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Liverpool IWW Demonstrates Flll‘ PI‘EBHI‘IIIIIS Workers

By the Liverpool IWW

On Feb. 25, members of the Liverpool
IWW joined around a dozen activists,
including people from the benefits advice
group Reclaim, outside the West Derby job
center on Eaton Road for a demonstration.
This was part of a national day of action
in solidarity with Scottish Unemployed
Workers Network activist Tony Cox. Tony
was arrested on Jan. 29 after Arbroath job
center management called police to stop
him representing a vulnerable jobseeker.
We protested to drive home our message
that “advocacy is not a crime” and further
our aim to build towards smashing sanc-
tions against unemployed workers.

The G4S “security guards” immedi-
ately called the cops when we showed up
with our leaflets, placards and banners,
which was pretty easy as the police sta-
tion is right next door! A group of quite
a few police went into the job center and
spoke to G4S employees for some time,
before coming out and telling us they had
no problem with us protesting (neither
could they, it’s supposed to be our right!),

but asking us to remove our banners from
the job center wall. We refused, as the job
center is funded by tax payers (i.e. all of
us), so should be considered public prop-
erty. The cops didn’t want to push it, and
they went back to their station.

Perhaps one reason for their decision
to leave us in peace was the fact that the
demo was getting massive public sup-
port. Not only were job center users (if
anyone actually “uses” a job center these
days) pleased to get information on their
rights, but there was an absolute racket
from the number of people passing in cars
beeping their horns and shouting their
support. Clearly, we have now reached a
stage where large numbers of working-
class people are very aware of the horrific
damage done by the government’s sanc-
tions regime and are glad to see people
fighting back.

We will be organizing more with
our friends in Reclaim over the next few
months as we aim to build resistance
among the most precarious sections of the
local working class.

Members of the Liverpool IWW demonstrate for precarious

workers on Feb. 25 in West Derby.
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Members of the FAU protest the “Mall of Shame” on Nov. 26, 2014. Photo: FAU Berlin
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Romanian construction workers
in Berlin fight, with support of
the FAU, for their wages—unpaid
by “Mall of Berlin” contractors.
The bosses pretend to be innocent,
while masking their business and
personal relations.

By André Eisenstein

Evidently, a construction site is noth-
ing for wet blankets. But besides the hard
physical work, exploitation and inhuman
treatment of migrant workers from the
European Union (EU) seems to be the
current practice on many German con-
struction sites. What is new now is that
cheated workers are fighting back! In the
autumn of 2014, Polish colleagues found
support from the Freie Arbeiterinnen-
und Arbeiter-Union (FAU) Freiburg. By
the end of the year and continuing into
2015, Romanian workers—unionized
with the FAU since November 2014—are
fighting for unpaid wages totaling in

60,000 euros ($67,000).

From July until mid-October 2014,
the comrades worked in the center of
Germany’s capital to construct the “Mall
of Berlin.” For constructing this shopping
and apartment complex, which opened
solemnly (despite unfinished construc-
tion sites and defects in fire safety) at
Potsdamer Platz in autumn 2014, hun-
dreds of workers from Romania slaved
away for 10 hours a day and received only
6 euros per hour (or approximately $6).
Due to problems with the pay and a lack
of promised accommodation, workers
staged protests and crossed their arms.
Finally, in hope for betterment, the work-
ers switched from one subcontractor
(Openmallmaster) to another (Metatec).
In the end, none of the two subcontrac-
tors even paid the agreed-upon wage
completely, which—being below the
industry’s minimum wage of 11.15 euros
($11.92) per hour—is illegally low.

Continued on 7
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By the Cymru
IWW Wales g
Fellow Worker
(FW) Brandon Cipelle
will be deported from
Wales and separated
from his wife if he can’t
find a job soon. Born in
Kansas, Miss., he met |
his wife in 2012 via so-
cial media. “We started
talking, I fell in love
and eventually I moved
down to Wales,” said
Brandon. “I filled out all
the paperwork and did
everything we needed
to do to emigrate.”

Continued on 7 FW Brandon and his wife.
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Letters Welcome!
Send your letters to: iw@iww.org with
“Letter” in the subject.

. either.
Mailing Address:

Industrial Worker, P.O. Box 180195,
Chicago, IL 60618, United States.

May Day! May Day!

The deadline for announcements for the

As reticent as she was, Penny would
have been embarrassed by all the acco-
lades in this obituary. She wouldn’t have
appreciated it being posted on social media

A few notes: Penny struggled in
school as a child. When her hearing loss,
unknown to anyone, was discovered and
corrected, she became an excellent student
and went on to earn three college degrees.
I think it was her way of saying, “I AM

Remembering Fellow Worker Penny Pixler

I’d like to add to Patrick Murfin’s
impressive obituary of Penny Pixler (see
“Portrait Of Penny Pixler, Feminist And
Wobbly,” March 2015 Industrial Worker,

smart.”

otherwise.

Karen Nolan

IWW Literature Committee’s

Working Writers’ Contest

Penny was a voracious reader. When
she made the decision to move to Colo-
rado, several of us helped her pack thou-
sands of her books. The topics included
international politics, history, women’s
studies, world religions, poetry, and Irish
literature. I asked her, “Have you read all
of these books?” She replied, “All of them.
And some of them twice.”

I think of her whenever I look at my
(much smaller) collection of books. If
there is a heaven I hope it has a good
library. Penny wouldn’t want to be there

Fellow Workers!

You can now
give recognition to
the story, essay, car-
toon, or song that
has inspired you
this year!

The IWW Lit-
erature Committee
is seeking nomina-
tions for the first annual Working Writ-
ers’ Contest. Submissions can be in the

Graphic: iww.org

following categories: workplace writing,

,

annual “May Day” Industrial Worker is
April 3, 2015. Celebrate the real labor
day with a message of solidarity! Send
announcements to iw@iww.org. Much
appreciated donations for the following
sizes should be sent to:

IWW GHQ, P.O. Box 180195,
Chicago, IL 60618, United States.

$12 for 1” tall, 1 column wide
$40 for 4” by 2 columns

You're Invited To The INW Regional
Orpanizing Assembly In Baltimore!

When: April 18 - April 19 (10:00 a.m. - 5:00 p.m.)
Where: Alternative Press Center (2239 Kirk Avenue, Baltimore, MD 21218)
What: A weekend of training, networking and action for IWW organizers, hosted by
IWW-Baltimore. Workshops include house visits, mass picketing, campaign strategy
and industrial research, as well as presentations on recent IWW organizing initia-
tives across the east coast.

Registration is $10. Limited housing is available.

| Contact baltimoreiww@gmail.com for more information.

$90 for a quarter page
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Bristol GMB: bristol@iww.org.uk

Reading GMB: reading@iww.org.uk

London GMB: london@iww.org.uk

Belgium

Belgium IWW: IWW Belgié/Belgique, Sint-Bavoplein 7,

2530 Boechout, Belgium. belgiim@iww.org

German Language Area

IWW German Lanquage Area Reqti)onal Orqanizin

Committee (GLAMROC): IWW, Haberweg 19, 61352 Bad

Homburg, Germany. www.wobblies.de

Austria (Wien): iwwaustria@gmail.com, wien@wobblies.

at. http://wobblies.at. www.facebook.com/pages/IWW-

Wien/381153168710911

Berlin: Offenes Treffen jeden 2.Montaq im Monat im Cafe

Commune, ReichenbergrerStr.157,10 99 Berlin, 18 Uhr.

&U—Bahnhpf Kottbusser Tor). Postadresse: IWW Berlin, ¢/
otes Antiquariat, Rungestr. 20, 10179 Berlin, Germany.

berlin@wobblies.de.

Bremen: iww-bremen@freenet.de. iwwbremen.

blogsport.de

Cologne/Koeln GMB: ¢/o Allerweltshaus, Koernerstr.

77-79, 50823 Koeln, Germany. cologneT@wobblies.de.

www.iwwcologne.wordpress.com

Frankfurt a.M. GMB: Frankfurt@wobblies.de, http:/

Frankfurt.Wobblies.de

Hamburg-Waterkant: hamburg@wobblies.de

Easselz kontakt@wobblies-kassel.de. www.wobblies-kassel.
3

Munich: iww.muenchen@gmx.de

Rostock: rostock@wobblies.de. iww-rostock.net
Switzerland: wobbly@gmx.net

Greece

Greece IWW: iwwgreece@yahoo.gr

Anarpsy - Mental Health Services — U610 Clinic: anarpsy@
espiv.net

Iceland; Heimssamband Verkafdlks / IWW Iceland,
Reykjavikurakademiunni 516, Hringbraut 121,107
Reykjavik

Lithuania: iww@iww.It

Netherlands: iww.ned@gmail.com

Norway IWW: 004793656014. post@iwwnorge.

org. http://www.iwwnorge.org, www.facebook.com/
iwwnorge. Twitter: @ WWnorde

United States

Alabama

Mobile; Jimmy Broadhead, del., P.0. Box 160073, 36616.
trOg@riseup.net

Tuscaloosa: Gerald Lunn. 205-245-4622. geraldlunn@
gmail.com

Alaska

Fairbanks GMB: P. 0. Box 80101, 99708. Chris White, del.,
907-457-2543, ccwhite@alaska.com. Facebook: Wiy
Fairbanks

Arizona

Phoenix GMB: P0. Box 7126, 85011-7126. 623-336-
1062. phoenix@iww.org. www.facebook.com/iww.
phoenix

Four Corners (AZ, CO, NM, UT): 970-903-8721, 4corners@
iww.org

Arkansas

Fayetteville: P0. Box 283, 72702. 479-200-1859.
nwar_iww@hotmail.com

(alifornia

Los Angeles GMB: 323-374-3499. iwwgmbla@gmail.com

Sacramento IWW: iwwsacramento@gmail.com

San Diego IWW: 619-630-5537, sdiww@iww.org

San Francisco Bay Area GMB: (Curbside and Buyback IU

670 Recycling Shops; Stonemountain Fabrics Job Shop

and IU 410 Garment and Textile Worker’s Industrial

Organizing Committee; Shattuck Cinemas; Embarcadero

Cinemas) P0. Box 11412, Berkeley, 94712. 510-845-

0540. bayarea@iww.org

San Francisco UB 660: 2940 16th Street, Suite 216, San

Francisco, 94103. 415-985-4499. SFIUBé60@iww.org.

1U 520 Marine Transport Workers: Steve Ongerth, del.,

intextile@iww.org

Evergreen Printing: 2412 Palmetto Street, Oakland

94602. 510-482-4547. evergreen@igc.org

San Jose: SouthBaylWW@gmail.com, www.facebook.

com/SJSV.IWW

Colorado

Denver GMB: /0 Hughes, 7700 E. 29th Avenue, Unit 107,

80238. 303-355-2032. denveriww@iww.org

Connecticut

Connecticut: John W., del., 914-258-0941. Johnw7813@

yahoo.com

DC

Capitol Hill Bikes/ District Bicycle Workers’ Union:

capitolhillbikesworkers@googlegroups.com

Washington DC GMB: P0. Box 1303, 20013. 202-630-

9620. dc.iww.gmb@gmail.com. www.dciww.org, www.

facebook.com/dciww

Florida

Daytona Beach: 386-316-8745. DaytonaBeachWW@
mx.com. www.facebook.com/pages/Daytona-Beach-

W/133648520173882

Gainesville GMB: c/o Civic Media Center, 433 S. Main St.,

32607. Robbie Czopek, del., 904-315-5292, gainesvil-

leiww@gmail.com, www.gainesvilleiww.org

Hobe Sound: P. Shultz, 8274 SE Pine Circle, 33455-6608.
772-545-9591, okiedogg2002@yahoo.com

South Florida GMB: P.0. Box 370457, 33137. 305-894-
6515. miami@i(iwvy.org, http://iwwmiami.wordpress.
com. Facebook: Miami IWW

St. Augustine: (/0 The Lincolnville Public Library, 97 M L
King Ave., St. Augustine, 32084. staugustineiww@gmail.
com. www.facebook.com/StAugustinel WW

Tallahassee: www.facebook.com/lwwTallahassee
Georgia

Atlanta GMB: P0. Box 5390, 31107. 678-964-5169,
contact@atliww.org, www.atliww.org

Idaho

Boise: Ritchie Eppink, del., P.O. Box 453, 83701. 208-371-
9752, eppink@gmail.com

Ilinois

Chicago GMB: P.0. Box 15384, 60615. 312-638-9155,
chicago@iww.org

Indiana

Indiana GMB: iwwindiana@gmail.com. Facebook:
Indiana

lowa

Eastern lowa IWW: 319-333-2476. Easternlowal WW@
gmail.com

Kansas

Lawrence GMB: P.0. Box 1462, 66044. 816-875-6060
Wichita: Richard Stephenson, del., 620-481-1442.
barfolumu@gmail.com

Kentucky

Kentucky GMB: Mick Parsons, Secretary Treasurer,
papamick.iww@gmail.com. 502-658-0299
Louisiana

Louisiana IWW: John Mark Crowder, del, wogodm1@
yahoo.com. https://www.facebook.com/groups/iw-
wofnwlouisiana/

Maine

Maine IWW: 207-619-0842. maine@iww.org, Www.
southernmaineiww.org

Maryland )
Baltimore GMB: P.0. Box 33350, 21218. baltimoreiww@
gmail.com

Massachusetts

Boston Area GMB: P0. Box 391724, Cambridge, 02139.
617-863-7920, iww.boston@riseup.net, www.IW-
WBoston.org

Western Mass. Public Service [U 650 Branch: IWW, P.O.
Box 1581, Northampton, 01061

Michi?an

Detroit GMB: 4210 Trumbull Blvd., 48208. detroit@
iww.org.

