
Close the School
of Assassins
Wobblies join Labor
Caucus in protest at
Army torture school I

Reclaiming class:
Our only firture
Class solidarity offers
rvorkers'only hope
for real freedom 5

New Yorft
transit strike
"!llegal" strike
demands respect,
equal treatment 7

WTO delegates huddle
behind police lines

OFFICIAL NEWSPAPER OF THE
INDUSTRIAL WORKERS OF THE WORLD

Huddling behind police lines and a bar-

rage of tear gas. trade ministers represcndng

most of the rvorld's govemments agreed in
principle to eliminate agricultural subsidies

and cut tariffs on manufactured goods as their
annual meeting drew to a close Dec. 18.

However. the New Yorh lincs reponed,
"the declaration ... papers over dilferences

that could prove troublesome later," by
calling lor 'subsantial' (but unspecified)
reductions in agricultural subsidies in the

lead-up to 2013, baningsubsidies that lead to ence building.
overfishing(alsonotde6ned).andrepeating Filipino labour activist Norman Uy
calls for increased aid to developing countries Carnay said the WTO'S free-trade policies

rhar thts far have failed ro materialize. allow the dumping of agricultural producs in
'If we didn't make the lwTOl confer- developingcountrySmarkes.Thisbankrups

ence a success," said European Union trade farmers and forces them to move to cities,

commissionerPeterMandelson,\ecenainly where there's not enough work.
saved it from hilure." 'Our governmens involvement in the

Meanwhile, in rhe streets outside the WTOhasbroughralotofdisplacementtoour
Hong Kong convenrion cenrer, police fired pcople,andit'sforcingustomigrateabroad,'
tear tas and rvater cannons as protestors said Carnay, program coordinator for the

- including South Korean farmers, South- Filipino Migrant Workers fuciety.
easr Asian $oup6 and activiss from Europe Korean farmers tried to break through
and America - tried to reach the convention police lineswith rvooden polesand battering
cenrer and confront the delegates. rams rnade lrom *eel securiry barriers. At one

"We would just like ro march to the front point, protesters smashed thcir way through

of the convenrion centre so rhar we czln ex- police lines and entered the outer buildingp

press our opinion," said l-ee Chang Eun of the of the convention cenue. Horvever, they were

Korean Federadon ofTrade Unions. quicklydrivenoutbypolice. Dozenso[pro-
When a rumor sprcad that the protesrors testors rvere injured, and nearly a thousand

had broken rhrough police lines and entered were aken into police custody.

the building, security guards lled rheir poss Roadswere cordoned olf, preventingdel-

leaving checkpoins unmanned for a hie[. egilcr6pE]€nt€dnsorhavingtbeconference
dma Scciriiy iorcls lixlcdd dtffi:'doddiit "'lnlt "The cncrny lrrcgrdrrr,rd.achaell
rhe WTO venue, and dozers of police were explained a policeman. 'Ihere are hundreds

sudoned in key arras throughout the confer- of them, so we have blocked the roads."

Big break for defense in
Mumia Abu-lamal Gase

BY DAVID LINDORFF
ln a sanling ne*'development. the Third

Circuit Court of Appeals in Philadelphia has

agreed to hear arguments on three claims

by Pennsylvania death-row prisoner Mumia
Abu-Jamal that his 1982 triat and state appeal

were ninted by constitutional violations.
Any one of those three claims, if ulti-

mately upheld by the three-judge panel,
could lead to a new trial for one ofAmcrica's
most famous and long-standing death row
prisoners. a Philadelphia-bascd journalist
and former Black Panther activist who was

convicted of the l98l shooting murrder of a
rvhite Philadelphia police officer.

The decision came:rs a surprise because

the appellate court was only rcquired to
consider an appeal from the defense on a

single guilt-phase issue - the claim that the
prosccution had illegally removed qualified
jurors from the case on the hasis of race.

That claim. while rejected in 20Ol by Federal

District CounJudge Wlliam Yohn, had been

cenified by the judge for appeal. Appellate

cours do not have to even accept arguments

from defense atlome)6 on claims that have

not been cenified for appeal by a lower coun,
so the lact that rhe judges agreed to accept

the other two claims is a major victory lor
the defensc.

The fi rst additional claims is that pr6ecu-
rorJoe McGill improperly sought to weaken

any sense of responsibiliry and accounubihty
among jurors corsidering the case, and un-
derurined the consitutiond requirtment of
'beyond a reasonable doubt," when he told
rhem in his 6nal summadon that they need

not worry overmuch about vodng lor convic-

tion since Abu-Jamal would have "appeal af-

ter appeal." The second claim is that thejudge
in the case. the late Alben Sabo, who also sat

at the 1995 Post-Conviction Relief Act hear-

ing, where determinations of fact and crucial

new evidence were pres€nted (or where thc

defense attempted unsuccessfully to pres€nt

ir). was biaxd against the defense.

Abu-Jamal's claim of racial bias in jury
selecdon is well documented. In his habeas

appeal ro the Federal District Coun, his then

attorneys, Leonard Weinglass and Daniel Wil-
liams, submitted four academic studies ofjury
selection practices by both the Philadelphia

district attorney's office and of assisnnt DA

McGill himself. Both demonstrated clearly
that the DAs office under then DA (and norv

Pennsylvania governor) Ed Rendell and

McGill in the murder uials he proxcuted
rejecred roughly three out of four potential
blackjurors rvho had already agreed that they

could vote for capital punishment.
This ivas a rate of peremptory rejection

of qualified jurors three dmes higher than

for potendal white jurors. and is prima facie

evidence of illegal racial bias. ButJudge Yohn,

in a serious judicial error of fact and judg-
ment. rejected ghat evidence. As I expced in
my book (Killing Timc: An lnvatigclion into

thc Death Paulty Coric of Mumia ltbu-Janal,
Common Courage Press, 2003). Yohn had

confused the studies and incorrecily assumed

that they did not cover lhe time period of

Jamal's trial. when in fact the studies even

included his trial in their dau ses. If the

appellate corrrt looks ar that evidence, the
judges would be hard-pressed to 6nd it fair,

continueil on page l0
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Starbuds liuing
wate strike hits lO
New Zealand storcs

Workers lrom Starbucks stores across Auck-
land walked off the job Nov. 23 to join what they

billed as the world's 6rst Surbucks strike, held on

Auckland's counter-culture caf€ strip on lGran-
gahape Road. (Canadian Starbuclcs workers have

conducted "un-strikes- where they continue work
but picket during ofldury hours.)

The one-hour strike was originally to include
only the Karangahape store. but spread to l0
outles across the city when workers learned that
manaters would be brought in hom other *ores
ro cover rhe shifis of strikiqg worlgers

"What began as an elrent to higlrligh fie poor

conditiors of low pay and minimum wage workers turned into a show of solidarity and

srength betrveen Auckland's Starbucks workers." said Simon Oooternan, campaign

coordinator for the Unite unionb SupcfizeMyPay.com project.

Customers and pedesriars were offered free fair trade collee during the pickedng.

lnternationally, Starbucks has low union representation, with only 300 union
members our of 80.000 rvorkers globally. One third of rhesc union members are in New

Zaland, rvhere Surbuclcs rvorkens start at NZSIO an hour, only filty cents above the

minimum wage. ln Ausralia, Sarbucks workers eam almost NZ$5 more per hour than

their Nerv Zealand fellorv workers.
Unite is a small community-based union, rvith nearly 2,000 members in the fast-

food industry and is uking on rhe world's laryest multi-nadonal fast food brands in a

campaign for a NZ$12 minimum rvage, an end to lower gay for young workers (who

can be paid as liule as $7.13), secure hours, and basic workplace bene6s. Other actions

have included a Dec. 17 suike by predominantly immigrant workers atPizza Hut and a

Dec. 2 acdon againsr a Kenrucky Fried Chicken outlet in Balmoral that drew 150 suikers

and supponers lo the picket line. Unite has been in negotiations lor scveral months with

Restaurant Brands. which operates Starbucks. KFC and Pizza Hut in New Zealand.

Meanwhile, in rhe Unired States. the National labor Rclations Board has issued a

massive complaint again* Surbucks, charying l5 local and regional ofhcials with a sys-

remaric campaign of illegal practices intended ro discourage workers from unionizing.

For example. according to the NLRB complaint, a regional director of opcrations

posted a message in one slore in May 20O* threatening "employecs with loss of rvages

and benefits if they voted for the union." At the same store, in May andJuly 20O4, a store

manager and an assistant store manag,er gave employees free baseball tickes and gym

passa as pan of effora ro bribe workers into dropping their support for unionization.

The Board complaint, which is set for a hearing SrcrEuds: contbrued4gel
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tllo*|ryfio]ffihtart
I r+as having some beer and watching

rhe $eelers.Cols game last night with some

fellow workers, and we were going over the

latest issue of the fndratdal Worhcr. One of
them noted that the story on
Wal-Mart sutes Wal-Mart's
wages are less than $19,000
aye:lr We resrarked (in be.

ueen head-shaking during
the game) that to be hir the

papershould have given \lfal-

Man's wages as much lcs than thau We could

not see how the average worker there pullsin
even clce to that amount (cspecially with dl
the pan-time workers), unless the eamingg

of rhe high-salaried parasircs were included

in rhe figure. Could you please inform us of
the source of this ilformation?

. . X3539B3, Pin$uqgh
Edfitrr\Nda. Thc article mcooit to rcler to

o aagc v aga tor Jull-timc w ot*crs, 6 tryruil
by thc New York Times. ltis sccnrs plarchlc
to nrc. Whilc many full-time worhcrs mahc

signif'canrly lcss, in mant marhcts Wol'Man

Ws morc W hour thur conrpctingunionizeil

rctail outlcts (malry ol which slasftcd slarting

py to aounil minitnum wagc in lhe past two

decaila), although it oflers much lcss in hcahh

olilother*tufts.
A w age avragsng about $9 or hour (clerrs.

ord stockm will naftc lcs; art o tcpir sufl d
'4ssislcnl matugets'more) rcmains d Wcny
wagc, t.ol atough ercn ao Wy thc rent in nary
citi6, let alonc to Jecil a Janily. Wal'Mart\
rccord is cfiminal cnough wi thout aagcrating
thc incrcasingly meaga adv otuga oJ w orhing

mder-WCWcontract.

nobonhg nrorter
The Decbmber issue included a story

with a gatement by Beth Kedd, Wal-Mart's

director of internationd corporate alfairs, to

the efiect that "China acnrally has very good

environmenul and safety sundands on the

Yes, perhaps "on the books.' Whose

bool<s? Here are other sources to consider
about worker hcalrh and safery in thar sate
capiulist paradise:

The rate of acute poisoning accidens
in Beijing hasdoubled
between 199{ and
2001, according
to the city's health
bureau. About 2.1
million workers in
the Chinese capital are

exposcd to toxic dust, chemicals and other

airborne hazards at work. (fulia Han, 'I-aw

inuoduced to 6ght work-related diseases,-

South China MomingPost,April 13, 2002)'
In the year 2000 at least 50,000 6ngers,

han& and anns were amPutatd in Chinese

hctorie. (Elaine Kunenbach, 'Workers Pay

Dearty Producing Goods'Made In China,''
Associated Press. Dec. 25, 2001).

According to Steven Levine (The

Syncrgist, June{uly 2000) rhere is the

poesibility thar 35.2 million Chineseworkers
wer€ pennanently or temporarily disabled at

work in 2001.
China's Minisry of Health survey found

that bewem l9B2 and 2002 more than 20

million township bwinesses were created and

60% of these had "minimal safety measults"
(Xinhua New Agency {nnD.

lsnt it grand that Wal'Mart execs have

been bought off to promote thc idea that

China's govemment and economy rmy be

showing the rvay forwand?

For the cause that never dies,

Len Wallace

Eilloat Nolc This vas cn ironic tttcrcnce,

immeiliatcly follow d by a notc that' ttpect lor
workcrs'rigfus lis, allowrittn into [ChinaU
stctutcs " Wal-Mcrt mat d p&tction to Ching
wc noleil,'hnowing tlrult any wot*q who agS-

utedtorlrluer waga, n{cr conilitions or les
pollution laceil antsl utit inprisonmcat."

tloepfrd doshga ohe
In 1997,I and othcrWobblies Prot€sted

the clmrre of thc Sr. louis Regiond Medical
Center. Now rhe politicians involved in rhis

atrocity arc admitting that the closurc was a

'misake.'Why?
The Regional Medical Center served a

large numberof workingpcople aud persons

of color.Iscloorrtshowed that the St louis
power structur€ had no rcal interest in the

hcahh care ofthe gencral populadon.
When Regional was being closed, St.

louis uni,ons ofiercd rc help keep the hospital

opcn by sending menbers wi.th.union health

insrrrane there,providing rhe incofre needed

to keep itopen, if the hocpitd dlowed work-
ers to unionize. This proposal was rejected

despire the facr that workerc had sought

union represenudon
. But thggripa haspitals.cardd the &y

wiih thcirargduient that by kegiling Regibnal

open rhe city was funding'surplus' hocpital

be& and "wasting tot dollars,' Now wdtt
srfiuing a stronage of hcpiul beds in urban

centers across the country, especially during
natural disasters and other emerBencii;..

2006lwwoffierffid
Mark Damron of the Cincinnad GMB

has been elccrcd General Secreary-Trtasurer'

and will move lWWheadquaners to that city.

Elected to the General Executive Board wert

Pauick Brenner, Jeannette Gysbers (acting

chair), Adam Lincoln, Td Nebus, Scott Sat'

tenphire, Richard Sqrurour, and Eran Wolf-

son. Nathaniel Miller will be first altemate.

Paul Bocking, Eric Chester and Todd

Goodenow wcrc elected to the Intemational
Sotidarity Commission. Wlliam Mclaughlin
will be 6rsr dternarc. Sam Morales,Jr. was

elected General Defcnse Committee Cen-

ral Secnerary-Treasurer. The 2006 General

Ass€mbty will be held rhe 6nt weekend in
Septemba in San Franclsco, Calilornia-

Salt lake Wobs
rcmember loe Hill
and tWWmailynl

8Y 
'AMES 

MOURITSE}I

The Sah l-ake Ciry GMB aad friends
garhered for the annual culmination o[ "In
November We Remember' oboervanccs No
venrber 19. Wobs took tums rcading names

printed on slips of paper and remember'
ing many manyrs. political prisoners, and

salwarrs in rhe 6ghr for workers'righs and

socid jusdce.
One name sqood out wirh special sigtifi-

cance, df tou'.sC isit.tas bn Ge very same

goun4 in what is now Sugarhouse Park in
Salt t-ake Qty and. had been the Utah State

Penitendary, where thc state of Utatr shotJoc
Hill on rhis &y nincty y€ars atg.

This yearb o'ent nas well attended, with
a handful of localWobsand anequalnumber

of friends (two of whom took out rcd car& at

rhe next monthly tWW meeting - welcome

to new fellow workers Eileen Olsen and

Keisha Davis).
ln addidon rc reading names of martyrs

past and prcscnt, the group sang sonp, from

classics byJoe Hill and Ralph Chaplin to the

creative efforts of some local fellow workers,

as well as readingp of 'The Two Buns" and

orher rousing pieces.

