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The war on terror 
BY ADAM LINCOLN, AUSTRALIA . 

The second Gulf War fought in Iraq by the 
United States and allies — Australia and the United 
Kingdom — represents the coherent progression 
of a number of short- and long-term objectives 
of the current Bush administration and their cli- 
ents in the context of the ‘War on Terror.’ . 

The first Gulf War provided the U.S. cover 
for its continued expansion and development of 
conventional, chemical, biological and other 
weapons of mass destruction. In a country with 
no universal health care system, 52 percent of 
the federal budget is spent on defense. 

The end of the Cold War and the collapse of 
the Communist Bloc, whilst allowing the unpar- 
alieled Gin human history) expansion of global 
capital, has created domestic risks. Citizens might 
actually demand social services. Workers might attempt to organise against the ruth- 
less exploitation occurring as capital increases levels of exploitation in the developing 
world and reverses social gains made in first world countries such as Australia. People 
might actually believe the hype and start thinking we are all many people/one planet, 
like the TV commercials say, and assume that matters like third world poverty and 
authoritarian political rule in the bulk of the world would be eradicated as promised. 

Saddam Hussein served a useful role as the strongman attacking the defenceless, 
with the U.S. to somberly step in as global cop and put things right. The spin-off for the 
arms industry and defence contractors came through the ability to use newly devel- 
oped military technologies on the streets of Baghdad, instead of in the lab; on the flee- 
ing Iraqi conscripts in the southern desert, instead of the testing range. 

The two Gulf Wars and the War on Terror are part of the war on the working class. 
The unchecked expansion of capital occurring under globalisation has truly 
internationalised the exploitation and repression of the world’s people. The second 
Gulf War must be seen in the context of the War on Terror — a cynical move to capitalise 
on the 9/11 terrorist attack and impose a post-Cold War security doctrine for the fore- 
seeable future which will reverse the remaining social gains made in the 20th century 
in the United States and of course around the world. 

The ongoing support by the UN Security Council for reconstruction in Iraq will 
depend on many geo-political factors, but cannot provide justification for the war. The 
UN Security Council stance will reflect the benefits Council members obtain in exer- 
cising greater political and economic control over further regions of Central Asia and 
the Middle East, consistent with the political annexation of Afghanistan by the U.S. 
and U.K. The maintenance of brutal, undemocratic, puppet states in the region is vital 
for Western economic supremacy and maintenance of existing continued on page 10 
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NLRB attacks rights of 
non-union workers 

BY ALEXIS BUSS 

The National Labor Relations Board 
voted 3-2 June 9 to overturn a recent deci- 

sion applying the Weingarten right to the 92% 
of private-sector American workers who do 
not work under a union contract. __ 

The Weingarten right is named for a 1975 
case allowing unionized workers to insist that 
a union representative be present during “in- 
vestigatory interviews,” which are meetings 
with management that a worker believes 

could result in discipline. 
The decision is particularly ironic be- 

cause of the relative insignificance of the un- 
derlying charge. Born from an allegation of 
harassment — no details on the harassment 
charge are available — the actual firings which 
precipitated this case were never up for legal 
review. 

Onto the facts: In October 2001, an at- 

torney representing a former temporary 
worker wrote a letter to IBM alleging harass- 

_ ment by two men who worked in a North 
Carolina facility. IBM assigned the investiga- 
tion of the harassment to e-business Solutions 
Manager Nels Maine, based in Raleigh, NC. 

Maine began a series of interviews with 
supervisors and employees. Two men who 
were alleged to be engaged in harassment, 
Kenneth Schult and Steven Parsley, were in- 
terviewed individually Oct. 15. Contrary to 
IBM guidelines for conducting investigations 
of workplace harassment, after both inter- 
views the men were told they could not dis- 
cuss the meeting with coworkers. 

Robert Bantion, who"wasn't accused of 

harassment, but was mentioned in the com- 

plaint letter, was also interviewed Oct. 15. 

Parsley then sought out Schult in his of- 
fice and spoke about the interviews with 
Schult, Bannon, who shared Schult’ office, 

and supervisor Mary Geerdes. 
Parsley, Schult and Bannon were all 

placed on “management directed time off” 
Oct. 19. Parsley’s project manager, Kenneth 

Jones, called him two days later to discuss 
details of a project Parsley was working on. 
The conversation turned to Parsley’s suspen- 
sion, and Jones, a former lieutenant colonel 

in the Army, advised him that “if something 
is adverse, be sure that you either record the 
conversation or have a witness.” 

The three suspended coworkers spoke 
with one another on the phone and later met 
and agreed that each would ask to have one 
of the others present at their next interview. 
“However, when they made this request, Maine 

refused to allow any coworker to attend the 
interviews. 

About a month later, all three men were 

fired. They filed internal company appeals 
mentioning that they were refused the right 
to have a coworker present at the meetings. 

Schult, Parsley and Bannon filed charges 
with the NLRB in January 2002. The NLRB 
regional director decided to pursue the case 
in April 2002, and Administrative Law Judge 
George Carson II tried the case August 9, 
2002. His decision directed IBM to cease and 
desist from refusing witnesses to workers in 
investigatory interview situations, and to not 

violate Section 7 of the National Labor Rela- 

tions Act. IBM was ordered to post a notice 
to employees thai, among the ordinary iti- 

structions, said, “We will not deny a witness 

to any of you who request a witness during 

continued on page 4 

New York Wob fights for 
right to wear turban 

BY KEVIN “HARRY” HARRINGTON. _ 
All over the United States, Sikhs are be- 

ing attacked. Members ofa religion that origi- 
nated in India, Sikhs have been shot, some 

_ killed and otherwise abused in the post-9/11 
reaction. Sikh temples have been burned and 

_ shot at as well. Sikhs who wear turbans and 

beards are often mistaken for Muslims and 
are taking some of the worst brunt of the anti- 
Muslim attacks taking place in this country. 

__ This pernicious reaction is affecting Sikhs 
even on their jobs. Despite the Sikh commu- 
nity having nothing to do with Islam or ter- 
rorism, some people just can’t but vent their 
anti-Islamic hatred at this obvious and vul- 
nerable group. I have worked in the New York 
City subway system for some 23 years and 
am now fighting to save my rights and job. 

I work as a subway train operator and 
was recently told by Metropolitan Transit Au- 
thority superintendent T. Bohanan that I will 
no longer be able to work in passenger ser- 
vice and will instead be relegated to the 
underground’s gulag by being involuntarily 
transferred to working in train yards. This is 
the result of wearing the Sikh religion’s tur- 
ban, something I have done every day for the 
last 23 years of work. This is in violation of 
my seniority rights. 

After being “re-assigned,” I went to the 
newspapers and was soon in many of the city’s 
dailies as a featured story. Quickly the net- 
works and cable stations interviewed me. This 
exposure of the MTAS categorical unfairness 
resulted in the end of my involuntary trans- 
fer, and MTA President L. Reuter returned me 
to my, old job. 

About a week later, the MTA president 
rescinded his “reinstatement” in a letter to 
Transport Workers Union President Roger 

Toussaint indicating that I would have to pick 
a job not in passenger service or I would be 
disciplined and not allowed to work. He just 
could not bear the elation my victory inspired 
among my fellow workers. 

I was outraged and insisted that I would 
not be bullied or cajoled into allowing man- 
agement to “pick” my job. The MTA presi- 
dent said in quite Orwellian language that I 
should “avail myself of the ‘opportunity.” 
Such an abrogation of my hard-won senior- 
ity and autonomy just ain’t gonna happen 

with my cooperation, I told my fellow work- 
ers. This “opportunity” would result in a loss 
of about twenty percent of my wages by be- 
ing demoted to yard conditions of pay as well 
as losing holidays off and weekends free. 

The Transport Workers Union has also 
taken up my cause. This solidarity put my 

' resistance on a firmer basis. 

In my struggle I first went to get the mes- 
sage out to my fellow workers through the 
media, which was very receptive. Many pas- 
sengers have indicated to me by signs and 
gestures that they support me. The support 
of the community, my co-workers and the 
press were crucial in the MTA president ini- 
tially rescinding the transfer order. 

This is all a great contradiction. The USA 
is calling for India’s army to serve in Iraq 
(Sikhs are an important element in India’s 
armed forces) while Sikhs are being attacked 
daily in every aspect of their lives in the USA. . 

continued on page 10 
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_ Remembering Frank Girard 
I received the June IW It is an excellent 

paper and I want to continue receiving it. I 

was a member of BRAC (railway & airline 
clerks), when they still had 
some nuts. I was one of their 

last key operators, which by 
the 1970s only existed on the 
U.S.-Mexico border. When 
they gave away my railway re- 
tirement, | left. (They gave 
away everyone's retirement to Social Security 
who did not have in 10 full years.) | 

I was very glad to see the small tribute to 
Frank Girard. What a wonderful human be- 
ing, patient and understanding. No one can 
replace him, but I would join the [WW if I 
could afford it. Last I looked, I was about $40 

billion short of Warren Buffet. 
Robert Zuni, Texas 

Note: The IWW provides free subscriptions 
to prisoners such as FW Zuni. We welcome 
contributions to help defray the expense. 

George Orwell, George Bush 
and the Spanish CNT 

In Volume Four of the Collected Essays, . 
Journalism and Letters of George Orwell, Sonia 
Orwell and Ian Angus record that “In 1945 
both Orwell and [Arthur] Koestler felt the 
decline of democratic feeling throughout the 
world called for an international organization 
[whose] aims were to protect the individual, 

_in no matter what country, against arbitrary 

arrest and imprisonment without trial,” 
among other rights. 

In Iraq, the current prisoner scandal 
shows that the U.S. was arresting people with- 
out cause and terrorizing, torturing and sexu- 

ally abusing many of them. It goes beyond 
seven “bad apples.” The administration and 
military brass are trying to make them the 
fall guys. Newsweek reported that Bush or- 
dered the creation of secret CIA detention 

centers. We don’t know the extent: And we 
don’t know what else is around. Thus, the 
United States Government may be creating 
its own Gulag Archipelago. 

Industrial Worker 
The Voice of Revolutionary. 

What else do we not know? If Bush’s 
policy of fighting terrorism is working, why 
did we have the atrocity in Madrid? I am 
proud of the CNT (National Confederation 

of Labor) statement 
after the Madrid atroc- 
ity. Yes, as they point 
out, working people 

of these atrocities. So, 

as the CNT said, we 

must build a new world without violence, 

built without violence. 
' Anyone wanting a free copy of my article, 

“George Orwell: The Revolutionary,” should 
send mea number 10 envelope, stamped and 
self-addressed to the following address: 

Raymond Solomon 
Free Voices 

c/o The Solomon Press 
98-12 66th Ave. Suite 2 

Forest Hills, NY 11374 

Grassroots workers’ history 
The histories of working people are rich 

and powerful. Looking back on these histo- 
ries allows time for reflection, which inher- 

ently leads to the romanticism. of labor's 
legacy of struggle, strife and resilience. 

Today, many of us forget that our history 
continues. To ensure an accurate depiction 

of who we are, it is up to us to record our 
history. So often overlooked are the simple 
moments deemed insignificant or portrayed 
inaccurately by mainstream media and other 
history recording institutions. 

Some of us are compiling “Cultures of 
The Modern Workplace,” an annual collec- 
tion of stories, poems and artwork related to © 
the place in which we spend the majority of 
our time — work. The project will be pub- 
lished online in pdf format, and archived in 
print format in libraries. 

We are looking for submissions of up to 
1,000 words, as well as artwork, about work 

and workplace resistance. For more informa-. 
tion ematl workhistory2002@yahoo. com. 

Leto 

are the biggest victims | 

Farewell, Fellow Workers 
I met Dave Dellinger at a small student 

conference in NYC. Only 10 of us showed 
‘up and I heard him speak and got to ask him 
questions for hours. He changed my life. 

I got his autobiography that day, From 
Yale to Jail. In it he writes of leaving Yale, 
riding the rails and meeting Wobblies in train 

yards. When he was printing his own peace 
magazine on a small press, he joined the 
IWW, using the WW bug on some of the best 
radical publishing of the anti-war movement. 

— Kenneth Miller 

Rick Fielding 
Toronto musician Rick Fielding died 

March 20, after a long battle with cancer. He 
toured extensively throughout North America 
performing folk and blues music, did custom 
leather work, and hosted a radio show. 

Utah Phillips recently gave the IWW a 
handsomely crafted leather wallet hand- 
tooled by FW Fielding while he was in the 
IWW, profusely decorated with IWW graph- 
ics and the perfect size for carrying a Little 

_ Red Songbook and a red card. | 

Attention, Wobbly women! 
A Women’s Caucus was formed at the 

General Assembly last year and we decided 
to create a Listserve. The Listserve will pro- 
vide a forum for women members of the IWW 
to discuss issues regarding building the in- 
volvement, empowerment and greater visibil- 

ity of women in the One Big Union. We need 
more Wobbly women to join and participate 
on the Listserve, we need your voices, en- 

ergy and ideas if this project is going to work. 
To join, e-mail: laura.price@earthlink.net 

2004 IWW Assembly 
The 2004 IWW General Assembly will 

be held in Edmonton, Canada, Sept. 3 — 6. 
The Edmonton Branch has added a General 
Assembly page to its .web site, http:// 
edmonton.iww.ca/ga.html, which will be up- 
dated regularly as details firm up. . 

IWW directory 

Starbucks workers 

turn to WW 
Workers at a Starbucks outlet at 36th and 

Madison streets in midtown Manhattan (New 
York City) filed for a NLRB election May 19, 
seeking to certify the Industrial Workers of 
the World as their union. If successful, they 

would become the first unionized Starbucks 
workers in the United States. 

Several Canadian outlets are represented 
by the Canadian Auto Workers union; work- 
ers staffing Starbucks-branded kiosks in some 
U.S. grocery stores are UFCW members. 

“Behind the green aprons and smiles are 
individuals living in serious poverty,” said 
IWW member Daniel Gross, who works at 

the store. “Starbucks cashes in on a commu- 
nity friendly image but it certainly doesn’t 
extend to their workers or coffee farmers. 
That's why we went union.” 

Starbucks is a $15 billion company with 
over 7,500 locations around the world. In 

New York City, with one of the highest costs 
of living in the world, Starbucks workers start 
at $7.75 an hour. Most work on a part-time 

basis, not knowing from week to week how _ 
many hours they will be assigned. Even work- 
ers who put in enough hours to be eligible 
for Starbucks’ health care and retirement 
plans rarely can afford to participate. 

Workers also complain that chronic 
understaffing and poor store design has cre- 
ated unsafe working conditions. 

Starbucks has asked the NLRB to reject 
the union election, arguing that several su- 
pervisors should be included in the bargain- 
ing unit and that workers should not be al- 
lowed to organize store by store. Instead, 
Starbucks is pressing for a unit that would 
include some three dozen Manhattan outlets. 
A decision on the bargaining unit is expected 
from the Board by July 2. 

