale Ave., K1Y 4V8. email: 

Toronto GMB: PO Box 108 Stn P, M5R 258. 
__ toronto.gmb@iww.ca_ 

_ Germany 
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| treland 
PQ Box | 178, on ied com _ 

Ave, Evanston 60202. 847-328-591 a 
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__ San Francisco Bay Area GMB & IU 670 | 
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‘San Jose: Adam Welch, del, pager: 408-795- 
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_PO Box 1187, 20013. ee com | 
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Atlanta: 673 Wylie St, 30316. 
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_ Honolulu: PO Box 11 1928, 96828. Mike Long, 
del, 808-396-1078 mlonselevet edu 

illinois 

Chicago GMB: c/o Mike Hares 937 aa 

michaelhargis@netscape.n net 

indiana _ 
Bloomington: Phil Sian 202 N. Walnut st 
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i 
Louisville: Ben Fletcher GMB, 
2 O. Box 1313, 40201. 

is GMB: c/o Jeffrey Brite, 2513 
t, 70130. bie rene : 

loanbece GMB: PO. Box 3343, enon 
04243. Jim Ellsworth, del., 207-6 a . 
| jimells@mint. net 

Minnesota 
_ Duluth GMB: c/o laene Capan, 
1522 N 8th Ave E, 55805-1115. 

. Minneapolis/S | aul GMB: 1708 E E 26th St, 
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South Carolina 
ams 612-724-9158, Andy} 
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Mis sci 
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Del. Richard Burke, 314-849-3530. _ 

. rburkemo@earthink net  . 
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c@bari.! iWww.org - 

Garren, del, 716-385-6681. 

tate N\ NY GMB: PO. Box 74, Altamont 
2009. 518-861-5627. Rochelle Semel, i 

__ Greensboro: Dave Coker, del, PO Box 10093, 
__ 27404. davecoker@usa.net 

New Bern: Bruce Arnold, del, 
1550 Trent Blvd #0-4, 28560. 

_ Ohio 

Gnannatt eA Spmien del 

PO Box 42233, 45242. 

_ Toledo GMB: PO Box 20128, 43610 41 9-242. 

0563, VEO com 

Oregon | 
_ Ashland: Fores Wioniers U1 120, Loe 

Restoration Treeplanters, PO Box 3084, 97520 

- Lane County GMB: PO Box 371, Eugene a 
_ 97401. iwwlu@efn.org 541-343-78 

~ Austin GMB: PO Box 650011. 75765. 
| 512-467-7360 delgin@o: com 

ae Bob Heald, del, PO Box 1285, 
— 05601.802-229-1719. 
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North: Carolina 
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Seattle Industrial District Council: 

5215 Ballard NW, 98115. 206-706-6250. 
bp172@scn. ae 

Wisconsin . 
__ Madison GMB: P.0. Box 2449, 53703-2442, 

IU 450 Lakeside Press Job Shop: 1334 
_ Williamson, Madison 53703. 608-255- 1800. . 

Railroad Workers IU 520: Baltimore Red, el, 
PO Box 3010, Madison 53704. 

baltimorered@hotmail com 773-255-541 5412 

Education Workers IU 620 Job Shop: 
W Greens Infoshop, 31 University Squ are, 
adison 93715. 608-262-9036. 

a 307-733-4553. 



cont ract ratified — 
The Portland IWW has won a contract 

at Harrys Mother including some significant _ 
gains, especially in the form of wages for the 
lowest-paid workers. The agreement: de-em- 
phasizes shift differentials and adds 50 cent 
raises every six months for the first two and 
a half years with a 25 cent raise for workers 
who top out at two and a half years. So for 
workers on more than two and a half years. 
this Taise was $2.75 an hour, or es 35 : 

"percent. 

only for just cause, and all of the usual lan- 
guage around layoff/recall, vacation, sick 

days, personal days, etc. The contract rein- | 
forces the participatory tradition at Harrys - 
Mother with lots of nonbinding consulta- _ 
tions in which we have historically done very 
well. There are not many rigid work rules or 
binding job descriptions — although we are 
contesting one changed job description; 
through extra-contractual means. 

IWw workers at Street Li ht Youth Shel- 

There are other improvements, includ- | 
ing ‘reimbursements for classes, terminations 

BY SOURDOUGH SLIM 
a Upstate N.Y. Regional General Mem- 

bership Branch marched in their third an- 
nual Capital Labor Parade Sept. 22 in Albany, 

_ The parade, in the aftermath of the events of 
Sept. 11, was supposed to be a tribute to 
fallen workers. But it also became a flag. fes- 
_tival of sorts — the kind of superpatriotism 
that should ring hollow with a militant work- 
ing class. 

oe oe) reporter noticed th 

As a oe be 1 

union 1 members ae ina bri 

that IWwW meen could not a rul- 
ing-class va aading that “we want - 
for peace.” 

Branch members have also fen involved 
in a free speech struggle in Schenectady, N.Y. 

_ Wobblies organized weekly peace vigils af- 
rk and Washing- _ ter the attacks in New 

ye ton, D. C., and encountered a harassing local 

ede. as an unofficial union. They. 
caused an all-store meeting on company time 
last week at which they achieved many ‘safety 
improvements, contested six termin 

es have joined so o far. I hear employee 

ons on 
suspicion of marijuana use. se (no evidence pre- 

ment,’ ” FWs ae Gi i 
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us to disband. our oe arrest. When we po 
duced the letter dom tie ACLU and their 

and some of the other : 

reviews. have been resulting in unheard of _ Co 
raises of as much. as - la an hour lately - funny 
that. 

connie . 
refuse to quit 

After The Salvation Army dumped their 
contract with Portland Public Schools, laid. 
off the three teachers represented by IWW. 
IU 650 and closed Greenhouse School for 

homeless kids, the Army may have: expected - 
a bit of bad press. Indeed they did see un- 
flattering coverage in the Oregonian, 
Willamette Week, on Oregon Public Broad- 
casting, all three TV network aff iliates, and 
National Public Radio. Even: t e normally 
apolitical Portland Mercury ran the headline 
“Salvation Army Tells Homeless Kids To Hit 
The Bricks.” 

_ The teachers have g 
yond the normal course of labor struggle 
however. They have continued the work of 
the school i in the shadow of the old building 
and are starting their own nonprofit, Part- 
ners in Education, Artwork, and Resources. 
Wobblies are demanding : that the Salvation 
_Army contribute significantly toward con- 
tinuing the school the Army tried to close. 

“Any settlement must include meaning- _ 
ful funding for the new school, restoration | 
of the Greenhouse Recreation Programs, re- 

investment in the Drug and Alcohol Gro 
and reopening of the Day Center,” explai 
Bill Bradley, rank and file counselor and Sec- 
retary/Treasurer of the Public Service Work- | 
ers IU 650 IWW, Portland. © 

Supporters are requested ts visitthe Sal- | 
vation Army at any of its headquarters _ 
around the world or to call the paramilitary 
Christian organization toll free at 888-777- 
2769 to speak up for these effective and. 
es cea 

peace so ae as ee ae want are found 

to free speech fights, having faced arrests 
earlier this ee in anti-sweatshop picketing 

d Target stores. The: 
re went on hiatus from these actions 

y for several months to Tegroup for a major 
ewal of this effort on “Black Friday,” Nov. 

23. Organizing for the event is focused on 
tying in other unions, students and social 

_ justice organizations to attempt to provide 

more bodies than the paddy wagons can haul 
away, For a copy of the Upstate IWW’s anti-_ 

| sweatshop newsletter, The Black Cat Moan, 

He decided to oe he ‘matter ak ie 

recruitment office, = they had oe 

terms were what we were legally entitled to 

among millions of working people and the _ | a 

| few, who make up the employing class, have 
hings of te 

Bence these two classe: 
go on until the workers of a 
nize as a class, take possession of 
of production, abolish the wage system, and 
live in harmony with the earth. 