Wobs and frien& suyed warm in the

frigid Utah night with a 6rc in the parkb ga'

zebo fireplace and with the sharing of a bottle.

of homemade "Pink kdy Mead" contributed

by FW Olsen.
Afier the singrng and reading of tumes,

the group made a candlelight procession to

the spot in rhe park where a secdon of wall

from the old prison srill sunds. There we all
recited Joe Hillb last Will tggether before

leaving a row of candles in cups glowing on

top of the bld prison wall.
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l'abor Caucus lotns drlve to
dose Sdrool Of Assassilts

BY SCOTT SATTERWHITE,
PENSACOLA GMB

. Over the weekend of Nov. 19 and 20,

rhe School of the Americas Watch hosted
one of the largest gatherings of labor and
peace activiss in is history to protest what
many call 'The School of Assassins." The
gathering, held annually for over a decade,

protests the U.S. Army school which has

been documented to have graduated some
of latin America's moot viciots dicutors and
mrcriminals.

The vicriros of SctidJ bf'die hmericas
graduates include many union activiss in
Central and South America who, in recent
years, have been attempting to oryanize
aginst Coca-Cola and Nesde. At this yeads

gathering, several delegations of unioniss
from Colombia and fugentina spoke at the
SOA\JV's l:bor Caucus about struggles in
their countries.

The labor Caucus $nrssct up as a forun
for rank-and-file union organizers from
around the world to discrrsshow thc School

of the Americas has directly hun workers
and what the internationd community can

do to figbt back This yeat's event nlas kicked
off by Wobbly folk singer Charlie King and

intnoductiom from around the room.
While most of the participans wcre

from the Unitcd Auto Workers, who sent a

large delegadon to protest the SOA" several

members of other unions were present
including the Steelworkers, Postal Workers,
IWW and Colombian union Sinaluaind.

After brief introductions, lwo repnescn-

adves ofsinaluainal, the union that has been

organizing against Coca-Cola and Ncsde
in Colombia, spoke to the largely North
Asrerican crowd about the deadly working
conditions for unionists in their country.

"Things have gotten worse. The world is
wimessing a- genocide of working people in
C-obntfu ,"CnardoC-ajametaof Sinalnainal
said. "C-oca-Cola uranrs to do away wittr ttre
union by intimidation and munder."

Gjamerca went on to tell about several

murders of lellow union organizers in recent
years by paramilitaries, with the suppon of
Coca-Cola. He said Coca-Cola has gone so

far as to give paramiliuries Coke products
to help fund their activities against unioniss,
leftiss and other human righa activiss.

Sinaltrainal Vice President William
Mendoza said that paranilitaries have used

ilueas agairst worters and their familics. His

,$yearold &ughter nras recendy kidnappd
because of his international accusations
agairst Coca-Cola. She was later returned
php*cally unharmed, but the threat to his
life and his hnit/s livcs is real. To carry on
his organiziry he mrst havc wo bodygtutds
with him at dl timcs and ride around in an

armortd vehicle so hs is n61'ssinaled by
these CeC.ola futdd paramilitaries.

The Sinaluainal delegation said thcy arc

tu3endy rcqucstinginamatioulsrppon "\l/e
necd morc soli&rity, oondete solidarity."

StrdeosUnitod AgainsrSwcatshopshave

been vocal on tbeir behalf, getdnE C.oeGola
machines rtmoved from scvenal campuses
acre Nonh America. Sev€ral unions have

also joined Sinaltrainal in their call for
sohdarity, mct noubly the Steelworlcrs who
have started legd acrion apinsl Coca-Cola
on the C-olombian unionbbchalf. Co*Coh
rhen 6lcd a counter-suit claming that the
unions were 'violating the morale of the
company,' Cajamerca said.

As rhc speakers were winding up, they
renindd the audience o[ their deermination
and dedication. 'We are absoluely confident
rhat in the srnrggle for social justice, we will
win," Mendoza told the crowd.'An injury to
one is an injury to all.'

ln the closing remarks, the 4,000 dead of
Colombia's "Diny Wars'- mostly unioniss,
human righs activiss, indigenous persons

and Afro-Colombians - were remembered.
'Our fight is not one of economics,"

said Cajamerca. 'lt is one of life. We say no

to death."

Tonmc Gallic orts tlv cab-
phuos: JeonvtteC,y$as

IWW Hnts oncilhGsuft
Nine constrtrction workcrscrdoyd by

Restoration Archiurnre and Pocono Moun-
uin Fair have 6led a dassactin hwsit seek-

ing unpaid overtime and o6crddages.
They are among morc th 30 workcrs

who regularly put in 50im ncds doing
rrnovadon work in unsafc ditions that
resulted in several serios injurics Wo'rkcts
werc never paid for their outinq and for
some time were unlasfuIly trtdd as inde-
pcndent contractorc, with thc a'nployer not
paying theirsocid securiqg, rortcrsompen-
sation and uncmploymcnt tucs

The nine workers inithdng the lnmdt
wcte all tcrminatcd in Nondcrod Deoee
bcr after they began discttsioos o improve
conditions and met with nyW orpanizers.
The employer refrrsed to iscrc ful peycbcds
to workers who would not dXp rdcases waiv-
ing rheir right to back payand hbdy*adng
that they had volunurily redgncA

lrad plaintiff Edc Orriz was frod imme-
diately after confrontinE e? bc on behalf
of his fellow workers, asldry cmpcnsadon
for months of unpaid ovcrtina

The lan'suit was fild Dcc. 19 by auomey
Perer \iiincbralc, nrilo b sqkbt with the
Philadelphia GMB on a numbcr of cces aris.
ing from its South Suea orymizing project.

Edmonton Wobs celebrate
centennial in grand style
. BY SEAN M. BOOMER, EDMONTON

The Edmonton (Albena) GMB did irs best to celebrate

the l0fth binhday of the Indusrial Workers of the World in
grand style Nov. 12 with live music, a binhday cake. g3mes

md cheap drink.
Primarily organized by Fellow Workers Kirsten lvlayoh,

Gcoff Loken, Jeannette Gysbers, Steve Nixon and Gordie
Thomas, the alfair took a great deal of planning. The commit-
tee dirylayed creativity in is efforts, and dl agled that they
sratcd an event wonhy of the union's one-hundredth yeat

lbc event took place in a lavistrly deconated hdl. Posters

hboriously hand-stencilcd by members of the Centennial
Committee were on display; IWW candle
holdeis, also made by committee membes,
were set at each table. Ecsrive red ani blact
balloons and su€amerc lent a jolly air to the

proceedings. (The balloonswcre hand ded by
Aaron Wilson and S€an Boomer.)

Trvo copies of a beautiful ponr:ait of Wob
bly songwriter, organizer and nartyrJoe Hill
were up forrallle. A Greedy Capitalist pinaa
complete with a jagged gdn and lnstful leer,
paunch svelling with all the good things of
life (decked out in tux, top hat and ails no
less), surod hungf,ly ar our delicious cake.

For once, the rich man did not tet hisslicc!
Our ancient btrgbcar was, in hct, the papier-

mache crcarion of Fdlop workers Mayoh and
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Sin$ngarc (L'R) Fcllow Wor*ersSean M.

Boomcq, N ich Drialga and Eugarc Plau'iuh.

evening several times. Lighting and sound
were provided by Biil Arhy, and the fiercely
committcd Fellow Worker Mayoh.

last, but certainly not least, Fcllow
Workers Gordic Thomas and Steve Nixon
used counesy, fonitude and discretion as thcy
bancnded for thc throng of rwelers. In this
they received occasional hdp hom Fellow
WorkerCallie, who appcared,like the canalry

in an old w6lcm, at crucid moments.
Huge thanks are due to everyone who

made the party a succtss. It was an event
for the agcs, an svent for one hundred years.

Happy Birdday, fellow workers! lrt's raisc

our glasscs to anodrer one hundred years of
hnning the llamesof discontent.

IWW membcr Rosie l(ane, an elected
membcr of the Scottish Parliament facing
criminal charges for an anti-Trident nuclear

missile protcst ouside the Parliament build-
ing, rold Edinburgh Shcrilf C-oun that direct
acdon was an important part of the demo-

cratic process and that people have to act
when they see international laws and righs
being violated by the government.

She is one of l0 demonstrators facing
charges of blockingthe roadand obstructing
policc March 10. Ihe:lO.nere sitr;ng ouside .

Parliament in a huge mock-up of a subma-

rine; it took police hours to remove them.

H:ffiffiH}:Sff"1,nff; gctr'h wob on rdat rol
union evenr to-bc bursr';p";;t;-"y "f llldent mlssih plGst
the workers and the confoundment of our
enemies. A "Pin-the-Tail on Ralphie" gamc

dirrylayed the branchb feeling touarrd another
svollen memberof the rulingclass (Albenab

prime minisrcr), alas less amenable to the
minisradons of a wooden pole.

Excellent music uns providcd by Guy
Smith and the Revtones (Gu/s voice, vicdm
ofa bad cold, lent a punk rock edge), and by
a lew brave open-mike ukers. Members of
the Edmonton GMB and some guess added
to rhe general entertainmcnt by leading a
Wobbly sing-along. In panicular. rhe spirited
anthem "Solidarity Forever" enlivened the

PrcanHebfte
IWW Consilihrlion

The rvorking class and thc curploying class

have nothing in common. Thcre can bc no
peace so long as hunger and want are found
among millions of working pcoplc and the few,

who make up the employingchcs, have all the

good rhingp of life.
Benreen these two cbsscs a suuggle mnst

go on unril the workcrs of 6c wuld organize

as a dass, take pmes*onof thcuransof pro-
ducdon, abolish tlrc ynge ststem, md live in
harrrony with thc carth.

We 6nd rhat rhc ctntrriryof the manage-

ment of indtrsuies into fc*trad fcscr bands
nakcs thc nadc uniore unaHc ro copc with
tbe evergrowing powa of thc cryloying chss.
The nade unions fect e srtc of &irs which
dlows one setof workrrsobc pucd ainst
anohcr sct of wortars b Sc soc indusrry,

ther€by helprng ddcat on ildbcr in wage

wrs Morcou, thc tradcusi(Eafol thc em-

ployiqg class to nblcad tbc mrtds into thc
bclicf that the workingct"s b.ve hlse$s in
oomnon with thcir coplops

These condfuiore co bc &ngd and the
interest of the workingchcsqphdd only by an
organization formed in sr$ e wey tbat dl its
menbers in any one indusrr;,ordl industrics
if ncccssary cease wort whcncrcra strike or
lockout is on in any dcpcmcot thercof, thtrs

making an injury to onc an injury to all.
Instead of the conservative motto, "A fair

&y's wage for a hir d4/s nodq' wc must in-
scribe on our banner thc rwohtiomry watch-
word. "Abolition of the waga qtstcm."

It is the historic mission of the working
class to do away with capitalkt. The army of
production must be organizcd, not only for the

everyday struggle with capitdi$s, but also to

carry on production when c4rislisn shdl have

been ovenhrown. By orgmiziry indusrially we

are forming the smrcnue of the new society
within the shell of thc olL

loin the IWW Today
flhe tWW is a union for all workers, a union dedicated to oqganizing on the

I joU, in our indusuies and in our communities both to win better condidons

I today and ro build a world without boss€s, a world in which production and

distribution are organized by workers ourselves to meet the nceds of the endre popula-

tion, not merely a handful of o<ploitcrs.

We are rhe tndusuid Workers of rhe World because we organize industridly - that

is ro say, we organize all workers on rhc job into one union, rather than dividing workers

by rade, so that we can'pool our sneagth to 6ght the bccs together.

Since rhe IWW rvas founded in l9(D, we have recogpized the need to build a tnrly
international union movemcnt in orrder o conhont thc gfobal power olthe bocsesand

in order to srrcngrhen wortcrd ability to srand in soli&rity with our fcllow workets

no maner what part of thc globe thcrt ttappcn to livc on.
We are a union opcn to dl workcrs, whcther or not the IWW bappcns to have rep

rcsenution righainyowworkplace. We oqganizc the workcr, not thejob, rccognidqg

rhar unionisn b nor about govcrnmcnt cerriGcation or enploycr rtcognition but about
workcrs coning to$dt€r to addrtss our common ooncerns Sometimcs this mcans

sriking or dping a contnag. Somctincs it mcans rtfidng to wort with an urcafe

machinc or followiry rhc bces'ordcrs so litcrally tht nothing 836done. Somedncs

ir mcans agtating alound Frtiorlar issucs or g]ianncc in a spccift wortplacc, or

acrman industry.
Bccause rhe IWW b a detnocralic, mcmber-nur unitn, daci*lr abou whar iscucs

o ad&,ess and cfrat acdcs ro punre arc rmde by dr wo*crsdnctly invohe4.

TOJOIN: Mail this forrr with a check or moncy ordcr for inithtion and yor
6rst month's du€s to: IW\l/, Pct Olfice Box I3't76, PttiladdPhh, PA l9l0l.

tnitiation b thesameas me month'sdues. Orrducsare calorhted accldiry lo
your income. If your monthly income is under t1,000, dues are 36 a nonth. If your
monthly income is between $1,000 - $2,0(X), dues are 912 a month. If your monthly
income is over 92,000 a month, ducs arc 318 a month.

O I alfrn that I am a worker, and tbat I an not an employer

O I agree to abide b the IWW constitution

O I will study its principles and make myself acquainted with its purposes.

Name:

Addrcss:

City. Sutc, Zigz

Occrpadon:

Phone:- E-mail 

-

Amount Encloscd:

tlcntfustb infu a s&ni4rnn o hc Indrsuiel Wo*cr.

.\
-\\
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Wodrets'tights
ar€ human dghts

had jrst been executed.
**

'Everybody in this country ges a.hir

ural. The law iudged rhem guilty, so that's

rlc end of it.'
'But rhere's a grave doubt about the

;uiit of thoee men. fttqgd made themselves

lbnoxious to the esublishment' Even so'

nobody is so evil he desewes to burn in rhe

clcctric chair.'
The 6rst speaker was a hard*hell fcllow

who'd been a Democrat since way before he

wasbom. Thesecond had an inconveniently

active social conscience for a Republican'

i.bL,tt cao be traumatic for an I year old'

I could not snrallow mY bread'

The year was 1927' gcco and ltlanzetti

Did SunleY Tookie Williams commit

thoee four murders? Only he really knew' But

s,rilty o, nor, it appears rhis man experienced

i rcdempi"e change during his long prison

confinement, a translormation lrom his wild

gang-bang Cripps days that pmm-pted him to

Lti.o rt . remendors enelgy of violencl to

productive good works.

The sute as execuuoner is not troubled

brv philoeophical speculation' C-onventional

feg;f poUcy dicutes the dodl still lingers in

rhe wingp.
Irdal injecion, adminisered by a doc-

tor, is clinicai and prccise' Yes, who is better

o."mred to ao rheiob of killing than a profcs-

ioLt *,o has taken YgtrTl"'#t|t

U.S. sillikec rebound

8Y X351621, BOSTON

ln conj unction wirh Huran RighrsWeek'

several rhousand Booton area uade unioniss

,-t,o the srreets December 8th in a march

and rally for workers'rights to ?!t3li"t:
igno.ing ttte late afternoon cold, a loud and

enthusirstic mass of carPenters. teamstes

electricians, hotel ecrployee' teachers' socid

scrvice workerc and other union members

ratti"a at Boston Common and marched

rhroueh the Downtown Crossing area with

Uannis aisptayed and flage ltying' 
-

Main s[eeswere shutdown as the dem-

on$rators made scveral sroPs at the offices

of anti-labor employers and a local union'

i*riog law firm to demand basic rights

ioi*oit*g people. Many in the nsh hour

crowds responded pcitivelf to the cnall ot

fV"ft"" Et*t" and calls for human righs

as the marchers ascended Beacon Hill to the

world, rhe United Sutes of America' hils to

orotect work'en righs to form uniors"''
Hundreds of worters marched from AFL-

CIO headquaners to the White House Dec'

8, but wert not allowed to deliver a petition

addressed to Presidcnt Bush uqging him to

protect workers' righs.
' 'G.orge w- .nd hit buddies have rurned

rhe government into America's number one

unio:n btlster,' AFL{IO Vrce President Un&

Chavez'ThomPson told the rallY-

She and other rycakers urged Congrel t1

pass the'Employee Free Choice Act'" whicl

woutd require employers to recognize union

once thev demonsuarc majority sttpport' pro

vide for arbiradon of first<ontract disputes

and esublish peuldesforunlawful efforts t'

or"u.n, *ork o from exercising their righ

io organize. The federation has been pres

ing f; such legisladon for decades' but ha

bein unable to se.ure Passage even whe

labor-backed candidates occupied the Whit

House and Congress.