New York City Wobs are distributing a 
- Starbucks fact sheet to customers (available 

at www.iww.org), and reaching out to work- 

ers at other Starbucks outlets throughout the 
city to encourage them to organize. 
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The “independent contractor” racket 
BY X351277, CHICAGO GMB 

It seems that more and more businesses 
are being considered “non-employers.” A 
non-employer business is one that does not 
officially have paid employees. According to 
the U.S. Census Bureau, “most non-employ- 
ers are self-employed individuals operating 
very small unincorporated businesses, which 
may or may not be the owner's principal 
source of income.” But not all. 

A growing number of these firms hire 
workers, who are considered “independent 
contractors” instead of “employees.” Not all 
companies using independent contractors are 
non-employers, many also have official em- 
ployees on payroll. Independent contractors 
are considered individual businesses for the 
purposes of federal income tax. 

U. Utah Phillips received the 
Labor Heritage Foundation’ Joe 
Hill Award June 21, at the AFL- 

CIO's George Meany Center. 
“Lalways thought someone who 

told me not to live in the past was 
trying to get me to forget some- 

thing important,” Phillips told the 
crowd. Pictured (L-R) are 

presenters Joe Glazer, Utah 
Phillips, AFM Local 1000 

President John McCutcheon, IWW 

General Secretary-Treasurer 

Alexis Buss, and Faith Petric. 

“Independent contractors” often rent 
necessary equipment from the non-employer 
business in order to perform the work and 
earn income. This rental arrangement is one 

of the factors identifying the non-employer 
as a separate business and not an employer. 

Examples of independent contractor re-. 
lationships in business include taxi drivers, 
owner-operator truckers, bike couriers, and 

ice cream truck vendors, among others. The 
following describes how this increasingly 
common independent contractor association 
functions in the mobile food vending com- 
pany I work for. 

There are twelve functioning trucks at 
this business with a workforce of 20-25. The 
job is full-time and seasonal. The boss owns 
‘all the trucks and rents the garage from which 

Building defense infrastructure: 
Portland GDC’s jail support 

BY HENRY LAMBERT 

Ata recent Saturday night forum, mem- 
bers of the General Defense Committee of the 
-IWW presented the case for a standing de- 
fense committee for the working class. GDC 
presenters combined historical examples and 

~ on-the-ground organizing in Portland, Or- 
egon, to argue that providing jail support for 
demonstrations fosters militancy and encour- 
ages participation in direct action tactics. 

Portland’s GDC provided critical jail sup- 
port last year for hundreds of demonstrators 
nabbed at the WTO agricultural meeting in 
Sacramento. One such demonstrator, orga- 
nizer Hannah Leah, decided to join the GDC 
after finding herself arrested and shipped out 
of town in the middle of the night. “It was 
comforting having jail support there to back 
me up,” Leah said. 

Leah and GDC member Ian Wallace pre- 
sented historical background on working 
class defense and labor struggles. In summa- 
rizing the 1917 origins of the GDC, Wallace 
reminded the audience of the tension between 

methods to free prisoners that rely on the le- 
gal system and methods that utilize labor's 
industrial power. 

Before the emergence of ihe GDC local, 
Portland’s Belmont Law Center, a free speech 
legal defense service, avoided working with 
jail support groups, finding them counter- 
productive. But now, “having the GDC be the 
initial contact with arrestees makes our job 
in legal defense much more effective,” says 
Stuart Sugarman, an attorney with the Cen- 
ter. “They’re organized and reliable.” 

At the forum, Sugarman stressed the im- 
portance of the GDCs jail support and praised 
a local copwatch group for collecting state- 
ments and contact information from wit- 

nesses of police misconduct. 
GDC member Marianne Hall talked 

about the Portland local and how it operates. 
“Providing jail support for demonstrations is 
a good way to gain practice supporting 

arrestees,” says Hall. She described how the 
GDC is developing a defense infrastructure 
that anticipates larger, more intense, indus- 

trial struggles. 
The jail support group was functioning 

prior to affiliating as a local of the General 
Defense Committee. After supporting 175 
arrested demonstrators on the first day of the 
2003 Iraq invasion, they decided that team- 
ing up with the IWW might add to their ca- 

- pabilities. As the GDC, they’ve done support 
for anti-war marches, Bush and Cheney pro- 

tests, and a large healthcare march among 
others. They have their own core group of 
volunteers and a growing support base that 
extends outside the local IWW membership. 
‘The Portland GDC hopes to expand its work 

to include support for strikes, Jobs with Jus- 
tice actions, and police accountability efforts. 
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they are dispatched and repaired. 
At the start of each season, the truck ven- 

dors must fill out a form that legally declares 
the vendors as “lessees” of the trucks and sets 
the rental fee at 70% of the vendors’ daily 
sales. The contract also holds the “lessee” re- - 

sponsible for his/her own taxes and fuel. 
This “business-to-business” relationship 

should give the company owner no reason to 
treat the “renters” as employees, though that 
is exactly what happens. F 

The “non-employer” often harasses the 
workers, telling them they are lazy and that — 
the job is easy. If a worker makes a mistake 
or does not show up to work one day, the 
leaser will publicly scold the individual. Some 
workers believe that he purposely waits for 
them to be talking to other workers in order 
to humiliate the vendor in front of the most 
people possible. 

In addition, the training process is some- 
_ what discouraging. There is no set schedule 

for training. Some people train for two days, 
and some train for up to nine days. The 
trainee is not paid during this time. 

The boss can refuse work to someone on 
any given day, for no reason. In fact, the con- 
tract guarantees his freedom to refuse work. 
One worker had a breakdown last summer 
after working four weeks straight, out of fear 
that his truck would be given to another 
worker. He quit and never came back. With | 
a long supply of backup drivers and no set 
schedules, the workers are in daily competi- 
tion with each other for work. 

The business grosses several. hundred 
thousand dollars per year. The workers are 
paid on commission (30% of daily sales) and 
can not set their own prices for the products. 
On days when sales are low, workers can 
make less than $20, for ten hours of work. 

Average take-home income is $50-$70 
per day. The average day is nine hours long. 
The contract says that the “lessee” must pay 

for his/her own gas. With gas prices at their 
current rate, this means a daily gas expense 

of $12-$15. So in effect, workers are only tak- 
ing home $35-$58 for nine hours work. _ 

- Many workers who are legally considered 
independent contractors say they feel more 
like mistreated employees. Even if they 
wanted a formal organization, like a labor 
union, to represent them, they may not be 
able to organize since U.S. labor law does not 
recognize them as workers. (Of course, work- 
ers are often illegally misclassified as inde- 
pendent contractors in order to avoid pay- 
roll taxes and liability; if the boss retains con- 
trol over the work, the government may de- 
termine that the workers are actually employ- 
ees despite the IC contract. But this can in- 
volve a prolonged legal process.) Because of 
this, many labor unions will not attempt to 
help these workers. 

One of the few unions that does offer sup- 
port is the Industrial Workers of the World. 
This is because the IWW does not rely on 
legal recognition, but rather on solidarity and 
creative use of direct action on the job, to win 

the demands of workers. Our long history has 
shown that workers are capable of when they 
act as a democratic union and not as a bu- 
reaucratic legal machine. 

If these “independent contractor” work- 
ers are to ever have a chance to escape the 

injustices of the non-employer relationship, 
they must be imaginative in their tactics. 

Preamble to the 

IWW Constitution 

good things of life. 

harmony with the earth. 

The working class and the employing class 
have nothing in common. There can be no 
peace so long as hunger and want are found 
among millions of working people and the few, 
who make up the employing class, have all the 

Between these two classes a struggle must 
go on until the workers of the world organize 
as a class, take possession of the means of pro- 
duction, abolish the wage system, and live in 

We find that the centering of the manage- 

Join the IWW Today 
he IWW is a union for all workers, a union dedicated to organizing on the 
job, in our industries and in our communities both to win better conditions 
today and to build a world without bosses, a world in which production and 

distribution are organized by workers ourselves to meet the needs of the entire popula- 
tion, not merely a handful of exploiters. 

We are the Industrial Workers of the World because we organize industrially — that 
is to say, we organize all workers on the job into one union, rather than dividing work- 
ers by trade, so that we can pool our strength to fight the bosses together. 

Since the IWW was founded in 1905, we have recognized the need to build a truly. 
international union movement in order to confront the global power of the bosses and 
in order to strengthen workers’ ability to stand in solidarity with our fellow workers no 
matter what part of the globe they happen to live-on. 

We are a union open to all workers, whether or not the IWW happens to have 
ment of industries into fewer and fewer hands 

‘makes the trade unions unable to cope with 
the ever-growing power of the employing class. 
The trade unions foster a state of affairs which 
allows one set of workers to be pitted against 
another set of workers in the same industry, 
thereby helping defeat one another in wage 
wars. Moreover, the trade unions aid the em- 

ploying class to mislead the workers into the 
belief that the working class have interests in 
common with their employers. 

These conditions can be changed and the 
interest of the working class upheld only by an — 

- organization formed in such a way that all its 
members in any one industry, or all industries 

-if necessary, cease work whenever a strike or 
lockout is on in any department thereof, thus 

~ making an injury to one an injury to all. 
Instead of the conservative motto, “A fair 

day’s wage for a fair days work,” we must in- 
scribe on our banner the revolutionary watch- 
word, “Abolition of the wage system.” 

Itis the historic mission of the working class 
to do away with capitalism. The army of pro- ° 
duction must be organized, not only for the 
everyday struggle with capitalists, but also to 
carry on production when capitalism shall have 

_ been overthrown. By organizing industrially we 
are forming the structure of the new society 
within the shell of the old. 

| 
| 
| 
[ 
| 
| 
| 
[ 

: , QO ‘Lwill study its principles and make myself acquainted with its purposes. 

| 
| 
| 
| 
| 
| 
| 

representation rights in your workplace. We organize the worker, not the job, recogniz- 
ing that unionism is not about government certification or employer recognition but 
about workers coming together to address our common concerns. Sometimes this means 
striking or signing a contract. Sometimes it means refusing to work with an unsafe 
machine or following the bosses’ orders so literally that nothing gets done. Sometimes 
it means agitating around particular issues or erlevances ina spectiic workplace, or 
across an industry. 

Because the WW i isa democratic, member-run union, decisions about what issues 
to address and what tactics to pursue are made by the workers directly involved. 

TO JOIN: Mail this form with a check or money order for initiation and your | 
first month's dues to: IWW, Post Office Box 13476, Philadelphia, PA 19101. | 

. Initiation is the same as one month's dues. Our dues are calculated according to | 
‘your income. If your monthly income is under $1,000, dues are $6 a month. If your 
monthly income is between $1,000 - $2,000, dues are $12 a month. if your monthly | 
income is over $2,000 a month, dues are $18 a 1 month. 

QO) I affirm that lama worker, and that I am 1 not an employer — 

OQ) lagree to abide by the IWW constitution 

Name: . 

- Address: 

) City, State, Zip: 

Occupation: _ 

Phone: - E-mail: 

_Amount Enclosed: . 
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NLRB ruling attacks workers’ rights... 
continued from page 1 

interviews which could reasonably lead to 
discipline, and we will not conduct any in- 
terview without a witness after a witness has 

been requested.” 
Instead, IBM appealed the case to the 

national Board. 

_ Like I said before, ironies abound in this 

case, and foremost is that even though the 
initial ruling was that the company broke the 
law, this charge could never have resulted in 
the three workers’ reinstatement. This was a 

limitation of Weingarten from the beginning 
— a boss was still free to fire a worker who - 

wanted a coworker or union rep. present at a 
meeting. The easiest way? Just don’t have the 
meeting and fire them anyhow. For workers 
in an employee-at-will environment, who 
have no guarantee of due process, it isn’t ille- 
gal or a breach of contract to fire a worker 
who is suspected of wrongdoing without ever 
getting their side of the story. (The 8.2% of 
private sector workers who do havea union 
contract can use the grievance procedure in 
their contract to seek due process.) 

Despite its limitations, invoking the 
Weingarten right has been important to work- 
ers who are in the process of organizing. 
When organizing takes place, management 
normally turns up the heat by scrutinizing 
and harassing workers, often in the form of 
one-on-one meetings. While having a co- 
worker present will not level the playing field, 
workers facing questioning by management 

often feel more secure with a coworker there 
to bear witness, even if only to later corrobo- 
rate what was said. » ; 

A coworker being present can often mean 
the difference between getting fired and 
standing up for the collective rights of the 

ed that “ he stat 

to other interpretati y Sa 

2000: In Epilepsy Foundatio 
92, the Board revived the holding of 
Materials Research, as a peri issible inter- 

pretation of the Act. . 

2.004: In IBM Corporation, 341 NLRB 148, 
the Board returned to the DuPont ruling, 
taking Weingarten rights away from work- . 
ers who are not represented by a union. 

workers on the job. 
There's another reason why the IBM case 

was an especially tough one. While the de- 
tails of the alleged harassment aren't elabo- 
rated upon, it is troublesome to think about - 

- how three men, two of whom are alleged to 

have engaged in some form of harassment, 

might cooperate to stick up for one another. 
It is almost certainly this troubling scenario 
which led employers’ associations to seize on 
this case as their example to press for Epi- 
lepsy (which extended Weingarten to non- 
union workers) to be overturned. Seven em- 
ployer associations filed a joint amicus (friend 
of the court) brief responding to three cases: 
IBM, a case involving a now-fired union busi- 
ness manager asking for representation 
(IBEW Local 236 from Albany, NY), and a 
case involving a Wal-Mart outlet in Arizona. 
Wal-Mart also filed their own amicus brief for _ 

the IBM case, as did the management rights- 
focused Council on Labor Law Equality. 

Disturbingly, not a single labor organiza- 
tion filed an amicus brief on the IBM case, 
even though four labor-interested parties 
(UFCW, IBEW, a former IBEW business rep- 

resentative, and the attorney representing the 
IBM workers) were provided copies of the 
management-side amicus brief. The UFCW 
and AFL-CIO did jointly file a response brief 
concerning just the Wal-Mart case. UFCW 
presently has two cases waiting review by the 
Washington Board concerning Weingarten 
rights at the world’s leading anti-union em- 
ployer, Wal-Mart. 

The main issue that makes this case a 
problem for those engaged in worker orga- 
nizing is that there was no concerted activity 
in the IBM case, other than what came after 
the investigations began. Workers who are 
presently organizing around grievances, but 

for one reason or another are not pursuing 

formal representation, are dealt the toughest 
hand with this case. A precedent has now 
been created by a group of workers who were 

not engaged in organizing ‘that will be used — 
against workers who are. Will the addition 
of pre-exisiting concerted activity to the mix 
ina similar case make a difference? It’s barely 
contemplated at all by the Board. 
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The Bush-appointed National Labor Re- 
lations Board overturned the judge’s decision 
in a narrow 3-2 decision. 

Why did the Board decide to reexamine 
the Epilepsy decision now, so soon after the 
ruling? Why give and then take away rights’ 
granted to American workers? 