__ We find that the centering of the man- 
/ ag ment of industries into fewer and fewer 

| same Se thereby sa defeat onean- . 

other in wage wars. Moreover, the trade unions: 

write or call the branch (listed in your IW 
directory). | 

An organizing pamphlet ces to 
pod paid, ill-treated building maintenance 
workers is in the works. A Wobbly inside 

utes id co the job at a state agency will plant them ap- 
‘ing vad said he would make usa “deal. / he proprately 

_And the branch has been approached by. 
subsmnute teachers froma local public school 

futemntonl union movement in ae to couleont the aa power of the boas and 
in order to strengthen workers ability to stand in solidarity with our fellow workers no 
matter what part of the globe they happen to live on. _ 

We are a union open to all workers, whether or not the. Iww. happens to have 
‘representation rights in your workplace. We organize the worker, not the job, recogniz- 
ing that unionism is not about government certification or employer recognition but 

about workers coming together to address our common concerns. Sometimes this means 

interest of tie ole ass Age tony by : 

dustries if neces 

_| strike or lockout is on in any igen 
thereot, thus making an injury to one an in- 

efora Ce days work? we mus in- 
banner os yoo watch- 

Itis the histone mission of the oan 
class to do away with capitalism. The army 

1 dusttaly we are looningd he structure of the | 
new. society within the shell of the old. 

of production must be organized, not : only oo 

_| an organization formed in sucha way thatall | 'tstm 

its members in ay one € industry, or all in- 

striking or signing a contract. Sometimes it means refusing to work with an unsafe | 
_ machine or r following the bosses’ orders so literally that nothing gets done. Sometimes 

und issues or ee in a a workplace, or 

: : en $1. ,000- $2, 000, dues are $12 a month, if your oy | 
income is over rt O2, 000; a month, dues are $18 z a month. 

vorker, and that | am not an employer 
| Eo I agree to abide by the Iww constitution. 

/ a I wall suidy its principles and make mt acquainted with its purposes. 

_ Name: 

a 

Occupation: 

Phone: , 
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Russian workers con’ ront 

nomic and social — = follow out of LS 

| nges in oa lawin the former East- 
ern bloc. The fight against globalization 

needs to be united with these and other 
struggles throughout the world. | 

ussian Labor Code: 
Workweek: The workweek for an indi- 

vidual worker may be extended from the 

current 40-hour week to a 56-hour week, but . 

such extensions may not exceed 120 hours 
per year without a written agreement. 

Overtime: Overtime is permitted on the 
written consent of an ee without 

~ ANDRZEJ WLECZKO . 

capitalist nightn hare 
BY CURTIS VAUGHAN 

I miss the old “Evil Empire.” Well, I miss 
the trickle of news that always managed to 
find its way into the mainstream media with 
respect to any major protests: organized be-_ 
hind the iron curtain. It was a time you could 
be sure of a steady dosage of reports decry- 
ing the lack of “fundamental human rights’ 
in the Eastern bloc. 

Since the demise of the astern bloc it 

has become apparent just whose fundamen- 
tal rights were being denied. Under the. So- 
viet regime protests could not oce Su 
no sane homo sovieticus _ 

public. Today, underthe 
liberating embrace of 
capitalism, we find the © 
same standard: how | 
could there be any pro- _ 
tests against reforms that 
empower the people to 
freely pursue the er.. 
uh... Russian dream. 

For the 145 million- 
odd souls living in the | 
world’s largest nation, it 
is a remote and distant 
dream. Excluding the nouveau-riche, who 
have to deal with the truly stressful situa-_ 
tion of their economic position, and the. 
150,000 inhabitants of decimated Chechnya, 
most people, even those fortunate enough 
to term themselves a part of the Russian 
middle-class (a pathetic joke at that) know 
only the daily struggle of just getting by. 

Globalization is no longer an abstract 
theory Russians were required to learn about 
from grade school under the Leninist theory 
of imperialism. It is a hardcore reality that 
they are being compelled to adjust to under 
programs dictated by the a of the IMF 
and the World Bank. 

Since the Soviet Union dissolved in 1991, _ 

there has been a concerted attempt by Rus- 
_ sian reformers to revamp the domestic legal 
structure in order to meet the demands of 
Western markets. Such attempts in other 
nations in the soviet orbit proceeded at a rate 
of success in direct proportion to the level of 
popular protest. Thus, Poland, the Czech and _ 
Slovak Republics, and Eastern Germany were 
quick i in pulling off the reforms while their 
citizens still believed that they would reap 

_ the benefits of Western living standards. _ 
Given its size alone, Russia could not 

hope for the level of economic aid countries 
like Poland received. Furthermore, unlike — 
their Eastern brethren who were trying to © 
break away from the Russian orbit, Russians 
were in a completely different position. 

that Russian work 
_are being compelled to 

_ adjust to under — 
programs dictated by 

_the policies of the IMF 
and World Bank. 

_ tion of Labor a 

While hoping that oun would abrined diet : 
Western standards of living, they did not 
wish to give up the rights and guarantees they 

_had enjoyed under the Soviet era. Such 
amenities of the Soviet era covered almost 
any aspect of civil rights, including labor, © 
housing, education, utilities, etc. —rights and 
guarantees that workers have foug 

an anathema to the Western market. 

_ Fortunately, Russian workers have won. 
one clear and i Meee ey since the fall 

antee whereby fuiseens 
may finally organize and. 

, _ fight for their rights. _ 
_ This past summer, 

Russia, many dire 
_against changes made to 
the Russian labor code 

and other regressive 
_ changes in civil law. © 
On July 5 the Rus- 

sian parliament passed 

tion of Independent Trade Unions of Russia 
_(FNPR) assisted in developing. This “com- 
promise” labor code only further AOEHOEE 
workers’ rights. 

_ The FNPRis hee inheritor of the official 

CP union organization. It has not only as- 
sisted in the regressive changes to the Labor 
Code, but encourages workers to support 
them. This policy is spelt out in issue after 
issue of its official organ, Solidarity, in which 
they even declare the proposed law as pro- 
soe Of course, one may suppose this 
“compromise” version is better than that pro- 
posed by the government. But this, in itself, 
is debatable. One is only left questioning the 
true class alignment of the FNPR, for the new 
labor legislation is progressive only in so far 

_as it meets the needs of the. capitalist mar- 
ket. 

In contrast Oleg Shein, deputy to the 
Russian parliament and representative of the 
independent union Defense of Labor submit- 

ted an alternative labor code that received 
wide support from other independent 
unions. Independent trade unions, like De- 
fense of Labor and the Sib mnfedera- 

1 died 
for throughout world history, but which are 

onstrations. swept al OSS : 

_ the new Labor Code, 
_ which the largest trade union, the Federa- 

_ union oversight. 
_ Contracts: Workers may be hired on in- 

: dividual contracts, rather than as staff. Em- 
ployers will be able to present contracts to 
prospective employees that require 56-hour 

__ workweeks without overtime py oe t =e 
don’ t work. 

ere are no ‘oleae any jicaits on pro- _ 
ry periods. Thus an employee could 

be hired under a poy a in- 
definitely. 

The right to sign a collective contract is 
_ provided only to unions that represent over 
50% of the employees at a given enterprise. 
This requirement also applies to industry- 
wide agreements. The FNPR is probably the 

only ee that as be 2 to ae 
agreements. 

Striking: Series may he prohibited even 
if there is immediate risk of injury from haz- 
ardous conditions or non-payment of wages. 

rmination: Under current law employ-_ 

ow the union’s opinion need only 
red. This can ey a to arbi- 

mer when they established a new all-Rus- | 
sian trade union organization, the Associa- 

tion of Trade Union Organizations of Work- 
ers of Pan-National and Transnational En- 

_terprises. The viability of a workers’ organi- 
zation formed by our class enemy is imme- 
diately questionable — but maybe its just me. 

The stated purpose of the organization _ 
_is to combine those unions organized at key 
industrial enterprises through Russia, which 

_ are essential to the domestic economy. 

The founders of this organization are fe 
_ presidents of the corporate trade union or- _ 

ganization for Lukoil and YuKOS (two ma- 

jor oil-producing and processing compa- 
nies), Apatit (a major chemical company), | 
and Electrosila. Interestingly enough, the 
_conservative union FNPR ‘was not invited to 

_the founding meeting. 
Since its founding the association as 

_ been active in pressuring the genuine work- | 
ers’ unions in these key industries to join the 
Association. Unions in enterprises in which 
these monopoly organizations hold control- 
ling shares have also reported being pres- 
sured into joining the Association. 

As an all-Russian association, the Asso- 
ciation will by law acquire a seat in the Rus- 
sian Tripartite Commission, which is con- 
vened to resolve labor-related disputes. The 
only other unions with seats are the FNPR, | 
the All-Russian Confederation of Labor), the - 
Confederation of Labor of Russia and the 
Congress of Russian Trade Unions. 

