
" Unionization 

"sector workers 5 | on | the Tww- 10° 

“Why I joined. ‘The new 

Wor ng prisoners _, 
are organizing and ' 
fighting back 6 

“The boss? ran the safety program, but he did not know 
a damn — about es erie ‘And the Jes 

_-furd vince ete iy exist within a 
a2 00 / 79 a putrid ae a eee parasites. I 

-of those i in 1 wage bondeee to rise up against 
their masters and: cast them a to = fires of 

I pull. on my. Jace. suit an el the 
ends to my | boots, adjust my respirator and 
take. one last look at the outside world. Then © 

- go in, feet first, through a hole barels rw 

“the Iww struck the Philadelphia office of the 3 Atsosintion of C mmunity One | j 
nizations for Reform No fe labor 

agement to recognize ihete union aad fecnd. to. ther conc 
working conditions Jan. 29, Although ACORN claims to be a progressive community 
group promoting rights for working people, managemen refu 
union or address workers’ grievances. 

In the ten days between the demand for union recognition. and the workers deci- 
sion that they had no choice but to strike, managers subjected workers to captive | | 
meetings, threatened workers for engaging in direct actio 
safe working conditions, threatened to terminate and | 
ber of the union organizing committee on alleged productivity Bes es 
ACORNS own records document that he is as productive as ¢ 
ployee who was not disciplined), threatened to discipline a 1 
break during her 10-hour shift, blamed the union campaign 
another worker to a safer job, subjected union supporters to 
gations, and, after the decision to launch the unfair labor pra 
been made, fired a member of the Dy es c 

A lively picket 
supporters, and enthusiastic support fou: a passer y A Unite 
anv refused ti to cross s the pe line to make ae ies, 

job to address un- 
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t about job safety and 7 

0 recognize. ne 

ispendedamem- | 

_ mailing offices _ 4 | ee 

oo around the vessel to achieve the go 
mb down to the next set t of ang 

Se there » were so many yardbirds out 
i of work, a government retraining program 

opened up to us. I took a little time to look 
into different training opportunities and de-- 
cided upon environmental technician/indus- 
trial health and safety training. I thought 1 

_ would be doing mostly paperwork, things 
like Environmental Site Assessments, safety 

_ programs and so on. I thought I would have 
_an advantage, because 1 had done so much 
_work in industry that 1 knew most every- 
thing I would see. | worked hard, and in the 
final tests I came in third i in my class, even 

_ though 1 was the only one there who had 
enough to fit my shoulders. Once my knees 

| pass the opening, I must bend them down 
as far as Mey, will go. By. twisting : al 

never been to college. 
I applied at every eroniaenal. com- 

pany within 50 miles of where | lived. 1 first 
found out that they only wanted much 
yomeet techs. And, ee were not interested 

Real Gcoumena proecaon, inducirial 
health and safety, was not the actual purpose 

compan ae were - sent to to. six foals 

_seas. For - while I drove a lon, iat trek 
_ but that kept me away from home too much. — 
_ I did try to just drive locally, but that involved 
almost continuous shifting which caused 
a me in a a knee Loe long ago ona oe 

orid news 12 A 

| r ol thet a ob were receiving 
unemployment benefits, compared to about 

_ 40 percent of high-wage unemployed work- | 
lity requirements vary from state _ 

to state, and can be more difficult for low- 
_ wage workers to meet because of earnings 
_Tequirements and intermittent employment 

_ histories, among other factors. Workers 
_ forced to quit their jobs to care for sick chil- 
_ drenor to seek better-paid work are excluded 
_ from jobless benefits, as are workers whose 
earings are too low | to meet eligibility re- 
quirements. 

- after that job was over. If that company. 
_ wanted to hire you before that six months 
was up, they had to buy your contract from 
the agency. I have been able to survive by 
working short pipefitting jobs and when _ 

7 continued on page 8 

ae pei 
11 million workers want jobs 

_ BY. JIM. ELLSWORTH 

os Department of Labor unemployment 
_ statistics for the month of January report: 
“The number of unemployed rose by about 

300,000 to nearly « 6.0 million, pushing the 
_ unemployment rate oe 4.0 to 4.2%” (sea- 
_ sonally adjusted). 

_ The corporate media: immediately te- 
layed the news, and while acknowledging the 

_ rate increase, they attempted to downplay the 
significance. The BBC quoted one analyst as 
saying, “It's the most encouraging report on 

employment statistics in over a month.” 

CNN claimed, “job oe Bos surprising - 
jump.” 

As usual, the pundits never read past the 
second | paragraph i in the Labor Department's 

_ report. A closer | inspection of the numbers __ 
: reveals a very different picture from that re- 

continued on page 2 
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Free speech i is still a right .. ses ‘ionniniee” 
BY MARK DAMRON _ 

Several protesters arrested in Cincinnati 
_ while protesting the TABD Summit on No- © 
vember 16th - 18th (see report last issue) 
were acquitted Jan. 9. 

The TABD is an organization of id 
executive officers of the largest U.S. and Eu- 
ropean corporations. The organization's goal. 

_ is to harmonize trade laws between nations, 
making trade less restrictive. In practice, that 

means the breakdown of worker, consumer 
_ and human rights for the sake of profit. 

During the TABD conference over a 
thousand protesters descended on < 
town Cincinnati. Several hur 
ficers were there first, many of them in ri 

in violent and turbulent behavior in the: pres- 
ence of others” and “failed to disperse after 
being ordered by police. (Tackett) then at- 
tempted to disrupt others around him.” 

At his trial on January 31st, the defense 
planned to base its case on three points. First, 
Tackett: had a First Amendment right to. 
gather with others and express his beliefs. 
Second, he did not abuse or exceed his con- 

stitutional rights while doing so. Third, he 
_ was not given enough time or an avenue to 
disperse. 

_ Before trial the prosecutor offered to dis- 

gear. It was inevitable tha there would be 
arrests. 

_ cases were dismissed in a bench tri 
Judge Ralph Winkler, who based « 

on the First Amendment of the US 
tution. At least one of the defendan 
ready filed a lawsuit against the Cincinnati 
Police Department for false arrest. _ 

Meanwhile, the last of the protestors: 
awaiting trial was FW Jim Tackett of Nash- 
ville, Tenn. FW Tackett’s trial for disorderly 

- conduct, originally scheduled to take place 
with the others, had to be postponed when. 
he was held up in transit to Cincinnati. 

Originally charged with a fourth-degree 
misdemeanor. FW Tackett requested a jury 
trial. Prosecutors then reduced the charge to 
a minor misdemeanor, so Tackett was sforced 
to take a bench trial. 

He was arrested Tackett Nov. 18 during 

However three of the m t noteworthy the aces AiR 

and was led by the defense into ‘admitting 
: that ce had “profiled” FWTa 

obec had failed to make their 

The judge’ agreed. 

or not he too will join in an action against 
the CPD. 

No right to picket 
_ The Ninth Circuit Court of cock has 

_ruled that the Intl. Brotherhood of Electrical 

Workers Local 48 has the Tight to discipline 
a member for picketing 2 a union jobsite, call- 
ing attention to unsafe working conditions 
and a pompany blacklist. The: DEW allows 

a hastily organized march against police bru- | i 
tality. Although only 150 protestors took part _ 
in that demonstration, there were over 45 Kofoec 
arrests — almost 10 times the total for. all the : 

other demonstrations and events. 

ihe disorderly conduct complaint filed 
as _ states that FW 
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the job, his unauthorized ee inter hh 
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_boss press. The anedjisted 

Hees tate is 4. 7%, C 6 ae! 
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 teports an addi- 
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BY MORGAN MILLER 

Portland, Oregon, "Wobblies are going 
full speed these days as we gear up for a num- 
ber of organizing campaigns. Portland cur- 
rently has three chartered branches: General _ 
Membership, 1UB330 for Building Construc- - 
tion and IUB670, which is primarily made 

I nent-funded non- ‘up of workers in govern 
profit social service agencies. 

york was slow, The boss cael at first, bat : 
more and more of our Wobblies were leav- 

ing for some fresh air and coffee. Amazingly, 
breaks eventually became official. 

2) Workers used solidarity | to get unfair 
bad evaluations oe from one worker! Ss 

_ job record. 

Your correspondent had a Chance oi 
terview several of the. organizers at Janus 
Youth Programs. Janus is a veritable non-_ 
profit conglomerate and employs around 700 
workers, making it one of the largest agen- 
cies in Portland. The IWW has bargaining 

_ tights at one program, Harry's Mother, and 
is actively organizing — primarily through de 
rect action — at many more job sites. |IWW 
organizer Bill Bradley reports that at job sites 
in which the IWW has been active, wages 
have risen $2-3 an hour over the last three 
years. This is significantly higher than the 
average in the industry, 

Harry's Mother: Fellow Worker Bradley 
reports that contract negotiations continue. 
Three of the union’s strongest supporters 
were laid-off for ‘financial’ reasons, even - 

though parent agency Janus is making a huge 
surplus (profit). 1U 670 Wobs have organized 
phone-ins around the ‘lay-offs’ which have 
won (at time of writing) a two-week exten- _ 

_sion of employment. A protest is scheduled — 
to occur February 15, the new date for the 
lay-offs. 

_ Streetlight Shelter: An emergency shel- 
ter for homeless teens employing 18 full- and _ 
part-time workers. The full-time workers put 
in 40 hours a week in only three shifts. The 
TWW has been acting as the de-facto union 
there for several years. Using solidarity and 
creative tactics they have won a number of 
grievances as well as workplace improve- 

hen TWWs ae would go on break when 

Around Our Union 
The Grand Rapids (MI) General Mem- 

bership Branch held a Labor Law for the 
People workshop in mid-January, kicking off 
a series of workshops that will run through- 
out the year. The St. Louis (MO) GMB is 

__ launching a labor film series, which opened 
with a showing of “The Wobblies.” 

In Ottawa, Ontario, the GMB is active 

in organizing against the proposed Free Trade 
Agreement of the Americas, is involved in 
efforts to organize workfare recipients being 
forced to labor under appalling conditions 
to maintain their benefits, and campaigned 
against recently enacted amendments to pro- 
vincial labor law including regularizing the . 
60-hour work week. 

In Toledo, Ohio, IWW members have 
begun regular 1 meetings and are well on their 
way to establishing a General Membership 
Branch. Toledo Wobs are doing strike soli- 
darity with Toledo Spinning workers, and 
meeting with teachers. disgruntled over the 
new state testing Tegime. 

May Day Greetings - 
It has for some years been tradition to 

run in the May IW greeting ads in honor of 
International Workers Day. Greeting Ads 

_ must be received by April 2 to run in the 
May issue. Suggested donation levels are $10 
for a 1 inch tall ad (1 column wide); $40 for 

4 inches by 4 7/8 inches (2 columns); or $80. 
for a quarter page (8 by 4 7/8 inches). We 
can set it up from your message, or you can 
send it in camera-ready. These rates are for 
non-commercial greeting ads only. 

We can also provide extra copies of the 
May issue at normal bundle rates (20 cents 

_ per to members and branches to cover post- 
age; 60 cents per to non-members). We hope 
to include a special section on labor in the 
new global economy for that i issue. 

oe wore wrote bee protesting 
the unjust firing 1 to Janus’ executive: e direc- 

within Janus because 0 te be protests. 
4) Streetlight | Wobs ave also. 

wages. 
5) [WWs all took May Day ofl forcing 

management to work on our Labor Day. 
_ The [WWs at Streetlight and its sister 

program, Porchlight, are looking seriously 
at filing for a NLRB election soon. I asked _ 
FW Paul, “Why go official after all these vic- 

tories gained by direct action?” His answer 
is that the workers feel that official recogni- 
tion would solidify gains made. Some people 
in these programs would like to be working 
there for another 10 or 15 years. They see 
how IWW organizer J ordana Sardo was “laid- 
off” after nine ee at Harrys Mother, and 
they're pissed. 

After being more or less dormant for a 
year, our Building Construction Workers 
Branch has recently picked up a number of 
new members. They have been talking orga- 
nizing to workers at a carpentry contractor. 