Grand Rapids GMB: P.0. Box 6629, 49516. 616-881-5263.
griww@iww.org

Grand Rapids Bartertown Diner and Roc’s Cakes: 6
Jefferson St., 49503. onya@bartertowngr.com, www.
bartertowngr.com

Central Michigan: 5007 W. Columbia Rd., Mason 48854.
517-676-9446, happyhippie66@hotmail.com
Minnesota

Dutluth IWW: P.0. Box 3232, 55803. iwwduluth@riseup.
ne

North Country Food Alliance: 2104 Stevens Ave S, Min-
neapolis, 55404. 612-568-4585. www.northcountry-
foodalliance.org

Pedal Power Press: P.0. Box 3232 Duluth 55803.www.
pedalpowerpress.com

Phoenix Mental Health, P.L.C.: FW Jeffre){ Shea Jones,
3137 Hennegin Ave. S., #102, Minneapolis, 55408.
612-501-6807

Red River GMB: redriver@iww.org, redriveriww@gmail.
com

Twin Cities GMB: 3019 Minnehaha Ave. South, Suite 50,
Minneapolis, 55406. twincities@iww.org

Missouri

Greater Kansas City IWW: P.0. Box 414304, Kansas City,
64141. 816-875-6060. 816-866-3808. greaterkciww@
gmail.com

St. Louis IWW: P0. Box 63142, 63163. Secretary: stl.
iww.secretary@gmail.com. Treasurer stl.iww.treasurer@
gmail.com

Montana

Construction Workers IU 330: Dennis Georg, del., 406-
490-3869, tramp233@hotmail.com

Missoula IWW: Diane Keefauver, 1250 34th Street #D202,
59801. 406-531-0601

Two Rivers IWW: Jim Del Duca, del., 106 Paisley Court,
Apt. | Bozeman 59715. 406-599-2463. delducja@
gmail.com

Nebraska

Nebraska GMB: P.0. Box 27811, Ralston, 68127. nebras-
kagmb@iww.org. www.nebraskaiww.org

Nevada

Reno GMB: P.0. Box 12173, 89510. Paul Lenart, del.,
775-513-7523, hekmatista@yahoo.com

1U 520 Railroad Workers: Ron Kaminkow, del., P.0. Box
2131, Reno, 89505. 608-358-5771. ronkaminkow@
yahoo.com

contemporary labor or economic analysis,
\ agitational cartoons, or songs.

We are especially excited to recog-
nize writing published in the Industrial
Worker or Solidaridad between May 2014
and April 2015, even if it was written by a
non-member. Unpublished pieces can also
be submitted as long as they were written
by members during the same time period.

Please send nominations to working-
writerscontest@gmail.com (note the new
address!) before June 1. Recognition will
be given at the 2015 General Convention.
J  Good luck!

New Jersey

Central New Jersey GMB: P.0. Box 10021, New Bruns-
wick 08906.732-692-3491. info@newjerseyiww.org.
Bob Ratynski, del., 908-285-5426. www.newjerseyiww.
org

New Mexico

Albuquerque GMB: 505-569-0168, abq@iww.org

New York

New York City GMB: 45-02 23rd Street, Suite #2, Long,
Island City, 11101, iww-nyc@iww.org. www.wobblycity.
org

Starbucks Campaign: iwwstarbucksunion@gmail.com,
www.starbucksunion.org

Syracuse IWW: syracuse@iww.org

Ugstate NY GMB: P.0. Box 77, Altamont, 12009. 518-
861-5627. ggwob56@yahoo.com

%J%I‘%g IWW: Brendan Maslauskas Dunn, del., 315-240-

North Carolina

Greensboro: 336-279-9334. emfink@gmail.com.
North Dakota

Red River GMB: redriver@iww.org, redriveriww@gmail.
com

Ohio

Mid-Ohio GMB: c/o Riffe, 4071 Indianola Ave., Colum-
bus, 43214. midohioiww@gmail.com

Northeast Ohio GMB: P.0. Box 1096, Cleveland, 44114.
440-941-0999

Ohio Valley GMB: P0. Box 6042, Cincinnati 45206, 513-
510-1486, ohiovalleyiww@gmail.com

Sweet Patches Screenprinting: sweetptchs@aol.com
Oklahoma

Oklahoma IWW: 539-664-6769. iwwoklahoma@gmail.
com

Oregon

Lane GMB: Ed Gunderson, del., 541-743-5681. x355153@
iww.org, www.iwwlane.org

Portland GMB: 2249 E Burnside St., 97214, 503-231-
5488. portland.iww@gmail.com, portiandiww.org
Primal Screens Screen Printin& 1127 SE 10th Ave.
#160 Portland, 97214. 503-26/-1372. primalscreens@
gmail.com

Pennsylvania

Lancaster IWW: P.0. Box 352, 17608. 717-559-0797.
iwwlancasterpa@gmail.com

Lehigh Valle¥ GMB: P0. Box 1477, Allentown, 18105-
1477.484-275-0873. lehighvalleyiww@gmail.com.
www. facebook.com/lehighvalleyiww

Paper Crane Press IU 450 Job Shop: 610-358-9496. pa-
percranepress@verizon.net, www.papercranepress.com
Pittsburgh GMB: P.0. Box 5912,15210. 412-894-0558.
pittsburghiww@yahoo.com

Rhode Island

Providence GMB: P0. Box 23067, 02903. 401-484-8523.
providence@iww.org

Tennessee

Mid-Tennessee IWW: Jonathan Beasley, del., 218 S 3rd
St. Apt. 7-6, Clarksville, 37040. beasleyj@apsu.edu
Texas

Houston: Gus Breslauer. del., houston@iww.org.
Facebook: Houston IWW

Rio Grande Valley, South Texas IWW: P.0. Box 5456
McAllen, Texas 78502. Greg, del., 956-278-5235 or
Marco, del., 979-436-3719. iwwrgv@riseup.net. www.
facebook.com/IWWRGY

Utah

Salt Lake City GMB: Michael Garcia, del., 801-891-5706;
iwwmoondog@gmail.com

Vermont

Burlington: John MacLean, del., 802-540-2561
Virginia

Richmond IWW: P.0. Box 7055, 23221. 804-496-1568.
richmondiww@gmail.com, www.richmondiww.org
Washington

Bremerton: Gordon Glick, del., ozonekid@q.com
Whatcom-Skagit GMB: IWWBeIIinghar\?ﬁgmail.com. .
wvmwv.belllnghamlww.com.Facebook: atcom-Skagit
Seattle GMB: 1122 E. Pike #1142, 98122-3934. 206-429-
5285. seattleiww@gmail.com. www.seattleiww.org,
www.seattle.net

Spokane: P.0. Box 30222, 99223. spokaneiww@gmail.
com

Wisconsin

Madison GMB: P.0. Box 2442, 53701-2442. www.
madison.iww.org

|UB 560 - Communications and Computer Workers: P0.
Box 259279, Madison 53725. 608-620-IWW1. Madiso-
niub560@iww.org. www.Madisoniub560.iww.org
Lakeside Press IU 450 Job Shop: 1334 Williamson,
53703, 608-255-1800. Jerry Chernow, del., jerry@
lakesidepress.org. www.lakesidepress.org

Madison Infoshop Job Shop:1019 Williamson St. #8,
53703. 608-262-9036

Railroad Workers IU 520: 608-358-5771. railfalcon@
yahoo.com

Milwaukee GMB: P0. Box 342294, 53234. iww.milwau-
kee@gmail.com. 630-415-7315

Northwoods IWW: P.0. Box 452, Stevens Point, 54481
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Unlock The Power Of Metrics To Build Effective Organization

By Daniel Gross

The conditions supporting a large
coming together of working people are
here. Corporate profits have surged since
the economic crisis, yet the most basic
elements of survival are increasingly out
of reach for workers and their families.

To relieve just a bit of steam and to at-
tract the labor they need, corporate owners
are making some minor concessions. But
small wage increases are far from enough
to affirm the dignity and leadership voice
of the U.S. working class. Durable and
effective worker organization is essential.
Yet, finding real traction in an organiz-
ing effort over time is incredibly difficult.
Choosing the right metrics and using them
at the core of your organizing can help you
get there.

I think many of us in the movement
associate the concept of metrics with
business and therefore irrelevant to our
work. Or we think that organizing work
involves too many intangibles to measure
and assess with numbers. If you're like me,
you spent years in the movement without
diving too deeply into the question of
metrics at all.

In New York City’s Industrial Union
(IU) 460 food production organizing,
I've come to see firsthand the central and
incredibly powerful role that metrics,
when properly used, can play in indus-
trial union building efforts. I would argue
that some of the IWW’s most seemingly
intractable global problems, like achiev-
ing sufficient scale, could be greatly
assisted with an embrace of learning
through metrics.

Metrics are quantitative or qualitative
measures of progress towards your organi-
zational goals. Good metrics help you un-
cover problems, generate insights around
solutions, and distill learning about how
your model is performing in the rough
and tumble real world. Bad metrics waste
the time it takes to collect them, obscure
problems, and don’t generate information

to act on.

How do you figure out which metric
matters most for your industrial union
organizing effort? I wish I could hand you
a “cheat sheet” of metrics to adopt and run
with. But the first step to using metrics in
your work is to document your organiza-
tional model and assess where you are on
your strategic road map. Start there to fig-
ure out what key measurable activities are
most important for your approach at this
particular moment. With that foundation,
here are some fundamental concepts about
metrics with an almost startling power to
improve your organizing effort.

Author Eric Ries distinguishes be-
tween actionable and vanity metrics.
Vanity metrics often look good but are
meaningless to where you are trying to
go. Actionable metrics generate insights
that make you refine your approach or
even make dramatic course changes. In
my experience, the IWW often deals in
vanity metrics when it addresses metrics
at all. The ultimate one is how many mem-
bers your campaign, or branch, or overall
union, has. How are you doing if your
branch has 100 members? How is your
behavior going to change?

Now instead of your membership
number, try using comparison to a year
ago as your metric. If you know your
branch has 100 members and it had 150 a
year ago, now you know something. This is
the net member gain metric which in this
case is -50 over the course of 12 months.

Ratios or rates often make for good
metrics. Why do so many Wobbly branches
hit a membership ceiling? Try looking at
retention. What percentage of members
are still there after a year? How many are
still members six months after joining?
How many first time dues payers never
even make one more payment?

Look also at retention for different
groups of members. For example, is re-
tention better or worse for the “cohort”
of members who started in January 2015

1U460 Fellow Workers Eduardo Sanchez and Antonia Garcia
talking shop at the union hall.

compared to those who started in July
2014? What is the membership retention
percentage for workers of color, women,
immigrants, trans people and other highly
oppressed groups?

Armed with this data, you can start
having debates with meaning in your in-
dustrial union building effort rather than
pitting opinion versus opinion. Let’s say
you’re debating an initiative to focus on.
One fellow worker argues for a new mem-
ber organizing blitz to bolster membership
ranks. Is that the right move if after your
last blitz 70 percent of first time dues pay-
ers never paid again? Sounds like whatever
new members you obtain will be churned
out very quickly unless you figure out the
problem of what happens after signup.