Hunger strike i in Siberia 
A series of labor actions began ae 

Siberia Oct. 10, in protest of the new Labor 
Code. Pickets and brief work stoppages are 

/ taking place i in several Siberian towns. 

He Union of Omsk member of the syndicalist : 

estatlich poodle lor onus: and i incen- 
tives, aaa scales, shift oe vacations, : 

_ Siberian Confederation of Labor Co ini- 

lar r act ns wil 

in other Russian towns. . 

State officials have refuse to increase the 
iot air dispatchers salaries since 1998, despite 

Code was s the first to introduce: measuresfor | 

peopl e with families such as the right to an 
additional 14 days of annual unpaid holiday 
time. The latest government draft, however, 
would remove such privileges. 

Rest: There is no longer to be any mini- _ 
mum lunch break p Working during 
weekends and. holidays is no longer prohib- 
ited. 

Privacy: A completely new section to the | 
_ Labor Code permits employers to maintain 
personal. data on employees. Furthermore, 
third parties have the right to obtain such 
data under the Labor Code. If an employee 
does not permit such an outside party to gain 
access to such information, then legal action 
may be applied.  . 

Discrimination: This is the | fest labor 
code i in Russia that includes lan guage pro- 
hibiting discrimination: based on Sex, ‘race, 

nationality, age, religion, 
guarantees were always: Prov: ded by civil law. 

However, such 

dramatic inflation. The hunger strike tactic 
was chosen because dispat rs’ strikes a are 

_asableto work, ad thus’ air traffic i in Russia 

will be stopped. Such actions have been 
employed before by the union. 

Repressionin Belarus _ 
The situation for workers in Belarus is 

considerably worse than that in Russia. 
Belarussian President Lukashenko’s dictato- 

: rial regime has been covered in the Western 
press. Not reported, however, was the estab- 
lishment of state control over unions not — 
much different than that of the Soviet era. 

On January 1, 2000, a new Labor Code 
was enacted which practically outlawed 
strikes. During that year, the government 
escalated its interference in union affairs, 

npellir russian unions to submit an 
official complaint to the International Labor 
Organization against the Belarus eoyeraent | 
for violations of the Le Convention. 

_Iww / member &c organizer - ‘Co-founder of Anarcho-Syndicalis 



By HARRY. KELBER, LABOR TALK 

_ Oklahoma became the 22nd state to en- 
act an anti-union “right-to-work” law when 

_ 34 percent of voters approved Question 695 

on Sept. 25. The state constitution has now | 
been amended so that unions cannot nego- 
tiate contracts that require workers to pay 
dues or an agency service fee as a condition 
of employment. 

_ Proponents of the measure trotted out . 
all their familiar arguments about “economic 
development” and: “personal freedom. >The | 
business interests that financed the campaign 
said Oklahoma will be better able to com- 
pete with neighboring Arkansas, Kansas and 
pee each of which is already a “right-to- 
work” state — when union power is restricted 
and wages and benefits drop accordingly. 

Working people, in turn, were told they 
could still get the benefits of a union con- 
tract without paying dues or an agency fee. 
Under federal law, called “the right of fair 
representation,” unions are required to ser- 
vice nonunion employees at es 
where they havea contract. 

Oklahoma Gov. Frank Keating: a Repub- | 
lican who backed the anti-union amendment 

from the moment he took office i in 1995, is. 

ecstatic: “This is affirmation of Oklahoma's 

greatness, Oklahoma's willingness to change, 
to become a renaissance state! This is the first 

step in the liberation of the Oklahoma 
economy, It’s a statement for prosperity and 
growth,” he exulted. 

Oklahoma unions represent onl ) 
8 percent of the state’s work force, ¢ 
ably less than the 13.5 percent national av- 
erage. State AFL-CIO President Jim Curry 

bout 

tried to put the best face. on a major defeat. | 
“We got over 46 percent of the vote. Over 
350,000 Oklahomans believed our message,” 
he said. “We have to back up and regroup. 

1 nion. members 

“Rightto-work’ laws that effectively ban 

free collective bargaining exist in nearly ev- 
ery Southern state. That explains why unions _ 
have had so little success in organizing the 
South, which has become a haven for com- © 
panies seeking lower wage standards nd | a 
“union-free: environment. . Other 

work” states are Arizona, Arkansas, Idaho, 

_lowa, Kansas, Nebraska, North Dakota, | 
South Dakota, Tennessee, Utah and we 

ming. 
What unions call “ight to-worlclor- 
less” laws are based on Section 14(b) of the. 
Taft-Hartley Act of 1947, which prohibited 
the closed shop, under which union mem- 

ip was a condition of employ ment 
where - a collective bargaining agreement is 
in force. The federal law still | permits “agency 
shops” where workers who don’t want to join 
a union pay a fee in lieu of dues for services 
they re receive eunder a a contract. But more than 

Dunkin’ Donuts workers _ 
in fifth month of strike 

Drivers and warehouse workers at 

Dunkin’ Donuts’ Mid-Atlantic Distribution 
Center in Logan, New Jersey, have been on 
strike since May 30, after workers became 
fed up with years of harassment, unfair fir- 
ings, and being shorted on their Bay checks. 

The distribution center, 5 
ated by franchise owners, vide sup slies 
to 1,400 doughnut shops i in eight states, in- 
cluding New Jersey, Pennsylvania : 
ware. The 80 ing workers have been re- 
placed by 90 sca S and Dunkin’ has tefused 

‘to negotiate. 

jussocaeiee 
‘| ated that respo 

workers strike | 
- Southern California sanitation ode 

struck Oct. 1, after rejecting a proposed 

contract by overwhelming margins (189 to 
8 in one unit). The strikers, represen, 

/ to-work’ 

November 2001 « Indus 

il — sight: 
statutes i any state. n fact, organized 

oS which in 1948-'49 called Taft-Hartley - 
hasn’t seriously chal- “slave labor. act,” 

el its. anti-union Provisions for half a 
century. 

__ _Fromits founding in 11954, the National 
Right-to-Work Committee, generously fi- 

nanced by employer organizations, has 
placed unions on the defensive by cleverly 

_appropriating a vaguely appealing but mis- 
leading slogan to mask its union- -busting 
motives. Until now, its most recent triumph. 
was the 1986 vote that made Idaho. a “right- 

’ state. 

Labor's defeat in Oklahoma raises an 

: important question: Why must the. AFL-CIO. 
play defense, simply reacting to whatever 
moves th e “right- Kk 

, 1g U 
cot the Salvation Army's holiday kett drive. 
The. dispute centers on the Army’: treatment 

Teamsters Local 396, have been abandoned det 

by their union. IBT 396 Secretary-Treasurer 
Danny Bruno was quick to undercut the 
strike, telling reporters, 

here.” 
Worker: sepelied afer 10 years of sweet 

heart, contracts whi 

in ees raised 
mur, to $13.90, and ulti- 

_ mately by: 33.5 percent over five years, 
workers say they need twice that to begin 
Tecovering from the oh ae of conces- 

heir needs. _ 

“Its the best deal _ 
anybody has received in this industry down - 

: workers, the Arn 

that it will leave the a - i end. of 

oe center oyees won union rep- 
resentation in February 2000, winning their 

__ first contract after workers voted to strike. 

celebrating i abonre 100th conference oe 
_after receiving assurances that the prime. 

ister would attend. However, Blair 6 

ing: a MeDonalds hat. 
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's bosses kill 

209 unionists 
continued from page 1 

organize and strike, which, as ihe, survey 
notes, is not adequately protected by law. 
Even in those situations covered by labor law, 
there is a definite double standard with re- 

spect tothe rights of the employers and those © 
of the workers. Distressing for any union 
activist in these United States are the follow- 

ing figures: 
Atleast one in ten union supporters cam- 

paigning to form a union is illegally fired. 
For every 30 people who vote for a union in 
elections in any one year, one will be ille- 
gally fired. At least one worker will be ille- 
gally fired in over 30 percent of all union- 
organizing campaigns... 

And if you had ay thought abou re- 
dressing such injustices, well, think again: 

The National Labor Relations Board is 

estitnated to have a backlog of almost 25,000 
cases involving unfair labor practices com- 
mitted by employers. 

