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Learning how to build
the One Big Union

BY X351814, LOS ANGELES GMB

Wobblies from around the country met in Or-
egon to learn how to organize the One Big Union.
During the first weekend in August, more than 40
fellow workers converged on the Portland Indus-
trial District Council hall from as far as New York
and Texas. We discussed the basics of organizing
and contract negotiation, as well as the finer points
of building a solid organization.

Portland Wobs offered generous hospitality and
a welcoming union hall. They were also generous
with their honesty about their mistakes and suc-
cesses over the years. Many visiting Wobs learned
as much chatting with Portland fellow workers as
they did from the weekend’s workshops. Wobs from the Los Angeles GMB also re-
turned home with their branch’s charter. A fellow worker in Portland discovered our
1970 charter at a garage sale and kindly returned it to its original home.

GEB chair Joshua Freeze started the conference by discussing unionism and the
IWW. Although we must organize in our communities, the workplace is where the
working class holds the most power;, therefore, we organize industrially to overturn the
capitalists’ power. General Secretary-Treasurer Alexis Buss followed, noting that recent
IWW organizing has largely come about from hot shops approaching the union. She
said we must add strategic targets to our organizing, and went on to explain the basics
of organizing a shop: making contacts, approaching and educating workers, and lead-
ing a successful campaign. Role-playing difficult conversations between organizers and
skeptical workers kept people lively and engaged.

Ryan Gaughan from Portland IU 660 discussed a recent organizing campaign at a
local grocery chain. The campaign did not win recognition, but he shared some valu-
able lessons about organizing too quickly and overestimating the union’s foothold in
the shop. Joshua then discussed how to win victories without official recognition in the
shop. He offered suggestions for more creative tactics such as sickouts, calling in OSHA,
workplace zines, and direct action. Joshua stressed that these actions must relate to
workplace grievances to be successful and that we should always claim responsibility
for our victories.

Alexis went on to outline 100 years of labor law. The conclusion: workers have
precious few rights if they are unionized and no rights on their own. We learned the
importance of knowing the laws, even if they poorly protect us. After discussing the
pros and cons of gaining official union recognition at a workplace, folks chuckled that
the “cons” list seemed to be much longer.

After an exhausting but informative 11 hours of workshops, we retired to a worker-
run café and bar, the Red and Black. The Portland Wobs were
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U.S. Labor Department:
A worker-funded farce

BY BRIAN OLIVER SHEPPARD

For anyone who might have doubted it,
a memo circulated around the U.S. Dept. of
Labor earlier this year provided irrefutable
evidence: “A key priority in the coming year
will be to firmly and clearly establish busi-
ness as the primary customer.” The Depart-
ment of Labor was open for business — and
for businesses only.

This memo, penned by Assistant Labor
Secretary Emily Stover DeRocco, drew criti-
cism from some union officials and activists
when it became known in February of this
year. But DeRocco refused to back down,
cynically claiming that the focus on helping
business was justified because corporations
are a “crucial means” to helping workers lead
better lives. What many labor activists saw,
instead, was undeniable evidence of a class
war waged on workers by big business, which
has used the Bush administration as its proxy
since it was installed into office.

The Department of Labor’ role in this
class war against workers has been ironic;
ostensibly the Department of Labor exists to
help workers. But in the past two years it
has been the target of a long series of reforms,
setbacks, budget cuts and project reassign-
ments. The DeRocco memo is only one in-
stance of the Bush regime’s reassurance to
corporate America that the Dept. of Labor
will not act against them. In fact, there is a

sinister pattern of the Labor Department act-
ing hand in hand with the unscrupulous
bosses from whom it is supposed to be pro-
tecting workers.

Take Elaine Chao, for example. She is
the head of the Labor Department, and a fel-
low of the archconservative Heritage Foun-
dation who has vocally opposed increases in
the minimum wage. She is married to Re-
publican Senator Mitch McConnell, a Bush
friend, and was vice president of Bank of
America’s Capital Markets group. Of course,
she has never been in a union. Just before
accepting the chief Labor Dept. position, she
served as CEO of the United Way organiza-
tion, where she argued for a highly regres-
sive flat tax system that would decrease taxes
on corporations (and thus, in her logic, boost
“charitable giving”).

When Bush submitted his national bud-
get in February of this year — a budget liter-
ally wrapped in the U.S. flag — he proposed
slashing the Dept. of Labors funding by a
staggering 40 percent while demanding
record-high increases for weapons and com-
bat training. Chao and her team didn't offer
a hint of criticism.

A funding cut of this magnitude would
ensure that the department would not have
the resources to investigate worker com-
plaints against employers. In fact it would

continued on page 8

Confronting the G8 Summit

Wobblies Take the Capital

BY BRADEN CANNON, X351663
OTTAWA-OUTAOUAIS GMB

On June 26 and 27, anti-G8 protests en-
titled “Take the Capital!” were organized in
Ottawa, Ontario, in solidarity with similar
actions in Calgary (the city closest to the re-
mote resort where the G8 summitteers were
holed up), and around the world. The Ot-
tawa-Outaouais General Membership
Branch, together with contingents of Wob-
blies from Peterborough, Thunder Bay, Tor-
onto, and Lawrence, Kansas, played an ac-
tive role in the events.

“Take the Capital!” was organized on a
decentralized basis with emphasis placed on
independent, autonomous actions. In this
spirit, the Ottawa-Outaouais GMB planned
an action to support Starbucks labour
struggles underway in British Columbia,
where Starbucks workers organized with the
Canadian Auto Workers are responding to
union-busting efforts with an UnStrike.