First, we simply have too many rights. 
In the majority opinion, Chairman Battista 
and Board member Meisburg argue that be-_ 
cause “employers face ever-increasing re- 
quirements to conduct workplace investiga- 
tions pursuant to federal, state, and local laws, 

particularly laws addressing workplace dis- 
crimination and harassment,” it is no longer 
appropriate for coworkers to help one another 
at such meetings. 

In addition, the Board apparently believes. 
employees should have fewer rights in this 
age of “corporate abuse and fiduciary 
lapses,”as if internal investigations of rank- 
and-file workers were the missing component 
in heading off major corporate abuse. Worse 
yet, references to “the events of September 
‘11, 2001, and their aftermath,” are grounds - 

- to take away our rights because, as a matter , 
of policy, the Board “must now take into ac- 
count the presence of both real and threat- 
ened terrorist attacks.” 

But while references to September 11 are 

made a few times in the decision, anti-terror- 

ism is not the meat of the Board's reasoning. 
All four “policy considerations [which] sup- 
port the denial of the Weingarten right in the 
nonunionized workplace” relate to the Board’s 
expectation that professional union represen- 
tatives are the only appropriate representa- 

tives of workers, simply because they are pro- 
fessionals. The points are as follows: 

“1. Coworkers do not represent the inter- 
ests of the entire workforce.” This is a claim 
the Board made in DuPont, which was rejected 
as “wholly speculative” in Epilepsy Founda- 
tion. Under the IBM reasoning, the only imag- 
inable way the entire workforce could be rep- 
resented is through a collective-bargaining 
contract. It seems oddly important to the 
Board that the workplace-wide considerations 
of any given grievance are more important 
than an expression of concerted activity, 

which is a primary right guaranteed in the 
Act. And stranger still that the only people 
who could correctly weigh the implications 
of an investigatory interview would be from 
outside the workplace. 

“2. Coworkers cannot redress the imbalance 
of power between employers and employees.” 
The Board believes that only the presence of 
a union rep. “puts both parties on a level play- 
ing field.” Why are they on a level playing 

Are unions lawful? 
In a pair of early June 3-2 votes, the U.S. 

National Labor Relations Board announced 

that workers at non-union jobs would no 
longer have the right: to have a coworker 
present during management interviews that 
could lead to disciplinary.action, and might 
outlaw voluntary union recognition. 

The NLRB:announced June 7 that it is 

taking “a critical look” at “card check” agree- 
ments that enable workers to win voluntary 

union representation by having a majority 

sign petitions or authorization cards instead 
of going through NLRB elections. 

Many unions now rely on card check . 
agreements as an alternative to NLRB elec- 
tion processes that allow employers a free 
hand to intimidate workers and drag out the 
legal process for months or years. Most mem- 
bers organized by AFL-CIO unions in recent 
years were brought in through card check 
agreements. 

“Workers and unions have been increas- 
ingly looking at ways to organize outside of 
the NLRB election process, because it is so 
flawed and so broken,” AFL-CIO Organizing 
Director Stewart Acuff said. fea 

The NLRB is also considering outlawing 
“neutrality” agreements under which employ- 
ers agree not to interfere with unions’ recruit- 

ing efforts. Typically, employers sign these 
agreements in response to commurfity cam- 

paigns launched in response to bosses’ union- 
busting efforts, or as part of labor agreements 
with unions representing other workers em- 
ployed by the same firm. - 

The NLRB investigation was prompted 
by agreements the United Auto Workers 
« union bargained,with auto parts makers Dana 

» Corp. and Metaldyne-Corp. After the UAW . 
successfully organized their plants, manage- 

ment apparently encouraged anti-union 
workers to petition to decertify the union. 
U.S. labor law provides unions with a one- 
year grace period to negotiate a contract be- 
fore they can be decertified; the NLRB is con- 
sidering allowing immediate decertification 
votes where there was no NLRB election. 

National anti-labor board 
The NLRB was established by Congress 

during the Great Depression in an effort to 
break a wave of militant labor struggles 
sweeping the country and to channel work- 
ers’ struggles into a regulatory system where 
they could be more easily controlled. Never 
friendly to workers’ interests, in recent de- 
cades the Board has become increasingly con- 
trolled by corporate interests. 

The Board's five members are appointed 
by the president and confirmed by the Sen- 
ate. While they are required by law to be di- 
vided 3-2 between Democrats and Republi- 

~ cans, there is no requirement that any Board 
members have union or working-class back- 
grounds. Indeed, a review of NLRB members’ 
official biographies posted on the Board’s own 
web site makes it clear that the NLRB is domi- 

nated by management attorneys. 
NLRB Chairman Robert Battista, ap- 

pointed by President Bush, was a manage- 
ment labor relations lawyer with the Detroit 
firm Butzel Long, which he joined shortly 
after graduating law school in 1964 and left 
recently to join the Board. 

Ronald Meisburg, a Bush recess appoint- 
ment who has not been confirmed by the Sen- 
ate, was previously a partner with the union- 
busting law firm of Ogletree, Deakins, Nash, 

Smoak & Stewart, PC. He was a member of 

the Employment Lawyers Advisory Council 
of the National Association of Manufactur- 

ers from 1996 to 1998. 

Peter Schaumber, a Bush appointee, was 
a federal prosecutor before entering private 
practice as.a trial attorney. Schaumber has 
been a particularly ideological Board mem- 
ber, filing a concurring opinion in the recent 
decision to abolish workers’ right to have a 
coworker present during management inter- 

rogations in which he pointed to the Com- 
mon Law master-servant doctrine as the nor- 
mative model for labor relations and argued 
that employers have the right to discharge 
workers in retaliation for filing workers com- 
pensation and unemployment claims. 

The two Democratic members, who have 

dissented from some recent Board anti-labor 
rulings, can not be considered union parti- 

sans. Dennis Walsh, originally appointed by 
President Clinton and reappointed by Bush, 
spent most of his career as a NLRB staff at- 
torney, but spent five years representing em- 
ployers as an associate with the Philadelphia 
law firm of Spear, Wilderman, Borish, Endy, 

Browning and Spear. 
Wilma Liebman, another Clinton appoin- 

tee reappointed by Bush, went to the NLRB 
from the Federal Mediation and Conciliation 
Service, where she was deputy director. Prior 

‘to that she served as legal counsel to the 
Bricklayers and Teamsters unions, and as an 
NLRB staff attorney. 

‘Tax-funded union-busting 
A three-member panel of the Ninth Cir- 

cuit Court of Appeals (covering nine west- 
ern states) has overturned a California law: 
barring companies that receive state contracts 
from using that money on anti-union cam- 

paigns. The court ruled that the law violated 
federal law guaranteeing employers the right 
to actively campaign against unionization of 

their workforce. A challenge against a simi- 
lar New York state law is under appeal.



field? Because the union and employer have 
a contract, naturally. This will sound ridicu- 

lous to those who work under present-day 
contracts, as it is quite plain that-contracts 
are not made to level the imbalance of power 
— rather, they are made to memorialize the 
very different levels of 

The Board also. states that “because the 
coworker typically is chosen on an ad hoc 
basis, he has no ‘official status’ that he can 
bring to the interview.” But coworkers asked 
to attend investigatory interviews did have 
oficial status’ under Epilepsy, because they 

had a legal mandate to be 
power workers and man- 
agement have. Can the 
union fire management? 
Can the union change how 
work is organized? Can the 
union shut down opera- 
tions and move them away? 

Two especially ground- 
less statements are made in 
this decision to justify why 
coworkers cannot redress 
the power imbalance at a 
workplace as well as a union 
representative. “A coworker | 
does not usually have a 
union representative’s 
knowledge of the workplace 
and its politics” and a coworker “typically has 
no other matters to discuss with an em- 
ployer.” These statements are wildly asserted 
without any attempt to justify them. How it 
is imagined that a union rep. would have 
more knowledge about workplace politics, or 
be privy to more workplace issues, than a 
rank-and-file worker is never explained. 

Global survey charts spread 
of repression against unions 

The ICFTU’s 2003 annual survey of 
workers’ rights catalogues severe abuses. 
While the toll of 129 murdered unionists is 
less than the year before, it is still a grim re- 
minder of the dangers faced by unionists. The 
study covers 134 countries, highlighting as- 
sassinations, assaults, arrests, death threats 

and firings for joining unions, presenting col- 
lective demands, or taking strike action. 

Governments in many countries have in- 

stalled complicated procedures to hamper 
union activity or strike action. Employers 
compound the violation by frequently vio- 
lating even the inadequate laws on the books. 

Eager to secure short-term benefits that 
the global market may provide, governments 
see unions as an obstacle to their economic 
development. In Uganda, for example, Presi- 
dent Musoveni publicly admitted to the mass 
dismissal of striking textile workers because 
their “action would scare off investors.” 

In 2003, Colombia was again the most 

dangerous place in the world to be a union- 
ist. A total of 90 people were killed for union 
activity in the Latin American country. 

In November Burma sentenced three rep- 
resentatives of the Federation of Trade Unions 
to death. In China, authorities continued to 

suppress all signs of independent union ac- 
tivity. A record 1,900 unionists were arrested 
in the Republic of Korea, with 201 prosecu- 
tions. The effects of new forms of repression 
were evident in the case of Bae Dal-ho, a 50- 

year-old union activist at the Doosan ship- 
building firm who burnt himself to death in 
January 2003. A suicide note left in his car 
said, “due to the company’s provisional sei- 
zure of my wage I have not received any pay 
for more than six months.” His wages had 
been withheld and access to his bank account 
restricted by court order as a result of his role 
in a 47-day strike the previous year. 

The Mugabe regime in Zimbabwe con- 
tinued to show its total intolerance of union- 
ism. Some 2,800 postal workers were fired 
for taking part in a jobs boycott, represent- 
ing almost half of the 6,566 African workers 
dismissed in 2003 for union activities. 

The Middle East remains the most restric- 
tive region, placing severe limitations on 
union rights. But there has been a gradual 
thawing in some countries. 

Nine of the ten new European Union 

member states were cited, largely for dispari- 
ties between labor legislation recognizing 
union rights and the reality. For example, 
management of a car depot in Lithuania 
forced each worker to sign a letter of resigna- 
tion from their union or face dismissal. 

Instead of examining 
what problems could 

arise if the employer and 
union representative 

have too amicable a 
relationship..., 
discards the right of rank 

and filers to help one 
another, and thus takes 

away an expression of 
concerted activity. 

at the meeting. 
“3. Coworkers do not 

have the same skills as union 
representatives.” Returning 
to the reasoning in the 
original Weingarten case, 
the Board now says that a 
primary reason for allow- 
ing a union representative 

to attend investigatory in- 
terviews is the advantage it 
gives the employer. Assum- 
ing that the union repre- 
sentative possesses 

“unique skills,” the Board 

believes that a union rep- 
resentative can facilitate 

the interview in helpful ways “which save the 
employer valuable production time.” 

A problematic justification for confining 
Weingarten to workplaces with a recognized 
union, no? Why does the employer’s concern 
for production time trump workers’ rights to 
concerted activity? Clearly the point of the 
presence of an advocate in an investigatory 

interview is not to speed the process so ev- 
eryone can return to work. 

The Board does briefly contemplate the 
difficulty of a situation where an employee 
requests a “co-conspirator” as a representa- 
tive coworker. In IBM this could have been a 
problem, but none of the workers got to the 
point of naming the person who they wanted 
to come along, so it did not become an issue 

the Board 

in the case. Instead of establishing a guide- 
line for this sort of situation, the Board pre- 
fers to make a “bright line” in order to pro- 
vide instruction to employers, and throw out 

i have seen the future, 
and it works 

| BY ERIC LEE 
I returned a few weeks ago from a month- 

long journey to Australia and New Zealand, 
countries in which the union movement has 
taken some huge steps forward in its use of 
the new communications technology. I’d like 
to share six of the things that I saw — examples 
of trade unions using the net effectively. 

1. There are unions in Australia which 
recruit members online. By that I don’t mean 
that they allow potential members to print 
out a PDF file of the application form which 
they can then fill in by pen and mail in. 
(Though there are unions which consider that 
a kind of “online recruitment.”) Nor do I 
mean that a potential member fills in an 
online form and then gets sent something in 
the post which they have to fill in again in 
order to join. I'm talking about real online 
recruitment, where joining a union is as easy 
as shopping at Amazon.com. 

A pioneer in this field is the New South 
Wales Teachers Federation, whose website is 

located at www.nswtf.org.au/ The NSWIF 
website allows teachers to join their union, 
paying with a credit card — in spite of a rather 
complex payment structure. If they can do 
this, why can’t workers join any union, any- 
where, the same way? (Editor: A similar fea- 
ture exists at wwwiwwoorg.) 

2. Unions in Australia have begun to 
make use of a campaigning model pioneered 
by LabourStart, using keyword-based adver- 
tising on Google. One of the first to do so is 
the Liquor, Hospitality and Miscellaneous 
Union. In early May, childcare workers and 
their supporters across Australia took part in 
an email campaign based at the LHMU’s web- 
site ( www.lhmu.org.au). At one point, a 
thousand email messages a day were pour- 
ing into the inbox of the country’s treasurer, 
Peter Costello. Google’s keyword-based ad- 
vertising is now playing an increasing role in 

the union’s online campaigns. 
3. In several of the events I participated 
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the Weingarten right all together in work- 
places where there is no certified or-recog- © 
nized union. . 

“4. The presence of a coworker may com- 
promise the confidentiality of information.” This — 
is probably the most strikingly odd logic the 
Board uses to justify the reduction of work- 
place rights. The Board contends that an em- 
ployer in a non-union setting has an obliga- 
tion to preserve confidential information, and 
cannot trust a mere coworker to keep mat- 
ters confidential. 

Tangled up in this are two (ands of con- 
fidentiality: 1) confidential information for 
the employee being interviewed, like medi- 
cal records or allegations of theft; and 2) facts 

of an investigation that might come out in an 
interview that the employer might wish to 
remain confidential. 

The Board does not draw a distinction 
between workers who request the presence 
of a coworker and arguably forego their own 
confidentiality rights, and the indisputable 
right of a worker to talk with other cowork- 
ers about problems in a workplace that might 
arise from an investigatory interview. Instead, 

the Board wraps up all “confidential” con- 
cerns in the same blanket, and in doing so 
impairs workers’ rights to share information 
and potentially act in a concerted fashion. 

The Board again imagines that a union 
representative is better equipped to judge 
what kind of information should be shared 
with workers, by virtue of their legal duty of 
fair representation. This time, the Board ex- 
pects that the union representative will “as- 
sure confidentiality for the employer,” but it 
is unclear what benefit comes to the worker 
from preserving this confidentiality. 

The Board is also concerned that work- 
ers might be less candid or forthcoming with 
a coworker present during an interview than 
they would be alone. Another way to put it: 
an employee might be less likely to be intimi- 
dated into admitting something not in their 

in, I spoke about how someday we will all be 
using handheld, wireless devices to access the 
Internet. For at least one Australian union, 

that “someday” is now. 
Members of the Flight Attendants Asso- 

ciation of Australia (www.faaa.net) were 
quick to inform me that use of wireless de- 
vices to access the net was common in their 
union. That shouldn't be surprising; flight at- 
tendants spend a great deal of their time in 
airports and hotels, two of the places where 
wireless Internet access is most likely to be 
available. The FAAA is one of the unions 
making the most of tools like email, as it is 
the only way to reach most members. 