For those workers out. there still 
unconvinced as to the privileged working 
environment we Americans enjoy, the U.S. 

is even cited for “extreme exploitation.” For- 
_ get about the sweatshops we've heard of in 

California and New York, in the survey you 
will find out about working conditions on 
the Northern Mariana Islands, a U.S. Com- 

- monwealth. Again the garment industry is 
the guilty party. Not being subject to any 

_duties or quotas, and having control over 
local wage and immigration laws, they gar- 

ment industry has essentially introduced “a 

system of indentured servitude.” 
Local authorities permit foreign-owned 

companies to recruit thousands of foreign 
workers, mainly young women from Thai- 
land, China, the Philippines and Bangladesh. 
The ye are. € recruited ey private ce 

dismissal: as wale as nee ad that he 
» workers concerned must pay the travel ex- 

penses to return to their home country, 
_All unionists should read the section - 

covering the U.S., as it reads like a bosses’ 
manual on tactics i to 9 prevent, dissuade, 

Man workers can 
not afford rent | 

" The average U.S. worker must earn at 
least $11.28 an hour to afford the rent ona 
modest one-bedroom apartment, or $13.87 
an hour for two. bedrooms, according to the 
annual “Out of Reach” report by the National 
Low Income Housing Coalition © 

_That’s less than the $16.97-an-hour me- 
mA paycheck in 2000, according to the U.S. 
Bureau of Labor Statistics. But it is far more 

than the minimum wage, set by federal law 
at $5.15 an hour but slightly higher in 10 
states and the District of Columbia. Last year, 
2.7 million Americans were paid the mini-_ 
mum wage. :  . 

A minimum-wage oben in some parts" 
of Missouri, Tennessee, Oklahoma and Ar- 
kansas would come closest to affording a 
one-bedroom unit. In Arkansas, the worker 
would need to earn just $6.99 an hour. How- 
ever, average wages are. much: lower it oe : 
parts of the country, 



continued from pe 
_ lent white supremacy — an was unlike any- 
thing known on St. Croix. In his first decade 
in New York he worked numerous jobs be- 

fore becoming a postal worker and he devel- 
oped an “agnostic” “philosophy-of-life” 
which stressed rationalism, modern science, 

and evolution and placed humanity: at the 
center of its world view. He also joined with - 
other working class Black New Yorkers in 
creating a vibrant intellectual life through 
participation in worker study groups, ee 
lyceums, and public forums. - : 

From 1911 to 1914 Aion was 

America’s leading Black Socialist — a promi- 
nent party speaker and campaigner (espe- 
cially in the 1912 presidential campaign of 
Eugene V. Debs), an articulate and popular 
critic of capitalism, the leading Black Social- 
ist organizer in New York, and the initiator 

of the oa Socialist Club — an oe 

cal contributions: on hes ae of “The N 
ay and Socialism” yy a. that true 

cans rplied a revolution 
think of” and by 
velop. i] 

to oppose race prejudice, and recog 
the race problem had socio-historical [not _ 
biological] causes. As Socialists debated tevo- 
lutionary vs. evolutionary socialism and in- 
dustrial vs. craft unionism, Harrison pro- - 
posed a new, “crucial test” for U.S. socialists. 

— “to champion” the cause of the “Negro.” 
His words anticipated a similar comment by 
WEB. Du Bois a year later. 

During his years in the Socialist bay 
Harrison was drawn toward the policies and 
practices of the militant and egalitarian In- 
dustrial | Worker of the World whom he c 

Sack an cee ase “a progressive 

control of the tools of production and a pro- 
gressive expropriation of the capitalist class” 
and in such work African Americans could 

help. Industrial unionism beckoned to Afri- 
can Americans: and Harrison urged that the 
program of the Socialist Party i in the South 
should “be based upon this fact.” 

In 1913 Harrison was a featured speaker 
(along with “Big Bill” Haywood, Elizabeth 

Gurley Flynn, Carlo Tresca and Patrick 
nla : | 

ism. He ioupae for dies action and an IWww- 
type, point-of-production, organizing, even. 
in the South, and he praised the work of the 
IWW-affiliated Brotherhood of Timber Work- 
ers in Louisiana. To those Socialists whocon- 

centrated on electoral politics he stressed that 
“even the voteless proletarian” can help “to- 
ward the final abolition of the capitalist sys- 

_ tem” because they possess “labor power — 
_ which they can be taught to withhold” and 

they can organize themselves “at the point 

ta decade Frederick Sumner B o in New © ta 
Ue He ee that “we Socialists t must go 

of production” and “work to: shorten the « ‘the i 
hours of labor, to raise wages, ... [and] to 
enforce laws for the protection of labor.” He _ 
added that a Western So - Min- 

BY S. HOLYCK HUNCHUCK 
AND PETER MOORE 

orious: s WW. nee arrested 
during a meeting at 268 Rochester St., meet- 
ing hall of Nove Zhyttia, the Ukrainiar So- 

rested men 1 ineluded, ‘travelling lumberjack 
Petro Haideychuk, brewer Nicholas Mucciy, 
shoemaker Paul Shawliak, labourer Yuri 

Skypnychuk, and Toronto-based IWW orga- 
nizer Stefan Waskan. Their ages ranged from 
18 to 53. 
The IWW in Ola agitated against 

child labour, Canada’s wartime ally the Rus- 
sian Czar, and the war; demanded bre d or 
work in street demonstrations; an 
cated public works programs and the end of 
exploitative immigration policies in the pre- 

Vorrcons tons at edie soenlie. 
‘Party leaders were to little avail. Socialist 
Party = and practice nd oe 

Fae a fifth of 1 nd Ukraine. The Or- 
ders: yee in effect . that yee 

dominantly francophone and anglophone an 
Canadian capital. . 

__ The arrests were part of oe sur- 
veillance and harassment of radicals across 
Canada by federal and local authorities dur- 
ing the First World War (914- 1918). 

winter, Private ar 
enlisted this slave labour for their own profit. 
Internment “was easy in Ottawa, pretty 
ae hard in Kapuskasing,” sai C nad fan 

iy 
g Paterson workers soe 17 and 

at the 1910 aational convention, ane failure 

to _ 22k the Colored Socialist Club 

Branch \ was Janel N 

: Mail Handlers Union 

ae Since the 
before 

Samuel Gompers defended white attacks on 
the Black community of East. St. Louis, Ili- 
nois, Harrison took Gompers and the AFL 

task. He pointed out that there were two 
f unionism — the exclusionary and 

itory, craft-based unionism of the 
AFL, and the all-inclusive, industrial or 
mu lti-craft unionism of the TWW. 

Harrison argued that the segregatory 
unions stood in the way of working class ad- 
vancement and must go. They would have 

leave the way clear for the “20th century 
e of unionism” which held that to “leave 
gle worker out” was “to leave something 

for the boss to use against us.” He called for 
‘the I. W. WwW type of unionism” and urged 
work rs to ‘ ‘organiz in. One Big Union of 

a Local 300 of the Nati 
¢ is also he dite yg 

A Hubert Harrison Reader (Wesleyan Uni- 
versity Press, 2001 — available from the IWW 
Literature Dept. for $25) and author of the 
forthcoming biography Hubert Harrison, “The 
Father of Harlem Radicalism” (Louisiana 
State ey Press). 

Two kinds oft unionism 
_ There are two kinds. of labor unionism: 

the A. FE of L. kind and the other kind. So far 

_ the Negro has been taught to think that all 
unionism was like the unionism of the 

American Federation of ce and: because 

nized labor has been. that ihc ab or 
this no member of the AF of L. can blame 
the Negro. The policy of that organization 
toward the Negro has been damnable. It has 

oS the ae of the tere ong ae 
stand in the way of 
= and they must go. They must lye thes way 

ris class's advancement 

of L. chooses to put Race 
is return the compliment. 

—H son, “The Negro and the | 
Labor Unions,” The Voice, August 1917. 



co COMPILED. BY JON BEKKEN 
_ For several years, we have published are- am 
view of recent historical writings on the IWW 
in our November i issue. The last installment i in 

_this series appeared in 1998. : 
Melvyn Dubofskys deeply flawed t ne : 

See the ec has see Mee At 
Dubos prose to about half the length, 
removing some factual errors in the process 
See this appears to be inadvertent). 

ay praes the cue although Marcel Van 
der Linden notes some weaknesses. 