The percentage of U'S' private sectt

workers in uniors has hllen to 7'9 percen

the lowest rate in a cenury and down fror

35 percent in the 1950s. Union membership

sliiping even though surveys show- that mo

tt an tnU of fmerican workers say they wou

vote to join a union if theY could'

.t new srudy shows that nearly one-thi

of companies facing unionization campatg

fire uni'on supportersard one-half threaten

cloee work sites. The rcpon from the Univt

sity of tllinois at Chicago's Center for Urb

Ec'onomic Development isbased on a sun

of 62 oryanizingcampargns gonducl{in t

Chicago' metropolitan area during 2002'

It-found rhat in 9l percent of campaig

solid majorities of workers supponed-unit

Ldon o'h.r, .lection petitiors were filed' l

unions won NLRB elections only 31 perc

of the time.
Whv? Employers hire union-busting c

suluns who use an of uctics' borh legal I

illegal. Employerspromise to improve w
anioffe. btibo o. spccial hvors if worl

will abandon unionization' They threater

closc or relocate dl or para of rhe busin

49 percent of employers used the uctic'

renon found. That mirrors the 't8 pen

of employers found nationally to do so

srudv doie five years ago' If employea

convicted of unlawful labor pracdces' the

q'pically required to post a notice promi

toobey thelawin the fuure' or to Paymc

back pay s€nlements to workers'

widesPread union-busting 
"nd T!

rual labor-laws restrlt in more than 23

U.S. workers being fired or penalized

yezl.

ApFals Couil blasts NLRE
' i feaerat appeats coun retently joint

gmwing chorus of critics of the NLRB' 1

i.eoubli-can appointees on the Seventh C

Coun issued a harsh assessment of the I

in ovenurning is finding that an empl

mnial lockoui of union rvorkers was l'

After a failed strike in 2001' Mir

Generation instituted a ganial lock<

returning workers in order to co€rce

members into accePdng its final col

offer. The NI-RB majority aryued that th

'economic pressure' rather than discri

tion against union members' On Oct'

.ou.i""..*d, noting that by allowit

crimination against unionists the Boa.*

floudng four decades of esublished la

*

The Nov. f 5 $Atl Sw't Jounrrrl r€Por6

that U.S. workers are increasingly fighdng

back. Strikes are spreadingr as are lockouts'

These are moeily defcrsive battlcs apinst

r*-g.-.il.ffottt ro cut w:rgesand bcne6s'

Ur, ,fr.y ane an imponant indicadon that

gnowini numbers of workers are fed up'
" Thlnumberofprivatesectorworkstop
mses ros€ 14 percent las year, according to

inLou of Naribnal Affairs statistics showing

23t work stoppagcs iniriated rhrough rhe end

of Aurrrst, compared with 202 in the same

neriort=last vcar- While the bbor Depanment

iracls 'major" work stoPpagc - which it

defines as acdors involving 1,000 or more

employees, and wtrich are down slighdy - the

BNA uies to rack everYbodY'

Strikers sccm to bc gening resuls' too'

Boeing machinists got a better health-care

mckaie aftersrriking. At Nonhwes' the me-

lfttii'suike is noihring well, but neither

are the unions that agreed to deep conces-

sions and crosscd picket lines' Phitadelphia

transit workels werc forced to pick up pan

oi tteaftft carc premiums, but a muchsrnaller

share than management had demanded'

Goes to show. You have to fight to win'

Sute House, joined by rhejobs withJusdce

qcup and tenant org3nizations'" itrereof6cialsoftheMassachusettsAFL-
CIO pledged to acdvely aid temnts unions

roruriitg ";* 
rhe city, and to renew the 6ght

tor afiirdaUe honsing' If canied forward'

srch support would mark a major step in

the uansformation of organized labor into a

broad-based social movement'

Coming on the heels of the janitors 
-colt-

uact victot! at Hanrard Univenity and th1

SEIUs orpnizing success at a major socid

scwice afency inSomewille, this rally was a

J* in,i" arm for local union miliuns and

a Jear signal rhar the labor movement in the

Bay Sate is alive and on the move'

lrbordthtspr*stsat
Ulillc llousc' ltcruts U$

The Booton demonsnation was one of

more than a hundred nationwide callcd to

nrotest the slstematicviolation of U'S' work
'..s tigt o. in. eru-cto took out full-page

adveriisemenrs in several newspapers in

*t i.n f f NoU.t Peace Prize winners- indud-

ing the Dalai t:ma, lormer presidentJimmy-&.t, 
Archbishop Desmond Tutu of South

Alrica and l-ech Walcsa - prote*ed violadors

of thc right ro form independent unions in

Burma 
"ia 

Cni*. Then rhe Nobel laureates

added, 'Even the wealthiest nadon in the

ForJames Lee Bearhard, exetntion was-

oo, ottty 
" Pcrsonal uagedy but a ravesty o[

iustice. C-onviced of murder in l9&{ bccause

tf o".iur"a testimony, defcnded by a lawyer

*ho Lt.. confessed to conllict of interest'

Bcathard consisrendy proreted his innocence

until his verY end on Dec' 9' 1999'
-_ -All 

during those long yearshis wife'

his morher, hil snall daughter srfrered and

$ruggled to spaoe the life of their innocent

aot?.. All please for clemency crossed the

Te:as governofs desk' unheeded'

A iew monrhs after the execudon another

man confessed to the murder forwtrichBeath-

and had paid the price. ls there not blood on

the hands of that callous governor?

C:n You guess who was governor ol

Texas in 1999?
***

What a great show for the audience' a

drama lasting 24 minutes! As is cusomary on

*ii o.catiJ*, the gruesome afiair enacted

in C:lifomia's 9n Quentin execution cham-

ber was perforured with dignified cTeTonI'

So rhe audience was unprepared lor thebrash

utterirnce not in rhe scripr' Just before lapsing

into unconsciousncs, the central character

of this drama raised his head to proclaim' 'l
am an innocent man."

labou rreb site of fte Yeat
BY ERIC LEE

For the ninth Year in a row, kbour5un
is once again organizing the LabourWebsite

There are wo Poins, reallY'

The kbour Web site of the Year does

recocnize excellence in union usc of the new

comilunicariors tectrnology' Thafs imponant

for a lot of rtasors. The web site that wins'

and the ninerunnervup, ggtalotmore uaffic

in mid-January rhan rhey normally would'

Oftcn unions thar make rhc top l0 issue

nrrss rtleascs. All this ts good if you want

to see unions moving forvard, embracing

new tools.
Thereb another qeason too' Voters are

qiven the chance to sigr up to LebourSun's

iih"s list. Many ol-them do' In the last

ieatiri", t"iling iiu has-gmrvn rrom aro11!

1O,OO0 wrmes to over 3l'000 names' lne

u6our Web site of the Year compctition

conuibutcs a chunk of that growth' as do the

nariotts camPaigns we ntn'
Tlie biggeithe mailing list,-the bigger

the inline 6*p.g*' If we can bring a few

t ons"na morapeople onto the mailing list

eact ye". becausc th.y *"nt to vote in ftis

.otp.,it.ion, ir means rhat our campaiinsin

tuppon of n o*ers on rhe picket line will be

that much more effective'- 'i"Jngf.rgely 
eliminated the element of

fraud in tt it yo.f vodng for the first time'

we will get a real sense of which web sites

have generated the kind of enthusiasm among

r.rnLo that might get them included in

the top ten.

Aie these the best union rveb sites' orjust

the most popular? It'san interesingquesdon'

and I'm nofcomplerely sure that the two ane

opposites. ln any event. u'e will all knorv on

tb'lanuary 2006 the resuls of the voting'

Good luck to all of You'

of the Year comPetition.

The hisorytf that competition reads like

a history of union use of the Internet'- 
nacl in 197, the competition involved

around seven web sites' All of them were

Uur"a itt the USA or the UK excePt for the

Jno.., the Bnrssels-based International

i.i.raiio" of Chemical, Eneqgy, Mine and

C.n.ot Workers Unions' I think enough

time has now passed to admit that very very

few people actually voted in thatyeat's com-

netition. But a tradition was born'

Two years later, the IWWs own site won

- and rht time it was competing aginst'tl
other web sites. There were a lot more unions

o,i,tt E,o, but it was stitl poesible for a rela-

tivelv small union to win the competition'

tft J fWW toflowed up on its 1999 vicrory by

making the list of runners'up iJr 2004.)- 
-

Bv-2001, everything had changed' Now

the winner was the heahh and safery web

site, Hazands, whose candi&cy was backed

by Briain's powerful Trades Union Congress'

Over 3,000 votes were cast' Some 200 rveb

,i,o*.* now in the competition' With 755

votes, Hazancls won easily - and that record

has not been bcaten since'

ln last ;-ears comPetition, n:-"'. t:"q
*ere set for ihe numbe r of voters (8'343) and

the number of sites in the running (525)'

Union use of the net has vasly exlpanded

in these last eight years' There are now many

mo.e *ebsites-ani *tny more us€rs' And th.e

rveb sites are lar better than the ones which

competed back in 1997. (Evcn the IWWb site

has iugely improved over the years')
- ort t3 oecemUer 2005 we announced

rhe launch of this yeat's month'long ballot'

which cloees on l5January' To vote' go here:

http'/rkwrv.laboursartorg/lwsory. / .. *
This yea* competition wi[ bc different

from prwiots Years in a few waP'

Fkt, when vodng for a web site' you'll

see the wtb site displayed on your scr-een'

That rvay. if you're ryping in a w9! addg
and youlc made a misake, youll immedi'

atelv catch it. (Try tyPing in iwww'ory-or

i*".Jrg insread of iww.oryand you'll see wtrat

I mean.)
Second, for rhe 6rst time ever' wdre re-

quiring voters to confirm their votes by email'

irtis ii,o Pr€vent the persistent attemps by

some overenlhuiastic webmagers in previ'

ous years. (ln one cas€, a union webmaster

i."Ja i" the email addresses of hundreds

of union staffers. in alphabetical order' in a

blaunt attemPt to stuff the batlot box')

Third, rve've gotten rid of the idea of

nominated sites. taboudurt i6€lf doesn't

nominate sites. and panicipans can vote

for any site they want - and always coul<l

anywa)'.
Running a compeddon like rhis is a lot of

rvork, and fiu mighr be asking yourself why

do it? Whats the Point?

milu
TOT BE
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drrlstnas is a das Acf
Got thme 'morning after' blues now

that Christmas is over? Were you a good
little consumer and have you maxed out
your credit cands? Right after Thanksgiving

-ornras it l:bor Day in your neighborhood?

- the hne begirs. Guilt trips about being self-
ish, TV scenes of crowds breaking down the
doors at Wd-Man stores, predictiors by the

manuhcturers and retailers that il we dont
spend more than we did last year, thq/ll dl go

bankrupt and join us in the soup line.
On and on goes the s4me old sob story

every year. The ruliog:$1r lr .up3l that you
rnay have acunltl sli6d.b lrtlte ftin lourself,
in spite of all the other holidays it has manu-
factured to get you to donate your wages to

the less fortunate stockholders of the world:
Mothers Day, Valendne's Day, binh, hther's,
kbor, Thanksgiving, wedding, anniversary,
Fa"ter and Eanh Days, and they keep invent-
ing new ones equally superficial to empty
your savingg accounts of any excess wages.

Giving is great, but the ruling class has

convinced you and me that giving mate-
rial thingB is the only path to saGfaction.
They donl scll love. good-will, friendship
or compassion in their super-boxes, only
junk made in sweatshops that wont suwive
New Years Day. when, by the way, you €n
buy their booze to ry to forget how empty
Christmas was.

Then, about this time of year, you will
hear, 'What is wrong with rvorking People
today? They have no savings and what is
even more troubling, they are too far in debt.'
That old recording will play on every major
news outlet. The ruling class had to rewrite
rhe banknrptcy laws last year, so that rvorkers

cannot escape the debt we have on our credit
carrds. Debtois prisons anyone?

ls it only greed that drives the ruling
class? No, my friends. They knorv from ex-

perience that when the working class is free

from debt we grow independent and begin

making deman&. When we are deep in debt,
living from paycheck to paycheck, we are

much more subsewient. What they crave

even more than money is conuol.
Free yourselves. Make up your own holi-

days. Screw the advenising industry, whores

of the ruling class. Which holidays mean

something toyou? Whatdo you feel thatyou
cant to share on that day that has real vdue
for you? What about tomorrow? Take the
kids sledding. We have minds of our own.

Use them. Reject nrling class values. That
would be a class act.

Dcfinlng Class b a dass Ad
Whatdo I mean by "class"? Seemsevery-

one has a dilfertnt definition. And, why do I
feel rhe "class'concept isso damn imponant?
I can only give you my definition and my
r€asons. When I say 'my" ideas, I mean the

thougha and ideas I have come to agree with
from patient mentos like Carlos Conez, U.

Uuh Phillips, the Industrial Worhcq, books,
friends, etc., that seem to correspond to my
own life experiences. I do not bclieve that any

one polidcal pany or philosophy has all the

ans\ilers. We should think thingg through for
ourselvesand cull the wheat from the challas
it meshes with our own life experiencc, and
be ready to think a little funher when new
information is introduced. Donl try to put
me in a box. I will not remain there.

Firsr of all, I, bclieve that the 'class"
concept is &e only salvation from slavery for
rhoee of us who donl like bia in our teeth.

To oqganize and fight as a class is the only
power equal to the internationd corporate

capitalism that exists in 2006 with is power
to buy armies, police, politicians, labor fak-

ers and courts. Ruling class power can only
exist if the majority of workers coopemte.
lf the uarsportation industry alone lound
the workers refusing to cooperate, ruling
class power would melt as fast as snowballs
in Guatemala, IF other workers supponed
them. When the Palmer Raids had done Oeir
fascist work in rhe early l9D cenury, the word
"class" was removed from dl btrsiness union
literature. Why do you suppose removing

fi[ [[a$$ [0Tfi

a crew that shook red hot castings out of the

sand and moul& that imprison them on a
large vibrating scnaen. There were six of w
on this crew: 6ve were black who had becn

on this same job for years. My rudimentary
educadon from Korea in racial tensions and

saving your own ass by protecting your rfirt€s
came in handy here. Thisjob was extremely

hotardphpical, and I couldnt uke itat firsu
Without saying much, the other 6ve covered
for me until I caught my breath long enough

to toughen up.

Soli&rity formed for me at this level
into a realiry. Wespcnd more time with our
work mates than we do with our hmilies
most of our lives. From this point forward,
my understanding of solidarity was a proc€ss

ofshedding layers ofexclu{vity and adding
layerc of inclusiveness- from unions of white
workers to indusrid uniors of all colors;
from union workers to the whole community
which included thoce who couldn\ work or
werenl needed in a factory. Who sap the

Siuy or gal playing a guitar on the corner
making everyone's life a litde brighter isnt
productive?

Someonegave me a copy of the ltt&rst/ial
Worha in 1968 and I became aware of the

"working class' concept for the first dme.