4. One of the big issues facing the union 
movement in the advanced industrial coun- 
tries is going to be ensuring that members - 
and potential members have access to our 
websites and email from their workplaces. 
Employers will have to be compelled, either 
by collective bargaining or by law, to give 
unions electronic access to their members. 

In most countries, this is at best an aspi- 
ration, but in New South Wales unions have ~ 

managed — after a five year struggle — to get 
the government to propose new legislation 
to ensure just such access. (For full details, 
go here: http://workers.labor.net.au/215/ 
news3_legal.html ) 

5. That last link would have taken you 
to what is perhaps the crowning achievement 
of the Australian labour movement online: 
the weekly online newsletter Workers Online. 

Launched more than five years ago, Work- 
ers Online has already published some 225 
issues, all of which are still viewable on the 

net. Edited by a half-time journalist staffer, it 
has become essential reading every Friday not 
only for union activists, but for journalists, 

‘interest with a oe fet ae we can't. 
have that. 

The Board recognizes that many of these 
basic concerns also exist in unionized set- 
tings, but again they point to the professional 
role of a union representative, who they natu- 
rally believe has a “continuing interest in ~ 
having an amicable relationship with the 
employer.” 

Instead of examining what problems 
could arise if the employer and union repre- 
sentative have too amicable a relationship to 
provide adequate protection for an employee, 
the Board discards the right of rank and fil- 
ers to help one another, and thus takes away 
an expression of concerted activity. 

While making union representatives the 
only ones entitled to sit in on investigatory 
interviews, the Board argues that only those 
close to management, with management's 

interests in mind, should provide help to a 
worker who is about to be disciplined, be- 
cause that would be the best for the employer. 

in a nutshell 
The rights of workers in nonunion set- 

tings after the IBM decision: 
Workers in nonunion settings still have 

a right to a right to seek a coworker’s pres- 
ence at an investigatory interview (or for that 
matter, any meeting with the boss), but the 
boss may now lawfully deny the request and 
compel the meeting on threat of termination. 
From the decision, “Our only holding is that 
the nonunion employer has no obligation to 
accede to the request, i.e., to deal collectively 

with the employees.” 
_ The boss may also not lawfully retaliate 

against a worker for making a request to have 
a coworker present. 

The full decision — including a strongly 
worded dissent concluding that the Board’ rul- 
ing is unlikely to survive the test of time — can 
be found online at www.nlrb. gov/nIrb/ 

shared_files/decisions/341/341-148.htm 

politicians and others. To see what an online 

union newspaper would look like, check out 
http://workers. labor.net.au/latest 

6. And finally, there’s news syndication. 
Many Australian websites share their news 
content through something called LaborNet 
(www.labor.net.au). If 1 visit the website of, 

say, the New South Wales Teachers, I can read 
the latest news coming from the nurses union. 
It may not seem like much, but at least here 
in Britain, the idea that unions will run links 

to other unions’ news stories is utopian. Glo- 
bally, LabourStart has managed to do some- 
thing like this, but Australia offers perhaps 
the only example of a national labour news 
syndication service online. 

None of this should be taken to mean that 
unions in Australia have done a perfect job. 
I also saw examples of unions with poor 
websites, or unions that were doing nothing 

to collect the email addresses of their mem- 
bers, or who were doing an utterly inadequate 
job of campaigning online — just like unions 
in most countries. 

But I also saw some examples, six of 
which I mentioned above, of truly impres- 
sive work being done down under. I have seen 
the future of how unions everywhere will use 
the net, and like Australia itself, its bright 

and sunny. 
ae 

Banning cybersnooping 
The Australian state of New South Wales 

is preparing legislation to outlaw cyber- 
snooping on workers using technology such 
as video cameras, email and tracking devices. 
The law would make it a criminal offence to 
undertake any form of covert surveillance 
unless a boss can show a reasonable suspi- 
cion of wrongdoing by a worker. 

Otherwise, employers would be barred 
from secretly accessing private emails, track- 
ing website access, using tracking devices in 
work vehicles, or blocking lawful union com- 
munications. However, bosses could snoop 
on workers’ email messages if they informed 
workers that they intended to do so.
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Women paid 38¢ on the dollar 
According to U.S. Census reports, women 

workers earn 77 cents to every dollar a man 
earns, demonstrating continued sexism in the 
economy. However, a new report by the In- 
stitute for Women’s Policy Research shows 
that even this may be an inflated figure. 

As a case study of this gender pay gap, a 
federal court judge decided in June that multi- 
billion-dollar Wal-Mart must face a class ac- 
tion gender bias lawsuit that could highlight 
discrimination problems and encourage 
changes throughout the retail industry. 

The lawsuit, originally filed by six 
women, alleges that the world’s largest com- 
pany pays female employees less than men 
for the same jobs, passes them over for pro- 
motions, and retaliates against those who 
complain. A study of Wal-Mart payroll data 
by the plaintiffs showed women employees 
earned an average of 5 percent less than male 
counterparts with inferior education, expe- 
rience and performance reviews. 

_ Wal-Mart, which last year posted revenue 
of $256 billion, operates almost 3,600 stores 

employing more than 1.2 million U.S. work- 
ers. The company denies supporting discrimi- 
nation, instead faulting individual managers 
for any discriminatory treatment. 

The 15-year IWPR study of almost 3,000 
men and women, found that women earned 

just 38 percent of what male workers earn. 
This study used more realistic criteria than 
those used by the Census Bureau, compar- 
ing earning patterns over a 15-year period 

instead of the single-year comparisons of full- 
time workers used by the Bureau. 

Study designers and economists Stephen 
Rose and Heidi Hartmann explain that “Col- 
lecting data over a long period of time is nec- 
essary to understand a work force where only 
25 percent of women work full-time, year- 
round, compared with 7 5, percent of men.” 

The IWRP found that women with gradu- 

ate degrees earned only slightly more than 
_ men witha high school diploma. In the IWRP 

study, only 9 percent of women earned more 
than $50,000 per year, compared to 42 per- 
cent of men. Forty-five percent of women 

workers averaged $25,000 or less, compared 
to just 11 percent of men. -s : 

The gender earnings gap affects both high 
and low-paying occupations. According to the 
Institute report, female physicians and sur- 
geons earned a median of $88,000 a year, 63 

percent of the $140,000 male median. Male 

Port truckers continue organizing, strikes 
A port truckers strike began June 28, as 

the Industrial Worker went to press. Early re- 
ports suggest the largely spontaneous strike 
was effective at major East and Gulf Coast 
container ports including New York/New Jer- 
sey, Baltimore, Hampton Roads, Va., Charles- 

ton, Savannah, New Orleans and Houston. 

In Savannah, truckers parked their rigs 
along the road leading into the Georgia Ports 
Authority’s main gate, creating a stark con- 
trast to the empty yards inside. 

In New Jersey, the strike halted nearly all 
traffic in and out of the Port Newark/Eliza- 
beth containter complex. Tom Adamski, CEO 
of Cross Port Transportation, said the only 
traffic in and out of terminals was by over- 
the-road and company-owned vehicles. 

Hundreds of truckers attended an early 
morning rally at the Newark port. Driver Alex 
Paredes said drivers wanted the right to or- 
ganize and bargain over issues such as wait 

ES 

Detroit school workers 

wildcat against lay-offs 
FROM WORLD SOCIALIST WEB SITE 

Detroit public school workers organized 
wildcat strikes against massive job cuts June 
21 and 22. Most of the workers are members 
of unions, but furious that their representa- 
tives are “in bed with management” they de- 
cided to fight back themselves. 

Some 3,200 teachers, custodians, bus 

drivers, engineers, and other school employ- 
ees received lay-off notices in mid-June. Ini- 

tially, 700 employees turned out for a June 
17 Board of Education meeting, which was 
canceled in response to the chanting crowds. 

During the wildcat, police opened a cor- 
don at one bus terminal where drivers were 

ordered to leave the yard or lose their jobs. 
So many drivers drove to schools and parked 
the busses there. A painter with 15 years 
working for the school district noted that 400 
building tradesmen were slated for lay-offs, 
leaving 48 workers to cover 300 buildings. 
“When I first started they had 180 painters. 
Now there are three. How can three people 
cover 300 buildings?” 

A carpenter noted that the board had. 
contractors in the buildings as soon as work- 
ers were laid off. Workers complain that the 
unions did not put up a fight against the cuts. 
Shop stewards for the Teamsters encouraged 

bus drivers to. continue work, which only . , 

‘dorsed the call,.and: the IWW General Ex- ‘ three of approximately 300 did... 

time. Truckers often spend more than five 
hours waiting in lines at the Newark port to 
receive chassis or to be inspected. 

The ports of Charleston, Miami, New Or- 

leans, and Atlanta were also shut down, ac- 

cording to media reports. Nearly 100 truck- 
ers rallied at the New Orleans port, and few 
of the port’s 300+ truckers reported for work. . 

In Miami, 150 truckers picketed outside 
the entrance to the port, prompting port au- 
thorities to agreed to meet with the truckers. 
In Baltimore, traffic was down by 50 percent 
on the second day of the strike. 

The CSX railyard at Charleston, SC, was 

shut down June 26, as truckers honored a 6 

a.m. picket line set up by more than 70 truck- 
ers determined to block management efforts 
to clear the yard of hundreds of loads before 
the Monday shutdown. Rail engineers refused 
to move trains in solidarity. 

Port authorities threatened activists with 
arrest if they disrupted traffic, but dozens of 
truckers continued to picket Charleston’s 
three container ports June 28 and 29, with 
only a handful crossing the lines. 

A handful of truckers picketed Boston’s 
container port, while others met to consider 
actions from Philadelphia to Houston. 

In Hampton Roads VA, where port truck- 
ers struck in May, a shippers’ blacklist has 
barred several activists from work in the port. 
Companies also increased rates, organized 
cook-outs, and took other steps to defuse 
truckers’ anger. Although several Virginia 
truckers stayed home in solidarity with the 
strike, early reports indicate that the black- 
list succeeded in preventing picketing, and 
so kept the port open. . 

Results on the West Coast were mixed, 

handicapped by lack of stable organization 
and communication: Leaflets circulated on 
the coast cited poor working conditions and 
high fuel prices, but also demanded that the 
bosses drop all litigation against the Oakland 
3 and recognize the troqueros as employees. 

Srike plans were disrupted by an injunc- 

tion against the Oakland 3 — Rubin Lopez, 
Delph Jean and Irvinder Dhanda, troqueros 
who the companies accuse of instigating the 
April 30 - May 7 wildcat strike that closed 
the port. When supporters showed up to join 
picket lines June 28, troquero activists, were 
laying low to avoid being dragged into court. 

The Journal of Commerce reported that 
despite the absence of picket lines several 
truckers did strike in Oakland, but that be- 

cause of chronic overscheduling of workers 
traffic was moving at near-normal levels. 

Early reports said that Los Angeles area 
ports were almost entirely shut down, but by 
noon most truckers had reported to work. 
However, an estimated 20 percent remained 
on strike. The Union Pacific Railroad yard was 
clogged with containers, while Burlington 

Northern Santa Fe slashed the number of 
containers slotted for its trains in order to 
keep its yard moving. 

The nationwide strike came at one of the 
slower seasons for many ports, but shippers 
worried that unrest could continue into Au- 
gust, when the busy season begins. 

The strike was part of a wave of largely 
uncoordinated actions sweeping the country. 
In Northern California, owner-operators who 
haul cement and asphalt struck for two weeks 
in May, after employers refused to negotiate 
over pay. The drivers own the rigs, but haul 
construction material in company-owned 
trailers. Traffic on highways was repeatedly 
tied up for hours, as truckers convoyed to 
company lots to comply with demands that 
they return the trailers. 

The Teamsters held a June 14 national 

meeting of port truckers, and issued a press. 
release calling on shippers to improve condi- 
tions in order to head off the strike. Their 

efforts appear to have undermined the strike 
in some ports. Press reports noted the IWW’s 

efforts in support of the truckers, and several 
reporters contacted us for information. 

Information on the port truckers struggle 
is regularly posted to www.iww.org. 

AFL-CIO attacks Million Worker March 
AFL-CIO officials sent a memo to affili- 

ated organizations June 23 calling on them 
to with-hold support from the Million Worker 
March planned for October 17 in Washing- 
ton, D.C. The march was initiated by Inter- 
national Longshore and Warehouse Union 
Local 10 in San Francisco and has received 
support from unions throughout the U.S. 

Many AFL labor councils, the ILWU 
(longshore) Coast Caucus, the California 
Teachers Association, the South Carolina 

AFL-CIO, AFSCME DC 1707 and the Team- 
_ sters Black National Caucus have. begun to 
mobilize their membership to back this his- 
toric call. Two. IWW branches have also en- 

ecutive Board is currently considering a mo- 
tion to formally endorse it. 

~ With support for the rally growing, the 
AFL-CIO issued a memo to all AFL-CIO la- 
bor councils and state federations urging 
them “not to sponsor or devote resources to 

the demonstration in Washington DC, but in- 
stead to remain focused on the election and 
to devote all mobilization efforts to the grass- 
roots political campaign effort between now 
and Election Day.” 

Evidently the AFL-CIO prefers to spend 
its resources campaigning for millionaires to 
mobilizing workers to defend their rights. 

Details on the Million Worker March can - 
be found at: www.millionworkermarch.org/ 

lawyers earned a median $90,000; women 

lawyers $66,000. Male dishwashers earned 
$14,000, compared to $12,000 for women. 

Most of the occupations where men and 
women come close to an equal wage are 
unionized positions, like postal service clerk 
and telecommunications installer. 

Carpenters continue fight 
As members of the United Brotherhood 

of Carpenters continue to fight for control of 
their union, Carpenters For a Rank and File 
Union rallied outside an UBC District Coun- 
cil meeting in Chicago May 6th and suc- 
ceeded in reducing the full benefits retirement 
age from 61 to 60. 

Some 130 Carpenters gathered. outside 
the Council’s headquarters with banners and 
a bullhorn to state their demands. Cliff 
Willmeng of Local 1 explained “we came here 
to make our voice clear and heard to a Dis- 
trict Council long alienated from its own 
membership.” In a break from past protests, 
70 Latino workers called out for a greater 
Latino presence within the District Council. 

Carpenters also demanded an end to the 
175-hour benefit cap, a more fair out-of-work 

system, lower salaries for union representa- 

tives, and the right to vote for those repre- 
sentatives and to vote on their 2005 contract. 

Outsourcing picket duty 
The Southwest RegionalCouncil of Car- 

penters has hired doezens of immigrant work- 
ers not eligible to join the union to staff its 
picket lines outside non-union job sites. 

The workers stand outside in the blaz- 
ing Arizona sun holding picket signs and ban- 
ners for $8 an hour — better pay than they’re 
used to, but far less than the Carpenters 

would pay its own members. If passersby have 
questions, the pickets have leaflets. 