Howard Kimmeldorf’s oe for 

and independent unions — - not so. acl by 
ideology as by an inchoate commitment to 
direct action on the job and rank-and-file 
control. Work 

_ Kimmeldorf says , 
to their needs, and later returned to the AFL 

/ when. they concluded that the IWW. lacked 
_ the resources necessary. to enable: them to 

D survive employer and state repression. 
ay Silvano (Nothing } In Cor 

Cedar Publishing, 1999) briefly discusses 
dozens of organizing campaigns from the 
1970s and 1980s and interviews participants 

union’s continued commitment to organiz- 
ng long after most historians: wrote us 5 off. 

cuses on s acitiet par i but 

Cc oe of ‘Ohlahome 772) 1999, pp. 150- 
169) also looks at the IWW in Oklahoma, 

is also vere. in his lain book, Oil 
Wheat and Wobblies (1998). 

Jeff Shantz and Barry Adam (“Ecology 
and Class: The Green Syndicalism of IWW/ 

43-72) discuss the short-lived campaign in 
the northern California redwoc 

fields which attempted to bring 
: worker and radical ecologists to pursue t ae 
mutual interests. They s see this as a fruitful 
oe ae noting t the ae 

Swedish-speaking Wobblies in the: Midwest. Wy 
(Also see: this issue’s revie 

Sullivan’s Marxists, Militants & Macaroni: : 
The IWW in Providence’s Little Italy.) _ 

_ Several other memoirs also address the 

IWW. “The Memoir of Eleanor Castellan: 
The Years in the Pacific Northwest, 1910- 

1oty” ae Northwes: arterly 91(1), 

Seattle Genel Strike, though it nee our 
name wrong. And Labor’ Heritage (1999- 
2000, 10(4), pp. 26-33, 34-40) revisits the 

_ Centralia Massacre. Robert Weyeneth’s “Per- 
spectives on a Pardon, Centralia Confronts 
Its Past” chronicles the 1919 Centralia Mas- 
sacre and the recent efforts to commemorate 

be interesting to know how this rhe 
— efforts: to Sreene women vorkers. 

n interesting oe 

oux’s 5 “The Strange Little War” 

orca Miltary Past, 1999, pp. 

“TWwW organizing 

ersi is discussed i in Eve 

/ Earth First Loc: Ll” International Journal of . : 4d 

Sociology & So al Policy, 1999, 19, pp. 7-8, 

YEARS FOR BEING - 
: eee 

_ cont nting he eee a then pile 
to. eas eerie the IWW and the One 

sis, even vif it sometimes raises more 

tions than answers. In particular, i 
ak 

can oe 

11-392), arguing. hat the es dilfer 
ences were the Australians’ anti-political 
stance and. thei r vigorous: npaig as _ Go 

Aneson TWww J opposed th 
actively interfere with U. S involve 

/ role i in building; a working- 
helped sustain their stru 

oe. for the Conley Five asked 
Circuit Judge Victor Rawl to throw out the 
charges against them for lack of evidence Oct. 
‘12. If the charges are not dismissed, their trial _ 
on felony charges ranging from assault to 
conspiracy and rioting is set to begin Nov. 
12 in Charleston, South Carolina. Long- | 
shoremen | around the world are set to 2 
down ports in solidarity. 

The International Dockworkers Solider 

‘ity Conference held July 30 - August 2 in 
Long Beach, California, unanimously reaf- 
firmed their decision to join the International 
Day of Action on the first day of the trial. 

Fearing the growing solidarity campaign, 
many employers and some local politicians 
are urging officials to reach a plea bargain or 
drop the charges. Many believe such action 
may be imminent now that South Carolina 

Ge ral Charlie Condon, who filed 

when the m ae a bibod. dhves as a com- 

a service. But oS intervened i in 

facimienie oe the five as thugs Web 
_ deserve “jail, jail, and more jail.” 

“This is a political prosecution,” said 
enna, Riley Jr., president of International 
_ Longshoremen Association Local 1422, 
whose head was bashed open oy police that 

| busiest p port, ces ee Danish ce 
ana’s decision to replace union _ 

ionpee ince with non-union workers at a 
. oe the hourly wage. 

_Nordana was the first ope to go non- 
C union in decades, and workers began pick- 

ir eting each arriving Nordana ship. While 
: picketing remained peaceful, one Nordana 

_ship was forced to leave the port before it 
ian had been fully loaded. The Ports Authority 

responded by bringing in police from 
_ throughout the state; on the evening of Jan. 

‘19 hundreds of police covered the waterfront 
_ on foot, in cars, in helicopters, and on boats. 

Books on the Industrial Workers of a 

World” (#27, Winter 1999, pp. 25-29), Mike 

Deportation 
H istory 6 

39(4), 2000, pp. 72-19). revisits the ie Hill 
case, concluding t that there i is no clear evi-. 

_ dence ofa frame-up. Of course, one may not __ 
wish to ee too ale credence ie a histo- 

divcuce the IWW. I have not ie _ 
them. The most recent is James Sanful’s “The | 
Militant Activities of the Industrial Workers 

of the World (l.W.W): A Sociological Analy- 
es (City University of New York, 2000). 

_. Shortly afterward, Nordana abandoned 
ied ee to load its ships with scab labor, 

it after the Spanish dockworkers union 

_ Coordinadora refused to work its ships. 
_ However, determined to send a clear 

_ message to the world that South Carolina is 
tun by the employing class and that union 
_ resistance will not be tolerated, state officials 

_ have continued their persecution of the 
Hargis’ “95 Years of Revolutionary | Industrial Charleston Five, who have lived under house 

arrest for the last 21 months. . 

_ While the labor movement has relied on 

legal motions, petitions and rallies, the em- 
ploying class has used its control of the courts ° 
to wreak havoc on the lives of five of our 

fellow workers. Its high time we organize to 
_use our industrial Jo to force an end to” 
this aya 

/ Gregory Hall's “Harvest Wobblies: The 
Industrial Workers of the World and Agri- 
cultural Laborers in the American West, 
1910-1925” (Washington State University, 
1999) would appear the most comprehen- 

. sive look at the IWW’s efforts to organize 

ne workers to date. Harvest workers are’ 

subject of Theodore Grossardt’s “Har- 
vet) Hoboes: The 800-Mile Picket Line” 
(University of Kentucky, 1998), which ex- 
amines [WW organizing in ae from 

1914-1919, 
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AFL-CIO President John $ ee was 
quick to offer unconditional support for the 

_ indiscriminate bombing of Afghanistan and 
the slaughter of countless thousands of 
Afghani civilians, hypocritically claiming 
that “his actions show the world our con- 

cern for the people in that war-torn coun- 
try.” Union members’ dues were squandered 
on full-page ads in several newspapers 

around the country. 

military adventures tha : 
more carnage and senseless oss of life. Our 

Board issued a statement that concluded: “As 
we mourn and as we rage, we also declare 

_ our resistance to efforts to use this tragedy ae 

to curtail our civil liberties or to engage in 

greatest memorial to our fallen brothers and 
sisters will be a world of peace, tolerance and. 
understanding, underscored byt the solidar- | 

can lead only to the 

> of oe peop | 
__ However, the call for more bloodshed _ : 
was not universal. Several New York City 
labor officials and activists signed astatement n 
calling for “justice for the dead and safety — 
for the living. And we believe that George 

Bush's war is not the answer... War will in- 
evitably harm countless innocent civilians, 
strengthen American alliances with brutal 
dictatorships and deepen global poverty.” 

The United Electrical workers Executive 

“Maine” sank; the nation wep and 
tthe Journal mourns for the many poor fel- 
- lows who perished with the ill-fated ship. 

Death in this form had not presented itself 
that to the people in many years, so that when 

- _ the evil tidings of the catastrophe came it cast 
a calamitous gloom over the land. . 

‘The public was horrified. bene it was 
: unused to this particular. form of horror. 

There are other forms that are just as hor- 
rible; where. a hundred lives are sacrificed 

for every ten that went out of existence with 
ir the "Maine,” but the horror has ceased to 
al holy, the public | has grov 

_...We will have our vengeance. 

The terrorists and the nations who shield 

y and support them miscalculated badly. They 

struck at the symbols of America’s economic 
and military. power: the World Trade Towers : 

ai i 
___ The destruction of the World Trade Center with the loss of thousands of hursan lives is 
but the tragic result of living in a society where too many decisions. affecting far too many 
are being made by far too few. Aside from chickens coming home to roost, the loss of so 
many lives was staggering no matter what the motivation behind the incident. To the perpe- 
trators of such atrocities, regardless of what flag they operate under, the rest of us | 
leggeds are so many cockroaches, expendable. Indeed, to our masters we are exy 
what with dominant ideolo; es the whole world c over ‘who vehement] y OP} 
control to ens > will be. yhe 

a6! terrorism. rue at die 7 the ‘thousands while the perpetrators live i into to fa and 
sassy old age. 

and the Pentagon. 
They did not touch ce reality of that 
might: the men and women across the United 
States and Canada whose. souls were > seared 
by these acts of war. 