Not only can data inform debates, it
can also determine whether or not moves
you make pay off for the mission. Let’s say
you decide to design a revised new member
orientation. Without measurement, you'll
never know if the revision is worthwhile
or not. With data, you form a simple
hypothesis. For example, that your new

IWW Constitution Preamble

The working class and the employing
class have nothing in common. There can
be no peace so long as hunger and want
are found among millions of working
people and the few, who make up the em-
ploying class, have all the good things of
life. Between these two classes a struggle
must go on until the workers of the world
organize as a class, take possession of the
means of production, abolish the wage
system, and live in harmony with the
earth.

We find that the centering of the
management of industries into fewer and
fewer hands makes the trade unions un-
able to cope with the ever-growing power
of the employing class. The trade unions
foster a state of affairs which allows one
set of workers to be pitted against another
set of workers in the same industry,
thereby helping defeat one another in
wage wars. Moreover, the trade unions
aid the employing class to mislead the
workers into the belief that the working
class have interests in common with their
employers.

These conditions can be changed and
the interest of the working class upheld
only by an organization formed in such
a way that all its members in any one
industry, or all industries if necessary,
cease work whenever a strike or lockout is
on in any department thereof, thus mak-
ing an injury to one an injury to all.

Instead of the conservative motto, “A
fair day’s wage for a fair day’s work,” we
must inscribe on our banner the revolu-
tionary watchword, “Abolition of the wage
system.”

It is the historic mission of the work-
ing class to do away with capitalism. The
army of production must be organized,
not only for the everyday struggle with
capitalists, but also to carry on produc-
tion when capitalism shall have been
overthrown. By organizing industrially
we are forming the structure of the new
society within the shell of the old.

Join the IWW Today

he IWW is a union for all workers, a union dedicated to organizing on the
I job, in our industries and in our communities both to win better conditions
today and to build a world without bosses, a world in which production and
distribution are organized by workers ourselves to meet the needs of the entire
population, not merely a handful of exploiters.

We are the Industrial Workers of the World because we organize industrially —
that is to say, we organize all workers on the job into one union, rather than dividing
workers by trade, so that we can pool our strength to fight the bosses together.

Since the IWW was founded in 1905, we have recognized the need to build a
truly international union movement in order to confront the global power of the
bosses and in order to strengthen workers’ ability to stand in solidarity with our fel-
low workers no matter what part of the globe they happen to live on.

We are a union open to all workers, whether or not the IWW happens to have
representation rights in your workplace. We organize the worker, not the job, recog-
nizing that unionism is not about government certification or employer recognition
but about workers coming together to address our common concerns. Sometimes
this means striking or signing a contract. Sometimes it means refusing to work with
an unsafe machine or following the bosses’ orders so literally that nothing gets done.
Sometimes it means agitating around particular issues or grievances in a specific

workplace, or across an industry.

Because the IWW is a democratic, member-run union, decisions about what is-
sues to address and what tactics to pursue are made by the workers directly involved.

TO JOIN: Mail this form with a check or money order for initiation
and your first month’s dues to: IWW, Post Office Box 180195, Chicago, IL

60618, USA.

Name:

_______________________________________________

Initiation is the same as one month’s dues. Our dues are calculated
according to your income. If your monthly income is under $2000, dues
are $9 a month. If your monthly income is between $2000 and $3500,
dues are $18 a month. If your monthly income is over $3500 a month, dues
are $27 a month. Dues may vary outside of North America and in Regional
Organizing Committees (Australia, British Isles, German Language Area).

__ I affirm that T am a worker, and that I am not an employer.
__ T agree to abide by the IWW constitution.
__I'will study its principles and acquaint myself with its purposes.

Occupation:
Phone:

% Address:
City, State, Post Code, Country:

Email:

____________________________________________

Amount Enclosed:

_______________________________________________
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orientation will improve first-time dues
payer retention from 70 percent churning
out to 30 percent churning out. Now you
can measure if you're on the right track or
not and have debates based on objective
evidence rather than force of personality.
Ries calls this process the “build-measure-
learn feedback loop.”

This discipline of using actionable
metrics and experimentation to see what
efforts are paying off has huge potential
for the union because they show what
is working and what is just waste. But it
can be hard to sort out actionable from
vanity metrics. For example, who among
us is not excited to hear that a branch has
held several organizer trainings in the last
year involving dozens if not hundreds of
new workers? Actually “number of work-
ers trained” is a classic vanity metric. It
sounds great to report and any diligent
branch can make that number go up by
holding and marketing trainings.

Metrics to really understand trainings
would look at how the trainings connect or
don’t connect to mission achievement. For
example, what percentage of trained work-
ers go on to take part in an industrial union
building effort which achieves at least “x”
number of members? What percentage of
trained workers go on to successfully rem-
edy an abusive practice on the job? With
an actionable metric, you can start to learn
how the training can be improved, which
industries to focus trainings on, and how
much time to invest in classroom training
compared to other initiatives like one-on-
one coaching in the field.

There’s more to be said about metrics,
and I hope we can talk more about them in
the union. Leading versus lagging metrics,
shop-level organizing metrics, and activity
versus outcome metrics are some of the
rich topics within the field.

But don’t let the scope of the field slow
you down or over complicate things. Pick
the one single metric that you think mat-
ters most to your model and the current
phase of your industrial union building
effort. Make sure it’s actionable, in that
you and your co-workers will change what
you’re doing somehow based on what it
tells you.

Set a goal for the metric in order to
draw a line in the sand for learning and
then track your results against the goal.
Review the metric at regular meetings with
your team to gain insights based on a com-
parison between the results and the goals
you set. When you consider new initiatives
or changed strategies, document how you
think the metric will improve. After your
experiment, take stock of what you’ve
learned and refine or even transform your
next steps. Insights and results will come
much sooner than you may think.

Inequality in the economy and lack
of effective worker organization is back
where it was at the founding and early
groundbreaking years of the IWW. Em-
brace metrics in your organizing and
watch your work get to the next level. The
time is ripe.



Page 4 - Industrial Worker - April 2015

By Norma Raymond

I work for a big, dumb corporation
which has a virtual monopoly on the in-
dustry. Since escape is an unlikely dream,
I have developed many coping mecha-
nisms. I hope these techniques are not
actual proof of minor league Stockholm
syndrome. It’s hard to justify this employ-
ment, so I do what I can to sabotage while
trying to form a union.

Daily, I encourage people to slow
down production. I urge them to call
off when they’re sick. I plea with them

Nobody Said This Would Be Easy

but will imply that you are the one who is
expendable. That’s why we need to stand
up, union up and know our rights.

I was told, in the IWW’s Organizer
Training 101, that when trying to form a
union people will disappoint us. A great
friend who claims to support the union
may chicken out. The guy who’s 100
percent on board may quit. But I was
also told that someone you may never
suspect has a serious grudge and is a
union member in waiting. Another, when
enlightened, will be eager to join quickly.

to speak up when there
is a problem. I offer to
accompany them if this
would be more comfort-
able for them. I brain-
storm with them about
what would make the job
more fulfilling. I point

I try to be an exam-
ple of advocacy, hoping
that by setting an exam-
ple others will step up. I
listen to people and take
them seriously. I stand
up for my fellow workers
and stand up for myself.

out work-related problems, and en-
courage open dialogue. These are not
extraordinary acts. They are naturally oc-
curring, everyday responses to corporate
employers.

A sick worker is told, “Well, it’s not
really convenient for you to go home
early,” (as if we can schedule illnesses)
or “You haven’t earned enough paid time
off to call in sick.” A sexually-harassed
employee is told, “Well, we like people to
be able to joke around and have a good
time here,” or “Boys will be boys.” It’s
difficult to have hope when some people
being harassed refuse to speak up. It’s
frustrating when the people told such
ridiculous things get fed up and quit. The
bosses tell them to, “Lighten up” as if they
are to blame. The boss will usually not
protect you, so you need to learn how to
protect yourself. The boss is unnecessary,

\.

I have hope that they will stand up for
me, but maintain carefulness because
I know they may not. I think critically
about what the bosses say and what they
actually mean. I have learned their games
and I'm always strategizing.

It’s a paradox. The fight is difficult,
yet completely natural. It’s slow, but
encouraging. The fight can make you feel
very alone but also very empowered. It
can break your heart or it can make your
heart soar with pride. It’s not easy—and
yet, it is! The one constant though, is that
it is always way too important to give up
hope. It’s not only for yourself, but your
co-workers, friends, family and genera-
tions to come. So many people before you,
people you have never met, fought for
you. People may argue, “Things used to be
so much worse,” but don’t let that blind
you to how much better it can be.

Aim High, Fellow Workers!

By Colt D. Thundercat,
a UPS worker in Minneapolis

I'm writing this to talk about an im-
portant issue that I've seen crop up in
many IWW campaigns, including my own:
that of “idling.” This is one of the most
disheartening and destructive feelings
that seems to happen pretty frequently.
Our campaigns seem stuck at a certain
low level, where we put a lot of effort into
achieving small gains on the shop floor, of-
ten successfully, but it never seems to grow
the committee or build the campaign. Un-
surprisingly, it leads to a massive amount
of burnout and to campaigns slowly and
depressingly sputtering out.

To me, it seems like one of the core
issues at play here is a backwards view
of how escalation works and how we get
co-workers to join our campaigns and the
union. When I say backwards, what I mean
is that we wait to escalate until we see our
committees grow to a certain level, always
tackling low-level shop-floor issues and
never expanding beyond a certain work
area to a broader level. While we are often
successful at improving the quality of our
and our co-workers’ lives at work, it rarely
seems to build people’s involvement.
Unfortunately, I've seen more than a few
campaigns “idle” under this conservative
interpretation of escalation.

I believe one of the reasons that this
happens is because Wobblies and our non-
IWW co-workers tend to view these types
of gains in a very different manner. We
often have a tendency to view such things
as political and important in a way that our
co-workers—even those who participate
in shop floor actions—do not. In my own
campaign, where we spent a solid year
in this phase, we would engage in small
marches on the boss, slowdowns, and
other actions around various shop-floor
grievances. While we viewed these actions
as vital union activity, our co-workers
tended to view them as “That time we told
our supervisor to turn on the fans because
it was too hot” or “That time we said ‘fuck

it’ and worked slow for a few days.” It was
something they were happy to do, but not
all that significant.

We need to get out of this pattern of
idling if we’re going to grow as a fighting
workers’ organization. In our campaign
the way we’ve done this is to turn this
view of escalation on its head. Instead of
waiting until we are a certain size in order
to escalate, we have taken a tack of using
a particular goal in order to push our or-
ganizing to the next level. To me, the key
component of this plan is summed up in
two words: aim high.

It was aiming high that pushed us to
take on the action that most of the IWW,
the labor Left, and many of our co-work-
ers, now know us for. After the Ferguson
uprising started, about a dozen of us work-
ing at the United Parcel Service (UPS)
sorting hub here refused to handle cargo
from a company making racist shooting
range targets for the police in Missouri

Chﬁpter 81

Cracking a Hard-Shell Employer

In the spring of 1933, the unity of women nut;;ickers cracked
the arrogance of a wealthy company.

The R.E. Funsten Co. owned seven of 16 pecan processing
factories in St. Louis; a workforce that was nearly 90 percent
black and female worked in sweatshop conditions for as little
as 63 cents a day. In early 1933, workers began fo organize
and made contact with the Food Workers Industrial Union, an
affiliate of the Trade Union Unity League (See Chapter 80).

Funsten workers decided on a list of demands that included
better pay scales, equal pay for black and white workers, an
end to discrimination and union recognition. After stalling for
three weeks, Eugene Funsten rejected the demands.

Within a few days, some 1,400 workers had walked off their
jobs! “We think we are entitled to live as well as other folks
live, and we should be entitled to a wage that will provide us
with ample food and clothing,” declared Connie Smith, a
middle-aged black woman and strike leader.

strike.

Funsten made two offers; both were rejected by the strikers.
He then brought in strikebreakers; two police cars and taxi-
cabs carrying scabs were smashed by strikers. Fifteen women
strikers and organizer William Sentner* were arrested; 1,500
women, black and white, marched on city hall in protest. The
mayor appointed a committeee to seek a resolution to the

* Sentner later became a general vice president of UE!

After intense negotiations assisted by the mayor’s committee,
Funsten agreed to a 100 percent wage increase, abolition in
rate differences between black and white nutpickers and
recognition of shop committees.

won!