Actually. myown experience confirmed what
I was reading, but expanded my vision from
my home town to a limitless horizon. This
was an exciting idea. We need each other,

not for any do-gooder neasons, not hcaus€
we ahvals agree - we may not even like one
anorher- butwe need one another to save our
own ass6 when confronting powerful odds.
From that point until now, this idea of -class'

has expanded daily to include anyone on this
eanh who doesnl own the tools of produc-
don. The concept of class even includes all
non-human life on this planet for me, simply
because the ruling class explois all life for
its own profit and if any of us are to survive
we must bring all living thingp under our
umbrella of protecrion.

tt has been a slow ptoc€ss for me and

Quebec Wal-tart wottens
illegally fitcd for unionizittg

The Quebec kbour Boand has ruled that
the closing of a Wal-Man store inJonqui{re
amounted to illegal reprisals against union-
ized workers and has ordered the company
[o compensate employees.

Wal-Mart olficials also hired undercover
sccurity guards to spy on union workers, ac-

conding to a Radio Canada invssdgadon. The
guards said surveillance centred on union
acdviss. Such spying on union sympathizers

is illegal under the Quebec Labour Code.

Ylddlsh dtlHrut confront
Wal-f,Lrt ln Boebn substt

A group of fifth grade Jewish Sunday
school studens fromBoston Workmen's Cir-
cle, along with 150 other people, attemptd
to hand a letter outlining criticisms of Wal-
Mart to m:rnagers at ia Framingham, Mass..

store. hotesting weashop labor and low
wages, the children refused to leave the store

entrance until managerc agrred to take the
letter and send it to Wd-Mart's chairman.
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it still goes on. I have watched the left for
years, and I've decided that.l am not the

only one who has uouble with the concept
of class. Some can acccpr, women into their
class concept but not people of color: some

are glad to accept people of color but canl
accept people with incorrect politics or other
human failings; some can accept everything
but religion or nadonaliry. A slow process of
shedding exclusivity and learning inclwive-
ness has been my experienct. Nothing is more

important than that we defcnd our class when

they are under attack, or. preferably, when
they rake the offersive. We donl have to like
them to know it is in our own best interest to
defend them. Or is there some quirk in our
genetic makeup that creates a need in us to
ieel superior to others- intellecrually, racially,

physically, or f gcnder - that prevents us
from pulling our load together?

The history of my ancestors is a case in
point. The lrish (Celtic) clans would not
setde minor dilferences long enough to work
together for their mutual defense when at-

racked by the Viking marauders or when the
Rornansarrived. A history ofdomination has

followed. Tecumseh, the great leader from
the Shawnee uibe: pleaded with all Indian
tribes to form a confedenacy to rtsist their
murual destnrcdon at rhe hands of invading
Europeans. One of Tecumseh's methods of
communicadon (IWW organizers borrowed
this method later) was to invite a young girl
to sund next to him. "Could you break this
small stick for me,' he would ask. She did il
for him easily. Then hewould handhera bun-
dle of a dozen small sticla. She could break
them only by xparating them and breaking
them individually. We all know they did not
resolve their petty squatrbling. Will we?

In my nextcolumn, I nrant to alkabout a

union battle dut came as cloee to class warfare

as any that I have witnessed. This battle took
place during a very imponant rurning point
in U.S. labor history. The seeds were planted

during this sruggle that brought George W.

Slickb cliquc to pwer E yans hrer.

Real Foo& wo*ers wln Ut.P
A Nadonal kbor Reladons Board admin-

istrative law judge has ruled in favor of 3l
workers at a San Franclxo organic grocery
store who were fired when they bcg3n orga-
nizingwith the IWW

The judge ruled in November that Frcsh

Organics Inc. and parent company Nurraceu-
tical International violated labor laws when

they suddenly closed the Noc Valley Real

Foods store in 2003 and fired all workers. The

company claimed the closingwas for remod-

eling, but the judge ruled that the 'closurc

was motivated by anti-union factors rather
than due to a neutral business decision."

Nutraceudcal is a Uuh-based maker of
nutritional supplemens that bought four9n
Francisco grocery stores in 2002. In April
2003, workers in the Noe Valley store began

meedng to form a union. The company fired
nvo workers who led the tWW drive before

closing the store. lt has been orrdered to re-

insate 3l workers, including the two union
activists, and to pay back pay fom Augtst
2003. Nutraceudcal says it will app€al.

I
-tr

the word "class' from all union literature the

first demand of the bosses? The [WW never

complied. Weshould make ita point to re-in-
uoduce theword, and especidly ismeaning,
into our everyday converstions.

The ruling class media will howl, "You

are promoting that old communist crap about

class war.' Damn sure are, because we arc up
to our shoulders in class uar. The ruling class

is fullyaware thar classwar isin progrcss; but
they uant rhe workers to remain asleep long
enough for them to complete our enslave-

ment. War in lraq is a nice disraction while
they wage all-our'class war'at home.

Think how our attention would have to

shift if all the troops now employed by the
penugon (with your tax dollars) were sud-

denly dumped back on the labor market as

unemployed workers. Wouldnt that make

clear to ts the real shape of our economy?
While the bosscs ship 250,000 jobs a year out
of rhe U.S., steal persion lunds that workers
rhought were theirs by lau reduce wages to
the lowest we will tolerate, and take away

our health insurance, they send our sons

and daughrers to lraq, not only to confiscate

Middle Eastern oil. but to distract you from
rhe hct that they are uking back everything
the working class has gained through bitter
struggle over the past century liule as it is,
and moving out.

Over the years, I've uied asking the work-
ers in the oil fields the question, "What does

the word "class" mean to you?' lt didnl uke
long ro discover that I rarely got the same

answer twice. Makes sense since the word has

bcen rarely used since 1920. So I began ask-

ing, "What does the word'solidarity" mean

ro you?" After dl, everyone who belongs to
any union uses that word. The ansrers, for
the most part, depended on their pa$ expe-
riences in the labor movement. kt me tell
you how I arrived at my pr€sent definition
of 'class," through my experiences.

I grew up in a white, working-class
neighborhood. Peoria. Illinois, was a very
solid union city at rhat dne. Almoor every
worker in my neighborhood belonged to a
union and uns glad to brag about that fact

in the'40s and early'5&. The biggest union
in Peoria was the UA\JV at Caterpillar Tractor
Co., with 30,000employees. By the time I left
gnde school, I understood and supponed the
union movement.

Ir didnt dawn on me at the dme that few

uniors accepted black workers. Growing up,
I knew rhatblacksliveddown over the hillby
rhe lllinois Riveq but gave no thought as to
why I rarely met any of them. We were taught

that they were "different." I quit high school

my freshman year because it was boring and

I was anxious to leave the nesl
Soldiers were heroes to a l7-year-old in

1952. Most of my neighbors wert veterans of
WW2 and I looked up to'them. We were led

a steady diet of heroic war 6lms during the
',los. Korea looked like an exciting escape to a

young high school dropout. By September of
that year. I was one sorry l7-year-old on the
lront line in a very cold Korca. ln combat, I
found out blacls and whites arent all that dif-
ferent. You donl choose who you can depend

on to be at your back by color or religion. You

spend long nights ulking about girlfriends,
home, dreams, race relatiors and fears while
manning a machine gun, hoping that bush
you s-$rear is moving out there in the pitch
black is an illusion and not a Chinesc soldier
sent to uke you out.

When I got home, I wcnt to work in the
foundry ar C:terpillar Tractor. Caterpillar
had increased the number of blacks they
were hiring; but most blacks ended up in the
l20degree heat of the foundry. I was put on
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Starbucks worlrers organizing across the world
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WWW.STARBUCKSU N ION.O RG

Surbucks barisus and supponers rv€ar-
ing union pins and hats surrounded rhe
manager at the Union Square, Manhauan,
store Nov. 2.1 to announce their membenship
in rhe IWW Starbucks Workers Union. The
workers, joined by union barisras from two
other New York Snrbucks srores, demanded
a guaranteed minimum of 30 hours of work
per week and an end to Surbucks'unlawful
and-union campalgn.

One worlcr, 23-yearold Tomer Malchi,
served the store manager with a document
deailing the deman& while several orher
rvorkers directed commenb at the boss to be
relayed to mor€ senior managemenr. $rley
Ayala, a mother of four who has worked ar
Starbucks for three years, wils one of rhe
workers who spoke. She explained afrer rhe
evenr 'It $ould go wirhout saylng that we
cant live on len, eleven, or twelve hours of
wor* some week. The 30 hour guaranree is
absolutely necessry to make ends meet and
Surbucks loon's it."

The workcrs were motivated to oqganize
in pan because of Starbucks' status zrs one
of the ferr companies in rhe world wirh no
full-dme cmploymenr for non-managerid
employees. An inidative of Srarbuclqs Chair-
man Horvarrd Schulu, the pan rime scheme
forces workeis to contend wirh a consranrly
fluctuating number of work hours, and
therefore, consuntly lluctrnting income. For
oample, a Starbucks barista could receive
35 hours of work one week, 18 hours rhe
weck aftcr, and as low as singledigis in rhe
followingweek

The worlds largesr coffee chain sacrifices
employees'financial security in rhe name of
cct conuol and 'llexihlity.' Thb comes from
a companywhose mission $aement talksof
"provid[ingl a gr€at work environnent."

Unite supprlrrrs pichcting outsiile an Atuhlan4 Nw fulan{ Starbuchs

right to orgeqize in rhe face of a relendess
union-busdng campaign launched by the
company in 20O* afrer the formadon of rhe
$arbucks Workers Union. The company has
already been hit wirh a complainr from the
National l-abor Relariors Board lor threas,
bribes, and surveillance in rheir anemp ro
defeat rhe union.

'l am so pleased to welcome the Union
Square East barisras ro rhe Starbucks Work-
ers Union,'said Pete Monulbano. a union
barisu at an Easr Village Srarbucks and
himself a recipient of and-union discrimina-
don.'Given rhe widespread discontenr at rhe
company, it comes as no surprise that more
and more workers are making the decision
to go union.'

Starbuck. known for inun&ting neigh-
borhoods with is sorcs, is an extreurely prof-
iuble company. orr November 17, rhe com-
pany announced that qtrarterly earningp had
jumped 2l percenr o 3l2.l million. Chairman
Howarrd Schuhz, who also owns the Seattle
Supersonics, is doing well too, wirh an esd-
mated net wonh of $700 million.

The IWWs unique solidariry union smrc-
ture alloc,s any Srarbucls worker to join ar
anytime and begin rhe 6ghr for a better life
at work. Sinct irs founding, the Srarbucls
Workers Union has pressured the company
into a 50 cent an hour nage incr€ase, an urF
prectdented holiday bonrs, and $,eps oward
allo'iating nmpanr rrperirive strain injuries
among baristas.

"Companies like Sarbucks, Bordcrs,
Wal-Man, the Gap and McDonaldb have

totten a free pass fmm rhe labor movement
for far too long. Reuilworkersatsomeof rhe
worldb most profiuble companies deserve
better ilun a poverty oristence for our hard
work'said Daniel Gross, an IWW member
and Starbucks barista. 'The only solution is
a fighdng union'

Day cale sffi tro[ erplotees?
The Superior Court of Rhode lsland

has ruled that 1,300 home-based child care
providers are neither sute employees nor
independent contractors. Ovenurning a de'
cision by the Rhode Island l-abor Boand rhar
authorized formation ofa bargaining unir for
the day care providers, the Coun blocked an
election for union represenmdon by SEIU
Local 1199.

The case began in October 2003, when
Nerv England Heahh C:re Employees Union
(SEIU) filed a petition ro rcprcsenr day carc
providerswho work forsute human service
agencies. tn April 20O4, rhe snre larp-r board
ruled that the home care providers were state
employees based on factors such as rhe sare's
right to control providers and to assign ad-
ditional projecs, the method of paymenr. rhe
providers role in offering stare sewices. and
provisions for employee bene6rs.

Rhode Island conrended theBoard lacked
jurisdiction because rhe crearion of sure
employee pooitions is regulated by saute.
However, the Board concluded thar rhe lack
of a clacsification such as'Family Day Care
Provider'in the sateb personnel qnem did
not m€an the employees did not exist.

The sate appealed to the sare Superior
C.oun in November, arguing that the &y carc
providers were neither $ate employees nor
independent contractorc, but rather indi-
viduals rcquird to adhere to state regulatiors
required to conduct an at-home business.

On appeal, SEIU argued that the stare

conuols providers work routine and com-
pensation, rcquires an dpplicadon, provides
health insurance, tell applicants how to be-
come providers. mainuins rccords on each
child scrviced, and monitors performance.

The decision follows a nadonal uend
in which growing numbers of workers are
being held to be exempt from labor protec-
tioru under a variety of pretexs, including
independent contmctor, temporary and
student sEtus.

SEIU says it will appeal.

t
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Starbuchs workers pichaed the 9th Snea and 2nil Avenue storc Dec. 17 to Wtestan llllW
orgofizer3}cngfiredby mffiirgelrl,entfor his activiaies with the union.

Sta6udS- continued,lrcm page I
February 7, also charges the company with il-
legally firing IWW s,rpponer 9rah Bcnder in
reuliation for her union acdvity. I{arassrnent
of union supporters continues despite the
NLRB charges. On Dec. 12, IWW membcrJoe
AgrrsJr. was fired from the Starbuclcs at 2nd
and 9th, ostensibly for arguing wirh someone
about the wiion while he nasolf duty.

The IWW hassought union rrcogpition
ar three NewYork City Srarbucksoperarion;,
and is acdvely reaching out to Starbucks
workers acrcs the city and the counrry. The
colfee giant operatc some 200 gores wirhin
l0milesof downtown Manhatun rvhere itof-
lers a saning wage of $8.50 an hour. (Wages

are lower in many cities, and were raised in
New York by 50 cenrs intesponse ro IWW
organizing.)

Wobblies picketed in front of a Starbucks
at New York Ciryrs Union Square Nov. 25,
singing and chandng "No laue, no peace,"
while urging passers.by to boycou the shop.

Starbucla barisa Milce Velasquez spoke
of the personal neasons underlyrng his deci-
sion to join the Sartucks Workers Union.
'My &ughter is my 6rsr priority, period,' he
said. Anything rhar comes in rhe way of rhat
is going to have a problem. Srarbucks hlls
into that category."

lltyh Yelsus rcdttt
Given the reality of working at Sur-

bucks, the compan/s creadon of a socidly
responsible image is tes&lmenr to is public
relations prowess. The company boass of
providing heakh care digibiliry even for is
pan-dme workers (never mendoning rhat
all of is reuil hourly workers are part-time).
The hct is that an employee musr work 2{0
hours each qwrner to become eligible for

health insurance.
Because ofrhe lack ofguaranteed hours,

meeting the qrurterly hour rcquirement is
far from assured. For workers who do qualify
there are still the premiums, co-pap and de-
ductibles - co*s that arc oruemely dilficult
to nanage for employces makiug 96. $7 or
$8 an hour. Incredibly, Sarbucks, rhe self-
proclained leader on the issue of employee
health care, will not release the number of
hourty workerswho acrually receive company
health beae6ts. Even Wal-Man releases rhar
number. In fact, the recently leaked memo
from Wal-Mart that advocated increasing
pan-dme employmant to cut healh insuranc€
costs is ancient history at Srarbucls. Howard
Schulu made that move years ago, bur he
degraded all jobs ro pan-dme.

The workes demanded r€specr for the

t(atftra survlvors euiclcd by
nolodous Boslon tandotd

Tenant rights activists in Boston are
protesdng a notprious landlord's eviction of
several people in New Orleans. According
to theJarnaica PlaircGazcue, a rnnagemen(
companydirected by konard 9mia has rold
victims of Huricane Katrina to vacate their
homes at the loui$urg Square Apanmens in
Grctna, l:., upriver from New Orleans.