The General Membership Branch has 
also been extremely active. There i is a very 
hot organizing campaign in a company of 40 - 

Ww worker was { red ater erbing 

staff 
meetings to win raises for workers whose job 
descriptions were changed to pee their 

-dustrially we. 

_workers. While it’s not public at press time, 

—Iww Constitution 
The working class and the employing class 

have nothing in common. There can be no 
peace so long as hunger and want are found 
among millions of working people and the 
few, who make up the employing class, have 

| all the good things of life. 
Between these two classes a see must 

_go on until the workers of the world ¢ orga- 
nize as a class, take possession of the means _ 

_ of production, abolish the wage system, and 
_ live in harmony with the earth. 

_ We find that the centering of the man- 
agement of industries into fewer and fewer 
hands makes the trade unions unable to cope | 
with the ever-growing power of the employ- 
_ing class. The trade unions foster a state of __ 
affairs which allows one set of workers to be _ 
pitted against another set of workers in the 
same industry, thereby helping defeat one an- 
otherin wage wars. Moreover, the trade unions 
aid the employing class to mislead the work- 
ers into the belief that the working class have 
interests in common with their employers. 

These conditions can be changed and the 
interest of the working | class upheld. only by - 
an organization formed in such a way that all 
its members in any one industry, or all in- 
dustries if necessary, cease work whenever a 
strike or lockout is on in any department 
thereof, thus making an n injury to one an in- 
jury to all. 

Instead of the conservative motto, FA bi 
| days wage for a fair day’s work,” we must in- 

scribe on our banner the revolutionary watch- 
_word, “Abolition of the wage system.” 

__ It is the historic mission of the working © 
class to do away with capitalism. The army 
of production must be organized, not only 

| for the everyday struggle with capitalist, but _ 
also to carry on production when capitalism 
shall have b n overthrown. By organizing in- 

new Society within the shell of the old. 
tming the structure of the _ 

At Sutlanen etns ihe GMB autho- 
rized the formation of an 1U640 Organizing 

Committee (Hotel and Restaurants). The 640 
committee has eight members right now, in- 
cluding a number of experienced organizers 
from 1999's Mallory Hotel era cam- 
paign. The strategy will fe 
and community organizing rather ae fee 
by-shop organizing. 

General Administration 

meets | in Kansas 
_ For the second year in a row, the Gen- 

eral Executive Board and GST began their 
_year by planning a face-to-face meeting 
where they could begin to formulate plans 
and lay out goals for what we hope to ac- 
complish in the coming year. This year’s 
meeting was hosted by the Lawrence Gen- 
_eral Membership Branch February 3 and 4th. 

One of the areas that sparked the most 
discussion and excitement were the proposed. 
Organizer Training Program, and the future - 

of a General Organizing Committee. Also 

high on everyone's list were plans to increase _ 
_ organizing efforts in the high-tech fields. 
Another pe a considerable import was 

- Farewell, Fellow Worker 
_ Al Grierson (pictured above at an IWW 

General Assembly), poet laureate of 
Luekenbach, Texas, drowned in a flood in 
the central Texas hill country late last Fall. 

He was my friend and comrade. He was a 
musician and writer. He played for the GEB 
meeting last February. He was a Wobbly. 

Al played Suitar, travelled, fell in love, 

and lived a good life, if short. We will miss 
| ae guitar, we oe miss his ee aS 

Regio 
of North Arerien ‘Everyone 

that communication was key a and n 

| 2001, and ie ake edidon ol de One ° Big Gaus te a coe and . 
: approved by last year’s General Executive Board) are now available from the 

the web on the Headquarters page at www.iww.org. 

Join the IWW Today — 
The TWW is a union for all workers, a union dedicated to organizing on the 

), in our industries and in our. communities both to win better conditions 

ee and to build a Mos without bosses, a world i in which Production and 

tion, not sens a fended sf exploiters — 
We are the Industrial Workers of the World because we 6ieanice mcs that 

‘Since the IWW w 

is to say, we organize all workers on the job into one union, rather than dividing work- 
ers by trade, so that we can pool our strength to fight the bosses together. 

founded in 1905, we have recognized the need to build a truly 
international union ‘movement in order to confront the global ; power of the bosses and 

inorder to strengthen workers’ ability to stand in solidarity with our fellow workers no 
matter what part of the globe they happen to live on. 

We are a union open to all workers, whether or not the WwW happens to have 
representation: rights i in your workplace. We organize the worker, not the job, recogniz- 

_ ing that : unionism is not | about a ce oe tion or oe recognition | but 

it means ante around oe ssues or grievances in a sce Ee or 
across an industry. 

cee 

Because the IWWisa democratic, memberrun union, decisions about what i issues to 

address and what tactics to a are made: yy the workers directly involved. 

| TO JOIN: Mail this form ak a chock or money. oe for initiation and a 
| first month’s dues to: IWW, Post Office Box 13476, Philadelphia, PA 19101. | 
[ _ Initiation is the same as one month’s s dues. Our dues are calculated lads to | 
your income. If your monthly i income is under $1,000, dues are $6 a month. If your 
monthly i income is between $1,000 - $2,000, dues are $12 a month. If ye monthly | 

_1 income is over $2, 000 a month, dues. are $184 month. 

a1 affirm that lama worker, and. that I am not an 1 employer 

ol agree to abide by the IWW constitution _ 

a : will study its principles and make ah acquainted with its purposes 

Name: . 

_ Address: . 

Occupation: 

Phone: 

} City, State, Zip: 

Amount Enclosed: 

E-mail: 

y Membership includes a subscription to the Industrial Worker. 
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BY BRUCE! VALDE | 

The four month organizing campaign at 
Community Conservation Centers in Berke- 
ley, California, ended February: 7th when 16 
workers voted unanimously to be repre- 
sented by the — Workers of the 
World. _ 

The tally was robs) a ae shock to 
management. However, [WW organizers had 
predicted the outcome for a couple of weeks 
before the voting took place. From the be- 
ginning, the workers had been enthusiastic 
about unionizing with the IWW. Their re- 
solve strengthened as the vote neared. 

Apprehension about | par ticipating ina 
NLRB-run election was never far from the 
surface as the days passed heading to Febru- 
ary 7th. Were we being lulled to sleep? When 

strategy, The boss ros out champagne and 
pizza at the second meeting but to no avail. 

During the campaign, the CCC workers - 
_ had the support of the recyclers at curbside. 
Curbside aré the people who collect the bins 
of bottles and: paper left at the curb through- © 

_ out the city. Curbside has been IWW for over 
ten years. What curbside collects is taken to 

_ CCCand sorted. The presence of IWW mem- 
bers at curbside right next door: played a large 
_tole in conanenne the workers to g0 Wob- 

Working ‘i th the NLRB i is thie instance 
turned out all right. The boss chose to play ) 
by the rules and that reduced: the i impact of 
the NLRB to a minimum. It all came together 
at around 3 p.m. on February 7th when the: 
Feds, the boss and organizers Steve Toff and 

management held a captive meeting of all the 
workers it seemed maybe they were about 
to bust a move on the drive. According to 
workers at the meeting, there was a feeble 
attempt to appeal to worker loyalty. But the 
bosses were met with silence when they tried 
to get the workers talking. The day before 
the voting a second meeting took place. I 
guess the boss must have heard we were hav- 
ing pizza parties while we met to discuss. 

myself athered in the lunch room. While 

_ advised the two sic 

minutes to 4 we left. By the time we returned 
it was time to count the votes. The ballot 

one pile the no votes to another pile. Actu- 
ally there was just one pile and a few mo- 
ments, later it was oe and ete lives in a 

the NLRB people et up a voting booth, they 
s of their roles. Paper _ 

went up to cover the windows and at a few 

box was opened and the yes votes went to” 

After the e ection, workers gathered to hae their victory 

. the lunch room. 

The boss was heard to say, “I guess the 
emipoyees have spoken.” I’d say so. Steve T. 
handed the boss a letter stating the WW is 

_ready to proceed with contract negotiations 
immediately. The boss indicated a willing- 
ness to begin with out delay. However, a day 
later he was quoted in a local paper as say- 

_ing that these negotiations would cS him | 
ae) from other duties. _ 
oe he some time. to 0 give: Bo 

worker what they dee namely t more pay, 
more time off, paid holidays and vacation 
time, health benefits for ‘family members and 
some respect. 

We found the names of over 50 recycling 
companies in the phone book covering San 
Francisco and Oakland. Some of these are 
already represented by Teamsters and the 
ILWU. The IWW is looking at some of the 
shops. and preparing to negotiate a great 

contract with and for the workers at CCC. 

ye, the workers 
BY. ARTHUR J. “MILLER 

_ Since the beginning of civilization, work- 
ers have slaved under one master after an- 

_ other; we, the workers, have produced allthe 

People are getting skilled every day. Not by wars and edges alone, either. ae 
frustrations of everyday living under our present society can at times cause ordinary work- 

atter type of homicide goes ing folk to take up arms against each other. Unfortunately, this 
on every day without much notice. A gun is capable of wredling: more: — as 
than a fist or club. 

_ Once ina while. something transpires ona larper scale that rakes aa 
news media, like the: disgruntled working stiff who visited his erstwhil place 
ment and did in five of his erstwhile co-workers, as well as himself. Obviously he had s some 
strong gripes to carry things that far. Instead of the arsenal he. brought into the plant with 
him, had he only his bare fists he could easily have: been. cooled down by his co-workers - 

_ suffering no more than a bloody nose on his own part. 
Along with the media's report of the incident came he ieual hedovnueine about t too 

many guns in the hands of too many people. Not to mention the need for stricter gun 
control, an anathema to pretty boy Charlton Heston. (Incidentally, that s surname in Fellow 
Worker wife’s language means. “crap on,” which I am fond of pointing out.) But I digress. 
Your scribe has mentioned before in this column that there is only one effective means of 
gun control — and that is to stop making the damn things. 

Whenever I express myself thusly, I am invariably labeled aerehed. Unrealisne ifone 
would rely on such action being legislated. Our rulers and those who manipulate them 
would, of course, shout down any such idea as impossibly utopian. To the ruling class guns 
are very important. How else could they intimidate the billions of us into docilely keeping 
them in their parasitic luxury. And whenever we start waking up, we can easily be diverted 

_ by nationalistic wars where nobody. gets hurt but us a and Me vara 
_ stiffs. : 

That is why an industrial magnate of the past once boasted that he could hire one half 
of the SS class to o shoot down a other half. 

d against a aad no one’ else. Be it police: repres- 
sion against workers actions, or if oe are drafted to shoot at each other in the bosses’ 

nism, monarchism 0) 

it as they. can n get aay with! 

_ They work us as hard and fast as , they: 

goods for society. We have foughtall the wars 
and made all the sacrifices that the masters’ 
economic system has required. 

_ Whether under capitalism, state commu- 

ers, have been forced to. produce, and never 
have we had a say in what we made, how i 

We have been slaves to them all, be it by 
wages or chains. To them we are a commod- 
ity, to produce at their bidding. And what do 
we, ee orld, have to show 

have given us as 

can. They make us produce goods that they 
turn around and sell back to us at high p prices. 

They: make us produce cheaply, with no 
regard to quality or possible hazards from 
the products. They make us build dams, 
bridges, , homes, cars, ships, etc., out of infe- 

Tior ‘material and work us in such a way that 
we cannot make our work of best quality. 
They make us produce things that are a haz- 
_ard to our world. They make us destroy food 
when there are thousands of Pope Sage of 
starvation. 

Low wages, inflation, shortages unem- 
ployment, war rand a tanniger are some o the 

The essential value of union lies in what _ 
‘it can do. What i it can do for you and yours 

wars. Rest assured that the employing class will not t look with favor at t 1€ € imination of ad 
‘weapons. 

Guns, like anything ole ever bode are made by workers, and only: workers « can 
stop making them. Such will happen when workers realize that they are meant to be targets 
of guns. Of course, there are those who indignantly protest: What will happen | to all the 
_armies and the governments behind ee Asa utopian, your scribe finds the answer to 
that question quite appealing, - . 