In the midst of the Depression, before the passage of any labor
laws, black women had taken on a powerful corporation and
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and elsewhere in
an action called
“Hands Up, Don’t
Ship.” At the time, '
the action made lit-

tle sense from the
conventional view
of escalation: we
had only two com-
mittee members in
the large shop, far
fewer than what it
would take to pull
anything of any significance off. Moreover,
it seemed like there was almost no hope of
any reasonable success.

And that is almost precisely why it
worked. What started as a random shot
in the dark caught on quickly. The other
organizer and I knew we needed our co-
workers’ participation to do it, and so we
pushed ourselves to sell the idea to them.
We kicked into overdrive and chatted
with many of them about the idea and
found massive support despite the nearly
non-existent expectation of success. As

+# Hands UP

DON'T SHIP
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it turned out, the
thing that pushed
folks to be in-
volved had little to
do with whether or
not they thought it
would succeed, but
rather that it was
a fight for which
they were passion-
ate and with which
they had a per-
sonal connection.
Against all odds, we succeeded and the
company rerouted all of their shipments to
a different facility for fear of disruptions.

Right now, we’ve gone one further,
initiating a campaign to fight for a $5 wage
increase at all of the Twin Cities’ locations
of our company. It’s the type of struggle
everyone knows will take a lot of people
to get done. I think that’s exactly why the
reaction to it has been so positive. We
obtained nearly 100 workers’ signatures
on our petition in a two-day period. The
petition itself allowed us to follow up with
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our co-workers who signed it and see what
level of engagement they are interested in
having with the campaign.

Instead of waiting to take on the is-
sues that our co-workers are more deeply
passionate about until they’re already on
board, we need to take on fights that will
excite them to the point of being active
and interested in the IWW. Yes, we need
to take care not to overextend ourselves
and get people fired. We need to be smart
about our actions and make sure our co-
workers are on board with any plans we
make—and, importantly, that we’re open
to modifying them with the help of our co-
workers as they get involved. Even when
we fail, we often find ourselves better off
for it due to bosses making concessions
that we couldn’t have won before. More
importantly, we end up with many more of
our co-workers excited about the prospect
of future fights. We shouldn’t be afraid of
aiming high and talking big. That big pic-
ture is what’s going to get people excited,
and excitement is the fuel that propels our
campaigns forward.
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Capltol Hill Blkes

By the District Bicycle
Workers’ Union

Capitol Hill Bikes (CHB) employees
have organized with the Washington,
D.C.IWW as the District Bicycle Workers’
Union, and were recognized by the store’s
owners on Friday, Jan. 30.

CHB now becomes the only bicycle
shop in the District that is unionized. The
formation of the District Bicycles Work-
ers’ Union was inspired by the unioniza-
tion of Washington, D.C. bike sharing
system, Capital Bikeshare. In an industry
that usually has short-term employment,

IWW Organizes First Unionized BIKB ShopInD.C.
— .
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low wages, and no benefits, CHB hopes
that this is only the start of others in the
bike industry to organize themselves to
improve conditions.

The employees at CHB have a great re-
lationship with the shop’s owners and have
always been open to new ideas. Decisions
have always been informally democratic
but now with a union, CHB has formalized
the democratic decision making for actions
by the shop.

Read an in-depth story on the
Capital Hill Bikes workers in the
upcoming May Industrial Worker.

By John Kalwaic

In early January, store
workers at a young wom-
en’s clothing store chain
known as Wet Seal posted a
sign on the front window of
their store at the Northgate
Mall in Seattle protesting
the impending layoff of the
store’s employees.

At the beginning of
the year, workers at the
store were assured by the
company that they would
not be laid off. This turned
out to be a lie: the staff
members of the Seattle
store were indeed going
to be let go. In protest, the
angered employees posted
a sign outside the door of
the store denouncing the
company and telling cus-
tomers not to shop there.
On the sign the employees
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explained they were not
paid for their unused sick
days, many of them spent years with the
company but were only given one day’s
notice of the layoff, and the newest hire of
four weeks had a missing paycheck. The
sign also stated that the CEO of Wet Seal
had received a $95,000 raise despite the
financial hardship of the company.

After the employees posted the
signs, they were immediately fired for
“misuse of company time.” Another sign
was put in the storefront window of the
Wet Seal at the Dayton Mall in Ohio,
which read: “Took away all of our ben-
efits including sick time and vacation
which we worked for, and were told we
would receive. Btw, NO SEVERENCE
PAY!”

Social media protests against the
company went viral on Reddit and
Twitter, with #ForgetWetSeal and
#BoycottWetSeal as similar storefront
signs appeared in other closing Wet
Seal stores. Accordnig to Business In-
sider, store manager Summer Ligon
of the Chesapeake Square Wet Seal in
Chesapeake, Va., said in a phone inter-

.

Wet Seal protest sign.
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view, “We’re packing up our store right
now. While I was out some employees
had posted those kinds of signs in the
windows, but I took them down.” When
asked why, she said, “At first, out of
anger, I wanted to leave them up. Then
I realized it didn’t make us look good. I
wanted us to look professional. I wanted
to make sure my girls all got jobs in this
mall and [the signs] wouldn’t help their
prospects.” This represents attitudes
working specifically against women
workers, who are often expected to in-
ternalize their oppression and just “look
pretty” and “not put up a fuss.”

The Wet Seal has now announced that
they are filing for bankruptcy as other
fashion chains such as Forever 21 become
more popular. Regardless, the company
repeatedly failed to warn employees
across the United States about the store
closures and subsequent layoffs and has
often committed wage theft by not paying
its employees.

With files from Business Insider and
The Christian Science Monitor.

April 2015 « Industrial Worker - Page 5

By John Kalwaic

From Oct. 17, 2014 to Feb. 19, 2015,
workers at FairPoint Communications
Inc. in Maine, Vermont and New Hamp-
shire went on strike against restructuring
policies and cuts to retirement benefits.
The FairPoint strike was one of the lon-
gest strikes in the United States in recent
years. The workers at the telecommuni-
cations company are organized with the
International Brotherhood of Electrical
Workers (IBEW) and the Communica-
tions Workers of America (CWA). The
strike involved the contracts of approxi-
mately 1,800 employees. The company
claimed that the cuts and restructuring
were necessary to make the company
more competitive, while the unions said
that this move would squeeze the work-
ers and the only benefit would go to Wall
Street. The company also had plans to
downsize their workforce and move many
of their facilities out of the New England
area.

After workers walked out on Oct.
17, picket lines began to form around
FairPoint workplaces in Maine, Vermont
and New Hampshire. Many customers
of the telecommunications company
complained about the phone and inter-
net service declining in quality. After the
strike continued for months, the public
utilities company got more than 200
calls about phone and internet services

| not working or being fixed because of the
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FairPoint workers on strike in October 2014.
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strike. Things got pretty heated on the
picketline on Dec. 2 in Keene, N.H. when
a replacement worker named Charles
Hunter tried to run over picketers with
his car. The man was then arrested. The
strike continued to drag on, as neither
side was willing to budge.

On Dec. 5 the company urged the
workers to stop the strike as it had
dragged on for months, but the workers
and unions refused to cave. On Dec. 30
the National Labor Relations Board ruled
against the unions’ claim that FairPoint
was not bargaining in good faith. Despite
this setback, the strike continued for
another two months. The unions and the
company finally came to an agreement in
late February 2015; the agreement won
the workers some concessions from the
company. The company agreed not to
lay off workers or outsource jobs to other
non-union areas of the country, but at the
same time forced the workers to pay more
for retirement.

The strike was long and the workers
braved the cold New England weather
to picket, which at some points got very
confrontational with scabs crossing the
picket line. In the end the workers did
not win a whole lot, but it could have been
much worse.

With files from the Burlington Free
Press, http://www.pressherald.com,
http://www.Vt digger.org, WMUR 9
ABC, Concord Monitor and the Fierce|

Workers Walk Out At NYC Restaurants

By John Kalwaic

On Jan. 12 workers at Pure Food
and Wine, an upscale raw food vegan
restaurant in Gramercy, New York City,
walked out in protest over unpaid wages.
Many current and former employees—as
well as sympathetic customers—picketed
outside the restaurant. Some employees
claimed they had not been paid in over
a month. Workers at One Lucky Duck,
another upscale vegan restaurant nearby
with the same owner, also walked out and
picketed with the workers from Pure Food
and Wine.

The employees at both restaurants
said the owner had not paid them for their
work since December 2014. This is when
the wage trouble started. The restaurants
started receiving calls saying they were not
paying their bills. Many workers were paid
late or with petty cash. In other cases they
were not paid at all. Around 100 employees
of Pure Food and Wine and One Lucky
Duck are owed back wages. According to
an anonymous former employee at Pure
Food and Wine, the back of house staff
who had not received their pay checks due
on Dec. 28 threatened to walk out if they
were not paid by Jan. 12.

When they were not paid by that date,
the staff from both the back and front of
house walked out. Picketers carried signs
saying “Pay our wages,” “One month back
pay,” and “Many unlucky ducks.” The pick-
eters also taped hand written signs saying,
“No pay no way,” and “Raw food raw deal,”
over the restaurant entrance sign.

The owner of the restaurants stated
on various forms of social media that the
restaurants had been closed due to a flood,
which was an outright lie; they were closed

Photo: gothamist.com

because the workers at both places had
gone on strike.

A server named Maiquensaez Vega
told the news website Gothamist, “We're
all pretty much family here, everybody gets
along. The restaurant is great, the product
is good. But the way we were dealt with,
and me being here for eight years, I feel
like it’s a slap in the face.” Often, upscale
places with a progressive image still ex-
ploit their workers.

The interesting thing about this walk-
out is that, according to sources, there is no
union or organization behind it. Rather, it
was a spontaneous action by the workers.

With files from Gothamist and NY1.
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Special

The Joe Hill Gentenary Takes To The Road

By Norman Stockwell and
George Mann

“From San Diego up to Maine,
In every mine and mill -
Where working men defend their rights
It’s there you'll find Joe Hill.”
— “Idreamed I saw Joe Hill last night.”
Lyrics by Alfred Hayes,
music by Earl Robinson.

On Nov. 19, 1915 Wobbly activist
Joe Hill was killed by a firing squad in
Salt Lake City, Utah. After national and
international appeals for clemency that
included pleas from Helen Keller, Jane
Addams, and Eugene V. Debs, Hill was
executed for the murders of a grocer and
his son who were shot in a robbery on Jan.
10, 1914. There is little doubt today that
Joe Hill was framed for the crime because

..........

he was a foreigner and a known labor activ-
ist. His death inspired several songs, and
his life has inspired many fellow workers,
but Joe also wrote some of our best-known
labor songs, including “The Preacher and
The Slave,” “Casey Jones,” and “There is
Power in a Union,” which are still sung
today at union rallies and events.

This year, to mark the 100th anniver-
sary of his death, a group of Wobblies and
others are organizing the “Joe Hill Road
100 Show,” a national concert tour. The
tour will begin in Chicago on May Day,
then head on to Indianapolis, Milwaukee,
Madison, Oshkosh, Green Bay, and the
Twin Cities for the Upper Midwest “leg.”
An east coast leg in July will include Al-
bany, New York, Pittsburgh, Philadelphia,
and Washington, D.C. In September, it will
head to the south planning stops in places
such as Blacksburg, Va.; Greensboro, N.C.;

Photo: reuther.wayne.edu

MORE ABOUT QUEMISENES
THE TOUR ON = "

joehlloD

Atlanta, Ga.; Asheville, N.C.; and
Nashville, Tenn., and the last leg
in November will hit the west
coast before ending in Salt Lake
City.

Each local community will
produce a show with a mix of local
and national touring artists. Some
shows will also include spoken
word pieces, and, of course, the
songs of Joe Hill will be sung.

Joe Hill (Oct. 7, 1879 —
Nov. 19, 1915) was born Joel
Emmanuel Hiagglund in Gavle,
Sweden and was also known as
Joseph Hillstrom. He came to |
the United States in 1902 and | &
learned English as an itinerant
laborer. Joe Hill was an orga-
nizer, songwriter, cartoonist and
journalist during his 36 short
years. He traveled from the east
coast to the west coast, fanning
the flames of discontent in mines
and lumber camps. He died with
literally no more than the shirt
on his back.

Joe began writing songs for
IWW organizing campaigns, and his first
widely-known effort was “The Preacher
and The Slave,” written for the Free
Speech Fight in Spokane, Wash. in 1910.
His songs, written to the popular tunes
of the day (so folks could sing ‘em) have
continued to inspire young agitators, and
he remains the best-known songwriter
among the IWW tunesmiths. With this
tour, IWW members and musicians will
remember Joe’s life and work.