The C.ommon Ground Collecdve, a pro-
gressive hunicane rrlief group, and rheirlegal
suppon say tenans of the lSGunir apanmenr
complex art beingwicted so that the owners
can get federal funds for the hqnicane fix-up
and then charge higher rens.

In theafiermath of rhe hunicane, remnts
in 0ooddamaged ar€as are facing mass evic-
tions. Witnesses describe strees rvirh pile of
familied possessions on rhe curbo. louisiana
law permia landlords to remove personal
propefty from abandoned dwellingg.

During lktrina Grema polict prevented
erracuees lrom crossinga bridge tosafetg now
landlords are claimingdamage from the hur-
ricane in order to get FEMA funding.

louisburg tenans wrote Samia demand-
ing the righr to sray in lirable apanmenrs
and to be rclocated should their unit need
repair. A harassment campaign began im-
mediately with threarc by local police.
9mia's LJS management has already lodged
constmction workers and conractors in rhe

emptied unis.
Almoot twenty y€ars ago City UfeMda

Urbana in Jamaica Plain Lssued a "wanted"
poster with Leonard 9mia's picture, and has
been suging protegs on behalf of tenants ar
his propenics in Bcton ever since.

Tenans organizations rallied ouside his
Fordham Cu propeny inJamaica Plain Dec.
20 prorcsdng the evictiors outside New Or-
leans and singing Christmas carols "konand
the Greedy landlord" and ';Feliz Navidad,
Prospero aio y avaricia!' Members of the
Boston GMB canied banners in solidarity
with the exploited workers.

One demonsuator dressed as a gianr latte.
The lWW-alfliarcd $arbucla Workers

Union is demanding thar rhe company guar-
antee 3&hour work wecks to its employees
so they ann get health benefis. In an elfon
to bolser profits, Starbucks has been cutring
back workers hours below the rhreshold
needed to mainrain rheir eligibility for health
benefis. In New Yorlq many workers now
averagejust 16 houns a week.

Ploftts top tt2t.t lnillbn
Starbucks Corp. owns more rhan tcn

thousand sorcs around the world (6,900 in
the U.5.), under is oin and the Seattlc's Bcst .

C.olfee names. Nearly {,50O of rhese are part
of coffee stands in airpor6, groceries, and
Barnes and Noble and Borders booksrores.

Despite its low wages. the company re-
mains highly profitable. Starbucks recenrly
reponed that fiscal founhquarter profi s were
up 2l percent to $123.7 million on 91.66 bil-. '
lion in sales for the three-month period.



New York City transit
worlrers strike, reiecting
MTA giveback demands

As we go to press, nearly 34,000 New
York City bus and subway workers ane on
strike, after Metropolitan Transporurion
Authority officials demanded cuts in their
pension plan and other concessions. Pcnsion
benefirs are set by state law, and rhe MTA
is not legally allowed to bargain over rhem
Mth the union. Nonetheless, a state judge
rvas quick to issue an injunction prohibiring
the srike even beforc transit workers took to
the picket lines rvith signs reading 'We Move
NY. RespectUs!"

The *rike bcgan Dec. 19 with a walk-out
against two prirate Queens bus lines that are
in the processof hingb,roughtinro rhe MTA.
The 750 workers ar rhose lines had been
working without a contncr for rhree years.
When mansit olficials remained inuarsigent,
the union extended the *rike to rhe endre
MTA qnstem, alfecring some 7 million daily
riders. Suburban commuter lines, fenies and
prirarc bus lines continued operadors.

The city uryed limousine and uxi &ivers
to pick up much of the slaclq bur rhey refrrsed.

'We wont be scabs for the city," said Bhaixavi
Desai of the New York Taxi Workers Alliance.
'We consider i[ more of a lockout than a
strike, with the way the MTA has conducted
iself. We wonl panicipate in bringing down
the r,rages of another work force.'

Julio Alvarez, president of the Unired
Drivers Group, which represens limousine
drivers, noted that his members face fines of
$35O for picking, up a street hail and suspen-
sion of their license for picking up mukiple
pass€nters. Norv the ciry is asking rhe drivers
to violate those rules. "We're going to do our
normal routine work, ... we're not going to
jux do somerhingdifferent jusr to break the
suike," Alrarez said.

City ofdcials have sued the union, seek-
ing $22 million in damages per &y ro cover
lost revenue and the cosr of police ovenime,
and at the request of New York sute Artorney
General Eliot Spiuer (who is seeking rhe

BY LAUREN ANZATDO
Pushed by their boss uncompromising

stance at the negotiating uble, 23 transir
workers in Pensacola, Fla., rvenr on strike on
Nov. l. As of this rwidng, rhe suike was in
is.15th day with some hope for a resolution
by the end of the year.

The suiking drivers belong to the Amal-
gamated Transit Union l-ocal 1395, and are
employees of Pensacola Bay Transpon tnc.
which hasa counry contracr to provide rans.
porution to elderly and disabled residenrs.

The workerswere negoriadnga new em-
ployment conuactwirh Pensacola Bay owner
Margie Wilcox when they hir an impasse.
Wilcox wanted to double the amounr workers
pay for heahh care benefirs from abour $300
a month for family coverage to abour $600.
She also olfered a lGcent pay increase over
three years irstead of the $l yearly raise the
workers asked for.

"When stre mentioned l0 cens, it was ofl
the chain," said Mary C. French, a driver for
Pensacola Bay and a member of the unionb
negotiating committee. "This wpman cannot
be serious. This is adding insult to injury.
She might as well nor even have offered us
anything. It nras a slap in rhc face."

Suning pay for a driver ar Pensacola Bay
averages $6.50 an hour. Top pay is 58 hourly. .

Florida minimum wage is $6.15 an hour and
will rise to 36..10 inJanuary.

Driverc musr be cenified by rhe Depan-
ment of Transportation and must pass a

background check. They must also have no
more than 6ve poins lor rralfic violadons
on their license. according ro rhe contracr in

Pensacola transit worfters strike

Democratic nomination for governor) a sare
judge has issued two injunctiors baning rhe
strike and pickedng. Under one injuncrion,
strikers could be fined $25.000 a day and rhe
union $l million a &y, wirh fines doubling
as the strike lenghened. Thar formula would
mean inidal fines of more rhan $800 million
a &y, although on the 6rst &y of rhe suike
the judge asscssed 'only" rhe $l million daily
6ne on the union.

ln addition, under New York sute's in-
famous Taylor Law - passed in 1966 after a
l24ay strike by NYC uarsit workers wirh
the nrppon of many labor offrcials because
it also provided for union recognition lor
public sector workers - workers could lce
two days' pay for every day of work rhey
miss. The so-called Public Employees.Fair
Employment Act bars workers and unions
from suiking, and also from encouraging or
"condoning" suikes.

Transit workers have successfully de-
manded that fines be waived in past suikes.

The M!{ is demanding rhar the rerire-
ment age for new employees be raised to at
least 62 after 30 years of service (from 55,
after 25 years) and that new employees be
required to conribure to rheir health care
and pension coverage. The Aurhority is also
demanding work rule changes. rhat could
combine job titles, requiring stadon agens
to do cleaning work, cleaners to operate and
mainain machinery, and nain operators ro
walk the aisles (displacing conducrors).

Workers reject "broadbanding" and other
concessions, and are demanding stronger
safety measures and more resp€ct on the
job. A suwey of bus drivers, $ation atenB,
subway conduclors and train operators
conducted by Cornell Universir/s School of
Indusuial and Labor Reladons found that
uansit rvorkers regularly face serious health
hazards. Workers also repon being harassed
by supenisors and passengers on a frcquent
basis, and ordered to release unsafe vehicles

force when the union wenr into negotiadons.
However, Wlcox revealed during ulks thar
she had struck a deal wirh her insurance
company that rvould rrquire drivers to have
no.more than three points on their license.

"She was uying to insrirute three poins,
in r"iolation of our contract," McDonald said.
-We might have been able ro negoriare, but
she ues not negotiadng in good faith."

Wlcox rvouldnl compromise, and rhc
36 union members voted unanimowly to go
on strike beginning Nov. l. However, only 23
workers walked out. The bosses inrimidared
the rest, manyof whom were junioremploy-
ees who were threatened with rerminadon if
they went on strike. Scabs have been keeping
Pensacola Bay running ever since.

Besides pickering ourside rhe Pensacola
Bay ofhces five &p a week, rhe ATu has uied
other uctics to presstrrc Wilcox. Because Pen-
sacola Bay has a county conuacr and receives
governmenl subsidies, workers have appealed
to local elecred olfcials to inrervene.

Besides the Pensacola Bay workers,
ATl.i 1395 repnesents public bu drivers and
blue-collar county employees. Escambia
County has an agreemenr with rhe ATU rhar
no county employees will be paid less rhan
$8 an hour.

'Why wouldn't you make subcontrac-
tors do the same thing? What? Do you wanr
us on welfarc?'asked McDonald.

This linc of reasoning may have con-
vinced county administraror Georye Touan.
who on Dec. 12 ondered Pensacola Bay to
open ir books for a full county audir. ATU
1395 President Mike Lorvry, a county bus

in order to megt schedules. The MIA isstes
more than 15,000 disciplines a year to work-
ens: the union has olfered ro scale back is
wage demandsilthe MIAagrced to cur back
on disciplinary write-upc agairst workers.

Workerc are ouuaged rhat rhe MTA is
demanding concessiors, panicularly becausc
the Authority has a billion dollar surplus.
Transport Worl<ers Union lml 100 Presidelt
Roger Toussaint accused the MIA of bad-faith
negotiadons, demanding arbiuation even
before beginning negotiations, and using
book-keeping tricks to conceal is surplus. As
picket lines went up, he said rhe union had
trid hand to avoid a snike: "This is a fight
over whether hard work will be rewarded
with a decent retiremenl This is a 6ghr over
the erosion, or the eventual elimination, of
health-benefits coverage for working people
in New York. This is a 6ght overdigniry and
respect on the job, a concept that is very dicn
to theMTA. Transitworkersare rircd of being
under-apprcciated and disrcspected.'

Toussaint repea.tedly warned rhar rhe
union would not capitulate ro threais.
"fhgreg 3 calling rhar Ghgtrer ttun rhe law,
and thatb the calling ofjurice."

There is some division with rhe union
over the strike, with some rank-and-file
workers saying olficials are too prone ro
compromise and the prcsident of the Trars-
port Workers Union of America, Michael
O'Brien. rvho has long oppced TWt, t-ocal

driver, hop6 that the county will charye Pen-

sacola Bay with urtfair labor pracdces if rhe
audit indicates that rhe company can allord to
pay the workcrs what they are asking.

Membersof rhe Pensacola General Mem-
bership Branch o[ the IWW have supponed
the Pensacola Bay workers throughout rheir
strike. WotSlies have regularly joined work-
ers on the picket line and provided food
boxes. End of the Une Caf€. a collectively
run resiaurant where five Wobbliq rvork, has
donated daily pots of coffee ro rhe workers,
who san picketing at 5 a.m.

The media has virtually ignored rhe
strike. An arrempr by rhe Permcola GMB ro
place a classified ad discouraging scabbing
was refused by tlre local daily newspaper,
the Pcnsacola NarrsJourncl. The Branch then
brought the same ad to anorher publication,
which ran ir wirhout question.

The ad, which appeared for rwo weeks
in the employment section, rea&: "Atten-
tion C:bbies and Drivers! Dont be a scab!
Crossing union picket lines hurs workers.
Unite and win. Sporsored by the Pensacola'
lww."

On Dec. 3, the Pensacola GMB and End of
the Line Cafe hosred a benefir for rhe suikers
in conjuncdon with the Traveling Wobbly
An Show. Folk musician Rymodee and poet
Mike Racine - borh Wobblies - performed
ar the evenr, which broughr in $300. The
Boston GMB also ralsed $250 for rhe ATU
Strike Fund. Anyone interesred in contrib-
uting to the fund for rhe striking rranspon
workers cln conkcl the Pensacola GMB ar
iwwpensacol@ahoo. com.
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100 officials, sayrng he could nor suppon
a suike. Although the l-ocal 100 execudve
boand overwhelningly voted ro srrike afier
talk broke down, the vot€ w:ls nor unani-
mousand some media are rcponing that the
TWU is considering placing rhe local inro
receivership in order to lorce a surrender
pacr on workers.

Other unions pledged suppon to rhe
trarsit workers as the grike approached, and
while many commuters expressed fruscnation

sevenal told reponers rhat rheysupponed rhe
suike.'l'm disappointed that ifs tuppening,"
Manhattan commuter Mauhew Higgs told rhe
Nar York fimcs, "bur I try to put myself in
their shoes. The only way you can ger wlrat
you wirnt is to takc a sand.

'These guys work every day," Higgs
added. "Why shouldn'r their kids have good
health care? Whyshouldnt rheirkids beable
to go to college?"

Rail worfterc seelr
industry-wide union

BY RON KAMINKOW
Since it was founded last spring, Railrroad

Operating Crafs United has spread rhe mcs-
sage of cross.craft unity to thousands of engi-
neers and trainmen across the United Srates.

Responding to growing infighring berween
the Brotherhood of Locomotive Engineers&
Trainmen (Teamsters) and the United Tran-r
porution Union, railroaders from the operar-
ing crals are proposing a metger agreemenr
that would unite the exi*ing entities into a
more democratic oryanization.

For rvell over a century crafts have
bargained separately, undercut each other,
crossedeach otherb picker lines, and cur deals
with thc carriers. In the last five or six years
the conflict between rhe BLET and UTU has
escalated, laryely over the implemenradon
of new technology. Wirhour a joint straregy,
unions wcre completely unable to wand olf
Remote Conuol Operadon, rvhidr haselimi-
nared thousan& of yard engineer positions
since 2002. Now the carriers are demanding
to replace the craftsof engineerand trainman
with a generic "rrarsponadon employee- ritle
and reduce standand over-the-road crews lrom
two to one. saving billions of dollars..Poten-
tial coss to workers in job loss, diminished
bargaining power, heahh and safety, and
quality of rvork life are sraggering.

ROCU has called for an immediate end
to the war between rhe BLET and the UTU.
ROCIJ Steering Commiuee memberJeanette
Wallts of BLET Division 5 l8 says, 'As a work-
ing mother, I cant afford ro see job safety and
wages deteriorare because of infighring and
petry bur€aucracy... we need to see that the
furure of this indusrry depends on tscoming
together and creadng ir for ourselVes.'

PJ- Connors, a snirchman from Wilmar,
Minnesou. and memberof UTU Local tl77.
says, "We work on the same job togerher, sir
on the same locomorive, we help each other
out, look out for each orher, share our food...
We work for rhesame company. Weshoulddl
be pan of the same union together.'

For more information, call 312-92+l+37
or visit rvnnv. ROCUtoday.com.

filK'"*
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OSHA values workerC liyes at f2,5OO
Half of all fines employers paid afier the

Occupational 9fety & Health A&ninisnation
found they had committcd serious violadors
of safety laws killing or seriously injuring
workerc were $2,500 or less, according to a
repon in the Dec. ll l(anas City Star,

When 25-year-old LesJames was killed
while working on a window-cleaning crcw in
July 2000, OSFIA fined his employer-which
had another fatal accident jtst fouryears be-
fore - 92,700. WhenJames mother learned
of the amounq she wept. 'That's nothing for
taking my son's life," said Donna Frailey.

The Stafs examination of the agency's
inspecdon daabase found that in 8O such
faul and injury accidents, hdf of the fines
IQnsas City-area employers paid were 93,000
or less. Rcgulators and OSIIA lawyers reduced

employers inirial 6nes by nearty 60 percenL
Adjwted for inflation, fines last year averaged

less than they werr in 1972.