In the weeks leading up to “Take the
Capital,” Wobblies distributed information
about the BC UnStrike, unions and the IWW
to the ten local Starbucks locations. We were
met with disdain by Starbucks managers, and
Starbucks employees were reminded that
they are under contract to not divulge infor-
mation about the company to any “third par-
ties,” under threat of legal action.

At approximately 7 a.m. on the morn-
ing of the 26th, Ottawa-Outaouais and Thun-
der Bay Wobblies visited three downtown
Starbucks locations to meet with Starbucks
workers, talking to them about the BC
UnStrike and their rights as workers, and to
engage in peaceful economic disruption.

Managers at the three locations were
unwelcoming, at best, and threatened to call
the police, at worst. The Wobbly agitators
were told that soliciting was forbidden, and

they replied that they had nothing to sell.

Their only interest, they explained, was in
the well-being of the workers.

At approximately 9:30 a.m., the agita-
tors decided they had achieved their pre-
action goals and would withdraw from the
third and final Starbucks location.

Later that day, the Wobbly contingents,
together with flying squads from the Cana-
dian Auto Workers and the Canadian Union
of Public Employees, participated in a snake
march through the heart of Ottawa’s busi-
ness district. After the march, Wobblies par-
ticipated in the establishment of a squat to
protest Ottawa’s housing crisis.

“Take the Capital!” was wrapped up on
the 27th, the 97th birthday of the IWW, with
a peaceful march entitled “No One is Ille-
gal.” The emphasis of this march was on
immigrant and indigenous rights and the
Wobbly contingents formed an IWW bloc
for the duration.

Although “Take the Capital!” was rela-
tively free from police brutality, the Wobblies
were not immune to police harassment. On
ithe 25th, before the protests began and as
out-of-town participants were streaming into
Ottawa and congregating at the protest Wel-
come Centre, police went snooping around
the Centre asking if anyone knew of any pro-
testers from Kansas. Also, on the 26th, po-
lice attempted to illegally interrogate mem-
bers of the Ottawa-Outaouais GMB on the
street after they were seen with an IWW flag.
Later that day, a member of the branch was
pulled over and had his car illegally searched
after having been seen at a march.

“Take the Capital!” will be remembered
by all as a particularly soggy affair, with Ot-
tawa receiving record amounts of rainfall
during the two days of the action. More im-
portantly, however, “Take the Capital!”
should be remembered as another step in the
march to victory in the class struggle.
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Solidarity appeal

* The Haymarket local of the General De-
fense Committee is asking people to write
the director of the Missouri prison system
requesting that Jerome
White-Bey, president of
the Missouri Prisoners La-
bor Union, be released
from the hole (“adminis-
trative segregation”).

White-Bey (#37479)
is held at the Jefferson City Correctional
Center, and was sent to the hole after he
stepped in August 28, 2001, to save the live
of a prisoner who was being stabbed by an-
other inmate. While JCCC Supt. Dormire
claims he acted in response to a history of
assault, it was White-Bey’s first conduct vio-
lation report since September 1986.

Letters to Missouri Dept. of Corrections
Director Gary Kempker (PO Box 236,
Jefferson City MO 65102) should request an
immediate investigation, noting that it ap-
pears that White-Bey is being kept in admin-
istrative segregation solely because of his
political views and his work in organizing
the Missouri Prisoners Labor Union. Copies
should be sent to Jerome White-Bey (#27479,
JCCC, PO Box 900 SC-146, Jefferson City
MO 65102).

In Solidarity,
Perry Sanders, Chicago

Social change, not revenge

Criminal prosecutions of corporate ex-
ecutives in connection with recent scandals
will serve no purpose other than a desire for
revenge — they miss the basic point, which is
the need to change the balance of economic
power into a labor-oriented economy. As
Ralph Nader has pointed out, the best model
is the Histradute - Israel model. This is de-
spite his differences with Israel.

All people interested in transforming the
social structure should read John Reed’s 10
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dustrial Workers of the World. Another book

that should be read and studied is The Rebel
Girl by Elizabeth Gurley Flynn.

Raymond Solomon

editor, Free Voices

Australia

Days that Shook the World. There one can read
about the peaceful revolution of Soviets rep-
resenting workers, peasants, soldiers and
sailors, and the proclamations for peace, land
and against anti-Semitism.

Of course we can not
repeat the events of the
Nov. 6 -7 1917 revolution,
but we can learn from
them. Reed was a very
strong supporter of the In-

Organizer Training...
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hospitable and welcoming, making new ac-
quaintances feel like old friends. We drank
(but not too much) and got some sleep be-
fore returning to the IWW hall the next
morning.

Sunday’s workshops were more intro-
spective. Bleary-eyed Wobs began the morn-
ing with Morgan Miller's workshop on the
union’s structure. Morgan noted that al-
though Industrial Union Branches are the
primary organizing units of the IWW, most
members today put their efforts in the Gen-
eral Membership Branches. Because of this,
we lack focus and potential strength.

Morgan later led a workshop on build-
ing a solid union structure, stressing organi-
zation and formality even for small branches.
This allows branches to grow quickly with-
out losing members through sloppiness or
cliquishness. Meetings should have simple
but formal processes, welcoming new mem-
bers and including them easily. Members
should rotate duties so everyone learns how
to handle different responsibilities. Another
important point he made was to keep busi-
ness and discussion meetings separate. Many
Portland Wobs stressed that each branch
should make an effort to keep track of less
active Wobs.