Other commemorative events this year
include the Joe Hill edition of the “Solidar-
ity Forever Labor History Calendar” and

***

_ MIDWEST
- TOUR DATES

May 1: Chicago, IL
May 2: Indianapolis, IN * May 3: Batavia, IL
May 5: Sheboygan WI * May 6: Madison, WI
May 7: Green Bay, WI * May 8: Milwaukee, W1
May 9: Oshkosh, WI » May 10: St. Paul, MN

Photo: commons.wikimedia.org

a special reproduction of the 1916 IWW
“Little Red Song Book,” which was issued
at the time as a Joe Hill commemorative
edition. In addition, folk musician John
McCutcheon is releasing a new album of
Joe Hill’s songs titled “Joe Hill’s Last Will”
and performing in a one-person play on
Joe Hill written by fellow musician and
organizer Si Kahn.

For more information, or to make a
donation to help support all of this year’s
events, visit: http://joehillioo.com or
https://www.facebook.com/pages/The-
Joe-Hill-100-tour/426997447452407.
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syndicalist Union PI‘IItBStS Mlﬂl‘allt Worker Exploitation In Berlin

Continued from 1
“They didn’t only not pay our wages,”

a comrade explained, “several times, we
were treated arbitrarily and menaced (with
violence, too). They did withhold written
contracts from us, and they gave us no
or completely rotten accommodations.”
Another comrade stated: “I had two goals
when staging the protest: first, I wanted
to fight for our dignity and, secondly, for
the money.”

“The first goal, we already achieved,”
he added.

Before joining FAU Berlin, the com-
rades had already gone to the publicly-
funded counseling office for posted work-
ers sent to Berlin, situated in the house of
the Deutsche Gewerkschaftsbund (Ger-
man Confederation of Trade Unions, or
DGB). The DGB has confirmed the mount-
ing number of workers from Romania
and Bulgaria seeking counseling, as does
the intercultural association Amaro Foro.
Therefore, the comrades’ cases might be
considered symptomatic of the increased
exploitation and cheating inflicted on
workers from EU countries who are hired

for the lowest possible [}
wages and, then, are
not even fully paid. Still, 'll'm. iy M
legal advice and written iy “"m:::: i
claims’ assertions do W%t uysiss.
not adequately replace [
union action.

The latter has been
provided quickly and
resolutely by FAU Ber-
lin, particularly by its
section for migrant
workers called the For-
eigners Section, as well
as by a dedicated FAU
working group. Right |2
before Christmas 2014,
by means of daily rallies
and a noisy demonstration of some 300
people, the grassroots union and its new
comrades made the “Mall of Shame” (as
they call it), a symbol for the exploitation
of migrant workers. By the end of January
2015 a Brandenburg newspaper stated it
was “a subject of reporting of all Berlin
press.” They've been wholeheartedly sup-
ported by FAU members from all over the

Welsh Wobbly Facing Deportation

Continued from 1
“We have been
really happy togeth-
er although our cir-
cumstances have put
a strain on our mar-
riage,” he added.
Brandon’s wife,
who is also a member
of the Wales IWW, suf-
fers from severe schizo-
phrenia, which pre-
vents her from working
and means she cannot

by volunteering in a
recycling center.

“Times are really
tough and there aren’t
a lot of jobs out there.
I apply for jobs and no
one calls me back,” he
said.

The fear and threat
of deportation is put-
ting immense strain
on their marriage: “We
fight and argue all the
time about it,” he said.

be named in the media.
Since getting married her disability pay-
ments have been reduced. As a couple,
they now survive a meager existence on
the amount intended for one person, as
Brandon is not entitled to claim benefits.

In order to support his wife and meet
the visa requirements so they can stay
together, FW Brandon has taken various
jobs and has been described as a hard and
conscientious worker. However these jobs
have been through agencies, and he has
been laid off just prior to the six months
that would qualify him for employment
rights.

He applies for jobs daily but like
many people in the United Kingdom, he
is finding it impossible to obtain paid
work. He would accept any job offered.
To demonstrate his work ethic, Brandon
currently contributes to the community

Graphic: facebook.com/walesiww

“It’s a really bad situa-
tion.” He supports his wife the best he can
and loves her dearly. However, the situa-
tion is making her very unwell, and she has
been admitted to a psychiatric hospital on
numerous occasions following attempts to
take her life.

The Wales IWW is campaigning to
stop Brandon from being deported. To as-
sist with the legal and visa fees, the branch
set up a crowdfunding site. The heart-
warming support the couple received
exceeded the initial target, but may not be
enough. What is needed is the assistance of
just one local employer. “Really,” Brandon
said, “I just need a job.”

To support FW Brandon, donate
here: http://www.indiegogo.com/proj-
ects/1119786/1blk.

To contact the campaign, email wales@
iww.org.uk or helpforcw@gmail.com.

SPONSOR, AN, INDUSTRIAL WORKER. : |
SUBSCRIPTION, FOR. A, PRISONER,

Wobbly solidarity.

country.
pps In the meantime,
| the bosses try to avoid
their responsibility and
take distance from one
| another. Customer-
investor Harald Huth
il (HGHI) told the press:
#l “We have nothing to
do with these work-
ers. This is an issue for
FCL [Fettchenhauer
Controlling & Logistic],
| which we’ve paid com-
| pletely for all provided
| services.” But the ex-
' ecuting FCL declared
PhOtO FAU Berhn bankruptcy by mid-De-
cember, which neither hinders ex-general
manager Andreas Fettchenhauer to be
continually active in the construction in-
dustry with half a dozen other companies
nor attempts to silence FAU Berlin by the
legal means of a temporary injunction. In
the meantime, the subcontractors’ repre-
sentatives declared they “have never em-
ployed Romanian workers” (Metatec) and

that they had not gotten any money from
FCL (Openmallmaster). The first assertion
is refuted by so called “renunciations” that
some individual workers signed in order to
get at least part of their wages. The latter
assertion is vehemently refuted by Fettch-
enhauer himself. And despite Huth’s claim
in mid-December to have broken with
Fettchenhauer, an “FCL Fettchenhauer
Construction GmbH” is right now work-
ing briskly on the renovation site of a new
shopping center in Berlin-Lichterfelde—a
project of Huth’ian HGHI.

As for FAU Berlin, the union continues
its protests in 2015, by leafleting, for exam-
ple, or hold a rally at the subcontractors’
offices. Additionally, the grassroots union
supported its comrades in filing lawsuits
against the subcontractors. And the FAU
continues to fight back against the use of
“temporary injunction” and the restric-
tions of union liberty. So, this struggle will
remain thrilling.

For more up-to-date information, visit
https://berlin.fau.org/kaempfe/mall-of-
shame. Follow the campaign on Facebook:
https://www.facebook.com/mallofshame.

By the IWW Montreal

On Monday, March
9, the Industrial Worker
of the World - Montreal/
Syndicat Industriel Des
Travailleuses et des Tra-
vailleur (IWW/SITT),
as well as several citi-
zens, occupied Quebec’s
Minister of Family and
Seniors’ office building.
This action was part of
the movement against
austerity measures and a
part of our campaign for
a social strike on May 1, 2015.

Today, many workers are directly
confronted with the effects of budget
cuts to health services, to municipal
employees, to firemen and firewomen,
to postal workers, to students, to work-
ers in the private sector...yet, resistance
is organizing itself everywhere. We will
not let different governments (whether
conservative or liberal) and the bosses
impose their anti-social measures on us.
The time of a minority enriching itself
on the back of an impoverished majority
is finished.

Our unity allows us to wage a radical
struggle in the face of the bosses’ logic.
This struggle must only grow.

The various governmental funding
cuts will impact the services and the qual-

IWW Montreal Occupies Government
Buildings To Protest Austerity

au sE oy coup)-
r 1 n ur., PER
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ity of those public services. The job cuts
in Centre de la Petite Enfance (CPE) and
childcare will have serious consequences
for the workers of these institutions since
their jobs are now at stake, but the cuts
also touch all users who don’t have the
means to pay for individual care services.
Once again it will be the poor who will
end up bearing the brunt of these cuts.
In our response we wanted to show our
solidarity and express our anger at the
deterioration of public services.

The IWW/SITT calls for mobilization
towards a national general strike on May
1, 2015. We invite all workers to increase
the quantity of blockades, sabotage and
occupation of restricted areas.

Against the bosses’ rules: Union
Struggle — General Strike!

J
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Opinions

As a student at the University of
Oklahoma (OU) I have found great
solace in small enclaves of radicals and
comrades among the seas of institutions
found on the OU campus that represent
exclusion and privilege. Small pockets
of people exist who understand and ac-
knowledge the inherent racism and clas-
sism found among the plantation-style
homes full of fraternities and sororities
adjacent to the campus; these Greek
houses are full of young adults of sup-
posedly good breeding and lineage, that
stake claim to this academic environ-
ment which is in direct conflict with the
ideals that they secretly hold and express
during functions in polite company.

As a comrade of the Oklahoma In-
dustrial Workers of the World Union
(IWW), I must rebuke those who claim
to be shocked by the actions of the Sigma
Alpha Epsilon (SAE) fraternity, who
chanted racial slurs directed towards
African Americans on a bus ride to a
country club in the middle of Oklahoma.
If we can suspend this idea of modern
American equality for a moment, we can
recognize that life here is not equal. To
see this, look no further than what is al-
ready around you, and what is prevalent
across American institutions of higher
learning.

This was not some youthful indiscre-
tion, it isn’t some wayward racist opinion
held by youths in the throes of their salad

\.

days. This reflection of racism within SAE
was an honest view into the opinions of
those who are found in the halls of my
university. Their ideology is a direct af-
front to the concept of universal human
suffrage and equality, two profound ten-
ants of thought I find reflected not only in
small groups of the truly educated at OU,
but within the Oklahoma IWW, the radi-
cal labor union that gave me and others
here so much hope that true equality and
inclusion can happen, if we fight for it.

The history of the SAE fraternity is
marred with reflections of southern se-
clusion, and in fact is the only fraternity
formed in the antebellum South. They
claim pridefully (and incorrectly) that
their founder, James Devotie, was the
first casualty in the American Civil War.
They boast about the fact that of the 400
members of their fraternity during the
outbreak of the war, 369 fought for the
Confederacy. This pride is still evident
in many places, namely the Confederate
flag hanging visibly within a room at the
Oklahoma State University SAE house.
Currently, they are known as the deadli-
est fraternity, and in a 2013 newsletter
written by their leader, he details how
12 chapters have been forced to close
within the last several months. They are
notorious for hosting racist parties with
participants wearing black face and mock-
ing gang violence.

I call all IWW members, all OU

Regarding Fraternity Gulture And Racism In [Iklalmma

“Tear It Down.”

students, all comrades and radicals, all
people who have been excluded, to join
together inclusively to decry not only
Sigma Alpha Epsilon, but all institutions
founded upon racism, socio-economic
caste systems, and privilege.

How can we support or allow exclu-
sionary practices while being those who
supposedly hold the idea of universal
human suffrage dear?

We can’t. We won't.

The Oklahoma IWW, the One Big

Photo: Zakk Flash

Union, is the definition of inclusive and
therefore the antithesis of institutional
racism, sexism, and classism found on
the OU campus.

The ideas of radical unionism and
radical inclusiveness have a place at
OU. This can be perfectly expressed by
the literal writing on the wall of the SAE
house that a comrade painted in a fury
yesterday evening: “TEAR IT DOWN.”

-Kristin Fleming,

Oklahoma TWW

Analysis

By Jonathan P. Chenjeri

The federal minimum wage has been
a contentious issue at the various levels of
the U.S. government. The minimum wage,
or a given subsistence wage, under the
capitalist firm does not consider the costs
of healthcare, and other human needs not
accounted for in the wage-relation. The
workers, without capital and property,
only have their labor power to sell in the
market economy. Human capital in the
United States today comprises the bones,
muscles, and brains of the workers—many
of whom have college degrees, and histori-
cally are literate and educated. When in-
dividuals with college degrees obtain jobs
limited to minimum wage, and still having
just enough to pay basic bills, such training
will not make a difference. Many colleges
are applying their training programs, such
as computer science, to the desires of com-
panies already in business—the aim being
a well-trained workforce.