If the producing classes can get their act together ough to realize that guns and other - 
implements of destruction can be done away with, they ; are quite cae devising an j 
alternative to ‘the present obsolescent in institution of ee nation we: 

tionalism. 
Ethnic pride i is one tis Your scribe enjoys three sources ol ethnic pride, 

“not deign to cleanse. his desire with any of the flags that purport to represent either of i 
ethnicities. 

Draftees of. the world, unite! You figs nothing to lose but your pencrals! 

oe c ae 

0 weare weak and 
awsome in our pt we We have only to orga- 

_nize this powe 
mon good, to ak this world a better place. 

the jobi is to walk out, ee down, all. a to 

fascism, we, th work- 

_ problems we, as workers, have hed to face 
all of our lives and throughout history. Is this 
also the life we doom our children to? 

In any time of crisis, who are they that 
_are told to make the needed sacrifices? We, 

the workers, have always carried this load in 
time of need. Have you ever heard of the rich 
es Have they ever been willing to use 

Ith (which they got from our. 
labor) to > relieve suffering? Do they not al- 

from the age to drive up prices? 
_Tnequality has existed in our economic 

wage system since its development On top 
there ar he mas 

nd below are te slaves, the work- 
who. produced all the goods. Wages are 

paid to workers for this production, which 
is only a small portion of the market value 
of the goods, that we the working class pro- 
duce. The greatest part of the wealth we cre- 
ate goes to our masters in the form of profit. 

As long as there are masters, the work- 
ers are no more than a commodity, to be 
bought when needed and cast away when 
not. Because of this, a class war has gone on. 
through the ages of civilized history, 

Every strike, boycott, or any job action 
is a battle in this class war and it shall con- 

_ tinue until we, the workers of the world, take 
industry into our own hands use it for the 
benefit of all. 

the boss for a confab on ok time, to come 

together to address the problem : by direct 
means. Thats what i it’s all about. 

ning all the time, all over the - 
ecessary part of daily life on the 

You can ao it to. You and you fellow 

tion to cake: it better. « That’ job contol. ane 
that’s the. = we ae establish and pro- 

“, ” u” union, meanin , cooperation 
nd concerted effort amongst fellows, people 

with the same needs and circumstance, the 
people you work next to day after day. Alone 

ineffectual. Together we are 

0 wield it, for our com- 

Together we: can. win. We just have to do 
(verb) it. Let's act now. 



Private-sector unionization 
BY JON BEKKEN. 

The percentage of American workers 
belonging to unions has fallen to 13.5 per- 
cent, its lowest point in six decades. The 
Bureau of Labor Statistics also reports that. 
the number of union members declined by 
200,000 last year to 16.3 million, despite 
AFL-CIO claims to have organized more than ~ 
100,000 new members last year. 

The decline reverses a 240, 000-member : 
_increase in 1999, a gain that had kept the / 
percentage of workers in unions steady at" 
13.9 percent, down from a peak of 35 per- 
cent in the 1950s. More troubling, member- 
ship among private-sector workers has now 
fallen to 9 percent, offset by a 37 5 percent: 
unionization rate among government work- 
ers. Government agencies are covered un- 
der different labor laws, which make it more 
difficult to engage in the sort of heavy- 
handed union-busting encouraged by. the 
National Labor Relations Act. : 

The continuing decline comes despite, 
_or because of, massive AFL-CIO expendi- 
tures to elect * ‘pro-labor” politicians. 

A recent report by labor educator Harry — 
Kelber indicates that although the AFL has 
doubled its expenditures on organizing, 
unions are losing more than half of NLRB 
tepresentation numbers, and two-thirds of 
elections to decertify unions. The figures are _ 
even more dismal in elections for 500 or 
more workers, typically involving employ- 
ers with we Po for oe 

Unions are winning. less then 40 perent of 
such representation elections. Most organiz- 
ing campaigns never get to the election stage, 
of course, having been crushed by selective 

firings and other union-busting efforts. 
_ Unions have responded not by waging a pub- 
_ lic campaign to repeal the NLRA, nor by mass 
picketing or other direct action strategies 
which could force employers to permit work- 
ers to unionize, but by begging the bosses to 
sign “neutrality agreements” pledging not to 
fight the union. Few employers are willing 
to sign such agreements, of course, and fewer 
still are willing to honor them. _ 

_ The US labor movements ina sorry: state. 
The “reformers” who now run the AFL-C1O 
grovel before the bosses, begging them to 
declare neutrality i in the class war, The left- 
wing of the labor bureaucracy calls on unions 
to redouble their political efforts, arguing that 
labor law reform is the key to membership. 
gains. (There’s some truth to this: California 
public sector unions just picked up tens of 
thousands of dues-payers alter successfully _ 
lobbying the legislature to require all public | 
employees working under union contracts 
to pay union dues or agency fees. This is no 
doubt good for the treasury, but what it has 
to do with unionism is far from clear.) US 

labor law is indeed heavily stacked in favor 
of the employing class, but its hard to see 

_ how pouring more money into the Demo- 
crats’ pockets (where it joins the bucks 
Be in Z the ae will ceanee 

Wobs aid Arizona roofers 
BY AARON ROTHENBURGER. 

Construction i in Phoenix i is ; booming but 
not all workers are sharing in the prosperity. 
Many roofers working for Diversified Roof- _ 
ing Corp... a major subcontractor for the. “te 
Southwest's biggest homebuilders, say they 

Wobs teamed up to cover several sites and 
handed « out fliers amid roofs waiting to be 
tiled. 
ee thereafter, the police arived. A 

are getting ripped off. The roofers claim that 8a. ce" e” 
they are not being paid for all their work. 

Although most roofers in Phoenix are 
non-union, the Roofers Union helped work- 
ers file a lawsuit last September to force Di- 
versified and a materials supplier to pay them 
what they are owed. While lawyers on both 
sides are gearing up for legal battle, Roofers 
Union Local 135. is taking the fight to the. 
Streets. 

“These are forgotten people,” says Alex 
Cano, an organizer for the Roofers Union. | 

“There are no checks on companies | here. 
Unions are formed out of social issues — don’ i 

_ cheat workers, show them respect.” 
With support from religious and labor 

groups the union kicked: off the Justice for 
Roofers campaign in Arizona and Nevada last 
December. The campaign aims to inform 
homebuyers about the roofers’ plight and to 
end numerous abuses, including racism and - 
retaliation for workers who discuss working 
conditions. Fliers list the workers’ grievances 

_and implore: “Don’t sleep under a roof built 
with injustice.” 

Fellow Workers Bill Krist au Marty 
_ Beck have actively supported the campaign 

since the beginning. Each ‘Saturday morn- 
ing they drive Wobs to one of Phoenix's nu- 
merous developments and hand out fliers to 
people touring model homes. 

Beck was attracted to the cause beesuce 
it sought. community support. Krist also sup-. 
ports the broader goals of the campaign. — 

“This is not an organizing drive,” says 
_ Krist. “Its primarily to help the. workers 
whether they're in a union or not.” Krist says 
the roofers’ cause has affected him. “Its the 
same as oppression to me because an injury 
to one is an injury to all.” 

Cano appreciates the solidarity of Phoe- 
nix Wobblies. In early February that solidar- 
ity helped the roofers take another step in 
their campaign. 

In the East Valley where cotton fields a are 
rapidly giving way to new homes, six Phoe- _ 
nix x Wobs met Cano and. other unionists, 

behall Police questioned the Hehtie to pro- 
_ test the homebuilder instead of the contrac- 

tor and told Cano and Wobs they had to 
leave. Again the : activists asserted a8 a 
speech rights. 

ae Tm j ee doing ny job,” 4 the officer 
said. 

« “No 

ers onto the sidewalk Looking: at he stowd 
of mostly young, mostly white activists the 
officer asked, “Who here is in a union?” Ev- 
eryone raised their hands. Puzzled, the of- 
ficer then asked, “Who's in the Roofers 
Union?” One Wob said, “It doesn’t matter 
what union we’ re in. ‘Wei Te here to = 

darity.” 
‘Police chelate sdenebcation ond ok 

down license plate numbers. Cano told the 
officers that police in other cities knew the - 

law much better than they did. Cano stuck 
to his guns and prepared to be arrested on _ 
principle. The officers now realized they had 
_a showdown, and decided to call their legal 
advisor to the. scene to clarify the situation. 

Cano grabbed a box of doughnuts from 
his car. Jokingly, he asked if the ae wanted 
a doughnut. “No, we're bagel cops,” one of- 
ficer replied. “We have to live above the ex- 
pectations of the public.” 

__ The police advisor told their oben ie 
activists had a right to be there. It was a small 
victory for free speech. And during the course 
of the standoff, the president Diversified 
Roofing requested a meeting with an official 
of the Roofers Union. 

“All corporations depeadon on ce way. a 
public v views them,” says Cano. “Do you want. 
to buy your. home from someone — ex- 
ploits oe _ 

_ For more inuaaien on the 
/ “campaign go to 
www, vjusticeforroofers. org 

_with the bosses. 

Guardian of England 

_there have just scored 

you Te: ¢ doing her job,” Cano shot _ers,” though he offered no examples. . 

- logue between government, business ged 

: administration might try 
national r ) 

Saeeney said organizing would be the 
federation’s top priority outside the political 
arena, and would try to find ways to use or- | 
ganizing le to > reinforce its oa 
oe 

aye for the bee . 
ter. And the old guard - 
cuts sweetheart deals. 

Nor is the prob- 

lem unique to the. 
United States. The 

reports that unions 

their first member- Bs 
ship in two decades, “4 
not-by putting up a __ st 
fight. for better condi- (4) 
tions, but by entering 
into | “partnerships” 
with the: employing ese to run t 
schemes and the like. The Trades 
Congress has just launched a “Partnership 
Institute” in partnership with chambers of | 
commerce and Barclays Bank, among thers, 
to develop class collaboration scherr 
unions have renamed their sho 

ances to diverting disgruntled employees into 
training schemes. Liz Smith of the TUCs 
one Services initiative says the point is 

“to improve workers’ self-esteem, ... [and] 
ap them get over. the. failure attitade? : 

If workeés rely on these sort of tactics : 
much longer, the labor movement will go the 
way of the dodo bird. The labor movement 
was not built by cozying up to the bosses or _ 
bribing. the politicians — it was built by. work- 
ers themselves, 

Legislation aol 

a ee | 
ees aa oe the c coming year : ie the results of a 1997 representation election, 

will be able to pass some measures with the 
support of Republican legislators. Sweeney 
said he was “hopeful” that the AFL could 
work with incoming Labor Secretary Elaine 
Chao, who has served on several corporate _ 

_ boards of directors. Sweeney: claims Chao has. 
been * ‘responsive on issues that affect work- _ 

Sweeney reiterated his d 

labor ... to build consensus” around issues 

of education, health care, Social Security, 
Medicare, a patients’ bill of rights, minimum 

ight to. ok (for less) law, 

‘Teachers’ union n funds 

Bush inaugural © 
While thousands of unionists took to the 

streets to. protest. thei inauguration of ‘George : 
_W.Bushas U.S. president, the National Edu-_ 
cation Association — the country’s. largest 2 
teachers’. union - donated $25, 900 of its 
members’ dues to his inaugural committee. 

_ The bulk of the funding for the $35 mil- 
lion affair was raised from corporations with | 
business pressing in Washington: energy 
‘companies seeking the right to drill in na- 
tional parks, pharmaceutical companies con- 
cerned about a Medicare drug program, 
Sports teams wanting to protect taxpayer 
subsidies for sports arenas, and companies 
such as American. Airlines, America Online 

and Microsoft looking for favorable treat- 
ment. from government regulators. 

‘Amazon.com workers 
‘Stage quickie strike 

ewarde a 
“learning rep.s,” and reassigned them from 
pursuing (however poorly) workers’ griev- 

wage increase, tax x policy, and trade policy. 
O cern that the Bush | 

to implement a 
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Some 50 Amazon.com workers protest- 

ing recent t layoffs: staged: a es warning 

Seattle customer service center the been i in 

the process of unionizing when the « company 
announced plans to close the facility and 
move their work to New Delhi, India, Man- 

_ agement said the move was “simply a matter 
of economics,” noting that wages were much 
lower overseas. 