Joshua discussed the finer points of stew-
ardship, which he summarized as leading and

educating workers to overturn the power
structure. He suggested that stewards step
outside their traditional role as a boss-worker
mediator and help workers to solve problems
amongst themselves. Wobbly stewards in a
IWW local or a capitalist union can do this
by being trustworthy, knowledgeable, reliable
and loyal to the working class.

John Baranski led a workshop on orga-
nizing in high-turnover jobs such as retail
and fast food. These jobs are difficult to or-
ganize for obvious reasons, but the super-
exploitation of short-term workers can make
them more eager to change their situations.
John discussed how workers’ rights work-
shops or social events could be effective ways
to meet and educate workers.

We ended the weekend with a final ses-
sion of role-playing discussions with fearful
workers. Through our role-plays, we learned
ways to inoculate workers against the scare
tactics of the bosses. Part of inoculation in-
volves anticipating anti-union propaganda.
We found that a major barrier could be in-
adequate education: if workers do not fully
understand the aims of the IWW, the boss
will have a much easier time scaring them
away.

Throughout the weekend, Alexis ham-
mered home the need for Wobs to hold each
other accountable. We must stick to dead-
lines, take on responsibilities, and push each
other to do the same — otherwise, it will be
difficult to progress. Morgan pointed out in
his workshops that if we take the One Big
Union seriously, we must take each other and
ourselves seriously, words that struck a
chord.

Many attendees were new to organizing
and found every workshop valuable, from
contract negotiating to running a good meet-
ing. The stories of the successes and failures
of the Portland Wobs were inspiring to visi-
tors. The serious and confident attitude of
the training sessions and of the IWW in Port-
land was impressive. All of the Wobs at the
conference returned home inspired and bet-
ter equipped to build the One Big Union.

The IWW’s Organizer Training Program
will hold a training in Ottawa August 30.

IWW directory

Germany

bltgmb@iww.org

Mad Housers hit
Peterborough, Ont.

Dubbed the “homeless capital of On-
tario” by the Ontario Non-Profit Housing
Association, the Peterborough housing situ-
ation is in dire trouble. Because of the ironi-
cally named “Tenant Protection Act” put in
by the provincial government, rent controls
have been removed and evictions have been
made easier. This is in addition to a 22 per-
cent cut in social assistance made by the same
government. Many Peterborough citizens are
on the streets, “couch surfing” at friends’ or
in unsecure housing (one month’s rent away
from eviction).

To combat this problem a coalition of
activist groups including the Peterborough
Coalition Against Poverty, Ontario Public
Interest Research Group’s Globalization Ac-
tion Group (GAG), and the Peterborough
IWW decided to launch a Mad Housers cam-
paign. The Mad Housers had their begin-
nings in Atlanta. The purpose of the project
is two-fold. First and most importantly is the
construction of small one- or two-person
shelters placed throughout the city to be used
by homeless people as temporary shelter.
Secondly, recognizing that these shelters are
only a temporary solution, Mad Housers
work ta bring the issue of housing and
homelessness to the public attention. This
can be done in many ways.

In Peterborough, after a wonderful rally
with free food, face painting and balloon ani-
mals, many wonderful local speakers, and a
musical performance by the Flying Poetry
Circus (fellow workers Anne Feeney and
Chris Chandler of Pittsburgh), the Mad
House was delivered to the lawn of City Hall
where it stayed for three days being squat-
ted by activists and homeless people.

Included with the house were a list of
demands to all levels of government dealing
with housing and social assistance. Several
Wobs helped out in construction of the
building, gathering materials, and the occu-
pation. Local press was wonderful as was
community support. Many businesses do-
nated materials for construction of the house.
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Twin Pines workers choose IWW in struggle to save jobs

- Workers at Twin Pines Natural Foods in
Cincinnati, Ohio, are on the defensive. A
small food co-op, with one manager and
seven employees, Twin Pines was owned by
the Federation of Ohio River Cooperatives
until last summer, and the workers felt pretty
good about their jobs and their workplace,
as evidenced by the fact that 80% of the staff
has there for at least three years. That all
began to change last year when the Federa-
tion was contacted about a merger by North-
east Natural Foods, a large wholesale opera-
tion run out of Vermont.

Northeast was primarily interested in the
FORC's wholesale distribution arm. Twin
Pines and other retail operations were a sec-
ondary concern. Although Northeast assured
employees that things would not change,
problems began almost immediately. First
employees were told that the store would be
closing, then told it would remain open.
Meanwhile, repairs were not made, supplies
were not purchased, and useless merchan-
dising moves were made.

This was followed by unjustified firings,
a freeze on wages, changes in management,
cutbacks in work hours, required work off
the clock, and denying a voice to employ-
ees. Many employees felt they were being
“run off,” speculating that Northeast was try-
ing to make them quit so that they could shut
down with having to worry about unemploy-
ment benefits.

When the Co-op Board scheduled .an
“exploratory” meeting and invited employ-
ees to attend, workers hoped they would
have the chance to voice their concerns and
demands for better working conditions and
wages. Four workers attended the meeting,
but although Twin Pines’ general manager
was allowed to speak, none of the actual
workers was allowed a voice. When one

180 Movement for
Democracy in Education

Four Wobblies were among the featured
speakers at the annual Campus Democracy
Convention sponsored by 180/MDE, a net-
work founded in the mid-1990s to challenge
the growing corporatization of education.
Dozens of activists from across the U.S. met
in Lawrence, Kansas, August 2-4 to share
strategies for confronting autocratic admin-
istrators and building a movement to democ-
ratize the education system.