Many have noted that an increased
wage can help in having stability in the
material lives of low-wage workers. Trish
Kahle, in the Winter 2014-2015 issue of the
International Socialist Review, notes that
“[n]early 40 percent of American workers
earn less than [$15 per hour],” this wage
demanded by modern worker movements,
while many economists who study wage
consider a low wage set under $13.83 per
hour. Present concern beckons a greater
access to capital, care, and services, such
as paid parental leave, daycare, pre-school,
healthcare, dental care, and decent hous-
ing. A minimum wage alone will not help
this situation; as such it is intended as a
subsistence wage for entry-level workers.

In instituting a minimum wage,
under the present system, one would
be behooved to consider the effects on
genuinely small businesses (not the small
businesses as defined by the United States’
Small Business Administration [SBA], be-
ing less than 500 employees). For those
businesses that employ a small number of
people (for example, three to five), paying
the minimum wage could put them out of
business if minimum wage was pressed
upward to $15. Such a wage may help
some, while further adding others to the
unemployed pool. Such intense regulation
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that guide culture and politics in the
United States. Nonetheless, to properly ac-
count for social ills of low-wage work, and
the cost of living, a more precise measure
must be first reflected upon.

If to lay the foundations of a democ-
racy in all aspects of life, the institution
of the minimum wage may heed to be
gradually done away with and replaced
with person-to-person negotiation and
democratic decision making. Monetary
compensation in this market economy
is necessary to exchange for the means
of subsistence, and may be convoluted
with other interests if many channels of
decision making are used. Those who
would advocate a capitalist, libertarian
model may make a similar argument, that
negotiation of wages would take place
between employer and employee, where
the one would urge for the lowest wage,
and the latter, the highest—each in their
own self-interest, and both ignorant to the
financial and productive realities of the
other. When each is aware of the social
reality of work, and are informed, these
conditions may foster a rational agreement
in a wage(s). Such an arrangement may
be better formed within a worker-owned
or managed cooperative, while leaving
behind the capitalist model; as the notion
of “private property,” in this sense, mysti-
fies the reality of the social nature of any
productive process.

While an increased wage may pres-
ently serve many, access to goods and
services are what is needed; cash is only
a temporary answer, and has become the
mystified goal, masking rational interests
and needs with irrational consumerism
and superficiality. The wont of “money,”
as a commodity, due to present economic
realities, distracts us with perceived

Graphic: monterra.biz economics, money

and productivity are driving motivations
and interests: profit and production at
all costs (be them human, social, or envi-
ronmental). This, first from exchanges of
commodity to money to commodity; then
developing exchanges based primarily on
money to commodities to money —profit,
then, becomes the sole bottom line. Profit
alone may not be cause for alarm; the
question, then, is how, for whom, and to
what end? Are we to use people as means,
and impetuous consumption and beliefs
of unlimited production as ends, as neo-
classical models objectify? Or is human
life, social life, and work with the earth,
ends in and of themselves? Has humanity
historically moved to a place where such
incentives no longer serve a social good?

An increase in the minimum wage is
no doubt necessary. The current federal
base of $7.25 is unacceptable; one reason
being that the wage has “significantly
less purchasing power than 1968’s $1.60,
which would be the equivalent of $10.74
today,” according to the International
Socialist Review.

Given the current situation, four con-
siderations are here urged:

1. An institutional redefinition of the
size of the many small businesses, a more
reasonable estimation than the average
500 may be “less than 50 employees”; or
rather to average on the basis of market
share (the SBA varies in their standards,
in employees or in annual revenue). A
moderate business size may be between
50 to 250 employees, and “large” busi-
nesses as consisting of more than the
previous maxim (these are hypothetical
numbers than would, of course, be more
fine-tuned).

2. Once the sizes and variables of
industry (seasonal work, or other natural

fluctuations) are considered, constructing
arelative base wage for businesses may al-
low for consistency, e.g. (given hypotheti-
cal numbers) “small” businesses: $12.50
per hour; “moderate” size businesses:
$15 per hour; and larger businesses: $17
per hour. (To note, many large businesses
offer benefits to employees, such as “paid-
time-off,” or medical care, that are not
explicit in the set wage. A wage of $9 per
hour may well be $11.50 per hour that
they are earning with benefit costs—this
extra $2.50 would not appear, generally,
on employee checks and may, mistakenly,
leave the conversation).

3. Implement a tax-incentive program
for businesses that negotiate with workers
one-on-one, with worker associations, or
other relevant groups on their wage. They
may choose to have fluctuating wages in
months with more business than slower
months. Tax breaks for businesses may
help decrease need for welfare programs
and thereby diminishing the need for un-
tidy state control.

4. Indirectly related is the growing
awareness of worker-owned cooperatives
that may provide new and interesting
models for unemployed workers and busi-
nesses to follow; their efficiency and resil-
ience can be accounted for by numerous
studies. To invest in, and create supportive
institutions for establishing cooperatives
may help make consistent steps toward
such political and economic democracy.
Such negotiation, in context of pay and
wages, domestic or with labor contracts
overseas, may allow for a negation of the
“middle man” so common in capitalist
corporations and businesses, or the state.

Were a $15 minimum wage to help and
work for businesses in certain regions (as
counties and states are met with unique
challenges and variables), let such be
decided democratically. Further, the re-
lationship of work and capital ought to be
in question, not money, which has become
an illusory relation between peoples. Let
involved persons articulate the decisions
of wages and benefits where the work and
distribution happens, and lessen the grip
of impetuous consumption, and wont of
profit-making alone as economic, political
and social motives.
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skagit Valley, Migrant Labor Gamp Fieldword, 1960-1980

but of Ponds hand lotion. This was the skin of

¢, angelica guillen, 1990

las campesinas

prayed in church every sunday

they wore men’s pants to work
drove buses tractors trucks
smoked Pall Malls

maneuvered hands forged into agile deliberate tools

by decades of hard field work

they covered their heads with long cotton cloth

tightly secured by wide brimmed hats

levantando la cosecha
they leaned towards the ground

always in dread of hearing THAT sound

airplanes!
flying in low
heaving pesticides over fields, us

we covered our faces with the cotton fabric
hoping to keep the toxic mist away from our mouths, our breaths

the nifios in our wombs

“hold your heads down, muchachas! don’t look up at the

airplanes or the sun

keep working!” the mujeres called out to us, younger women

we continued

cutting the soil with our hoes

removing weeds

Many campesinos suffered the effects of the pesti-
cides that were sprayed on us while we worked in the
fields. Fourteen years old, I watched the most graceful
and kind women and men fall ill and die. We did not
know then that pesticides could kill people. Now I look
back and know that the illnesses I saw were the result
of people being poisoned while they work.

Iremember my tia’s (aunt’s) beautiful skin, vibrant
with a power that drew light to it and held it. it was al-
ways fragrant with the smell of tortillas and guisados
(home-cooked main dishes). The bones of her body lay
safe and snug beneath her firm skin. Out in the fields
she wore a wide brimmed hat to shield as much of her
body as she could from el spray (pesticides) and the
sun. My tia was 50-years-old.

I remember Yisidra’s skin, a glowing tribute upon
her 38-year-old, slim frame. It held the sheen and elas-
ticity of a young girl’s skin. Its scent was not of cooking

poison spray was supposed to kill

campesinas
were the weeds
the pesticides killed

a woman aware of her beauty, for beautiful she

was. Working beside her in the fields, we young

girls listened attentively to her advice on how to

be beautiful —at night before you go to bed, brush

your hair, put Ponds lotion on your face and hands.
She would examine our hands every day to make
sure we were taking care of them. Her stride firm,
her caressing voice would tell us of our dignity as
Mexicana women. I still see her standing in the
fields waving to us.

He survived Vietnam and returned to the only
place that would hire him: migrant labor camp.
Kinky, shoulder-length, black hair stormed in all
directions around his head; his skin crinkled across
his cheek bones when he smiled. Morenito like the
earth and young like the sun; he conquered the
fields and fieldwork. Overhead airplanes sprayed.
He was 22 years old.

Not much later, tia and Yisidra’s skin bulged
and heaved with a cancer that greedily devoured
them raw. Each a mother of several children, each
reduced in a matter of months to a small bundle.
And he developed a disease that specialists could
not name, much less treat. The pain unceasing. His
body wept pus—hot and unhealed—then no more.

'Wobbly History

By x331980

Frank Teruggi, an IWW member from
Chicago and a native of Des Plaines, Ill.,
was kidnapped, tortured and murdered
during the military coup in Chile in 1973.
On Feb. 4, 2015 two Chilean military in-
telligence officers were convicted of the
murder of Fellow Worker (FW) Teruggi
and another American, Charles Horman.
Brigadier General Pedro Espinoza was
sentenced to seven years in the killings of
both men. Rafael Gonzalez, who worked
for Chilean Air Force Intelligence as a
“civilian counterintelligence agent,” was
sentenced to two years in the Horman
murder only. Espinoza is currently serv-
ing multiple sentences for other human
rights crimes as well. A third indicted
man, U.S. Naval Captain Ray Davis, head
of the U.S. Military Group at the U.S.
Embassy in Santiago at the time of the
coup, has since died.

Teruggi, 24, and Horman, 31, had
gone to Chile to see and experience the
new socialist government of President
Salvador Allende. FW Terrugi participat-
ed in protest marches in Santiago follow-
ing the unsuccessful June 1973 military
attempt referred to as the “Tanquetazo”
or “Tancazo.” FBI documents show that
the agency monitored him, labeling him a
“subversive” due to his anti-Vietnam war
activities, and participation in assisting
draft evaders. FBI files also list his street
address in Santiago. Chilean soldiers later
dragged him out of this house when he
was arrested.

Judge Jorge Zepeda’s ruling stated
that the murders of Horman and Teruggi
were part of “a secret U.S. information
gathering operation carried out by the
U.S. Military Group in Chile on the po-
litical activities of American citizens in
the United States and in Chile.” Sergio
Corvalan, a human rights lawyer working
for the Horman and Teruggi families on
the case, told reporter Pascale Bonnefoy
of the New York Times that he felt the rul-
ing confirmed what the families had long
believed— that Chilean military officers
would not have acted against them on
their own. They must have had an “OK”
from U.S. officials.

The families of Teruggi and Horman
were awarded a cash settlement. Under
Chilean law, a mandated appeal process
must occur before final action is taken.
Janis Teruggi Page, Frank Teruggi’s
sister, told Costa Rica’s The Tico Times:
“Joyce Horman [Charles Horman’s
widow] and I still have an appeals process
to get through, which may last six more

months. Page said that she and Horman
would like the U.S. government to look
into these killings more thoroughly. “We
are now asking the U.S. Navy, the State
Department and the CIA to investigate
on the basis of the information (in Judge
Zepeda’s ruling) pointing to U.S. officials,
especially Captain Ray
Davis.”

Documentation pub-
lished by Peter Kornbluh
in his book “The Pino-
chet File: A Declassified
Dossier on Atrocity and
Accountability” confirms
that Frank and his room-
mate, David Hathaway,
were taken from their
home at 9 p.m. on Sept.
20, questioned at a nearby
Carabineros station and
then delivered to the na-
tional stadium, which had
become a holding tank, torture chamber
and execution site for thousands of ac-
tivists and others simply caught up in
the frenzy of coup. Hathaway survived
the ordeal. Chilean journalist Pascale
Bonnefoy Miralles, who has covered the
Teruggi case for a number of years, in her
book “Terrorismo de Estadio,” quotes a
Belgian named André Van Lancker, also
tortured in the stadium. Van Lancker was
told by other detainees that they saw Frank
Teruggi during an interrogation in the
stadium. He was beaten and tortured with
electric shocks, then killed by a machine
gun. The torturers realized they had gone
“too far,” she reports, and were afraid of
having problems with the U.S. govern-
ment, so they kept Frank’s name off the
lists of prisoners. His body was later left in
a public street, where it was discovered the
following day, Sept. 21, just after 9 p.m.,
and brought to the morgue.

For days, the Teruggi family did
not know what had happened to their
son. Steve Brown who covered the story
extensively for the Daily Herald Subur-
ban newspapers in Chicago, remembers
interviewing FW Teruggi’s father, Frank
Teruggi, Sr., who was trying to get more
information and help from the U.S. gov-
ernment: “He was disturbed. . . that there
wasn’t more attention being given to this
thing (by the Nixon administration).” This
should not have been a surprise, however,
as just before the coup against the Allende
government, National Security Advisor
Henry Kissinger declared “I don’t see why
we need to stand by and watch a country go
communist due to the irresponsibility of its

Frank Terrugi. Photo: progressive.org

people. The issues are much too important
for the Chilean voters to be left to decide
for themselves.”