_ Today, IAM members: return to work 
They will be prepping the planes that can 
just as oe BOERS to the farthest 

Years ago at one of. our Geen Cotvennss ‘the Iw issued a resolution contrite it 
terrorism, ee of hoe the cause oe moti 

the objects terrorism ‘was ined at are oe a safe distance 
that terrorism necessitates, in ee ee few ¢ can oo 

would be few. if any ies As is swell known, the primary concern 'y employer 
the immediate profit margin, and if there is any concern at all for the welfare a dey of 
the workers such concern is at the bottom of e list of i importance. 
trated when the cowboy a ‘pimping I 
OOS ae ae Les : ond 

| Mower on that: fateful n morning Fuhen live coverage of the ¢ disaster was 
_ cast over ae ae your scribe es not wee oe wonder at a tir 

‘similar protec in Washinevcn, DC, “Monttédl and Genoa, th was a convenient distrac- 
tion from the manipulations of the super-rich. — Co ] 

Remembering Pearl Harbor, when it was lade disclosed that 
ahead of time that the Japanese fleet was sailing tow: 
derrieres safely in Honolulu, while the enlistees at the 
the bombs. Frankie the Rose was having a hard time wl 
among the denizens of Freedomland oe the Japanese ris 
_modated him. _ _ 
One cannot help but wonder what with the CIA, inletpel nd 

dog agencies, how a small. group of religious fanatics could pull off tk 
World Trade Center to rubble while dusting the Pentagon. ‘We know 
was nowhere near the Pentagon, and we don't know if any of the big-tim Pentagonifs were 
caught in the rubble. It has not yet been disclosed of the top execs were in e World 
Trade Center at the time, outside of office workers, ja torial staff and visiting tourists. _ 

ankie the ice knew 
waii iand e navy brass had their 

ones who ¢ ught 

api list weitene 
b of reducing the 

_ Knowing the machinations of those who manipulate us, lam reminded ofa saying byE _ 
_ Scott Fitzgerald that a 2s are distinguished 2s ee resentment and the ae by 

their remoteness - 
According to a report by. the Institute for Policy 

“If the minimum wage, which stood at $3.80 an hour in 1990, had ¢ grown at the same rate as 
the pay for Chief Executive Officers over the decade, the t minimum 1 wage would now v be 
$25.50 an hour, rather than the current $5.15 an hour 

The boss needs us; we don’t need him.  . 

Draltees of the world, unite; ce have nothing to lose but: your generals! 

Le? fda . , 

hac conveniently accom- 

Georgie the Bush 

, cae hey 

and: reparation; no tear, 

| ee to the 

pt from th a 
ily and friends of the victims. . - 

The Journal j joins in the bopalee Sorrow 
for the loss of the “Maine” . .. And while ex- 
pressing sorrow it also _ expresses the hope 
that the day will not be far distant when it 
will be popularly considered that to lose life 
by accident in productive and distributive 
industry is just as noble and heroic as to lose 
it by accident on board a man of war. That 
to lose life by being drowned like a rat in as_ 
‘mine is just as worthy as being « drowned like 
arat in the hold of an ironclad. That to lose - 
alimb by an exploding shell is no more wor-. 
thy of national consideration than to lose one 
ina rolling mill. That to be blown up by a 
torpedo creates no more sorrow in the 
unfortunate’s family than to be blown up by 
a boiler. That one should not be the hero of 

, he other goes to Eter- 

Flag flores in Ohne are printing non- 
stop t to feed the overwhelming demand in 

tes. i American flags. The 

0,000 flags i in the oe 
: attacks. The Jin Teng 

Flag: Lo in neighboring ee oe 
rt | orders aL 600, oO 

funds have 
overnment 

been briefly 
and local of- 

utting sweetheart deals with 
1 employers to line their own pockets. 



2 $1 5 bill tor bosses, 
workers: lose jobs 
continued from page 1 

ing the largest profit from the: labor of the 
workers. For about twenty years, average real 
wages have been falling in the USA. A few 
years ago, the rate of this decline slowed and - 
actually there has been a small improvement 
recently due in part to unions Tecognizing — 

_if they were to survive at they had to fight 
all. This was a major change for most AFL- 
CIO unions and it made industry leaders. 
nervous. The last thing they want to see is 
an active working class. 

Where workers have the power to strike 
or slow down on the job, business owners — 
have not just the directly confrontational 
lockout, but mass layoffs. And wk 
ers and unions have the general strike, the 
capitalists have recession and depression, 
which are on fle of a ae 

noted that the world economy W was slipping. 
However slipping isn't the right word, a 
cause it suggests there is something inevi- 
table or natural about it. Economic down- 
turns are not like rain. They come because 

of the specific decisions of the capitalist class 
to reduce investment, cut production and 

slash employment. 
_ This recession had hit the airline indus- 

try, which saw profits decline as both busi- 
ness travelers and individuals were flying 

ept. 11, airlines began 
asking employee groups for concessions. It 
is important to note that the reason they had 
to ask at all is that the airline industry i is be- 
tween 85 and 90 percent unionized, prob- 
ably the most heavily organized industry i in 
the USA. Unions in the airline industry gave 

airline lay
offs 

Air Canada received a setback for its 
cost-cutting plans when the Canadian Indus- 

trial Relations Board rejected layoff notices 
issued this week to more than 1,000 union 

workers. In rejecting the layoffs, the labor 
board ruled that a contact guaranteeing job 
security until April 2004 had to be honored. 

Air Canada was already having problems 
before the Sept. 11 attacks. It announced. 
4,000 layoffs in August, then added on an- 

other 5,000 and reduced its flights by 20 
percent in late September due to decreased 
traffic and canceled flights in the aftermath 
of the attacks. 

The board ordered the aidine and union 

to continue negotiations on ways to reduce 
the work force, such as early retirement pack- 
ages and reduced work weeks. 

_ Air Canada has grounded 84 irceat / 
_ some of them transferred to a new discount 
subsidiary, Tabngo airline, which the carrier 
intends to operate on a non-union basis. __ 

HUCK/KONOPACKI LABOR CARTOONS . OC] 
WWW SOLIDARITY. COM/HKCARTOONS 

Kauai << 

©6200) 

November 2001 « industrial Worker ° Page 9 

tween the different unions within and be- 

tween companies, there seems to be little or © 
no discussion of coordinated bargaining, 
mutch less collective action. 

_If there were a single union in airline or 
even strong cooperation between the unions 

in something besides lobbying, they would 
_ be able to stop these layoffs. A united call 
across the industry to shut it down if there - 
were a single layoff would stop American, 
United, Continental, Delta, Northwest, US 
Airways and the others in their tracks. If 
there were a true commitment to solidarity, 
then if the unions determined that there ac- 

| tually was less work than the industry could 

concessions throughout the 1980s and still 
watched companies go under. Thousands 
and thousands of their colleagues lose their 

__ jobs at Pan Am, Eastern, Braniff and others 
_ in spite of concessions. In the mid- to late- 
1990s, airline unions began fighting to re- 

gain some of the lost ground. The compa- | 
nies were making large profits and workers 

_ figured it was payback time. Management of 
course didn’t feel that way, but unions made 
significant gains and some got not only sig- 
nificant improvements in wages and retire- 
ment, but some also achieved strong job pro- 
tection clauses that prohibited layoffs except 
under specific conditions. 

These contracts were signed during a. 
boom economy, and as soon as it began to: 
slump, management started whining that: 
they needed co cession hey said — 

nce bers about the: srrupele e 
paring for CHAOS mB asters essentially inter- 

a means eee will get an overall cut : 

7 American evades contract 
American Airlines has invoked an emer- 

gency clause in its union contracts that 

in pay because their pay is based on the 
of the plane. In addition the airlines will use 
fewer flight attendants on the smaller craft. _ 

Inthe aftermath of Sept. 11, airline man- 
agement has seized an opportunity. Previ- 
ously, important figures in both political par- 
ties were publicly critical of the industry for 
its treatment of passengers, and there was 
talk of enacting regulations if airlines didn’t 
fix the problems. But after Sept. 11, when 
airlines were grounded for days, there was 
sudden unanimity in Washington that the 
_shareholders deserved to be saved from their 

fate. Profits accrue at the top, but society is 
expected to absorb the losses. 