Several speakers addressed the history
of Lawrence (site of bloody battles between
abolitionists and slaveholders); the strange
tale of how U.S. judges came to define cor-
porations as persons; campus and commu-
nity organizing against corporatization; the
fight for campus democracy; and overcom-
ing university obstacles to learning.

Industrial Worker editor Jon Bekken

opened his presentation by noting that the
modern university is far from democratic.
Corporatization takes many forms, from the
growth of for-profit colleges to subcontract-
ing of educational functions (from cleaning
to actual instruction), to the imposition of a
corporate model where curricula are deter-
mined by market research and highly paid
managers proliferate amidst an increasingly
ill-paid contingent workforce. The only so-
lution, Bekken said, is to organize: “to unite
education workers and students in a struggle
against our common enemy — the adminis-
tration and the board of trustees.”
Workshops addressed organizing on the
job, student organizing, online education,
finding common ground between progres-
sive issues, the Taco Bell boycott, etc.
Lawrence GMB Secretary Lowell
Fletcher explained the differences between
the IWW and business unionism and offer-
ing a short overview to direct action orga-
nizing on the job. Other workshops ad-
dressed student community organizing and
a recently successful campaign to organize
the University of Kansas teaching assistants
and to pressure the administration into
reaching an acceptable first contract.

worker stated that there were four workers
who still needed to speak, the reply was, “We
can’t do anything for you,” and, “We are not
responsible for this.”

Workers at the store began talking
union, and one in particular favored the
IWW. He had first been introduced to the
IWW while working with the local delegate
on the TABD/WTO protests in November
2000, and had a favorable impression of the
union and our emphasis on grassroots orga-
nizing and worker control of the work place.
Other workers contacted AFL-CIO types,
who were supportive but ultimately encour-
aged them to set up their own independent
union. After extensive discussion, a major-
ity of workers signed up with the IWW.

Customers and members of the co-op
have been supportive, but the Co-op Board
and Northeast management refused to even

discuss voluntary recognition of the union.
One member of the exploratory committee
threatened to have workers fired for orga-
nizing a union.

When workers filed for an NLRB elec-
tion, Northeast’s lawyers tried to break the
momentum with absurd claims that two of
the workers in the union were “managers”
because they were in charge of opening and
closing the store on days the General Man-
ager was off, handling customer complaints,
and acting as shift leaders. But after an in-
formal NLRB hearing, Northeast realized
their case was lost and backed down.

An election is scheduled for August 16th.
With four of the six eligible employees al-
ready carrying Red Cards, and a fifth express-
ing interest in joining, the situation looks
good for the workers and the union. We will
keep you posted as to the results.

ACORN busted for union-busting

A federal administration law judge ruled

June 24th that ACORN violated Federal la-

bor law by “laying-off” its Dallas employees
in retaliation for union activity, citing
ACORN managements anti-union animus
and weak testimony.

The news came after over a year after
Dallas ACORN workers Gigi Nevels, Sarah
Stephens and Erin Howley filed charges with
the National Labor Relations Board as to their
termination from the organization.

In her decision, Judge Jane Vandeventer
found the testimonies of the former workers
to be impressive, in comparison to Head
Organizer Kimberly Olsen. “I do not credit
her testimony in any respect where it differs
from that of any other witness.”

The judge concluded that the two pri-
mary defenses offered by ACORN were not
believable. The first argument was that be-
cause of its pro-union and nonprofit princi-
pals, the organization would never bust a
union. Vandeventer concluded that this idea
“is entitled to very little weight. Respondent

is presumed to be neither more nor less prone
to unfair labor practices than any other re-
spondent. Respondent’s status as a non-profit
organization rather than as a for-profit en-
terprise endows it with no extraordinary pre-
sumptions in the eyes of the law. Further-
more, its avowed pursuit of ameliorative
works in the community does not insure that
every individual in its organization will in-
variably act in accord with complete moral
and legal correctness. Human nature is more
complicated than that.”

ACORN?’s second argument was that the
financial trouble of the Dallas office was the
reason why the workers were terminated. In
her rumination, the judge concluded that the
financial state of the office was not a new
situation, that Olsen and her supervisors
knew well in advance of financial difficulty
and took no active or direct measures to cor-
rect the financial woes of the organization
until workers decided to unionize.

In conclusion, Judge Vandeventer stated
that ACORN broke the labor law by “inter-

Carleton University
restaurant workers
organize with IWW

Food service workers at Carleton Uni-
versity, in Ottawa, Ontario, are filing for
IWW union recognition as we go to press.

FW Braden Cannon, of the Ottawa-
Outaouais GMB, works for Chartwells Food
Services (a subsidiary of Compass Groups,
the largest institutional food services com-
pany in the world), which provides all of the
food service on the university campus. This
campaign, however, covers only a segment
of the food service employees at Carleton.

More than two-thirds of the staff have
signed on to the union campaign, which
went public August 12 with the filing of the
necessary paperwork with Chartwells and
with the Ontario Labour Relations Board.

rogating employees about their union activi-
ties, informing employees that other employ-
ees have been discharged because of the
Union, threatening employees that selecting
the union to represent them will be futile,
threatening employees with discharge,” and
by laying off the three workers.

In early 2001, Gina Giazzoni,an ACORN
organizer in Philadelphia, sent IWW news-
letters to ACORN offices around the coun-
try discussing issues of late paychecks, un-
safe working conditions, and a greater voice
for workers. Workers in Philadelphia, Port-
land, Seattle and Dallas began to discuss and
organize unions and most workers lost their
jobs, were “temporarily laid-off” or were
pressured into quitting. Another Dallas
worker, John Reese, quit the organization due
to its hypocritical practices at the same time
the Dallas workers were being terminated.