Nationwide, fines were even lower.
OSHA regional administrator Chuck Adkirs
said this was becausc the agency was more
intercsted in improving safety than in col-
lecdng money. "As far as we're concerned,
the amount of the penalty is incidental to the
accomplishment that we get as the result of
that irspection."

OSIIA policies state that penalties should
be 'sufficient.to serve as an elfective deter-
rent to violatiors.'But the agency is litrtited
by law to maximum fines of $7,000 for each

serious violation and $70,000 for each willful
violation. OSIIA policy is to reduce 6nes for
companies with fewer than 251 employees
and for other factors.

Su-san Baker, a professor of public health
at Johns Hopkins Universiry, said higher
OSIIA 6nes would prompt many companies
to conect seriots safety hazalds faster. "Until
the fine for ignoring a hazard is bigger than
the cct of 6xing the hadrd, a lot of employ-
ers wonl do anything," shc said.

Even the puny fines assessed by OSHA
sometimes go unpaid. When Guy BellerJr.
died in 1996 on an Allied Hydro-Blasters job
because the company rvas roo cheap to pro-
vide a $300 safety harnesg OSHA propced
a $1,500 fine. The debt went uncollected
because the government couldn't find rhe
now defunct company, but Thc Star found its
president with a single phone call.

ln the accident that killed Lrs James,
OS}IA cited Quality Window Cleaning Inc.
for thrce serious violatiorrs, indudinga hilure
to provide safety lines or a guardrail, which
canied maximum fines of $21.000. But the
agency proiced a fine of ohly $4,500, which
OS}IA lawyers later rcduced.

Two years after James' death, another

Quality Window worker died from a fall.
OS}IA found no violatioru in that accident.

AIARCO copF nhcrs wtn
lnternational solidarity between the

United Steelworkers. the Mexican miners
union SNTMMSRM, and the Federation of
Workers of the Mine and Metal tndustries of
Peru FETIMAP helped copper workers main-
uin their strike against ASARCO, Minera
Mexico, and Southcrn Peru Copper, owned
by conglomerate Grupo Mexico.

USi\lV memberc have now approved a l.l-

month conuact without Asarcob health care
and persion cusand induding the gurantee
they demanded thatdespite Asarcob Chapter
ll bankruptcy any buyqrt would include
negodation with the union.

The three uniorspanicipated in aGlobal
Soli&rity Day agairst the uansnational be-
fore thestrike and Mexican uniorsconducred
work stoppages to pressure Asarco.

Hodda labor scandal poffi
to tcDonalds supplhr

The lead story in the Dec. 9 Ft. Myen
Na+,s Prass, "Former snruggler, slaver back in
bwiness - legally," repora on an lmmolqlee
contractor who spent 33 months in prbon for
erslaving migrant larm workers in 1999.

'Tirday he's back in brsiness furnishing
labor to hrmers in Florida and NewJersey.
And it's perfectly legal. He cant own a gun or
vote, but the law says he can work as a labor
conuactor 6ve years alter his convicdon."

The Coalition of lmmokalee Work-
ers helped federal pros€cutors develop the
case against Abel Cuello and his brother in
1999, one of six such cases the CIw helped
invesdgate and prosecute since 1997. Laura
Germino. coordinator of the CIWs Anti-Slav-
ery Campaign, is quoted in rhe same article,
asking, "Regardless of the loophole allowing
him to get a license, what kind o[ company
hires someone with a criminal record - par-

ticularly a criminal recond of egegious labor
abuse - lo oversee their employees?"

The arswer to that question is Ag-Man,
rectntly fined nearly $300,000 by Flori& and
Nonh Carolina lor repeatedly violating rules
designed to protect workers from dangerous
pesticide poisoning.

Ag-Nfa+ of coure, doesnl operarc in a
v:rcuum - someone bup the tornatoes Ag
Man produces. And so the question begs o be

aske& What kind of companybuys tomatoes
produced by a grower thaq by dl accouns,
shows such disregard for ia workers righs,
health, and safety? Aconding to the Nal Yorh

Trnes, McDonalds is a major buyer of Ag-
Man's grape tomatoes for is salad line.

lLo coaplaffi Nofi Carclha
Ylolabs uo*ert' dth0s

Members of UE Iocal l5O, Nonh Caro-
lina Public ServictWorkersUnion. have filed
a complainr widr rhri United NarionC Inrerna-
tional l-abor Organizatioh chaqging the state
of Nonh C:rolina and the U.S. government
with groes violadons of worker righs.

International law protects the right to
frce association and collective baqgaining,
both of which are denied to public sector
workers by North Carolina law. Workers lrom
C:nada and Mexico joined UE membersand
supponers to s€we the ILO complaint on
Nonh C:rolina GovernorMichael Easley (D)
December 9, as pan of nationwide acdors
comnemoradng lnrcrnadond Human Righs
Day. www.ranknfi le-ue.org/decl0.html

ltlwA medranics
voting on'worct
Gontract in history

fu we go to press, suiking mechanics at
Nonhwest Airlines are vodng on what the
head of their union calls "the worst contract
in the history of airline labor.' The contracr
would move striking members of theAircrafi
Mechanics Fratemal Associadon to laid-off
status, making them eligible lor four weeks
of layollpay and payment ofaccruedvacation
dme. A handful mighr eventually be rehired
as posidons opened.

AMFA officials decided to send Nonh-
west's proposal to a vote 9p the.l\5th d4y
of their srrike, which has been undernrined
by scabbing by members of other Nonhwest
unions, outsourcing of maintenance and
cleaningjobs, and some 480 scabbing Nonh-
west mechanics (most of whom had been
laid-olf rvell before the strike) and another
.100 scabs hired for the strikc.

Some 4,100 AMFA mechanics, cleaners
and custodians struck August 19, rejecting a

proposal that would have saved up to 2,750
mechanicdjobs, but cutwages by 25 percent

and.eliminated dl cleaning and custodial
jobs. The airline had already eliminated near-

ly 6,000 AMFA jobs in the four years leading
up to the strike.

Itnbn scabc sce* mlty
Meanwhile, leaders of scatrbing Nonh-

west unions are threatening strike action of
their own if the airlinedoes not scale back its
concessiors demands. Nonhwei is deiand-
ing massive pay cuts and the eliminadon of
thousands of jobs, many of which would be

shifted to a nerv nonunion subsidiary.
'The union movementhere at Nonhwest

is alive and well.' roared Bobby DePact, presi-

dent of the Nonhwest ground norkers union,
at a Dec. 7 "unity rally." DePace referred to
Nonhwest's CEO as 'Doug 9ealin',' accusing
$eenland of trying tostealjobs lrom veteran
employees.

An Associated'Press repon said "No one
could remember the last time thesc three
Nonhwest uniors stood together like this.
More recently, their rclatiors have been char-
acterized by bickering with the pilosafter the
pilos negotiated pay cta in an etfon to keep
Nonhwest out of bankmptcy and urged other
unions to do the same."

Nonhwest says it will seek unilateral
change in its labor conuacs from a bank-
ruptcy judge January 17 if rhe scabbing
unions do not accept its terms. The Machin-
iss union sa;rs they wilt strike il their connact
is thrown out.

Striking AMFA members were barred
from the rally, but lealleted outside pledgrng

suppon for other Nonhwest workers.
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How can union members protect themselves?
8Y HARRY KELBER.

Every union member, whaher in the
AFL-CIO or Change ro Win coalidon, is
cxpcriencing growing anxiety about their
economic future. And rheir problems are
gening worse. the announcement that Gen-
eral Moors is ehminating 3O,000 jobs may
be jwt the dp of rhe ic$erg Dtring 20Ot,
U.S. employers laid off {,197,000 workers,
according o rhe Bureau of kbor Sadstics,
who callcd thenr Job lqsqrs.'

Neither the AFl,€lO,nor.rhc unions in
Change to Win challcnged the layofrs, ac-
ccpting them like a natural dlsastcr, dmilar to
Hurricmc IAtriE or a tsunami. tn virtually
cv€ry irclance, unions dlowcd enploycrs to
ant as manyjoboas rheydeir€4 wirhouton-
*lting thcir worlcrs. Thrs, ettn ompanies
that were rcUing in profirs took part in ttrc
layoff cpiderric to lower rhchtaborooer*ill
frrnber, $tile cxpcc-ting the reoaining wod<-
ers to uke up any slack in produaion. Wc'rt
notsure whcrc thc ax will hll ncxr, butwlrar
if pu beoome onc of rhc victims?

Wirh rare excepions, unions pay alnoct
no attention to rhc plight of laid,off workcrs
Those who cant keep up wirh thcir dues

Frments arc drcppod ftom rhc unionb rolls.
About 20 percent of rhese workers are srill
looking for a job more than dx monrhs aftcr
their la1rcff. And if they 6nd one, the odds
are tharitwill paysig;nificandyless rhan the
onc they lcr.

Union lcaders arc no longcr conccrned
about fightbg for jobo for rhc uncnployed,
dncc thc olficial jobless rate is down ro 5
perceot, bur rhat digit reprcsens 7,433,000
worters who cant 6nd enployzrcnc That
numberish3erby hr rhan rhc population
of ocry US. city orcept Ne* Yorlc

lllrlolts htrc no plrr
Nor arc uniom and rhdr kadcns doing

anythingabout the conthuingcxodrsof tcns
of thousmdsof gooaaayingAn€dcanjobs to
cheaper overseas labor markcts. The oudook
for good jobo in rhc Unirod Srates is nor very
rcassuring. Here are some gin saGdcs of
what we cm expccr in rhe yearsahead:

Amcrican employers are cxpected to
expon abour 3.3 million whire colhr sewice
jobs to low-uragg 6qunu'ies wirhin rhe next I 5

years Thar will cosrAmcrican workers 3l3d
billion in losr vageq accorrdirg to Forcster
Rescarch'lnc., a corporate @nslldng 6mr. Is
it any wonder that workcrs arc wonied that
they rnay bc nexr in line to lce rheir jobs to
the ougourcing mania?

Lookingat the funr€, BI.SSEE rhatseven
of the l0 occuparions elgecrcd to erperience
the greatest job growrh arc in nrch low-wagc
ocupadons as r€tail saleq cu-*ourer s€wice,
cashiers, janiors, uraiters and naiutsscs, and
nursas aides" Among profcssional occupa-
tions, the fastest gmwingjobs win be for RNs
and co[cge teachers, which requirc edocation
degrces and spcdal sldlls.

If you're lucky cnougb ro have a job,
yor arc pobably finding th* your paydreck,
eren with a union-nrytiated *zgeinctrase,
docsnt ooveryour hmily living co6rs, espe-
cially with thc rising pric of gas and heat-
ing oil. In specific armg rhe avcrage wrge
increase for the ycaris 19 percenf comparcd
witb connrmerinlladon, which rce {-7 pcr-
cent in the latestanntul reading.

But thar tclb only part of rhe story. Undcr
saory pr€ssurc ftom cmployers, moy unions
madc scrious concessions in rhcir contracrs
They tad to increasc premiums od copey-
mens in their mcmbcrj hcalth-care insur-
ance. They accepted Finfol adjusmcnu in
mcnrbcrC retirement plansand in the benefirs
that had boen p,romised thcirrcdrces.

In conuasr io &eir righcfisrod auitude
onard thcir workcrs, Aneri"an companics
have showecd shareholdcns wirh a record
windfall of morc dun 3500 trillion in dhri-
dcnds and buybacks, as stard in rhe Nov.
28 f+&[ Str'aa|ortrrrrl. 'Tharb up morc than
306 ftrom las yeat's record - and oqpivalenr
o nearly $1,700 for errcry person in thc US.,'
the narryapersai4 How many jobs had o be
cut to prwidc rhat huge profir windfall?

UtdcnudoE nrbc6
do !o prded frerscluoe?

For years, most union mcmbers have
r€mained passive abour their unions. Thcy
paid thcir dues and expecred rhcir officials to
delivercontnacrs thar conained higber wages
and improvd benefts.

Ttrat situation no longer hol&. We cant
rely on our lea&rs to fighr for our intercsts,

either bccausc they dont know how or bc-
cause they feel roo wcak ro rry. tf we dont
$ant to be treated like "road kill" b at$6.
sive and-union employers, each of us - for
ourself-interest-must becpme irivolved in a
canpaigp to srye our.unions and our jobs-

The labor movcmenq represenring a roal
of about 18 million membcrs, is, porenrially,
the most powerful economic and polirical
forcc in Ancrican society. Is members arc ar
work in tryally €very ciry and town in rhe
country,slrpplying thc goo& ad services tbat
flscri.anc dgpen{ on. Itb our urgcnr duty to
awaken ourslcepinggiant to reaify the injus.
ticcs that working pcoplc are enduring. '

Hert is what we Fop<lse Whencwr a
comFny of 50 or more workers, whethcr
union or not, announccs a kyolf, a omminee
of union officials and eurployees should dc-
mand a meering wirh managemenu It should
irsix on knowing why rhc layoG werc made
and how rhose figures wert arrived al Ir
should ask whethcr @mpany executives have
becn induded in the layo& and whethcr any
alternatives tad bccn srggescd in trcc of rhe
job orts.It $ould rry ro negodaa thc btst
posible deal undcr rhe circun$anccs.

Ellgthedonslrecaaht
Srlstuctortrcrtt

lf the company refr$cs ro mecr wirh rhe
committec or 906 ahead wirh the layoffs,
a uuss rally should be held in front of irs
heailquarters and a picker line set up at rhe
companyb ennanoe and mainuined until
exccutivcs agree to. a meedng. Thc issue
should bc purnrcd unril ajrsrsetdemcnt uas
achicvod- tf we did that comi*cnrly, cour-
panies would rhink twice bcfore insinrting
layo& to increase thcir stock price.

The samc proccdurc should apply to cor-
porations planning to outsourc their opena-
tions to low-uage regions.lnaddirion, thcre
couH be a boyon of thc uinpaqrb prtduos
Unions shoild also demand rhar Congress
pass a srifr tax on corporatiors that relocatc
their production hcilities abroad.

These propels do not quirc seuing

Resuls of a Swiss national rcferen& on
Nov. 27 croac rne counqrb oldcsr timeolt
protection for workep reuil workers may
now be rcquird towork onSundq6.

In a narrow vote in ufiich ,t2 perent
of eligible vorcrs panicipate4 50.6 perclnr
votcd in hvorof incrtadng open housand
thc rzriety of produos rhat can be soH ar
larye milury sations and airports

tn Switzctland, ir is illegd to opcn for
hrdncss on Sundays (wirh rhc cxcepion of
transporadon, hcahh careand tourisjobs).
Ihe rcfertoftrm cotrducrd in November was
placd on the ballot by Stdss FacradsD of
Labour Unions, which hopcd ro head olf
a lcgidative effort to ratify a lcgdly sbakt
pnctic of agrowingnumbcrof Swlss retail-
ers - opening orrles of large stor€s in rail
$ations, wtrcr€ ir is lcsl o scll "necessary
items" for uavdlcrs The new lawdlowsdt
$01es to open Sundays at ary railnzy sration
that has income of more rhan 3 16 million per
ycar. Buineso analysts claimcd thar voting
ageinst Suday shopping wouH cause rhc loos
of 150 rctail opcradons and }m0 job6.