The industry is using the disaster to 
make cuts it could not have gotten away with 
before. The unions are timid, presumably for 
fear that standing up now would bring down — 
the ire of the federal government. This is 
probably. a safe assumption, but unlike the 
air traffic controllers of 1981 who were all 
fired by President Reagan, airline employees 
are private employees, and while the presi- 
dent can legally order workers into “cool- 
ing-off periods”, if the unions would orga- 
nize in ani dust rial fash 
crafts the government would be powerless 
to stop them. 

Needed: Industrial U Unionism 
Airline workers are currently divided 

into separate unions for pilots, flight atten- 
dants, mechanics, cleaners, 

clerks, ticket se er, gate agents, , bagg ge han- 

dlers, plus possi 
private supplier: 

separate unions for the 
e caterers, fuelers, etc. 

Furthermore, across the industry, there can 
be several different unions for each category 
of workers. For example, there are four sig- 
nificant unions fo light attendants in the 
US. While there is some communication be- 
ee Se ae ee wi 

ion instead of into 

see ec! 

support, then they would spread the work 
around evenly, assuring that no one lost their _ 

-_ job, their health benefits and their paycheck. 
filing grievances, 
ny to follow the. 

| contract, if they: have language preventing 
layoffs, or begging the company to pay a pit-_ 

Instead the unions ar 
pleading with the co 

tance of severance pay to those laid off if they 
h | don’t. Either stance accepts t € companies’ Le Jean O'Leary, the gaps. could not be 

tight to set He terms Le ae es nt, to dé 

strength to dictate terms, if dies would only _ 
choose to use it. It would require a large- 

ign because there is _ 0 scale education cam 
no question that many airline workers, like 
workers in general, are either afraid of con- 

TC: death benefits. : 

Not even. desthe can escape the social and 
economic injustices practiced on poor and 
working people under the system we live in. 

The Sept. 20 New York Times reported 
that although f financial relief for survivors of 
those who died in the World Trade Center 
attack totals in the hundreds of millions of 
dollars, most of the funds are reserved for 
the families of firefighters, police and airline 
passengers. A federal program provides a 
minimum of $151,635 to the family of each 

“first responder” — firefighter, police officer, 
_ or emergency medical worker — who died in © 
the catastrophe. At the other end of the spec- 

trum, kitchen workers at Windows on the 

World have $15,000 life insurance policies, 
and their families’ union health insurance 
will end in November. Service workers not 

represented by unions have even less. 
“For two widows, Ann McCarthy and 

ee in 4 World ue ec ae Mrs, 

oe wae husband, Robert McCarthy, 

flict or simply accept the Carey right to _ 
manage. : 

But times of crisis s have always been the 
crucible for major change. If the unions in. 
the airline industry were to stand together 

Eesecld corporate ee room, which. oe 
Aa cee Forte Food Services. Mr. O'Leary, 

and issue a joint statement that there would _ 
be no layoffs ss no concessions, 3, and back _ 

| member of the Association of Flight Attendants. 
_ whelmed with requests for food and fi 

American says allows it to forgo paying sev- 
erance to the 20,000 workers it is laying off. 

_ The nation’s largest airline informed 
employees of its decision in an e-mail shortly 
after Congress approved a $15-billion fed- 
eral bailout of the airline industry. American 
expects to receive about $808 million in di- 
‘ect cash assistance as part of the package. 

mu taneously a 

a wave of layoffs becau of the slump in 
tourism. Aid volunteers were quickly over- 

cial assistance at the center, and the sto 
groceries ran out in less than an hour. — 
_ More than 3,000 unionized hotel and 

restaurant employees in Los Angeles have _ 
lost their jobs or are working severely re- 
duced hours since tourism collapsed last 
month. The overall number of affected hotel 
workers in the area could reach 15,000, aid 
workers said. Those who qualify for unem- 
ployment benefits can not afford to pay their 
rent on the meager benefits. 
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| other conditions at the far end of the train. 

Trains, Tramps & 
Traditions 

Trains, Tramps, aul Traditions, L 
The Rose Tattoo. Cookie Man Music, 2001. 
Available from IWW. Literature Poet : 
for $15. 

BY JOSHUA Reese 

oe on U. S Mascot 
arine Services, Inc. Trico 

, and other services to a 

yu 
abandons its union-busting efforts. It was 
backed by maritime unions from all over 
Latin America, who resolved to “support 
OMU and the Bilateral Solidarity Pact by tak- 
ing steps to persuade Trico Marine to endi its 

campaign of intimidation, including any and 

. which would have the effect of all steps .. 
limiting Trico’ ability to expand its op 

_ lions anywhere in Latin America.” 
_ The OMU is a coalition of Ameri 

‘) 

cruel preferences of Goul 

being fond by the caboose. It allowed 
the engineer to monitor air pressure and 

Some years ago, however, the rail companies 
in their endless drive for profit removed the 
caboose and three of the five crew members. 
In place of the three workers, there is now 
what the workers call a FRED, which we are 
informed has something to do with a Rear 
End Device. It has a red blinking light and - 
electronically monitors the vital signs from 
the end. It replaced three of their fellow 

__ workers, and it doesn’t pay union dues, so 
FRED is quite unpopular with the remain- 
ing railroad employees. 

_ Fans of Utah Phillips will recognize a by 
of the songs and stories as versions of pieces _ 
he has recorded elsewhere. These include 

“Hood River Roll On” about one of the Hobo 

_Grand Dukes, Hood River Blackie, and sto- 
_ ties about Donna Devine, Slo Motion Shorty 
and Dawdlin’ Bill. 

_ Another one of the crew does a great. 
song called “Jay Gould’s Daughter.” Jay 
Gould was the railroad baron who pro- 
claimed that he could “hire half the sine: / 

| eS about 
the hobos, “if they have to ride let ‘em ride 

the rods, put their trust in the hands of God.” 
But the Goulds and other deserving folks 

9 

: aa backed be a rival ee he Nationa 
| of Trade Unions. - 

_ ese in the state-owned elec 

nies Gane for pidetion took the jes 
in the strike. In Johannesburg, 20,000 dem- 
onstrators demanded the government choose 
between the workers who voted it into. 
power, and the capitalists whose interests it 
has served ever since. 

_ Some 7,000 workers arched in cape 
Town to deliver a message to former union 
official turned government bureaucrat Lucky 
Montana. As Montana approached the stage, 
workers began singing a derisive freedom 
song of the post-apartheid « era: amabhulu 
amnyama seme Wor) ches black Boers 

Gulf of Mexico and the North Sea and ff | 

Brazil. Trico mariners in the North Sea and | 
Brazil enjoy the: protection: of a union con- 
tract. U.S. workers are not so lucky. 
One country where Trico work 

full union rights is Norway. The Nor 
oil and petrochemical wi 
NOPEF has mounted a sustait 

dent unions in Cuba. One such group: is the 
Consejo Unitario de Trabajadores Cubanos — 
which has a Spanish-language website at 
http://webcutc.org They have been organiz-__ 
ing bicycle-taxi workers and the government 
has been trying to bust the union by taking © 
away their licenses. 

_ Aanother group is the Movimiento 

Sindical Independente de Cuba: http: H | 
www.cubanet. org/sindical/sindical. heml 

of a strikes against ihe 
: privatization os water in 1998 was called off 

“municipal services. That agreement has been. 
consistently ignored by the authorities. __ 

Collective responsibility | 
_ South African retailer Snip Trading has: 

fired its entire workforce because of exces- 
sive shoplifting by customers. The company 
holds workers personally responsible for all 
losses, even if they were off work at the time. 

telling the color- 

A few tracks later we hear of the ghost 

sph W.. 
& Macaroni: The IWW in Providence’ 
Little Italy, illustrated, 103 pages. 

During the first two decades of the 20th 
century. the IWW organized extensively 
among the workers of New England; the 
Lawrence, Mass., textile strike of 1912 be- 

_ ing the best known and most dramatic event. 
Unskilled immigrant workers in the Provi- 
dence, R.I., area who worked in construc- 
tion, jewelt garments, te tiles and the metal 

_ get their comeuppance in the poem that fol- : 
-- _ lows, “Hell Bound Train, 

ful story of the passengers on. the rails to in- 

Eeomiaenned for tenure o his depandhicnts 
: tenure and promotion committee. 