ACORN now has the choice to settle the
case, issue a public notice to employees about
its violations of federal labor law; and offer
both reinstatement and back pay to the work-
ers, or appeal the case to the federal board in
Washington, D.C.

Preamble to the
IWW Constitution

The working class and the employing class
have nothing in common. There can be no
peace so long as hunger and want are found
among millions of working people and the
few, who make up the employing class, have
all the good things of life.

Between these two classes a struggle must
go on until the workers of the world orga-
nize as a class, take possession of the means
of production, abolish the wage system, and
live in harmony with the earth.

We find that the centering of the man-
agement of industries into fewer and fewer
hands makes the trade unions unable to cope
with the ever-growing power of the employ-
ing class. The trade unions foster a state of
affairs which allows one set of workers to be
pitted against another set of workers in the
same industry, thereby helping defeat one an-
other in wage wars. Moreover, the trade unions
aid the employing class to mislead the work-
ersinto the belief that the working class have
interests in common with their employers.

These conditions can be chdanged and the
interest of the working class upheld only by
an organization formed in such a way that all
its members in any one industry, or all in-
dustries if necessary, cease work whenever a
strike or lockout is on in any department
thereof, thus making an injury to one an in-
jury to all.

Instead of the conservative motto, “A fair
day’s wage for a fair day’s work,” we must in-
scribe on our banner the revolutionary watch-
word, “Abolition of the wage system.”

It is the historic mission of the working
class to do away with capitalism. The army
of production must be organized, not only
for the everyday struggle with capitalists, but
also to carry on production when capitalism
shall have been overthrown. By organizing in-
dustrially we are forming the structure of the
new society within the shell of the old.

Join the IWW Today

he IWW is a union for all workers, a union dedicated to organizing on the
job, in our industries and in our communities both to win better conditions
today and to build a world without bosses, a world in which production and
distribution are organized by workers ourselves to meet the needs of the entire popula-

tion, not merely a handful of exploiters.

We are the Industrial Workers of the World because we organize industrially — that
is to say, we organize all workers on the job into one union, rather than dividing work-
ers by trade, so that we can pool our strength to fight the bosses together.

Since the IWW was founded in 1905, we have recognized the need to build a truly
international union movement in order to confront the global power of the bosses and
in order to strengthen workers’ ability to stand in solidarity with our fellow workers no
matter what part of the globe they happen to live on.

We are a union open to all workers, whether or not the IWW happens to have
representation rights in your workplace. We organize the worker, not the job, recogniz-
ing that unionism is not about government certification or employer recognition but
about workers coming together to address our common concerns. Sometimes this means
striking or signing a contract. Sometimes it means refusing to work with an unsafe
machine or following the bosses’ orders so literally that nothing gets done. Sometimes
it means agitating around particular issues or grievances in a specific workplace, or

across an industry.

Because the IWW is a democratic, member-run union, decisions about what issues to
address and what tactics to pursue are made by the workers directly involved.

Name:

TO JOIN: Mail this form with a check or money order for initiation and your |
first month’s dues to: IWW, Post Office Box 13476, Philadelphia, PA 19101. |

Initiation is the same as one month’s dues. Our dues are calculated according to [
your income. If your monthly income is under $1,000, dues are $6 a month. If your
monthly income is between $1,000 - $2,000, dues are $12 a month. If your monthly |
income is over $2,000 a month, dues are $18 a month.

U Iaffirm that I am a worker, and that I am not an employer
O I agree to abide by the IWW constitution
U I will study its principles and make myself acquainted with its purposes.

Address:

Occupation:

City, State, Zip:

Phone:
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|
|

E-mail:

|
|
|
|
|
|
|
|
|
|
|
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1

Amount Enclosed:

Membership includes a subscription to the Industrial Worker.
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J PN, Brill

It’s let’s bash the A.EL.s leader(less)ship month in Praise Boss! ‘

I must report that John Sweeney is really mad at corporate America. I mean really, really,
hand wringingly, mad. He’s mad as heck and won't take very much more. At a recent A.EL.
rally on Wall Street, Lapdog Sweeney condemned the corporate corruption and fraud that
has recently been uncovered. Somehow forgetting the previous 460 years of corporate pi-
racy, slavery, genocide of indigenous peoples, etc., Sweeney declared that “This is not how
we do business in America.” What a liar!

Sweeney’s biting cynicism makes Praise Boss! look like the pathetic satire column it is.
Sweeney’s A.EL. compatriots raided the union-run-into-the-ground ULLICO insurance com-
pany in a completely ENRONistic fashion. Of course America does business this way, John,
your fellow union presidents divested themselves of ULLICO shares knowing that share
prices were going to drop. You never warned the little guys that ULLICO was in trouble.
Like Ken Lay, George Bush, and all the other rich and powerful, Sweeney says he didn't
think the ULLICO board did anything wrong.

* % %

The A.EL.-MAO is born? When John “The AFL is not a Crook” Sweeney announced a
day of action of “action” called “No More Business As Usual,” I was struck by a frightening
realization. The American Maoist group, Revolutionary Communist Party, held many days
of action with the very same name!

Something tells me there must be more to this than mere coincidence. Perhaps R.C.P
agents have infiltrated high into the ranks of the A.EL. with the task of manipulating Sweeney
to send a secret code word out, thus unleashing their mighty middle-aged army of libera-
tion into action?