Amazon initially demanded that work- © 
ers agree not to criticize the company in or- 
der to receive severance pay; while it has 
since dropped that requirement it is still re- 
quiring workers to surrender their right to 

_ sue for discrimination and other labor rights. 
rganizing atthe point of sits . . 

production and. sing the power that comes oo 
from the fact that \ we do the world: orl 
Sometimes the old wave realy are the best. 

the Smithfield ee 2 ee ae 
Heel, NC, committed “egregious and perva- 

sive” violations of labor law; illegally Bens 

threatening 1 many more. 
The intimidation: was sO pervasive, Judge 

vest ruled in a 436-page opinion, that 

which the union lost, must be set aside and 
a new election scheduled i ina location — —pos- _ 

_sibly in another county -— — where workers can 
be assured of the right to vote free of com- 

‘pany! intimidation County officials stationed _ 
_ sheriffs deputies in 
the day of the election i in an attempt to in- 
_timidate workers. The judge also found that 

a plant parking lot on 

mpan lawyers . and managers had lied 
inder oath in an attempt to cover up their 

misconduct. 

_ Smithfield has ed to ae the find- _ 
ings to the full NLRB and ultimately to the 
federal courts, which could delay resolution 
of this four-year-old case for several more 
years. Meanwhile, the fired workers remain 

. unemployed. — 
Smithfield oe deny fine work: 

ers for union. activity, noting that the com- 
plaint identified only 11 of some 16,000 
workers (out of 5,000 employees) who ei- 

_ ther quit or were fired from the plant over 
the five-year period during which the com- 
pany was ee the union on the plant 

| Hoot 

a World dock strike. 
for Charleston 5? 

At press time, a trial date for the Charles- 
ton 5 — longshoremen facing felony riot 
_charges stemming from an Jan. 20, 2000, 
picket of scabs unloading a Nordana line ship 
—has not yet been announced. although AFL-_ 
ClO officials have finally begun to organize 
a public defense campaign oe article last 
oo) . / 

Dockers unions on the west coast and 
in Spain have called for strike action when 
the case goes to trial, and rank-and-file 
dockworkers are reportedly pressing the In- 
ternational Longshoremen’s Association, to 
which the five belong, to do the same.
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BY MIKE LEE 
The use of convict labor has been an in 

tegral part of the American economic land- 
scape since the early 1800s. 

___ After the end of slavery, the “convict leas- 
_ ing” program was instituted in the South. 

Along with Black Codes, this program func- 
tioned to return African-Americans to the 
plantations, Before long, community mem- 
bers, ministers, women’s groups, and union 
organizers rallied against this oppressive sys- 

__ tem. By the 1930s, every state had abolished 
convict leasing. Unfortunately, leasing was 
replaced by state-run chain-gangs, a despi- 
cable form of slavery and torture. 

In the late 19th century, the use of leased 
convict labor to block unionization of “free” __ 
workers led to a series of state laws prohibit- 
ing the use of prison labor by private busi 
nesses. In 1935 the Ashurst-Sumner 
made it a federal offense to transport prison- 
made goods between states, regardless of 
state laws. 

_ However, as part of the 1979 Justice Sys- _ 
tem Improvement Act, Congress passed an 

amendment establishing the first Prison In- _ 
dustry Enhancement (PIE) projects, exempt- 
ing participating businesses. In 1990 Con- _ 
gress passed a law allowing for up to 50 PIE 
projects, thereby Pompey nullifying 

EL Ashurst-Sumners and paving 
|, the way for exploitation of 

__ prison labor in every state. 
Notably, Federal Prison In- 

. (or UNICOR) dustri 

ate labor in the 
Ae _ production of military mate- 

rials, including a variety of 
ile and bomb - parts for 

apons that ae) may 
shipped overseas. 
| prison-made 

yo unionize, the labor move- 

ment has brought prison — 
ci sey on fl 
sectors of the ec 

peting with outed. compa- 
| nies and jobs. Corporations 

_Tanging oe Cc a and 

> tocutcosts andit increase sbrot 
margins. In fact, the next time 

ing as receptionists in a Los Angeles prison. 
But prison labor again became a major 
issue in the 1980s when the U.S. began a 
massive prison-building binge. Until then, 
most prisons produced wood 

in 1986, former U.S. Supreme Court Chief 
Justice’ Warren Burger called for transform- 
ing prisons into “factories with fences.” In - 
essence, he argued that prisons should once 
again become not only self-sustaining, but 
profit-producing entities requiring minimal 
financial input from the state. 

priscues. should: never Be used in competi- _ 
tion with free labor or to replace free labor. 
eee however, oe bet is 

ortiees enlotce spell ‘iat spelen inmates 
who _— to work. Prison laborers a are gen- 

Student activists: fight Sodexho 
Students at Wesleyan, Johns. Hopkins, 

SUNY-Albany and other colleges occupied 
campuses last spring to urge administrators 
to stop tolerating contractors’ exploitation 
of workers on campus. 

One of the worst offenders is Sidedo: 
Marriot, the largest campus dining hall man- 
agement company in the world. Its parent. 
company, the Paris-based Sodexho Alliance, 
is also the largest investor in the U.S. private 

_ prison industry through its 17 percent share 
in the Corrections Corporation of America. 
Prisoners kept in for-profit facilities make up _ 
the fastest-growing segment of the burgeon- 
ing U.S. prison and jail population. 

The Prison Moratorium Project has 
launched a campaign linking 
in the prison industry with: it 
of union-busting 
unfair labor prac 
Hotel Employees and Restaurant Employees 
union recently forced Sodexho to abandon a 
written policy prohibiting employees from 
discussing their working conditions with 
others or meeting each other away from 
work, although some. managers are report- 
edly still enforcing the gag rule. 

At Earlham College, a one-day boycott 
kept 90 percent of students out of the | 
‘Sodexho-operated dining hall; 500 students 
signed a petition demanding that the union- 
busting prison profiteer be booted off cam- 
pus. The campaign won an immediate 10% 
wage hike for cafeteria staff, and while ad- 

_ States in 1991, which prohib-. 

- ment. While it has failed to 

te state agen- 

or their own. 
use or for sale to other state agencies, license 
plates being the most famous. example. But 

d coverage unde minimum — 
mployment compensation, work- _ 

ers compensation, collective bargaining and 
Bes worker protection laws. 

_The use of inmate labor 
in this manner appears to 
violate Convention No. 105, 
adopted by the International 
Labor Organization in 1957. 
and ratified by the United 

its the use of forced or prison 
labor for economic develop- _ 

support prisoners’ right to 

guards and othercorrections _ 
workers into its fold. While 
inmates receive a As for 

level salaries of 
10re. The exploitative 

s and practices concerning prison 
labor stand in’ profound contradiction to ev- 
_erything the labor movement ‘has Tepreseated 

ine historically. 

‘On The Plantation ce to one of 300 youth offenders work- _ 

_ Despite r numerous obstacles and the fail- 
ure of the courts, _ legislators, organized la- 
bor and the peace-social justice movement 
to oppose the continued exploitation of 
prison labor, prisoners have taken matters 
into their own, | hands: and OS in their 

On August 3, 1998, “tke Missouri Pris- 
oners Labor Union was created by prisoners - 
and supporters. The MPLU s states Tis is our 

isoners in oicales 
and two million United States prisoners in 
general. We provide prisoners a much needed 

1¢ political forum from. which to promote the 
LO principles of social justice, economic and 

“more powerful then a worker v with arms 
folded refusing. to Pe up tools or pee 
any labor.” 

an organ zation ck carries over 5001 mem- 
bers on its rolls and is. providing technical 
assistance to prisoners in other states who _ 
have. launched similar or. nizing drives. 

ministrators refused to boot he company off 
campus they did replace its traditional five- 
‘year contract with a one-year extension. 

Sodexho ‘was. kicked off SUNY-Albany 
| alter : a year-long. campaign by activists, and 
an incident where sloppy food handling 1 re- 
sulted in several students suffering food poi- 
soning. At Oberlin, student dining hall work- 

ers have been. trying to unionize. A boycott 
persuaded administrators | to address some i 
labor issues, though they tefuse to even dis- 
cuss Sodexho’ role in private prisons. 

In the British Isles, we! g Bite 
he h Ser 

money. A campaign in Glasgo" 
oe the workers back under the 

Activists at University of Massachusetts 
- Boston are similarly demanding t 

_pus food services be de-privatized. When the 
U.S. presidential debate was held there last 
fall, food service workers were docked two 
days’ pay by Sodexho as administrators kept 

_ students and staff off campus, and the presi- 
dential entourages did not care to eat 
Sodexho food. Campaigns against Sodexho 
are also being waged at Cana universi- 
ties including U Toronto, McGill. and 
Concordia, and by activists at the University 
of California Santa Cruz, _Evergreen State, 
American, Howard, Skidmore, Maryland, 
James Madison and St Louis eles 

i 

epics outfits than ircraft 
tories. About 10% of the job growth i in the 
1990s was in temp agencies, twice : as is much 
as in the 1980s. Manpo' 
being America’s largest 

_ Is this atemporary feature of an economy 
in which workers have been scarce, one that 

will vanish’ along with Alan Greenspan’s halo 
nto recession? Or has it 

become a permanent feature o the new 
economy? _ / 

“‘Temp-agency oe zoomed in the 
a as - slogan of. sh 

mostly in’ dena or 

jobs they wouldn’t get otherwise. In some 
States, more than 20% of the oe eg : 
welfare for work spend time 
placement: some wouldn't ; 
temp agency vouched | 
agencies help workers brush up o 
2 making them more employable, 

_ But that’s not the whole story. Employ- 
ers use temp agencies to lure sorely needed 
workers without raising wages for existing 
workers. Hospitals use temp-agency nurses 

because they say they can't fill vacancies oth- 

_... There is nothing to 
__ stop the boss from 
applying the same — 
type of work 

conditions found in 
prison to that in the 

_free world under the 
_ threat of sentencing 

your job toan 
institution of 
confinement. 

Temp agencies do habe some workers get 

Their : simple demand is “A Fair Day's Pay 
For A Fair Day's Work. ” That any labor per- 
formed by prisoners either for public or pri- 
vate interests must be compensated at the 

prevailing wage and health 
_and safety regulations must 
: be applied toa prison work 

_ environment. 
For this stance MPLU 

members have been sub- 
jected to all forms of abuse 
and harassment propagated 

_ by the Missouri Department 
_of Corrections. On February 
17, 2000, President White- 

_ Bey was finally released 
from Administrative Segre- 

_ gation (the hole) after being 
_ contined there for almost 

two years. His offense was 
simply to advocate that as 

workers we have the right to organize and 
the human and civil rights of prisoners must 
be respected. Presently several of our mem- 
bers still remain in the hole and are subjected 
to daily abuse. But the union rolls on. 

In Defense of Ourselves 
The use ofp prison slave labor endangers 

all of the gains that organized labor has 
achieved in the past. For there is nothing to 
stop the boss from applying the same type 
of work conditions found in prison to that 
in the free world under the threat of sentenc- 
ing your job to an institution of confinement. 
“With the globalization of the marketplace 
our members now face competition from 

many fronts. It would be criminal to allow 
rd-working members endure down- oo 

e and possible loss of work~ 
by having their livelihoods taken by those 
doing time in a correctional facility,” said R. 
Thomas Buffenbarger President of the Inter- 
national Association of Machinists. 

The solution i is not to oppose prisoners 

: other workers’ jobs. 
Prisoners must be. allowed to organize not 

- that st the ee des Not building such 
a vehicle only ensures your job will be the 
next sentenced to the modern i pee 
tion called prison. 

_ For more information on psn labor see 
_ wwwangelfire. com/sc2/mplu 

erwise. ae mean oo can't fil vacancies 
at the wages they're paying. “One reason 
temp agencies are able to get nurses and we're 
not is that they are paying them outrageous 
dollars that we won't pay,” a Michigan hos- 
pital: administrator who uses temps, told _ 
Upjohn economists, without apparent irony. 

One North Carolina hospital hires as 
_many permanent nurses as it can at $25.76 
an hour in wages and benefits. Then it fills 

its remaining vacancies by paying $40 for 
temps, of which the nurses get between $28. 
and $32 an hour with few fringe benefits. 
Although | the temp nurses receive more pay, 

the hospital s still saves money by refusing to 
pay market rates for regular hires. 