Apparently the Carpenters find it easier 
to hire pickets to protest substandard condi- 
tions than to organize the workers enduring 
them. If the workers turn out to be undocu- 
mented, the union promptly fires them. 

Bosses mount “drug search” 
in anti-union attack 

Bosses at a Finnish-owned Huhtamaki 
Americas plant in Waterville, Maine, recently 

performed a random drug search throughout 
the plant facilities. A private company flew 
drug-sniffing dogs in from Colorado for the 
search, meant only to demonstrate manage- 
ment’s authority and instill fear. 

Human Resources Vice President Carl 

_ Walker confirmed that the searches were per- 
formed without the cooperation of local or 
state authorities. Police refused to participate, 
arguing that there was no probable cause for 
the search which would violate Fourth 
Amendment guarantees against illegitimate 
search and seizure. 

Waterville Police Chief John Emery said 
the company’s request for police intervention - 
was a management tactic to “enforce their 
rules, their regulations, their contract” with 

the union, and had little to do with explain- 

ing rumors of drug use. 397 of 400 workers 
in the plant are union members. No drugs 
were found in the search. |... -
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Nicaraguan garment workers face anivetintiie 
BY ANDREW LINKE 

Today in Managua, approximately 300 
fired union members continue their long wait 
for a court to order their re-instatement at 
the Korean-owned Kim Jong textiles factory 
just outside the Nicarguan capital. While the 
legal process drags on, workers also continue 
to build pressure on management with pro- 
tests and community outreach. 

Kim Jong workers voted to form the first 
union in their shop March 22. Their motiva- 
tion was excessive overtime with no pay, 

physical and verbal harassment (women were - 
especially affected here), and dehumanizing 
policies such as management collecting per- 
mission slips at the door to the bathroom. 

At the end of May I traveled to Nicara- 
gua and Cuba as part of a Witness for Peace 
delegation examining economic realities. I 
met with three Nicaraguans who were among 
those fired, and who are deeply involved in 
the ongoing struggle. 

Kim Jong is a garment factory with Free 
Trade Zone status, which produces for export 
to major retailers in the U.S. Factory bosses 
fired many union supporters just three days 
after the vote. Included in the firings were 

Workers entering the Los Mercedes Free Trade Zone. 

Teamsters president quits 
Bush trade group post 

The head of the Teamsters union has re- 
signed from a White House trade advisory 
panel to protest President Bush's decision to 
sign the Central American Free Trade Agree- 
ment. “I will no longer choose to lend legiti- 
macy to a sham process in which our views 

. are not respected,” Teamsters President 

James Hoffa said in a letter to Bush. 

Hoffa, who was appointed to the panel 
in April 2003, said the Bush administration 
has consistently ignored his advice. He said 
that the Central American agreement would 
weaken protections for workers because of 
the administration’s failure to include strong 
labor provisions. 

Maquiladoras on 18 wheels 
The Supreme Court has unanimously 

ruled that the Bush administration can open 
U.S. highways to tens of thousands of Mexi- 
can trucks without studying the environmen- 
tal effects on border areas. Nine states joined 
with labor and environmental organizations 
to challenge the order, which they say will 
increase air pollution because of laxer envi- 
ronmental standards in Mexico. 

There are already 4.5 million truck cross-  : 
ings from Mexico into the United States each 
year, though carriers have been barred from 
travelling beyond a 20-mile commercial zone 
along the border. The new ruling overturns a 
January 2003 9th U.S. Circuit Court of Ap- 

peals ruling that air-quality impact studies. | 
were required. The Bush administration in- 
sists the policy is needed to bring the United 
States into compliance with the py de Ameri- 
can Free Trade Agreement. Sif! 

Juan Carlos Smith, secretary general of the 
newly formed branch of the Textile Maquilla 
Federation, and Jose Feliz Campo, now a 

trained organizer and labor rights investiga- 
_tor. Their mentor and advisor in the struggle, 
career organizer Gladys Mansanades, is a 64- 

year-old single grandmother with about 30 
years experience in the field. 

Economist Roger Cerda of the NicaNet 
resource base uses Consumer Price Index 

figures to show that Nicaraguans’ purchas- 
ing power has declined in recent years. The 
living wage, calculated with 1999 figures, is 
1,827 Cordobas per month. With workers 
earning just 960 Cordobas per month 
(US$65) at Kim Jong, there is clearly a gap. 
When asked how the workers dealt with the 
shortage Juan Carlos responded, “You just 
have to make it stretch. Maybe no breakfast 
or no dinner, just lunch.” 

Workers’ children who can afford to at- 
tend school likely have one uniform for the 
entire year. Many workers buy food on credit 
(the days of the factory store are returning). 
Others cannot afford bus fare and walk some 
4 km to work. 

Since being fired, Workers have filed with 

PHOTO: ANDREW LINKE 

Nicaragua’s Ministry of Labor for reinstate- 
ment and union recognition. Unfortunately, 
this process could last years. The dismissals 
are illegal and Juan Carlos said management 
“did this knowing that they were violating 
the law, but that it might effectively dissolve 

the union.” He said that since Marcha fourth ~ 

of the once 1,200-strong workforce has been 
fired: “They want to erase anything that 
smells like a union.” 

The struggle has been escalating lately 
after the Ministry of Labor found no justifi- 
cation for the firings and ordered that the 
workers be rehired. However, only the Su- 
preme Court has the power to enforce the 
ministry's ruling. In the meantime, Juan 

Carlos’ colleague Jose Feliz Campo explains, 
“one way or another we gather bus fare for 
protests. Some days there’s no money for food 
but this motivates me so the other 
companieros [friends or colleagues] won’t go 
through this. If we don’t do it ourselves no 
one will.” 

Mansanades told of Kim Jong manage- 
ment tactics familiar to Wobblies, and indeed 

to any struggling worker. “I’m out on the 
streets. I don’t work in the Free Trade Zone 
anymore. They made me famous. In any fac- 
tory, any Free Trade Zone, my name is there.” 

Employers commonly share photos of re- 
cently fired militant workers with each other. 

Along with blacklisting, another tactic. 
used by the bosses is labeling the unions “ter- 
rorist organizations.” This went beyond mere 
publicity when the factory filed criminal 

charges against members of the union — 
charges that, if upheld, could carry two- to 
seven-year prison sentences. 

Most workers still inside the factory say 
they support the union struggle. Naturally, 
those who don’t are the many new hires 
brought in to replace the fired workers. Juan 
Carlos explains that those still employed are 
excited for the return of the workers and 
hopefully the Textile Federation along with 

them — a sign that conditions will improve. 
‘Through all the struggles, there are signs 

of hope. Juan Carlos has been handling legal 
aspects of the fight for years, and at the time 
of our interview was just months shy of 
graduating law school. Six more members of 

From Ponca to Taipei 

Globalization from below 
BY JOHN KALWAIC 

From Oklahoma to Taiwan, workers re- 

cently demonstrated globalization from be- 
low, responding to an abusive multinational 
corporation with a grassroots campaign that 
has brought together labor and environmen- 
tal activists. Unionists in Taipei, Taiwan, 

greeted Oklahoma workers continuing a 
three-year fight after being locked out from 
their factory in Ponca City, Oklahoma. 

The Ponca City factory, Continental Car- 
bon Company, is a joint subsidiary of the 
China Synthetic Rubber Company and Tai- 
wan Cement — both owned by the influential 
Koo family in Taiwan. The Koo family has a 
shady history of collaborating with the Japa- 
nese during World War II, and after the war 
with the brutal Chang-Kai Shek dictatorship. 
Today the family’s empire stretches from 
mainland China to the United States. 

Members of the Paper, Allied-Industrial, 

Chemical and Energy union (PACE) went to 
Taiwan to press their fight against Continen- 
tal Carbon on its home turf. They were joined 
by members of the Taiwan Confederation of 
Trade Unions in protests at Taiwan Cement’s 

annual shareholders meeting and outside the 
companies’ Taipei offices. Members of the 
Ponca tribe were also present, protesting 
CCCs pollution of tribak lands. 

This demonstration is a valuable example 
of multi-racial, multi-national alliances that 
transcend the AFI’ ideology of sore 
and protectionism. ‘ 

The Ponca City ene began when Con- 
tinental Carbon demanded that workers give 
up $15,000 to $20,000 in wages along with 

cuts in benefits and health insurance. Eighty- 
six workers briefly struck, and were then 
locked out and replaced by scabs. The plant 
manufactures Carbon Black, used in the 

manufacture of tires; the untrained scabs have 

been turning out inferior product and releas- 
ing toxic chemicals into nearby communities. 

In addition to working with the local 
community and their fellow Koo family work- 
ers in Taiwan, PACE has reached out to mem- 

bers of the Steelworkers union, who handle 

CCC’ scab products in the tire plants. 
After testing confirmed that a shipment 

of CCC Carbon Black was defective, and 
could result in tread separation, Goodyear 
agreed to stop buying from CCC in Septem- 
ber 2002. Cooper Tires, CCC’ third largest 
customer, announced in April that it will not 
buy Carbon Black from the Ponca City plant, . 
although PACE believes the company may be 
shipping scab product through other plants. 

- The NLRB recently dismissed Continental's 
complaint charging that the union’s campaign 
amounted to an illegal secondary boycott. 

Threee locked-out workers and two’ 

PACE officials began a seven-day hunger 
strike outside the CSRC offices June 11 after 
they were denied the right to speak at the 
‘Taiwan Cement shareholders’ meeting (even: ° 
though they held valid proxies). The work- | 
ers and their Taiwanese supporters main- 

Gladys Mansanades: 

“Young people have no future 
unless they’re organized. This is 
our struggle, and the government 

is our greatest obstacle.” 

the federation will be graduating soon as well. 
The members also look to other facto- 

ries — a limited number — for inspiration. The 
Mil Colores factory in the Los Mercedes Free 
Trade Zone has made progress after a nine- 
year struggle and international boycott cam- 
paigns called by the Campaign for Labor 
Rights against Target and Kohls. There are 
now two independent unions in the shop and 
regular dialogue with management. Job se- 
curity, compensation, safety measures, pro- 

duction and protection of personal needs 
have improved with growing membership. 
While the case of Mil Colores is only a first 
step in the fight for genuine worker empow- 
erment, it shows the potential of militancy. 

Though security guards with shotguns 
protect Kim Jong’ gates, “every morning and 

every afternoon we're out there in front of 
the factory” explains Juan Carlos. With in- 
ternational solidarity, which was a key factor 
in the successful Mil Colores struggle, the 
goals of these newly organizing workers can 
be recognized. 

Mansanades appropriately illustrates the 

predicament workers find when faced first by 
multinationals and then by the free trade poli- 
cies of their government. She explains, 
“young people have no future unless they’re 
organized. This is our struggle, and the gov- 
ernment is our greatest obstacle.” 

tained a vigil and hunger strike outside the 
offices despite police harassment, ending the 
action on the seventh day under threat of 
immediate arrest and deportation. Police did 
not allow them to display banners or distrib- 
ute leaflets to passersby, and broke up a press 
conference after just 10 minutes 

However, the actions did force Koo rep- 
resentatives to meet with union delega- 
tions. The Taiwan Labor Insurance Fund, 

CSRC% third-largest shareholder, is also con- 
sidering action if the lock-out is not resolved. 

However, stronger measures may be 

needed to bring this three-year-old lock-out 
to an end. While the solidarity seen thus far 
is a good start, imagine the results if the com- 
munity were to shut down the scab plant — if 
only for its own protection. 

Imagine if not only Goodyear and Coo- 
per, but Bridgestone, ‘Firestone and other 

companies were forced not to deal with Con- 
tinental Carbon. Any-labor federation, 
whether radical or moderate, that wants to 

respond to the modern force of corporate glo- 
balization will have to bring the rank and file 
‘into the global areria, where their forces can 
unite to confront and abolish corporate greed.
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_ Washington grocery workers fight concessions 
BY. X337.969,..SEAT ELE 

The United Food and Commercial Work- 
ers in the Puget Sound (Washington) Region, 
after no agreement by the June 24th deadline 
for a new contract with the Allied Employ- 
érs, have extended the contract to July 9th. 

While this is good news for many, in that 
working under the status quo contact is bet- 
ter then take-aways, there are few signs that 
the leadership is preparing for a long struggle. 

“Neither the bargaining table or the 
picket line can solve the health care crisis, 
but the voting booth can...” was the boldface 
quote on the cover of Working America, the 
UFCW summer quarterly sent to members. 

As the expiration of another contract for 
retail workers in Washington state looms, the 

UFCW leadership expects that a vote for 
Kerry in the presidential election will solve 
the healthcare crisis. Rank-and-file concerns 
over a lack of militancy to preserve healthcare 
benefits bubbled over at a recent UFCW lo- 

cal 1105 meeting in Seattle, a crucial starting 
point for members to actually participate in 
the direction of their struggle. 

The Allied Employers, which is the mo- 
nopoly of major chains including Safeway, 
Albertsons and QFC, have proposed the same 

deal as the grocery chains proposed in South- 
ern California: slashing health benefits for 
current employees, and implementing an- 
other two tier wage system for checkers. The 
bargaining committee for Locals 44, 81, 367, 
381 and 1105 in Puget Sound, without tak- 

ing action to mobilize support from custom- 
ers or union employees, offered concessions 

on health care, including higher co-pays for 
visits and prescriptions, a $50 emergency 

room co-pay, $15 to $50 extra a month for 
family coverage, and a substandard plan for 
new hires for the first year of employment. 

Though the contract extension expired 
on June 25th, no strike authorization vote has 

been taken to give the negotiating commit- 

tee any clout, even after two months of zero 
progress. 

Information about the progress of talks 
is hard to come by. One UFCW steward has 
reported that union officials have refused to 
disclose the location of the negotiations, and 
there is a gag order for both sides against dis- 
cussing details of the negotiation process. 
Questions about how strike funds, raised by 
a controversial dues increase last year, have 
been spent so far also go unanswered, as do 
questions about the use of a publc relations 
firm instead of member outreach for public- 
ity work. Suggestions that the Teamsters 
should be asked to honor all picket lines in 
order to shut down the employers were ig- 
nored (at least one grocery distribution com- 
pany has informed managers that employees 
who. honor picket lines will be replaced). 
Most actions remain symbolic, at most union 

officials suggesting employees ask shoppers 
to pledge to boycott if that time should come, 
a tactic that has only been employed recently. 

There is some potential for the grocery 
workers to take control of their struggle. 
Some members are discussing a full-blown 
campaign to unseat the UFCW Local 1105 
president, should the negotiations end with 
major concessions. ~ 

A past example of success in forcing con- 

cessions from the employers was during 
UFCW negotiations at Seattle’s Madison Mar- 
ket in 2002, when IWW members led a nearly 
year-long shop floor campaign and won in- 
creases in health care and 5% COLAs — un- 
heard of in the industry. However, there is a 
vast difference between a bargaining unit of 
less than 100 and one of more than 15,000. 