Or maybe Sweeney just admires the personality cult of R.C.P. CEO Bob Avakian. By
stealing some R.C.P. slogans, Sweeney, a lawyer by trade, wishes to mimic some of the
pseudo-streetwise swagger of Avakian, son of a California judge. Or perhaps it is only coin-
cidence. Self-defined great leaders always think alike.

* % K

Praise Boss! has received inside documents showing the A.FL.5s Organizing Depart-
ment has been busy recruiting new members to prop up ULLICO share prices until A.EL.
leadership can sell them. Part of the recruitment campaign will be to develop a new image
for the market-research-focus-group-deamed-dreary A.EL. One typically rearguard action
will be to rename the union to appeal to younger union consumers — I mean members. The
always “with it” O.D. is suggesting the new name be the American Phederation of Labor.

* ok k
A poem for a F&W Cafe worker by x346725:
She serves them coffee, she serves them bread,
Sweat stains skin until the kitchen closes.
She always feeds, but is she ever fed?
There must be more, there must be roses!
* % *

In my last column I had occasion to tell a story of life imitating art. This month I get to
wish life imitated art: A courageous art critic has decapitated the marble statue of former
Prime Minister Margaret Thatcher. According to the Guardian newspaper: “The head on the
two-ton statue, which is an imposing eight feet high, was knocked off after the assailant
deployed a metal rope support stanchion, according to the Corporation of London. A man
was arrested. The damaged work, sculpted by Neil Simmons and unveiled by Lady Thatcher
in May, was removed from display. It was due to be installed in the Commons after the next
election.”

* % %

U.S. “President” George Bush is concerned that the number of African-American and
Latino home owners trail significantly behind those of white Americans. He promised new
policies to try and close the gap. My suspicion is his proposal will be to adjust the economy
s0 as to lower white home ownership.

* %k

Anagram = Arm a nag; WorldCom = Cold Worm = Do cowl Mr; Securities Fraud = Us
ice rat if us red; Praise Boss = rabies sops = spies boars = posers bias = biases pros = is ass
probe...

* & k

The definition of a great leader is someone whose great works outlast them.Ronald
Reagan has been held up to be one of those great leaders. But stick a fork in him. It appears
Reaganomics has paralleled the Great Communicator’s descent into senility and preceded
him into the trashcan of history. Good riddance to both.

"%k %k

“A couple with two children would have to work a combined 3.3 full time minimum
wage jobs to make ends meet. Minimum wage workers now earn a third less than such
workers in '68 in real terms. If wages had kept up with productivity, the average wage today
would be $24.56/hr, not $13.74. The minimum wage would be $13.80, not $5.15. Average
CEO pay now is 525 timesthat of average worker pay, vs 100 to 1 back around 1990.” Holly
Sklar, “Minimum Wage - It Just Doesn’t Add Up,” Knight-Ridder News Service, August 29,
2001. , ;

* % %k

Note from a stock broker: The $1,000 worth of Nortel stock you bought a year ago is
now worth $49. If you had bought $1,000 worth of cheap beer a year ago, drank all the beer
and returned the cans for the nickel deposit, you would have $107. Given the current con-
dition of the economy, my advice is to drink heavily ... and recycle.

* % %

As achild EN. Brill’s mother dressed him funny. Unfortunately this didn’t help being funny in
other sectors of his life. You can help by sending clippings, jokes and bits of hair from capitalists
suitable for use in curses to: EN. Brill; c/o INW; 616 E. Burnside, Portland OR 97214, USofA.

Toronto city workers’ strike
ends with back-to-work order

BY JEFF SHANTZ

This summer more than 25,000 munici-
pal workers in Toronto struck for eight (out-
side workers) to 16 (for inside workers) days.
Members of Canadian Union of Public Em-
ployees Locals 79 and 416 work jobs rang-
ing from filing to garbage collection. Despite
their valuable work, the city has been intran-
sigent in demanding an end to job security
and to open a wide range of work up for pri-
vate contracting.

The strike began with the promise of a
fightback against privatization schemes, and
ended meekly with back-to-work legislation
by an emergency session of the provincial
legislature. The province used the excuse of
health concerns over garbage pile-ups, de-
spite the city health officer’s claim that there
was no health threat, to legislate all workers
back. Of course the impending arrival of the
pope for Catholic World Youth Day played
no part in the province’s decision.

Negotiations could continue into No-
vember and the groundwork is now in place
to designate city workers as essential service
providers, thereby removing their right to
strike in the future. The strike’s end could
hurt negotiations well into the future.

The strike’s end also revealed the true
character of the New Democratic Party. The
NDP vowed to delay the legislation through
filibustering, but then capitulated the very
next day after reaching an agreement on the
mediators. Once again the lesson that work-
ers cannot count on “representatives” to do
their work for them was brought out clearly.

This battle is just one manifestation of a

USAS members discuss strategies for international solidarity campaigns.

struggle which is raging in communities
across the country. Governments at federal,
provincial and municipal levels have been
moving for years to open a wide range of
public services to private interests.

Toronto, like other Canadian municipali-
ties, has suffered from the effects of reduced
financial transfers. The federal government
has withdrawn from funding a wide range
of services, most notably social housing and
health care, while the provincial government.
in Ontario has implemented drastic cuts to
social services over a six-year period.

The purposeful undermining of public
services has left those services vulnerable to
the advances of private providers looking for.
profitable venues to expand investments. As
federal and-provincial levels of government
have passed financial responsibility down-
wards, usually to underwrite tax cuts to cor-
porations and the wealthy, municipal gov-
ernments have faced the responsibility to
deal with the impacts of cuts (for example
social assistance or shelters) while trying to
maintain their own tax cuts. The combina-
tion has resulted in pressures favourable to
privatizing charmers with easy “solutions.”