In factories, the dynamics are different. 
E A Midwestern auto-parts plant pays $15.67 

an hour for permanent workers and $10.88 - 
for temps, of which $7.50 goes to the work- 

_ers. [he company can’t hire enough seasoned 
workers at the higher wage. Instead it relies 
on cheap temps who « can be fired easily if 
they can’t do the job. 

_ Many “temporary” workers find them- 
selves working for the same boss for months 
or years, but as second-class workers with- 

_ out benefits or equal pay. In December, 
Microsoft agreed to pay $96.9 million to _ 
settle two class action lawsuits brought by 
“perma-temp” workers hired through temp 
agencies or as independent contractors in 
order to avoid paying benefits. Up to 12, 000 
workers were affected by the practice. _ 



ACORN workers on strike. 
continued from page | 

owed the strikers. While inside, Wobblies 
subjected the manager to a barrage of ques- 
tions about ACORN's unsafe working con- 

_ ditions and union-busting, finding that he 
had almost nothing to say in response. _ 

ACORN is a national organization bring- 

ing low-income people together to campaign 
around issues such 
as predatory lending 
and a living wage. 

_ (ACORN also oper- 
ates a national living 

The labor — wage coordinating 

movement won. 
the 8-hour day 
more than 60° 

years ago. Yet — 

ACORN staff is 
asked to put in 
54 hours a 
week without — 
breaks or 
overtime pay. 
We work six 

days a week, 
never getting 
a full 
weekend off. 

tion, the Arkansas 

Justice, charter 

radio stations, two 

SEIU multi-state lo- 
cals, Project VOTE, 

and several other af- 
filiated operations 
around the country, 
all administered out 

of its New Orleans 

headquarters.) _ 
“We work 54 

hours a week, we 

_ work every week- 
end, and we don’t 
get overtime pay,” 
says ACORN 
worker Gina 

Giazzoni. ACORN: 
workers’ fone salaries combined with weekly. 
overtime means an hourly wage hovering 
around minimum wage. They plan to bar- 
gain for a guaranteed lunch break, eight hour 
work days, and at least two weekends off per 
month. 
Another “urgent 

to recruit ew members, : Giazzoni 1i explains, 
“It's not safe for 1 us. I've been 

molested while out in the field by n myself. / 
Our supervisors haven't done anything ex- 
cept issue a vague 1 memo saying to take ap- 
propriate precautions. We want to work in 

‘ing. | 

center, the ACORN 
Housing Corpora- 

Institute for Social _ 

schools, community — 

which began almost immediately after we 
_ requested union recognition and have made © 

our working conditions intolerable. Manage- 
ment violates our most basic labor rights, and _ 
harasses and —— workers for organiz- 

We. organized shion because: 
¢ We want organizers working in pairs 

in the field after dark for more safety. In the 
past two months one worker was molestec 
another robbed at gunpoint, and others have 
experienced harassment. Management r 
sponded with a memo claiming that there 
have been “no major incidents” in the past 

_ three years. Maybe they're le fors some- 
one to get killed. 

these demande Thctead ite, order us to con- 
tinue unsafe work Pineticey threaten to a 

worker shee can i ihe informado necessary 
_to do her job because she’s organizing the in 
union, and denying another worker a trans- 
fer to a safer job using the union ative: as an 
excuse. 

These attempts 
union supporters are illegal, ocd unworthy 
of an organization established to work for 
social justice. 

If you agree ‘that ACORN. sane sement 
si oe stop its illegal union-busting, call 
“Head Organizer” oe boss) J Ordower 
at 215-765-0042. 

Tell him you cippon the ACORN S : 
ers, and justice for. ACORN staff. 

pairs, but they won't let us.” Another worker — 
was robbed at gun point while working the 
streets alone after the union had demanded 

_ the right to work in pairs. 
ACORN workers have also dee 

disparities i in pay and in work assignments 
which seem to be based on the race of the 

workers, and called for measures to address 

institutionalized racial biases. 

The Philadelphia’ workers have launched 
a national newsletter for ACORN workers, 

To-Gather, the first issue of which has been 

distributed. to workers at over a dozen 

ACORN offices around the United States. 

ACORN is closely linked to the AFL- 
ClO, making its union-busting even more 

ironic. One of ACORN's founders, Wade 
Rathke, is also an international vice presi- 
dent of SEIU, and head of HOTROC, an AFL | 
inter-union committee to organize hotel 
workers in New Orleans. While Rathke leads 

a campaign | for management: neutrality, urg- 
ing employers to stay neutral instead of fight- 
ing against their workers’ organizing efforts, 
the Philadelphia. branch of ACORN is fight- 
ing the union tooth and nail — going so far 
as to advance the ridiculous claim that it 

would be “illegal” to recognize a union for 
its Philadelphia staff. 

The IWW will be picketing ACORN. uP 
fices intermittently, while reaching out to. 
grassroots ACORN members and workers 
nationwide in order to pressure management 
into respecims workers’ rights. 

Why We're On Strike 
Following is the text of ie leaflet 

distributed on the first day of the strike: 
We're on strike to protest ACORN 

management’ many unfair labor practices, 

Tite iw UA BR Se 

“ppromia 

the he ctene ACORN. Init it, he tied 
the oes cards our organizers had 

“mur ity of interest” that the workers. share. 

ing no pesuen: on the. unionizatio _of its 
workers. However, he would not be able to 

recognize the union of the Philadelphia’ staff 
because it would be “illegal.” _ 

Illegal? I’m still puzzled. Its interesting 
to see how afraid of breaking the law bosses 
become when a Tequest for union recogni- 
tion is made. I guess its on account of the 
Authorities wHo are all the time torming 

prisons to do hard time for illegally recog- 
nizing unions. I’m sure if it weren't for this 

_ unfortunate condition in society these lib- 
_ eral bosses would otherwise have no prob- 
lem negotiating in good ae Be their, 
workers. 

The logic put forth by management in 
this case was that since ACORN was a na- 
_tional organization, the only “legal” bargain- 
ing unit would be a nation-wide unit. Now, 

asked to put in 54. hours a heck without 
breaks or overtime pay. We work six days a 
week, never getting a full weekend off. The 
hours are too long and we have no time to 
relax or for our families and friends. 

_ We're constantly. under pressure to turn 
out too much work with too little staff in a 
perpetually. disorganized office. ‘It’s little 

_ wonder that turnover i is so high oe every few 

fully were. not willing to invest their small 
- amount ofs spate time in n winning | the: right to 

. feces ant a local oe unit. “The 
__ NLRB makes a determination based on the 

appropriateness & of the ee . anit. 

y deace if the 
petitioned-for unit makes sense on its own 
merits. The determi ng factor is the “com- 

shinee one step 
factors like the foll 

bosses’ offices, AK-47s i in hand, hauling up- e 
per echelons of management off to remote ote terms and conditions of employment: 

3) similarity i in the kind of work performed, 
4) similarity i in the qualifications, skills and 
training of the: employees; 5) frequency of 

: a np! 

ees; 6) geographic. proxi nity; 7) continuity 
or ee of the poe poles, 

the workers in the Philadelphia office, some __- 
of whom had previously been union orga- “Because the Board usually. considers 

“unit urged I by the Employer... 

lish it as the only appropriate one. 
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This turnover isn’t good for the organi- _ 
tion, and it prevents us from doing our 
‘ganizing work as effectively as we could. 

We don’t have time to work with our mem- 
bers, or even get to know them. By the time 

| __ we establish contacts in a community, we're 
many years. ‘But ACORN: doceiit extend 

. these Figs te to its own oO 
out the door and a new person has been 
es in. . 

ts its staff doesn't 
undermines our abil- 

ity to do the important work we came here 
to accom en 

ACORN was founded on the premise 
that people need to organize in order to be 
heard, and to better their conditions. It’s true 

for the people we organize and its true for 
us too. We need a voice at work, and a say in 
determining the conditions under de we 
work 

"units define fo: -asingli workplace location, 
many of the 
case: . For instance, at a restaurant, a union 

_mnigi t petition for a unit of just the waitstaff, 

above apply in those kind of 

but would most likely be unsuccessful be- 
cause the waitstaff share a significant com- 
munity of interest with the kitchen workers. 

But when talking about workplaces that 
are united by a management hierarchy, like 
a national chain store or non-profit, the fact 
that the workers involved never see each 
other and do not have the same immediate 

_ bosses holds a lot of weight. Borders Books 
tried to assert a regional unit and failed. 
AFSC, a national non-profit, has been orga- 
nized one shop at a time. Applebees in Loui- 
siana wanted to include a restaurant ten miles 
away from one where the workers were or- 
ganizing in the unit and failed. Wal-Mart, the 

_ notorious union-busting mega-mart, has 
unsuccessfully tried to argue that all its stores 
in a given state would be the only appropri- 

ate unit. That's because the NLRB since the 
early 1960s, has held that a single shop unit 
ina multi-shop operation is “presumptively 

: oe i From Dixie Belle Mills, Inc. 

(1962): | 
“A single plant unit, being one of the unit 

types listed in the statute as appropriate for 
, bargaining purposes, is presumptively appro- 

oreover, even assuming that the 
may be the 

most appropriate unit, this does not estab- 

.. [T]he 
crucial question in each case is ce: the 
unit requested i is appropriate.” 

I tried, but could not find a case where a 

boss made a claim that the only appropriate 
unit would be a nation-wide one. | think it’s 
probably because anyone making such a 
claim would be Jaughed out of the NLRB of- 
fice, 7 
And on the part of ACORN, the: nation- 

_ wide unit claim is part of the sickening dis- 
play of anti-union attacks made by canes 

| ment on its workers. 

— Alexis Buss 
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Cleaning. the
 i ind 

continued from page 1 

those are not available working out i envi- 
‘ronmental staffing agencies. 

The agencies send you out on all lande 
of jobs. Some of those that I have worked 
are: lead remediation, emergency spill re- 
sponse, contaminated soil remediation, soil 
sampling, household hazardous waste. mold 
remediation, dismantling hazmat incinera- 

_ tors, and turnarounds (a turnaround is when 
they shut the place down for maintenance 

in saw mills and oil refineries. . 
_ So here I was, inside a tight vessel work- 

ing an oil refinery. turnaround. I was almost 
at the bottom poo ay holewatch ye in 

holewatch > 
Sulfide (H?S) leak. H?S is extremely ae 
ous. When you first smell it, it smells. like 
rotting eggs and then it deadens your sense 

The boss only wanted a place ‘here he 
could count heads and he was not well edu- 

cated on industrial safety procedures. He 
then changed the subject and went on with 
the safety meeting. But this. pointed to a dan- 
gerous flaw in the system. The boss ran the © 
morning safety meetings and the safety pro- 

about industrial 

safety, And the sys- 

One = unneed. 
worker mangled his _ / 
foot, damn near s - 

of smell. It can be deadly if inhaled or ab- _hydrobla: 
sorbed through: the skin, and it. is extremely : 
flammable. _. 

The spill had taken place ie than 20 
feet away from where we were working, and 
we immediately headed upwind: Once we © 
were in a safe area across a road, we started 
to look around for other workers from our 
company and gather together. 

tween 10,000. ib 
20,000 pounds per square inch of pressure. 

When everyone was accounted for. ‘the me 
talk turned t hy no siren had sounded, 

Everyone had been told to evacuate by word 
of mouth. By law, when there is a hazmat 

/ go in, I was still a bit concerned. T ey had 

_ me - working on the outside. of it and the 
evacuation in a refinery, a loud siren is 
sounded so that everyone immediately 
knows to evacuate. The best guess we had — 
was that the refinery was already behind in 
the work of the turnaround and did not want . by. 