Migrw, hr and away rhe lafgest reuiler
in Switzerland, openod seven mqga stores in
rail sations and ai46ra in Swiuerland in
rsoent years. Migrc sells almoet a quancr
of the counqy's food through irs chain of
srpernrarkes and other goods rhrough a ra-
riety of alfliated ouders ln addition ir owns
a bankand two neurcpapcn, conuolsa uujor
political party, and is Swizcrlandb foremost

+orsor of cultural evens.
"Nothing will change, apart from a few

morc non-food stores opcning in some rail-
way stations,' Migros group lobbyist Manin
Schlepfer told the BBi. Migros is operated as

Eroding a day of rest

Jaruary 2006 .'lfirtld Sttr. Pase 9

up ne\r smrcturcs thce would be ad hoc
comniuees that allow for sponuneitf they
would help create a bond of soli&riry amont
workers from differenr indusuies

Mct employerq even in unionizcd com-
panies, havc come to believe they own ts.
They dicate our livcs on rhe job, setting rules
rhat work to dreir advanage, wirhour regard
to how we fed about theur. Theyuant rs ro
wort hardo and longer. They pay us as lirtlc
as thcy crn get awaywi&. Thcy comider rs
disposaHe. And when we cant provide them
with thc pmfits rhey eryect, ttrey get rid of us
and look for cheaper labor rhct can exploir-

Our union leadcrs have *own an un-
willinpcss to &fand us against attd<s on us
e(c€pt by wagns a paper rar against thgm
tlrrough pr€ss sutemcnts and e-mails. But
wtataboutus? If wecontinue aodo norhing,
the adrantages we sri{ arjoy as union meur-
bers f,rill ercde even mort; wc'll bc drawn into
"dre race to rhe bottom," in a lcdngbatrle in
the global job marlrcu

Arerefigr Gnoot!?
lf wc are really angry abour thc contemp

tuorls trcament wc receirrr frrom employers
and politiciars, rhea we should be ready to
6ght badt. Eadr of us strould bccomc part
of a resistance movcmcnt tbar will react
quickly and energerically to any injusrice rc
working p€6ple. We strorld join hands wifi
co-workers in orr local unions and in our
ccntral labor councils ro &fcnd our rigbs.
We should appcal to unoqganizd workers
who $arc dur conctrns If we build sufficimt
rank-and-6le su'ength, we truy inspflre our
leadcrs to sand up and 6ght wirh us for rhe
needS of worting hmilics.

Wc'rc not going to chmgc rhc auitude
and betravic of nrrbless employers and riglrr-
wing polfticians by rying o sbane rhem wirh
worrds rhal c4gEe rheir unerhicat pqSiig" U
wc oqerr them to ueat us wirh rtspeci we'll
have todemoustrate rhatwc dccwe ir-

ltrts is prt of a coltttantingsits on thc

fuurc oJ ihc labor mafinatL qlw tustalhncna
hmc }rat pstcil al vwr,iwr.org.

a consumcr cooperative, reirwesting i major-
ity of profis ci&cr back into the business
or in ommunity projects. Over one million
Swiss hmilics are menrbers. Ihe chain has
a reputadon for union-busting, using rhc
Swiss qlstem of worls councils to orr rhe
lqgs out ftom under tbc unions, paying low
sahri6, and creating a hcdlc atnosphere
wtren wortcns try Eo join a union. Pr€scndy,
only 3 pcrcail of Mi$c emptoyccs bcloog
to uniong iB Gonca$ ro rhe appoximatcty
20 percent unionizadon ratc in the entirc
prftatcscctor.

Churchcs, somc political panies, and
trade unions organizcd "gni"sr the meanrrc.
Unions believe ratification of grnday $op
ping will evcnnully lead o rhc lc of prcoi-
um pay for

Elecen
work in orher scctors.

House of
mcasurc ncarly
allowcd for

lr
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Film Review: Good
NighL And Good Luch

hge .10 . bdusfild Uloltcr . January 20O6

BY JOHN GORMAN
This film has jusr abour finished irs the-

auical run. but it will reverberare with those
who have seen it for many years to come. A
look at the credis shows such a concarena-
don of producers, distriburors, editors, etc.
we c:ln wonder rhat rhe story ever g,ot on
the screen at all. But this time, the movies
got it right.

The plot is simple: The year is 1953,
Eisenhower is presidenr, rhe Korern War is
winding dom, and America is rapidly losing
the hegemony it had earned wirh irs viaory
in World War Il. The Soviers have gor rhe
bonb. and communism seems on rhe march
everlnflhere. We have "lo$' China, and com-
munist rrgimesare in power rhrouglrout East-
em Europe bolstered by rhe Red Arury, and
eleaions threaten to bring much of Western
Eumpe into the Sovier orbit ar well. Whar
happened? What's going on?

ScnatorJccph McCarthy bas rhe ansrver
The governmdnt, he proclairns, is riddlcd
with -subversives'who are selling America
org ilnot by outriglrt espionage, then ar least
by spreading defeatism on the stage, on the
scrccn and throughout the media. Academia
is a hotbed of communist rymparhizers and
fdlow travelers. Even the Snre Depanmenr
and fie anned torces are not safe from rhis
inddiousblight.

Convening a Senate panel to investigate
the mture and extent of communist inlluence
in the United Sutes, the senator procds to
rllc roughshod over the careers and rhe lives
of thoee who displease him. Accusation is
untamount to.guilt, and rhere is no defense
agairst this modem Inquisidon. Since rhe

se&ltor is acting wirhin his official capacity,
the laws against libel oller no prorecrion,
and he an ey what he likes without fear of
the courts.

lrsdtudons can hardly wait to tet on
barrd thisjuggernaut. Most churches look on
withapproval. and reacdonary clergy even of-
fer public prayers for success of the senator's

crusade. Hollpvood, with a few noble ex-
ceptions whoee careers are prompdy termi-
nated, postures bravely but caves in quickty.
Academia and the State Depanment hasten
to purye themselves of the un-American,
blighting, if not ending, coundess caneers,

while the armed forces rush to remove the
dblod from theirranks.

Navy pilot Milo Radulovitch is just one
erch target. Denied promotion and expelted
ftrom thc miliury based on evidence he is
mcr dlowed to refute or even to sce, his
hnity app€ats o CBS Neur and Ethnrrd R.

lftmoq moderator of 'Soe h Noq" a natioml
nGTs prognm. The manifest unfairness of
rbat bappcncd to Raduloitch raises Mur-
rods hackles and l€ads to a CBS invcstiga
tio and a nr@uent br@dcast that grcatly
cobmasses the Navy, lea& to Rdulovitctrb
rdnatcmcnt, and arouscs thc wrath of the
scneror hom Wisconsin.

While Murrow is ponrayed by actor Da-
vid $raithairn, McCanhy is shown only in his
TV clips from that era, where he speaks for
himself quite well, exposing hirnself as borh
a cowarrd and a bully Hisattack on Murrow
are purely personal, and he makes no attempr
to refurc any of the lacttral statements made
in the newsman's reports. The end follows
svifily, with McCanhy finally bringing down
upon himxlf the wrath of his fellow senarors
and being censured by that august body. He
fades into obccuriry and Murrow continues
his career in the newsroom.

"Good Night, and Good llck' is more
than a modern moralityplay, however. While
Wobblies will be interested to hear the ref-
enence to the IWW and Murrou/s possible
participation, there are at least two critical
lessons thar anyone can take away from this
6ln The first is rhe comrdice of contempo-
rary insritutions. The Senatedid not have rhe
nerve to stand up to McCanhy until well afrer
Murrow had strown them that "the emperor
has no clothes." Even the president had norh-
ing to say in ptrHic until Murrow had spoken.
Many other oqganizatiors only decided to
oppose McCanhy whcn thcy wcre convinced
it nras safe to do so. Then they cloced in like
a wolf pack on a sickly moose.

The second lesson involves the crirical
role played by CBS in this snrggle. Had his
network not stood behind him, Murrow
would have been just one more "voice cry-
ing in thc wilderness" of professional Siberia,
and he would have ended his career in some
media backwater, if he had been able to 6nd
employurent at dl.

We can only hope that this story helpo
thce responsible for our social and cultural
irstitutiors today to undersund that,without
insdtudonal suppon, the mct likely resuk of
individual courage ispersonal rnanyrdom, an

edi$ing ule for future generations perhaps.

but no help in facing down lyrans now.

NYU strikers face bladdist
Nearly 1.000 New York University gradu-

ate workers and supponers rallied Dec. 5.
protesting NY1J Pres. Sexton's ultimatum that
striking graduat€ workers to return to work
by thatdayorbe 6red. Teachingand research

assisuntsstruck Nov. 9 when administrators
refused to negotiate a new conuact.

Over 200 full-time NYIJ faculty held a
'funeral procession' for academic integrity.
The full-timers, calling thenrselves'Faculty
Democracy," sall adminisaators werc inter-
fering with hculty righs and uarned of pc.
sible actions in sotidarity with thc suikcrs

The administration claims that most
caching assisants abandoncd the grike in
thc ha of its ulrirnaum; thc union dicag'es,

saying thc NYU count includesonlysecrions
wirere cotrses are uught solety by teaching
assisuns - many of which arc languagc
couses aught by international students par-
dculertywlnenHe to the college's tlrrcarc

Munria appcal.:
continued from page.I
in a ciry 4{ percent black, rhat rhe juryxlec-
tion process in Abu-Jamals trial resuhed in
his having just two black jurors ruling on his
guilt and s€ntence.

Equally compelling is the claim rhar Mc-
Gillssummarion was unconsrirurional. Righr
from the ou6€t. McGill tried to convince rhe
jury that, far from following rhe dicrum'in-
nocent undl proven guilty" and makingzurc
that they didn't convict an innocent man,
they should be careful norro free a suspecr
who might well be guilty. Appellare couns,
including the Pennsylnania Supreme Coun
(in a case. ironically, involving McGill saying
thesame woncb), had already held that telling
ajury in asummation that rheirverdictwould
not be 6nal was grounds for a misuial.

McGill probablycalculared thar rhe poli-
tics of this case - a black radical convicted of
killing a white police officer - would make
anothersuch rwersal unlikely. That calcula-
tion would prcve to be correct. He tried the
uctic again, telling them, "If your dccision of
course were to acquiq to allow the Defen&nt
to walk out, rhat is fine. There is nothing I
can do and rherr is nothing rhat the judgg
or anyone could do that would affect that in
any way. If you 6nd the Defendant guilty of
course, there would be appeal after appcal and
pcilraps there could be a reversal of the case,

or whatever, so that may not be final.'
Finally on the judicial bias claim, thcrc

are so many examples of 9bo's bias, panicu-
larly at the PCRA hearing, where he was the
one making the rulings rcgarding the ralid-
ity of evidence and the admission.of new
evidence. that the appellate judges decision
in favor ofthe defense claim should be clear.
Agin. though. therc is bound to be enormors
political pr€ssure brought on the coun.

After a lengthy delay, the Third Circuit
has put Abu-Jamal's appeal on a "fast track,'
s€ttingJanuary 17 as the date lor the defense

to file its brief on the three claims. At that
point" the DA would have 30 dap to respond
with its own brief. after which the defense
would have another 30 days to respond. The
DA rvould have a final l4 days to 6le a final
brief responding to the defense's last argu-
ments to the coun. At that point, the Appeals

Counjudges would decide whether to hold a

public hcaring on rhe c$e. or simply decide
based upon the submitted briefs.

There areh rrumber of possible ourcomes
in the Thind'Circuit. The worst-case scenario
would be for qhc dppellate coun ro reverse

Judge Yohn's ruling on rhe death s€nrence.
and to rejec all thc guilt-phase claims, rvhich
would put him back on track for execution.

On rhe guih-phase claims, ihere 
".e 

t
number of thingp thar could happen. If the
jury- selection race-bias claim is upheld, rhe
court could order a new trial or could send
the case back toJudge Yohn for reconsidera-
tion based upon the evidence he wrongly dis-
missed as irrelevanr. Yohn could then order a
new uial il he found evidence of raco.bascd
sclection ofjurors.

The claim of procecutoriil error in rhe

summation to the jur), could also lead to an
ordcr for a new uial, though atain another
option would be to send rhe maner back ro
Yohn's coun for a rehearing.

Finally, the judicial biasclaim, because it
involved the PCRA hearing in 1995, not rhe
lS2 uid itsclf, might not lead to a new rial
but rather to a new or reopened sulte oourt
PCRA hearing. There the &fcnsc would likrdy
have the opponunity to bring back kcy uid
wimesses as well as call new wimesses. That.
in tum. would give the defenir nen, averrues

of app€al, in both state and lederal cour6, and
pmibly another chance for a new trial.

Roben Bryan, who took over Ahr'Janalb
c:rsc :ls lead attorney oyer a year ato was
clearty elated about rhe Third Circuir deci-
sion. He said, "Today we achieved a grear
victory in the campaign to win a new trid
and the eventual freedom of Mumia."

Br;nn said all thrce claims "arc of enor-
mowcorstitutional sigrificancc and go to the
very essence of Mumia's righr to a fair rial,
due process of law, and equal protecrion of
thc hwunder theFifth,Sixth and Founeenrh
Amendmens to the Corsdtution."

Asked for comment on the Third Cfurrrir's
decision, a DAb olfice spokeswoman initially
said, "We havent heand about their decision
yet-' I:ter that morning she called back and
said, "We have no comment.'

The next day, Hugh Burns, the assisunt
D.A. handling the Abu-Jamal cascappeal for
the district auorney, told the Philadelphia
Daily rYavs that the appellate court's decision
was a'major blou'.'

Undorfl s an indryndou journalig rvhose

wcb site is at rvvwlhiscantbehappcning.net

Maior league sweatshops
8Y KENNETH MILLER

Pitsburyh has one of the 6rsr Swcafrct
Purchasing laws in thc U.S. The ordinancc
rtquircs complete disclcurc of factory loca-
tions wherc apparel purctrased by the city is
sewn. But the city is not in compliance with
our srrearhop ordinancc and is orccuring
contradts with suppliers sourcing from
known srcatshop+ induding New Era, Gil-
dan and Superior Uniform Group.

A big thankyon o the wtro doumbadcd
thc City of Piusburgb sfeaahop pcdrion
from www.swea&ee.org. This pctition will
be prcsehted to City C.ouncilJanuary fOand
throughout thc month ofJantrary manbcrs
of dre Pitshngh Anti Swatstrop Communfty
Alliancc will be reviewing thc satus of ou
City of Pitsburyh sveatshop legislation.

Thc bcst Major League Sweatshop
Education in America iskickingoffthe 2006
baseball season at Pirat€s Fcsr laurnary 27-D
at the lJwr€nce C.onvention Center. The
Pirates are gearing up for season ricket sales,

groupdesand the 2006 Atl $ar Gamc. Chcck
outall thesneashop promotional items, the
new labels and liccnsing agreements.

Interested in what the playersand Piratcs
management have to say about sweashops?
Ask them at Pirates Fest 2006. What do
the most serious bas€ball fans and yount
pcople have to say about sneashops?We
are dressing up like Pirates, making specid
signs for inside the convendon center and
ulk talk alk about sweashops at Pirate Fesr

2006. Direct Action Ges the Goods, Bucco!
Plan to artend the SweatFree CommuSties

annual conference in Minneapolis April 7 -

9. Listcn to workers from 6ve contine.ns
dsqlssth€ir global organizing pbn for the
apparcl industry. Hear about violcnce and
fca of phnt clcfngg rscd to cnrsh orgnidng
&iws. Dir.ilso what docs solidaity looks and
fcdsUl<c with some of the mct cxpcricnced
inarnational soli&rity activisrs in North
Amha kfs ulk abour how we are going
to rrsc our Power.

We are stnrggling for our union righs
in Piusburgft. Wc arr fighting to kcep and
eryand our health care and uansponation
and cducation We arc fighting ro kccp thc
politiiasfrour shovqlingourar(&llrsin th€
mouthsof thesilper ridl. We need more than
anything rc bc in soli&riry, not competidon,
with workers throughout the world. We want
to make Pittsburgh a welcoming place to
people from dl over the world and to live up
to Pittsburgh's rich heriuge of soli&riy and
frtespcech stnrggles.