In communities throughout Canada,
experience shows that the working class suf-
fers from privatization: services become more
expensive while providing less at reduced
quality; public workers lose their jobs or lose
pay and benefits; and”accessibility and ac-
countability of services diminish.

While one would expect corporate-
backed governments to push privatization,

continued on page 10

Student activists linking up
with sweatshop workers

BY JON BEKKEN

United Students Against Sweatshops
drew 150 activists to its national conference
in Cambridge, Mass., August 9-11, hearing
reports on dozens of ongoing campaigns,
considering strategies and priorities for the
coming year, and joining daily actions in
solidarity with workers around the world.

The largest anti-sweatshop organization
in the country, USAS’ affiliates across the
country have succeeded in persuading more
than 100 colleges and universities to join the
associated Workers Rights Consortium,
which works with local organizations around
the world to help workers report violations
of labor rights and brings pressure on ap-
parel companies to respond. Backed by the
implicit threat that participating schools
might cancel contracts, the WRC has been
able to persuade some contractors to aban-
don harassment of union activists, improve
working conditions, and recognize unions.

Although several U.S. unions sent rep-
resentatives, this model is very different from
the AFL-CIO’s traditional protectionism.
UNITE! representative Patricia Campos
seemed to acknowledge this shift when she
said the union now recognized the need to
improve conditions for all workers around
the world, discussing a campaign in which
UNITE! had helped a union manufacturing
clothing for the Gap gain recognition.

However, Gap campaign material distrib-
uted by the UNITE! delegation seemed to
uncomfortably straddle the line between giv-
ing voice to sweatshop workers about the
often horrific conditions in which they la-
bor and suggesting that consumers to buy
American.

USAS activists seemed more sensitive to
this issue. At the University of Arizona, Stu-
dents Against Sweatshops persuaded admin-
istrators to begin buying logo apparel from
two worker cooperatives straddling the U.S.-
Mexico border in Douglas and Agua Prieta.
The Lazos de Union co-op had its origins in
a dispute against the SewGood maquila two
years ago, when workers seized equipment
to enforce their claims for back pay. Now they
will link with the Douglas AriSewna co-op
to produce t-shirts, helping workers in the
depressed area escape their dependence on
maquilas. UA student Celeste Espinoza
hopes the program will be the start of a sweat-
free zone in the campus bookstore.

The Workers Rights Consortium has
been helping workers at the BJ&B factory in
a Domincan Republic free trade zone that
subcontracts for Nike, New Era and other
sports and collegiate licensees. BJ&B has
crushed several union drives over its 13
years, and responded to a new campaign by
the Fedotranzonas union (which organizes
garment workers in the country’s free trade
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Wobblies blg hit at the “Home of Baseball”

BY PAUL POULOS

The IWW had a powerful presence in
Cooperstown, NY, on the July 27-29 week-
end — where Ozzie Smith was the single
player inducted into the Baseball Hall of
Fame. In sweltering heat, St. Louis fans came
out in large numbers to see and hear the re-
vered Smith at the induction ceremonies.

Over the summer, a quarter of a million
fans from all over the world visit this small
village of 2200 people — where baseball’s Hall
of Fame is housed at the foot of Lake Otsego
in Upstate New York. Central to the town is
Doubleday Field, which seats 9,800 people
and is named after Abner Doubleday, who
some say, arguably, was the originator of base-
ball. Cooperstown is often jokingly referred
to as “a drinking town with a baseball prob-
lem.” Two games were played and threaded
in between induction day ceremonies.

Big business at its worst

In this, the town that boasts of being the
“home of baseball,” you will find no less then
29 shops selling all sorts of baseball cloth-
ing and memorabilia.

Notably, one of the larger ones is called
the Factory Store, where one would be hard
pressed to find any garment that was not
made in “third world” sweatshops around the
globe. Megabucks pass through the hands of
the local merchants and everyone seems to
getin on the act. In fact, the town has devel-
oped a sort of hawkish quality to it.

Main Street was jammed with lines of
autograph seekers who patiently waited to
get their baseballs, bats, cards, posters, etc.,
signed by former inductees and super stars

Wobblies Greg Giorgio and Pete Tsaffaras talk with visitors to the IWW’s No Sweatshops
booth on Induction Day at Doubleday Field, Cooperstown N.Y.

who bang these young fans big bucks for
their signatures. The infamous Pete Rose,
who was ousted from baseball, is an annual
fixture at signature tables. Baseball is big
business at its worst, and perhaps it is no
where more obvious than in Cooperstown.

Inspired by an article in the Industrial
Worker that described the efforts of our fel-
low workers in Pittsburgh and Wisconsin

who are addressing the sweatshop industry -

as it applies to the major leagues, Upstate
NY Wobblies joined the effort. Their 4 by 8-
foot IWW banner hung high from a ten foot
square booth located smack in the parking
lot of Doubleday Field. Thousands read the
no-sweatshop poster board signs as they ar-
rived in tour busses and wandered about

Milwaukee Wobs hit All-Star Game

BY JENNIFER PESHUT

The Milwaukee IWW and the coalition

for Sweat-Free Baseball met July 29 with the
Southeast Wisconsin Professional Baseball
Park District (SEWPBPD, the public entity
that owns Miller Park in Milwaukee, Wis-
consin). They are in the fourth re-write of
their lease agreement with the Milwaukee
Brewers Baseball Club, and we are asking
them to write our anti-sweatshop demands
into their legal agreements.