_toalert outside authorities to 
would have meant greater de y’ 
that the whole refinery did not ae ay 
ing, as it should have done when there i isany IBS. . 

type of leak, tends to reinforce that view. 
_ Thenext day at our morning safety meet- 1 was c 

ing, the Doss. jumpec on our case for how , o . cn, 

we evacuated (going straight upwind. from. 
the leak). He told us that whenever there is. 
an evacuation that we were to go straight to. 
our work trailer. Having the biggest mouth 

_ on the crew, I spoke up and said: “You mean 
_ that you wanted us to go through the con- 

_ taminated area and then walk down wind of 
a leak of a deadly subsistence? I don’t think 
so! Look in the regs or any. indust I safety” 

vessels and never tellin; , 

I did the best that I could to protect myself — 

| MORGAN EB. ANDREWS _ 

ustrial hellholes 
manual ani you will see that v we did oe 
we should have done.” 

not prove my case since the veel would be 
cleaned before any state inspector could get 
there and the bossman would more than 
likely lie, and I needed the work 1 got from 
the agency, I used my own EEE. 

They kept on opening up more eand more 
what was in them. 

hell, them damn bosses would not even give 

my legs pointing out at about a 45. degree 
angle. Then I had to hold on to the ladder 

__ with one hand and work with my other hand. 
_ Well this puta strain on my lower mid back. 

That pulled some back muscles and knocked 
my hip out of whack from my spine. So here 
I am on painkillers, muscle relaxers and go- 
ing to physical therapy three times a week. 

Enviro-temps 
Contract workers ¢ are basically temps 

_who have to sign a contract in order to work. 
They are being used more and more oftenin _ 
industry, because they have no benefits and 
they have little to no recourse to do anything 

_ about the conditions of their work. By law 
you cannot be fired for demanding that safety 
laws be followed. But since most all the jobs 

_ are short term, if you complain about any- 
_ thing the agencies will not send you out on 
any more jobs after you finish the job in 

_ which you complained about. 
_ As for the unions, first off there are few 

unions in the environmental industry. | know _ 
of only one company that is a union shop. 

The reason that company has a union is 
that they are an old firm that does other work 
and got a union a long time ago. When they 
got into so-called environmental work, the 
union covered those workers too. Those 
workers have a piss-poor union, we temps 
make more money than they do and all I have 
ever heard from the workers are one com- 
plaint after another about their union. The 

_ only thing that union does that affects con- 
tract workers is that they have a rule that 
contract workers cannot work longer than — 
30 days at the company. So when there is 
work longer than 30 days, one group of con- 
tract workers have to be replaced with an- 
other group. 

The unions don’t like contract workers. 
They view us as an inferior life form. Over - 
the years many of the business unions have 
developed an elitist image of themselves as 
being some type of a labor aristocracy. Only 

: many of the business unions 
stopped organizing workers, that has left 
most workers without any union represen- 

tation. In the skilled trade unions, even if 

. you have learned your trade you may find 
_ that the union books are closed to you, some-__ 

_ times even when you work a union shop. In 
e that case youare forced | to pay an agency fee, 
Ss but you have no say in the union. 

_ Ifyou belong to some of the trade unions 
and there is no work in union shops, pure 
economics may force you to work a non- 
union shop. And there are many of those 

nce the unions will not try to orga- 
es- nize - them. Ifa union job opens up and you 

‘There were a number of other i injuries, in- mi 
ies a number of ee shifters with the 

imal s, the work must be 
done i in ithe time given f for the refinery to stay _ 

on. schedule. We started with 9 1/2 hour days 

- d: sa ers’ health and safety along with the envi- 
week They were e alane: about going to 14- 
hour days when I a out of that lousy job 

ea at. te op 
| There w: was nothing i inside to climb o on, so they 
lowered down a chain ladder from the top. 
A chain SS is like a Jacobs ladder. but 

don’t quit the nonunion shop some of the 
unions will fine you as much as $1,000 a day. 
This really sucks because the nonunion job 
could mean much longer employment. In 
some cases this has forced workers to drop 
out ofthe union. __ 

The labor movement needs to change. 
‘The days of the labor aristocracy must come 
to an end. We need a labor movement that 
actively tries to organize all workers, includ- 
ing contract and temp workers. We need a 
labor movement that actively protects work- 

ronment, which we all are dependent upon. 
The a swer to the environmental indus- 

try is to: organize the | companies, and get rid 
‘of the agencies by having union hiring halls 
that can supp hort-term workers when 
needed. We need union ti training and certifi- | 
cation. We need free universal transfer be- 

tween local unions, and also between locals 

in different regions, so that we are able to go 
eS where the work is without being penalized. 

[ secured to at t the top, it was cisely ae 
m- ing there in midair. Given the fact that oe 

get. no more work fon the agency. Or | 
could, from my own knowledge, put together 

_ my own PPE for that work using gear that I 
keep in my car. Given the fact as I could 

aladderi is very flexible, itw 
— with all your stuff and eve er to work 

off of. 

The: only way I could fod: to works was 
to place my shoulders against the wall of the 
vessel which. pushed the ladder out and left 

_ And rather than fine union workers when _ 
they must work at nonunion shops, these 
workers should be used to. organize those 
shops. _ 

Inall my working days, I have only ct come 
across one union that had the willingness to 
be open to the real needs and concerns of all 
workers. That union is the Industrial Work- 

ers of the World. 



BY EDWARD . HERMAN. 

One of the most crushing: series of blows ; 
to the U.S. left, and to’ democracy in this 
country, has been the gradual transformation. 

of the five-station Pacifica Radi twork 

from locally based and left-oriented stations 
into 0 controlled, mainstream in 

progressive. onnbe ce 1990s, ee 2 
three of the stations — Houston, Washing- 
ton and Los Angeles — were pushed into the 
mainstream by Pacifica management, with 
only KPFA in Berkeley and WBAI in New 
York City remaining as a of i ear- 
lier tradition. 

On December 26, the Washinein man- 
agement seized control of WBAI, removing 

long-time manager Valerie Van Isler, firing 
Program Director Bernard White and pro- 
ducer Sharan Harper without notice, chang- 
ing the locks on the doors in the middle of 
the night, and installing a new manager. Only 
people on an approved list, which did not 
include many staffers and even dissident 
members of the Board of Directors, were ad- 

mitted to the station Dec. 27. There has been 

nothing democratic about any actions of the 
Pacifica management for many years, and 

: with one of its board members a member of 
with a specialty in union-busting, 

anagement has long mastered the art 
of using every trick in that trade. 

It will be recalled that the Pacifica man-_ 
agement had tried to remake KPFA in Ber- 
keley several years ago, locking out the em- 
ployees, firing many, bringing in security 
forces and strikebreakers, but meeting such | 

streets, and getting such negative publicity 
that the management had to retreat. The / 
stalemate resulted i in a tacit settlement. that — 
gave KPFA and WBAI temporary autonomy 
and led to the appointment of several new 
representatives of the audiences and stations 
to the Pacifica board. 

But this settlement was only temporary, 
_and the new board members quickly discov- 
ered that they were not listened to and were 
kept outside any decision-making process, 
sometimes by illegal actions (and two of the 

_ dissident board members have an ongoing — 
suit against the board based on these ille- 
galities). That the central management was 
on the march again, and that a takeover of 
WBAI might be in the works, was suggested 
by the sustained attack on Amy Goodman | 
and her Democracy Now! program that es- 
calated in September. Goodman has long 
been harassed by the Pacifica top manage- 
ment for her lack of sympathy with Clinton 
and general failure to stick with the approved 
media agenda. She was brought to Washing- 
ton in September and told quite clearly that 
her focus on East Timor, capital punishment, 
Mumia Abu-Jamal, Lori Berenson (etc.) was 
excessive. Former board chair Mary Frances 
Berry called her “troublesome,” and said that 
she had “embarrassed” the network. In Oc- 
tober Goodman was once again brought to 
Washington and directly threatened with ter- _ 
mination unless she refrained from using 
volunteers and cleared her programs in ad- 
vance in Washington (among other de- 
mands). She immediately filed a grievance 

ship. 
A problem lor the Pacifica elite is that 

Goodman's show heavily outdraws their 
regular news programs, and most other Paci- 
fica programs as well. This makes it awkward 
for them as they claim to be reforming Paci- 
fica in the interest of enlarging audience size, 
which they have been trying to do by substi- 
tuting popular music for politics (and. solt- 
ening any politics that remains). ‘But 
Goodman's show and its successes in draw- 

with the union for harassment a8 censor 

ing audiences « suggests that. cited politics 
can be quite popular if done well. That she 
is regarded negatively by the Pacifica brass 
reflects political bias and a determination to _ 
defang and depoliticize the network in ac- 
cord with the biases of the top management 

- and their constituency. The constituency of 
the “old Pacifica” was the local audiences and 

employees and volunteers; the « constituency _ 
of the “new Pacifica” of Bessie Wash and 
Mary Frances Berry is Washington power 
brokers, officials of the Corporation for Pub- 
lic Broadcasting, and the Democratic Party. 

_ Even the New York Times notes that the 
Pacifica Foundation was initially. based on 
“a lack of corporate control and its dedica- 
tion to peace,” and represented “grass roots, 

alternative broadcasting” Jayson Blair, “Paci- 
fica Founda 
ager Out of 

from the capture of the Pacifica Foundation 
by a small group of liberal technocrats and 
Democratic Party-linked officials, who have 
added to their controlling board membership 
businesspeople in the real estate, construc- 
tion, and corporate law fields to support 
them in their remaking of Pacifica. They have 
moved Pacifica’s headquarters from Berke- 
ley to Washington DC, in keeping with the 
shift in their constituency from audiences 
and employees to a oye bro- 
kers. 

We are decline here wit a kind of coup: 
deta, and a systematic des 

Given the importance 2 the media i in hhege- / 

nis was ae only radio network, 
and it is being destroyed! It is a horrifying 
fact that a chunk of the left actually signed 

Saul Landau’s letter in 1999 which defended 
the Pacifica management and urged the left 
to stop its “Pacifica bashing,” with “Pacifica” 

identified with the management group that. 
__was destroying the old Pacifica and picking 
off left journalists and stations one by one. 
Some of the signers are people trying, for 

_ example, to contest corporate globalization, 
a subject on which Amy Goodman and the 
old WBAI would give their contesting posi- 
tion extensive and friendly coverage, but 
which the emerging “new Pacifica” will ig- 
nore or treat perfunctorily. (The “new Paci- 
fica” Washington station WPFW, formerly 
run by current Pacifica Executive Director 

Bessie Wash, has been notoriously uninter- 
ested in protests against not only the domi- 
nant political party conventions, but those 
against the World Bank and IME) The lack 
of left solidarity involved in signing the 
Landau letter is equalled only by the sheer 
short-sightedness and stupidity of helping: 
destroy a media institution that was a natu- 
ral ally, if not part of the left itself, 

_ The battle over Pacifica and WBALi is not 
over. There are mounting protests against the 

ver, and there are at least three 
legal suits i process against the Pacifica 
Foundation control group. 1 would urge 
people to get into action now. . 

‘This is the time to move into action with | 
letters, phone calls, picketing, and contribu- 
tions to the funding of legal responses to il- 
legitimate authority. Information on the is- 
Sues and names and actions under way can 
be obtained from these = sites: 
Hotline: 800-825-0055 
By WBAI sites: www.glib.com 

www.wbai. net 
General info and background: - 
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Locks WBAI Station Man- _ 
| ffice,” Dec. 28, 2000). The “new 

Pacifica” has changed course, and has aban- 
doned both its grass roots base and alterna- 
tive broadcasting. Its attack on Amy: 
Goodman and the current takeover of WBAI — 
are a part of this de-democratization and - 
political neutering. This process has resulted 

_ breaking the U.S. embargo on trading 
_nian oil. In an attempt to make his legal prob- 
lems | go away, Rich sold 51 percent of the — 
company to an unindicted partner, renamed - 

_the company Clarendon Ltd., and fled to 
_ Switzerland to avoid a pecable 325-year jail 
sentence on criminal charges ee! from 
the indictments. 

‘Clinton pardons 
union-buster _ 

In his final hours in office, purecing 
President Bill Clinton pardoned fugitive 
union-buster Marc Rich, while refusing to. 
_free class war prisoner Leonard Peltier, whose _ 
health is collapsing after decades in prison 
on frame-up charges of killing an FBI agent 
_who was part of an armed assault on Native 
American activists. (Even government pros- © 
ecutors admit there is no evidence to indi- _ 
cate that Peltier fired the fatal bullet.) 