We are throwingout the leaders who want
Pittsburgh to be an entertairunent complex
for the rich instead of a home for working
pcople.We ar.e g.roving fonvard - building
the Civil Righs Bridge htween Pitsburgh
and the floor ofihe global sveashop.

Workers'in.Pitsburgh and workers in the

global apparel iirduiry need eath other.
No Sweatstrops Bucco!

os

rU-Eo: The Chicago Couriers Union and C-asa & la Cultura
"Mcstizarte' prtscntcd an oilriHt celebrating the Me and worls
of C:rlc Cortez at ACME An Works though Dec. 9, with a

Dec. 2 'Messcngcrs at the Mic' bcnefit featuring mudcal and
video performancesand a Dec.9Tribtrte to Carloo Cortez with
poetrt', stories, mwic and an.
ftnvUc, NcrJcrccp Poraais of Worters Movement by
Morel Pagano. High Street Design, 16 East Pine St. Dec. 16 -
Feb. ll, 2006. Pagano was a union bricklayer and artist. This
e:thibit marla the IWW centenary and includcs ponrais of
Elizabeth Gurley Flynn, Eugene V Debs, and others active in
labor movemenr.
IWWD l0Gvuoteisj hb; Qrcgdngs lrom the IWW 100 year
anniversary in Henoniemi Dec. 3. I showed up for a couple
hours in the middle. It was a good, well-organized event.

There were at least a couple dozen people there when I
came and there wis a ulk going on about syndicalism, follorved

by a great documentary about the Butte strike in 1917, the lrish
and Finnish Wobblies there, Frank Uule, good interviews and lots of vinuge footage, and
mudcbyWantint. Thena mealbrcakanda talkaboutthe IWWand thepossibilitiesof sun-
inga branch in Finland. There definitely seens to be interest. - Bill Hellberg, Helsinh
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Solidmity l:orever: The IW\,t"s Inbor History Cnlendnr
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British Air sacks worker for solidarity

t,

British Ainvays has disnrissed one of thc
thrce ground crcrv rvorkers it had distiplined
for their parr in rhe wildcat strikc ar tlearh-
rorv airport last summer in solidaritv s,ith
Gatc Gourntct catcring rvorkers. BA said rhe

dismisscd rr,orkcr had bccn 'found guiltl'o[
gross ntisr:onduct lor play'ing a leading role
in the rvalkout."

A sccond s'orkcr rvas issucd a final
rvritten warning and suspendcd withour pay
for onc month. Disciplinary proceedings
conrinue for the thind emplovee. rvho remains
suspendcd from duty u'ith pa;r

All three rvorkers are from rhe airline's
ground support unit at Heathrorv'. rvhich
consiss of baggage handlers, lsaders and bus

drivers. One thousand rvorkers rook unoffi-
cial strike action Augtst I I and 12, in solidar-
ity rvith fellow T&G members rvho had been

discharyed by the airlines Heathrow-based
in-flight catering supplier, Gate Gourmer.
rvhen thel' objected to the introduction of
temporary staff hired to tak€ their jobs.

The strike caused the cancellation of
900 fligha and cost the airline up to f,.15

million. While it disciplined the workers
involved. BA reuarded Gate Gourmet with a

contract extension at increased rates. rvhile
allowing lhe caterer to suspend provision of
hot meals for many months while it replaced
its rvork force.

Gate Gourmet blames the inrcmrption on
a core of militans who refused to sign agree-

ments accepting compensadon in exchange
for giving up their jobe. Many workers are
pressing unfair dismissal claims. Gate Gour-
met hzls refused to reinsute any worker rvho
continues to challenge the mass 6ring.

While the company reached an aSree-

nrent u'ith thc Transport 6r Gcneral union ro
rake back 4@ of rhe 700 workers ir dismisscd.

onll' l3 have been returned to theirjobs. The
company'rvill unilatcrally imposc rvhat ir calls
-2 I st centur,v' rvorking condirions.

lvteanrvhile, in Germany Gate Gourmet
rvorkes have bcen on strikc for dcccnr wages

and working conditions at DUsxldorf airpon
since October 7. but managemenl remains
intransigent - even taking trvo weeks to re-

spond to the government arbitration agencl"s

offer for mediadon.
Since Gate Gourmet bought the company

thrce years ago. there have bccn no wage in-
creas€s. Norv management wan6 to increase
weekly work hours from 38.5 to 40 hours,
slash five of 30 annual holiday days, reduce

extra pay for night shifrs and Sunda1,s. and
demand even more tlexible rvork hours.

Gate Gourmet has paid a high price for is
refusal to compromise rvith the strikers. Every

&y they pay lorscaboand security measures.
It rvould be cheapcr to accept rvorkers'uage
demands, but the company is clearly deter-
mined to send a message to rvorkers in other
cities. While union workersar other facilities
have sent soli&rity messages, they have kept
on rvorking. in some c:$es even sending pre-
gacked food to supply the planes.

On Nov. 18, 70 suike supponers blocked
airline gates for an hour before they were
cleared by police.

Local managers finally negotiated a

setdement with the union Dec. 7. But be-
lore workers could vote on the deal Gate

Gourmet's Europ€an headquaners renounced
it. The D0sseldorf workers are appealing for
solidarity from other air transpon and Gate
Gourmet workers.

Support hanian wortens
The l\\Mls International Solidarity Com-

mission rvrote han's government to protest
violations of s,orkers' fundamenal rights.
One letter condcmned the recent conviction
of five laboractiviss in connection with 200+
May Day actions in 9qquz, and demanded
their immediate relcase. A second expressed

suppon for several hundred textile workers of
the Kurdistan Textile Company in Sanandaj,
who struck Scpt. 24 to protest the firing of 38
workers working under temporary contnlcts.
That letter demanded an end to persecution
of rvorkers' represenmtives, reinsatement
of rhe fired workers, release of all political
prisoners, and an end to violence against
workers and their organizations.

lntemafional tligrants Day
The ISC issued a statement supponing

lnternational Migrans Day (Dec. l8) and
condemning the illegal jailing of union of-
ficials in South Korea in reuliadon for their
efforts in behalf of migrant rvorkers.

'The Sourh Korean govemment's crack-
down on immigration [isl a shoraighted
and repressive tactic directed at tho6e who
only seek the most basic righs of refuge arid

sustenance. When these most basic of all
human rights are allowed to be threatened
in South Korea. they become threatened ev-

erlnvhere. As a union which historically has

grown from the ranks of immigrants such as

those in South Korea today, we s€e through
the veil of unreasonable authority over
populations rulnerable to the worst formsof
exploiution and remember now and lorever
that an injury to one is an injury to all."

Building solfohrity in Mexico
An lSC repres€ntative recently met with

the Frenre Autentico del Trabajos national

committee in Mexico City. introducing th<

I\IAV and discussing rhe possibiliries for co.

ordinatcd action. The FAT is an independcnt
union rvith is strongest base in auto parts
other metal u'orking sectors. textiles and

garments in central Mexico and the northem
maquiladora regions. The FAT also has somc

members rvho work within official unions ir
order to democratize them. The FAT locuser

on providing support in the form of advicr
and rcsources to help emerying indepcndent
unions and rvorkers' groups.

Alternatlve Sochl Fonrn
The Sixth Wbrld Social Forum will take

place in Caracas and other pars of the world
from January 2* to 29. alongside the second

Social Forum of the Americas. Aryuing thar

the host committce is not aking rhe srep
necessary for'a pluralistic. independent,
open, self-managed" dialogue, activists are

organizing an Alternative Social Forum as'a
sgace for gathering. debate and rhe rebuild-
ing of social networks,' .. . for the debate ol
the movemens agen&s and not the ones

imposed by thox ar the rop... and crirical
of the ... contradictions in the Bolivarian
government, a space for meaningful debate

on the revolution and the traditional polidcal
categories in times of globalization, rvhere

the diversitl', identity and auionomy of the
participans are honored, rhat would tran-
scend a week-long forum tobecome an open
pernanent netrvork for dialogue ... a coumcr
current to the blackmails, manipulationsand
false polarizations that have characterized the

current situation in this counry."
ln contrast to the World Social Forum.

the Alternative Social Forum rejecssate and

corporatc funding and is opening the agenda

to proposals from interested groups. For in-
formadon: rvurv. fsa.conrrapoder.ory.ve

Amsbdan fircfighhrs act
to save eady rctircment law

Firefighters in Anrsterdam held two &ys
of unolficial industrial action Dec. 73,lead-
ing to chaoo on the region's rqads. Many fire
brigade members called in sick, while 6re
engines slowly crawled along main roads
causing traffic delap.

The actions, which are not supponed by
the firefighters'union. ar€ a prote$ against a

proposal scrapping a regulation that sates
that firefighters may redre at age 55.

trish Feries ships seized
More than 70,000 union members

marched across lreland Dec. 9 to prote* plans

to replace lrish Fenies workers with low-paid
Eastem Europeans. The line had introduced
new rvorkers. most from Latvia. rvorking for
less than half of lreland's minimum rvagc.

\lbrkers responded b1' seizing two of the
compan,v's four ships. bringing ferry opera-
tions to a complctc halt.

Irish Ferries offered its 543 unionized
rvorkers on its Britain-lreland routes S30 mil-
lion if they rvould givc up their jobs. It insists

it is legal for an international shipping com-
pany to ignore lreland's minimum rvage and

has applied to re-register is ships in C,"-prus.

Under a scttlement reached Dec. 14. the ships
will be rcflagged but staff rvill u'ork under
union-negotiated pay' and conditions.

Sbdr tenetal strike in ltaly
protests Berlusconi gor/t

Italian labor unions CGIL, CISL and UlL.
rcprcsenting 55 percent of ltalian rvorkers,

shut dorvn factories. ofhces, train stations and

airpora Nor: 25 to protest spending cus in
social programs by the conscnative govem-

menr of Silvio Berlusconi.
ln the sixth general strike since 20O1,

govemmenl rvorkers srruck the rvhole da;r,

bank rv'orkers took olf the morning. and

school teachers walked out for one hour.
Musicians across the country performed
Verdi's 'Requiem' to protct deep spending

cuts in the ans. Air ralfic controllers stopped
rvork for four hours. Alitalia cancelled 105

national and 125 international0ighs. Buses.

trains and other public transportation halted

forabout four hours. At hospiuls, only emer-

gency services were olfered.

Haitan Free tlade Zone
wo]*ens double their pry

8Y BATAY OUVRIYE
A 6nal agreement wassigned Dec. 13 be-

tween management at the Codevi Free Trade

Zone (Grupo M) in Haiti's Ouanaminthe
Free Trade Zone and rhe SOCOWA workers'
union. alfiliared wirh rhe May First Batay Ou-
wiye union. The base salary of 432 gourdes
rveekly (USglO.16) will increase to 900
gourdes. rvith uages increasing by another
45 percent over the next three years.

Other issues relating to union recogni-
tion, labor rights, working conditions, heatth
and safety, pretnancy and sexual harassment

rverc also scttlcd. The agreement follorvs the
reinstatement of more than 150 rvorkers
sackcd for bclonging to the Socowa union
rvho were reinstated after an international
solidarity campaign targeting Grupo lvl con-
tractor Levi Strauss.

45,000 African textile
wolkens lose iobs

An estimated 45.000 workcrs in thc tex-
rilc, clothing. footrvear and leather sectors in
South r\frica. Lesotho and Srvaziland have lost

theirjobs over the past year as global contrac-
tors have shifted production to lorver-cost

countries. Pottery and ceramics workers are

also being affectcd.
r\n ICFTU repon issued on the eve of

\\TO talks, Srirchcd Up!. prcsens a srark
picrure of hundreds of thousands of job
losses internationalll: mainll, in the textilc
and clothing sectors. accompanied by a manic
-race to the bottom" in terms of wages and

u'orking conditions.

Nepal: llXt unionists arested
ln dqnocracy prutests

The Nepalese GEFONT union joined
other union federadors to mark international
Human Righs Day. Thousan& of union-
ists and acdvists fronr the Dalit movement
marched to the heart of the City Basantpur

chanting slogans demanding peace and
democracy. Over 100 activists were arrested
rvhen they ried to entera park in the city cen-

ter which authorides have declared off limits.
and other demonsuatos were dispersed with
water cannons and bators.

Fircstone usint slave labor
The Intemational kbor Rights Fund has

filed suit against the Firestone conglomerate
for their usc of slave labor. includingchildren.
at their rubber plantations in Liberia. Filed
with the U.5. District Coun in California,
Firestone is charged with exposing poveny-
stricken and illiterate rvorkers, r,r'ho have
lived on thc planutions since childhood, to
hazandous pesticides, lertilizers and inhu-
mane working conditions.

Firestone. which has utilized the West

African planmtions since the 1920s. exploia
the Liberian peas:rn6 lo extract latex from

rubber trees rvith simple tools. Thc rvorkers.

descendansof families trapped in the planm-

don society, man,v of whom have never been

off the manors. have little knorvledge of the
world outside these settlements. They are

dependent on Firestone for all their needs

- food, hcalth carc and education.
Of the 6.000 people workingon the 24G

square-mile plantation, the larvsuit charyes

that.1.000 must endure extremely inhumane

conditions. For 53.19 for a 2Ghour day. they
must fulfill an almost impossible quota 1o

satisfy rhe overseers or risk shrvation.

Bulgarian teachers' strike
Two teachers unions in Bulgaria ended

rheir strike Dec. 16. afier 25 days fighring
for increased educadon funding and a 15

percenr wage hike. A thind union, the Union
of Bulgarian Teachers, said it rvould sign an

agleement only if the government grxrrantees

thar rhe rhird irsullment of wage hikes in fall
2006 will fulfill the 15% r'rse.

The government has offered a 4 percent

hike inJanuary another 6% inJuly and a third
pay hike in October depending on the avail-
ability of funds. Teacherswho panicipated in
rhe strike will be paid for the period.

lnbmatonal Tea Day
Tea rvorkers and small grorvers from

ll tea producing countries observed Inter-
national Tea Day Dec. 15 with a call for an

Intemational Tea Commission to strengthen

the industry and protects rvorkers'interests.
A Nerv Delhi Declaration on the righs ol

tea workers and srnall g,rowers was adopted
at the conclusion of a trvo'day international
conference. Hundreds of workers on tea

plantations in West Bengal, Kerala and Tamil
Nadu and representatives of rvorkers from

Africa and Asia sought a "living uage lor the

u,orkers and a fair price for small growers."

Tea workers are facing unemploymcnt,
under-employment and food insecurit;- duc

to closure of planutions forced by falling
rvorld tea prices.

Falestinian Workers Advice
Ccnter Ends Slave f?ade

ln Palestine, Arab rvorkers are repre-

sented by the Wbrker's Advicc Center or
IAAC. Since 2002. the'AJob toWin" project
to train 3,000 construction n'orkers has becn

central to WACs efforts. The oryanization
has also pressured the Israeli cours and thc

Knesset to end the slave trade imporution
and exploitation of Chinese and Turkish
workers, and instead allow Arab workers
inro rhe constnrction industry with decent

pay and workers rights.
The WAC has suuggled with conuacton

who have uied to hinder its role in stopping

the use of exploited, unoryanized workers.

Now theAssociation of Buildersand Conuac-
rors in lsrael has recognized the WAC as the

repr€sentative of Arab workers in Israel, and

has asked rhe WAC to be part of the govem-

ment plan to train construction workers.
Conuactors will receive a subsidy for each

local worker they hire to train.
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