How the current struggle plays out remains 
to be seen. 

Protesting the ‘Democratic’ convention 
The Democrats will be nominating John 

Kerry in Boston this summer. We will be in 
the streets protesting and discussing while the 
corporate mainstream stages the charade of 
political choice. 

On the weekend prior to the convention, 
the Boston Social Forum will be held July 23- 
25 at the University of Massachusetts. Sev- 
eral thousand activists are expected for work- 
shops and forums on a variety of topics. The 
IWW will host a workshop, and staff a table. 
For info: www.bostonsocialforum.org. 

On the following Monday, July 26, the 
first day of the convention, a coalition of radi- 
cal organizations will hold a march from City 
Hall through the financial district and on to 
the State House and the Federal Building. We 
will be highlighting the complicity of the 
Democrats in the war in Iraq, the cutbacks in 
social services and the globalization of the 
capitalist market. We are still negotiating for 
permits, and so details will be determined 

shortly. contact: susandor@crocker.com 

Finally the Black Tea Society will host a 
Convergence Center in Copley Square dur- 

ing the week of the convention, as well as a 
Really Democratic Bazaar in the Boston Com- 

U.S. employer-based 
health care system in crisis 

For the first time in 40 years, a majority 
of Americans working in the private sector 
no longer receive health care coverage from 
their employers — and those who still do are 
being forced to pay an increasing share of it 
out of their own pockets. 

Only 45 percent of private sector employ- 

ees participated in employer medical plans 
in 2003, down from 66 percent in 1990, ac- 
cording to the latest data from the Bureau of 
Labor Statistics. Even for full-time private sec- 
tor workers, only 56 percent participated in 
employer-sponsored health plans in 2003, 
down from 76 percent in 1990. 

Health insurance premiums for em- 
ployer-sponsored plans will hit $12,485 for 
family coverage in 2005, according to the 
National Health Care Coalition. 

Soaring health care costs have exacer- 
bated the union/nonunion labor cost differ- 
ential, giving employers a powerful economic 
incentive to bust unions. Benefit costs rose 6 

percent for nonunion workers and 11.2 % for 
union workers last year, largely because of 
union workers’ superior health plans. 

The United States is the only industrial- 
ized nation in the world spend as much as 14 
percent of GDP on health care. No other 
country uses employer-provided insurance as 
the primary vehicle for health care funding. 
But while per capita health care spending is 
more than twice as high in the U.S. as in other 
countries, the quality of care is lower by al- 
most every measure, according to a recent 
study by the Organization for Economic Co- 
operation and Development. 

Why? Administrative and billing costs 
now consume 25 percent of all health care 
spending in the U.S., or $450 billion a year. 

mon July 27 and a Day of Action July 29. For 
info: http://blackteasociety.org 

Boston officials have announced plans to 
close the commuter rail hub at North Station 
starting three days before the convention, as 

well as 1-93 and other downtown streets. 

Republicans in New York 
Marches, teach-ins and other events are 

slated from August 20 through Sept. 1 to pro- 
test the Republican National Convention in 
New York City. Details and a visitors’ guide 
are available online at www.rncnotwelcome. 
org and www.counterconvention.org. A wide 
range of organizations plan to confront the - 
Republicans’ war on immigrants, women, 

workers in the U.S. and around the world, 

and the environment. _ 
The city has announced plans to shut 

down much of downtown Manhattan during 
the convention, restricting protestors to a 

single corner neat Madison Square Garden. 

Cops picket DNC 
BY BRIAN BASGEN 

On June 8th the Boston Patrolmen’s 

Union began picketing the Fleet Center, site 
of the upcoming Democratic National Con- 
vention in Boston. Fire fighters, IBEW, SEIU, 

school bus drivers, and other unions walked 

the line in solidarity. Even the scabbing con- 
struction unions, whose pie cards decided 
their unions would break the picket, could 
not force workers to cross the lines, many of 
whom refused to cross the picket or slowed 
their work to a crawl. 

This symphony of workers solidarity 
would not last long, however; after all, this 

was a picket created by cops! Without delay 
city and union lawyers wound the picket up 
in red tape. By the third day, construction 
vehicles began crossing the line and the pick- 
eters opened an easy path. No one on the line 
raised their eyes or uttered a word to the 
scabs. It had become clear that the cops were 
playing dress-up, not having a picket. 

On the morning of the fifth day, the cops 
decided to end their ‘picket’ of the Fleet Cen- 
ter, but will ‘picket’ elsewhere. 

On the third day of picketing, members 
of the BI(A)ck Tea Society, a coalition orga- 
nizing against the DNC this summer, decided 
to join the picket to show our solidarity. (Any- 
one stopping work on the convention can’t 
be all bad.) We came without signs or slo- 
gans — our purpose was to show support. 

Within a half-hour, after some murmur- 

ing, a big man busted through the line, put 
his hand on us, and asked about our group, 
though he seemed to have the answer already. 
We explained that we were with the Black 
Tea Society, and he told us: “Thanks for com- 
ing, you are not wanted, now get the fuck 
out of here.” 

Despite the initial militancy, the commu- 
nity support and the lack of decent wages, 
these “liberal” Boston cops didn’t sway from 
their central role: protecting the interests of 
the state against any dissent.
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UNITE’s sweatshop unionism 
An East Brooklyn garment factory repeat- 

edly violated workers’ rights, refusing to pay 
overtime to the 175 workers who made 
women's sweaters at the Danmar Finishing 
plant, and paying piece rates so low they of- 
ten fell below the minimum wage. Such 
sweatshop conditions are increasingly com- 
mon, not just overseas but in the United 

- States as well. Indeed, they are allowed un- 
der the factory's “union” contract with UNITE 
Local 155. 

Danmar fired seamstress Maria Arriaga ° 

(a 10-year veteran of the plant) and 12 co- 
workers three years ago after they complained 
about the unpaid overtime. The workers 
knew better than to ask the union officials to 

support them; instead they, turned to a local 
workers center, Make The Road By Walking, 
which helped them file a complaint with New 
York state’s labor department. | 

It took 18 months to even get a hearing. 
But after three years, the NYSDOL ruled 

against Danmar in December 2003 and or- 

dered it to compensate 175 current and 
former workers for the unpaid overtime. 
Throughout the lengthy process, the “union” 
did nothing to help the workers win their jobs 
back, or get the wages they were entitled to. 

An estimated 60,000 workers toil in New 

York’s garment industry, many of them in 
sweatshops operating under UNITE con- . 
tracts. The state labor department says more 

_ than 10,000 Chinatown unionized garment — 
workers earn just $300 a week for a brutal 
72-hour work week — well below minimum 
wage. (In UNITE’ defense, nonunion shops 
in outlying areas pay much less.) _ 

The larger problem is a long tradition of 
business unionism and bureaucratic leader- 
ship within UNITE which goes back to its 
origins as the International Ladies Garment 
Workers Union. From the startg, the ILGWU 

Aussie power 
workers in sick-out 

More than 80 percent of TXU’s (Texas 
Utilities) Victorian powerline workers called 
in sick or failed to turn up for work June 24. 

The power company is treating the ab- 
sence of more than 200 of its line workers as 
an illegal strike. But the Electrical Trades 
Union denied it was behind the action. 

“It sounds like (the powerline workers) 
have got a bad case of lineyitus. I just hope 
its not contagious,” said Dean Mighell, ETU 

southern states branch secretary. “I think 
Texas Utilities has a very nasty bug. I’ve never 
seen this happen with a happy workforce.” 

The Industrial Relations Commission has 
suspended the ETU’s right to impose work 
bans. TXU is now asking the Commission to 
allow disgruntled customers to sue the union 
for losses resulting from work stoppages, 
which it blames for delayed hook-ups. 

The main sticking points in the dispute 
are the union’s request for a.36-hour work- 
ing week, pay raises and TXU’s failure.to take 
on enough apprentices. 

CHA e 

has been almost entirely composed of immi- 
grant women workers, but the AFL and So- 
cialist Party (which dominated the union) put 
white male lawyers — most.of whom had never 
worked in the shops — in charge. 

Committed to scientific management and 

industrial peace, the ILGWU became the first 

union in the world to strip its members of 
the right to strike over grievances. Rather than 
strain their relationship with the bosses by 
striking, workers were forced to submit their 
grievances to binding arbitration. This 
worked so well at crippling workers’ power 
on the job that it was adopted by business 
unions in nearly every industry. 

To this day, many UNITE locals prohibit 
actual garment workers from running for 
union office and the union continues to be 
run by people with no shop floor experience. 

At one point, workers had succeeded in 

winning decent conditions and the seven- 
hour day; but for several decades the union. 

has stood by as production was moved over- 
seas or to non-union factories. In exchange, 
the union received “liquidated damages” of 
millions of dollars a year to compensate the 
union welfare fund for lost dues from 
outsourced workers. And in 1991, the union 

turned down the bosses’ offer to increase 
piece rates, instead diverting the money to 
the welfare fund (which provides health ben- 
efits and day care, among other services). 

No longer able to stay afloat with their 
class-collaborationist policies and faced with 

_ plummeting membership, UNITE has con- 
solidated locals into vast regional conglom- 
erates. It recently negotiated a pending merger 
behind closed doors with the Hotel Employ- 
ees Restaurant Employees international. 

This article draws on a much longer report 
by Greg Butler posted to his gangbox web site: 
www geocities.com/gangbox/ 

Cudids attack IUE strikers 
Indiana state troopers took up scab- 

hearding duty June 1, after 12 striking IUE- 
CWA members complained that they had 
been injured when security guards attacked 
their picket line in Bedford, Ind. 

The two dozen riot-clad troopers did not 
arrest the guards or company executives; in- 
stead they made sure there was a steady flow 
of scabs crossing the picket line. Workers 
struck Visteon — an auto parts supplier — af- 
ter the company announced plans to elimi- 
nate more than half the plant’s 1,150 jobs. 

Nurses in bidding wars 
Growing numbers of non-union hospi- 

tals have turned to a reverse auction system 
in which shifts are awarded to the nurse who 
agrees to accept the lowest pay rate. While 
the winning bids are typically higher than 
nurses would earn under standard overtime 
rates, they are much less than managers 
would pay to fill the shifts with temporary 
nurses from agencies — and help to:perpetu- 

ate a system in which most hospitals hire far 
fewer nurses than they need to operate safely. 
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Boom goes the bust 
BY JON BEKKEN 

While economists celebrate the booming 
economy, the unemployment rate remains 
unchanged. While jobs are indeed returning, 
there are so many workers who had given up 

_ looking for work that each new round of hir- 
ing results in more workers pounding the 
pavement looking for work. 

And the jobs they’re finding (those who 
are lucky enough to find jobs) are hardly the 
stuff economic booms are traditionally made 
of. In the last 12 months, as many people have 
landed jobs as bill collectors (a lot of people 
built up a lot of debt in the last couple of 
years, and the banks want the money) as in 
the entire manufacturing sector. 

Inflation-adjusted wages are falling, as 
prices are inching up but wages are held down 
by the vast pool of our unemployed fellow 
workers — even more desparate now that ex- 

Day of action against 
corporate crime 

The International Campaign for Justice 
in Bhopal has declared the upcoming 20th 
anniversary of the 1984 Union Carbide di- 
saster in Bhopal as the Global Day of Action 
Against Corporate Crime. Besides coordinat- 

ing protests against Dow-Union Carbide fa- 
cilities worldwide, ICJB also invites groups 

fighting corporate crime to take action De- 
cember 3 against the human, environmental, 

consumer and labor rights violations in their 
own neighborhoods. 

Twenty years after the world’s worst in-. 
dustrial disaster, survivors and their children 

are still battling to bring a criminal corpora- 
tion to justice. Meanwhile, Union Carbide — 
the company responsible for killing over 
20,000 to date — is now a wholly owned sub- 
sidiary of Dow Chemical. Dow says it only 
inherited Carbide’s assets, not its liabilities. 

Probably the longest-standing fight for 
justice by-survivors of an-industrial disaster. 

waged against a transnational corporation, 
the Bhopal struggle epitomizes the worst 
abuses of globalization and the challenges 
involved in holding corporations account- 
able. For information, visit: www.bhopal.net 

Coordinate with activists worldwide by 
registering via email to: icjb@bhopal.net | 

Immokalee workers reject 
Taco Bell $110,000 bribe 

The Coalition of Immokalee Workers has 
returned a $110,000 check from fast food gi- 
ant Taco Bell, instead vowing to continue its 
three-year boycott. - ‘pew plea ie 

Taco Bell is the largest buyer of 
Immokalee tomatoes, and the Coalition is de- 

manding that it take responsibility for star- 
vation-level wages that haven't changed in 20 
years. If buyers agreed to pay an additional 
penny a pound to boost farmworkers’ wages, 
pay would almost double. j 

The boycott campaign is taking root on 
many college campuses, with several colleges 
cancelling contracts with Taco Bell in re- 
sponse to student protests. 

Columbia U TAs retreat 
- Graduate Student Employees United an- 
nounced a “hiatus” in their strike against 
Columbia University in May, seizing on an 
appeal by Democratic Party politicians for a 
cooling-off period as:an excuse to abandon 
the unsuccessful four-week strike. 

Administrators have refused to meet with 
the union for more than two years, but told 
reporters that they might talk to union rep- 
resentatives if picket lines came down. The 
university is appealing a 2002 NLRB ruling 
that Columbia teaching assistants have the 
right to unionize. That appeal is still pending. 

Tomb of the unknown worker 
A Chinese laborer who died in New York 

when an 8-foot construction wall collapses 
on him June 7 was working’ for a boss who 
hadn’t bothered to get his namne or to provide 
safety equipment. He remains unidentified. 
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tended jobless benefits have run out. (Indeed, 
the average time it takes a laid-off worker to 
find a new job continues to rise — its now up 
to five months — even as the numbers forced 
into part-time work also climbs.) 

The Congressional Budget Office reports 
that while the richest 1 percent of the U.S. 
population saw its wealth grow 109 percent 
from 1983 to 2001, the bottom two-fifths 

watched its “wealth” fall by 46 percent. The 
income gap is now the widest in 75 years. 

And the Economic Policy Institute re- 
ports that the U.S. industries expanding as a 
share of total employment pay on average 13 
percent less than the industries which are 
shrinking. So while relatively good-paying 
jobs continue to disappear, the temp sector 
is booming. 

You better watch that booming economy, 
to make sure it doesn’t leave you busted. 

Major League sweatshops 
Pittsburgh activists have distributed 

thousands of Major League Sweatshop Base- 
ball Cards to fans at Pirates games. The cards © 
call attention to the workers who produce 
Pirates caps in Bangladesh, Bobble Head dolls 
in China, and baseballs in Costa Rica. 

Things got ugly June 19, “Photo Fest” at 
PNC Park. It was also the Gay, Lesbian and 
Transgender PRIDE FEST which drew 700 
people to the game. No Sweatshops Bucco! 
activists got off to a great start handing out 
Sweatshop Baseball Cards to fans waiting in 
line to have their photos taken. Many real- 
ized there were six different cards and passed 
the cards amongst themselves. 