_ Marc Rich controls a global financial 
organization with operations in more than 
40 countries. His companies are estimated 
to trade in excess of $30 billion worth: of 
commodities annually. In 1983 R 

million in taxes, mail and wire fraud, and 

By the early 1990s the company con- 
trolled more than one-third of the global alu-- 
minum and bauxite market, including 
Ravenswood Aluminum, which locked-out 

workers for 20 months after a Rich-financed 

buy-out. During the dispute, the Steelwork- 
ers union documented hundreds of serious 

safety violations (resulting in $604,500 in 
OSHA fines), and launched an international - 
campaign against Rich pointing our his ne- - 
Hee past and pesiating European unions 

num from thie company. This forced RAC to _ 
_reduce production from some 2 

Facing the possibility the dispute nek 
drag on indefinitely, the company finally c 
pitulated, returning Local 5668 members 
work with full seniority, dismissing the r 

should have been. shut edo Ni 
began. 

in Ira- 

Corporate Eugenic 

500 tons 
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jobs to speed-up and reclassification. 
Now that “friend of labor” Bill Clinton 

has pardoned this notorious union-buster, 
we look forward to howls of denunciation 

from the AFL-CIO, which has funneled mil- 
lions of dollars of its members’ dues. money 

to Clinton and - ilk. 

Two workers killed 
at Bethlehem Steel 

Two workers were ki ed Feb. 2 in an 

) explosion at Bethlehem Steel’s Burns Harbor, 
Indiana, plant that union officials say may 
have been caused by company negligence. 
Five other workers were injured in the blast. 
Workers were doing repairs when gas 

JS. froma coke line was apparently ignited bya 
operating arm Marc Rich and Co. teem 
tional, and a business partner were indicted . 
by the Department of Justice on 65 counts : 
of tax fraud and racketeering, charges stem-_ 
ming from their alleged rigging of an illegal 

_ oil-pricing scheme, failure to pay at least $96 

flame from a portable heate causing a fur- 
sta ire. The heater 

efore me ws 

“The steel mill is a tenible place to die,” 
said Paul Gipson, president of United ee 
workers Local 6787. 

Scan Fe 
Railroad says carpal tunnel 
syndrome is “genetic” 
In the first federal case of its kind, the 
government has sued Burlington Northern 
Santa Fe Railroad for requiring genetic test- 
ing of employees who file = for work- 
_related hand injuries. 

The US Equal Employment Opporarity 
Commission is demanding, that the railroad 
end its testing of workers who make claims 
for carpal tunnel syndrome. At least one 
worker who refused to provide a blood 
sample’ was threatened with losing his job. 

The railroad tests the blood samples for 
a genetic conditions some researchers have 
speculated may make peo 
suffer carpal tu 

ore likely to 
Sa tun 

were Nel soe ele 

The: e Occupational Safety and Health 
that 

qillioa! in 1989 to $491 million i in 1991 ,lead-  . 

ing the company to default on. $71 million’ 
in loans. - 

placement workers, and granting wage and cot 
pension increases, but giving 1p some ® 200 
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Capitalism & its economi 
“Economists have joined Wall Sect and politicians i in proclaiming a new era of always 

rising productivity, low or no inflation, more jobs and falling unemployment, and prospects 
for a future without serious (or any?) recession. . 

background... 
“There can be few who are unaware hen a giant bubble has been expanding the most 

important financial markets of the world... Although the major stock indices ... have bro- 
ken all records, there are two unsettling facts. First, price/earnings rations have also broken 
all records in terms of the yawning gap between the value of stocks and the performance of 
their respective corporations... Second, more than half of all the stocks have had falling 
prices in recent years, as distinct from the “leaders,” who have taken the indices up — an 
arithmetic phenomenon of the same sort that allows “ 2s ay income” to rise, while 
most families suffer from falling real incomes. 

“The sustained growth of the “new economy” in 990s be many explanidons, 
Fundamental among them is what may be called its “new exp citation.” Wages were falling 
or stagnant from 1973 until about 1998, since when (in the United States) they have edged 
up slowly. Business cannot but be pleased with the much weakened unions of the recent 
past. The latter helps to explain the otherwise startling fact that the average U.S. worker 
works 260 hours more per year than in 1989, and additional six weeks of work without. 
anything like a proportionate “e increase. The eight-hour day, 40-hour week i is oe 
a memory. .. 

“For the average CEO, hoje _there has been a spectacular increase in income. and 
_ wealth.... In the same years in which production workers’ real hourly take-home ] pay was. 

declining by 7 percent, after-tax CEOs’ annual salaries were increasing by 66 percent (ad- | 
justed for inflation). In the years 1990-96, when the ratio of CEO incomes to production 
workers’ wages was rising from 140:1 to 209:1, the: same ratio began and remained at 7:1 in 
Japan... The data for 1997 show that average CEO. pay rose by 35 percent — to $150,000 a. 
week — while average worker. pay rose 3 percent — to $424 a week: be $7.8 million \ vs. 
$22,000 a year. And the CEO/factory wage ration rose to 326:1.. 

“Itis widely understood that most of the world’s peoples are i cecusiely supplied sith _ 
_the basic necessities of food, clothing, shelter, education, and health care. Even in the very - 
tichest nation, the United States, that is true for a good third of the population. In the 
poorer countries, the World fae reports, about a quarter of ae oe oS ee on 
less than one dollar a day. ... 

“What we can and must work for if life i is to becone betes for all and cease to ae 
worse for most a 

frivolous goods nd 
That could not ha 

nges in: the structures of production that yield less in the way of 
es and more in the way of those needed — and enjoyable — by all... 

without ; a substantial lessening of national and global inequalities of 
income, wealth and power; as it aed it would constitute a movement toward eco- 
nomic, political and social democracy. 

“All this can be put another way. Most of the people a all the rich countries now work 
very aS even pe — to D Bay for things that t add little 

ib’ y global system 
peed countless lives and that ‘Gieions to end all life. Many thoughtful and decent people 
think there i is no reasonable alternative. But there is. And if not now, when?” - 

_ Douglas Dowd, Capitalism and its Economics: A Critical History 
(Londo Pluto Press, 2000), PP. 

LUCIA GONZALEZ o “PARSING I | 
fy Teats l83e L cal activist and Mexican-American art- 

> Chicego isha | 
No Sdlganen — 

t Carlos Cortez opened at the Cass Huelga Que- a 
ense enel 

Trabajo y toner 
posesion de ; 
las maquinas 

del Trabajo. 
ISi alguien tiene 
que padecér. 
hambre, 
ue Sean, 

ie Patrones!” 

_ poetry. | FW Conese art will 

Cass Café is at 4620 Cass, just off the 
campus of Wayne ae University in 

_ Detroit. 
TAYMADIET : 

/ Cortez’ ee ue pes exhibited i in _ CENTENNIAL 
- = IEE - 198s 

| shige DC cee best-known 
ee deals with union struggles, im- 

S’ rights and oe issues, 

$10. 00 from the IWW Lite : 
Department. (Use order oe on page 11. ) 

tributing to the Iww. press. 
A conscientious objector to World War Two, Cortez nel two years in Mincesotas 

Sandstone Federal Prison. “I told the FBI that if they guaranteed me a shot at Hitler, they 
wouldn't have to draft me, I'd volunteer. I just couldn't see the point of shooting at other 
workers who had no more to do with starting the war than | did.” 

“I guess 1 was what they used to call a ‘red diaper baby,” says ; the Mivailce iced 
Cortez whose father Alfredo, a construction worker who spoke seven languages, was an 
IWW organizer and whose German-American mother was a poet and socialist-pacifist, 

: “A worker, wise man, poet. That's the way I see Carlos,” wrote IWW writer Eugene 
_ Nelson in a 1990 tribute. “His face is a poem, his whole being i isa poem. His vivid, lively 
love of life and the whole world is so great oe it os through his ae and glows from: 
his — 

.. Such views are ominously reminiscent of 
_ almost identical postions uttered i in the United States i in the 1920s, against a very : similar 

saddened i in reminiscence 

nd poetry of “LWeEbi: socal and poll 

_ play at the cafe through April 28. The 

/ came ioe vith SoMa con- 

tising wadical she now faces the world 7 
as Helen Keller, not the sweet sentim 

of women’s magazine days. 
“I was religious to start with” she bere 

_ in enthusiastic acquiescence to my request. 
“Thad thought blindness a misfortune.” 

“Then I was appointed on a commission 
to investigate the conditions of the blind. For _ 
the first time I, who had thought blindness a 
misfortune beyond human control, found 
that too much of it was traceable to wrong 
industrial conditions, often caused by the 
selfishness and greed of employers. And the 
social evil contributed its share. I found that 

_ poverty drove women toa life of shame that 
ended in blindness. 

“Then I read HG Wells’ Old Worlds io 
New, summaries of Karl Marx's philosophy 
and his manifestoes. It seemed as if Il had been 
asleep and waked to a new world - a world — 
different from the world I had lived in. 

“For a time I was depressed” - her voice 
- “but little by little 

my confidence came back and I realized that 
the wonder is not that conditions are so bad, 
but that society has advanced so far in spite - 
of them. And now I am in the fight to change 
things. I may be a dreamer, but dreamers are. 
necessary to make facts!” Her voice almost 
shrilled in its triumph, and her hand found 
and clutched my knee in vibrant emphasis. 

“And you feel happier than in the beau- - 
_tiful make-believe world vee had dreamed?” 

I uestioned 

the voice which stumbles a little. “Reality, 

even when it is sad is better than illusions.” 

(This from a woman for whom it would seem. 
all earthly things are but that.) “Illusions z are 

____at the mercy of any winds that blow. Real _ 
_ happiness must come from w 

= fixed purpose and faith in one’s fellow men -. 
and of that I have more than I ever had.” 

_ “And all this had to come after you left 
a Did you get none of this a 

of life at college?” 
“NO!” - an emphatic siamphant anos 

ermine denial - oe isn’t the ae to 
go for any ide: 

“| thought 
educated,” 

was going to sole to i 
a resumed a as she composed 

ee if e deadlock. 
love the dead past. and live i i 

things. as they are today, Gr abou the vital oo 
problems of the people. They taught me 
Greek drama and Roman history, the cel- 
_ebrated the achievements of war, rather than 
those of the heroes of peace. For instance, 
there were a dozen chapters on war where © 

there were a few paragraphs about the in- 
ventors, and it is this overemphasis on the 

_cruelties of life that breeds the wrong ideal. 
Education taught me that i it was a finer thing 
to bea Napoleon than to create a new po 

” 
tato. 

wrongs to be made right. So after I read Wells 
and Marx and learned what did, I joined a 
Socialist branch. I made up my mind to do 
something. And the best thing seemed to be 
to join a fighting party and help their propa- 
ganda. That was four yeas ago. I have be- 
come an industrialist since.” 

“An industrialist?” Lasked, surprised out 
of composure. “You don’t mean an. Tww - a 
_syndicalist?” 

tion,” 

_ ceded to her dis- 

_task is to unite 

ithin, from a 

“their disc’ 

continued. are = the will to 

is wy atone to 5 font as soon as I see _ 

4 became an WwW bee I found out 

_ the Socialist party was too slow. It is sinking 
into the political bog. It is almost, if not quite; 
impossible for the party to keep its revolu- 
tionary character so long as it occupies a 
place under the government and seeks of- 
fice under it. The government does not stand 
for the interests 

the Socialist 
party is supposed 
to represent.” _ 

“Socialism, 

however is a step - 
in the right direc-_ 

she con- 

“The true task is 
_ to unite and 

organize all 
workers on an 
economic basis, it 

_ is the workers 
themselves who 

must secure 

freedom for 
themselves...”) / 

senting hearers. 
“The true 

and organize all 
workers on an 
economic basis, 
and it is the 
workers themselves who must secure free- 
dom for themselves, who must grow strong.” 
Miss Keller continued. “Nothing can be 
gained by ee action. That is 2 I 7 
came an a 

“The Lawrence strike. Why? Because I _ 
_ discovered that the true idea of the IWW is 

not only to better conditions, to get wee 
for all people, but to get them at once.” 