The meeting followed a July 9 action, in
which Wobblies and other activists leafleted
the All-Star Game to inform baseball fans of
the conditions in which Major League Base-

zones) by firing activists. Nike and other
producers cooperated with the WRC to pres-
sure BJ&B to reinstate the workers and re-
spect Dominican labor law.

Evelyn Zepeda has been working with
an AFL-supported solidarity center in the
Dominican Republic which has turned from
its CIA roots to work with local unions try-
ing to organize in the free trade zones. “If
you don't think strategically about organiz-
ing in several countries you're not going to
win,” she said. Even in the DR, a new zone
has been set up on the Haitian border in
search of cheaper labor. This despite the fact
that wages are so low that many Dominicans
are slowly dying of hunger.

These and other activists spoke of the
need to move beyond expressions of outrage
and sympathy to offer concrete assistance to
workers who are organizing to improve their
conditions and secure their rights. Others
spoke of the need to support immigrant
workers and to help garment workers escape
the ‘race to the bottom’ logic of corporate
subcontracting. And many have worked to
establish direct contact with the workers they
are speaking for —avoiding the sort of sensa-
tionalized “solidarity” campaigns that have
sometimes left workers worse off than be-
fore their self-appointed supporters arrived
on the scene.

Many of the organizations which work
with and fund USAS have different orienta-
tions; it will require some care to build on
these promising efforts.

ball merchandise is manufactured.

Leaflets pointed to All-Star and Brewers’
merchandise manufactured in sweatshops in
Bangladesh, China, Guatemala, Honduras,
India, Macao, Pakistan, Thailand and other
countries, and demanded that the Brewers
stop selling merchandise produced under
sweatshop conditions, stop selling scab-made
goods, and disclose the locations of the fac-
tories where Brewers’ merchandise is pro-
duced so that conditions can be monitored.

After two hours of leafleting in a desig-
nated “free expression zone,” stadium offi-
cials asked police to move leafleters to a re-
mote location. While police were speaking
to the group, Travis Beamann rode away on
his bicycle, taking pictures of the scene as
he left. Police claim they told Beamann to
stop; not hearing the command, he contin-
ued to ride away. Three police took chase,
knocking FW Beamann to the ground and
arresting him on felony charges.

Many fans signed petitions, and the Mil-
waukee Journal Sentinel ran an article high-
lighting the IWW’s role in the campaign and
noting that the players’ union was looking
into the issue.

Sweat-free baseball

If Wobblies in other cities, especially
those with public-owned ball parks, submit
the Sweat-Free Baseball Code of Conduct to
their teams and public entities, while
leafleting, petitioning and organizing to build
community support, we can build the power
base we will need to make them sign the
Sweat-Free Code of Conduct.

The chairman of the SEWPBPD has al-
ready called twice to ask what other teams
are doing and what is happening around the
country. If we have a national coordinated
plan we can win this struggle.

Baseball caps and other merchandise are
manufactured under license in sweatshops
around the world, often by workers earning
less than $2 a day. Young women in Bangla-
desh work for 8 cents an hour making base-
ball merchandise. Revenue from the sale of
licensed merchandise goes to a central fund
operated by Major League Baseball, and is
distributed equally to the 30 clubs.

town. And hundreds stopped to sign the pe-
tition that NY Wobs fashioned after the Pitts-
burgh/Wisconsin model aimed at the com-
missioner of baseball and the major league
teams (see petition below).

Fans check labels

It was amazing to see people checking -

their caps and surprisingly finding they were
made in Bangladesh; several asked us to
check the labels in their T-shirts, which simi-
larly carried third-world labels. Many were
thrilled to see the IWW presence and
thanked us for being there. Copies of the
Industrial Worker were distributed freely and
sales of IWW literature exceeded our expec-
tations. It was a great three days.

It became obvious to us all that the
multi-tiered approach to ending sweatshops
in sports is the way to go. Major League
Owners/Players’ logos are trademarked and
they could and should be used only in plants

No Sweatshops
Bucco!

Pittsburgh Wobblies and
supporters outside PNC
Park July 4. Some 1,500
Steel City residents have
signed petitions calling
for Pirate sweatshop
responsibility.

New Era settles

An 11-month strike
at New Era Cap in Derby,
NY, ended in June after
colleges stopped using
New Era to produce logo
merchandise and the
Pittsburgh IWW forced
Major League Baseball to
address conditions in
New Era plants. Workers
struck against speed-ups.
Although they won pay -
and safety improvements,
the production quotas
will stay in place.

New Era produces
caps for professional and
college teams (most sold
to fans) in its own plant
and through contractors
around the world. The
Derby plant is its only
unionized facility.

where workers’ human and legal rights are
guaranteed.

Secondly, sports fans and the public at
large fund the cost of their local stadiums.
Therefore, it is reasonable to demand that
our city councils negotiate leases with the
major leagues for these “public” stadiums
which guarantee that vendors located on sta-
dium grounds not sell goods and merchan-
dise manufactured in sweatshops.

And lastly, with sufficient public pres-
sure from both fans and taxpayers, local
stores and merchants can be persuaded that
selling sweatshop garments and gear is not
in their best interest.

We feel certain that our union’s effort will
complement the growing student movement
that is beginning to have a voice in where
educational institutions purchase their
sports’ uniforms and gear. NAFTA and Fast
Track notwithstanding, look for changes at
the “home of baseball” in upcoming months.

To Commissioner Bud Selig and All
Other Major League Baseball Owners:

We the undersigned, demand that the
Major League Bas<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>