N YU. ae the oo private. eye in 

memorated each year in ‘the Rhode Island 
Pe rcs of j iol 

_is all the more essen al during faa times. 
“Companies that downsize in a caring way 
come back faster han those who do not.” 

undermining workers’ conditions. 

moved a tenured profes 
English department for refusing t od 

fal to cross picket lace _ \ mi 2 

said they. were “very willing” to return to the. 
bargaining table. Retirement benefits were 
the main issue under dispute. 

- head of the : 

No wonder Royal Mail laments the “clear 
divide between oy gers and staff oo is 

More work, jess pay | 
Labor Notes reports that be ees 

: nas more than. doubled from 1994 to 
2001, from 546,433 to 1,240,840. But manu- 
facturing wages dropped by 21 percent, even 
though manufacturing productivity was up 
47.7%. Hard work just doesn’t pay. 
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ton, W.E.B. DuBois, and Marcus: Garvey. 
A biographi I sketch of Harrison that is. sure to 
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le Rose Tattoo: Trains Tomas & Traditions a 
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by es Miller A frst hand account of a 
__ ship explosion which filled Oregon’s Coos 

a wath ‘chemicals, fuels, and filth. Also id the world, with music. In- 
cludes =» Sahgs B Joe: Hill, Billy Bragg, Anne 

One ¢ Big Union ia initeduction to ae 
_ structure, methods and goals of the Industrial 
Workers ofthe World. $2.00 
A New Union Vision by Arthur J. Miller 
A discussion of the present-day need for 
democratic, Tevolutionary unions. $2.00 

The General Strike by. Ralph Chaplin 
The classic text —a call for ‘organization. $2.00 

Organizing Help - 

si A Troublemaker’s Handbook: How to 
and responsiy ve union representation gain he 
most fromOSHA.a 
eee not afra d to make complaints. 

_244PP sieve 

Pi Rebu puilding Unions 
- from the Bottom Up y Mike Parker & Martha 

u - offers practical ideas of 
how the rank and file can run unions. Major 
discussion of Teamsters for a Democratic 

poems, cou troom t 
and. illust 

: . This comp 
brings the ¢ events ) 

- Georgak yee Buller Oa histo 
ries of IWW. members, $10.00 

Strike! by Jeremy Brecher A cbse text - a 
history: of American workers’ struggle from a 

__working- class. oe arg : 

and-file i: initiative. While this See is some- 
what less optimistic than the original, it still 
provides rich detail of workers’ rebellions. 
throughout American 1 history, 
evidence for 
fully capable of m king our 0 
should we Set our. 

The Couriers are Revolting! 
_ by Des Patchrider - 
_A lively and candid pamphlet on how the 

_ innovative style of organizit 
eee to all. ofu us. 

Fight Back Where You Work-and Win! by 
Dan La Botz. An encyclopedic work on 
worker initiative and organizing on the job, 
Shows that sitdown strikes still aren’t dead 
and i Matnigtant can be organized. 

-262pp ‘S17 

Dispatch Industry Workers Union organized 
English bike messengers from 1989 to 1992. 

rt petered out but their 
g provides an 

-26pp $3.50 
: Pa a 7 

Solidarity q f Labour. t-shirts 
: Walter Crane design, specify Size, S12 

/ Strobing Bike Lights Two- inch red re 
flectors printed with the IWWs logo. Clips 
onto the belt or pocket of runners & ae 
cee included. $4 50 _ , 

nt Moun. Ona 
songs by and about Joe Hill, labor martyr, 

Includes performances by Billy se Utah Phillips, 
Pete es Le Dickens, - Paul eds $17 

Graves a ae and ‘Death of Mother Jones,” 
Also features Wobbly: classics “Rebel Girl” 
and “Dump the Bosses” and spoken word by 
Studs Turkel, | $15 

IWW Buttons: $4 Each 
Stop Exploi ing. Student Workers 
If Provoked, We Will Strike 
Fighting Union; Capitalism Cannot 

_ Be Reformed; 4-Hour Day 
Fire Your Boss Si Direct Action Black Cat $1 
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I Name:. . 

i Mail to: ww | Literature, F PO. Box 42777, , Philadelphia, P PA 19101, 

Suber _ iy 

_ Shipping*: ee 
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Korean: govt. jails 
KCTU union head > 

The Korean government has broken an 
agreement to release KCTU president Dan 
Byung-ho Oct. 3, bringing new charges just 
100 hours before his scheduled release. 

Dan was re-incarcerated August 2 for 

leading a KCTU strike wave in June, as a re- 
sult of a government promise that serving 
out the remainder of his suspended sentence 
would end months of hostilities. The gov- 
ernment agreed to ease up on mass arrests 
of KCTU activists and to abandon a 

_ He was. oad, lene in fs 
999 as a part of a general presidential am- 

‘nesty. At the time of his release, he had 2 
‘months and 4 days of his prison: sentence 
se He was released on a “suspen- 

” of the execution | of the sentence. 

_ The KCTU has called on workers around. 

the world to protest the Korean governments _ 
betrayal of its agreement : and the jailing of 

‘K a oe 

ing against any temptation to sine Italy into 
the war,” said Unicobas General Secretary 
Stefano dErrico. “The. horror of terrorism on 

AL ke heart of the ie is opens 
the World: Bank and other done S oe 

“As for schools, the Government's eco- 
nomic manoeuverings could honestly be 
described as a: mockery, Instead of an ad- 
equate increase in the salaries of te tea 

a drop” « even as fe voriais| Hous: are Anges 
by six hours per week and full-time teachers 
forced to fill in for temporary teachers. The 
50,000 lost teaching jobs are to be replaced 
by an equivalent number of administrators, 
Unicobas reports. 

South Afr ‘ican strike 

South Africa’s National Union of Metal- 

workers (Numsa) called a solidarity strike 
against the Billiton metals and minerals con- 

glomerate Oct. 4 in solidarity with workers 

€ 28 
The scheme would lease chan 

oler, president of he El Paso 

section of the energy workers’ union Sintra- _ 

received two raises (his year. 

: to tep i in to eae the de) ele. 
900: Tlixco, Mexico, workers a Nike 

e cafeteria 
food now seems safe for human consump- 

_ tion. Some employees even say it tastes good. 
Child laborers have been 1 moved from 

: production lines. The 450 seamstresses and 

machine operators at Mexmode recently won 
the right to kick out corrupt labor leaders 

- and form thei ir own union. 

tes power, wie Fe 

would e orced to cover full mar! et rat 

; Nigerian labor | 
Mozambique uni n-bust e 

The Nigerian’ Labour Cie has _ 
threatened to thwart government plans to 
enter into a new World Trade Organization 

in Mozambique. Numsa had settled its own t 
dispute with the company in August. - 

Once a pillar of the apartheid economy, _ 
Gencor used its profits from South Africa’s 
slave labor economy to purchase the Euro- 
pean Billiton, transforming South African ex- 
ecutives into British-based multinational ¢ ex- 

ecutives. Billiton has si 

Nome cited the company’s violation of 
International Labor Organization conven-. 
tions protecting the right to strike after 

equity,” said Numsa rep. Dumisa Ntuli. 

The solidarity action has a particular ~ 
edge at Billiton’s campaign over Mozal, es- 
pecially at the Hillside smelter at Richards 
Bay where management ‘was attempting to 

recruit scabs. 

noted one angry Hillside worker, 

never Tespected 
borders. Now we are sta ing todo thes same, 

cs very useful but only for coun- _ 

tries. that are into export business. Iti 

Port a it 

of exporting nations. Unfortunately, Nigeria - g 
like the rest of Africa has nothing really to. 
export. It is like someone who does not drink 
yalm-wine joi ee a 

wine, it will be useless to him.” © 
_ A WTO-supported influx of foreign 

goods is killing local industries, causing n 
Billiton fired 700 strikers at its Mozal plant. 
“We have to strive for global laws and global _ 

massive ae cee eas to a Le 

suicidal to go lor the second round, y 
-Oshiomhole said. 

hile South Africa and Ee have en- _ 
joyed marginal benefits, he said, the rest of | 
Africa i is left unprotected and doomed. cee hou creating more biol. _ world is not for sale. 

ite globalization, 
organize actions 

e it clear that “our. 