But then a bigot with a Bible and a mega- 
phone started telling Pride Fest attendees that 
they were all going to hell. The Pirates shut 
down the Photo Fest, but fans kept rolling 
across the bridge and the bigot kept 
spouting. Our sign reading “Welcome Gay, 
Lesbian, Transgender people to PNC Park for 
the best Major League Sweatshop Education 
in America” came in handy. | 

Temporary workers do all the clean-up 
at PNC Park after ball games. Workers stand 
in line for up to three hours to sign up for a 
four-hour shift making $6 an hour. These are . 
some of the jobs Pittsburgh taxpayers 
subsidized. The unions that supported these 
projects are negotiating terrible contracts for — 

the workers they represent and have allowed 
huge numbers of workers to simply fall off 
their radar screens. When we say “No Sweat- 
shops Bucco!” we are not just talking about 
workers in China and Bangladesh. 

Back to the printing press 
The first edition of Major League Sweat- 

shop Baseball cards is nearly gone! We are 
preparing to go to press again — this time with 

18 different cards. Some people are asking us 
for “generic” cards that do not specify a base- 
ball team so they can “be used anywhere.” 

There is no such thing as a teamless base- 
ball card, but we would love to publish a card 
that targets your baseball team. Our goal is 

to publish 18 different cards representing 18 
_ different teams — Major League, Minor 
League, Little League, whatever! If you have 
a campaign you would like to be represented, 
have artwork or ideas to contribute, or want 

cards to distribute in your area, please email | 
us at nosweatshopsbucco@yahoo,com. 

Enclosed: ($15 for | year | 
— as 

 s 

_ QS15, bundle of 5 for 6 issues 
(ask about special IWW member rates) | 
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The war on workers... 
continued from page 1 
wealth and income disparities between the 
West and the rest of the world. 

Australian support for the second Gulf 
War role is a shameful continuation of the 
U.S. alliance which has had bipartisan sup- 
port for the last 50 years. Australia is a client 
state. It is in the perceived interests of the 
Australian ruling class to maintain this alli- 
ance with the U.S. Of course, to the extent 

that the Australian ruling class benefits from 
closer integration with the economies of SE 
Asia and the emerging markets of Asia gen- 
erally, our ‘national interest’ may actually be 
adversely affected in the growing divide be- 
tween elites for the spoils of globalisation. 

Regardless, for the Australian working 
class this war, like all wars, is against our col- 

lective interest. War is nothing but state-sanc- 
tioned mass murder and is never justified. Le- 
gitimate self-defence against attack is of 

course the right of any free people, whether 
at a community level or at a national level. 

But geo-political wars as practiced through- 
out human history are merely organised vio- 
lence to achieve political ends — thus, the U.S. 
State Department definition of terrorism in 
fact implicates nations such as the United 
States for murdering human beings in Iraq. 

By its own definition, the U.S. remains 
the largest terrorist state in the world, the larg- 
est acquirer of weapons of mass destruction, 
and of course the sole global superpower. It 

_ might be argued that the U.S. is merely re- 
making the world in its own image. 

War of course pits worker against worker. 
The endless examples of battlefield solidar- 
ity between warring soldiers under truce con- 
ditions illustrates more than words the abso- 
lute ruthlessness of throwing fellow workers 
into war against each other to serve the po- 
litical and economic interests of the class that 
despises them while praising their patriotism. 

There are plenty of Vietnam vets in the 
U.S. (not to mention Australia) who live on 
the streets outcast from their society, the na- 
tion whose values they supposedly fought to 
preserve. Soldier, like wage slaves, are pro- 
vided with subsistence only as long as their 
masters require their services. 

Gulf War Syndrome is an example of the 
long-term consequences on the health of 
those who go to war, but just as unemploy- 
‘ment and austerity serve the ruling class in 
the daily competition between workers for 

_ wages, so it serves to provide fertile recruit- 
ing ground for the next generation of soldiers. 

Profiteering from death 
As in thé U.S., Australia’s corporate'sec- 

tor will be provided with ample opportunity 
for profiteering. Politicians will be provided 

~ with ample opportunity for re-election. Brave 
‘stay-at-home patriots’ will denounce 

_ progressives for their opposition to this war. 
The working class will be divided and there- 
fore prevented from utilising our industrial 

: power to stop the war build-up in its tracks. 
Organised road, railand maritime trans- 

; port workers could render military operations 
in Iraq (or any other war) impossible. In Scot- 

| KNOW THAT AMERICA. | KNOW THAT AMERICA. IT SHOT | KNOW THAT AMERICA. IT GASSED 
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land, during the build-up to war, ASLEF- 

organised train drivers carried out a black ban 
on moving Ministry of Defense materiel to 

NATO facilities. However, such inspiring ex- 
amples of workers using their organised 
power in support of their own interests re- 

main limited and isolated. 
In Australia, the Howard government has 

been masterful at dividing the working class 
along issues of social policy, in the increas- 
ing context of military buildup and state re- 
pression. The failure of the former Keating 
(Labor Party) government to entrench val- 
ues such as multiculturalism, engagement 
with Asia, gender equality and social progress 
generally resulted from the continuing re- 
verses suffered by Australian workers under 
globalisation and growing corporate power. 

The failure of the labor movement to con-_ 

centrate on basic economic matters has cre- 
ated a working class in Australia that is fear- 
ful, divided and in various stages of retreat 
from economic forces which are beyond the 
power of any government to control. History 

is replete with examples of authoritarian 
movements thriving in such environments. 

Labor movements in the advanced econo- 
mies are finding that they are no longer 
needed as the junior partners for business and 
the state. And so the social gains made dur- 
ing the 20th Century are under attack. 

Lost civil liberties will never be given 
back. These battles will need to be fought 
again. The mistaken belief that our rights are 
protected through living in a Western liberal 
democracy ignores the fact that our economic 
system preceded the social gains achieved by 
mass movements. This will become clearer 
as the War on Terror evolves. The only free- 
dom will be the freedom to be exploited, or 

for the lucky few the freedom to exploit oth- 
ers. The prospect of the first truly interna- 
tional corporate/military dictatorship repre- 
sents an unprecedented subjugation of hu- 
manity, unparalleled in history. 

Notwithstanding the risk to Australians 
from terrorist activities such as the Bali bomb- 
ing, the primary risk lies in the real economic 
and political agenda of the War on Terror. 

USS. allies throughout the world are in- 
creasing state repression against their citizens 

under the cover of fighting terrorism. In the 
US., the federal government has militarized 
all levels of the domestic police forces. The 
Ministry of Homeland Security has ensured 
that civilian police and emergency services 
are now under the control of the military, re- 
moved from civilian oversight. Racial profil- 
ing is standard policy, whether at airports in 
security screening or in allowing employers 
to sack workers from Arabic and Muslim 
communities. Harassment and intimidation 

of U.S. citizens by their government is ram- 
pant. The U.S. has decided to suspend the 
application of its own constitution for U.S. 
citizens deemed to be enemy combatants or 
threatening ‘national security.’ Progressive 

unions and environmental and social justice 
organizations are finding an escalation of gov- 
ernment surveillance, infiltration and dirty 
tricks campaigns designed to crush resistance 

_to the Bush administration and their illegiti- 
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New claimant for first to coin “Wobbly” 
BY STEVE KELLERMAN 

The latest contestant for originator of the 
term “wobbly” to signify an TWW member is 
William Mullen, a street corner preacher in 
Los Angeles who was a fierce antagonist of 
the IWW. He took up the struggle in either 
1910 or 1917 according to an account by his 
daughter, Beulah Mullen Karney, entitled 
“Papa's Story.” 

Mullen joins a glorious company of as- 
pirants to the title that includes the all-time 
champion, the Chinese restauranteur of West- 
ern Canada who spoke the immortal words 
“Eye. Wobble Wobble”; the most likely sus- 
pect, an anonymous Socialist Party speaker 
in 1912 Los Angeles; an equally anonymous 
Socialist Labor Party speaker of the same time 
and place; the odious publisher of the Los An- 
geles Times, Gen. Harrison Gray Otis; and the 
darkest horse of all, Daniel DeLeon. 

The story on Mullen is that when he first _ 
took up his skid row ministry he encountered 
IWWs soapboxing on the same street corners 

and quickly conceived a visceral hatred for 
the union. He developed a variety of tactics 
for spreading his message, the most clever 

being to assault hecklers in his audiences 

without. warning and seemingly with little 
provocation and then to have the victims ar- 

rested by obliging nearby cops. 
According to Ms. Karney, in the course 

of one of his tirades on IWWs allegedly pan- 
handling and using the proceeds for booze, 
Mullen stated that “[IWW] stands for ‘I Will 

Wobble’ because you know these Americans... 
will always give you enough money for li- 
quor. Wobblies, that’s what you are!” The rest, 
of course, is history; we have borne the name 

ever since. 

Ms. Karney tells us that the motive for 
all this was that Mullen, while he loved the 

IWWs, hated “the sin, the lawlessness, the 

anarchy that enslaved them.” A noble senti- 
ment. And, says the faithful daughter, 

“throughout his work he was under the 
shadow of the Almighty.” 

“Papa’s Story” can be found on the 
Internet at www.murraycreek.net/papa/ 

chp18.htm. The fullest discussion of the ori- 
gin of the name appears in Wobblies, Pile Butts, 
and Other Heroes by Archie Green, written 
before the appearance of “Papa's Story.” 

mate accession to political power. 

The fading American dream 
The class struggle in the U.S. is intensi- 

fying despite the best efforts of the govern- 
ment and the corporate media. Workers have 
seen endless corporate scandals resulting in 
job losses, theft of entitlements, and pensions 
by fat cats with political connections to the 
current administration. As living standards 
fall for the many, the American dream has 
faded for those who believed that if you 
worked hard you could provide a decent life. 

The massive turnouts in peace rallies in 
the U.S. before and during the war illustrates 
the growing levels of anxiety at the direction 
in which the U.S. is headed. If workers needed 
any further example of the real agenda, the 

role played by the U.S. government in assist- 
ing the ship owners and the Pacific Maritime 
Assn. to force a concessionary contract on the 
International Longshore Warehouse Union is 
evidence enough. This was achieved via threat 
of military strikebreaking on the docks, an 
employer lockout, and continued use of na- 
tional security dogma to weaken solidarity 
for the ILWU. A campaign to preserve high- 
‘paying union jobs (a rarity in the U.S., like 
Australia) was not a message deemed suit- 
able for the American public. 

As with the MUA dispute in Australia in 
1998, demonisation of organised workers 
reached fever pitch during this dispute, re- 
sulting in a low point when ILWU members 
loaded war cargo unpaid during their lock- 
out. Given that the decline and failures of the 
U.S. labor movement continue unchecked, 

the conduct and outcome of the ILWU dis- 
pute shows the likely consequences for the 
rest of U.S. labor. As the breaking of the air 
traffic controllers by President Reagan in the 
early 1980s signified the decades-long retreat 
and concessions by U.S. workers, the ILWU 
dispute shows that no worker in the U.S. can 
expect to use collective power against their 

SEIU: End occupation of Iraq 
On June 22, SEIU convention delegates 

renewed their call for an immediate U.S. with- 
drawal from Iraq. The resolution points to 
high unemployment, declining wages, attacks 
_on unions, huge cuts in public services, and 

massive budget deficits. “This crisis is a prod- 
uct of the Bush administration’s policies ... of 
military intervention abroad and attacks on 
working peoples’ rights at home.” 

SEIU notes that the invasion of Iraq was 
“based on deception, lies and false promises 
to the American people and the World, ... 
result[ing] in the death of thousands of Ira- 
qis and hundreds of US soldiers.” The reso- 
lution concludes by endorsing U.S. Labor 
Against the War, and calling for an end to 
the occupation, redirecting resources from the 

military to human needs, protecting civil lib- 
erties, and bringing U.S. troops home. — 
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employer without serious consequences. 
Increasing attacks on the Australian la- 

bor movement, state repression and erosion 
of civil liberties and other social gains repre- 
sent similar attacks on Australian workers. 

The labor movement has everything to 
lose from the War on Terror but much to gain 
by resisting it. The reliance on the U.S. Alli- 
ance for the economic and political security 
of Australian elites must be reversed. 

Asa minimum we must struggle to close 
all U.S. bases on Australian soil; oppose any 
war in Iraq; oppose the War on Terror; use 

targeted collective power against those cor- 
porations making profits. from the war; re- 
fusing to load, manufacture, transport, sell, 

or assist with the operations of any war cargo; 
engage with and build genuine anti-war 

movements capable of taking the struggle 
back to the job, where all our power lies and 
where we can win. 

New York turban fight 
continued from page 1 
New York Mayor Bloomberg wants to have 
the Olympics come to New York City, but the 
city administration has policies that make it 
difficult for Sikhs to work in civil service jobs 
because of prejudice against the turban. The 
city is not the friendly site for international 
events it presents itself as. 

In the post-9/11 world the deep xeno- 
phobic nature of American society is rearing 
its ugly head. All over the country immigrants 
are being attacked because of their race, reli- 
gion or country of origin. Muslims, many of 
whom left their homelands to get away from 
the oppression of Islamic fundamentalists, are 
treated as terrorists when they live in the USA. 

It goes without saying that it is not our 
fellow workers who: profit by this activity. 
This post-9/1 hysteria is blind and ignorant. 
My boss thought that I was a Muslim; a re- 
porter thought I was from India. Many re- 
marked how good my English is; it should 
be, ’'m a native New Yorker. © 

My fellow transit workers heartened by 
my initial victory are now talking about what 
to do. This ultimately is about who owns you: 
you or your boss. My co-workers are talking 
about taking action on my behalf, getting a 
petition and perhaps conducting‘a job action 
in protest of the lack of religious freedom on 
our job. We.all work on one of the world’s 
busiest subways lines, so it is critical that the 
boss keeps us all intimidated and submissive. 
The gross unfairness of the MTA% action has - 
angered many of my co-workers. It has now 
become an important battle in the subway 
system, and the MTA may just have gotten 
themselves in deeper than they expected. 

Editor’s note: FW Harrington is also an 
IWW member. Letters demanding his immedi- 

_ate reinstatement to his position in passenger 

service should be: sent to. MTA President L. 

Reuter, 370 Jay Street, Brooklyn NY 11201. 
Cat Cae



What “ie ares 
REVIEWS BY JON -BEKKEN 

Glenn Solomon, You Could Be Fired for 

Reading this Book. Berrett-Koehler, 2004, 

$14.95, paper, 186 pages. 
The title sums up the book’s central point: 

U.S. workers are generally at-will employees 
who can be fired at any time, with or without 
cause. Exceptions generally include workers 
covered by union contract; workers in Mon- 
tana, where state law prohibits firings except 
for good cause (though workers can still be 
laid off); and government employees covered 
by civil service regulations and constitutional 
due process and free speech rights. 

Solomon draws on long experience as an 
- employment lawyer representing workers to 

discuss the implications of the at-will doc- 
trine, and the limited protections available to 
workers even under anti-discrimination laws. 