“What are you committed to - education 
or revolution?” 

“Revolution.” She answered dessa. 
“We can’t have education without revolution. 
We have tried peace education for 1900 years 
and it has failed. Let . try ao and 
see what it will do now.” 

“| am not for peace at all hazards, I re- 
_gret this war, but I never regretted the blood 
of the thousands spilled during the French 
Revolution. And the workers are learning 

_ how to stand alone. They are learning a les- . 
_ son they will apply to their own good out in: 

the trenches. Generals testify to the splen- 
oo did initiative the workers in the trenches 

take. If they can. do that for their masters you : 
can be sure they will do that. for themselves _ 

_ when they have taken. matters into ~ own 
hands.” - : 

“Dont forget the workers are getting 
e in the trenches,” Miss Keller 

combat.” 

“My cause will emerge fio the drenachies 
stronger than it ever was. Under the obvious _ 
battle waging there, there is an Ne battle 
for the freedom of man.” _ 

Again the advisability of printing all this 
here set forth. And this finally from the pa- 
tience-exhausted, gentle little woman: “I 
don't give a damn about semi-radicals!”. 

Gradually, through the talk, Helen 
Keller's whole being had taken ona glow, and 
it was in keeping with the exalted look on — 
her. face and the glory in her = blue _ 
eyes that she told me: 

“Lfeel like Joan of Arc at times. My whole 
_becomes uplifted. I, too, hear voices that say 
‘Come’ , and I will follow, no matter what the 
cost, no matter what the trials I am placed 
under. Jail, poverty, calumny - they matter 
not. “Truly He has said, woe unto you that 
permits the least of mine to suffer.” 

— New York Tribune, January 15, 1916 



tent from. around a. world, with music In- 

cludes songs by Joe Hill, Billy Bragg, Anne 
— Feeney, Utah Phillips, and mo 

One Big Union An introduct n to i 
_ structure, methods and goals of the Industrial 

Workers of the World. $2.00 

A New Union Vision by haa) Miller 
A discussion of the present-day need for 
democratic, revolutionary unions. $2.00 

The General Strike by Ralph Chaplin 
7 ite classi text - a call for onganizati on. $2.00 

] Labor History 

. one in Medes faa themselves i in 1 dangerous p 

hea are bach paid be daily t bread. This first book o Mexic 
federation, the Authentic Labor Front (the FAT), s : 

in coalition with their ‘ ‘allies across the border.” 
It offers a description of the last 40 years oi Mexic 

sen the Mexican bee undermined. workers! wages 

across borders that he given new ves to ml 
A case ayes how demoeracy 7 — it 

Unions ond. Five Trade: 

Solidarity vs. Competition 
By Kim Moody & Mary McGinn | - 

This book, brought out by Labor Notes, 
__ discusses economic reality in North — 
__ America: capital can freely flow coe 
borders, but workers are not allowed the _ 
same luxury. It examines the impact ¢ of free. 
trade and the effectiveness of Canadian, 
American, and Mexican organized labor's 

nc adbook — wating 

‘telecommunications, and airline ind 
Also includes an excellen guide of organi- _ 
zations all over North America ee on 
free Gade issues. 

Limited quanities available of this book on a vitat and histor example of unionism o 

The Making of a Strike: Mexican Silve er 
Struggles in Real Del Monte, 1766-1 175. es Doris L aa 

~ In the summer of 1766, Mexican silver miners rebelled against wage cuts, organizing the 
first strike in North America. This book is the story of their triumph despite imprisonment 

and attempts at forced labor; a social history of the process by which workers built their 
ety at a time when the ye Bees She had not auyet entered the Spanish lan- 

pee 
erman FAU while oe iene was on ihe) 1998 

_ tour, liner notes are in English & German.. The 
_ band performs traditional Trish tunes with - 

"energy, and comments on curre eh in 
/ ae sons like “Have Copal Will Travel.” 

: $12.00 

| Fermented — 
_| Reptile: Let’s Jus 

Call You © 
“Quits” 

| Underground class 
conscious rapfrom 

| Winnipeg — $12.00 

“Rhythm. Activism: 
More Kick 
Thirteen songs are: femred 

PuyTHM 
is vom. on this live album. The 

favorite in our office is “Coal 

for Mike,” a churning rendition of Bertolt Brecht'’s — 
poem about men who take care of the wife of a 
dead fellow worker. 

i : i oo 

. Strike, 1913 by Bice Colin 
_ A discussion of the challenges: faced in the 

| __ relationship between workers and the radi- 

cal bohemians of Greenwich Village. A good — 

: nu ar Win! | by 

encyclopedic work on 
. organiz gon the a 

discussion of the ‘ ey of the work- 
ers. involved i in the strike. 

5 Deportat mftation by Rob 
E. Hanson Wobblies 50 worried the authori- 

ties of Bisbee, Arizona . ral 
out-of town. This comprehensive. ace 
brings the events of the day alive. 

$10.00 

The Legacy ff \f the Bunker Hill 
M Mine by Arthur}: Miller’ Bunker Hill Mine’s 

turbulent 100-year history i is examined i in this 

fin digenous| lands. 

Strike! Soy Brecher a classic text - —a — 
Making Speech Free : 

T-Bone Slim: was one of the TWWss best-_ 

loved columnists. Working-stiff, hobo, and — 
scales a ae all 

erature, P. 

ee : : 

| City/State/Zip Code: 
P QuaNTity iTeM a5 ; _ 

$17.00 

$208. 
oS Solidarity Forever. by Stewart: Bird, Dan 

Georgakis, and Deborah Shaffer Oral histo- 
ries of IWW members. 

| Loo) Stut: 

Democratic Rights for Union Moiabers: 
A Guide to Internal Union Democracy by H. 
W. Benson. Useful guide (although it epuld 
‘use more discussion of direct action ideas) to 
the legal rights of union dissidents who are 
jerked around by local or international bu- 
reaucrats. 2qupp. $15 

) yea for Rebel Workers cz Compact Discs 

ans Philadelphia, 

Sib tock 

| Shipping Te 

Total Enclosed u US Funds Only: —__ 
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| Workers: prevent 
| plant from moving _ 
‘to Mexico 

General trike 
in Ecuador — 

After 10 days of civil disorder and the 
deaths of three Indian protesters, President _ 
Gustavo Noboa reached a settlement Feb. 7 
with indigenous leaders, agreeing to reduce 
subsidized cooking gas prices 20 percent and 
freeze gasoline and diesel prices until year’s 

j 

_ killed © sohce, In exchange, shedsatids 5 of 
indigenous protesters camped t ate a local 
university agreed to go hom 
es ee is a es) fr 

wounded duane 
Ing protesters t 

control tow. 

epi) to defuse the situation and avert 
a national strike that labor unions had an- _ 
nounced, the administration resumed talks. 

The government has been trying | to meet 
IMF demands for fiscal “ 

to access a $304 million loan. The price hikes 
which have now been | reversed were an at- 

tempt to meet IM! terms. 

Venezuelan 
= strike 

The Nenenieies government has out- 

union officals ’ 

The teachers strike 

ernment announced that it had removed 

union leaders. 

, Unbearable truths | 
‘Microsoft-Polan recently. discovercd : 

on of the thesaurus ac - that in the Polish vers 
for Word 2000, the word “c pitalism” gives 
synonyms like “exploitation” and “inequal- 

aint” in order 

BY BRIAN OLIVER SHEPPARD 
_ A federal judge has ordered Quadrtech, 

elry company operating near Los An- 

es, to cease plans to move to Mexico. The _ 
ny announced plans to close Ameri- 
perations. and transfer facilities to 

na the day after its workers voted for 
eae aot S ug the: Interna- 

in ne US. It ipa to whine frede emp plo 
ees, pay employees for two. ar es 

e closing and oe of 5 eee 
“the first of its kind in the Los Angels 

area. and eee the nation.” 

in response, eS union. of ‘worke 
popula education and < sciences decla 

| witb th the legislative, 

n- branches ofg vel 

- offices Jan. 17 to protest: low ci Teach- 
_ ers are increasingly dissatisfied with their 

- _ salaries and intolerable working conditions, 

salary of teachers between amouns to oe 
51% of the average for indus ; 

unpaid for reimbursement 
expenses and travel expenses. 
ow showed oer readiness to take 

_ December. 
‘The national acti 

of all-out strikes, short v 

ee marches, collecting sign: 

In V but so far have been unable to build inde- 
ion division). despite 10% i increases, she pendent organizations that would enable 

them to struggle for better conditions. They __ 
_work in an atmosphere in which Darwin's 

1 theory of evolution is banned from text- 
_ books, and each school has an official 

charged with monitoring students and teach- 
ts and identifying nonconformists to the 

. ae 

In Iran's private sector, nonpayment of 

wanes is a growing problem. Javaherian Co. 
d a main road in southern 
for three hours, demanding 

payment of their back wages (now more than 
two years in arrears). Shoe workers protested 
outside the offices of Kafsh-e Shadan Pour 
Dec. 13 to demand payment of four months’ 

1 back wages and re-opening of the plant. — 
Three days later, hundreds of workers 

from Jamko (clothing) protested in Tehran, _ 
having gone unpaid for more than a year. 

“Similar: protests are happening across Iran. 

larly in captive-audience | meetings during 
unionization campaigns. 
og Brofenbrenner, director of labor 

; ible.” Caen the recent impe- 
e “globalization” of capital, the 

outcome of thi case points to the potential 
effectiveness of worker organization. 
“The courts have always weighed the 

employers: right to make a profit against the 
workers’ right to unionize,’ ’ Brofenbrenner _ : 
added. And in this. instance it appear: 

the right of workers to collectively bargain 
“is a right of greater value than business de- / 
cisions and a ” she said. “This say: 

that 

the paychecks meager. | 
Now workers. 

~ less shelters, no longer ee affor rd even 
hotels so) 

unionize ale experiencing doen rating § ca 
safety conditions that management did not 

) _ seem concerned with. Work speed-ups, an 
_laweda strike by more than 140,000 school in 
teachers, saying it did not recognize the _ 
union and tefused to a with it. The _ 

injuries, 10-hr day shifts worked 
while standing up, a hot and ~~ worka area, 

when an employee who had injured es foot 
_was refused a chair, even when a doctors note 
was provided suggesting the worker be able 
to sit, the Associated Press reports. When 

ity.” In the English version it’s “free enter- 1 
prise” and “entrepreneurship.” Currently the _to the c 
bosses are i. for those who are ae) a €0 

__. to stay on top of it.’ _ of this ‘ ‘mistake.” : 

less thas $25, 00 incre: 
to35 percent. —__ 

Similar stories cor id be told across the | 
continent. Average h se size has nearly _ 
doubled, more people are taking luxury — 

other employees complained to Pees 

i om. es 

cruises, and the yacht sector is doing well. 
For see) edu Jaduding & some ee 

between. fe and poor is 
‘owing numbers of workers _ 

k in low-paying jobs in 
|: ted toward meeting the 
wealthy. The result is growing 

ve homelessness and vey amidst Bee 

ae ce et 

: Strike c oses largest . 

Soite 6000 work Cslonibu’ big- _ 
gest brewing company, Bavaria, have been on _ 
strike since Dec. 20. Their union, Sinaltra- 

_bavaria, is demanding job guarantees and 25 
___ percent wage increases. The union fears Ba- 

_ varia will cut jobs and wages following its 
acquisition of 45 percent of brewing com- 

_ petitor Leona, which pays workers far less. 
The strike has shut down 18 factories mak- 
ing beer, malt and juice. It has also halted 
work for 20,000 vendors and truckers. 

ikers have blocked off the entrance 
Bavaria’s main brewery in Bogota, and have 

__ set up an open-air food kitchen to feed pick- 
hese monopolies like Bavaria want to 

j good graces with 

valk e: sone’ ac- 
US Labor Department 

and paid below. the ne minimum wage 
ol $2. 60 an: pee Most ae labor stan- 

| od ) 
slapped or kicked if they. were late for work. 
An investigator likened the factory com- 

_ pound to a prison. Workers say their wages 
_were withheld and they were charged up to 

_ $200 — almost half their salary — for accom- 
-modation that had been promised for free. 