This month’s sentencing followed a
ruling last June by Judge Zepeda that
found that Teruggi and Horman, in sepa-

rate incidents, had been killed by Chilean

military officials based on
information provided to
them by U.S. intelligence
operatives in Chile. Judge
| Zepeda’s investigation,
which began in 2000, as-
serted that the targeted
killings were part of “a
secret United States in-
formation-gathering op-
eration carried out by the
U.S. MILGROUP in Chile
on the political activities
of American citizens in
the United States and in
Chile.”

Areport published in September 2000
by the U.S. Intelligence Community report
affirmed that the CIA “actively supported
the military Junta after the overthrow of
Allende.” But, in spite of this admission,
much of the specifics of the U.S. role re-
main obscured.

“After 14 years of investigation, the
Chilean courts have provided new details
on how and why Charles Horman and
Frank Teruggi were targeted and executed
by Pinochet’s forces,” said Peter Kornbluh.
“But legal evidence and the verdict of his-
tory remain elusive on the furtive U.S. role
in the aftermath of the military coup.”

Kornbluh is a senior analyst at the
National Security Archive, an independent
non-governmental research institute and
library located at George Washington Uni-
versity in Washington, D.C., that has been
collecting and analyzing documents about
the U.S. role in the Chilean coup since the
mid-1980s. In June 2000, they released
electronic documents (http://www2.gwu.
edu/~nsarchiv/NSAEBB/NSAEBB33/
index.html) relating to the deaths of Ter-
uggi and Horman. These documents and
others were part of the evidence reviewed
by Judge Zepeda.

In 2011, Zepeda, a Chilean special in-
vestigative judge, indicted and attempted
to extradite former U.S. Navy Captain
Ray Davis. Davis, it was later discovered,
had left the United States in 2011 and was
living secretly in Chile, where he died at
the age of 88 in a nursing home in April
2013—before he could be located by au-
thorities. His death leaves many questions
unanswered.

Killers Of Fellow Worker Frank Teruggi Sentenced In Ghile

The 1982 film “Missing” portrays Ray
Davis (called “Capt. Ray Tower” in the
movie) and other U.S. Embassy officials
as being much more involved in the coup
and its aftermath than the U.S. public
was aware. In an attempt to gain more
understanding of what had happened
to his son, Frank Teruggi, Sr. joined a
delegation that traveled to Chile from
Feb. 16-23, 1974. The group, called the
Chicago Commission of Inquiry into the
Status of Human Rights in Chile, stated
in its report (excerpted and printed in
the New York Review of Books on May
30, 1974): “The Embassy of the United
States seems to have made no serious
efforts to protect the American citizens
present in Chile during and after the
military takeover.”

The importance of Judge Zepeda’s
ruling, and the fact that it clearly indicts
a U.S. official for having a role in these
deaths, may help to move the investi-
gations forward, but the full extent of
involvement by the U.S. government in
these events may never be known. After
the sentences were announced in Febru-
ary, Frank Teruggi’s sister, Janis Teruggi
Page, told journalist Pascale Bonnefoy
in the New York Times, “Frank, a chari-
table and peace-loving young man, was
the victim of a calculated crime by the
Chilean military, but the question of U.S.
complicity remains yet to be answered.”

Frank Randall Teruggi was buried in
a cemetery in Des Plaines, Ill.. According
to newspaper reports at the time, more
than 100 friends and family members at-
tended, and the late South African exiled
activist poet Dennis Brutus wrote this
poem for the occasion:

FOR FRANK TERUGGI
(Killed in Chile, Buried in Chicago)

A simple rose

a single candle

a black coffin

a few mourners

weeping;

for the unsung brave

who sing in the dark

who defy the colonels

and who know

a new world stirs.

More about Teruggi, and Horman
and the story of their murders can
be found at http://www.progressive.
org/news/2014/09/187856/other-
911-seeking-truth-about-frank-teruggi
and http://www.hormantruth.org/ht/
bio_teruggi.

With excerpts from the Associated
Press and internet files.
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Did Gommies Kill Wobblies |]III‘III[| The Spanish [:IVIl war?

By Raymond S. Solomon

In September 1938, Wobbly Ivan Sil-
verman and “two unidentified Wobblies”
were “forced by commies onto a bare field
to face fascist machine guns [in] Spain.”
This history was cited by Fellow Worker
DJ Alperovitz in a Nov. 2013 article in the
Industrial Worker that lists murdered
Wobblies from 1907 until the present
time. The article was titled “In November
Who Do We Remember?” (page 6-7). In
the right hand column, or sidebar, of this
massive listing were small reproductions
of parts of newspaper stories involving
a large number of these Wobbly deaths.
These terrible incidents include Wobblies
being shot by thugs, killed by the Ku Klux
Klan, dying in Soviet Russia’s Gulag Ar-
chipelago, and beaten to death by various
company guards. In the bottom right-
hand corner is a clipping from the Sept.
10, 1938 edition of the Industrial Worker
with the headline “IVAN SILVERMAN,
TWO OTHERS KILLED IN SPAIN.”

This is typical of a lesser-known
aspect of the Spanish Civil War (1936
to 1939)—that is the struggle within the
Loyalist side between the communists
on one side and the left-wing parties and
the anarchists on the other. It was a civil
war within a civil war. The communists
wanted the Spanish Revolution of workers
and peasants stopped or slowed down. It
did not want the Spanish Loyalist cause
to be seen as a radical cause.

Some of the most consistent report-
ing on this was in the periodical Spanish
Revolution. It was put out by the Van-
guard Group, an anarchist youth group,
but it had guidance and support from
Wobblies, some of whom were integral
to the Vanguard Group. These people
included Herbert Mahler, Carlo Tresca,
Sam Dolgoff (who often wrote under the
pen name Sam Weiner) Roman Weinrebe,
and Clara Freedman (my mother), who
was both an anarchist and a member of
the Industrial Workers of the World. My
father Sidney Solomon (who wrote under
the name S. Morrison) was very involved
in both the publication of Vanguard and
of Spanish Revolution. He was very sym-
patric with the Wobblies. I am therefore
going to summarize the reports in Span-
ish Revolution that cover this conflict
within the Loyalist side of The Spanish
Civil War. I appreciate the fact that the
website http://www.libcom.org has made
back issues of Spanish Revolution avail-
able on the internet. I am going to inter-
sperse this with other sources including
the Industrial Worker, George Orwell,
Spartacus Educational, and Wikipedia.
I have cited Spanish Revolution in “His-
tory of Workers’ Revolution In Catalonia”
(May 2014 Industrial Worker, page 14).
Please keep in mind that Spanish Revo-
lution was monthly and twice monthly,
and that communication technology at
the time was not what it is now, so there
will be some time-lags between the dates
of events and their reporting in Spanish
Revolution:

The Feb. 8, 1936 issue of Spanish
Revolution reported that French com-
munist Andre Marty (1886 - 1956) was a
commander in the International Brigade.
During the Russian Civil War he led a
mutiny on a ship bringing men and arms
to fight against the Russian revolution.
This was part of an article about the In-
ternational Brigades, noting their multi-
national make-up (Spanish Revolution,
Vol. 1. No. 11). Wikipedia reported that
Marty was quite autocratic and “saw fifth
columnists everywhere.” In contrast to
this, George Orwell, in “Homage to Cata-
lonia,” reported that while serving in the
Partido Obrero de Unificacién Marxista
(POUM) militia, dissent was greatly toler-
ated. At that time he expressed agreement
with the communist view that the war
came before the revolution, which was in
contrast to the POUM and anarchist view
that the war and the revolution were the

same. He changed his views after the May
Day conflict of 1937 (see below).

In two items on the front page of
Spanish Revolution of March 12, 1937,
(Vol. 1, No. 13), the New York Vanguard
group joined in and reported on the an-
archist defense of the Spanish POUM.
The articles were titled “ANARCHISTS
AGAINST P.0.U.M. PERSERCUTIONS”
and “STOP PARTY STRIFE ANARCHISTS
DEMAND.” The Spanish POUM was a Le-
ninist but anti-Stalinist organization. In
part, the POUM was an offshoot from the
Trotskyites, and was therefore hated by
the communists. The above mentioned ar-
ticles called for an end to the persecution
of the POUM and for disseminating lies
about it—such as the POUM being agents
of Hitler and Mussolini. It also vehe-
mently denied that the anarchists shared
the communist view about the POUM, as
was claimed by the Communist Party of
Spain. The editors of Spanish Revolution
pointed out that since the anarchists had
sacrificed their ideological purity to form
a coalition with other parties in the cause
of fighting against fascism, there should
not be internal party strife, as manifested
by the communist campaign against the
POUM.

The essence of the communist de-
mands was that the revolution should be
postponed, that collectivization of facto-
ries and agricultural land not proceed,
and that the defense of Loyalist Spain
be changed from the militia system and
replaced by a centralized “disciplined”
military. One revolutionary response to
that appeared in the Feb. 16, 1937 issue
of the anarchist publication, Solidaridad
Obreva:

“Unified command? Yes; but under
the control of the proletarian organiza-
tion.” The communists wanted, in con-
trast, a government-controlled military.
Meanwhile, the Soviet Union directed that
the arms it supplied should not go to the
Aragon Front, which had many anarchists
and POUM troops.

But the plot thickens, and the threat
to the revolution increases, as shown in
the April 9, 1937 dated edition of Spanish
Revolution (Vol.1, No. 15). One headline
was titled “TOWARDS A POLITICAL CRI-
SIS IN CATALONIA” (Ibid p. 2). It seems
that there was a Stalinist-bourgeois block
against the advancement of revolution. In
“Homage to Catalonia,” George Orwell
summarized the new internal alignment
on the Loyalist side as:

1. The anarchists: the POUM and
Prime Minister Largo Caballero’s left-
wing segment of the socialists within the
Unién General de Trabajadores (UGT)
were for the revolution; versus

2. The communists: President Manuel
Azana’s Republican Party and conserva-
tive elements of the socialists (typified
by Juan Negrin) against going full speed
ahead with the economic and social
revolution.

Two popular jokes of that period
were, “If you’re too conservative to join
the Republican Party, you can always join
the Communist Party.” Also, “Save Spain
from Marxism! Vote Communist!”

The publishers of Spanish Revolution
wanted to explain, among other things,
what was happening on the Loyalist side
and why it was so important. There was a
meeting held on April 4, 1937. The main
speakers included Wobblies Carlo Tresca
and Sam Weiner (a.k.a. Sam Dolgoff).

In late April, George Orwell was on
temporary leave from the POUM militia,
where he was fighting on the Aragon
Front. As Orwell recorded in “Homage to
Catalonia,” he wanted to transfer to the
International Column (i.e. the Interna-
tional Brigade) where he felt there was
more significant fighting. He needed a
recommendation from a communist, and
had sought out a communist friend. He
sensed the tension. May Day 1937 was
approaching. There was talk of the Con-

.
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In a mass demonstration in Barcelona, workers hold a banner reading,

Photo: theanarchistlibrary.org

“Solidaridad Obrera, the daily newspaper of the Revolution.”

federacion Nacional del Trabajo (CNT)
and UGT marching together. In Catalonia,
the past relationships between those two
unions had not been good, in contrast to
other areas in Spain. Orwell reported that
due to this tension, the May Day parade
was canceled in Barcelona. Orwell saw an
irony in that Red Barcelona was the only
major city in non-fascist Europe not to
have a May Day parade.

Then, the Barcelona police and the
communists demanded that the anar-
chists surrender the telephone exchange,
which the anarchists had been running
since the beginning of the Spanish Revo-
lution. This led to a week of fighting with
the police, with communists on one side
and the anarchists and the POUM on the
other side. Orwell was on the side of the
anarchists. The fighting, which lasted
from May 3-8 1937, was known as “The
May Days.” One of the worst atrocities
during the 1937 May Days was the mur-
der of Italian anarchist Camillo Berneri
by communists in Barcelona. Shortly
after the May Days, Largo Caballero (“the
Spanish Lenin”) was replaced by the more
conservative Juan Negrin. As a result of
the May Days, Orwell could not in good
faith enlist in the International Brigade.

Orwell did go back to fight again in
the POUM miilitia. During that time, Or-
well was shot through his neck in battle.
After recovery, he returned to Barcelona
about five weeks after the May Days. The
police and the communists were arrest-
ing POUM members, both Spaniards
and foreign volunteers associated with
the POUM. Orwell and his wife Eileen
Blair escaped to France. Research by Mi-
chael Shelden, cited in his book “Orwell:
The Authorized Biography,” shows that
George Orwell (a.k.a. Eric Blair) and Ei-
leen Blair were going to be arrested and
publicly tried by the new communist-
dominated government of Barcelona.