Many workers believe they have legal 
rights, and that they live in a society where 
those rights can be enforced. Those are dan- 
gerous illusions. Solomon holds out little 
hope for litigation, instead encouraging work- 
ers to negotiate contracts with their employ-. 
ers specifying that they can be fired only for 
cause and to support state legislation mod- 
elled on Montana's law. 

Most useful are chapters on the litiga- 
tion process and on the non-competition 
agreements and enforceable promises. This 
book may prove a useful corrective for work- 
ers who believe they live in a just society. But 
it needs better editing; the writing is often 
tedious and over-simplified (to the point 

where it can be misleading), the examples too 
abstract, and there is not enough detail on 
state-by-state differences to be helpful to 
workers trying to determine their options. 

Murdered by Capitalism 
John Ross, Murdered by Capitalism: A 

: Memoir of 150 Years of Life and Death on 

the American Left. Nation Books, 2004, 

$15.95, paper, 368 pages. 
This is a truly dreadful book, self-indul- 

gent and wildly inaccurate. John Ross has 
written for many years on Mexico for the 
Nation and other publications, but this trav- 
esty of a “memoir” suggests that the reader 
can not rely upon Ross even to accurately 
record universally known facts, let alone trust 
his interpretive judgments and observations. 

I mention this book only because it con- 
tains extensive material on the [WW and the 
radical labor movement more generally, of- 
fering a morasse of misinformation which 
should not be permitted to pollute the pub- 
lic consciousness. (I should note that I am 
working off an “uncorrected proof”; the pub- 

lisher did not respond to repeated queries 
about changes made to the final edition, 
though reviewers working off that edition 
have noted that it too is riddled with errors.) 

Some errors will be obvious to all. Big 
Bill Haywood is Hayward here, his co-defen- 
dants in the Haywood-Moyer-Pettibone trial 
serve 20 years in jail (amazingly, Ross gets 
the verdict and each name wrong, even while 
citing Lukas’ book), Emma Goldman directs 
Czolgosz to assassinate President McKinley 
(and later repents of it), and scores of other 

MAIL TO: [WW LITERATURE, PO BOX 42777, PHILA, PA 19101 

NAME: such absurd inventions. 
These claims are largely attributed to the 

ADDRESS: author's booze-fueled “conversations” to a 
= vast panapoly of ghosts: Rudolph Schnaubelt 

CITY/STATE/ZIP CODE: (Ross pins the Haymarket bombing on him, 
painting an elaborate scene in which activ- 
ists draw lots to determine. who -will attack 
the police they had no way of knowing would 
be there), Leon Czolgosz, Emma Goldman, 

_ Elizabeth Gurley-Flynn, and many more. 
Ross is no more reliable when he writes 

of events he claims to have been present for. 
He completely: bungles the details of the 
IWWs 1964 Cedar Alley strike, to cite just 
one example, but this is the sort of story that 

_ will be much more difficult for readers to 
check out for themselves. . 

It's a shame this book was published, and 
-an embarassment to all involved. Avoid it. 
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indonesian timber 
workers seize bosses 

Some 3,000 workers with two Indonesian timber com- 
panies have been on strike since mid-June, demanding Roe 
ment of salaries for April and May. 

Nine workers began a hunger strike June 23, after gov- 
ernment officials refused to meet with them, while others 
have seized two executives of Hong Kong-based PT 
Kalimanis Plywood Industry and PT Santi Murni Ply- 
wood and are holding them hostage. The companies say 
they are short on cash, and have demanded that workers 
settle for about half their normal wages. 

“We are accustomed not to eating. Moreover, we 
haven't received our salaries for two months,” said Gartini, 
one of the nine hunger strikers. “All the workers and their 
families are experiencing the same fate as us, they are prob- 
ably starving,” he added. 

At press time, the companies had agreeed to immediate _ 
payment of half the back wages, in exchange for the release of ¥ 
the executives. The remaining balance would be paid after the 
work resumed. 

Ismed Soerya, chairman of the East Kalimantan Indonesian Labor Struggle National Front, 
said the government was colluding with the companies to oppress the workers. “The people 
are still being oppressed by the economic and political systems practiced by autocrats who 
believe more in capital strength than the power of the people.” 

Nigeria: general strike, repression 
Former Nigerian military dictator and 

current president Obasanjo has responded to 
a three-day general strike with legislative pro- 
posals to dismantle the Nigerian Labor Con- 

- gress and restrict unions’ right to strike. 
The strike began June 9 in response to 

skyrocketing gasoline prices, a day after a 
high court judge banned the strike and or- 
dered the government to cancel the fuel price 
increase. Although the Petroleum Prices 
Regulatory Agency agreed to this, people de- 
manded to see the prices change on the streets 
if the strike was to be cancelled. 

The government claims that the only way 
to end Nigeria’s chronic fuel shortages is by 
deregulating and privatizing the industry. Oil- 
rich Nigeria’s scarcity of its own natural re- 

sources is a prime example of the problems 

of neoliberal, export-based rather than sub- 
sistence-based economic policies. 

Nigeria is the world’s seventh largest oil 
exporter and a major supplier for the U.S. 
market. Oil exports generate 80 percent of 
all government revenue. More than two- 

thirds of the 126 million Nigerians live on 
less than a dollar a day. 

Despite the court order, schools, offices 

and businesses were closed, while members 

of the Commercial Motorcycle Association 
monitored price changes at petrol stations. 

However, police shot and killed two 
unionists and arrested others during a raid 
June 10. Police confirmed dissolving protests, 
claiming they were “unlawful assemblies,” 
but insist that no bullets were fired. 

On the third day the strike ended as 
prices were being adjusted, but unions 
warned that the strike would resume if the 
changes were not complete within seven days. 

“They cannot continue to insult our in-- 
telligence. They cannot continue to mortgage 

the future of our children,” NLC president 
Oshiomhole told crowds in Lagos. 

Other backers of the strike criticized the 
decision to end the strike, insisting that more 
could have been won. The National Demo- 
cratic Movement condemned the settlement 
as a “betrayal of the Nigerian people.” 

Fascist sympathizer named new IMF director 
BY VICTOR NAVARRO. 

Rodrigo Rato has been appointed the 
new managing director of the International 
Monetary Fund. But press reports have ig- 

nored his background. Rato was Spain’s 
Economy Minister from 1996 on, and was re- 

sponsible for the dismantling of the already 
inadequate Spanish welfare state. . 

While in government, Rato supported 
such policies as making religion a compul- 
sory subject in secondary schools, requiring 
more hours of schooling in religion than in 
mathematics, undoing progressivity in the tax 
code, funding a foundation dedicated to the 
promotion of Francoism (i.e., Spanish fas- 
cism), and so on. 

In the economic arena, he dramatically 
reduced public social expenditures as a way 

of eliminating the government deficit, and 
was responsible for developing the most aus- 
tere social budget of all the governments of 
the European Community. 

Rato has paraded triumphantly around 
the EU-15, claiming that Spain is at the top 
of the league because it is the first member to 
reach public deficit zero. And none other than 
Tony Blair's Minister of Economy, Gordon 
Brown, became Rato’s main advocate for the 
IMF position. 

Never mentioned is the enormous cost - 

this “success” has had on the quality of life 
of average people in Spain. And these are the 
same policies that Rato is going to follow at 
the IME Policies that have caused enormous 
pain and harm to the Spanish people will now 
be implemented worldwide. 

French premier loses power 
French electricity workers cut power to 

Premier Jean-Pierre Raffarin’s home June 15, 
as part of a series of protests against plans to 
privatize public utilities. Workers also cut off _ 
power to the home of former premier Alain 
Juppe and other prominent politicians. 

Meanwhile, masked workers are carry- 
ing out “Operation Robin des Bois” (Robin 
Hood), a campaign to restore electricity to 
the 250,000 homes cut off every day for non- 
payment. The government insists it will pun- 
ish the militants’ “illegal behavior.” 

Six killed in Lebanon strike 
_ Army troops opened fire on thousands 

of protesters ina working class neighborhood 
_ in southern Beirut May 27. Six people were 

ae killed, dozens wounded and 130 arrested. 
2 he Protest was part of a general strike 

called by the General Labor Confederation 
against soaring gasoline prices. The strike 
continued the next day as crowds mourned 
the dead, chanting anti-government slogans. 

Russia: Miners’ hunger 
strike declared ‘illegal’ 

In Russia, it’s a crime to not pay workers 

what they are owed. But that didn’t matter to 
local prosecutors in Khakassia. The fact that 
mine workers were owed as much as $7,000 

each in back wages didn’t move authorities 
to do anything. 

But when miners became fed up with be: 
ing owed so much, and 170 of them began a 

_ hunger strike May 17, local prosecutors sud- 
denly woke up and declared the strike “ille- : 
gal” even though the miners broke no law. 
The strike ended May 28 with the workers 
being paid their wages. 

Steelworkers 
padiock plant 

Mexican steelworkers at Matamoras’ 
main plant struck June 9 to demand better 
working conditions and to protest shortages’ 
in their profit-sharing bonuses. Siderurgica 
del Golfo workers chained and padlocked 
three principal entrances to the building. 

Attorneys for the company call the strike 
illegal, saying workers did not provide the 
legally required advance notice. Management 
has filed a criminal lawsuit at the Public Min- 
istry office against those steelworkers it deems 
responsible for locking the factory gates. 

Hundreds of steelworkers from other 
states have joined the Matamoras workers on 
the picket line. 

Workers are also seeking a $200 bonus 
as compensation for the company’s poor la- 
bor conditions, including dangerous equip- 
ment and work in temperatures of up to 55 
degrees centigrade, or 130 Fahrenheit. 

Korean hospital workers 
| win 40-hour week 

A 13-day strike by 15,000 Korean nurses 
and administrative staff was settled June 22 

when hospital management agreed to meet 
workers’ demands for a 40-hour week. 

The new schedule will be phased in over 
two years, with workers alternating shifts to 
cover weekends. Temporary staff will be 
gradually transferred into permanent posts, 
and paid at least 40 percent of regular scale. 

The strike was the first of a series of 
planned actions. Unions at automakers have 
begun a series of quickie strikes to support 
demands for pay increases, and the Korean 
Confederation of Trade Unions, has threat- 

ened a general strike against the government's 
plan to send more troops to Iraq. 

KorAm Bank workers struck June 18, af- 

ter new owner Citigroup failed to meet de- 
mands for job security and independent man- 
agement. Citigroup intends to merge the bank 
into its Korean division by September. 
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Victory for Aussie 
Borders workers 

A campaign by Unite, an Australian 
group organising casual and temporary work- 
ers, has won a victory against U.S.-based 
multinational Borders Books. After a series 
of picket lines and leafleting actions sup- 
ported by Australian Wobblies, management 
agreed June 4 to come under the national 
‘Award’ regulating workers’ minimum wages 
and working conditions. 

This victory is an important example of 
workers holding multinationals accountable. 
After six rallies, petitioning, picketing and 
enduring employee courage, this is a triumph 
for any retail worker. The fact that Borders 
will be under the reins of Australian labor 
rules is by all means a valiant achievement, 
but the future of Australian labor laws them- 
selves may be of concern since the victory. 

The awards are negotiated between 
unions and employers’ associations on a state 

and national basis, and set minimum wages 
and working conditions for workers in most 
trades and enterprises. Employers typically 
come under the Award if the relevant union 
is able to establish a presence on the job; 
workers can be signed to individual contracts 
waiving Award conditions. In many work- 
places, unions negotiate enterprise agree- 

ments that go beyond the Award minimums. 
In addition to offering protections against 

discharge and other basic rights, the Award 
includes penalty rates for night and weekend 
work, ranging from 25 percent to as high as 
triple time for particularly undesirable shifts. 
Thus Award workers on Sunday night would 
go from AUS$14.50 to around $42 an hour. 
Managers and workers on individual con- 
tracts would not receive the penalty rates. 

Prime Minister Howard's administration 

has filed legislation that would undermine the 
Award system, eliminating many benefits 
Australian workers have fought hard to gain. 
The government has also proposed restric- 

tions on the right to strike, and on other in- 
dustrial action. 

factory and removed 
ID badges and t-shirts 
from some women em- 
ployees. 

A full strike was 
called June 7, but 

workers agreed to re- 

Boycott Pepsi 
Workers fired from the La Mariposa S.A 

Pepsi bottling plant in Guatemala continue 
their 20-month fight for reinstatement (see 
article last issue). The union met with Pepsi 
officials June 14, who offered a financial 

settlement if workers would drop their court 
case, but refused to discuss reinstatement. 

Please send email messages to: pepsico@ 
premier_recruitment.com, boardofdirectors 
@pepsi.com and fundacion@cabcorp.com, 
stating that you will boycott Pepsi products 
until the workers are reinstated. 

Haitian Free Trade Zone 

workers fight for union 
Workers in Haiti’s Codevi FTZ continue 

_ their fight for their jobs and their union. Man- 
agement has confronted workers with severe 
violence, and locked them out of the factory 
June 8 after a one-day strike. Codevi produces 
apparel for U.S.-owned Levi Strauss. 

The dispute began in February, when 
workers struck to protest the firing and bru- 
tal beating of a representative of the SOKOWA 
union. The confrontation escalated in March 
when 33 workers were attacked and expelled 
from the Ouanaminthe factory. 

An international campaign in support of 

the workers and negotiations in April brought 
all the workers back by mid-May. 

A one-hour warning strike was called . 
June 4 in response to a breach of contract. 
Groupo M bosses quickly arrived at the fac- 

' tory, threatening to shut it down. Next, the 
Dominican Army expelled workers from the. 

Me 

turn on the 8th if man- 
agement would negotiate. Instead, the Do- 
minican Army locked the gates at 5:30 a.m. 

Workers are calling for the Dominican 
Army’s retreat, reinstatement of all workers, 

and negotiations between Groupo M and 
SOKOWA. You can support their struggle by 
writing: Ouanaminthe factory general direc- 
tor Fernando Capellan at fcapellan@grupom. 
com.do; Grupo M CEO Limbert Cruz at 
lcruz@grupom.com.do; and Michael Kobori, 
Director, Global Code of Conduct, Levi 

Strauss & Co., 1155 Battery St., San Fran- 

cisco CA 94111, mkobori@levi.com. 

Play Fair at the Olympics 
For sportswear companies, the Olympics 

are an ideal opportunity to promote their 
newest merchandise. But behind the spotlight 
are the millions of underpaid and often 

_ abused workers who produce that clothing. 
With the 2004 Summer Olympics ap- 

proaching, the Clean Clothes Campaign net- 
work, Oxfam and Global Unions are organiz- 
ing the Play Fair at the Olympics Campaign 
to expose the abuse that major garment 
manufacturers are responsible for. 

The International Olympic Committee 
has the leverage to influence the conditions 
under which sportswear is manufactured 
around the world, especially since it has the 
primary right to use the Olympic logo. 

A website has been established to pres- 
_ sure the IOC and leading sportswear compa- 
nies into respecting international labor rights, 
including a link that will send email messages 
on your behalf at wwwfairolympics.org.