The Oct. 22, 1937, issue of Spanish
Revolution (Vol. 11, No.3, page 2) reported
on the murder in Spain of Bob Smillie, a
friend of George Orwell. Smillie had been
arrested in the crackdown on the POUM
and their Independent Labour Party al-
lies. Although it was claimed that Smillie
died of complications of an appendicitis
operation, he had, in fact, had his appen-
dix out in Britain. According to Spartacus
Educational, Smillie had fought against
Mosley’s British Union of Fascists.

The same issue of Spanish Revolution
reported that General Enrique Lister, a
Spanish communist who had received
military training in the Soviet Union, de-
spite being popular outside of Spain, was
breaking up Spanish peasant collectives

in Aragon and Catalonia.

Despite the fact that George Orwell
bore witness to the Communist Party’s
betrayal of the Spanish Revolution, in-
cluding the murder and arrests of fellow
POUM fighters, he asserted to the great
merit of the communists who fought for
Loyalist Spain. As Orwell wrote in “Hom-
age to Catalonia,” “Please note that I am
saying nothing against the rank-and-file
communists, least of all against the thou-
sands of communists who died heroically
around Madrid.”

Ernest Hemingway said, “No men
ever entered the earth more honorably
than those who died in Spain.” These
included, as Alperovitz cited, in the
November 2013 Industrial Worker, an
“Unknown numbers of IWWs...[who]
died while fighting fascists while serving
with the Republican forces in Spain” and
specifically Lou Walsh, who “Died while
fighting with the Catalonian Militia, Ara-
gon front, Spain [on] June 16th, 1937.”
And, as reported by Matt White in “TWW
Members Who Fought in the Spanish Civil
War” (Industrial Worker, November,
2013), at least five other Wobblies died
in the conflict:

Heinrich Bortz, German anti-Nazi,
whose battlefield death was recorded on
the Oct. 23, 1937 issue of the Industrial
Worker; Ted Dickinson, Wobbly from
Australia, who was executed as a prisoner
of war after being captured by Franco’s
forces; Harry Owens, who fought in the
forces of the Abraham Lincoln Battalion,
and was killed in the middle of 1937; Louis
Rosenberg, who, “According to his death
notice from the CNT...was killed in action
with the Durruti International Battalion.”
He was killed together with an unknown
anarchist from Pennsylvania; Harry
Schlesinger was killed in the latter part of
1938, when the war was almost lost, while
serving in the Lincoln Battalion.

To learn more about the above five
heroes, and other Wobblies Kkilled in the
Spanish Civil War read Matt White’s most
excellent article in the November 2013
Industrial Worker.

Many of the veterans of the Lincoln
Battalion and the George Washington
Battalion were treated very poorly when
they returned to America. Many were
accused of disloyalty. Some were called
before Congressional Committees during
the McCarthy era. A large number were
blacklisted. Many could not get adequate
medical care for serious wounds acquired
during the Spanish Civil War. Leading
Wobbly organizer Elizabeth Gurley Flynn
said they were discriminated against for
“being prematurely antifascist.”
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By x379809

The Frente Auténtico del Trabajo
(Authentic Labor Front or FAT) of
Mexico can indeed lay claim to this title,
with 50-plus years of history to back
up this claim. Since 1960, FAT has won
many struggles for working people in
factories, helping to establish several
cooperatives, and fighting to establish
the first secret ballot in a union election
in Mexico’s history. Not only have they
initiated campaigns to bring gender
equality in workplaces, but also many
women have occupied leadership posi-
tions within the union.

I first became aware of FAT at Pitts-
burgh’s May Day celebration through
the United Electrical, Radio and Ma-

The IWW formed the International Solidarity Commission to help the union build
the worker-to-worker solidarity that can lead to effective action against the
bosses of the world. To contact the ISC, email solidarity @iww.org.

Building Ties With Gomrades In Mexico

of pigs and skeletons, cowering from the
workers while holding bags of money.
The words of August Spies, “Here you
will tread upon a spark, but there, and
there, and behind you and in front of
you, and everywhere, flames will blaze
up. It is a subterranean fire. You cannot
put it out. The ground is on fire upon
which you stand,” also appear para-
phrased within the mural.

Not only do we share ideological he-
roes, but also in our composition FAT is
remarkably similar to the IWW. While
our Preamble states our goal is the
abolition of wages and a world without
capitalism, theirs states the purpose is
“building a self-managed society with
the direct participation of the work-

chine Workers of America
(UE), who I marched with.
Speaking with the director
of international relations
about my recent visit to
Mexico, I was encour-
aged to support FAT via
my friends, family and
contacts in Mexico. UE has
been a strong supporter

ers and civil society.” Our
Preamble inspires workers
to be “organized, not just
in everyday struggles with
capitalists, but to carry on
production when capital-
ism is overthrown.” FAT
declares “Self-management
at work, is understood as

a formula of struggle from

of FAT during the past 30

years, starting with the beginnings of
the North American Free Trade Agree-
ment (NAFTA), and continuing to this
day. The UE/FAT relationship has
resulted in many victories on both sides
of the borders. During my next visit to
Mexico, I made a point to visit the FAT
office in Mexico City. As a gesture of
support I brought a statement of soli-
darity from my General Membership
Branch (GMB), a translated copy of our
Preamble, general strike posters and a
few t-shirts. I was given a tour of their
offices, which had many framed letters,
photos and posters from other unions
worldwide.

I was instantly struck by the mural
on the front wall of their union hall. In
the center of this mural was Emiliano
Zapata, the southern insurgent leader
of Mexico’s 1910 revolution. Flanked
on both sides were Albert and Lucy
Parsons. Directly below Zapata stood
four of Mexico’s organizers who were
either killed or disappeared standing on
farmland while ripping apart barbed-
wire fencing. One of the men holds a
copy of “Capital” with a picture of Karl
Marx. Throughout the mural, various
“angels,” or the spirits of the of the
fallen workers, hold banners inscribed
with the words “Unionism without
Borders.” Some of them are taking aim
at capitalists and politicians, with faces
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Graphic: FAT yhich the working class

takes over, builds their organizations,
defines their programs of control and
advances in their control of produc-
tion.” and the goal of “becoming socially
owned and managed by those who do
work.” In many ways FAT is the IWW’s
Mexican counterpart and we as a union
should build connections with them. As
one of the few independent labor unions
in Mexico, FAT truly has lived up to its
bold name.

Globally, working people are facing
similar conditions such as privatization
and austerity measures with increas-
ing state violence against activists and
suppression of labor rights. The para-
sitic capitalist class has always viewed
Mexico as a source of cheap labor. A
study of international capital in Mexico
provides proof as to the ruthless nature
of the private ownership of the means
to merely survive. The cause of the 1910
revolt was back then Porfirian/Ameri-
can hegemony. Unions like the Casa
Obrero Mundial and FAT have been
fighting a continual battle from the early
20th century, survived fascistic political
programs and still on their feet fighting
corporate greed. With Mexico on the
front lines, we should take the time and
consider the struggle of our Mexican
sisters and brothers, and actively sup-
port them, because workers’ struggles
have no borders.
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ISC Solidarity Fund $3.00

Assessments for $3 and
$6 are available from
your delegate or IWW
headquarters: '
, PO Box 180195, Chicago,
IL 60618, USA.
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Labor/Union Challenges In Taiwan:
A De
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By David Temple of the Taiwan IWW

The Taiwan initiative of the IWW has
been coming to terms with the political
situation in Taiwan. There is a tug-of-war
here between Chinese and American influ-
ences captivating the youth of the island
and distracting them from the basic prob-
lem: a paucity of good jobs, all at low pay,
all without union protection.

Organizing for the One Big Union
(OBU) in Taiwan has been an education
since I was made a delegate in September
2013 and entrusted with the goal of start-
ing a Regional Organizing Committee
(ROC) in Asia, based in Taiwan.

With referrals from former General
Secretary-Treasurer (GST) Sam, I sought
out and met two young college students
who were signed up by the Perth, Australia
branch. In addition, I was referred to an
interested education worker in northern
Taiwan who referred me to another inter-
ested worker in southern Taiwan. I trav-
eled from my central location to meet both
men and issue Red Cards. In addition, I
contacted an activist friend I had met 10
years earlier who introduced me to student
activists that worked in his café. They were
not interested in starting a union and the
two activists from Perth didn’t show their
Red Cards. The education workers paid
one month’s dues and ceased contact. The
organizing campaign reached a dead end.

In Taiwan, despite low wages stuck
at a 16-year-old rate, overwork, and un-
safe working conditions, both older and
younger workers are reluctant to orga-
nize into unions. The older workers lived
through a brutal 37 years of martial law
from the U.S.-supported dictatorship. The
younger workers grew up with neo-liberal
two-party market capitalism where inde-
pendent unions were restricted. The ruling
class embedded sweetheart unions with
special privileges as a way of controlling
the work force, stifling labor unrest, and
ensuring voter sympathy.

Student activism falls into two basic
camps: pro-China or laissez-faire U.S.
influence. There is a small group of stu-
dent activists leaning towards Taiwan
independence. Unionism equals radical
communism because of fear-mongering
from propaganda against a China take-
over or U.S. anti-worker capitalism.
Pro-China student activists condemn the
World Trade Organization (WTO) and
sweatshops but generally do not see union
solidarity as a remedy.

Where does that leave the pro-union
anarcho-syndicalism of the IWW in Tai-
wan? For many bad reasons, old and young
oppressed workers in Taiwan cannot or
will not make the connection that organiz-
ing themselves in their workplace is the
only way to start addressing the dilemma
of top-down management.

The following issues act as obstruc-
tions to union organizing in Taiwan:

1. Minimum wage is too low; there is
no living wage.

2. Tipping is prohibited or collected
and kept by the boss.

3. Overtime work is not compensated
in family businesses; rules are not en-
forced.

4. Year-end bonuses are used to en-
trap workers into compliance with unfair
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workplace conditions.

5. Only government-approved unions
may be organized.

6. A workplace must have at least 30
employees to file to unionize.

7. Hooligans harass workers attempt-
ing to unionize.

8. The ex-pat worker community is
transient; foreigners may not unionize or
participate in public demonstrations or
face deportation.

A delegate for the IWW should or-
ganize with their fellow workers in their
own workplace. As a teacher of English as
a Foreign Language, I am faced with the
handicap of organizing a transient work-
force of ex-pats who rarely stay on the job
long enough to organize. Another problem
Ihave as a delegate of the IWW in Taiwan
is that I am a 60-year-old immigrant of
European descent; there is prejudice and
suspicion about me. Even though I speak
Mandarin Chinese, I am still seen as an
outsider by most Taiwanese. An organizer
who is indigenous to Taiwan stands a bet-
ter chance of being successful here. There
are many handicaps we must overcome
before a ROC can take hold in Taiwan
and Asia.

It will be very difficult to succeed in
promoting organizing workers in Taiwan
and Asia without indigenous delegates.
To address the issues inhibiting union
solidarity and organizing in Taiwan, this
delegate proposes to do the following:

1. Find a Taiwanese group or political
party to bore into that will appreciate the
goals of the IWW union organizing effort.

2. Continue promoting the OBU on
the internet at http://www.talWWan.
blogspot.tw, a digest of worker actions in
Taiwan. The site has received over 8,000
hits worldwide.

3. Continue the community Facebook
page of talWWan. We have over 800
friends supporting our efforts worldwide.

4. Post articles to local Facebook
pages that will raise the consciousness of
English-speaking workers here in hopes of
building a support group to form a ROC.

5. Continue offering our free “How to
Start Your Own Union” workshops.

6. Continue offering a free progressive
lending library to the community.

7. Promote my website http://www.
readingsandridings.jimdo.com where
readers can access my proletarian creative
writing and blogs, including http://www.
iww.org.

8. Keep General Headquarters (GHQ)
informed of developments in Taiwan IWW
organizing and continue following up on
referrals from GHQ of fellow workers in
the Asian/Taiwan region.

Most importantly to our organizing
campaign here is finding indigenous fellow
workers willing to organize themselves and
fellow workers into a union with the IWW.
As it is illegal to organize a union without
30 workers in a shop and approval from
the Ministry of Labor, clandestine union
organizing campaigns must be stressed.
Your delegate must be able to meet in-
digenous workers with fire and guts to
improve their working conditions and
compensation at the grassroots level and
to grieve unfair labor practices. I believe
this can be done.



